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Abstract approved

This study explored factors that lead to adaptation among married women in
the military during the stressor of deployment. The Double ABCX Model of Family
Stress and Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c) provided a
strong theoretical model for this study, on which the empirical model for this study
was based. In this study’s empirical model, the variables that led to adaptation include
the stressor event of military deployment, pile-up of demands (marital pile-up, family
pile-up, financial pile-up, and job pile-up), resources (personal resources, family
system resources, and social support resources), and perception (perception of
deployment and perception of all). The 1999-2000 United States Air Force
Community Needs Assessment was analyzed using Structural Equation Modeling and
Multiple Hierarchical Regression.

The Structural Equation Modeling Analysis did not yield a path model and a
Multiple Hierarchical Regression was executed in order to determine which variables

in the path model contribute to adaptation. In this analysis, the independent variables

were entered according to the theoretical consideration of the Double ABCX Model of

Family Stress and Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c¢) and the




proposed path model. The results Multiple Hierarchical Regression indicate that pile-
up of demands and resources provided a significant contribution to adaptation.
However, deployment and perception did not contribute to the variance in adaptation,
which was incongruent to previous findings.

The most significant limitation of the study is the disadvantages of conducting
a secondary analysis since measures available are less than ideal for the variables in
the model. There were several benefits of the study, including the inclusion of women
in the military, improvement of the Double ABCX Model of Family Stress and
Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c), and potential early
evaluation and intervention of families during periods of stress. Future research is
indicated, focusing on extended deployments, qualitative studies exploring the role of
perception in adaptation, other understudied population in the military (civilian
husbands, men in the military, and dual military couples), and additional model

improvement.
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Stressors, Resources, Perception, and Adaptation Among
Military Women During Deployment

CHAPTER 1: INTRODUCTION

The old military saying, “if Uncle Sam wanted you to have a wife, he would
have issued you one,” is common and symbolic among the military, suggesting that
wives and families interfere with the demands of military life (Amen, Merves, Jellen,
& Lee, 1988; McCubbin, Dahl, & Hunter, 1976, p. 291). Although this saying is
outdated in light of the growing population of female military members, it
demonstrates the military’s stance on family life. Military life is difficult for service
members and their families, as they experience such stressors as extended separations,
frequent relocations, isolation from the civilian community, a rigid rank structure, and
the intense demands of the military culture (Lagrone, 1978). Of these strains, extended
deployments are perhaps the most detrimental to a military family (Lagrone, 1978).

Research Importance

This study fills three important gaps in military family research literature. First,
existing research on the effect of military deployment on the marital relationship has
focused on the civilian wife as the unit of analysis. This focus has been important
since over 85 percent of military personnel are male, and half (51.4%) of all military
members are married (Military Family Resource Center, 2001). However, with the
growing population of female personnel, which accounts for 14.9 percent of the
Department of Defense and 19.1 percent of active duty of Air Force service members

(Military Family Resource Center, 2001), there is a need to understand the effect of

military deployment on female military personnel, which this study provides.




Second, it makes sense to use the individual rather than the family as the unit
of analysis in the Double ABCX model, as resource utilization, perception of the
situation, and adaptation to the stressor event may differ between family members.
Therefore, the unit of analysis for this study will be the individual military member
and individual spouse versus the family unit. A review of Hill’s (1949) ABCX Model
of Family Stress and Coping and McCubbin and Patterson’s (1983a, 1983b, 1983c¢)
Double ABCX Model of Family Stress and Adaptation employ the family as the unit
of analysis. Walker (1985), in contrast, points out that there is a disparity in the effect
a particular stressor has on individual members of a family. Consequently, it is
necessary to use the individual as the unit of analysis.

Third, a review of military family research reveals a lack of application of
theory to research in this area (McClure, 1999). Many studies (e.g. Blaisure & Arnold-
Mann, 1992; Blount, Lubin, & Curry, 1992; Knapp & Newman, 1993; Nice, 1983;
Rosen & Moghadam, 1991; Rosen, Teitelbaum, & Westhuis, 1994; Schumm, Knott,
Bell, & Rice, 1996; Wood & Scarville, 1995) have focused on the effect of military
deployments on the marital relationship with little or no application of theory.
McClure (1999), however, asserts that some research on military families is based on
the Double ABCX Model of Family Stress and Adaptation (McCubbin & Patterson,
1983a, 1983b, 1983c), which illustrates the process families undergo to adapt to a
stressor event. In reviewing the military family literature, however, there is a lack of

comprehensive discussion of the importance of symbolic interactionism theory and

systems theory in this model.



Benefits of Study

Besides filling important gaps in the literature, this study provides two
benefits. First, as Bell and Schumm (1999) have acknowledged, we lack the means for
regular interactions between government scientists and academic researchers. Hence,
this study provides the desired interaction.

Second, McClure (1999) stated that the military possesses large databases that
have not been fully analyzed due to the time constraints of military researchers and
policymakers. This study overcomes this constraint by maximizing the Air Force’s
Community Needs Assessment data set.

Research Question

This study aims to answer one primary question: What factors lead to positive
adaptation among married active duty women in the military during the stressor of
military deployment? This thesis will first present a literature review of research
related to military deployments and stress theory. Second, research methods will be
provided. Third, results of the analysis will be provided. Fourth, the results will be
discussed. Last, the conclusion will discuss the usefulness of this study, the

contributions to research it makes, the implications, and directions for future research.



CHAPTER 2: LITERATURE REVIEW
Literature Review Introduction

Literature on the effects of military deployment have focused on the military
wife (e.g. Knapp & Newman, 1993; Martin, 1984; McCubbin, Dahl, Lester, Benson,
& Robertson, 1976, Rosen & Moghadam, 1991; Rosen, Moghadam, & Carpenter,
1989; Rosen, Teitelbaum, & Westhuis, 1994; Schumm, Knott, Bell, & Rice, 1996),
children (e.g. Costello, Phelps, & Wilczenski, 1994; Jensen, Xenakis, Wolf, & Bain,
1991; Kelley, Hock, Smith, Jarvis, Bonney, & Graffney, 2001), and the family unit
(e.g. Desivilya &: Gal, 1996; Jensen, Ronel, Lewis, & Xenakis, 1986; Kohen, 1984;
Lagrone, 1978; Morrison, 1981; Zeff, Hirsch, & Lewis, 1997). Literature about the
effect of deployment on the military member is limited to the topics of post-traumatic
stress disorder (Stretch, Durand, & Knudson, 1998) and the adaptation to
peacekeeping duty (Segal, Furukawa, & Lindh, 1990). Although one of these studies
included women, it did not include the pile-up of stressors or use of resources. Further,
literature regarding women in the military is scarce and limited to the health effects of
working in extreme environments (Norwood, Gabbay, & Ursano, 1997) and the
psychological aspects of pregnancy (Tam, 1998). In light of the lack of literature on
the topic of women military members’ adaptation to deployment, this literature review
includes research about the effects and adaptation to military deployment for civilian
wives in an effort to apply many of the factors civilian wives experience to women

military members.



This literature review is comprised of six topics: military deployment, Hill’s
(1949) ABCX Model of Family Stress and Crisis, McCubbin and Patterson’s (1983a,
1983b, 1983¢c) Double ABCX Model of Family Stress and Adaptation, the application
of symbolic interactionism theory and systems theory to the Double ABCX Model,
and the changes made to the Double ABCX Model in order to formulate the proposed
structural equation model. While reviewing the literature of the Double ABCX Model,
the foundation of this thesis, concepts from the symbolic interactionism and systems
theories will be incorporated to demonstrate how these theories are embedded in the
Double ABCX Model of Family Stress and Adaptation.

Military Deployment

Definition of Deployment

The Department of Defense Dictionary of Military and Associated Terms
(2003) gives several definitions of the term “deployment.” The term deployment can
refer to the movement of military forces within operational areas, positioning forces
into a formation for battle, or in the Navy, changing from a cruising approach to one
ready for battle. The most pertinent definition to this study, however, refers to the
relocation of military forces and equipment to desired operational areas (Department
of Defense, 2003). This relocation of military forces involves a temporary military
assignment for the service member in which his or her family remains at the military
installation where the military member is permanently assigned. The terms military

deployment, military tour, temporary duty, unaccompanied tours, and family

separation will be used synonymously throughout this thesis.




Duration and Form of Deployment

There is diversity in the duration and form of military deployment and
consequent family separation among different branches of the service as well as within
each branch of the military (Segal, 1986). During peacetime, soldiers are separated
from their families to participate in activities such as military schooling, field training,
sea duty, and unaccompanied (without their family) tours (Segal, 1986).

Navy and Marine Corps enlisted and officer personnel are separated from their
families more frequently than Army and Air Force personnel, with 75 percent of
families having experienced one or more extended periods of service member absence
(Segal, 1986). Air force family separation rates were the lowest (8% of enlisted, 4% of
officers) and Marine Corps separation the highest (23% of enlisted, 10% of officers)
(Segal, 1986). These figures reflect extended separations and are not relevant to short
periods of separation caused by temporary duty (TDY) or field training; therefore, the
actual proportions of family-service member separation are considerably higher at any
given time (Segal, 1986).

Severity of Stress

Prolonged and enforced separation of the service member from the family is
possibly the most severe job related stress a military family experiences (Knapp &
Newman, 1993; Lagrone, 1978; Schumm et al., 1996). Several factors can influence
the severity of stress during a deployment. For example, research has concluded that

wives and families that have an accumulation of stressors are more susceptible to

distress during an extended separation from their spouse (Lagrone, 1978). In another




study, researchers found a significant relationship between an Army wife’s perceived
level of stress and her psychological well-being (Knapp & Newman, 1993). Research
has also found that separations have a negative effect on a family’s adaptation to
military life and that the impact is more negative for families of lower ranking soldiers
(Schumm et al., 1996).
Factors Contributing to Stress During Deployment

Age is a prime predictor of depression among separated wives; younger wives
are more likely to encounter separation related problems (Nice, 1983). Young wives
are usually away from home for the first time, and their husbands tend to have lower
pay grades, which increases the risk of maladjustment since they lack necessary
coping and survival skills, coupled with possible financial difficulties (Blount et al.,
1992). In addition, younger spouses are not yet familiar with the military system, and
it may be a challenge to navigate their way throughout the organizational structure.
Additional considerations are the age of the spouse and children, stage of family life,
sex of children, parental attitudes, social supports, coping ability, adaptability skills,
and past experiences with separation (Blount et al., 1992; Segal, 1986).
Pile-Up of Stressors

There are several factors, called “pile-up stressors” in McCubbin and
Patterson’s (1983a, 1983b, 1983c) Double ABCX Model of Family Stress and
Adaptation, that compound the stress of a deployment. In fact, research has concluded

that wives and families with an accumulation of stressors are more susceptible to

distress during an extended deployment from their spouse (Lagrone, 1978). In a study




of 74 Army wives whose husbands were deployed in the Persian Gulf, Knapp and
Newman (1993) found that wives with an accumulation of stressors were more
vulnerable to distress during an extended separation from their spouses. These pile-up
factors can be categorized into four groups: marital pile-up, family pile-up, job pile-
up, and financial pile-up.

Marital pile-up. Wood and Scarville (1995) report that during family
separations, stressors such as marital strain, intensify the stress of the deployment.
Additionally, Rosen and Moghadam (1991) conducted a study of 332 military wives
that examined the impact of military life stress on the health and well-being of Army
wives. They found that marital satisfaction was a significant predictor of general well-
being in the military (Rosen & Moghadam, 1991).

Family pile-up. Literature indicates that family stressors increase the stress of
military deployment (e.g. Blount et al., 1992; McCubbin & Patterson, 1983a, 1983b,
1983c; Segal, 1986; Wood & Scarville, 1995). Blount and his colleagues (1992)
identify that stressors such as family conflicts, dysfunctional family relationships, and
poor communication increase the possibility of unsuccessful adjustment. Moreover,
Segal (1986) indicates that normative life events, such as couples who encounter new
stages of family life--newly married couples or couples in periods of childbearing--
are more likely to suffer difficulties during separation because they have had less time

to solidify their relationships and establish new roles. Similarly, Wood and Scarville

(1995) report that stressors such as impending childbirth (Segal 1986), child-care




difficulties, children’s behavioral and emotional difficulties, intensify the stress of the
separation.

Job pile-up. A frequently cited stressor in the military family literature is
frequent relocation (e.g. Kohen, 1984; Segal, 1986; Wood & Scarville, 1995). Military
mobility is a hardship that disrupts family life and requires family adjustments; a
stressor such as a recent relocation may intensify the stress of separation (Segal, 1986;
Wood & Scarville, 1995). Military relocation, particularly to foreign countries, U.S.
territories, or overseas, takes military families geographically far from their extended
families and friends, making contact with family and friends more difficult (Segal,
1986). Frequent relocation and short-term residences associated with the military also
create isolation from the civilian community and social networks (Kohen, 1984).

Financial pile-up. Research reports that financial difficulties intensify the
stress of separation and financial satisfaction, ultimately challenging the general well-
being of families (Rosen & Moghadam, 1991; Wood and Scarville, 1995).

Researchers report that financial satisfaction correlates significantly with
military rank (Jensen, Lewis, & Xenakis, 1986; Rosen & Moghadam, 1991; Segal,
1986). Segal (1986) stated that the negative impact of separation is greater in the lower
ranks, and greater life and career satisfaction is reported by officers and higher-
ranking enlisted members than by lower-ranking enlisted personnel (Jensen et al.,
1991).

The disproportion of well-being and satisfaction among officers and higher-

ranking enlisted soldiers may be attributed to the additional stressors that enlisted and
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lower ranking soldiers’ families experience (Jensen et al., 1991; Segal, 1986). For
example, service members who are new in their military careers and enlisted personnel
have the least control over the timing and location of their transfers to other military
bases (Segal, 1986). Military benefits, such as family housing on post, are also less
accessible to lower ranking service members (Segal, 1986). Conversely, officers and
higher ranking enlisted members have more advantages, such as a higher income,
more control over geographic assignment, higher education, and vastly differing work
situations (Jensen et al., 1986).

Resources

There are three types of resources that affect a family’s adaptation to a crisis:
(a) family members’ personal resources, (b) the family’s internal resources, and (c)
social support (Lavee, McCubbin, & Patterson, 1985; McCubbin & Patterson, 1983a).
In general, families with the greatest social, financial, and emotional resources tended
to adapt more successfully during a deployment (Bell & Schumm, 1999).

Personal resources. Personal resources are characteristics of individual family
members that are available to other family members during a crisis (McCubbin &
Patterson, 1983a). These personal resources can include financial, educational, health,
and psychological resources (Lavee et al., 1985; McCubbin & Patterson, 1983a).
Families with these resources who experienced a more positive adaptation were
generally better educated, older spouses, who were more experienced with the

military, and were married to higher-ranking senior non-commissioned officers

(NCOs) and officers (Bell & Schumm, 1999; Rosen et al., 1994).
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Family system resources. Family system resources are internal characteristics
of the family unit. These resources can include family cohesion, adaptability, and
communication (Lavee et al., 1985; McCubbin & Patterson, 1983a). Blount and his
colleagues (1992) indicate that families with a poor pre-deployment attitude generally
have a negative adaptation to the stress of deployment. Rosen and Moghadam (1991)
report that the most important indicator of general well-being during the stress of
deployment is the personality variable of mastery.

Social support resources. Social support resources come from outside the
family (McCubbin, Sussman, & Patterson, 1980). Social support can include
emotional support, esteem support, and network support (McCubbin & Patterson,
1983a).

In the military, family support refers to programs, policies, and efforts to
support or enhance the quality of life of the families of military personnel (Pehrson &
Thornley, 1993). Researchers report that these family support groups and other formal
programs appear to be significantly effective in enhancing informal networks and
systems; there is also evidence that providing support to families increases military
readiness, retention, and productivity (Pehrson & Thornley, 1993; Wood & Scarville,
1995). In addition to military family support programs, a study by Pehrson and

Thornley (1993) indicated that friends, family, and religious sources are important

components in providing support to military families.
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Perception

Research has shown that there is a significant relationship between an
individual’s perception of the stress of deployment and their well-being, in that and
individual’s perceptions regarding the stressfulness of military life affects their well-
being. Similarly, Knapp and Newman (1993) found that there is a significant
relationship between an Army wife’s level of perceived stress and her psychological
well-being (Ickovics, 1987; Knapp & Newman, 1993).
Adaptation

Family adaptation is the outcome variable of the stressor event of the
deployment and the pileup of demands buffered by the family’s resources (McCubbin
& Patterson, 1983a, 1983b, 1983c¢). This variable is used to describe the outcome of
the family’s efforts to achieve a new level of balance in family functioning during the
stressor event of a deployment and the pile-up of demands (McCubbin et al., 1983).

The ABCX Model of Family Stress and Crisis

Families Under Stress

Hill (1949) used the ABCX framework to guide a longitudinal study of
families who were under the stress of war separation and reunion during World War II
(McCubbin et al., 1983). The study included 216 families who were observed to
determine how they dealt with the crisis (Hill, 1949). The goal of the study was to

determine the characteristics and processes of families that enabled them to be

successful or unsuccessful during a crisis (Hill, 1949).
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Course of Adjustment

Hill’s (1949) study describes the families’ course of adjustment following a
crisis. Initially, families begin in a homeostatic state. Then stressor event occurs, in
this case, the absence of a husband/father due to war, which upsets the homeostatic
state of the family and causes a state of disorganization (Hill, 1949; Walker, 1985).
Hill (1949) likens the process the family uses to go from the state of disorganization or
crisis and return to homeostasis to that of a roller coaster (Walker, 1985). The parts of

the roller-coaster profile of adjustment to crisis are: crisis — disorganization crisis —

recovery crisis — reorganization (Hill, 1949).

Figure 2.1. Roller-Coaster Profile of Adjustment to Crisis. Adapted from Hill, 1949.

Angle of
Crisis™ g Rec%)very Level of Reorganization
Period of
Disorganization

Factors in the ABCX Model

In the ABCX model, three factors determine whether a given event becomes a
crisis for a family (Hill, 1949). The “A” factor represents the hardships of the situation
or event itself; the “B” factor represents the resources of the family, its role structure,

flexibility, and previous history with crisis; and the “C” factor represents the definition

the family gives the event, that is, whether family members respond to the event as it
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is were or were not a threat to their status, their goals, and their objectives. The
combination of “A,” “B,” and “C” determines “X,” the severity of the crisis (Hill,
1949; McCubbin et al., 1983).
Application to Military Families

In terms of military families coping with deployment, the “A” factor is the
actual deployment, the “B” factor is the family’s resources, the “C” factor is the
definition the family gives the deployment, and factor “X” is the severity of the crisis
of the situation. The “X” factor is a combination of the deployment, the family’s
resources, and the definition the family gives the deployment. The model is relatively
simplistic in that it does not account for time and other demands of the family.
Types of Crises

There are four concepts and characteristics that differentiate the types of crisis
a family may experience. First, the severity of the crisis is important in the ABCX
model. Since a crisis strains the resources of the family and forces the family to
reshape their functioning, the more severe the crisis, the more strain there is on the
family’s resources (Hill, 1949). Second, the sources of crises differ. Some crises are
extra-family and some are intra-family in origin (Hill, 1949). The crises represented in
Hill’s (1949) study are considered extra-family in origin because these crises are
beyond the family’s control. Third, the crisis in Hill’s study (1949) is one of
dismemberment, meaning there is a loss of a family member, albeit temporarily. This
classification is determined by the impact upon the family unit (Hill, 1949; McCubbin

& Patterson, 1983a). Last, the crisis involves demoralization, which means that there
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is a loss of morale and family unity (Hill, 1949). All of these concepts are applicable
to military families experiencing separation and reunion due to military deployment.
In addition to the A, B, C, and X factors in Hill’s (1949) study, McCubbin and
his colleagues (1983) discovered that Hill’s study revealed at least four additional
factors which influence a family’s adaptation to a stressor event. These additional

factors led to the formation of McCubbin and Patterson’s (1983a, 1983b, 1983c)

Double ABCX Model of Family Stress and Adaptation, which will be described in the
next section.
The Double ABCX Model of Family Stress and Adaptation

Differences Between the Models

Process aspect. The Double ABCX Model of Family Stress and Adaptation
(McCubbin & Patterson, 1983a, 1983b, 1983c) is an extension of Hill’s (1949) ABCX
Model of Family Stress and Crisis. After reviewing their longitudinal observations of
families during war-induced separation, McCubbin and Patterson (1983c) felt that a
“more dynamic model was needed to explain” a families’ ability to adjust to stressor
events (p. 90). There are two major differences between the models. First, the Double
ABCX Model adds the process as well as the outcome of the family’s adaptation
(McCubbin & Patterson, 1983a, 1983b, 1983c). Walker (1985) points out the
importance of recognizing that stress and the responses to stress are processes rather
than discrete events (Walker, 1985). Therefore, unlike Hill’s (1949) ABCX Model, the

Double ABCX model is represented over time to better represent the process of

adaptation (McCubbin & Patterson, 1983).
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Contextual aspect. The second difference between the two models is that the
Double ABCX Model is a more contextual model of family stress (Boss, 1987;
McCubbin & Patterson, 1983a, 1983b, 1983c), as it emphasizes the extrafamilial and
intrafamilial circumstances, which influence how the family members perceive the
stressor event (Crosbie-Burnett, 1989; McCubbin & Patterson, 1983a, 1983b, 1983c¢).

For a study of military families coping with deployment, the additions of these
concepts to the Double ABCX Model incorporate the process of the family’s
adaptation over a period of time and take into consideration extrafamilial and
intrafamilial circumstances that military families encounter aforementioned (e.g.
marital, family, job, and financial pile-ups).

Model Variables

Accordingly, the Double ABCX Model redefines Hill’s (1949) model by
redefining pre-crisis variables by adding post-crisis variables. These post-crisis
variables reflect the process and the context, as aforementioned. The redefined pre-
crisis variables are as follows: (a) stressor, (b) existing resources, (c) perception of
“a,” and (x) crisis (Lavee et al., 1985; McCubbin & Patterson, 1983a, 1983b, 1983c).
The post-crisis variables that the Double ABCX Model adds are as follows: (aA) pile-

up of demands, (bB) family adaptive resources, (¢C) perception and coherence, and

(xX) family adaptation (Lavee et al., 1985).
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Figure 2.2. The Double ABCX Model of Family Stress and Adaptation (Adapted

From McCubbin and Patterson, 1983a)

RESOURCES

Bonadaptation

FAMILY

ADAPTATION

PILE UP OF
DEMANDS

PERCEPTION Maladaptation

OF
X+aA+bB

Post-crisis

Pre-crisis

TIME

Pre-Crisis Variables

Demands of stressor and hardships (a factor). The "a" factor is the stressor
event affecting the family (McCubbin & Patterson, 1982, 1983a, 1983b; 1983c). There
are several definitions of a stressor. One definition of stressors is a life event or
transition affecting the family unit that produces, or has the potential of producing,
change in the family social system (McCubbin & Patterson, 1983c; McCubbin et al.,

1983). Hill (1949) defines stressors as life events or occurrences of ample magnitude
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to bring about change in the family system. Voydanoff (1980) has a slightly different
definition: stressors are problems requiring solutions or situations to which the family
must adapt in order to maintain the functioning of the family system (Voydanoff,
1980).

Resources (b factor). The “b” factor, the existing resources to meet the
demands of the stressor, can include personal resources, family system resources, or
social support resources (Lavee et al., 1985). These resources are the family’s tools for
preventing the stressor event from becoming a crisis (McCubbin & Patterson, 1983a,
1983b, 1983c).

Family definition of stressor (c factor). The “c” factor is the definition the
family makes of the seriousness of the event (McCubbin & Patterson, 1983a, 1983c).
The family’s definition or perception is considered the mediating role and has the
potential to reduce the impact of stressful events (Howard, 1974). The definition the
family gives the event is subjective and is reflective of the family’s culture, values,
and previous experience with the stressor (McCubbin & Patterson, 1983).

Family crisis (x factor). The “x” factor is the crisis or stress stemming from the
event. Crisis refers to the amount of incapacity or disorganization in the family where
resources are inadequate (Hill, 1949). This factor is inclusive of the event (a), the
resources (b), and the definition of the event (c) (McCubbin & Patterson, 1983a,
1983b, 1983c). The combination of these factors determines the “x” factor to ascertain

whether the event is a crisis or not. This factor of family crisis is the family’s response

not only to the stressor or the resources of the family, but is also a response to the
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definition the family gives the event (Hill, 1949; LaRossa & Reitzes, 1993). This
variable is conceptualized as a continuous variable that defines the magnitude of the
effect of the stressor on the family (McCubbin & Patterson, 1983a).

If the family determines the event is incredibly stressful and they are
vulnerable to the stressor, the family will be in crisis or a disorganized period. On the
other hand, if the family determines the event is not stressful and they are not
vulnerable to the stressor, the family will be able to reorganize during the event.

It makes sense, however, to use the individual rather than the family as the unit
of analysis in the Double ABCX model, as resource utilization, perception of the
situation, and adaptation to the stressor event may differ between family members. In
fact, Walker (1985) points out that there is a disparity in the effect that a particular
stressor has on individual members of a family. Therefore, the unit of analysis for this
study will be the individual military member and individual spouse versus the family
unit.

Application of pre-crisis variables to military families. In terms of the pre-
crisis variables relatedness to military families, the first factor, the stressor (a), is the
actual military deployment. As stated in the literature on military families, prolonged
and enforced separation of the service member from the family is possibly the most
severe job related stress a military family experiences (Knapp & Newman, 1993;
Lagrone, 1978; Schumm et al., 1996). The next factor is the family’s existing

resources (b), which include personal resources, internal resources, and social support

66,90

resources that the family already had. The family’s perception (c) of factor “a” is the
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definition they give to the deployment. The last factor in the pre-crisis variables, crisis
(x), is the level of disorganization in the family system as a result of the deployment
stressor.
Post-Crisis Variables

Pile-up of family demands (aA factor). The aA factor, or the pileup of
demands, refers to the cumulative effect of the pre- and post-crisis stressors and strains
(McCubbin & Patterson, 1983a). The pileup factor can refer to any extraneous factors
that the family may be experiencing at the time of the actual stressor (McCubbin &
Patterson, 1983). Because family crises evolve and are resolved over a period of time,
families seldom are dealing with a single stressor, but rather, they experience a pile-up
of stressors and strains (McCubbin et al., 1983). These demands or changes may
emerge from (a) individual family members, (b) the family system, and /or (c) the
community of which the family and its members are a part (McCubbin et al., 1983a).
The pile-up of these demands intensify the impact of the stressor event. This factor
takes into consideration that families responding to a stressor encounter additional
stressors both from their own development and from their efforts to cope (Walker,
1985).

