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The purpose of this study was to determine the actual retire- 

ment income for a selected group of retired persons from Oregon 

State University in order to obtain a more comprehensive under- 

standing of the factors affecting retirement benefits. Statistical 

data on the records of 122 retired employes who were members and 

prospective members of the Association of Oregon State University 

Retired Persons were obtained from the State of Oregon Public 

Employes Retirement System (PERS). In addition, 29 retired 

employes from Oregon State University were respondents to a 

questionnaire given by the writer at a regular meeting of the Asso- 

ciation. The data were transferred to IBM code sheets and sub- 

sequently to IBM cards and analyzed for significant influences. 

The questionnaire given to 29 retired employes focused on 

combined retirement incomes from PERS and Social Security; parti- 

cipation in medical and health insurance programs; and some atti- 

tudinal questions toward retirement living. 



The percentage of annual retirement income, for these 29 

retired employes, from PERS and Social Security to salary at retire- 

ment, started with a median of 62 percent for salaries at the time of 

retirement of $2, 000 to $3, 999 and decreased to 23 percent for $8, 000 

and above. A majority of the respondents indicated participation in 

Medicare and Blue Cross. Seventy -two percent indicated that their 

total retirement income was insufficient for necessary living expenses. 

Of the 122 retired employes, 86 were members of the Associa- 

tion and 36 were prospective members. Eighty -five were academic 

and 37 were classified employes. Seventy -six of the employes were 

male and 46 were female. 

The retirement age of the 122 employes ranged from 61. 25 to 

76. 50 years with a mean of 66.75 and a median of 66. 00 years. The 

period of retirement varied from 0. 25 to 18. 50 years; the mean was 

6.50 and the median was 5. 50 years. Their present age ranged from 

61.50 to 95. 00 years with a mean and median of 73. 25 years. Ser- 

vice periods with the State of Oregon were from 5 to 39 years with a 

mean of 25 and a median of 26 years. 

Monthly retirement income from PERS ranged from $5.76 to 

$203. 02 with a mean of $89. 07 and a median of $97. 34. The 

employes' annual salaries at the time of retirement ranged from 

$2, 100 to $19, 000 with a mean of $7, 371 and a median of $6, 650. 

During their service the 122 employes had contributed into 

PERS amounts ranging from $51 to $11,582; the mean was $3, 071, 



and the median was $2, 444. Contributions were made to PERS on 

the maximum amount of salary allowable for the major portion of 

employment period by 113 of the 122 employes in this sample; the 

rate based on age and sex was selected by 109 of the 122 employes 

for the major portion of their employment period. 

The retired employes in this study had made the following 

selections: 52 chose the Refund Annuity Plan; 40 selected Option 1, 

the Non -Refund Plan; 21 selected Option 2, the Full Continuance 

Plan; and 9 employes selected Option 3, the Partial Continuance 

Plan. 

An analysis of the interrelated factors showed that the total 

retirement income of the 122 retired employes was affected by 

(1) total length of employment and calendar period when service was 

accrued, (2) amount paid into PERS, especially for those who had 

more recent service and (3) benefit options selected. 

The 122 retired employes in this study as a group selected 

the PERS provisions which purchased the maximum retirement 

benefits. 
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THE RETIREMENT INCOME OF A SELECTED 
GROUP OF RETIRED PERSONS FROM 

OREGON STATE UNIVERSITY 

INTRODUCTION 

Background 

Modern civilization has developed and improved methods of pro- 

viding retirement incomes at a time when lengthening of the life span 

and lowering of the retirement age have extended the retirement stage 

of the life cycle. The complex process of retirement requires adjust- 

ment psychologically, physiologically, socially and economically. 

Economic security and independence are factors which are es- 

sential to satisfactory retirement, not only to meet the necessities of 

housing, food, clothing and medical expenses but to provide the basis 

for a favorable attitude toward the retirement stage of life. The term 

retirement income has taken on new meaning with the lengthening of 

the life span. With the White House Conference on Aging retirement 

status in the United States entered a period of recognition which has 

continued on an upward trend. 

