
Student Affairs Assessment Council 
 

February 8, 2006, 9-10:30, MU Council Room  
Agenda 

 
Meeting Attendees: 
Beth Dyer (UCPS), Jessi Long (UHDS), Lisa Hoogesteger (Rec Sports), Melissa Yamamoto 
(Student Involvement), Reagan Le (Student Involvement), Ann Robinson (Student Media), Kami 
Hammerschmith (Student Media), Jessica Heintz (Student Media), Edie Blakley ( Career 
Services), Linda Reid (Student Health), Pat Ketcham (Student Health), Ryan Colley (SMILE), Bob 
Kerr (Greek Life), Kent Sumner (MU), Michele Ribeiro (UCPS), Rebecca Sanderson (SARE), 
Rick DeBellis (SOAR), Edie Blakely (Career Services), Suzanne Flores (UHDS), Jodi Nelson 
(Student Affairs). 
 

Minutes: 

 Rebecca has read through about ½ of the assessment plans and they look great. She is 
excited to hand these over to the accreditators. She will be writing a “how we are using our 
data” blurb on the assessment website. 

 General things that Rebecca is seeing that may need improvement in some plans are 
things like confusing outcomes with goals, and outcomes with to-do lists. 

 What’s good: many of the departments started with a lone assessment writer, and many 
departments have started to developed committees or have input from various people 
within the department (there is more delegation). 

 NASPA Assessment Conference- Pat, Rebecca, and Jessica have submitted a proposal to 
the conference (they were due Feb 10th). The proposal is for a three hour pre-conference 
workshop that will include a lot of brainstorming, group activities, and learning how to write 
goals, outcomes, etc. 

 Creation of an assessment survey for all of student affairs—would we want to do this? 
Right now we are on a rotating cycle for the NSSE, and this year we decided to do the 
Multi-Institutional Leadership Study (which had good participation, and we should get the 
results fairly shortly). This means that this opens up the following year to do an all-division 
assessment. 

 Is there interest from Academic Affairs or Head Advisors to develop an “entire campus” 
survey? This would basically be a satisfaction survey. 

 1st Step: Ask yourself the question, for what do we want this data? What is the purpose of 
gathering the data? 

 Or, do we want to follow a cohort of students for a certain amount of time? We could also 
do this by combining (or piggy-backing on) Institutional Research’s existing data. 

 We should (and will) have an Assessment Council meeting devoted to getting all of our 
data and presenting everything that we are doing to the council (can be a really informal 
sharing time as well), just so that we can see if anyone is gathering data or is using a 
process that we could use in our own departments. 

 At the next council meeting, Pat, Lisa, Kent, and Beth will bring in their data, methods, 
results, etc to share within the council. 

 Can we set up a secure part to the assessment website where we could post data sets, 
matrixes, etc for use by other assessment council members? 

 What does Institutional Research already collect? 
o Enrollment Summaries: #’s, male/female, colleges (growth, etc), location of 

students (country, states, counties), other demographic info. The official 
numbers that are used by OUS are from the 4th week of Fall term. 



o Migration Report: How students move through the institution between and 
amongst the colleges (40% approx graduate from a different college than they 
started from). They also keep track of the numbers of people who leave the 
institution. 

o End of Term: Graduation and retention report (goes back 10 years). They pick a 
cohort of students and follow them for 6 years (the university is interested in 6th 
year graduation rates and 1st and 2nd year retention rates). The cohort that they 
choose is all full-time, first-year, freshman students (no transfer students are 
included in the cohort). 

o Typical Class Size (not the average class size) and the typical experience of 
students class sizes (by college and by department). Example: HHS has a 
typical class size of 150 students (although some are 600+ and other classes 
are very small). A Faculty Senate Committee is looking at the experience and if 
learning has eroded. They are partly looking at this for reallocation of funding. 

 IRIS- A user-friendly interface with info that is found in data warehouse (banner info). This 
can generate different types of results based on criteria that you define—gives you more 
general info; you cannot look up a specific person’s information. To go deeper into the 
system, you have to complete the online FERPA training. You can also find faculty and 
staff info, and how much $ is spend each month on employment at OSU. 

 Request: Next year have each assessment contact turn in 4 (or more) copies of their 
assessment plans to Rebecca (this is so that the review team conveners do not have to 
un-staple packets, re-copy things, etc). 

 
 
 
 

Next meeting: February 22, 2006 9-10:30, MU Council Room 