Family adaptive resources (bB factor). The bB factor, family adaptive
resources, includes existing resources or those accumulated in response to the stressor
event (McCubbin & Patterson, 1983b). These adaptive resources buffer the effect of

the pileup of demands and can help the family adapt to the stressor event (Lavee et al.,

1985).
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In the Double ABCX Model, there appears to be two general types of family
adaptive resources: existing resources and expanded family resources (McCubbin et
al., 1983). Existing resources are resources that are already part of the family’s
repertoire and assist in minimizing the impact of the initial stressor and reduce the
probability that the family will enter into crisis (McCubbin et al., 1983). Expanded
family resources are resources strengthened or developed in response to the additional
demands from crisis situations or as a result of pile-up demands (McCubbin et al.,
1983).

Family definition and meaning (cC factor). In the Double ABCX Model, the
cC factor is the meaning the family gives to the total crisis situation. This factor
includes the stressor that caused the crisis, the added stressors and strains, old and new
resources, and estimates of what needs to be accomplished to bring the family back to
a homeostatic state (McCubbin et al., 1983).

When families are able to redefine a crisis situation and give it new meaning, it
involves efforts to (a) render issues, hardships, and tasks as more manageable; (b)
decrease the emotional intensity associated with the crisis situation; and (c) encourage
the family unit to carry on with its fundamental tasks of promoting member social and
emotional development (McCubbin et al., 1983).

Family adaptation (xX factor). The xX factor, family adaptation, is the
outcome of the stressor event and the pileup of demands buffered by the family’s
resources (McCubbin & Patterson, 1983a, 1983b, 1983c). Family adaptation is the

fundamental concept in the Double ABCX Model and is used to describe the outcome
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of the family’s efforts to achieve a new level of balance in family functioning which
was upset by the stressor event and pile-up of demands (McCubbin et al., 1983). The
purpose of post-crisis adjustment is primarily to reduce or eliminate the disruptiveness
in the family system and restore homeostasis (McCubbin et al., 1983).

Family adaptation is a continuous variable, ranging from maladaptation to
bonadaptation, and families can fall anywhere on this continuum (McCubbin &
Patterson, 1983a, 1983b, 1983c). Table 2.1 contains the continuum of family

adaptation and characteristics of families at each end of the continuum.

Table 2.1. Continuum of Family Adaptation. Adapted from McCubbin & Patterson,

1983a.

Bonadaptation < » Maladaptation
Family integrity strong Deterioration in family integrity
Member development enhances Individual development curtailed
Family unit development enhanced Family unit development curtailed
Family independence and control of Loss of family independence and
environmental influence autonomy

The positive end of the continuum of family adaptation, called bonadaptation,
is exemplified by a balance between the demands and the family’s adaptive resources,
at which time the family is able to return to or maintain a homeostatic state (Lavee et

al., 1985; McCubbin et al., 1983). The negative end of the continuum, called
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maladaptation, is characterized by an imbalance at both levels of functioning which
results in (a) the maintenance or strengthening of the family; (b) the continued support
of individual family member development and family unit development; and (c) the
maintenance of family independence and the family’s sense of control over
extrafamilial influences (McCubbin et al., 1983).

Stress arises when a stressor event demands more resources than a family is
capable of gathering, thus threatening established and shared familial definitions and
requiring adjustment or adaptation to avert disruption, disorganization, or dysfunction
(Davis-Brown & Salamon, 1987). Crisis occurs when the family is unable to adjust or
adapt to the stressor in a manner that achieves a new balance and restores stability
(Davis-Brown & Salamon, 1987).

Family maladaptation means that the family has an imbalance of demands and
capabilities for meeting these demands and is in a state of disorganization (Lavee et
al., 1985; McCubbin & Patterson, 1983a). Maladaptation is characterized by a
continued imbalance at either level of family functioning or the achievement of a
balance at both levels but at a price in terms of (a) deterioration in family integrity; (b)
a curtailment or deterioration in the personal health and development of a member or
the well-being of the family unit; or (c) a loss or decline in family independence and
autonomy (McCubbin et al., 1983). When the family is maladapted, they may
experience depression or other negative effects.

Application of post-crisis variables to military families. The first post-crisis

factor is the pile-up of demands (aA), which can include marital, family, job, and
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financial pile-ups. As stated in the literature review of military families, Lagrone
(1978) concluded that wives and families that have an accumulation of stressors are
more susceptible to distress during an extended separation from their spouse. The next
factor is the individual’s adaptive resources (bB), which can include such things as
additional personal resources, internal resources, or social support resources amassed
to deal with the stressor event. This factor is important to the Double ABCX Model, as
Bell and Schumm (1999) stated in their research that families with the most social,
financial, and emotional resources tended to adapt best during a deployment (Bell &

Schumm, 1999). The third factor is the individual’s perception (cC) of the crisis. The

individual gives this meaning to the total situation, including the stressor event, the
pile-up of demands, new and existing resources, and the perception of the stressor
event. Research has shown that there is a significant relationship between a military
wife’s perception of the stress of deployment and her well-being (Ickovics, 1987;
Knapp & Newman, 1993). The last post-crisis factor is individual adaptation (xX).
This factor refers to the outcome of the deployment, the pile-up of demands, the
buffering effect of the new and existing resources, and the individual’s perception of

the situation. In general, families with resources have a more positive adaptation to

military deployment (Bell & Schumm, 1999).
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Figure 2.3. Proposed Structural Equation Model for ABCX Model of Military

Deployment and Adaptation.
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Application of Theories to the Models

Symbolic Interactionism T) heo:jz

Symbolic interactionism, which emphasizes communication, self-concept, and
social roles, involves associations between meanings and actions (LaRossa & Reitzes,
1993). Essentially, the formation of these meanings or symbols influences individuals’
behavior (LaRossa & Reitzes, 1993). Individuals act on information they encounter as
well as on the social reality they construct; in other words, humans behave according
to their collective definition or meaning that they have for something (Hess & Handel,
1994; Whitchurch & Constantine, 1993).

Premises. There are three premises of symbolic interactionism: (a2) human
beings act toward things on the basis of the meanings that the things have for them, (b)
the meaning of such things is derived from, or arises out of, the social interaction that
one has with one’s fellows, and (a) these meanings are handled in, and modified
through, an interpretative process used by the person in dealing with the things he
encounters (Blumer, 1969).
Application of Symbolic Interactionism Theory to the Model

Symbolic interactionism theory adds to the ABCX Model of Family Stress and
Crisis (Hill, 1949) and the Double ABCX Model of Family Stress and Adaptation
McCubbin & Patterson, 1983a, 1983b, 1983c) by emphasizing the significance of the
individual’s or family’s perception of the stressor in the models. In the model, the
individual or family creates a meaning for the stressor event, the pileup of stressors,

and the resources. This interpretive process determines the meaning the individual
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gives to the overall crisis of the situation. In this study, it may be that military women
interpret their deployment in a positive manner, as they may have a different
perception of the separation than a civilian individual since military members choose
their unique lifestyle.

After giving meaning to the stressor (factor a or factor aA), an individual will
modify the meaning of the situation (factor ¢ or factor cC) by evaluating the resources
(factor b or factor bB) available to meet the stressor. Their interpretation of the ability
to balance the stressor (factor a or factor aA) with resources (factor b or factor bB)
results in the perception of the crisis (factor ¢ or factor cC) and thus the level of
adaptation to the stressor event.

Systems Theory

Systems theory is used to explain how objects are interrelated with one another
(Whitchurch & Constantine, 1993). Components in a system are interdependent, or
held together in a system; therefore, behaviors of the components exhibit reciprocal
influence, meaning that what happens with one component generally affects every
other component (Whitchurch & Constantine, 1993). Applied to families, this means
that one family member’s actions affect the other members of the family (Whitchurch
& Constantine, 1993).

Systems theory considers families capable of change, adaptation, and
restructuring (Olson, Sprenkle, & Russell, 1979). Families must be capable of
adaptation to various normative and nonnormative stressors (Olson et al., 1979). There

are four general assumptions in systems theory: (a) all parts of the system are
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interconnected, (b) a system can only be understood as a whole, (c) a system’s
behavior affects its environment, and in turn, the environment affects the system, and
(d) systems are heuristics (White & Klein, 2002).

One of the concepts of systems theory, negative feedback, particularly relates
to the Double ABCX Model of Family Stress and Adaptation. The negative feedback
loops work to restore or maintain a condition of dynamic equilibrium, a state known as
homeostasis (Galvin & Brommel, 2000; Kast & Rosenzweig, 1976; Whitechurch &
Constantine, 1993). When homeostasis is interrupted by either internal or external
disturbances, the process of feedback uses information from its environment to adjust
in order to reinstate homeostasis (Kast & Rosenzweig, 1976; Whitechurch &
Constantine, 1993).

Application of Systems Theory to the Model

Systems theory relates to the Double ABCX Model of Family Stress and
Adaptation because this theory explains how the different variables in the model
(stressor, pileup of stressors, resources, perception) are interrelated to create
adaptation. In the model, the stressor (factor a) brings disequilibrium to the family
system. In response to the stressor (factor a), negative feedback occurs when the
family or individual employs adaptive resources (factor b or bB) in an attempt to
reorganize the system or to bring itself back to the state of homeostasis. If the family
lacks adequate resources (factor b or factor bB) to balance the stressor (factor a) and

the pileup of demands (factor aA), the family will be in a state of disequilibrium.

Factor x in the pre-crisis portion of the model represents a “period of disorganization”
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in the family if it is vulnerable to the stressor (Kingsbury & Scanzoni, 1993).
Alternatively, if the family has enough resources (factor b and factor bB), the
disorganization or disequilibrium will be reversed and reorganization will take place
so that the family can return to homeostasis.
New Model
Although the Double ABCX Model of Family Stress and Adaptation

(McCubbin & Patterson, 1983a, 1983b, 1983c¢) is useful in describing a family’s
process from stress to adaptation, it is purely a theoretical model to organize concepts
and i1t cannot be comprehensively analyzed (Lavee et al., 1985). In a decade review of
family stress literature, McCubbin and his colleagues (1980) indicated the need to
“develop research paradigms which include techniques such as path analysis, so we
can begin to obtain a clearer picture of the ordering of these variables and, in turn,
advance theory construction in this area of research” (pp. 866-867). In fact, in one
study that attempted to analyze the Double ABCX Model using Structural Equation
Modeling, the researchers indicate that they had to translate the theoretical model into
an empirically testable model (Lavee et al., 1985). Therefore, the model proposed in
this study, is also an adaptation of the Double ABCX in order for it to be tested using
Structural Equation Modeling.

There are four differences between the Double ABCX Model of Family Stress
and Adaptation and the model proposed in this study. The next section will discuss

these differences. First, the model proposed in this study is not represented over time,

which was one of the additions McCubbin and Patterson (1983a, 1983b, 1983c) made
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to Hill’s (1949) original ABCX Model of Family Stress and Crisis. Second, the new
model combines the existing resources (b) variable and the new and existing resources
(bB) into one resources variable. Third, the new model also does not show reciprocal
relationships between the different variables, but instead shows associations between
the stressor event and the pile—up of demands, between pile-up of demands and
resources, and between perception of the stressor and perception of all. Last, the new
model uses perception as a mediating variable between the stressor event, pile-up of
demands, resources, and the outcome variable of individual adaptation. The following
section is dedicated to describing these changes made to the Double ABCX Model in
order for it to be analyzed.

Concept of time. One of the changes that McCubbin and Patterson (1983a,
1983b, 1983¢) made to Hill’s (1949) ABCX Model of Family Stress and Crisis was to
represent adaptation over time since the responses to stress are processes rather than
discrete events (McCubbin and Patterson, 1983a, 1983b, 1983c; Walker, 1985). This
addition 1s one of the strengths of the Double ABCX Model. However, this aspect of
the model is problematic when analyzing data from a cross-sectional study. Although
the Community Needs Assessment Data set asked participants to answer questions that
reflected their experiences during the last 12 months, this obviously did not provide
the same representation of experiences over time as in longitudinal data. Therefore,
the new model proposed in this study does not represent the concept of adaptation

over time.
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There are two variables that the lack of longitudinal data affects most in this
model: existing resources (b) and new and existing resources (bB). The existing
resources variable represents resources that the family has available for meeting the
demand of the stressor. The new and existing resources variable represents the
resources the family had before the stressor event occurred and those they acquired in
response to the stressor event. In a cross-sectional study, such as the Community
Needs Assessment, there is not a differentiation between the resources a family
already had and those acquired specifically to buffer the stressor event. Additionally,
existing resources may be measured twice in the model since it is measured in the
existing resources variable (b) and in the new and existing resources variable (bB). In
order to remedy this dilemma, the proposed empirical model includes one resource
variable that includes all resources the individual may be utilize to buffer the effect of
the stressor event and the pile-up of demands.

Reciprocal relationships. One of the major components of the Double ABCX
Model is that it includes the presence of feedback, a concept described in systems
theory. Feedback is represented with double arrows indicating the factors’ reciprocal
relationships that reflect the demands being met by the capabilities in order to achieve
a balance or homeostasis (McCubbin & Patterson, 1983a). While this aspect is
important in explaining the theoretical relationship between the factors in the Double
ABCX Model, it would be impractical to perform a statistical analysis on a model that

features this reciprocal feedback relationship. In fact, in two studies in which

McCubbin and Patterson were involved, the researchers did not indicate a reciprocal
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relationship in their structural equation model (i.e. Lavee, McCubbin, & Olson, 1987,
Lavee, McCubbin, & Patterson, 1985). Instead, the proposed empirical model in these
studies consisted of associations between factors that represent their influence on each
other (Lavee, McCubbin, & Olson, 1987; Lavee, McCubbin, & Patterson, 1985).
There are four associations that will be investigated in this study. These associations
will be briefly explained in the following section.

The stressor event and pile-up of demands are associated in the new model
because an item can be a pile-up demand due to the presence of the stressor event and
the stressor event can be more stressful due to the presence of pile-up demands. For
example, during an extended deployment, having children may become a pile-up
demand because the civilian spouse essentially becomes a single parent. Moreover,
deployment may be more stressful because the military member is worried about her
children.

Pile-up of demands and resources are associated because pile-up of demands
and resources may have positive relationships. For example, an individual with more
pile-up demands may already employ more resources than a person with less pile-up
demands. However, a person with more available resources may have less pile-up
demands because these demands are buffered by the use of resources.

The stressor event and resources are associated because they influence each
other in that existing resources can buffer the effect of the stressor event that the

stressor event can lead to accumulation of needed resources to buffer the stressor

event.
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Further, the perception of the stressor event and the perception of all of the
factors are associated because these factors overlap. A positive perception of the
stressor event may indicate a positive perception of all of the factors and vice versa.

Role of perception. Boss (1986) indicates that the definition of the situation has
been the least investigated factor in the family stress model. However, Lavee,
McCubbin, and Olson (1987) point out that the belief that cognitive processes of
perception and appraisal are critical mediators between stressful events and their
outcomes have gained prominence in both psychological and family stress theories.

The role of perception in the Double ABCX Model of Family Stress and
Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c) is not indicated by a direct
path from the perception of the stressor (c) to family adaptation (xX); instead,
perception is represented through a reciprocal path with the stressor event and through
existing resources and with a direct path from the perception of all of the factors (cC)
to adaptation, but also specifies reciprocal paths between pile-up of demands and new
and existing resources.

In Hill’s (1949) original ABCX Model of Family Stress and Crisis, he
proposed that the way families defined events accounted for the presence or
prevention of a crisis (Lavee, McCubbin, & Patterson, 1987). McCubbin and Patterson
(1983c) indicate that not only does perception play a useful role in facilitating family
coping and adaptation, but perception is a critical component in family coping in that
it “facilitates family coping and adaptation” (McCubbin and Patterson, 1983a, p. 18).

In fact, McCubbin and Patterson (1982, 1983b) theorized that in a post-crisis situation,
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perception of the total situation is a critical factor in predicting family adaptation
(Lavee, McCubbin, & Olson, 1987).

A couple of studies reflect the importance of perception as a mediating
variable in the Double ABCX Model of Family Stress and Adaptation. For instance,
Lavee, McCubbin, and Olson (1987) suggest in their empirical model that a sense of
coherence would be a mediating factor between the various sources of demand and
perceived well-being. Similarly, Lavee, McCubbin, and Patterson (1985) indicate that
perception is an intervening factor between crisis and adaptation and is another
facilitator of the family’s adaptive power. They also state that the ability to perceive
the overall situation is of great value to the family in facilitating its adaptation (Lavee,
McCubbin, & Patterson, 1985). In fact, the researchers indicate that the confirmatory
factor analysis used in their study suggested a stronger tie between coherence and
adaptation than were proposed in their empirical model (Lavee, McCubbin, &
Patterson, 1985).

Research on military wives has shown a significant relationship between a
military wife’s perception of the stress of deployment and her well-being (Knapp &
Newman, 1993). In other words, a wife’s perception regarding the stressfulness of the
military life affects her well-being. Similarly, Knapp and Newman (1993) found that
there is a significant relationship between an Army wife’s level of perceived stress and
her psychological well-being (Ickovics, 1987; Knapp & Newman, 1993). Further,
Lavee, McCubbin, and Patterson (1985) indicated that coherence occurs when the

overall situation is perceived and judged. Symbolic interactionism theory supports this
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premise in that the formation of meanings influences an individuals’ behavior, in this
case adaptation (LaRossa & Reitzes, 1993). If so, perception must be a mediating
factor in which an individual perceives the combination of the stressor event, pile-up
of demands, and resources in order to achieve adaptation.

As such, the model proposed in this study represents perception as a mediating
factor between the stressor event, pile-up of demands, and resources. In essence, the
combination of these factors are first perceived by the individual before the individual
may adapt to the stressor event and their pile-up of demands. After giving meaning to
the stressor (factor a or factor aA), an individual will modify the meaning of the
situation (factor c or factor cC) by evaluating the resources (factor b or factor bB) they
have available to meet the stressor. Their interpretation of the ability to balance the
stressor (factor a or factor aA) with resources (factor b or factor bB) results in the
perception of the crisis (factor ¢ or factor cC) and thus the level of adaptation to the

stressor event.
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CHAPTER 3: METHODS

The Double ABCX Model of Family Stress and Adaptation (McCubbin &
Patterson, 1983a, 1983b, 1983c) provides a strong theoretical model for this study, on
which this study’s theoretical model is founded. Both the ABCX Model (Hill, 1949)
and Double ABCX Model of Family Stress and Adaptation (McCubbin & Patterson,
1983) and the ABCX Model of Family Stress and Crisis (Hill, 1949) use the family
unit as the unit of analysis. This study, however, focuses on the individual military
member as the unit of analysis rather than the family unit, as each member in the
family unit may not experience the stressor, pile-up of demands, and resources in the
same way, resulting in different levels of adaptation.

This chapter, which presents the study’s methodology, is comprised of five |
major sections: the methods of the Air Force’s 1999-2000 Community Needs
Assessment (CNA), the methods for preparing the data for analysis, the variables
included in both analyses, statistical methods for the Structural Equation Model, and
statistical methods for the Multiple Hierarchical Regression model.

Community Needs Assessment Methods
Purpose

This study utilizes data from the 1999-2000 United States Air Force
Community Needs Assessment, which is the fourth comprehensive survey of the Air
Force that assesses community programs and services. The Community Needs

Assessment is conducted every two years and includes information about the

participants’ background, military life, individual and family issues, community
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programs and services, the participants’ children, and child and youth programs.
Appendix A contains the Community Needs Assessment survey and Appendix B
contains the Community Needs Assessment codebook.
Data Collection

Sampling. Data collected for the Community Needs Assessment includes
information about military personnel and their spouses at each of the 82 United States
Air Force bases in the world. The assessment was conducted using a random sampling
method of active duty members and their civilian spouses, independent of each other.
Junior enlisted military members (E1-E4), active duty military members, and civilian
spouses were intentionally oversampled due to low response rates from these groups
in the past (Caliber Associates, 2000). The sample of active duty members was drawn
by the Air Force’s personnel center. The sample of spouses was drawn from the
Defense Enrollment Eligibility Reporting System (DEERS) data that were provided by
the Defense Manpower and Data Center (DMDC). The survey distribution and
collection was performed from October through December 1999. Active duty
members received and completed their surveys at their duty stations. Surveys were
mailed directly to civilian spouses with a business return envelope. There was no
follow-up for unreturned surveys.

Response rate. Of the 167,611 surveys distributed, 58,732 completed surveys

were returned. Of these, 35,732 were from active duty members and 22,194 were from

civilian spouses. The overall response rate was 38%. The response rate was more than
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double for active duty members compared to civilian spouses, 55% verses 25%,
respectively.
Preparing the Data

Selecting Cases

Since the Community Needs Assessment data set is quite large (N = 58,732) a
more manageable subset of data was created containing only the cases that would be
analyzed. With the growing population of women in the military, there is a need to
study the effect of military deployment on female military personnel. Since this study
focused on women who were active duty military members, married, and had
experienced deployment, and the data set was narrowed down using this criteria.

First, cases in which the participant was a woman were selected using a
question that asks the participant if they are male or female (Q2 = 2). Second, cases in
which the participant indicated she was an active duty military member were selected
using a question from the survey that asked the participant if she was an active duty
military member (Q7 = 2). Third, only cases in which the participant was married
were selected using a question in the survey that asked the participant her current
marital status (Q3 = 1). Last, cases in which the participant was deployed during the
past 12 months were selected if the participant indicated the total times and total days
she had been gone for TDYSs, deployments, or trainings during the past 12 months
(Q12_1 #0; Q12_2 #0). Although the above criterion considerably decreased the

number of cases in the data set, 1,819 cases met these criteria.

Missing Values
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Several of the items used in the proposed Structural Equation Model contained

missing values. In order to provide the most concise statistical analysis, missing values
were imputed using SPSS 10.0. A missing value analysis on individual items was i
conducted before items were combined to create scale variables and index variables.
|

L)
1

Items in Table 3.1 with an “i” after the variable value have been imputed using
expectation maximization. Table 3.1 also contains items in the model and the number
of missing values before imputation for each item.

Although the most common approach to missing data is to use Listwise
Deletion, this technique simply omits cases with missing data and an analysis is
executed only on the cases that remain (Norusis, 2000). Unfortunately, this technique
results in a substantial decrease in sample size. Since the significance of a structural
equation model is partly based on sample size, Listwise Deletion was not the best
option.
The missing value analysis in SPSS 10.0 uses a technique called Expectation
Maximization. There are two steps in Expectation Maximization. In the expectation
step, SPSS computes expected values based on the observed data and the current
estimates of parameters. In the maximization step, SPSS calculates maximum
likelihood estimates of the parameters based on values computed in the expectation
step.
Scale Variable

Since each variable in the structural equation model can only have one

measure, scale variables and index variables were created in order to produce a more



40

substantial measure of these factors. These scale and index variables are detailed in the
next section and listed in Table 3.1.

A reliability analysis was executed in SPSS to determine the appropriateness of
the items in the scales. Such an analysis indicates the ability of a measurement tool to |
consistently give similar results for similar inputs (Keppel & Zedeck, 1989). The
assumptions of alpha include: non-biased scale, items have similar mean and standard
deviations, and items should have approximately equal correlation values (Keppel &
Zedeck, 1989). The items in the scales created for this analysis meet all of the required
assumptions.

Ideally, the standardized item alpha should be greater than .80 to be able to say
that the scale has good reliability. The reliability analyses show that the scales for
social support (cts.q = .88), perception of all (o = .8843), and job pile-up are reliable
(otstq = .88). The scale variables for family resources (g = .71) and adaptation are
fairly reliable (osq = .7089).

Variables
Measures included in the proposed path model are detailed in the following

section, organized by its category in the model. Exogenous variables are discussed in

the first section and endogenous variables are discussed in the second section. Table

3.1 contains the exogenous and endogenous variables; this table is categorized

according to the Structural Equation Model (i.e. stressor event, pile-up of demands,

resources, perception of the stressor, perception of all, and adaptation).
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Each measure is denoted with its corresponding variable value for ease of
location in the 1999-2000 Air Force Community Needs Assessment Survey (Appendix
A) and the 2000 Air Force Community Needs Assessment Survey Code Book
(Appendix B). Values followed by an ‘r’ have been recoded and values followed by an
‘1’ indicate where missing values imputed. Recoding of items will be discussed in the
variable’s corresponding section.

Exogenous Variables in the Model

Stressor event. As mentioned in the literature review, the "a" factor in the
model is the stressor event affecting the family (McCubbin & Patterson, 1982; 1983a;
1983b; 1983c). In this study, the stressor is military deployment. The item for this
measure is drawn from a single question in the Community Needs Assessment Survey
(Appendix A) and codebook (Appendix B). The question for this measure focuses on
the total number of days the participant has been away for TDY's (temporary duty),
deployments, or trainings during the past 12 months (Q12_2).

Pile-up of stressors. The next factor in the model is the pile-up of stressors,
which refers to the cumulative effect of the pre- and post-crisis stressors and strains
(McCubbin & Patterson, 1983a). As stated in Chapter 2, the pile-up factor can refer to
any extraneous factors that the family may be experiencing at the time the stressor
event occurs (McCubbin & Patterson, 1983a). Measures for the pile-up factor are

divided into four categories: marital pile-up, family pile-up, job pile-up, and financial

pile-up.
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The measure for the first category of pile-up of demands, marital pile-up,
focuses on the strength of the marital relationship. This measure indicates how often
during the past year the participant has wondered if she should continue her
relationship (Q29ri). Answers for this question are based on a four-point Likert scale
and were reverse coded so that higher scores indicate more thought about whether or
not to continue the relationship and lower scores indicate less thought (1 = never, 2 =
rarely, 3 = sometimes, 4 = often). This measure is important for the model because
Wood and Scarville (1995) have reported that during family separations, stressors
such as marital strain intensify the stress of the deployment.