The crucial test of one's total economic retirement plan is 

whether or not enough assets can be accumulated during the working 

years to provide adequately for and to extend throughout the retire- 

ment years. 
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Past experience has shown that the majority of individuals do 

not make adequate economic preparation for retirement. Many peo- 

ple depend mainly upon the employer's retirement benefits and Old 

Age, Survivors and Disability Insurance (Social Security) to supply 

their retirement income. 

Through the years government and industry have assumed an 

increasingly important role in preparation for retirement; Social Se- 

curity and pension plans are the outcomes. Social Security was not 

designed to provide the total retirement income, rather to supplement 

retirement funds from the employer and the employe' s own invest- 

ment income. Universities have an increased interest in providing 

benefits for their employes, including retirement income and fringe 

benefits. University retirement programs are varied and many 

of them have not been adequate. Most universities have improved 

their retirement benefits through the years. This is true of the State 

System of Higher Education in Oregon. While each retirement sys- 

tem can vary in the provisions offered in relation to the member's 

salary during employment, the responsibility for the degree of par- 

ticipation in the benefits is often decided by the individual as is his 

responsibility for his total retirement plan. 

At the present time, the State of Oregon Public Employes Re- 

tirement System has over 9, 000 members. Because of the complexity 

of the record system of the Public Employes Retirement System 
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(PERS) it was not feasible to ascertain the number of retired employes 

from Oregon State University. 

Purpose of the Study 

This study is primarily concerned with the economic aspect of 

retirement as provided by (1) the employer's pension and employe's 

annuity, (2) the employe's participation in benefits offered and (3) 

Social Security. These are all important components of an individu- 

al's total retirement program. 

The study was limited to the retirement income from the State 

of Oregon Public Employes Retirement System and Social Security 

of a selected group of retired persons from Oregon State University. 

These persons could have a major part of their service period at the 

time when provision for contribution to PERS on a minimum amount 

of salary was required but contribution on the maximum amount of 

salary was not allowed, or service prior to July 1, 1946 could corn - 

prise a large part of the employment period. Because the retirement 

income is based on many factors, the total retirement income for 

each individual and the variation of income within the group is largely 

a matter of speculation. A study of the actual retirement income for 

a small specific group using one retirement system could give a 

more comprehensive understanding of the factors affecting retirement 

benefits. Such information could be helpful (1) to those who are 
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concerned with providing adequate retirement programs and (2) to 

those in the stage of making choices in preparation for retirement. 

Review of Literature 

Historically, societies prepared for the enjoyment of old age 

before many lived to experience it. Simmons (1964) states that mod- 

ern civilization has experienced a reverse of this process. Each 

society provides opportunities for its retiring population, but the 

successful participation in these rests with the individual. 

Retirement, as defined by Tibbitts (1964), is threefold, but 

most generally refers to withdrawal from gainful employment. 

Pollak (1956) suggests greater family involvement in retire- 

ment in contrast to the individual- centered approach. 

The likelihood of happiness in retirement is often strengthened 

by a continuance of the normal standard of living, as Buckley (1962) 

points out. Buckley also mentions that slight downward adjustments 

are often necessary, but too great a decrease in living standards may 

cause discouragement. 

Hoyt (1962) studied retirement problems of occupants of a 

trailer court including the physiological, economical, social and 

psychological aspects of their situations. Consideration was given to 

abrupt loss of source of income, the employer's retirement policies 
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and readjustment to new roles in a definite social context. Hoyt 

brought out the fact that reduced standards of living were made more 

acceptable when the experience was shared and respondents strongly 

believed that the environment facilitated their adjustment. 