The measure for the second category of pile-up of demands, family pile-up,
focuses on strains associated with family members. This measure (fampile) is an index
variable that includes seven items from the Community Needs Assessment data set.
The first item is part of a multi-part question that asked the participant to indicate
events that have occurred in their family during the past 12 months, one of which was
the birth or adoption of a child (Q27_3). The second and third items indicate whether
the participant had adults or children in their home who had a physical, mental,
emotional, or developmental disability or a serious or chronic medical problem
(Q35_1ri; Q35 _2ri). If the participant did in fact have an adult of child in their home
with a disability or chronic medical problem, the participant was asked to indicate
whether the adult or child was enrolled in EFMP. Since these items are included in an
index variable which counted how many stressors the participants had present in her

life, both of these items were recoded to combine two options: “yes (enrolled in
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EFMP)” and “yes (not enrolled in EFMP).” The next few items for family pile-up of
demands are part of a multi-part question that asked the participant to indicate events
that have occurred in their family during the past 12 months: juvenile behavior
problems in the participant’s family (Q27_11), a family member with a serious health
problem (Q27_17), taking on responsibility for an older family member (Q27_18), or
a death of a family member (Q27_5). The last item in the family pile-up variable
indicates whether a participant was providing any assistance (monetary, emotional,
errands, etc.) to an older family member (Q34ri). This item was recoded so that the
options of “yes, claim older family member as dependent” and “yes, but don’t claim
older family member as dependent” became one option; as long as the participant
provided assistance to an older family member, this item is considered a pile-up
demand, whether or not the participant claims the family member as a dependent. This
item was then reverse coded so that lower scores would indicate less pile-up and
higher scores would indicate more pile-up (0 = no, 1 = yes).

Measures for the third category of pile-up of demands, job pile-up, focus on
issues related to the military member’s job. Several items were combined to create a
scale variable (jobpile), which indicate how many situations from a list of job
situations impact the participant’s ability to perform her military duty to the best of her
ability during the past six months. Each of these job situations is scored on a four-
point Likert scale with lower scores indicating less impact and higher scores indicating

more impact (1 = not at all, 2 = slight extent, 3 = moderate extent, 4 = great extent).

Originally, the Likert scale included a “does not apply” option (5 = does not apply).
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Since “does not apply” is not more than “great extent” and not less than “not at all,”
this option posed a problem in the Likert scale. Therefore, these items were recoded so
that the “does not apply” option was combined with the “not at all” option. This
choice was rationalized in the fact that if a job situation does not apply to a participant
because they have not experienced the particular situation, then the situation also does
not influence their ability to perform their military duty. Items for this measure include
unpredictable work schedule (Q19_1ri), high OPSTEMPO (high operation tempo or
pace) (Q19_2ri), reduced manpower due to deployment (Q19 _3ri), 12-hour shifts
(Q19_4n), rotating shifts (Q19_5r1), working after 1800 hours (6 p.m.) (Q19_6ri),
working weekends (Q19_7ri), swing shifts (Q19_8ri), midnight shifts (Q19_9ri),
conflict with supervisor (Q19_10ri1), and a conflict with coworker (Q19_11ri).

The last category in pile-up of demands is financial pile-up of demands. The
measure in this category indicates how many months the participant found it difficult
to pay her bills during the past 12 months (Q32). The rationale for this measure is
founded on evidence that financial difficulties intensify the stress of separation and
financial satisfaction, ultimately challenging the general well-being of military wives
(Rosen & Moghadam, 1991; Wood and Scarville, 1995).

Resources. The next factor in the model is the family’s or individual’s
resources. Measures for this factor are divided into three categories: personal
resources, family system resources (internal resources), and social support.

Measures for the first category, personal resources, focus on assets of

individual family members that are available to other family members during a crisis
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(McCubbin & Patterson, 1983a). The measure for the personal resources category is

| the military member or spouse’s pay grade (Q9). Pay grades E-1 through E-5 indicate
junior enlisted personnel, E-6 through E-9 indicate staff non-commissioned officers
and senior enlisted personnel, and O-1 through O-6 indicate commissioned officers.
Higher pay grades are considered resources since literature indicates that families who
had a more positive adaptation were generally better educated, older spouses, who
were married to more senior non-commissioned officers and officers (Bell &
Schumm, 1999; Rosen et al., 1994). Additionally, officer status indicates a college
education, which is considered a personal resource.

The second category of resources is family system resources. As discussed in
the literature review, family system resources are internal characteristics of the family
unit. These resources can include cohesion, adaptability, and communication (Lavee et
al., 1985; McCubbin & Patterson, 1983a). The measure for this category is a scale
variable (famresi) created by combining two measures. The first item in the scale
variable measures the cooperation of all members of the family to get things done
(Q23_1ri). This item is based on a five-point Likert scale with lower scores indicating
less chance of getting things done and higher scores indicating more chance of getting
things done (1 = there is almost no chance that things will get done, 2 = there is some

‘ chance that things will get done, 3 = there is a moderate chance that things will get
done, 4 = there is a good chance that things will get done, 5 = things will always get
done). The second item in the scale indicates the family’s hope of solving a tough

problem (Q23_2ri). This item is based on a five-point Likert scale with lower scores
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indicating less hope of solving the problem and higher scores indicating more hope of
solving the problem (1 = there is no hope of solving the problem, 2 = there is some
hope of solving the problem, 3 = there is moderate hope of solving the problem, 4 =
there is a lot of hope of solving the problem, 5 = we will solve the problem). Both of
these items have a “does not apply” option. Since all participants in the subset of data
that was to be analyzed were married, they all have families. There was no rationale
for these questions not applying to the participants. Therefore, the “does not apply”
option was coded as missing data because the participants may not have understood

the question or did not consider that a marital dyad fits into the definition of a family.

The last category for the factor of resources is social support resources.
Measures for social support resources focus on community support for families. The |
measure for this category is an index variable created by counting how many people or
resources the participant turns to for help with personal and family problems. The
items used to create this index indicate whom the participant turns to for help with a
personal problem (Q33A_1to Q33A_11) and for help with a family problem (Q33B 1
to Q33B_11) (0 = unmarked, 1 = marked), and were summed across the two types of
problems to indicate all of the people or resources the participants used. The following
are options offered for these questions: no one (Q33A_1; Q33B_1), friend (Q33A _2;
Q33B_2), coworker (Q33A_3; Q33B_3), spouse (Q33A_4; Q33B_4), other family

member/extended family (Q33A_5; Q33B_5), neighbor (Q33A_6; Q33B_6), unit

commander (Q33A_7; Q33B_7), first sergeant (Q33A_8; Q33B_8), supervisor
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(Q33A_9; Q33B_9), service provider on base (Q33A_10; Q33B_10), and service
provider off base (Q33A 11; Q33B_11).
Endogenous Variables in the Model

Perception of the stressor. The “c” factor is the definition the family makes of
the seriousness of the stressor event (McCubbin & Patterson, 1983a; 1983c). The
measure for this factor is an index variable created with two items which ask the
participant to mark the top five issues of concern across the Air Force. If the
participant marked the number of deployment/TDY's (QB45_10) or the length of
deployment/TDY's (Q45B _11) as one of their top five concerns in the Air Force then
these items were counted in the index (0 = unmarked, 1 = marked).

Perception of all. The factor, perception of all, refers to the meaning the family
or the individual gives to the total crisis situation. Perception includes the definition of
the stressor that caused the crisis, the added stressors and strains, old and new
resources, and estimates of what needs to be accomplished to bring the family back to
a homeostatic state (McCubbin et al., 1983). However, for empirical reasons in
selecting items to measure this variable, the measures for this variable were narrowed
down to a perception of the participant’s social support. This category is measured by
a scale variable (deploysup), created with several items, and measures the participant’s
perception of supportiveness of groups or programs when their spouse is deployed or
TDY. For these items (Q43_1r to Q43 _13r), the participants was asked to rate their

satisfaction level with each group or program while their spouse is deployed; these

items are based on a three-point Likert scale, with lower scores indicating less support
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and higher scores indicating more support (1 = not at all supportive, 2 = somewhat
supportive, 3 = very supportive). These items also had an option of “no experience”
with the group or program. If a participant did not have experience with a group or
program, this means that the group or program is not a support to them. Because of
this, these items have been recoded so that the “no experience” option was combined
with the “not at all supportive” option. The groups and programs are as follows: wing
leadership (Q43_1r), group leadership (Q43_2r), unit leadership (Q43_3r), supervisor
(Q43_4r), unit spouses (Q43_5r), neighbors (Q43_6r), chapel (Q43_7r), child
development and youth programs (Q43_8r), family advocacy program (Q43_9r),
family support center (q43_10r), mental health (Q43_11r), health and wellness center
(Q43_12r), and civilian community resources (Q43_13r).

Adaptation. Adaptation is the outcome variable in the model which is the
outcome of the stressor event, pileup of demands, and resources buffered by the
individual’s perception (McCubbin & Patterson, 1983a; 1983b; 1983c). The first
measure for the outcome variable of adaptation is a scale variable created by two
items. The first item indicates the participant’s success at managing his or her duty
(work) responsibilities (Q21 1r) and the participant’s success at managing his or her
family responsibilities (Q21 2r). These measures are based on a five-point Likert
scale, with lower scores indicating less success and higher scores indicating more
success (1 = not at all successful, 2 = somewhat successful, 3 = moderately successful,

4 = very successful, 5 = extremely successful). These items also have a “does not

apply” option. Since all of these items pertain to the participants in the subset of data
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(they are all married and all active duty military), if the participant marked “does not |
apply,” this was taken that the participant did not understand the question. Therefore,
the “does not apply” option was recoded as missing data and values were imputed

using a missing values analysis.

Table 3.1. Variables for Deployment, Pile-up of Demands, Resources, Perception, and




Adaptation Model.
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Variable in Model

Measure

Variable
Name

Missing
Values

Deployment

Pile-up of demands

Marital pile-up

Family pile-up

For TDYs, deployments, or trainings
in the past 12 months, please indicate
how many total days you have been
away.

How often in the past year have you
wondered whether you should
continue your relationship?

For the events listed below mark
those that have happened in your
family in the past 12 months: birth of
child(ren)/ adoption

Do any children living in your home
have a physical, mental, emotional,
or developmental disability or a
serious or chronic medical problem?

Do any adults living in your home
have a physical, mental, emotional,
or developmental disability or a
serious or chronic medical problem

For the events listed below mark
those that have happened in your
family in the past 12 months:
juvenile behavior problem

For the events listed below mark
those that have happened in your
family in the past 12 months: serious
health problems

For the events listed below mark those
that have happened in your family in

Q12 2

Q29ri

Q27 3

Q35 2r

Q35 Ir

Q27 11

Q27_17

Q27_18

0

20

95

114
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Job pile-up

Financial pile-up

the past 12 months: taking on
responsibility for older family member

Are you providing any assistance
(monetary, emotional, errands, etc.)
to an older family member?
For the events listed below mark
those that have happened in your
family in the past 12 months:
divorce/separation
In the past six months, to what extent
did any of the following job situations
impact your ability to perform your
military duty the best you can?
Unpredictable work schedule
High OPSTEMPO

Reduced manpower due to
deployment

12 hour shifts
Rotating shifts
Working after 1800 hours
Working weekends
Swing shifts
Midnight shifts
Conflict with supervisor
Conflict with coworker
In the past 12 months, how many

months have you found it difficult to
pay your bills?

Q34r

Q27 5

Q19 Ir
Q19 2r

Q19 3r

Q12_4r
Q19_5r
Q19 _6r
Q19_7r
Q19 8r
Q19 9r
Q19 10r

Q19 11r

Q32

23

0

192

209

189

195

194

198

194

198

197

191

193
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Resources

Personal resources What is your or your spouse’s pay Q9
grade?

Family system When we have to get things done that Q23 Ir

resources depend on cooperation of all members

of the family . . . level of chance that
things will get done

When my family faces a tough Q23 2r
problem . . . level of hope of solving
the problem

Social support ~ Who do you tumn to for help with a
personal problem (A)? Family

problem (B)?
Friend Q33A. 2
Q33B 2
Co-worker Q33A 3
Q33B 3
Spouse Q33A 4
Q33B 4
Other family member/extended Q33A 5
family Q33B 5
Neighbor Q33A 6
Q33B_6
Unit commander Q33A 7
Q33B_7
First sergeant Q33A 8
Q33B_8
Supervisor Q33A 9
Q33B_ 9

Service provider on base Q33A_10




53

Q33B 10 0
Service provider off base Q33A 11 O
Q33B_ 11 0
Perception
Perception of Mark the top five issues of concern Q45 10 0
stressor across the Air Force as a whole:
number of deployment/TDY's
Mark the top five issues of concern Q45B 11 0
across the Air Force as a whole: length
of deployments/TDY's
Perception of How supportive do you feel the
all following groups or programs have
been for you and your family, at this
base, when you or your spouse was
deployed or TDY in the past 12
months?
Wing leadership Q43 1r 173
Group leadership Q43 2r 170
Unit leadership Q43 3r 163
Unit spouses Q43 4r 179
Neighbors Q43 5r 176
Chapel Q43 6r 208
Child development and youth Q43 7r 194
programs
Family advocacy program Q43 8r 210
Family support center Q43 9 198
Mental health Q43 10r 211
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Health and wellness center Q43 11r 207
Civilian community resources Q43 12r 196
Individual adaptation At the present time, how successful are Q21 1r 170
you at managing your duty
responsibilities?

At the present time, how successful are Q21 2r 177
you at managing your family
responsibilities?

Note. N = 1819. The letter ‘r’ after a variable name indicates that the variable was
recoded. The letter ‘i’ after a variable name indicates that missing values were
imputed. All items are located in the 1999-2000 Air Force Community Needs
Assessment Survey and the1999-2000 Air Force Community Needs Assessment Code
Book (Appendix A and Appendix B, respectively).
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Structural Equation Modeling

Structural Equation Modeling was used to analyze the data by means of a
widely used program, Linear Structural Relations (LISREL 8.5) (Byrne, 1998).
Structural equation modeling is a large-sample technique, and most models require at
least 200 or 300 cases (Kline, 1998). The subset of the Community Needs Assessment
created for this analysis meets this criteria (V= 1819).

Since the Double ABCX Model of Family Stress and Adaptation (McCubbin
& Patterson, 1983) contains the concept of adaptation over time, a longitudinal
analysis would be ideal. However, the Community Needs Assessment is not a
longitudinal data set; therefore, the Structural Equation Model used for this study was
adapted to represent a cross-sectional study, thereby revising the existing Double
ABCX Model (McCubbin & Patterson, 1983). However, since many of the questions
ask respondents to answer questions retrospectively about deployment, pile-up
demands, use of resources, and perceptions during the past 12 months, the Double
ABCX conceptual model can be justified. The proposed path diagram is the study’s

model, represented in Figure 4.
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Figure 3.1. Proposed path-analytic model: Association of deployment, pile-up of demands, resources, perception of
deployment, and perception of all factors on adaptation.
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First, matrices were created for Lambda-X, Beta, Gamma, Psi, and Theta-
Delta; these matrices are presented in Appendix C. Next, a measurement model and
structural model were created. These models are presented in Appendix D. Third,
correlations and standard deviations were executed on all of the variables in the
model, as this information is needed to create the LISREL syntax. Fourth, the syntax
was written in order to execute the Structural Equation Model; this syntax is presented
in Appendix E.

Regression

Since the Structural Equation Model that was specified failed to converge after
300 iterations, and there was no way to theoretically modify the model to make it
converge, a Multiple Hierarchical Regression was executed in order to determine
which variables in the path model contribute to adaptation among married women in
the military. SPSS 10.0 was used to run the Multiple Hierarchical Regression.

Regression analysis is a statistical technique used to assess the relationship
between a dependent variable and several independent variables (Tabachnick & Fidell,
1996). In this study, the independent variables were entered into the analysis
according to the theoretical consideration of the Double ABCX Model of Family
Stress and Adaptation (McCubbin & Patterson, 1983a; 1983b; 1983¢) and in the order
of the proposed Structural Equation Model. The measures for all variables used in the

regression are the same as those used in the Structural Equation Model. These

variables are listed in Table 3.2 and were detailed previously in this chapter.
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First, independent variables (x-variables) were entered in the regression
analysis. The stressor event of deployment was evaluated in the first model. The
second model added the variable of pile-up, which includes family pile-up, marital
pile-up, job pile-up, and financial pile-up. The third model added the variable of
resources, which includes personal resources, family resources, and social support
resources. The fourth model added the variable of perception, which includes
perception of the stressor event and perception of all of the factors in the Structural

Equation Model. Adaptation was entered as the dependent variable (y-variable).
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Table 3.2. Variables in the Multiple Hierarchical Regression Analysis.

Variable in Model Measure Variable
Name
y: Individual adaptation Scale variable adapti

At the present time, how successful
Are you at managing your duty
responsibilities? (Q21_Ir)

At the present time, how successful
are you at managing your family
responsibilities? (Q21 2r)

the past 12 months, please indicate how
many total days you have been away.

|
x; Deployment For TDYs, deployments, or trainings in =~ Q12 2
x; Pile-up of demands

Q29ri
Marital pile-up How often in the past year have you
wondered whether you should continue
your relationship?
Family pile-up Index variable created by combining the fampile

following:

For the events listed below mark
those that have happened in your
family in the past 12 months: birth
of child(ren)/ adoption (Q27_3)

Do any children living in your
home have a physical, mental,
emotional, or developmental
disability or a serious or chronic
medical problem? (Q35 2ri)

Do any adults living in your home
have a physical, mental, emotional,
or developmental disability or a
serious or chronic medical problem

(Q35_1ri)
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For the events listed below mark
those that have happened in your
family in the past 12 months:
juvenile behavior problem

(Q27_11)

For the events listed below mark
those that have happened in your
family in the past 12 months:
serious health problems (Q27_17)

For the events listed below mark
those that have happened in your
family in the past 12 months:
taking on responsibility for older
family member (Q27_18)

Are you providing any assistance
(monetary, emotional, errands, etc.)
to an older family member? (Q34r)

For the events listed below mark
those that have happened in your
family in the past 12 months:
divorce/separation (Q27_5)

Job pile-up In the past six months, to what extent jobpile
did any of the following job situations
impact your ability to perform your
military duty the best you can?

Unpredictable work schedule
(Q19_1n)

High OPSTEMPO (Q19_2ri)

Reduced manpower due to
deployment (Q19_3ri)

12 hour shifts (Q12_4ri)

Rotating shifts (Q19 5ri)




Financial pile-up

x3 Resources
Personal resources

Family system
resources

Social support

Working after 1800 hours
(Q19_6r1)

Working weekends (Q19_7ri)
Swing shifts (Q19_8ri)
Midnight shifts (Q19_9ri)

Conflict with supervisor
(Q19 _10ri)

Conflict with coworker (Q19_11ri)

In the past 12 months, how many
months have you found it difficult to
pay your bills?

What is your or your spouse’s pay
grade?

Family cooperation and problem-
solving ability

When we have to get things done
that depend on cooperation of all
members of the family . . . level of
chance that things will get done

(Q23_1ri)

When my family faces a tough
problem . . . level of hope of
solving the problem (Q23 2ri)

Who do you turn to for help with a
personal problem (A)? Family problem

(B)?

Friend (Q33A_2; Q33B._2)
Co-worker (Q33A_3; Q33B_3)

Spouse (Q33A_4; Q33B_4)

Q321

Q91

famresi

supindex
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x4 Perception

Perception of

stressor

Perception of
all

Other family member/extended
family (Q33A_5; Q33B_5)

Neighbor (Q33A_6: Q33B_6)

Unit commander (Q33A_7;
Q33B_7)

First sergeant (Q33A_8; Q33B_8)
Supervisor (Q33A_9; Q33B_9)

Service provider on base
(Q33A_10; Q33B_10)

Service provider off base
(Q33A 11; Q33B_11)
perstres

Index variable of the participant’s |
perception of stress:

Mark the top five issues of concern
across the Air Force as a whole:
number of deployment/TDY's

(Q45_10)

Mark the top five issues of concern
across the Air Force as a whole:
length of deployments/TDY's
(Q45B_11)

How supportive do you feel the deplosup
following groups or programs have been

for you and your family, at this base,

when you or your spouse was deployed

or TDY in the past 12 months?

Wing leadership (Q43 1r)
Group leadership (Q43_2r)

Unit leadership ((Q43_3r)
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Unit spouses (Q43_5r)
Neighbors (Q43_6r)
Chapel (Q43_7r)

Child development and youth
programs (Q43 8r)

|
Supervisor (Q43_4r)
Family advocacy program (Q43_9)
Family support center (Q43_10r)
Mental health (Q43_11r)

Health and wellness center
(Q43 12r)

Civilian community resources

(Q43_13r)

Note. The letter ‘r’ after a variable name indicates that the variable was recoded. The
letter ‘1’ after a variable name indicates that missing values were imputed. Variables
with numerical values in the name may be found in the 1999-2000 Air Force
Community Needs Assessment Survey (Appendix A) and the 1999-2000 Air Force
Community Needs Assessment Code Book (Appendix B).
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CHAPTER 4: RESULTS

This study analyzed the 1999-2000 United States Air Force’s Community
Needs Assessment using Structural Equation Modeling and Multiple Hierarchical
Regression to explore the factors that lead to positive adaptation among married
women in the military during the stressor of deployment. The empirical model for this
study is based on the Double ABCX Model of Family Stress and Adaptation
(McCubbin & Patterson, 1983a, 1983b, 1983c). In this study’s empirical model, the
variables that lead to adaptation include the stressor event of military deployment,
pile-up of demands (marital pile-up, family pile-up, financial pile-up, and job pile-up),
resources (personal resources, family system resources, and social support resources),
and perception (perception of deployment and perception of all).

Since the Structural Equation Modeling Analysis did not yield a model, a
Multiple Hierarchical Regression was executed in order to determine which variables
in the path model contribute to adaptation among married women in the military. In
this analysis, the independent variables were entered according to the theoretical
consideration of the Double ABCX Model of Family Stress and Adaptation
(McCubbin & Patterson, 1983a, 1983b, 1983c) and the proposed path model; these
variables are detailed in Chapter 3 and are listed in Table 3.2. First, independent
variables (x-variables) were entered in the regression analysis. The stressor event of
deployment was evaluated in the first model. The second model added the variable of

pile-up, which includes family pile-up, marital pile-up, job pile-up, and financial pile-

up. The third model added the variable of resources, which includes personal
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resources, family resources, and social support resources. The fourth model added the
variable of perception, which includes perception of the stressor event and perception
of all of the factors in the Structural Equation Model. Adaptation was entered as the
dependent variable (y-variable).

This chapter presents the results of the analyses. The first section will present
the descriptive statistics and intercorrelations for all of the variables in the empirical
model. Exogenous and endogenous variables are listed in Table 3.1 and categorized
according to the proposed model (i.e. stressor event, pile-up of demands, and
resources). Table 4.1 contains the means, standard deviations, and intercorrelations for
the variables analyzed in this study. The second section presents the results of the
Structural Equation Model analysis. Table 4.2 contains the results of the Structural
Equation Modeling analysis. The last section presents the results of the Multiple
Hierarchical Regression analysis. Table 4.3 contains the results of the Multiple
Hierarchical Regression analysis. Appendix A contains the 1999-2000 Air Force
Community Needs Assessment Survey and Appendix B contains the 2000 Air Force
Community Needs Assessment Survey Code Book, both of which include the
measures for the variables that were analyzed in this study as well as the response
categories for each measure.

Descriptive Statistics
Stressor event. The "a" factor in the model is the stressor event affecting the

family (McCubbin & Patterson, 1982, 1983a, 1983b, 1983c). In this study’s model,

the stressor 1s the military deployment. This variable is measured by a single item that
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indicated how many days during the past 12 months the participant was away for
TDYs, deployments, or trainings (Q12_2). According to Table 4.2, participants were
deployed or TDY for an average of almost two months during the past year (M =
52.05, SD = 52.45), with almost 90% of participants deployed for four months or less.
Table 4.1 presents the distribution of the participants’ deployment.

According to Table 4.2, there is a significant positive relationship between the
stressor variable of deployment and job pile-up (» = 0.128, p <0.001), between
deployment and personal resources (» = -0.137, p < 0.001), between deployment and
the participants’ perception of the stressor (» = 0.097, p < 0.001), and between

deployment and the participants’ perception of all (» = 0.76, p < 0.001).
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Table 4.1.

Descriptive Statistics for Deployment.

Deployment in Days n %
0 0 0.0%
1-30 912 50.1%
31-60 377 20.8%
61-90 165 9.0%
91-120 167 9.2%
121-150 105 5.8%
151-180 58 3.2%
181-210 19 1.0%
211-240 4 0.2%
241-270 4 0.3%
271-300 2 0.1%
301-330 1 0.1%
331-360+ 4 0.2%

Note. N =1819. X=52.05.




Table 4.2

Intercorrelations, Means, and Standard Deviations of Variables in Model

Variables 1 2 3 4 5 6 7 8 9 10 11
1. Deployment - 0.003 -0.002 0.128**  0.022 -0.137**  -0.024 -0.007 -0.097**  0.076**  0.002
2. Marital pile-up -- 0.062**  0.120*%*  0.184** -l44x*  0.392**  0.026 -0.043 -0.002 -0.201**
3. Family pile-up --- 0.085%*  0.12]1** -0.024 -0.081**  0.093** -0.017 -0.007 -0.081**
4. Job pile-up --- 0.180** -0.100**  -0.264**  0.041 0.039 0.018 -0.272%*
5. Financial pile-up - -0.170**  -0.224*¢  0.035 -0.098**  -0.050*%*  -0.187**
6. Personal resources - 0.057* -0.057* 0.066* 0.013 -0.042
7. Family system resources - -0.032 0.018 0.045 0.445**
8. Social support resources - 0.013 0.053* -0.017
9. Perception of stressor --- -0.060* 0.010
10. Perception of all --- -0.007

11. Adaptation

M 52.05 1.81 1.04 1.49 1.52 6.98 438 4.99 0.96 1.48 4.12
SD 52.445 1.019  1.180 0.552 2.960 2.423 0.669 2.877 0.893 0.492 0.702
Note. N=1819

**Correlation is significant at the 0.01 level (2-tailed).
*Correlation is significant at the 0.05 level (2-tailed).
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Pile-up of stressors. The next factor in the model is the pile-up of stressors,
which refers to the cumulative effect of the pre- and post-crisis stressors and strains
(McCubbin & Patterson, 1983a). Measures for the pile-up factor are divided into four
categories: marital pile-up, family pile-up, job pile-up, and financial pile-up.

The measure for the first category of pile-up of demands, marital pile-up,
indicates how often in the past year the participant has wondered if she should
continue her relationship (Q29ri). Higher scores indicate more thought about whether
or not to continue the relationship and lower scores indicate less. According to Table
4.2, most participants rarely wondered whether they should continue their relationship
during the past year (M = 1.81, SD = 1.02).

As the correlation matrix in Table 4.2 shows, there are significant positive
relationships between marital pile-up and family pile-up (» = 0.62, p < 0.008), between
marital pile-up and job pile-up (r = 0.120, p < 0.001), between marital pile-up and
financial pile-up (r = 0.184, p <0.001), and between marital pile-up and personal
resources (» = -1.44, p < 0.000). There are significant negative relationships between
marital pile-up and family system resources (» = -0.392, p < 0.001) and between
marital pile-up and adaptation (r = -0.201, p <0.001).

The measure for the second category of pile-up of demands, family pile-up,
focuses on strains associated with family members. This measure (fampile) is an index
variable which indicates events that have occurred in the participant’s family during
the past 12 months. According to Table 4.2, participants generally experience at least

one of the family pile-up events included in the index (M =1.04; SD = 1.18).
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As the correlation matrix in Table 4.2 shows, there are significant positive
relationships between family pile-up and marital pile-up (» = 0.062, p < 0.008),
between family pile-up and job pile-up (» = 0.85, p <0.001), between family pile-up
and financial pile-up (r = 0.121, p < 0.001), and between family pile-up and social
support resources (r = 0.093, p <0.001). There are significant negative relationships
between family pile-up and family system resources (r =-0.081, p < 0.001) and
between family pile-up and adaptation (» =-0.081, p < 0.001).

The third category of pile-up of demands, job pile-up, is measured by a scale
variable (jobpile), which indicates how many situations in the list of job situations
impact the participant’s ability to perform her military duty to the best of her ability
during the past six months. Lower scores indicate less impact and higher scores
indicate more impact. According to Table 4.2, the job pile-up situations only slightly
impacted the participants’ ability to perform her military duty to the best of her ability
(M=1.49, 5D =0.55).

There are significant positive relationships between job pile-up and
deployment (» = 0.128, p < 0.001), between job pile-up and marital pile-up (» = 0.120,
p <0.001), between job pile-up and family pile-up (» = 0.085, p <0.001), and between
job pile-up and financial pile-up (» = 0.180, p < 0.001). There are significant negative
relationships between job pile-up and personal resources (r =-0.100, p < 0.001),

between job pile-up and family system resources (» = -0.264, p < 0.001), and between

job pile-up and adaptation (» =-0.272, p <0.001).
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The last category in pile-up of demands is financial pile-up of demands. The
measure in this category indicates how many months that participant found it difficult
to pay their bills in the past 12 months (Q32). According to Table 4.2, most
participants had very little financial pile-up. In fact, the average number of months
participants found it difficult to pay their bills was only one to two months during the
past 12 months (M =1.52, SD = 2.96).

According to the correlation matrix on Table 4.2, there are significant positive
relationships between financial pile-up and marital pile-up (» = 0.184, p < 0.001),
between financial pile-up and family pile-up (» = 0.121, p < 0.001), and between
financial pile-up and job pile-up (» = 0.180, p <0.001). There are significant negative
relationships between financial pile-up and personal resources (» = -0.170, p <0.001),
between financial pile-up and family system resources (r = -0.224, p < 0.001),
between financial pile-up and the perception of the stressor (» = -0.098, p < 0.135),
between financial pile-up and the perception of all (» = -0.050, p <0.001), and
between financial pile-up and adaptation (» =-0.187, p < 0.001).

Resources. The next factor in the model is the family’s or individual’s
resources. Measures for this factor are divided into three categories: personal
resources, family system resources (internal resources), and social support resources.

Measures for the first category, personal resources, is measured by the military
member or spouse’s pay grade (Q9). Higher scores indicate higher pay grades. Junior
enlisted military members accounted for 50.5% of participants (E-1 to E-5), senior

enlisted members accounted for 23.2% of participants (E-6 to E-9), and officers
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accounted for 43.3% of participants (O-1 to O-6); however, according to Table 4.2,
because of a high percentage of junior enlisted members and a high percentage of
officers, the mean reflects that most participants were in the middle of the military
ranks (M = 6.98, SD = 2.42).

There are significant negative relationships between personal resources and
deployment (» =-0.137, p <0.001), between personal resources and marital pile-up (»
=-0.144, p <0.001), between personal resources and job pile-up (r =-0.100, p <
0.000), between personal resources and financial pile-up (» = -0.170, p < 0.001), and
between personal resources and social support resources (r = -0.057, p < 0.014). There
are significant positive relationships between personal resources and family system
resources (» = 0.057, p <0.015) and between personal resources and the perception of
the stressor (» = 0.066, p < 0.005).

The second category of resources is family system resources, measured by a
scale variable (famresi), containing an item that measure the cooperation of all
members of the family to get things done (Q23_1ri) and the family’s hope of solving a
tough problem (Q23_2ri). Higher scores indicate greater family system resources.
According to Table 4.1, most participants possessed a high amount of family system
resources (M = 4.38, SD = 0.67).

There are significant positive relationships between family resources and
personal resources (» = 0.057, p < 0.015) and between family system resources and
adaptation (» = 0.445, p < 0.001). There are significant negative relationships between

family resources and marital pile-up (r = -0.392, p < 0.001), between family resources
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and family pile-up (» = -0.081, p < 0.001), between family pile-up and job pile-up (r =
-0.264, p < 0.001), and between family pile-up and financial pile-up (» =-0.224, p <
0.001).

The last category for the factor of resources is social support resources. The
measure for this category focuses on community support for families and is an index
variable created by counting how many people or resources the participant turns to for
help with personal and family problems (supindex). According to Table 4.1,
participants generally had about five social support resources that they turned to for
help with personal or family problems (M = 4.99, SD = 2.88).

There are significant positive relationships between social support resources
and family pile-up (» = 0.093, p <0.001) and between social support resources and
perception of all (» = 0.053, p <0.025). There is a significant negative relationship
between social support resources and personal resources (r = -0.057, p < 0.014).

Perception of the stressor. Perception of the stressor is the definition the family
makes of the seriousness of the stressor event (McCubbin & Patterson, 1983a, 1983c¢).
This variable is measured by an index variable that counts participants who marked
the number of deployment/TDY's or the length of deployment/TDY's as concerns they
have with the Air Force (perstress). According to Table 4.1, most participants were
concerned with either the number or the length of deployment/TDYs (M = 0.96, SD =
0.89).

There are significant positive relationships between the perception of the

stressor and deployment (» =0.097, p <0.001) and between the perception of the
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stressor and personal resources (r = 0.066, p < 0.005). There are significant negative
relationships between the perception of the stressor and financial pile-up (r = -0.098, p
< 0.001) and between the perception of the stressor and the perception of all (r = -
0.060, p < 0.010).

Perception of all. The factor, perception of all, refers to the meaning the family
or the individual gives to the total crisis situation. This category is measured by a scale
variable (deploysup) that measures the participant’s perception of supportiveness of
groups or programs when their spouse is deployed or TDY. Higher scores indicate
more support. According to Table 4.1, most participants reported that they felt that the
groups and programs available during deployment or TDY were either not at all
supportive to somewhat supportive (M = 1.48, SD = 0.49).

There is a significant positive relationship between the perception of all and
deployment (r = 0.076, p < 0.001) and between the perception of all and social support
resources (r = 0.053, p < 0.025). There is also a negative significant relationship
between the perception of all and financial pile-up (» = -0.050, p < 0.032) and between
the perception of all and the perception of the stressor event (r = -0.060, p < 0.010).

Adaptation. Adaptation, the outcome variable in the model, is the product of
the stressor event and the pileup of demands buffered by the family’s resources
(McCubbin & Patterson, 1983a, 1983b, 1983c). Adaptation is measured by a scale
variable including participant’s success at managing his or her duty (work)

responsibilities (Q21_1r) and the participant’s success at managing his or her family

responsibilities (Q21_2r). Higher scores indicate more success. According to Table
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4.1, the participants in this study were very successful at managing their duty and
family responsibilities (M = 4.12, SD = 0.70).

There is a significant positive relationship between adaptation and family
resources (¥ = 0.445, p < 0.001). There are significant negative relationships between
adaptation and marital pile-up (» = -0.201, p < 0.001), between adaptation and family
pile-up (r = -0.081, p < 0.001), between adaptation and job pile-up (» =-0.272, p <
0.000), and between adaptation and financial pile-up (» =-0.187, p <0.001).
Structural Equation Modeling

Structural Equation Modeling was performed using Linear Structural Relations
(LISREL 8.5) (Byrne, 1998). Unfortunately, the model that was specified failed to
converge after 300 iterations, and there was no way to theoretically modify the model
to make it converge.

Multiple Hierarchical Regression

Since the Structural Equation Model failed to converge, a Multiple
Hierarchical Regression was executed in order to determine which factors in the
proposed model contribute most to individual adaptation. Independent variables were
entered in the order of the proposed Structural Equation Model.

In this study, the independent variables were entered into the analysis
according to the theoretical consideration of the Double ABCX Model of Family
Stress and Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c) and in the order

of the proposed Structural Equation Model. First, independent variables (x-variables)

were entered in the regression analysis. The stressor event of deployment was
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evaluated in the first model. The second model added the variable of pile-up, which
included family pile-up, marital pile-up, job pile-up, and financial pile-up. The third
model added the variable of resources, which includes personal resources, family
resources, and social support resources. The fourth model added the variable of
perception, which includes perception of the stressor event and perception of all of the
factors in the Structural Equation Model. Adaptation was entered as the dependent
variable (y-variable).

The first model, which included the stressor event of deployment, had an R? =
0.000 (p < .935), which means that 0% of the variance in adaptation can be explained
by deployment. This is not surprising since the two variables were not correlated.

The second model, which added the variables of family pile-up, marital pile-
up, job pile-up, and financial pile-up, had an R’=.119 (p <0.001), which means that
12% of the variance in adaptation can be explained by pile-up of demands. However,
within the pile-up category, marital pile-up and job pile-up were more statistically
significant (8 = -0.150, p <0.0001; 8=-0.235, p <0.0001) than family pile-up and
financial pile-up (8 = -0.038, p <0.086; 8=-0.114, p <0.0001).

The third model, which added the variables of personal resources, family
resources, and social support resources, had an R?= 239 (p <0.001), which means
that 24% of the variance in adaptation can be explained by pile-up of demands and

resources. The category of resources adds about 12% to the variance. In this model,

family resources is the more statistically significant (8 = 0.374, p <0.0001) than
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personal resources and social support resources (8 = -0.095, p < 0.0001; 8=0.002, p <
0.911).

The fourth model, which added the variables of perception of the stressor and
perception of all, had an R? = .240 (p < 0.451), which means that 24% of the variance
in adaptation can be explained by pile-up of demands, resources, and perception.

However, perception only adds about a tenth of a percent to the variance.



Table 4.3.

Hierarchical Regression Analysis Summary for Stressor, Pile-up, Resources, and Perception Predicting Adapation.

Model 1 Model 2 Model 3 Model 4
Variable b ¢ b [¢] b B b ¢

Deployment 2.547E-05 0.002 0.000 0.3035 0.000 0.021 0.000  0.023
Marital pile-up -0.103 -0.150*** -0.022 -0.032 -0.021 -0.031
Family pile-up -0.023 -0.038 -0.017 -0.028 -0.017 -0.028
Job pile-up -0.299 -0.235%** -0.210 -0.165%** -0.209 -0.164***
Financial pile-up -0.027 -0.114%** -0.019 -0.081%** -0.020 -0.082***
Personal resources -0.019 -0.095*** -0.019 -0.095*+**
Family resources 0.392 0.374%** 0.394 0.375%**
Social support resources 0.001 0.002 0.001 0.004
Perception of stressor 0.002 0.002
Perception of all -0.037 -0.026

R 0.001 0.119 0.239 0.240

Rag’ -0.001 0.116 0.236 0.236

8L



F for change in R’ 0.007 61.010%** 95.474%** 0.798

Note. N = 1819.

*p < 0.05. **p < .01. ***p < 0.001
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CHAPTER 5: DISCUSSION AND CONCLUSION

This study explored factors that lead to a positive adaptation among married
women in the military during the stressor of deployment. The Double ABCX Model of
Family Stress and Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c) provided
a strong theoretical model for this study, on which the empirical model for this study
was based. In this study’s empirical model, the variables that led to adaptation include
the stressor event of military deployment, pile-up of demands (marital pile-up, family
pile-up, financial pile-up, and job pile-up), resources (personal resources, family
system resources, and social support resources), and perception (perception of
deployment and perception of all). The 1999-2000 United States Air Force
Community Needs Assessment (Appendix A) was analyzed using Structural Equation
Modeling and Multiple Hierarchical Regression.

Since the Structural Equation Modeling Analysis did not yield a path model, a
Multiple Hierarchical Regression was executed in order to determine which variables
in the path model contribute to adaptation among married women in the military. In
this analysis, the independent variables were entered according to the theoretical
consideration of the Double ABCX Model of Family Stress and Adaptation
(McCubbin & Patterson, 1983a, 1983b, 1983c) and the proposed path model; these
variables are detailed in Chapter 3 and are listed in Table 3.2. First, independent
variables (x-variables) were entered in the regression analysis. The stressor event of

deployment was evaluated in the first model. The second model added the variable of

pile-up, which includes family pile-up, marital pile-up, job pile-up, and financial pile-
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up. The third model added the variable of resources, which includes personal
resources, family resources, and social support resources. The fourth model added the
variable of perception, which includes perception of the stressor event and perception
of all of the factors in the proposed model. Adaptation was entered as the dependent
variable (y-variable).

This chapter includes a discussion and interpretation of the Multiple
Hierarchical Regression analysis and a conclusion to this thesis. First, the findings of
the study are presented, with a discussion of each of the variables’ influence on
adaptation in the order of the variables in the model (stressor event, pile-up of
stressors, resources, and perception). Second, the limitations of this study will be
discussed, followed by the benefits of this study. Last, suggestions for future research
will be presented.

Findings

Deployment. Contrary to the expectation, deployment did not influence the
individual’s level of adaptation, as evidenced by the fact that the first regression model
showed that 0% of the variance in adaptation was explained by deployment. This
finding is surprising because the literature on military families states that prolonged
and enforced separation of the service member from the family is possibly the most
severe job related stress a military family experiences (Knapp & Newman, 1993;

Lagrone, 1978; Schumm et al., 1996). Further, research has also found that separations

have a negative effect on adaptation to military life (Schumm et al., 1996). It appears
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from the literature that deployment would directly influence adaptation, but this
analysis did not support this finding.

There are three possible reasons that deployment did not appear to influence
adaptation in the regression analysis. First, this finding may be attributed to the
particular item used to measure deployment, in which the participant indicated the
number of days she was deployed during the past year (Q12_2). This measure did not
account for the type of deployment or the number of deployments the participant
experienced during the past 12 months. Segal (1986) found that the number of
extended separations in the Air Force is the lowest among the branches (8% of
enlisted, 4% of officers). Since these figures reflect extended separations and are not
relevant to short periods of separation caused by temporary duty (TDY) or field
training, it may be that many of the participants in this study did not experience
extended deployments. Second, it may be that deployment did not influence adaptation
for women who were deployed a limited number of days per year or who experienced
shorter deployments. Almost 90% of participants were deployed for four months or
less, which may help explain the discrepancy between results from this study and
results from past studies since earlier works state that extended deployments are the
most detrimental to individuals and families (Blaisure & Arnold-Mann, 1992; Knapp
& Newman, 1993; Nice, 1983; Wood & Scarville, 1995). A third reason for the
disparity may be that women in the military experience deployment different than men
do. Since women typically deal with the pile-up of demands at home, they may

perceive deployment as an opportunity for a break from their pile-up of demands.
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Pile-up of demands. The second model adds the variables of pile-up of
demands, including marital pile-up, family pile-up, job pile-up, and financial pile-up.
Pile-up of demands provided a statistically significant model of adaptation and
explained 12% of the variance in adaptation. This finding concurred with earlier works
that found that pile-up demands affect adaptation during deployment (Blount et al.,
1992).

Pile-up of demands are important in the model. Studies show that stressors
such as these intensify the stress of deployment as well as predict general well-being
of the individual (Blount et al., 1992; Jensen et al., 1991; McCubbin & Patterson,
1983a, 1983b, 1983c; Rosen & Moghadam, 1991; Segal, 1986; Wood & Scarville,
1995). This finding corresponds to the literature on military families that states that an
accumulation of stressors makes individuals more susceptible to distress during an
extended deployment (Lagrone, 1978). The influence of pile-up of demands on
adaptation may be explained by evidence that individuals with many pile-up demands
generally have lower levels of adaptation, regardiess of their deployment status.

Resources. The third model in the regression is the variable of resources,
including personal resources, family system resources, and social support resources.
The variable of resources is in support of the theoretical model and contributes
significantly to understanding adaptation. Together with pile-up of demands, resources
explained 24% of the variance in adaptation, adding about 12% to the variance. This
variance can be explained in that an individual’s use of resources may buffer the effect

of their pile-up of demands, whether or not the individual is deployed.
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This finding concurs with the literature since an individual’s use of resources
can lead to a more positive adaptation. In fact, Bell and Schumm (1999) state that
families with the most social, financial, and emotional resources tend to adapt most
successfully during deployment.
Perception. The fourth model in the regression adds the variables of perception
of the stressor event and perception of all to the model. Surprisingly, perception did
not contribute to the understanding of adaptation and provided no improvement in
variance.
This is perhaps the most incongruent result, as the literature on the effect of
deployment on civilian wives and symbolic interactionism theory indicate that an
individual’s perception plays a large role in adaptation. The Double ABCX Model of
Family Stress and Adaptation (McCubbin & Patterson, 1983a, 1983b, 1983c) guiding
this study placed perception as a prominent variable in which its role is the filter,
through which deployment, pile-up, and resources, affects adaptation. In fact, the
theory of symbolic interactionsim theory emphasized the meaning the individual
creates for the stressor event, the pile-up of stressors, and the resources (LaRossa &
Reitzes, 1993). This suggests that the interpretive process determines the meaning the
individual gives to the overall crisis of the situation.
So, does this mean that perception does not really matter? Perhaps perception

was insignificant in the regression because the measure for perception of all

inadequately represented the variable. Since the statistical analysis began with

Structural Equation Modeling, which could only include one type of measure for this
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variable, only the participants’ perception of social support resources was used.
Unfortunately, this was not a comprehensive measure of perception of all. Ideally, the
measure would include the participants’ perception of the deployment, of all of their
pile-up of demands, and of all of their resources. The data set used had no measure
included for adequately gauging the participants’ perception of all of the factors.
Therefore, it may be that perception does in fact play a large role in adaptation and a
more comprehensive measure of perception of all would indicate as such. This finding
leads to a couple of questions: How does this finding relate to women compared to
men? Do women experience pile-up to such a large degree that perception does not
ameliorate the effect of pile-up of stressors and resources on adaptation?

Sample. The literature on military wives and families indicate that pile-up of
demands, resources, and perception lead to adaptation. This study, however, did not
support the existing literature. This clash in findings may be attributed to several
different factors. First, differences between the populations studied may have played a
role in the inconsistencies in findings. This study looked at women in the military who
were deployed, whereas previous studies examined civilian wives whose husbands
were deployed. Similar results were found in a study of fisher families (Zvonkovic,
Manoogian, & McGraw, 2001). Zvonkovic and her colleagues (2001) found that men
who were absent due to their fishing occupation did not experience the pile-up of
demands to nearly the same extent as their wives did at home. In fact, the men in this

study seemed to leave the pile-up of demands at home while they were working, and

instead their wives dealt with these demands. The second factor of this clash may be
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that women’s roles in the family differ, so pile-up of demands, resources, and
perception would have a greater impact on a civilian wife than on a civilian husband.
The third factor in the clash in findings may be that, like the fisher families, civilian
spouses deal with the pile-up of stressors (marital, family, job, financial) while the
deployed individual leaves these stressors behind.

If this premise were true, then deployment would generally create more stress
for the civilian individual who is left at home and who is coping with the pile-up of
demands, particularly if family and individuals experience multiple demands and
insufficient resources to cope. For example, a deployed military member would not be
directly involved with the discipline of her child due to the geographical distance and
lack of immediate response to the child’s behaviors, whereas a civilian spouse would
be available to deal with discipline. The military member may be told of the child’s
behavior after the issue is dealt with, but this would not create the same demand for
the military member as it does for the civilian spouse.

It may be that the pile-up of demands, in combination with inadequate
resources to manage them, generally affects the civilian spouse more than it affects the
military member. Overall, it can be summed up that a pile-up of demands coupled
with available resources accounts for an individual’s level of adaptation. The effect of
the combination of pile-up of demands and available resources overpowers the roles

that perception of the deployment and perception of all play in adaptation.
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Limitations

The most significant limitation of this study is the disadvantage of conducting
a secondary analysis. As typical in a secondary analysis, measures available are less
than ideal for the variables in the model. For instance, the measure for “perception of
the stressor’ only assessed whether the participant considered the number and length
of deployments a concern. An ideal measure would have assessed the participants’
perception of the deployment, marital pile-up, family pile-up, job pile-up, financial
pile-up, personal resources, family resources, and social support resources, thus
providing a more comprehensive evaluation of the participants’ definition of their
situation. Additionally, the measures for adaptation assessed the participants’ ability to
manage their work responsibilities and their family responsibilities. An ideal measure
would have assessed the participants’ well-being in all aspects of their life, such as
marital satisfaction, family relationship satisfaction, emotional well-being, etc.

Another limitation in this study related to the parameters of Structural Equation
Modeling. Since each variable in the Structural Equation Model could only have one
measure (Kline, 1998), scale and index variables were created in order to include the
maximum unit of measurement for each variable. Unfortunately, since scale items and
index items could not be combined to create a measure, many relevant items were
excluded. This restriction resulted in a less comprehensive measure of each variable in

the model since it limited the number of items that could be used to measure each

variable.
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The final limitation is related to the finding that perception was not important
in the regression model. It should be noted that the measure for perception of
deployment was a stringent test, as the participant would have had to indicate that
deployment was among their top five concerns out of a list of 14 other concerns with
the option for the participant to specify up to four alternative concerns not listed. The
structure of this measure may have resulted in participants indicating concerns that
affect their daily lives rather than indicating concern over deployment since
deployment may only occur a limited number of times per year.

Additionally, perception of all may have been insignificant in the regression
model due to an inédequate measure of the variable. As previously noted in this
chapter, the participants’ perception of social support resources was used and was not
a comprehensive measure of perception of all. Further, the regression shows that in the
third model, which adds the resources variables, family resources has the strongest
effect on adaptation and social support resources has almost no effect on adaptation.
Since the variable of perception of all actually measures the participants’ perception of
their social support, it is no surprise that perception of all did not have an effect of
adaptation. Ideally, the measure would have included the participant’s perception of
the deployment, of all of their pile-up of demands, and of all of their resources.

Benefits of Study
Inclusion of Military Women
Perhaps the most important attribute of this study is the population that it

analyzed: women in the military. Although women are currently a minority in the
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military, comprising only a fraction of all members, the Profile of the Military
Community 2000 Demographics Report asserts that the number of women as a percent
of the total military has continued to increase, with women accounting for 14.9% of
the Department of Defense (Military Family Resource Center, 2000). Furthermore, the
Air Force maintains the highest percentage of active duty women of all the military
branches; their personnel is comprised of 19.1% women (Military Family Resource
Center, 2000). Although both genders experience stress associated with deployment,
research has shown that, in general, women are significantly more affected by stress,
which emphasizes the importance of this study (Wethington, McLeod, & Kessler,
1987).

No longer are scholars and family resource professionals needing to look at
information gathered on men or on military spouses in order to make assumptions
about the experience of women in the military. This study shows that the pile-up of
stressors and resources are crucial for women in the military. This finding emphasizes
the importance of taking a proactive approach to making resources available for
women in the military so that they can reduce their pile-up of stressors prior to
deployment, which may lead to a more positive adaptation during the stressor event of
deployment.

Model Improvement
Additionally, this study allowed for improvement and an increase in utility of

an existing model. The Double ABCX Model of Stress and Adaptation has been used

extensively in research involving family stress (Lavee et al., 2001; McCubbin &
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Patterson, 1983a, 1983b, 1983¢). However, thus far, this model has been purely
theoretical. Accordingly, this study was able to take the first step in using this model
empirically. Potentially, further development and perfection of this model may
increase its applicability to the wide range of normative and non-normative stressors
that individuals and families experience.
Evaluation of Military Families

Although there are several benefits of the application of the Double ABCX
Model of Family Stress and Adaptation, perhaps the most useful is for the evaluation
of military families, which could aid in early intervention during periods of stress:
deployment, relocation, detachment, and wartime situations. Military Family Resource
Centers provide an ideal opportunity to use this model to evaluate a family’s or
individual’s potential balance of their stressor and pile-up of demands with their
adaptive resources and perceptions, thus providing optimum assistance and
intervention. By identifying the critical components of adaptation, resource centers
such as these will be able to provide optimum services to families in order to increase
positive adaptation. This aspect is especially important since this study indicates that
adaptation for women in the military is dependent on their pile-up of stressors and
their access to resources. A proactive approach to providing this population with
resources prior to deployment may decrease their pile-up of stressors and increase

their level of adaptation before deployment, leading to a more positive adaptation

during the actual deployment.
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Future Research

Extended Deployments
One of the limitations of this study is the lack of exclusive focus on extended

deployments. Literature has indicated that extended deployments are the most

detrimental to military families (Knapp & Newman, 1993; Lagrone, 1978). Therefore, |

in future studies, it would be beneficial to focus on participants who were deployed for

extended periods of time rather than for shorter periods.