The extent to which assets at the time of retirement are "...a 

factor in family living expenditures after retirement" were studied by 

Duncan (1961, p. 1). Respondents were urban husband -wife families 

reporting financial status, sources of retirement income and changes 

in net worth after retirement. The sample was limited to families 

with incomes of less than $10,000; the average income was $3, 110. 

Use of assets six years after retirement indicated no difference be- 

tween the high and low asset groups. In general, families had in- 

creased their assets, other than the home and furnishings, since re- 

tirement; however, 20 percent of the group reported a reduction in 

the level of living. 

Brown (1964) found that people do not have an understanding of 

Old Age, Survivors and Disability Insurance, and many do not apply 

for the benefits. Estimating benefits of Old Age, Survivors and Dis- 

ability Insurance motivated respondents to participate in financial 

security planning. 

Wellemeyer (1961, p. vi) states that 

The published materials on faculty compensation, despite 
their obvious usefulness, leave many practical questions still 
unanswered. Perhaps one of the most important of these is, 
How does the compensation system work out in practice? 
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The most important point about retirement systems, from 
the point of view of the faculty member, is whether the amounts 
set aside during his working lifetime will be sufficient to sup- 
port him and his wife adequately during the period of retire- 
ment (Wellemeyer, 1961, p. 48). 

Greenough and King (1959, p. 86) reported 

The Joint Committee of the AAUP -AAC gave a great deal 
of thought to this and recommended, for a person who partici- 
pates in a retirement plan from age 30 until retirement, a re- 
tirement life annuity including Social Security benefits 'equiva- 
lent in purchasing power to approximately 50 percent of the 
average salary over the last ten years of service, if retire- 
ment is at 70, and a somewhat higher percentage if the fixed 
retirement is younger. ' 

The AAUP -AAC recommendation is expressed in terms of 
the purchasing power of the retirement annuity. Preservation 
of real income against inflationary and deflationary effects oc- 
curring over the retirement years seeks to make the 50 percent 
goal realistic not only in the first year of retirement but also 
in the fifth, tenth, fifteenth, and even later for many people. 

The Retirement Plan of the State of Oregon is a money purchase 

plan with the employe purchasing his annuity and the employer match- 

ing this amount for the pension benefit. Membership in PERS be- 

comes effective after six months of employment (Oregon, 1956). 

The voluntary retirement age of 60 and compulsory retirement 

age of 65 as included in the Public Employes Retirement Law were 

factors important for this study (Oregon, 1963). 

The State of Oregon Public Employes Retirement System has 

had many changes in the provisions for employe participation in 

retirement benefits. In general, the changes relating to this study 

were the following: 
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(1) From Julyl, 1946 to Julyl, 1949 the maximum and required 

amount on which the employe could contribute was $2,400 (Oregon, 1951). 

(2) From July 1, 1949 to July 1, 1951 the maximum and re- 

quired amount on which contribution could be made was $3, 000 

(Oregon, 1951). 

(3) From July 1, 1951 to January 1, 1956 the maximum and 

required amount on which contribution could be made was the first 

half of $3, 600 (Oregon, 1956). 

(4) From January 1, 1956 to the present (with the exception of 

minor specific changes) the employe was required to contribute on 

one -half of the first $4, 800, and was allowed to contribute on all above 

$4,800. The employe may change this selection of amount of contri- 

bution yearly. Prior to January 1, 1964 employes could elect to con- 

tribute at the rate based on age and sex or on the 5 percent rate. 

Since January 1, 1964 new members pay on the rate based on age 

and sex (Oregon, 1966). 

The goals of PERS for the employe's retirement income, with 

regard to service since January 1, 1956 (Oregon, 1963, p. 367 -368) 

are stated thus: 

. .. to provide each employe, other than a police officer 
or fireman, who is a member of the system and who is eligible 
to participate in the Old Age and Survivors Insurance program 
and who contributes the maximum amount permitted by this law, 
a disability retirement allowance of the amount hereinafter 
provided for and a total service retirement allowance at age 
65 which, together with the Old Age and Survivors Insurance 
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primary benefit, will equal from 50 to 60 percent of his average 
salary earned while a member of the system for employes with 
30 or more years of membership in the system. 