Interviews of Military Couples
This study showed that deployment was not a significant factor leading to

adaptation in women who were in the military. However, previous literature on

civilian wives indicates that these are all factors that lead to adaptation and well-being.

So why is there disagreement between studies? A qualitative study should be designed

to examine this phenomenon further. Specifically, conducting interviews with couples

to determine which spouse endures the most pile-up of stressors and who utilizes the

resources would provide a better understanding of this situation. In addition,

conducting paired interviews would provide information on the disparity between

civilian spouses and military member’s perception of the stressor event, pile-up of

stressors, and resources. Paired interviews would also provide a comparison of the

couples’ individual levels of coping and adaptation, thus allowing family and social

service practitioners to more effectively provide services to couple and families using

a systems approach.
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Role of Perception in Adaptation

Family stress research and symbolic interactionism theory indicate that
perception is a mediating factor of adaptation. This study did not find perception to be
crucial, presumably due to the inability to adequately measurement of variables.
Additional research needs to be conducted on the role of perception on adaptation
before abandoning the idea that perception affects adaptation. Particularly, a
qualitative study would be an ideal beginning in investigating perception’s role in
adaptation to facilitate a better idea of how one’s perception contributes to adaptation.
Other Understudied Populations

There is abundant literature on civilian wives and their adaptation, and
although this study was ground-breaking in that it looked at an understudied
population, there are other groups that need to be studied further: civilian husbands,
men in the military, and dual military couples. Each of these groups may experience
deployment differently, and with these current minority groups increasing in the
military, it is important to further investigate these populations in order for military
family resources centers to provide optimum support to military members and their
families.
Model Development

Last, it would be valuable to conduct further empirical development of the
Double ABCX Model of Family Stress and Adaptation (McCubbin & Patterson,

1983a, 1983b, 1983c). Although this study attempted this endeavor, the Structural

Equation Modeling analysis did not produce a model. Further analysis needs to be
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conducted on the proposed path model in this study with more appropriate measures,
as it would be useful to have an effective empirical model of stress and adaptation in
order to evaluate the adaptation of individuals under different types of stressful

situations.
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SCN 99-24
EXPIRES: 31 Dec 98

1999-2000 AIR FORCE

Community Needs Assessment

A Lt el

DIRECTIONS

1. Base your answels on your own teelings and experlences. MARKING INSTRUCTIONS
2. Read directions carefully, you may not have to answer all questions. AIGHT WRONG
3.Markonlyommowfornehqtmuonunlnﬂmvuwdom-rwlso. g = v O

4. Please unablmorbl-ckmmeomplmmu urvey.

. Place an "X" In the sppropriate box or boxes.

6. This booklet will be processed by sutomatic equipment. Yo avoid errors, please avold wrinkles,
stray marks, and extra folds.

7. Pleasa answer each question carefully. )

THIS SURVEY SHOULD TAKE ABOUT 30 MINUTES TO COMPLETE.

Your participation in the survey is completaly voluntary and none of the information provided will be associated
with you individually. Your survey will be treated as confidantial and only group statistics will be reported.

1. This questionnaire is exempt from OMB approval required by Paper Work Reduction Act 1980 and subsequent resnactment.

a~mm = 002216

102



103

FOR QUESTIONS 9-12, PLEASE ANSWER AS
YOUR BACKGROUND FOLLOWS,

MILITARY MEMBERS, ANSWER FOR YOUR
MILITARY CAREER

NON-MILITARY SPOUSES, ANSWER FOR YOUR
19 SPOUSE'S MILITARY CAREER

. In what year were you born?

-

9. What is your or your spouse'’s pay grade?

2. Are you?
Male E1 E6 o1
Female E2 E7 o2
E3 E8 Qo3
E4 E9 04
3. What is your current marital status? (Choose one.) E5 0s
06
Married
Legally separated or filing for divorce
Not legally married but ving with a significant 10. At the present time, which statement best describes
other of me opposite sex your or your spouse's military career plans?
Not married (Skip to Ques. 5) To stay in the military untit retirement

To stay in the military beyond present obligation;
but not necessarily to retirament
To separate/retire from the mititary upon
completion of prasent obligation - more than 12
months from now
Years To separate/retire from the military within the next
12 months
Undecided

4. How many years have you been married to your
current spouse or living with your significant
other? If less than 1, enter 00.

5. How many months have you been living in this
community?

11. How many years of military service have you
e or your spouss completed? if lecs than 1 year,
" Months enter 00.

6. What is your home zip code? -

12. For TDYs, deployments or trainings in the past 12
months, please indicate:

a. How many total times yoti have been away:

YOU AND THE MILITARY Times
7. 'ArnNyou an active duty military member? b. How many lotal days you have been away:
o .
Yes Days

8. Is your spouse an active duty military member?

No
Yes




S . .
* MILITARY MEMBERS, SKIP TO QUESTION 186.

' NON-MILITARY SPOUSES CONTINUE WITH
" QUESTIONS 13-15.

13. Are you currently seeking paid employment?

No

Yes, part-time work Go to Quas. 23
Yes, full-time work 1

14. if you responded “No" to question 13, why are
you not seeking employment? (MARK ALL THAT
APPLY.)

Already employed

Attending school

Choase to not ba employed

No jobs available in area

Jobs in area are low paying

Child care availability/atfordability

Spouse daployed/T DY too often

Other (Specity:

15. What type of impact has your spause’s mititary
career had on your career piana?

Very positive
. Positive:
. Negative
.. Very negative
=Y No impact at ail

NON-MILITARY SPOUSES, SKIP TO QUESTION 23. .
MILITARY MEMBERS CONTINVE WITH QUESTIONS :

16-22. .

16. Is your famity with you on this assignment?
" No, my family is not with me
No, { am single with no dependents
Yes, accompanied by family-command sponsored
. Yes, accompanied by familly-NOT command
sponsored

17. If not accompanied by family, MARK ALL

REASONS THAT APPLY: .
Spouse currently employed sisewhare
Spouse unable to find ampicyment at this duty

station
Don't want to change chiidiren’s school
Have special needs famidy member
No housing available
Unaccompanied tour
Filing for divorce/Legally separated
Other (Specify:

| AM ACCOMPANIED BY MY FAMILY

18. In the past six months, to what extent did any of
the tollowing job situations impact your ability

to meet your family responsibilities?

Does Not Apply

Great Extent
Moderate Extent
Stight Extant
Not At Al

Unpradictatie work schedula. .
Kept at work beyond normal
ROUM ... oiemiiaeivinnnne
. Cabed back for additional
detail or shift aftar you had
aiready laftwork ............
d. Lack of energy for my tamdy

o

o

Fo "o

m.
n,
0.
P
q.
r.

19. In the past six months, to what extent did any of
the following job situations impact your gblljty
1o perform voyr military duty the best you can?

Does Not Apply

QGreat Extent
Moderats Extent
Siight Extent
Not At All

a. Unpredictable work schadule. .

b. HighOPSTEMPO ...........

¢. Reduced manpawer due
deployman

o. Rotating shifts ..............
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20. To what extent do your family responsibilities
impact your ability to do your job?

Great extant

Moderate extent

Slight extent

Not al all

Does not apply

21. At the present time, how successful are you st
managing your duty and tamily responsibilitiea?
{MARK ONE NUMBER FROM 1 TO S FOR EACH.)

Oces
Extremely Not

Not At All
< £ ful Apply

a. Duty Responsibilies . .. .
b. Family Responsibitities . .

22. For each personal or famity situation below:
FIRST, mark column 1 if you have taken tima off
from work in the past month because of this
situation.

SECOND, if you have taken time off, mark in

column 2 whather the time otf was scheduled or

unscheduled. 2. Time O Was Unscheduled
Time Off Was Scheduled

1. Time OHf From Work

School-related matters for children . .. .
Dealing with financial concems
Preparing for a PCS move .....

"Fe~eapnom

i
]

INDIVIDUAL/FAMILY ISSUES

23. Answar sach item below as it relates to your family.
(MARK ONE NUMBER FROM 1 TO § FOR EACH.)

a. When we have 10

done There |s Almast Things
get things No Chance Wil Ooes
that depend on That Things Always  Not
cooperation of all Wil Get Done GetDons Apply
mernbers of the family . ...
There ia No We Wit
Hope Of Solve  Does
. Solving The The Not
b. When my tamiy Problem Problem  Apply

faces a tough problem ..
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24. Please indicate which community you Identify witr

in sach of the following situations: Mark “Does
Noat Apply” only If you do not participate in the
activity identitied.

Does Not Apply

Clvilian Community
Base Community

. Ingeneral, | identify withtha ..........
. 1 altend religious services most
frequentlyinthe .....................
. 1 volunteer most ofteninthe......... .
d. Most of my social activities are with
people associated withthe. ........ .
8. Most of my friends are associated
withthe ...,
f. Non-active duty family membaers go
lormedical careinthe ...............
. i shap mostofteninthe ... ... . ...
. | use support agancies moslt
frequentlyinthe ..., .................

o m

a

J0

25, Please answer tha following questions using

the scale below. Base your responses on the
community you identify with most closety in item
a, of question 24 above,

Strongly Agree

Agree
Neutrat
Disagres
Strongly Disagree

a. If 1 had an smergency, even peopia
1 do not know in this community
would be wiling lohelp .......... . .
b. People here know they can get
heip from the community i they '
areintrouble................... -
¢. Peopla can depend on sach
ather in this communily . ......... M
d. My friencs In the community are -
a part of my everyday activities .. .
¢. Living in this community gives
maasecurafealng .............
f. There is a feeling in thia
community that people shouid
not get oo friendly with each

g. This is not a vary good
community to bring chikdren up in .




26. Regardiess of marital status or whether you have
. children, indicata your levei of satisfaction with
each of the following. (MARK A RESPONSE FOR
EACH ITEM.}
Veory Satisfled
Satisfled
Dissatisfied
Very Dissatistled

How satisfied are you with the:

v 8. Supportiveness of the community
youliveln . .....ooiiiiiiiiei
. b. Supponiveness of tha base
COMMUNIY. .. ovieeransraneee
€. Support of families by base lgadetsinp -
d. Support of tamities by your unit of
YOUr $P0USB'S UL ..o usrvneineoos
8. Support provided to the Active Duty
bytheunit.........co.oooirainannne
t. Air Force/military as a goad place for
bringing up childean .. ... ..ot
9. Air Force/military a3 a way of #fe ......
h. Base programs for children & youth .. ..
i, Base programs for families ...........
i Sense of community at this base ......

27. For the events listed below mark those that have
happened in your tamily In the past 12 months.
(MARK ALL THAT APPLY.)

Bankrupicy/major financial hardship

Basse closure/base expansion/base downsizing
Birth of a child(renyadoption

Child school problems

Daath of a family member

Deployment ar remote tour

Divorce/separation

Family separation because of military duty
impending separation from the military

Job loss for spouse

Juvenile behavior problem

Loss of child care arrangements

Marriage

Nan selection for promotion

Personal relationship probiems
RelocationvPCS

Serious health problems

Taking on responsibility for older tamily member
Victim of crime

Victim of abuse
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28. How often have you experienced conflicts with
family members in the past month?
Never
Almost never
Somaetimes
Often
Vary often

29. How often In the past year have you wondered
whether you should continue your ralationship?
Often
Sometimes
Rarely
Never

30. How strongly do you agree or disagree with the
statemant, "Parents who spare the rod will spoil
the child"?

Strongly agree
Agree

Oisagree
Strongly disagree

31. Below is a list of ways peocple refleve stress. Mark
all of those you have done in the past month to
relleve streas. (MARK ALL THAT APPLY.)

| Criticize/argue withithreaten others
. Deny there is a problem
" Eat more than usual
.. Increase use of alcohol
“" Increase use of prescription drugs
" increase use of tobacco
-, Panicipate in exercisa/sports activities
7 Participate In leisure activities (e.g., read, waich
TV, hobbies)
Push/shove/punch/ithrow something
.. Sleep more than usual
Spend time alone/pray/meditate
Talk with a counselor
" Takk with a friend
Try to see tha humorous side of things
Verbally abuse adults P
Verbally abuse children
Work more than usual
Withdraw from contact with others

32. In the past 12 months, how many months have
you faund it difficult to pay your bilis? if lass
than 1 month, enter 00.

Months
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33. Who do you turn to for heip with a personal

b . problem? A famity problem? (MARK ALL THAT COMMUNITY PROGRAMS/SERVICES
. APPLY FOR EACH PROBLEM.) o
B. Famity Problem 36. For each program or service listed:

A. Personal Problem FIRST, mark column 1 If you needed the program/
service in the past 12 months (leave biank if not
needed.)

o SECOND, if you used = progranvservice. mark
: Spouse column 2 to indicate whether it was provided by
e. Other famity member/extended family ... . .. &n on base or off base sgency.
. NGMGRDOr ..o e
¢. Unit Commander ... .. 2.if You Used A Program/Service Was it: On Base
h. Firat Sargeant .. ... .. .- Off Base
i, Supervisor.. ... ......,. bt abe e,
j. Service provider on base (9.g., Chaplain, 1. Neaded This Program/Service
Family Support Center, Famity Advocacy During Tha Past 12 Months
Program, mental health, #tc.). .................

k. Service provider off basa (e.g.. clergy, school
counselor, mental heaith sevvice, elc.). .........

A. COMMUNITY SERVICE NEEDS
1. Directory of community
sorvices/p|

J4. Are you providing any assistance (monetary,
emotional, errands, stc.) to an older family
member?

Yes, claim older tamily member as dependent
Yas, but don't claim older family member as

dependent 8. EDUCATIONEMPLOYMENT NEEDS
-No 1. Adult continuing education ........ 1 T 71,
2, Family membaer smployment
" essitANcs . .........c.eeennn ®R@ @y
35. Do any adults or children living In your home have '
a physical, mental, smotional or deveicpmental C. FAMILY/CHILDREN'S NEEDS
disabllity or & serfous or chronic medical problem | rvicos/referrals : bl
(such as asthma or cancer) that requices ! ;mm% 2 %
snroliment in the Exceptionsl Family Member i 3. Chidreniyouth programa/senices. & - 1
Program (EFMP)? i 4. Financial haip with child care ) )}
YES (NOT ervolled in EFMP) COBIE. ... errieaiianeinins, - T
YES (Enrotied in EFMP) 5. Family Me education programs ... !
NO 6. Family maRreatment services .... - R
7. Family recreation sctivities.. ... o S
AU ... ... o flv 8. Family violence pravention ]'
- infarmaion ....................
b Childmen.......o.coiviiii i - e 9. Homework assistance for civid .. . ]
10. Parenting classes .............. ]
11. Personalfamily readiness )
SOMVICOS .. ... §
12, Preteen programs and services. . . ]
13. Resphte chiid care .............. p|
14. Singie parents programs ........ 1
15. Sugport for mission related
tamily separation ............... ;
18. Toon programe/services ......... b
17. Tutoring forchild ............... J




36. {Continued)

2. it You Used A Program/Service Was It: On Base
Off Base

1, Needed This ProgranvService
During The Past 12 Months

D. FINANCIAL NEEDS

. Gl "

1. gency

2. Financial heip with relocation

3. Budget counsgeing ..............
4. Financial education/information. . .

€. HEALTH AND WELLNESS NEEDS

Adult fitness activities ...........
Anger management ............
Casualty assistance ............
Health and weliness sarvices ...
Meatal health services . ......... .
Nutrition information ............ B
Prenatal/childbirth/newbom care ..

WD NGO, S LN -

-

F. RELOCATIONTRANSITION NEEDS

-

. Moving services/assistance ... .. [N
2. Relocation assistancs . .......... (%}
3 Rolocauon intormation {culture/

-

or iseues for

1
|
%s
i

o

Internet uso) ................... = i X
G. SPECIAL NEEDS

2 Exceptional Family Member . .
(EFMP) sarvices ... ............ o <

37. How do YOU hear about community programs or v

services for you or members of your family?
(MARK ALL THAT APPLY.)

| never hear anything at all

Base phone book/operator
Bulletin boards on base
Chapel
Child Deveiopment Center/Youth Program
Chiidren
Daily/monthly bulietin
E-mall
Family Advocacy Program
Family Support Center
Flyers
Friend or neighbors
Heaith and Wetiness Center
Iinstaliation newspaper or nawsletter
Local community newspaper
Marquee/slactronic bulletin board
Mental Health
Newcomers orientation
Other famifies
. Other unit members or co-workers
" Radio
. School
0 Service provider on base
& Service's monthly magazine
X, Spouse
X, Spause support groups
X Television
{X Unit or base commander or supervisor
22 web site
38, MARK WHETHER YOU AGREE OR DISAGREE
WITH THE STATEMENT: Programs or services that
support families ars important to my commitment
to the Alr Force.
(5 Strongly agree

DY Agree
5%i Neither agree nor disagree
7 Disagree

5} Strongty disagres

?

39. How many PCS moves have you made during your

or your spouse's Air Force career?

i '

" 40. Over ail, how stressful was your PCS move to this

base?

Vary stressful
Moderately stressful
. Slightly stressful
*» Not stresstul
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’41. How supportive do you fee! the following groups or 44.

and your family's daily lives?
No Experience
Very Supportive

Somewhat Supportive
Not At Alf Supportive

programs are in your

SUPBIVISON . . o vvnneronncenens } :

. Chiid Development & Youth .
PrOGRAMS. ... v oeerrnenersrs o o
Family Advocacy Program ;
Family Support Centar

., Mental Health

1. Health and Walinoss Center

(HAWC)

m. Chvilian community fesources

Te~sa

o

42. Mark here if you or
aor deployed in the past 12 months.

CQuestion 44

] —»Goto

Howsupporﬂvodoyouholmﬂollovoinqms
or programs have been for you and your tamily,
at this base, whan you of your Spouss wers

deployed or TDY In the past 12 montha?
WA

Vary Supportive
- Somewhat Supportive
Not At All Supportive

AL A s

Programs

Family Advocacy Program
Famity Support Center .......... .0 -
Meontal Health
Heatth and Wellness Center
(HAWC)
1. Civiian community resources ...

-

ymutpomhmgg_’fbemm'

-

During times of
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deployments, ssparations or
unaccompanled tours which of the following types
of assistance do you/your tamily members need?
(MARK ALL THAT APPLY)
Predaployment support
" Support during separations
Post deployment assistance
" Help with child care costs
 Family Care Plan help
", Family support groups
" Family reunion training
" Youth supervision
” Morala calls
~ Calls from unit to family
Newsletters
Financial planning
Emergency financial assistance
Workshops about family lifa/parenting
. E-mail communication
.. Spouse employment support
. Raspite cara
“ Car maintenance help

Mark the top 5 Issues of concern at this base in
column 1 and the top 5 issues of concarn 3cross
the Alr Force as a whote In column 2. (Please mark
onty 5 in each column.)

1

1

i

i
¢

2. Alr Force
1. This Base

apeagTrTTFe~sanos
KiHRERRERRRERXKERXEE

 Other (Speclly) T
r. Other (Spacky) S

. How many MINUTES doss It take you to get to

base?

=7 | ive on base

Please mark the approximats number of MINUTES
1t takes you to get from your residence to base in
the boxss:

a—t

e
] )
[ L 1 Minutes

e < s s




47. Under normal circumstances, approximately how
many HOURS PER WEEK do you work at your
primary paying job?

Hours

48. Do you have a second paying job?
No
Yes. 1 - 10 hours a week
Yes, 11 - 30 hours a week
Yas, more than 30 hours a week

49. What type of shift do you narmally work at your

primary paying job?
8 hour - day shift 12 hour - day shift
8 hour - mid shift 12 hour - night shitt

12 hour - rotating shift

8 hour - night shift )
.. Other

8 hour - rotating shift

50. Do you work a flextime or compressed work
schedule (s.g. 4 days/week, day off every other
week)?

” No

yom
"la

Yes

1. If the non-military member is employed, what is

her/his pnnunl Income?
" Under $10,000 < $40,001 - $50,000
11 $10,000 - $20,000 14 $50,001 - $60,000
$60,001 - $70,000

% $20,001 - $30,000
7 $30,001 - $40,000 Above $70,000

IF YOU HAVE NO CHILDREN UNDER 18
LIVING WITH YOU, GO TO QUESTION 67.

YOUR QHILDREN

t

52. How many children currently live with you?
ST,

'

|

54. For each item listed:
FIRST, In column 1 mark each item below that has
been a concern for children living with you in the
past 12 months.
SECOND, In column 2, If you sought help, mark
whether you got heip ON or OFF base.

2. Help Sought: Off Base
On Base

1. Concern for Chiidren

a. Abuse by family member or other
individual

b. Acling out at schoolichild care

c. Adjusting to new schools/chid care ...

d. Adjustingtostepfamiy ..............

[

f

j. Orug use o
k. Eating disorders (anorexia, bulimia) .. .
1. Family separation becauss of mifitary

n PRy 8%
p. Lack of sex educalion ............... = hOIND
q. Lack of youth employment opportunities. J & X
r. Makingnewfriends ................ Y DAY
5. Parent(s) reliring/separating from
the miary ........ e .8 & &
t. Problems with dating . ........... LR BER
u. Problems with police « ... ....cceen.. X &
v. Probleme with achool work . ,......... & &
w. Raclal or ethnic prejudice ... ......... hy) B3
x. Separation from extended family
(grandpasents, aunts, uncies, eic.) ... B &
Y SIMOKING. e ureneaniaraaneeierenes X ®R&
2. Suspensionvexpuision from school ... & a &
sa. Talk of suicide/sulcidal behavior ...... & &%
bo. TOON DAOGRBNCY « .. .o oeevnerreanees x b
]
CHILD AND YOUTH PROGRAMS ;

* §5. Do you use reguiarly scheduled child care

53. Indicate the ages of the five youngest chiidren
residing with you. if under age 1, mark 00.

arrangements during your of your spouss's
work day?
..No —# Go to Ques. 83

56. | prefer my child care to be:

..Onbase
.. Off base

§7. | prefer my child care to be:
-: Center-basad care
. Home-based care

. Yes

- No preferance

7} No prelerence
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FOr youUr three YOUNgeSt CNTICIen, (8) MNGILHLE UIs @y Ut Wi vy oy s mie=s <2 i mmrs .
*  use aach arrangement for that child, and (c) the cost per week for that child. If your child is under age 1 year,

enter age as 0.
CHILD ONE CHILD TWO CHILD THREF
. ‘ . Al . LAge -
TYPE OF ARRANGEMENT 8. Age aAge .0
b.#of c. Totel b.#of b.#of ¢ Total
hours/wesk | costiweek | hours/week hours/week | coat/week
Other relative/older sibling “hours! $ 00 hours _hours|$T T 00
Non-relative (.g.. nanny, CoT - al
babysitter, friend, au-pair} hours| $ o
Military child care center/praschool » _ hours| § I
Civilian child care center/preschoot | . h s . o)
Military family child care homa T hours{s 00
. Civ}iian tamily child care homa " hours| T o]
(licensed) -
Civilian tamily child care home
| {not licensed)
| Military hourly child care service
Civilian hourly child care service S nowrs(s . 17,00
Military betore/after school program T noursls 100
Civilian before/after school program | [y hours|§_ |, .00} _i{ | hours ) rours| s JU I J00
Other (specity) /[ inours|$ (", 00) I Jhours C1 ] nours| ] jT 00
59. Now consider the child care needs of all children | 60. Consider the child care arrangement that you use
living with you. For each type of child care listed, most fraquently. indicate your lavel of satisfaction
Indicate if you needed that type of child care In the with sach of the following factors by marking the
past 12 months. (MARK ALL YOU'VE NEEDED)) box corresponding to your rating. Mark N/A if not
applicable. . : . NA
{3 Part-day child care on base (0 - 5 yrs) Very Satistled
i3, Part-day child care off base (0 - 5 yrs) Satisfied
=3 Full-day child care on base (0 - § yrs) Neutra!
R Full-day child care off bass (0 - 5 yrs) Dissatistied
2 Orop-in (hourty} child care on base (0 - 12 yrs) Very Dissatisfled
{X) Drop-in (hourty} child care off base (0 - 12 yrs) ‘2 Cosl ..oiinannn L IR RE =
@Ovefﬂghtwe(o-tsyrs) b. Hours of opecation ...... MR KRE bzl
£ Full day summer care (8 - 12 yrs) e Location..........ouee RRIRIE 5
% Siek child care (0 - 12 yrs) d. National accreditation ... ¢ ] (0 & & bt
X! Give Parents A Break (0 - 12 yrs) o. Numbecivartety of age ]
! School-age program-on base (6 - 12 yrs) sproplateactivites ... X SR E @& U
7, 8chool-age program-off base (6 - 12 yrs) f. Providevstaft umover... 08 (X' & & =
" Child care for PCS moves ; g- Quality of the building/ . .
/< Family child care for voluntesrs i faclity/space........... @ HE SR R
h. Quaiity of the equipment/
i suppfies/materials . ..... o
i. Quality of the meals/snacks . o
[ i Safetyheatth........... 2 @i
' k. Staflichild Intecaction . ... % “
{1 Smfichidratio ......... 3 =
; m. Staff tralning ........... RERVEEIN ‘
: n. Walting time to getchild . i
i into program ........... DRI <
{ o. Other (Specity) . =0 T} a < H
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61, How many days in the past month have you
needad child care more than 10 hours 8 day to
cover work or duty responsibilities?