Employes who were retired after April 8, 1953 received $4. 00 

per month credit for each year of service prior to July 1, 1946. Em- 

ployes who retired prior to April 8, 1953 and were not eligible for 

Social Security were eligible for $6. 00 per month prior service cred- 

it up to 20 years (Oregon, 1963). 

The application for service retirement benefits from PERS 

uses the terms "Full Continuance" and "Partial Continuance" in de- 

scribing the survivorship plans. The Refund Annuity Plan provides 

retirement income with only the annuity payments reduced. Option 

1, the Non -Refund or Straight Life Plan, pays the highest return to 

the employe. Option 2, the Full Continuance Plan, payments are 

calculated to provide for the survivor and have reduced payments on 

the prior service pension, current service pension and annuity. Op- 

tion 3, the Partial Continuance Plan, provides a higher income for 

the retired employe than Option 2, but only one -half this amount for 

his survivor (Oregon, 1966). 

Oregon (1954) Legislative Assembly recognized the problem of 

the low retirement income of PERS members who had been retired 

too early to have the advantage of either Social Security or the recent 

provisions of the retirement system. 

Greene (1962) conducted a study of currently employed academic 
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personnel of the State Board of Higher Education to determine atti- 

tudes regarding nonsalary compensation. The results of this survey 

indicated that 11 percent of the employes had service of over 20 

years; of this group less than 20 percent had a good understanding of 

PERS. The majority of the participants expressed the expectation of 

a pension plan providing 50 to 60 percent of the "pre- retirement" in- 

come. Greene's survey indicated that 56.2 percent of the employes 

reported were contributing on the maximum amount to PERS. 

There is a wealth of information available on the description of 

retirement systems and comparisons of features of higher education 

retirement systems. However, since the statistics available are for 

the most part predicted for future retirement dates, research on the 

actual retirement income of persons presently retired seems 

appropriate. 

Objectives of the Study 

A study of a selected sample of retired individuals might give 

some insight regarding the degree of participation of employes in re- 

tirement programs and the resulting retirement income. 

The objectives of this study were therefore 

1. To determine the retirement income from PERS of a selected 

group of retired persons from Oregon State University, in 

total and based on sex, salary and contribution 
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2. To determine the participation of the retired persons of 

Oregon State University included in this study in selecting 

the PERS provisions which purchased the maximum retire- 

ment benefits 

3. To compare the differences in amounts of income based 

on contribution, rate, length of service and benefit plan 

4. To determine the influence of employment period on the re- 

tirement income from PERS including (1) service prior to 

July 1, 1946, (2) service in the period from July 1, 1946 to 

January 1, 1956 and (3) service in the period from January 

1, 1956 to January 1, 1966 

5. To compare the amount of retirement income provided by 

PERS and Social Security to the salary at retirement 

6. To relate the total retirement income to current living ex- 

penditures 

7. To obtain some information on how this group feels about re- 

tirement living in general. 

Limitations of the Study 

This study has the following limitations: 

1. The confidential nature of the statistical information limited 

the manner in which it could be related to individual cases 
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2. The sample used in this study might not be representative 

of the total number of retired employes from Oregon State 

University 

3. Since over 50 percent of the period is used as the major 

portion of service period an employe could have consider- 

able service at the minimum rate and still be in the category 

of maximum contribution allowed; this is also applicable to 

the rate. 
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METHOD 

Overall Plan 

Members and prospective members of the Association of Ore- 

gon State University Retired Persons comprised the sample for this 

study. This study was undertaken in two parts: one dealing with 

statistical data from the PERS records and one dealing with a ques- 

tionnaire which was administered to members and prospective mem- 

bers of the Association of Oregon State University Retired Persons. 