1 Days

62. To what extent do your child cars arrangements
Impact your or your spousa's military readiness?
Great extent
Moderate extent
Stight externt
Not at alt

63. IF YOU HAVE NO CHILDREN BETWEEN AGE 8
AND 18, MARK HERE ANO GOTO QUES. 67.

64. How satisfied are you with the overall quality of
the Youth Program (Youth sports, instructional
ciasses, etc.) at this base, for your chitd{ren) In
each of the following age groups?

C.15-18yrs.
8. 11.-ldyrs.
A 6-10yrs.

L)

Rpaavar:

R@aL

65. How often has your child(ren) In each age group

112

66. Below is a list of potentlai problems with the Youth

pnrudp-lodlnyomhprpgrtm.ctlvm‘lhtmpw i

12 months?
C.15-18yre.
B8.11-14yre.
A 8-10yrs.
Naady overy day ... ... corarenoenaes EONEI
2 or 3 days a week .... P
Onceawesek ......... AR
ftodtimesamonth ...... veed °
For special events only . ..........coreeete L

Did not participaie in youth prog onbass. . o

Program (YP). Mark any conceing you have had
th YP at this , far your child(ren) in the age

with YP at this base
groups listed. (MARK ALL THAT APPLY.)

C.15-18yrs.
8. 11- 14 yrs.
A.6-10yrs,
Children not interested in activities oftered .
. Hours of OPErBON . . ... caon et
Interferas with family ime ........coooveor
, Interfaces with homework ... ....oocoeoeis

o ®

Lack of supervision by stafl .............

~ 9 a o
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tter tor {ndividuais/tamilies living at your base? Use this space

ve that wers not covered

7.¥¥hat would you change to make things be
ices on your base or any nesds you ha

1

to write any commants about programs/serv i
lin this survey.

i

— THANK YOU — ‘j

PLEASE RETURN THIS QUESTIONNAIRE IMMEDIATELY
IN THE ENVELOPE PROVIDED.




114

Appendix B

2000 Air Force Community Needs Assessment Survey
Code Book
For Installation SPSS and ASCII Data Files

Survey Question Number. Variable Name & Values
1. In what year were You born? ... Q1
L et et s bR e s S areansb b b e e s eR SRR e erebe e bt anenater e enat et b bersuesees o
2o ATR YOUL ot cea et cssss s e eas s a1 12 b s e et et en s st et er s nesnnee e ren Q2
ML o s R s r et e e s e e R et et s sbebe e e bt eenat et menen 1
FOMBIE. oottt ettt sttt e cacasmremt s st b vt st ettt e st e s eee st et enn s e et eenes 2
\)/é: is your current marital status? (CBoOSE 0RE).............c..ccoeoereieiereinreessressee e svesnenes Q3

/Malﬁed .......................................................
Legally separated or filing for divorce.
Not legally married but living with a significant other of the opposite sex
NOEMAIEA ...ttt ercoce e caesseseressms b se s s sma b ssen b s essasassesbecsbabentasnesmneeens

4. How many years have you been married to your current spouse or living with
your significant other? ... e e s s nn Q4
(If less than 1, enter 00.)

5. How many months have you been living in this community? ...........cc.cooovervivniiiiinns Qs
6. What is your home zip code? ... eiriniinireeineetre et sese oo Q6
7. Are you an active duty military member? ..o e e Q7
N0 et e ettt sas e e e ke E ke et et e s ek seaeaeR s s e et e st n b neeen ebe e seet s etemenn ]
;Yes ................................................................................................................................................... 2
8. Is your spousc an active duty military member? ... ... ..., Qs
NO e R R bt eeb st s a e e e s st R e b s Rt Re et e saen R eR e Re e esteneanees 1
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El..ooen. 1 E6..ccooeennl. 6 Ol.ccooeiinnnnnn. 10
| % SO 2 E7.iriiiiiiinins 7 02 i 1
E3..ooiiiiiin, 3 E8...ooovvienn 8 O3, 12
27 S 4 21 ST 9 Od..ccooenennn. 13
ES . einianen. 5 OS5, 14
O6..cccevenen.... 15
VJO/At the present time, which statement best describes your or your spouse’s
MELLATY CATBEIY ..ot arri st abe s etaet s s e sess st s oo ssensessses s es s QI0
To stay in the military Until retirEmMent......coc. ittt e s eer e 1
To stay in the military beyond present obligation; but not necessarily to retirement................... 2
To separate/retire from the military upon completion of present obligation — more than 12 |
MONLAS FTOM NOW .o.iecceiiceecsetine e cieeiectrnaes reosearetsansestasstsssbsssebesmseees e e sesens s et en s mssseren s 3 |
To separate/retire from the military within the next 12 MOnthS.......c..cooeeeeereeereeceeoeoeees s 4
UBACCIAEA .......oeererir et cer et seas s e s bes ottt b st s st eeaes et eeseatasas e e ensee e s oo 5 ‘
11. How many years of military service have you or your spouse completed? ................ Q11 |

(If less than 1 year, enter 00.)

........................................................................................................................................

12. For TDYs, deployments or trainings in the past 12 months please indicate:

How many total times you have been away: .........coococconerierereeecciseeee reeetre e QI2_1
How many total days you have been 8way: ..o OTZ 2

................................................................................................................................

13. Are you currently secking paid employYment? ..........cooo.ooomomomooeeeoeeeoeoe Q13
NO ittt ettt ese et e e s et s A SRR SRR e et bt eee e amera s e st ee o0 2t s e oeet et ee e e I
Yes, part-time Work (GO TO QU6)......cvmeririeeeeriecerneiee et iaeee s eeee s s eessvesaesssess oo sss s eoes 2
Yes, full-time work (GO TO QIO ..o ceeceee oo e e e e e eeee et 3

14. If you responded “No” to question 13, why are you not seeking employment?
(Mark All That Apply)

Already employed...........ooiiicereee et ettt e eea ettt sttt er s e
Attending school ........ccoorveoveveeciccnans

Choosc to not be employed
No jobs available in Brea.............ccouoceririiiecnriere st s st _
Jobs in area are low paying Q14 5
Child care availability/affordability..........ccoviiiiirioiniiee oo erseessesre bt oo soe Q14 6
Spouse deployed/TDY 100 Often. .......c.cvuereirres sttt ettt e esese s ees et rsens Q14 7




Other (Specify: Ql14_OTH Jorenn emren e et e e re s s aerens Q148
15. What type of impact has your spouse’s military career had on your career

PIANST ot s b b bbb n b ane e bt ssnenan aren Q15
VEIY POSIIVE «ooeiivtiincr sttt e ceeese s b ss st et sna e s s s sasneere s mrean st st ases o sa bt nneas I
POSTHIVE oottt crccner s et sss ot st et seaes e b resee bt e b e eeetas s easrsaee s en s seeesanenen s 2
NEBAIIVE crovc et tinsi s s sescesease s ees s e s cescsen et abss b et oese - esase s st es e s ent s seeesamtenesnsemseeees 3
VEIY BEGALIVE ..cooeinii ittt et cosrac e serseseseretre st sst s esessrassesensseses e seensaebesesssnsarntorsesens 4
NO AMPACLAL ALl it ettt abe s st s tbabe b ser s ssreesaseoneo s eessenensans 5
16. Is your family with you on this assignment? ...........ccoooviereeiicoiiieieerer e eeeneren Q16
No, my family i5 DOt WIth MIE .c.ceviiiicce et sessescesn s ee et sessamsss s ensssesessseees 1
No, [ am single with 10 dependents...... ..o ocvcreisnnisnreesrensnieesrerecnes e ieeessere s e smesee e oo 2
Yes, accompanied by family-commang SPONSOred.............oouueereeeieireeiromiessieniessoseesnmeneceseressesssesens 3
Yes, accompanied by family-NOT command SPonSored ..........cce.covernveceeersieererorsmessossssssessssssesns 4

17. If not accompanied by family, mark all reasons that apply:

{Mark All Reasons That Apply)

UNMEATKEQD ..o i rereceniseminsnne ornnecnsnseseseseesssscossasse senacscsessnene 0

MBETKED .....oreceeririeersernnreresnsesissnanes sresarnessnsssestsnesesencsessssenereessassesns 1
Spouse currently employed elSeWhere............cocireviermerinnsseenrnne s Q17_1
Spouse unable to find employment at this dUtY StAtION.......ccovvveriireeerecemeeeeenssemeeessssesessereees Q172
Don’t want to change children’s SChOOL... ..o v niisseseeieiesnersecereeeeeseesessessasseecsseesanes Q173
Have special needs family MemMDer ... .eiiircee it saesesese et esssassressssessessans Q17 4
No housing available............cvrvreneirieinini e e s ssess e seessses s se s st snsens Q17.8
UNACCOMPANIEH TOU «.....eocve vt cnasneees e cetsns s s sse st evesnesesens e e s s s e sasnses sesens Q17_6
Filing for divorce/Legally SEparated..........o.oiooiveivreriiinieeees s seseseseesensssess s ess s sosmsesaens Q17_7
Other (Specify: __ Q17_OTH Jercrerr e s et ses e eres cres s R nraab s eb e bt ees s Q17.8
IAM ACCOMPANIED BY MY FAMILY ......ccoooviiieiernenmieniiierinionesetereeee e s eeeseessesessnes Q17_9

18. In the past six months, to what extent did any of the following job situations impact your
ability to meet your family responsibilities?

The following are coded:

NOUAT AL et eeaescsercas st enrsr s e 1

SHEhUEXIENt ..ottt e rnasr s ne e caenas 2

Moderate EXtent.........c.oovvniireerenimnionnniinmiic e eesseeeeee s 3

Great EXIOnt ... ..ot et eaee s 4

D0es NOt APPIY .ottt etens e sen 5
a. Unpredictable work SChedule.... ..ottt et sese scvoesenesons Q18_1
b. Kept at work beyond normal hours. ... eceseenienninninrenee i e QI8 2
c. Called back for additional detail or shift after you had already left work.........cc..ccevvn... Q18_3
d. Lack of energy for my family due 10 fatigue .....ccocvicerieicenes e e . Q18_4

€. DEPlOYMENUTDY ..ottt cmcsessesessssstssss s bossrassess snsa s senssssaessoessossons Q18_5
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£, CONFIICT With CO-WOTKEL......cvv.crcitecrers ettt eemsssessmse st s ees s e e e Q18 6
8. ConTHEt With SUPEIVISON.....cou..uimiiericecens et rcnncstnie st st st e e ceee st Q18_7
h. Spouse's unpredictable WOrk SCHEAUIE ..........ccccvvrivreiiiiiieicteeee s e oo Q18 8
i. Spouse’s deployment/TDY/WOTK trAVE] ........c.c.emrrrmemrereeeenseceirieeeeesss s eseeess e se oo, Q18 9
J- Spouse called back for additional detail or shift after he/she had already left work ........Q18_10
K. High OPSTEMPO ... cooourtmmninceecosie v sessmsssssseesesessesesemsns s seens oo oo s es oo Q18_11
l. Reduced manpower due to deployMent...........cocccurvuruceeieiecsieeecreecesessssesns oo Q18_12
M. J2 HOUP SIS oottt et et eseee st e es e Q18 13
1 ROMANE SRS .oeevieeei ittt ettt eeesensees s eesses st e Q18 14
0. Working after 1800 hours ........ ettt Rt e RS ba s st e ee e sae e enatsenen Q18_15
P. WOIKING WECKENAS..........oooociiveiceercenecniiriscssss e et s s aosssense s eee e et ss s sess s QI8_16
Qe SWING ShIRS..oec ettt e oo QI18_17
o MIANIBRE SBIRS....oocoeiecee e et resee st s e st oo e Q18_18

19. In the past six months, to what extent did any of the following job situations impact your
ability to perform your military duty the best you can?

The following are coded:

NOUAL AT ..ttt e sesteseses s s e esee s 1

SHEU EXTIENE o.uuviueniecirnsce e eeeecnrcemanse s cnssesessoesserseessceses s enes s 2

Moderate EXIBNt.........c.ce.ccnceecrirrrerieentceeecssieesseeesies s re s 3

GIeat EXtent .. ..ot sttt enessessssceseeeee e seeneaens 4

D0oes Not APPIY ....cicicineeriece et ctivisines s s s rs e eres s 5
a. Unpredictable Work SChedule.... ... vueiriiieraeese oo e e,
b. High OPSTEMPO.........coniiiimesmmseiessecsissrsemsamsassssssssssosstsas s smseeseesasessssos e ssssses s seseens

8 WOTKIRE WEEKENTS.......eiecireeeecer v i sesae e seses vt s s seen e sem oo
h. Swing shifts.........cccooimrirniecie i,
i. Midnight shifts

20. To what extent do your family responsibilities impact your ability to do
YOUE JODBT (st stssre st s s st st set st s et ee s st Q20

Slight cxtent

Notatall ..o
DI0ES NOLAPPIY ...oirr ittt ettt st vt st s e eee e eee e, e, s
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21, At the present time, how successful are you at managing your duty and family

responsibilities?
On a 5-point scale:
Not At All Successful..........iecenivieeiencce e e s e 1
...................................................................................... 2
........... e b s bt ses st epaesarerensessanssstanten 3
...................................................................................... 4
Extremely SUCCessfil.......mvrirnmeicisiieessimiseecesnssessesrsssesns 5
DO0eS NOt APPLY ....onenriiiinrer et et eeaenesesssess s esescereson 6
2. DUty RESPONSIDIIIES c...ovvevieirii st cemren et st e seessae s ssesess st s Q21_1
b. Family Responsibilities. . ...... ..ottt cestesse s e sorsserseessssesmssssston Q212

22. For each personal or family situation below:

FIRST, Have you taken time off from work in the past month because of thls
situation?

UBMATKCA ...ttt e eenevsesesese e seresems e 0
MarKed ...o.oconieiieeriere e ettt ea b et e 1

a. Family member’s health.........ccemicvenrerse s sssesesssssceeseossessessseserssssssreesens
B. PerSONal BEAIt.....c.o.ccveorriieeecveee sttt st cse s st ssos e ssssesesem s et ee s e eeeeesn

f. Dealing with financial concerns .
B- Preparing for 8 PCS MOVe.........coviie i etnsisnssenamsesssssesssrssssssessaeessssessrssesssos
h. Settling in after 8 PCS MOVe..c...ceorvvvcrereereen e e

i. Preparing for deploymentTDY ..o v csreseeeseceseesseeseesssssensssssssssssesosesesson
J. Juvenile behavior problems.........cccooeeceveeecvicnrins e

K. Family [EEA1 ISSUES......c..receceecetneesenevesss vt cessnt sttt eenee s esos reeees s e e

SECOND, If you have taken time off, mark whelher the time off was scheduled or

unscheduled.
Time Off Was Scheduled ..o 1
Time Off Was Unscheduled ......oovvevrvvcereee e 2
a. Family member’s health.............oiirrecnie sttt eesses e s veres QZZB_I
b. Personal health.. ..ottt ettt s e Q22B 2
€. Transportation PrODIEM ..ot ioiteriininiisitnnnnrac st tees st cessesse e re e es s rasane s eeas Q22B_3
d. Child care amman eMENtS ..........coreorrieervserieeinine sreesesstensaisess s sssseesteeseeeeresseseseeeseesene Q22B 4

€. School-related matters for Children..........ovee st e e ee e e eee oo Q22B_5




J- Juvenile behavior problems...............oocuiioiiniiccnninicics e Q22B_10
k. Family Jeal iSSUES........cccovicoceiccceeecet e st et es e e sesares st criae Q22B_11

23. Answer each item below as it relates to your family.

On a 5-point scale:
There is Almost No Chance That Things Will Get Done............ ]

........................................................................................

Things Will Always Get Done
Does Not APPIY .ottt seeire e s et n

2. When we have to get things done that depend on cooperation of all members of the
FBIMLY co.oooceooeeeeseceveseeee e veseseresecsesssessstecesessarse seeetebeeseneesnessera e s eess e messss e eseerresoes e eees e Q231

On a 5-point scale:

............................................................
........................................................................................

........................................................................................

23. Pleasc indicate which community you identify with in each of the following situations:

Base COMMUNILY......c.ccvinerininerenseessessesenseeseesossesainrensessss esreseane
Civilian CommURItY ......coccomverivercimmeicnsinirvesses e
Does NOot APPIY coveririiiieicinirtinm e st s e smtese st s

a. In general, 1 identify with the ... ..o s e er e e e
b. I attend religious services most frequently inthe .......oivueeiciomiicinice e e
C. I VOIUTTEET MOSE OFIEI QN .eeeeceie ettt s e ress et sttt sen e s arenersoas
d. Most of my social activities are with people associated with
e. Most of my friends are associated with the.......ccoieveieceieennenceiee e
f. Non active duty family members go for medical carein the................ccciuvan,

£- 1 ShOP MOSE OftEN i1 the....conn ittt et s re bt es seasena e resaaeserans
h. 1 use support agencies most frequently ... o,

25. Please answer the following questions using the scale below. Base your responses on the
community you identify with most closely in item a. of question of 24 above.

Strongly DISAEIEE ..........veciivinrircn s ererennsecessere et renssesenss 1
DISAETEE .....ocecectce st rerrenase e tes crassessesasessensessssnnseresssesssesranssans 2
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a.1f I had an emergency, even people I do not know in this community would be

WHHNE L0 RCIP et ettt e e ebesbeen e s ee s 251
b. People here know they can get help from the community if they are in trouble ................ 252
c. People can depend on each other in this COMMURILY .........covveieeiieeres e eereeeees oo 253
d. My friends in the commiunity are a part of my everyday activities........oueeoveinvereereenrenen e 25 4
e. Living in this community gives me a secure feeling,........cco.covverierrereiorcrsvncrreeeesneccrenenene 25

5
f. There is a feeling in this community that people should not get too friendly with each other25_6
g. This is not a very good community to bring children up in......o.o.ceeeivieivereeeee e 257

- -

. }6./1;cgardl of marital status or whether you have children, indicate your level of
satisfaction with each of the following.

Very Dissatisfied
S
SAUSIIEA cuevovereeccrririenre s cseraros e s s e asanrer s saaesse b smssaa s eessenan
Very Satisfied

How satisfied are you with the:

/a. Supportiveness of the community You Ve ifl ... ......oniiveitieeererieene s eeeeseseseessecsecssneeserene
b. Supportiveness of the base COMMUDILY .........co.ceermmenimeresceeie e eesesese st es
7e. Support of families by base 1€adershiD «.......coivveviniei ettt eer s e veresenns
d. Support of families by your unit or your spouse's unit
e. Support provided to the Active Duty by the URIt ......ccecovcerieiorniirenirenisecenecssesesereeesseesesen
f. Air Force/military as a good place for bringing up children
.B- Air Force/military as 8 Way OF lIfe ........ccoouvvuvenieinrinnimsnsiversonse s reeessees o sesssesssseseres e
< h. Base programs for children & youth
i. Base programs for fAMIIES ...t vt e s st et onesen e eseare
/j. Sense of COMMUNILY at this DASE w.vveveuecemcreieeceenceiiiet it eeesse e e eesoeeeeeeserssesse st s s ses s eessns

\,27./1"or the events listed below mark those that have happened in your family in the past 12
months. (Mark All That Apply)

Unmarked

........................................................................................

Bankruptcy/major financial Bardship.......cccceeeeeeeceeeceeee e s esesseerss et essessenes e Q27_1
Base closure/base expansion/base dOWNSIZING .........cccvirveverviectseececoneemeereeseeeerems s eeeranen Q272
Birth of a child(ren)/fadoption.............ccocovrvervcnennen.

Child school problems............oeevenee
Death of a family member ...,
Deployment or remote tour........... ettt s e arere et ersean s
DHiVOTCE/SEPATALION ...c...vienicciriismsitresec s s e en et et et aaes bttt s eee s s es et srmser s _
Family separation because of military duty......ocevioverieeccoereceer et Q278



Impending separation from the MilIary...........cccoveevervvrenverrninrcervenneirinen. st reremen e Q27_9
JOD 1058 FOF SPOUSE ... cviiviinisticrsisienisis et stiseane st st estsasssr e e r et es s st semst s s e mae e e mes

v Juvenile behavior PrObIEm......o..coeee it e

Loss of child care arrangements ....... ..o oecriornrecrerremeresesss seasee e sessevese e sassonsanes
MarTiage. .......oomvnvcininticiinesscoranns
Non selection for promotion.................
Personal relationship problems.........cocc e et s s
RelOCUOMPCS ...ttt tn ettt st enn st e e st s ssa s _
Serious Bealth PrOBIEMS..........vceceveciircmaraesiens cercsise s senases s st seonstsesmesessssen st sene o Q27_17
Taking on responsibility for older family member. ..o oo Q27_18
VICHM Of CRMC ..ottt ettt et e st st s bbbt st s en et e sne e Q27_19
Vit OF BBUSE.......cuuiviiiiciecc i et censecessr e rveseessasrs s ssa s et s s s snes b set bt seseaen Q27_20

28. How often have you experienced conflicts with family members in the
PASEMORTRT Lot st s e abe s et n s s et e ettt nsene e e Q28

29. How often in the past year have you wondered whether you should continue your
PRlRtIOBSRIDTY ...ttt et et s eni bt e s reses s e e s seenenesanees Q29

30. How strongly do you agree or disagree with the statement, “Parents who spare
the rod will spoil the child?™ ...ttt se et Q30

31. Below is a list of ways people relieve stress. Mark all of those you have done in the past
month to relieve stress.

(MARK ALL THAT APPLY.)
UnmAarked ... et st st 0
MarKed ..o et e e 1
Criticize/argue with/threaten Others ... ot se e reese s sesaenenns Q311

Deny there is 8 problem ..o e e eessee st e st e sessensen Q312
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Eat more than usual .................... bt b bR bR SRt ant e see e e baRsRespen R e s enrane
Increase use of alcohol .......coccrreervvenricnnne,

Increase use of prescription drugs .................

Increase USE OFLODACCO ........cuieuvriiririire ettt ebe s tm oo eee e vat s s see s e ms s eren
Participate in exercise/sports activities _
Participate in leisure activities (e.g., read, watch TV, hobbies) .......cc..cucuvveeeinieorereierennnans Q31_8
Push/shove/punch/throw something
Sleep more than USUAL ...t serrr s ensiss e s ene e

Spend time alone/pray/Meditale .........ccoooiniiiieeerescirenc i resse st ete s essare e s e essesnesene
Talk with a counselor
Talk With 8 fHERG ..ot o et et srr b e b s st _
Try to see the hbumorous side Of things ..o vicnrniricvnesirarer s ereessessase e ene e ssnanas Q31_14
Verbally abuse adults ...t iessssn s sssssess e s sese e eneenes
Verbally abuse children
Work more than usual ...............cooeuennn.ee.

32. In the past 12 months, how many months kave you found it difficult to pay your bills?
If1ess than L1, eDter 00................ooooeeeeeiireieemiees ceeecteesteeeseesssesaesseesmesevessstosessarasesss sormentsnesos Q32

.....................................................................................................................................

'Who do you turn to for help with a personal problem? A family problcm?
ALL THAT APPLY FOR EACH PROBLEM) .