The two parts of this study are as follows: 

Part I For recorded statistical data: all members and 

identifiable prospective members of the Associa- 

tion of Oregon State University Retired Persons 

of Corvallis, Oregon, as of November 30, 1965 

Part II For descriptive and recall data obtained by ques- 

tionnaire: all members and prospective members 

of the Association of Oregon State University at- 

tending the March 1, 1966 meeting of the organi- 

zation. 

Because Part I refers to only the retirement income from PERS 

and Part II refers to the retirement incomes from PERS and Social 

Security, these two parts of the study are treated separately with re- 

spect to the sample, procedure, findings and summary. 
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Definition of Terms 

Age and sex rate of contribution is based on sex and age of the em- 

ploye at the time membership is established in the system. 

Age at retirement refers to the actual age of an employe at retire- 

ment from Oregon State University. The data from Public Em- 

ployes Retirement System are recorded to the nearest quarter 

of a year. The data from the respondents are recorded to the 

nearest year. 

Amount paid by employe into Public Employes Retirement System for 

the major portion of his employment period at the maximum al- 

lowed refers to the amount of salary on which the employe could 

elect to contribute. 

An academic employe is a teacher or an administrator in 

education. 

Annual salary at retirement is used as a reference for calculating' 

percentage of retirement income from Public Employes Re- 

tirement System and Social Security to employment income. 

Annuity "means payments for life derived from contributions made 

by" the employe to Public Employes Retirement System (Ore- 

gon, 1963, p. 361). 

Association refers to the Association of Oregon State University Re- 

tired Persons. 
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At the time of retirement is the term used as a reference point when 

tabulating employe participation in the retirement benefits from 

Public Employes Retirement System. 

Classified is the term used for all civil service employes. 

Current service refers to the period of employment since July 1, 

1946 (Oregon, 1966). 

Employes is used to designate the subjects of this study while they 

were employed by Oregon State University and during retire- 

ment. 

Five percent rate is the reduction rate by which an employe could 

contribute to Public Employes Retirement System if it were 

selected prior to January 1, 1964. 

Form sheet for statistical data refers to the form entitled "Questions 

Regarding Oregon Public Employes Retirement System Pension 

Income for the Retired of Oregon State University, 1965" which 

was used to obtain information from PERS records. This com- 

prises Part I of the study. 

Major portion of employment period refers to over 50 percent of the 

time. An employe could have considerable service at the min- 

imum rate and still be in the category of maximum contribution 

allowed. This is also applicable to the rate. 

Member refers to all academic, administrative, extension and civil 

service personnel retired from Oregon State University who 
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belong to the Association of Oregon State University Retired 

Persons. 

Minimum allowed may be stated as the minimum required contribu- 

tion. 

Non -academic employe as used on the form sheet refers to classified 

employe. 

Number of years retired is calculated as of January 1, 1966. 

Pension "means annual payments for life derived from contributions 

by" the employer (Oregon, 1963, p. 361). 

PERS refers to the Public Employes Retirement System of the State 

of Oregon. 

Prospective member refers to a list of persons supplied the writer 

which was comprised of eligible potential members of the 

Association of Oregon State University Retired Persons. The 

word visitor was used on the questionnaire given to the 

respondents in place of prospective member to alleviate any 

hesitation on the part of a qualified person to participate in 

the study. 

Prior service refers to the 20 years before Public Employes Retire- 

ment System was formed on July 1, 1946. Credit is given for 

a maximum of 20 years, therefore, Public Employes Retire- 

ment System records do not indicate service beyond 20 years 

prior to July 1, 1946. 
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Retirement refers to withdrawal from employment from Oregon State 

University. 

Social Security refers to retirement income from Old Age, Survivors 

and Disability Insurance. 

The amount of monthly payment from PERS to the retired employe 

refers to the actual amount of retirement income received. 

This is the return from his total contribution which is matched 

by the employer plus any prior service credit he might have. 

The rate of contribution by the employe is either the 5 percent rate 

or the rate based on age and sex. 

The questionnaire entitled "Family Economics in Retirement" was 

completed by respondents giving descriptive and recall informa- 

tion at the time of distribution and comprised Part II of this 

study. 

Total amount paid into Public Employes Retirement System by the 

employe refers to his actual total contribution during his entire 

service with the State of Oregon. 

Total length of public employment in Oregon refers to the record of 

employment by Public Employes Retirement System comprised 

of a maximum of 20 years of prior service to July 1, 1946, and 

service since July 1, 1946 to date of retirement. 



17 

PART I 

Description of Sample 

The sample population for the study consisted of members and 

prospective members of the Association of Oregon State University 

Retired Persons. 

To clarify the purposes: and terms of the Association of Oregon 

State University Retired Persons, the Chairman of the Health and 

Welfare Committee of the Association advised the writer that some 

of the purposes of this Association are concerned with the economic 

and social well -being of the retired employes, as follows: to promote 

a better relationship of Oregon State University Retired Persons in 

the community, to aid and protect the economic interest of those who 

have retired and to encourage activity among the retired. 

Membership is open to all academic, administrative, extension 

and civil service personnel who retire from Oregon State University, 

who make application and pay annual dues of $1.00 at the time of ap- 

plication for membership. The prospective membership list consist- 

ed of the publication of names of persons retired from Oregon State 

University by the Corvallis newspaper, the Gazette Times, and names 

obtained by the membership chairman from the Business Office of 

Oregon State University. Subsequently these people were invited to 

join the Association by letter, after which the person was contacted 
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by telephone and extended a personal invitation. 

Membership and prospective membership lists were supplied 

the writer for use as the sample population of this study provided that 

all statistical data would be unidentified by individuals. 

Of the membership list of 92 retired employes, 86 qualified for 

this study by being retired from Oregon State University and also be- 

ing a member of the Oregon Public Employes Retirement System. 

The 6 members who did not qualify for the study did not have records 

with PERS. Eighty -two of the 86 qualified members were residents 

of Corvallis, Oregon, while the other 4 lived in nearby areas. 

Of the prospective members, from an original list of 43 names 

which was submitted to PERS, 36 qualified for this study. The other 

7 failed to qualify for the following reasons: were not retired, did 

not have a record with PERS or were deceased. With the exception 

of 1, all of the prospective members were residents of Corvallis, 

Oregon. 

The end sample of members and prospective members totaled 

122. Of these, 76 were males and 46 were females; 85 were aca- 

demic employes as compared to 37 classified. 

Procedure 

The writer developed a form sheet for pertinent information on 

the retired employes which was reviewed by the Chairman of the 
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Health and Welfare Committee of the Association of Oregon State Uni- 

versity Retired Persons, the Acting Chairman of the Department of 

Home Management of the School of Home Economics of Oregon State 

University and the Statistical Consultant for this study. 

The form as shown in Appendix I was submitted to PERS along 

with the list of members and prospective members of the Association. 

Color coding of the form sheet was used to distinguish records of 

members and prospective members. PERS eliminated the records 

of 6 members and 7 prospective members on the basis of not 

meeting the qualification of being a member of PERS. 

The data was recorded for all who qualified for this study on the 

unidentifiable forms by the staff of PERS. The salaries at retire- 

ment, which had to be obtained from the Oregon State University files, 

were forwarded directly to PERS and were recorded by their staff. 

These records were mailed to the writer, who at no time had access 

to any data identifiable as to the individual employe. 