B FHIEN ...ttt eass s seasss s st s e bttt s e et e e soms Q33A_2
€. CO-WOIKET oot et sessisms s snnesine braceteberane e et e b s b s Q33A_3+
d. Spouse........ Heerretnt syt pean s

e. Other family member/extended famlly
£.NCIBhDOT ..ottt e e
g- Unit Commander
h. First Sergeant ..........coonveivecrnne,

§e SUPEIVISOT .uiviiiieiiscinct i csseasrnn et s s asrt e bent s bbb s et et er st sessensatetarmessesrmsenen

J. Service provider on base (e.g., Chaplain, Family Support Center,

Family AQVOCECY, BC.) c.ocvereereeemeeerersnecrnsaesersnaeassoeseaimsaeresseresesonesessns srenestaessrssesssaesesesonas Q33A_10.~
k. Service provider off base (e.g., clergy, school counselor, mental

health SErVICES, C1C.) ..viiiiice v eeicecieriee e secs e cas et smtme s e seense e e seasaeassesrereraras Q33A_11

B. Family Problem
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e. Other family member/extended family .........c.ccocriniiiricnenniriveneceersneeresesesses s seses Q33B_5
FUNEIZRDON <ottt st eea b

g- Unit Commander .................
B FITSE SETBBANE ...t crasre et s sea st eaa bbbt s sress sene s emesessoten esnmns

B SUPRIVISOE ...ttt et st sesss s st sstssen st ese et e s sssese e snssenscmnessen e
J- Service provider on base (e.g., Chaplain, Family Support Center,
Family AQVOCEEY, €1C.) ..cuov ittt et ssss st seae cesasensen Q33B_10.—"
k. Service provider off base (e.g., clergy, school counselor, mental
health SEIVICES, 00.) v.iiviiniiicrineeneis s sesmssessssaes s ssams e sbesae st sassesnon ... Q33B_11
34. Are you providing any assistance (monetary, emotional, errands, etc.) to an
older family MembBer? ...t evene s retats s eeres st rerns Q34
Yes, claim older family member as dependent ..........cocoveveivecronrnoosnreeoniesss e eesemeen e ceseeeserens ]
Yes, but don’t claim older family member as dependent .................cococoovvveeeccomecesiereere e, 2
N0 ittt et r b st b crosesrort e s R s s re AR et ans e s bebebee e s rennene SRR 3

35. Do any adults or children living in your home have a physical, mental, emotional or
developmental disability or a serious or chronic medical problem (such 23 asthma or

cancer)?
NO i s e csse st st eras s et sesse st ere s e nenas I
Yes (Enrolled in EFMP) ... renen 2
Yes (NOT Enrolled in EFMP)..........cociorninerccnrnecceececsvensenns 3
AQUIES ottt se et et 8 e rms s nre e asenron Q351
CREIISI .cerniieieritc et ettt ettt e e s a s s bass s b s som s seemosbeeebo s as e e msenaransanes Q352

36. For each program or service listed:

—FIRST, mark column 1 if you needed the program/service in the past 12 months
(leave blank if not needed)

URMATKed ..ot s eresese b s sssss s evssse e reees 0
MAFKEd ...ttt tes st nasse s e anes s ssrass sosaren s e 1
A. COMMUNITY SERVICE NEEDS
1. Directory of cOMMUNITY SEIVICES/PIOZIAMS ........cevevenrieeerriereeeresensenserassereessrsrasens Q36A_1
2. CHAPE SEIVICES ..o.vuiiiriereciricriensccesescesesecrs e srsnss s sramasbessensssssssseens e sasseemecessemes s seenes Q36A_2
3. COMMUNILY CONTET .....o.rireeneeircecrenseeeemeerars e st ssaeemeressss s see s ess bt asastessosessasasossnostes Q36A_3
4. HoUuSING TEfEITL ........ccoivmrrircveeriersiriiresnressaseissese s stesesesen snonsoresesessss sesate samanen Q36A_4
5. Legal services ..o Ierterre e thece R se st e aea RSt A R SR d s e et ate ke A a0 s e nonnrseantre Q36A_S5
6. VOIUINLEET OPPOITUBILIES .. .oevecvrenreriserirernt e earaenainesessensasesasesstisassrsssasebonme s ontcrsmsen Q36A_6
B. EDUCATION/EMPLOYMENT NEEDS
2. Adult continting edUCALION.........ccocvvvicine e creeneren et sna bbb et aneen Q36A_7
2. Family member employment assistance............ccmeuveriieirirconeieieececnresseessesesesrasens Q36A_S

C. FAMILY/CHILDREN'S NEEDS
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1. Child care services/referrals..........
2. CoUpIes COMMUNICALION.......ccvu rereercr s ieerrariaionrsscseeensreeecereeseesaeseessessseseeseson - _
3. Children/youth programs/services Q36A_11
4. Financial help with child care costs...........cc.comrmmmivannioneeeisr oo s Q36A_12
5. Family life education programs
6. Family maltreatment services...........
7. Family recreation aCtivities............c..ueuuscesemseesccenessssnneensesesses s seseseeseesssss e Q36A_15
8. Family violence prevention information..........oe.c.couuveeeerreonreceeenerosecsceseaessns oo Q36A_16
9. Homework assistance for child

13, ReSPite ChildCAre. ...ttt et et rese e eeeenes

14, Single Parents PrOBIAMS..........coo.oceerecmrens e vorerceceeesesesesssenesessesesssssssesesssesssessseees Q36A_22
15. Support for mission related family SEPAration........o....oveevveveneeoneioreeeeeeeeoeeeon Q36A_23
16. TeEN PrOGTAMS/SEIVICES...u.ovuurrusissssiseesisecess csatsesmanses s cas e et eseseseesssessesssssmesen Q36A_24
17. TUtoring for Child............oovu et ettt seeeee s ses et oo Q36A_25

D. FINANCIAL NEEDS

I. Emergency financial 8SSISTANCE.......comveeverecvonrvsnesessceecostesesis e s eeeses st eeesosoeeseneens Q36A_26
2. Financial help with relocation expenses............occovuvr.cooiiericnnaemeeeesos oo Q36A_27
3. BUdBEt COUNSEIING........overvieiiriemtccectnsaners et st ves et sesttsneseters e sone s Q36A_28
4. Financial education/information.............veeveeecereeeeeeeeeeeeeeese oo oo Q36A_29

E. HEALTH AND WELLNESS NEEDS
T AdUlt fINESS ACLIVITIES. ...cvveruvecvecieceeeesieseisceta e eeee s et see e e sen
2. Anger management ...............cceveerenenn
3. Casualty assistance.................o.cceuuene..
4. Health and wellness services.
5. Mental Realth SEIVICES.........ccovveeeereecccreee et ceeeee s eeenen
6. Nutrition information

F. RELOCATION/TRANSITION NEEDS

1. MOVING SEIVICeS/BSSISIANCE .. ocsrresecusecsusieteecmseenncec s veeesssees s es s e eras ot soeses s Q36A_40
2. ReJOCLION BSSISLANCE ......covecrveericseanr i erorcnies s emreaeteccs b esss e nosssseesssnes Q36A_41
3. Relocation information (culture/environmental issues for

members/families/children) et eae et et e traa R st e nt s e ee e ete s st sehemgeteemeeeeesnen Q36A_42
4, SPONSOIShIP ASSISIANCE. .....cveisceirereseecsiseniicr e cenirnte et e et e e v e ensevenrens oo Q36A_43
5. Retirement employment information/1eads.......c.....c.voveeeeeeeineveres oo Q36A_44
6. Retirement/separation workshops/seminars (job search skills: resume writing,

Job interviewing, INtEMMEL USEY......oocov..vvererine e e e ee s Q36A_45

G. SPECIAL NEEDS

1. Eldercare services ........... st e QSO A_46

2. Exceptional Family Member (EFMP) ServICeS) ......ocvemmvireenrosroreessoseessesss Q36A_47
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~SECOND, mark to indicate whether the program/service used, was provided by an on

base or ofY base agency.
Off BASE ......couviiree ettt esesses et e sens 1
On BASE.....coct et st s et etn 2

A. COMMUNITY SERVICE NEEDS

1. Directory of community SErvices/ProBIAMS .. ..ccecvu.vvreueenrecmerensersciesreesersessesessssssesaes Q36B_1

2. Chapel SEIVICES .........c.ciimvemesnensesc it st e res s sses s ssss s ses st sss s seseessesanerans Q36B_2

3. COMMUNILY CONTET ...ttt st sasenssets s ss s asess s eses e eessesessesonsaes Q36B_3

4, HOUSINE TEFEITAD ..ot ettt st eas s sttt esae s setseen Q36B_4

5. LEBAI SEIVICES ...ovneorrceeti et s s seane st s asssaseses onb s ssnss s e et seeeee Q36B_5

6. VOIUNLEEr OPPOTURITIES ... iconirceeiecnmcrae e e ess st eee e sets e s saserens Q36B_6
B. EDUCATION/EMPLOYMENT NEEDS

1. Adult continuing ©AUCALION..........coviveerrrirearenimerecerenscaeeesessets s sressnes s eerenseessssrsssrssonses Q36B_7

2. Family member employment assiStance...........cuveeeevseeveeseeeernnesnessossentes e sesesnenes Q36B_8
C. FAMILY/CHILDREN’S NEEDS

1. Child care Services/TefOmalS.........ueiiieeicecere s reriicn et st eness e ees e en e sesen

2. Couples COMMUNICAtION...........cocrieiriieit st rsnie e ses s ebets e st enas seresns s

3. Children/youth programs/SerViCes ..........coomummeommrmmmsvensessssmiasssssesvermsensermssessnsens

4. Financial help with child Care COStS...........ceuerrerm e seeceseseesesesses s essenees

5. Family life education Programs............c.coseriverrersmnenesensinsessnssessenseseessensesesasesen

6. Family maltreatment services

7. Family recreation activities.......cu..eeerenen.

8. Family violence prevention information

9. Homework assistance for Child .........ccveecomeiimiieicce s seee et e e eves e

10. Parenting CIASSES .....c..cucceririiriincoceeseeseeem senesss s essase e e se st ssnrsesssensesensesenenen

11. Personal/family readiness SErVICES.............cooevvevueiiiieiireeeesceeesrees oo sevsese s

12. Preteen programs and SEIVICES..........euiecueersvnnrueessmnssissseesssessssssessersssessssssssessesans

13. Respite ChIldCare ..o eecciesriessestecce e sesssarsen s st s sose e

14, Single Parents Programs......ueriievitoeris srresssvsrenseser et strees s s e e asesssseerens »

15. Support for mission related family Separation...........e..coveecivrereeiereereereeessines Q36B_23

16, Teen Programs/SErviCes. ..ot coreresn verassesessesssssssssssssent ssseseseesemssenen. Q36B_24

17, TUOFING fOF Child .. ...ttt e s teeeseens Q36B_25
D. FINANCIAL NEEDS

1. Emergency financial asSiStance.........ccoocoevieeeereecceenenssesrsse e s e seaesereasessneens Q36B 26

2. Financial help with relocation eXpenses .........ciceuiiiveieieceeiiosceceneescseesrese s eseerees Q36B_27

3. BUdget COUNSELING.....cv ettt ettt ettt v tset e eesasens s areseeens Q36B_28

4. Financial education/infOrMAation ............ceeuivocerveeiceeesecscvesnresssnsrsessesssassssesesens Q36B_29

"EHEALTH AND WELLNESS NEEDS

1. AQUIE fItNESS ACHVItIES.......coow ettt cnes e e e vse et et Q36B_30

2. ANQEr MANAZEMENL .....ovvvevcriimnrmiesinsieerins s ss e seueresesis e s snsessrass st s s sesssssanmeson Q36B_31

3. CaSURILY BSSISTANCE.....ccueureerverraricromirresnirce i ie s st sesne s vesm e st sees s seese s se et ane st rer e Q36B_32

4. Health and wellness SErviCes...........c.cvcervieueininminnsseii e v st seeresan Q36B_33
5. Mental health SEIVICES......o.o.vvvmr et cae e s s esen e Q36B_34

6. NUtrition infOrmatION.........oveeveiiirerisen et sse et nst s senns Q36B_35




8. Sress MAaNBEEMENL. .. ..ot eieirerertrecuniieressera sreamrstearessarcaes st s eseesaesestseentecesessesesess
9. Substance abuse services

F. RELOCATION/TRANSITION NEEDS

1. MOVing SErvices/assistance... ..o cmicininnricnnecc s eee e saresssss st e sr e Q36B_40
2. Relocation SSISTANCE ..........cocuveivuiisciecreeienesncr et et aes st ss ettt Q36B_41
3. Relocation information (culture/environmental issues for
members/families/ChilAren) .........ovoeeeicreenemeriicciiee et ese e e s eee s se e er s s Q36B_42
4. SpONSOrShip ASSISIANCE ..........coviimeeeeecr ettt snsaes s esa s e st Q36B_43
5. Retirement employment information/leads.............occeeuiucireteeseemseenresesresesssevssss s Q36B_44
6. Retirement/separation workshops/seminars (job search skitls: resume writing,
Jjob interviewing, Intermiet Use)........ccorevirereeerinrecennne e e et ens Q36B_45
G. SPECIAL NEEDS
1. Eldercare Services ..........ocoouriinsierinccninnsen e skttt e sttt Q36B_46
2. Exceptional Family Member (EFMP) SErvices) .........cvcvvreiininerevcereceeeeronereseeeennn Q36B_47

37. How do YOU bear about community programs or services for you or members of your
family? (MARK ALL THAT APPLY.)

Unmarked ...t s ce s besen et e emeens 0

MBIKEd ..ottt et cne e e e s l
I never hear anything 8t all ...t et erse e Q371
Base phone BOOK/OPEIAIO ............cocccei i ts sttt sers s sbesssassssae st sesasres see Q372
Bulletin boards 0n DASE ... tsrmin sttt eten e et ar e senas e Q373
CREPEL ottt b e et s et ete s e rene s Q37_4
Child Development Center/Youth Program c...c...ccoeioierieiiee it sereesereteeee s cesseens s Q375
CRIAIEN ...ttt e ettt cs s s s s sesres e st et sesaseseresenen
Daily/monthly bulletin ...
E-mail e
Family Advocacy Program
Family SUPPOM CEnLEr ........ccoiiirteiccteecetree e rsev st b eess e setseses s e s s ee s e ss s stoeens
FIVEIS ettt e ent s s s e a s tn s s st n st st ee e s .
Friend OF NEIBMDOIS ......cccovecerricenice st cenessiecenne maseses oot cacrsessbe s seeress s s setnestosssenesessss e Q37_12
Health and Wellness COnter ..........oo.ecrmriisnsimsecsece st s sesessseensess s sssssoens Q37_13
Installation NewSPAPEr OF NEWSIEHET ..........cvvivcrcriieieciett ettt ceeetee oo e seresereesessess s Q37_14
Local COMMURITY NEWSPAPET ......cccuerieereecieentuntmsinsssesas s eesssesstsenes e steesesasessesenesessenees Q37_15
Marquee/electronic bulletin BOArd ... e e Q37_16
Mental Health ..ottt e e v e s e Q37_17
Newcomers orientation
Other families
Other unit members or co-workers
Radio
School
Service provider on base ........c.ocoveeicnircrenncens
Service’s monthly magazine

SPOUSE oot s

SPOUSE SUPPOTT ZIOUDS ...euvvreriseererrseseresmeie raassesienes ssssesess e b beesenssoresnsesresssseseesesesssasssassss
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TICVISION ..ot ettt sse s srarstrasese e e aesenraverenioreseesn Q37_27
Unit or base cOMMAand oF SUPETVISOT .....covuereieensiiercomiemmctinemsimisenraiesesenssss s cssvasscaressns Q3728
WED SHE .ottt cr et cnes s e aonas s et snasissere st st bbb nes b beners Q3729

38. MARK WHETHER YOU AGREE OR DISAGREE WITH THE STATEMENT:
Programs or services that support families are important to my commitment to the
ATPTFOICR .ottt teie et e e st sse e sa s s reseatsbesbesonsasesnssersnssasanestovanseensens Q38

SITONGHY BRICE ...ovicrn ittt b et sas st sersbensersssresses s sressssm s baessnsbenebesenne cenens
Neither agree nor disagree

DUSBEICE .ovvovovcet ittt in s sss s am s st aosns e sae s ereRe s e st s am et st s rmns e rensaessens
SIONGLY QISAGIE ..ottt s bbbt e e st b s b emens

38. How many PCS moves have you made during your or your spouse’s Air Force
CRAPCEET oottt tsasacceresesrescrrrssesssnaesmemssaraasesssssestesthorsbatssobessosass emtonomamemseseeseesseseesseerans Q39

.....................................................................................................................................

40. Over all, how stressful was your PCS move to this base? .............c.coooovveecveivneiienenn Q40
VEIY SITESSTUL oottt et s er s ssesases st b e sbesesssessbessas sebsesossensassaneseomnenee i
Moderately stressful .........covenieensresnnnsssensnnrerenin ettt em et ne e e snee s e n s enee et be 2
SHEhthy SESSIUL cu.c.veeeeeer et e rrsres st as s e s sresr e et e arbescea s 3
INOE SEPESSTUL ..ottt e v sr e er s e bene s sresees srsbesssesessssassossnsosenes 4

41. How supportive do you feel the following groups or programs are in your and your
family’s daily lives?

Not At All SUPPORHIVE......ccvcrieririimeriinces s crereaesiemseesaneraee ]
Somewhat SUPPOTHIVE...._..covicverricrrrrvrnrscernaerienestsnessaesescsenssnean 2
Very SUPPOrtiVE. ....coeeeceercccceerteree e saeaenses tonsesneess sosseresaesons 3
NO EXPEIIENCR.....oevucrierieirinerncreserematiesrestssnasesassessneentnsessossearssssens 4

2. WiInE Iadership oottt e
b. Group leadership .......
€ NI IERAEISRID .ottt ve s e st s emr e e et A et s

Q. SUPETVISOD onuivviiiecvsioncarsasrsssicassistsesniasisnseeteses acssssimamsessasssesssnresssesetor sesenseensisensansesssssosnsos

€. NI SPOUSES ..ot s st ess s sas e et cr e sear oo marerens fonere e seres
fLNEBIBRBOTS ooviei e creeceerscrestosnssasan s cese sesare s srsaesssssassessaossiarenessansssssomss sememsssmsassssnes

B Chapel ..ottt s st sare s rea e aee b st ve e s be s sh e e sesennesreben

h. Child Development & Youth PrOBIamMS ......c.ocoecinieinverentrnenen e sesecessessesns evaserenmne Q41_8
i. Family AGVOCACY PROZIAM .ooueicormececiiies ot meersnnsrieneissastsse s ssseses e as s mesaemmaeseeeees e

J. Family SUpport COnter ..ottt eve et sie s e eren e sre see e stses sesaesteaesnenen

K. Mental HEIh .....coooeiii e et sesni e aesenssecs e seesnessssssorsas sossessnsescsorsas nnns

1. Health and Wellness Center (HAWC)
M. Civilian COMMUNITY TESOUMCES ...cieieereerrereermeernraeensnseesseremsesomssssensssteserseeaseseseseeraseeses

127




128

42. Mark here if you have NOT been TDY or deployed in the past 12 months ................ Q42
If Marked, GO TO Q44
UNMATKEd ....covvrerrircrereneres e cee s etere e cesse et et seseenens 0
MAIKEd ... ettt s et e ane s 1

43. How supportive do you feel the following groups or programs have been for you and your
family, at this base, when you or your spouse was deployed or TDY in the past 12 months?

NOUAL All SUPPOITIVE. ..ottt cireniteressssea et v e 1

Somewhat SUPPOTTIVE.........coovimir it esear e aons 2

Very Supportive........o.c.ooeriveviinvesenresicenssnaennes YOV 3

NO EXPEFIBNCE. ..o irrniicntecerireeteiesseeeessre s sessoneestasesesesseesssesnns 4
8. WINE Leadership .oooeveee ittt era s st sesesesee s Q431
b. Group 18RAETSHIP ...........oceiei e e et e er s s et Q432
€. UNIL1EAAEISRIP woeveoeiee ettt r e e s sesseast st st Q43_3
. URIESPOUSES ..ot eeesen s ren sametes st ssrssss st s saessosassasesn e ross st seas s smsrsesseneesans Q43 4
€ INEIBIDOMS coove. et sttt s s ss e st Q43_5
£LCRAPEL ...ttt sttt et st nns e e st et et s s eeeee et e sserasensosse s Q43_6
g. Child Development & Youth PTOZIAMS ......c.cc..cciciveenmmmrrencesceeeeseveseeeosceseeetsssssnseseses o Q43 7
h. Family AQVOCACY PrOZFBIM .......cccooviverermretnnmesnisineniesinscostssssnenssesesesemussasssossesssssssssnsessenne Q43 8
i. FAmily SUPPOM CONET ........oveeceeerenerrevercermes ettt eceensesee s e s s e saevsss s s smme st sene s Q439
J- MENBl HEAIh ..ot st et e nens Q43_10
k. Health and Wellness Center (HAWC) .......cc.ooveiivomeeeceerceeoresersesesessesessessmssserssessessns Q43_11
L. Civilian COMMUNILY FESOUTTES .......oceereuirrecersetesctesss s ssteneceeeaseesseseses e essesesssse s sarans Q43_12

44. During times of deployments, separations or unaccompanied tours which of the following
types of assistance do you/your family members need? (MARK ALL THAT APPLY.)

PredeployYMeEnt SUPPOTT ............cceeeriinieniniineeersmnsecoreseaisssiesesss tee s sessen e sssae ssesesnesesesasessesesses
Support during separations ...........

Post deployment assistance ...........
Help with child care costs .............
Family Care PIAN BEIP ..o ittt eaee e s e s e see e eer e oo
Family support groups ........ ettt et e sh ettt et et et aR s st se b sre st era st es et een s
Family reunion training .........ccocieiicminririieinne e resescsesesessessesssesssensoesevesessessesasasesesssessans
YOUh SUPEIVISION ...c..eeireererairrearmrenes s smsesnsires setasste s cess s eese s s onsn s snoresaserreessressensen one
MOTRIE CAIIS .....cooeteereet et et es e st s s s s st st
Calls from Ut t0 FAMILY ..ccooceeeemieee ettt e e e enee
Newsletters ..........ccovueieurenees
Financial planning

Emergency financial assistance
Workshops about family life/parenting.

E-Mail COMMUNICATION Loiveiei it ceetteetere i eeeenseeeseeseranenessessssransessessasen et e e eeseeeses




SPouse EMPIOYMENT SUPPOTE ....ocoecoriroriiireeniretsemseaesesntssseessesstssassnese e manssessnsssssssnssmsessnsens Q44_16
RESPIE CAIE ..oeeviircertcccrr i nt et et aeresers s s b sren b nasEvesasns b s obrasnbe e Q44 17
Car MAINENANCE NEIP .ooviiieiiiireicet ittt sttt ssre st sns e Q44_18

45. Mark the top § issues of concern at this base in column 1 and the top 5 issues of concern
across the Air Force as a whole in column 2.
(Please mark only 5 in each column.)

1. THIS BASE

B HOUSIIE 1ottt crens s reesescsan s enesrts s st cvssasessnsstsssesesasasarssossisbasnssnsses sevaseesantntes
b. Safety .....covevevecinnie s
c. Spouse employment.............ccconunee.
d. Child care.......covvvvmiienvicisnininacnas

g. Recreation services
h. Separation from extended family
J- Number of deployment/TDYs
k. Length of deployments/TDYs

1. Relocation services .

0. Other (Specify)
p. Other (Specify)
q. Other (Specify)
r. Other (Specify)

2. AIR FORCE

B HOUSINZ ..o e e e e e st e e e s ba et et ettt e sen
b. Safety
C. SPouse eMPIOYIMENt ...ttt bere sttt ce s st e eessses e essnnsenes
Do CRI CBIC ..ottt s et res e sm ere b e b e es et sese e e e e enee e eneensneseteenen

j- Number of deployment/TDY's
k. Length of deployments/TDYs
1. REIOCRION SEIVICES .viiioieirieciietie ittt se s intas e st ere et sms s enbe s srsebe e st enassentsemseas

0. Other (Specify)
p. Other (Specify)
g. Other (Specify)
r. Other (Specify)
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46. How many MINUTES does it take you to get to base?

Unmarked ... e st e 0

Marked ..o et |
THIVE OB DRASE ...t cree e sttt sae s st bt et s sneeeb s eeeeenens Qd6_1
1 Q46_1 is unmarked: Approximate number of minutes from residence to base: ...... Q46_2

.....................................................................................................................................

47. Under normal circamstances, approximately how many HOURS PER WEEK do you
work at your primary paying JOB? ... s ereasse st e s e te e easraren Q47

.....................................................................................................................................

48. Do you have a second paying Job? ..o e erene Q48
Ottt e bt e st s a8 i s e ba e e be e £ R A e ebt e bae et enan e en e e eaeenen ]
YeS, 1= JO ROUPS 8 WEEK ...ooceeeeceeecreter et sttt et eoese e e s se e s senssrses e tessesseenn rees o seneses 2
YeEs, 11 = 30 NOUTS B WECK ...cccoiniveierceiceriitinneses e s seserens e et svebasess seatseesenesesssestensesensonssnenn 3
Yes, more than 30 hours 8 WEEK ..c..c.veeicveciireceee et cacseaee e see s ese sostesssrasenssesmsssessssnsnenns 4
49. What type of shift do you narmally work at your primary paying job? ..................... Q49
B HoUr — day Shift ...ttt sttt e e e ae bbb e e e 1
B hour — Mid SKIft ..ot ettt s et st ee et e st eeanenane 2
B hour = MIGHE SHIfY wo.oeoriiii it st b st b et e e nee e e k]
8 hour — 1OtAUNE Shift ...t et sarss e s se st nesernssesaners 4
12 hour — day SHift ........o.cooieeetrer e et sse s s st ottt e et seem e e s e s seae s e s senne 5
12 hour = NIEHE ShIft ..ottt s e et e e ee e emee e enen 6
12 hour — rotating shifl .......c.ccocoviieerrennirecineseesss e s erevescereae s ettt eat e e era et eee st e sannees 7
OHRET ottt e st see s eres s e as s se s e e tat st s et ea e eeeenese e maa e v eaea srasras 8

50. Do you work a flextime or compressed work schedule (e.g. 4 days/week, day off every

OLHEr WEBK)? ..ottt bttt et te s et e sae e st e sae b ese eenbe et e nmneten Qso
IO it crrmte e e e e et e rer e e ee et a s st e e et ebe et ane s er b b ensees ot £es s ab e aa e neseteem b s et e eeeee e reee oo 1
Y BE coitive e tir st v s se e e e saebets s bt e assben st et seeeestesentteaeteentereet ot seeeerstneesastsnnesas 2

51. If the non-military member is employed, what is her/his annual income?.................... Q5]

Under $10,000 ...t s enreeeeerenressces ettt ene e seeeeeae
$10,000 - $20,000
$20,001 - $30,000
$30,001 - $40,000
$40,001 - §50,000
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850,007 = 860,000 .........cooooiineecinirireererseserasenns e streseseesetsnetesessesese e s s sttt e eeeeneeenseno 6
$60,000 = ST0,000 .....oomoeccreenrnrcrsne s se s sessstssce s eseeeeeesses eees st eet e s ees oo 7
ADOVE ST0,000 ..ooiiiineiic ettt st e reeeet et s oo e eeen e e eeees e 8
52. How many children currently live with Y0U? «..coo..ouooeoneroeemecrisreeeeeeeooeoooeoo Qs2
(IF NO CHILDREN GO TO Q67.)

.....................................................................................................................................

53. Indicate the ages of the five youngest children residing with you.

If under age 1, mark 00.
FIFStCRIIA oottt st esees e et Q53_1
SECONA CRIM evcr ettt ettt seee s es e et et e Q_5—3_—2
Third CREIA cocoovnne ittt sttt b e ee et se e et s Q;:;
FOURtH CRIld ..ot saan o as e seeeesesesem et eoss e Q;:;

.....................................................................................................................................

.....................................................................................................................................

54. For each item listed:

~FIRST, mark each item below that has been a coucern for children living
with you in the past 12 months.

UBMATKED ...ttt st srstesseenc eneseenrosesesenaeas 0

Marked ... ..ooiiiiiiirinece e st re e e e s e sens ]
1. Concern for Children:
a. Abuse by family member or other individual...........cooooooeevemeemneeeeo Q54A_1
b. Acting out at SChOOLCRII CAFE ....c....ocvicconerreccs sttt ees s st e e Q54A 2
c. Adjusting to new SChOOIS/CRIlA CAME........ocvviciinis vt ceceeeseereesees e sesees et ees s Q54A3
d. AdjuSting t0 SIEP FAMILY......corcrumieeririirremicicenee ettt seess e eses st esens. QS4A_4
8. ALCOROL USE .oere ettt s et ee ettt sttt sese s eemees e QS54A_5
f. Close friend or family member dying........c.cveveeerennnn.. Fere et srr e ese e teanas QS4A_6
8- Conflict With PATENLS. ..ot cren e oo e eeeeton . QS4A_7
B DEPIESSION. ...oiiicnes vt e tsssors st sesnes s saessenersssssseamssee e e eee et eess e ee e QS54A_8
i. Divorce or separation of parents Q54A_9
JIDIUBUSE oot e reniae st s s seeae st ae sttt ee et st e . Q54A_10
k. Eating disorders (anorexia, bulimia)........c.c.voeeeeeeeeueeironeeosieneeene e reee e Q54A_11
l. Family separation because of military dUtY. ...........cocvoimmmnrmicoeeeriee e Q54A_12
M. GANG INVOIVEMENL........oviierrcriie s arste s e se e es et ens oot oenes e sesese s Q54A_13
N. Gifted Child ROEAS ...ttt seeeceren s st enes s s Q54A_14
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P. Lack Of S8 €dUCALION «....c.cvcreieecr et ettt easae s sesemaesn e eesseee e e QS4A_16
q. Lack of youth employment OppOrtURIties. .......ccvveeueemioiveriosinsecseecrceeeessess s sessesesonens Q54A_17
t. MaKing new fTHEndS. ..ottt st Q54A_18
5. Parent(s) retiring/separating from the Military.........cc.c.covociieveerenernioee e Q54A_19
t. Problems with dating.....i. .ot e st reemneans Q54A_20
u. Problems With PoliCe............cccoiiiiiiicrecreeeers s e saees e senasons Q54421
V. Problems with sChOO WOIK........coiicmriceeec e emec e et seee s QS54A_22
w. Racial or ethnic Prejudice ... v iorsins e ees s trcmes s ssessemens Q54A_23
x. Separation from extended family (grandparents, aunt, uncles, etc.)u..........evvorvvrreunn..... Q54424
Yo SIIOKINE oottt sts s sessrresbe o ntse s enss st st bt at s e e eres s s eetn e Q54A_25
2. Suspension/expulsion from SCROOL..........oeuveieerece ettt ec e s et eseenes e Q54A_26
aa. Talk of suicide/suiCidal BEhAVION.... ..ot s Q54A_27
DB, TR PrEENANCY c..eve ettt can et ese et st seses e et b onmessemss seseee e st eves e snes Q54A_28

O BAaSE.....oie et ettt e et s i

OfF BASC ...ttt e res s st sasias et seeee 2
2. Help Sought: On Base or Off Rase
a. Abuse by family member or other individual...........ccooooveienieeeeeeee e Q54B_1
b. Acting out at SChOOV/ChIld Cae .........ccocueeerrreiecirnee ettt et e sne s s vavesneane Q54B_2
c. Adjusting 10 new SChOOIS/CHIlA CAIE.......vuieuniurereeeececer ettt seeaeeaes QS54B_3
d. Adjusting L0 SEP-TRMILY ....ooeciiiis et et em e et sere b e et e eeseme Q54B_4
€ AICOROLUSE .ot ra st e ss b b ee s e e ra s s e bee Q54B_5
f. Close friend or family MEMBEr dYing......c..orerevrmiveeeericeietece e eeee e eene e reeesoe e Q54B 6
g- Conflict with parents
h. Depression. .......cccceverunineneccennecsreenens
i. Divorce or separation of parents
J-DRug use....eiic e Q54B_10
k. Eating disorders (anorexia, bullm:a) S R ——————enonaae ¢ . ) : J § |
l. Family separation because of military duty .................................................................... Q54B_12
M. GaNG INVOIVEIMEIN. ..ottt e rarain s e et tsas st eeen e e sasesen s eemseo
N. Gifted Child NEEAS .......covei vt e eet e e et st as s es e e
o. Lack of recreational activities..........c..c........
p. Lack of sex education ..........ccecovremnnrnnnene
q. Lack of youth employment opportunities....
I Making new fHIEndS..........coeimnincercntinene e e seeere s tre e s sb e s eaeesee et e Q54B_18
s. Parent(s) retiring/separating from the military........couvoveeecieeee e revee e Q54B_19
t. Problems With datINE . .......cocco e aee st ee e sessens s stos soss Q54B_20
u. Problems with police.........cc.ccooennn... . Q54B_21
v. Problems with school work QS4B_22
w. Racial or ethnic Prejudice ..o vvveiueicecceeeres ettt eee e s QS54B_23
x. Separation from extended family (grandparents, aunt, uncles, €tc.).........ocovvvrerene...... Q54B_24
Yo SIMOKINE ..ottt ettt st s cas e s eaee s tesesaes e v ree s et ree Q54B_25
z. Suspension/expulsion from SCHOOL...........oceererieiiien et et ee e es e s Q54B_26
aa. Talk of suicide/suicidal Behavior.........covveieei i e Q54B_27

Bb. TEER PIEEDANCY .....cv.cimreeeeeire st et sene e eenssesss st s st ensen oot Q54B_28
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55. Do you use regularly scheduled child care arrangements during your or your spouse’s
WOTK QAYT oot ittt ettt sttt et et sa et sttt e et eee e etoreeeer s e rennn Q55
(IF NO, GO TO Q63.)

IOttt ee e eet et eesete et erees e ere s e sa b b s e s sbsag st Sk et as Se s e e Rt e atae e s s e Re ke eata bt bre s easesnteeneesensermentenrereren 1

YOS cooricermier ittt s e R e e g e S aees e et R et e e s et b na s e bbb on enetenbssanrentesbenens 2

56, Iprefer my child €are t0 B ..o e et e s seas s e snenrn Q36

OMEDBASE ..ottt e rera e et nene e s a s ae s s fess st asee e bR e vas s e sasssn et aReere e e et sReRb et easete i

OFF DASE ..ottt eeine e e nes e ar s ss er e e st er s s e e emsmsesesensaratessbeaantra e sesentas st nasaes 2

IO PREfEIENCE ...t eecaesereaseesteas s st sa e e eas st e e e s st et osaeeatosaeteceesseranens 3

57. I prefer my child €are t0 Be.......c. oot s en s Qs7

Center-based CATE. ... ..o et eere s reseramrss et s s aasbe st e sas e st es s sreressoemmsesmeatsesnasss st sesmmtaras seas ]

Home-base care

NO PEFEIEICE. ..ot esee it eaie s b s seeres e s s e eeaTa s e e st RRee sha 88 st et teseeemetaesemne smeeaseemesseamas

Child Care: By Type 0f AFTABEEMENT ....... ..ot rseeseneser s vesismssssesseesssabesesaen Q58

Age of Child | Age of Child 2 Age of Child 3
Q58A1 Q58A2 Q58A3
Hoursfweek Cost Hours/week Cost Hours/week Cost

Other relative/older
siblin Q58B1 1 | Q58C11 | Qs8B21 | Q58C21 | Q58B3 1 | QS8C3_1
Non-relative (e.g., nanny, o
eic.) Q5881 2 Q58C1 2 QS8B2 2 Q58C2 2 Q58B3 2 Q38C3_2
Military child care
center/preschool Q58B1_3 Q58C1_3 Q5382 3 Q58C2 3 Q58B3 3 QS8C3_ 3
Civilian child care
center/preschool Qs8B1 4 | Qs8Ci 4 | QssB2 4 | QssC24 | os8B3 4 | Qs8C3 4
Military family child care
home QssB1 5 | Qs8Cis | QssBzs | Qs8C2s | QssB3 S | Qssc3s
Civilian tamily child care
home-licensed Q5881_6 Q58C1_6 Q5882 6 Q58C2 6 Q58B3 6 Q58C3 6
Civilian family child care
home-not licensed _ Q5881 7 | Qs8C1_7 | Q58B27 | Q58C27 | Q58B3.7 | QS8C3 7
Military hourly child care
service Q58B1_8 Q58C1 8 Q58B2_8 Q58C2_8 QS8B3 8 Q58C3 8
Civilian hourly child care
service Q5881 _9 Q58C1_9 Q58B2_9 Qs58C2 9 Q58B3 9 Q58C3_9
Military before/after
school program QS8B1_10 | QSBCI_10 | Q58B2 10 | Q58C2 10 | Q58B3 10 | QS8C3 10
Civilian before/afier
school program Q58B1_11 | QS8CI 11 | QS8B2_11 | QS8C2_11 | QS8B3 11 | QS8C3_1)
Other (specify)
Q58 OTH QS8B1 12 | QSBCI1_12 | Q58B2 12 | Q38C2 12 Q5883 12 | QS8C3_12




59. Now consider the childcare needs of all children living with you. For each type of child
care listed, indicate if you needed that fype of childcare in the past 12 months (Jeave blank if
not needed)

(MARK ALL THAT APPLY.)
UNMArked .......o.ooveiiiiei s et er e s eeeeeseeeeesoees 0
1A% £ T4 0T OO OSSR 1

Type of Child Care

Part-day child care 0n base (0 = 5 YT5)......o.c.umenirireniioncnieeeeees e eresees s etseesesesess e esees s
Part-day child care off base (0~ 5 yrs )
Full-day child care 0n base {0 = 5 YI5)..c.co.omeieerermeer oo eseemen e e et ee s .
Full-day child care off base (0 -5 yrs)... PSRRIt o 1. I
Drop-in (hourly) child care on base (0 - 12 yrs) ..................................................................... Q59 5
Drop-in (hourly) child care off base (0 12 yrs) .................................................................... Q59 6
Overnight care (0 — 18 yrs)... ceies

Full day summer care (6 - 12 yrs)
Sick child care (0 — 12 yrs) ..coneenn.
Give Parents A Break (0~ 12 yrs)
School-age program-0n Base (6 — 12 YIS} .covueiiuieeiiecirecenensens e sesnsessos soeree s sesess s
School-age program- off base (6 — 12 yrs)
Child Care for PCS MOVES.........ccvuiimseeermeaimenn s sssinsscsscnsensmosossssssssseesssesssessseseseoesessssesssens
Family child care for VOIMEBETS ..o e see oo e eeeees s

60. Cousider the child care arrangement that you use most frequently. Indicate your level of
satisfaction with each of the following factors by marking the box corresponding to your
rating. Mark N/A if not applicable.

Very Dissatisficd

Dissatisfied............

Neutral ...occovvrerneirnnns

Satisfied .....cvvercvennen.

Very Satisfied ...............

NOt APPHCADIE ..ottt s e e naeen
B COBT sttt es b e s et ekt AR e B ettt ettt Q60_1
b, HOUPS Of OPRIAION .....ovmvtctiit sttt e s siss ettt eees s e ens e ss e s ses e eeeesen Q60_2
B LUOCRUON oo b st et ese et e Q60_3
d. National aCCreditation ...........cuuuccivurriumserrereceinssessmanns s s ssoseesssesssssessesosessssssesss e eses e Q50 4
€. Number/variety of age-appropriate 80UVIIES..........c.coo.iivireeecerreenes oo soen e, Q60_5
f. Provider/staff tumover... TSP I OSSP TRIONNY ¢ .1 | I
g Quality of the bulldlng/f&cnl:ty/space. ................................................................................. Q60_7
h. Quality of the equipment/supplies/MaterialS...........coeoieiieeseioeee e cenre e Q60_8
i. Quality of the meals/snacks
J- Safety/Mealthi......co.oceiiciicine s e, e e
k. Staff/child interaction.......................
1. Staff/child ratio........covcennevcnnriennnns

I S RINING ..ot e st ee ettt et es e te s st et ee e e et
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n. Waiting time to get child into program
o. Other (Specify Q60_OTH ot e s st e e

61. How many days in the past month have you needed child care more than 10 hours a day
to cover work or duty responsibilities?.............cc.oovirieienninernin i e e Q61

.....................................................................................................................................

61. To what extent do your child care arrangements impact your or your spouse’s

MIIILATY FEAAIDESSY ...t ettt e e e bt sae e saes Q62
GIBAL EXICNL. ... cveeetirrirteenririr et e crestasvesre caressasente etesvestoearsessobesstssassasansssenssasnscomssmssonnemssntsrsosnansesen
Moderate extent.......... reeeteeriaeresaatheeaat ne st be Lt artareee Sesarete taneasdae s Rt Sbehe e e s Rt aRae st et sebesennemnnt

STGIE EXIENL ..ttt s st rebaa e st e s s seaeas eavesssaa s emasse es s aan s
Notat @ll..ccooeieeerecee s e RGitsee st ete b e ran ittt arse e besateRea s eaes e easanat sekesennrate

62. IF YOU HAVE NO CHILDREN BETWEEN AGE 6 AND 18, MARK HERE
AND GO TO QOT. ...ttt cn e srtssstesnssssstatssesssrassasses sepessossssssanest srsssrssases Q63

Unmarked

instructional classes, etc.) at this base, for your child(ren) in each of the following age groups?

Very Satisflied .........ccooiiiiviirenirnsinreseannesesinesesescsesenesassssenes
SAUSHE ... eeeteve vt srer s sse st sbea s ro et see s bensesane
Dissatisfied.........coccvun.n.
Very dissatisfied

NO EXPEIIENCE .ottt e e rseverssssesncaesnteessnesabeessenes

64. How satisfied are with the overall quality of the Youth Program (Youth sports,
|
\
|
|

For the following age groups:

65. How often has your child(ren) in each age group participated in youth program
activities in the last 12 months?

NEATlY EVETY GAY .ccvinieririeiiecree e serasesrse e esssseesetee e s srsassans ]
2-3.days @ WK ..ottt ere e enas 2
ONCE 8 WECK ...ttt sriaeaseversteresasesesmsesrassstaresssenees 3
110 3 times 8 MONth....cccicirie e careereesen s 4
For special events only ..........ccoveciecvieseiensnrsnnne e, 5

Did not participate in youth programs on base.............cccccrverernnne, 6




For the following age groups:

AL GoTO YRATS ...t e e et et st ass s eabe st Q65_1
Bl T1oB4 YOAIS oot crcene ettt et sseee s tvetes e sss v eesssasbaserasras erere seebabessbesetcuee seemeasaeaenesane Q65_2
G T5- T8 WOAIS ottt it st et e s et e St st a e s e bt e ane Q65_3

66. Below is a list of potential problems with the Youth Program. Mark any concerns you
have had with YP at this base, for your child(ren) in the age groups listed. (MARK ALL
THAT APPLY.))

A. 6-10 years

a. Children not interested in activities Offered........ .ccvvveveressnsiisecsinnnerins e simssrecsessessesenns Q66A_1
b. HOULS OF OPEIBHION. «..cociveitrirntiiiiennestsetastnine s seveceasssressennsesesasesssess et ersses onenanssresensncarne Q66A_2
c. Interferes with FaMily HME.. ..o ettt ees e ens Q66A_3
d. Interferes With ROMEWOTK .......coiviimiiveur it s sremminsssssssstsssenss s srssesmassesssstossessasess Q66A_4
e. Lack of supervision by Staff............cveicnrieimmnnniccminesien s s sssssssearssessesmesense Q66A_5
L LDCALON ..ottt ccrereeen se s etesse s ssasssssrensessessessmassasrtvasasvarvarsssmatvsvess sersmarssen et rasshcsrasatons

g. No problems with Youth PrOEIBM ..o sttt stneeecemseeseeesnseseseernes

. POOT fACHILY. ..ceceeerercrce s ctres oo ssnsisccnesrasaseenes

i. Takes too much parental time & effort
J- TOOCOSHY ottt st st aa

k. Too few activities Offered ........ocviinisimmees st escenes e sessesrssbeseese s ssasaces
1. Unfavorable PEer PreSSUNE ...t e imecres crvtrmessnssesaesessssssss e sesess st st ssnesssesassenees
M. UDAINEA SEAIT ..ottt st sessrnt st rese s ssts ser e ns s rasat e sen o srt s smea evmens

B. 11-14 years

a. Children not interested in activities offered...........c..cc.cocooriirmrinemnsinesirise e s Q66B_1
b. HoUrs of OPETAtION. ......oviiiiric e stinerctiasetsstests st st se s esesesssssstess st s semn e Q66B_2
¢. Interferes with family time Q66B_3
d. Interferes with homework............... " . vt ane

g. No problems with Youth Program
B POOT FBCHIITY o ettt ettt sseer st e e sttt asben s one e et s ten bemasn smeneeeaebes
i. Takes too much parental time & effort
Je TOO COSHEY ottt et caresem st erasas esssre st cess st et e vre s rmens s omse sresensusersann
k. Too few actiVIties OffEred .......cocreeieirinc e et ese et se st cteess et enetomnaens
L Unfavorable PEer PreSSUIe ... et reness s smies st sheincsssarssessesestssaetasosasns
M. UNIAINED STRIT ... e s eaestaes s st sea e reor e es et srenesserenes

C. 15-18 years

a. Children not interested in activities Offered..........coviveinveiveiecoieiennneec e s Q66C_1
b. HOUTS Of OPETAHION. ..oovvove ettt s bn st st st b s st ebes Q66C_2
¢. Interferes with family time
d. Interferes with homework ......ccociimicninnns
¢. Lack of supervision by staff........
£ LOCRIION. ... ccere et cnraretemsie s et car s sbmen s s et va st vea e s v ear st s bens b sansamtssraseaescrmme
g. No problems with Youth Program
B POOE FBEHIY ..ottt it taresse s se s e s crsme e b bttt bt st srs e et e renmsessnnes

136




i. Takes too much parental time & effort
J- TOO COSHY st ra et anee
k. Too few activities Offered. ..ot riiemmicnin e srs e s srcnseas
1. Unfavorable PEer PreSsure ... vvcrciousiemieonisessesnssssssassmssssessasessasssesessnsarmarssseses
m. Untrained Staff. ..ottt e vimee st s s s rssnsese s sass s mse s sesrssnsres srevers

Q67. What would you change to make things better for individuals/families living at your
base? Use this space to write any comments about programs/services on your base or any

needs you have that were not covered in this SUFVEY. ..........cocoovevinriciervinicve e ceveseerenr e Q67
URMATKE ...ttt e rsen s vae st s cmven s senerasens 0
MATKEG ......covveieceiercresresrersc st s re e sreaetserescrssrrerassssrenseessnsssenes i
ADDITIONAL VARIABLES
ARE I YEALS ettt ettt ettt e e s e et st b e b ae s s b s ems s et sab e oA Sa s s e bR bn bbb v e ares AGE

...............................................................................................................................

Active Duty Marriage Satis ..........ccoccooiminnnienniiciereasseraessesessm e sressaesieass ADMARST
SINGIE oo e e s e e g e b bt e eh et e p e asaens I
Martied 10 CEVILIANL ..ottt e stetses st bente e asas s sabme e bt ns e cnb st enonees 2
DAL MIEATY ..ottt ettt st sasccmsaes st st s st ane et s b Rt st s p s enens 3
ACtive Dty SALUS... ..ot sne s et st st acasriessas e e s stesaesssossarestesseanestonausnssme STATUS

ACHIVE DULY .ttt aessn s ca s sras s senet sttt eant b s e b seabenstnsseesnaennnns |

CHVILIAN SPOUSE ... it s it bbbttt sttt e ke s e s b s anss e raserem s sasasancs 2
ACtiVe DUty RANK ...ttt ettt shon s sms st et snemsanies ADRANK
EnlISEd ..ottt e sttt s s e st s aas e as s ses et et ests e neser et seans 1
OFICRT . e iirerece et et serere e bbb s ds s maas s e st bs et et s atas 4 aba b e s sna et bt e b etes et e bnenEeansnrene 2
Civilian Spouse RABK ...ttt crvissaas e s ssensssnvesassns CSPRANK
ERISEEA ..ottt e sne s tnne rmes st ssemes et st st ess e et et ot nsons s s na st ot mmont s e asr e s abesentes 1
OFFICET. ot ittt b et sae s e sa e e an e eas b nsaanssararesens st en ot enees 2
BASE NBITIE .....corieiretiers e st bess et st s e e rerser st et s s e ban s 50t e mt st smss e nst e b enesentanes BASE

.............................................................................. Andrews AFB
Charleston AFB
Dover AFB
............................................................................ Fairchild AFB
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2T ettt paebe e eresane s s Grand Forks AFB
............................................................................. MacDill AFB
......................... MecChord AFB

McConnell AFB
................... McGuire AFB

) 5 OO O PR Davis-Monthan AFB
Dover AFB
Dyess AFB
............................................................................ Edwards AFB

...........................................................................

Francis E. Warren AFB
............................. Fairchild AFB
Geilenkirchen Air Base
....................................... Goodfellow AFB
Grand Forks AFB
........................................... Hanscom AFB

Hurlburt Field
Incirlik Air Base
Izmir Air Station
Kadena Air Base
......................................................... Keesler AFB
........................................................ Kirtland AFB

.................................... Kunsan Air Base
....................................... Lackland AFB
Lajes Field, Azores
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B et e st sresarb i sebas s aesbarsanrsssas RAF Lakenheath
B2 e s s e Langley AFB
B3 ettt e re st e na s Laughlin AFB
B4 ..ot e s e s b be s earresaseaeats Little Rock AFB
A5 oo e s Los Angeles AFB
B0 .ot s e st et e et b rer bt anesresas st anne Luke AFB
BT e nveseeeveresessssssn s sssnssnvannsessesnensrenenenes MBEDI]] AFB
A8 oot et st eaes s et sren e sesae s srens Malmstrom AFB
Maxwell AFB

McChord AFB

McConnell AFB

McGuire AFB

83 et e g e n s st sae s RAF Mildenhall
................................................................................. Minot AFB
Misawa Air Base

Moody AFB

Mountain Home AFB
................................................................................. Nellis AFB
................................................................................. Offutt AFB
QOsan Air Base

Patrick AFB

B2 oo st ere st st r e mere s asnae e e snansaesasenns Peterson AFB
63 oo s et sasase it sacsa e rare Pentagon
G4 .ot ceavestrmenrsave s eaveanessar tmas ot sreaes rasar e smrae s anarene Pope AFB
65 ot reee s e esae s e sre st sane e s snaaaeeros Ramstein Air Base
66 ..ot et e aars st bt benonss Randolph AFB
67 oo s are e e srsre s maea s ensaneaeres Rhein-Main Air Base
Robins AFB

.................................................................................. Scott AFB
Seymour Johnson AFB

ereteerteeeatee e sathraNe et sas s AR as R Rt £ e e seeneb b nan s oteson Shaw AFB
T2 s s e s st e s Sheppard AFB
T3 e s eaes Spangdahlem Air Base
i Z. S OO U OSSNSO Tinker AFB
T6 et seererecer st seatebas s v sase s easer semsar s see b nn Tyndall AFB
TT vt scisaessssss st s s s USAF Academy
B et et te s sa et s esmesas e er e sa e esenes Vance AFB
T ettt te e et beae s st senn s s enenas Vandenberg AFB
80 et snes e raerrsr e e sr e seesas s e nesan Whiteman AFB
Bl e Wright-Patterson AFB

B et et enees Y OKOt Alir Base
83 et annere s s A ICON/Peterson AFB
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Appendix C
Matrices
Lambda-X
Stressor event Pile-up of Resources
demands

Deployment A 0 0
Marital pile-up 0 A2z 0
Family pile-up 0 A3 0
Job pile-up 0 A2 0
Financial pile-up 0 As2 0
Personal resources 0 0 Xe3
Family resources 0 0 A3
Social support 0 0 Ag3
Beta

Perception of “a”  Perception of all Adaptation
Perception of “a” 0 0 0
Perception of all 0 0 0

Adaptation B, B3z 0



Gamma

Perception of “a”
Perception of all

Adaptation

Psi

Stressor event
Pile-up of
demands
Resources
Perception of “a”

Perception of all

Adaptation

Stressor event

Stressor

event

¢2,1

¢3,1

T

Y21

Pile-up
of
demands
0

0

¢3,2

Pile-up of
demands
0
Y22
0
Resource Percepti
s on of “a”
0 0
0 0
0 0
0 0
0 b2
0 0
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Resources
0
Y23
0
Percepti  Adaptati
on of all on
0 0
0 0
0 0
0 0
0 0
0 0
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Theta-Delta




|
\ Measurement Model
\

X=Axé+6

S
(X

X
X3
X
Xs
Xs

X7

X3

Structural Model

n=Bn+If+y

Appendix D

T
H o v

0

0

Y22
0

0

Y23
0

&1
&2
&3

X

&1
&2

\§3J
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Appendix E
Structural Equation Modeling Syntax

'LISREL Input for Analysis of Hypothesized Structural Equation Model of Stress and
!Adaptation for Married Female Military Personnel During Deployment

DAta NImput=11 NObservations=1819 MAtrix=KM
LAbels

deploy marpile fampile jobpile finpile persres famres socsup percstres
percall adapt

KM SY
1.00
0.003 1.00

-0.002 0.062 1.00

0.128 0.120 0.085 1.00

0.022 0.184 0.121 0.180 1.00

-0.137 -0.144 -0.024 -0.100 -0.170 1.00

-0.024 -0.392 -0.081 -0.264 -0.224 0.057 1.00

-0.007 0.026 0.093 0.041 0.035 -0.057 -0.032 1.00

0.097 -0.043 -0.017 0.039 -0.098 0.066 0.018 0.013 1.00

0.076 -0.002 -0.007 0.018 -0.050 0.013 0.045 0.053 -0.060 1.00

0.002 -0.201 -0.081 -0.272 -0.187 -0.042 0.445 -0.017 0.010 -0.007 1.00

ISD

152.445 1.019 1.180 0.552 2.960 3.523 0.669 2.877 0.89322 0.492 0.702
select

percstres percall adapt deploy marpile fampile jobpile finpile persres famres
socsup

MOdel NY=3 NX=8 NE=3 NK=3 BE=FU,FI GA=FU,FI PS=SY,FR
LX=FU,FI LY=FU,FI TE=DILFI TD=SY,FI

LE

PSTRESS PALL RESULT

LK

EVENT PILEUP RESOURCE

FR LX(2,2) LX(3,2) LX(4,2) LX(52) LX(6,3) LX(7,3) LX(8,3)

FR BE(3,1) BE(3,2)

FR GA(1,1) GA(2,1) GA(2,2) GA(2)3)

FR TD(2,2) TD(3,3) TD(4,4) TD(5,5) TD(6,6) TD(7,7) TD(8,8)

ST 1.0LX(1,1)LY (1,1) LY (2,2) LY(3,3)

PAth Diagram

OUtput SC EF MR MI PC Ad=off