Data was transferred to IBM code sheets and subsequently to 

IBM cards. The data were treated by statistical analysis. In order 

to determine what the greatest influences on the total retirement in- 

come were the data were analyzed by: (1) members and prospective 

members, (2) employment status, (3) sex, (4) age at retirement, 

(5) number of years retired, (6) present age, (7) length of service, 

(8) monthly retirement income from PERS, (9) salary at retirement, 
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(10) amount paid into PERS, (11) portion of salary on which contribu- 

tions were made to PERS, (12) rate of contribution and (13) selection 

of benefit option. 

Findings 

Characteristics of the Sample 

This section includes summary information regarding the mem- 

bers and prospective members of the Association. 

1. . Members and Prospective Members. There were 122 retired 

employes in this sample. Of these 86 were members and 36 

were prospective members. 

2. Employment Status. Of the 122 employes, 85 were academic 

and 37 were classified. 

3. Sex. Seventy -six of the employes were male and 46 were female. 

4. Age at Retirement. The retirement age of the 122 employes 

ranged from 61. 25 to 76. 50 years with a mean of 66.75 years 

and a median of 66. 00 years. 

5. Number of Years Retired. The period of time the employes 

had been retired as of January 1, 1966 varied from 0.25 years 

to 18. 50 years. The mean number of years retired was 6. 50 

with a median of 5. 50 years. 

6. Present Age. The range of present age was from 61. 50 to 

95. 00 years with a mean and median of 73. 25 years. 
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7. Length of Service. These employes had a service period with 

the State of Oregon from 5 to 39 years with a mean of 25 years 

and a median of 26 years. 

8. Monthly Retirement Income. The monthly retirement income 

of these employes from PERS ranged from $5.76 to $203.02 

with a mean of $89.07 and a median of $97. 34. 

9. Salary at Retirement. The record of the employes' annual sal- 

aries at the time of retirement ranged from $2,100 to $19,000 

with a mean salary at retirement of $7, 371 and a median salary 

of $6, 650. 

10. Amount Paid into PERS. During their service the employes 

had contributed into PERS amounts ranging from $51 to $11,582, 

The mean amount paid into PERS was $3,071 with a median 

amount of $2,444. 

11. Portion of Salary on Which Contributions Were Made to PERS. 

Contributions were made to PERS on the maximum amount of 

salary allowable for the major portion of the employment peri- 

od by 113 of the 122 employes in this sample. 

12. Rate of Contribution. The contribution rate based on age and 

sex was selected by 109 of the 122 employes for the major por- 

tion of their employment period. 

13. Selection of Benefit Option. The 122 retired employes in this 

study had made the following selections: 52 chose the Refund 
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Annuity Plan; 40 selected Option 1, the Non - Refund Plan; 21 

selected Option 2, the Full Continuance Plan; and 9 employes 

selected Option 3, the Partial Continuance Plan. 

Comparisons of Related Data 

This section contains the analysis of the data on the 122 em- 

ployes for the following interrelated factors: membership, employ- 

ment status, sex, age at retirement, numbers of years retired, pre- 

sent age, length of service, monthly retirement income from PERS, 

salary at retirement, amount paid into PERS, portion of salary on 

which contributions were made to PERS, rate of contribution and se- 

lection of benefit option. These interrelated factors which affect the 

retirement income of retired persons from Oregon State University 

are complex. 

Membership 

Comparisons of the 86 members and the 36 prospective memo 

bers of the Association are described in this section. 

Employment Status. Sixty -two percent of the 86 members were 

academic; 38 percent of the members were classified, as shown in 

Table 1. Eighty -nine percent of the prospective members were aca- 

demic and 11 percent were classified. 
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Table 1. Employment Status of Members and Prospective 
Members of the Association 

Members Prospective Members 
Employe s Number Percentage Number Percentage 

Academic 53 62 32 89 

Classified 33 38 4 11 

Total 86 100 36 100 

Sex. There was a higher percentage of females in the member- 

ship group than in the prospective member group as recorded in Ta- 

ble 2. The reverse was true for the males. 

Table 2. Sex of Members and Prospective Members of 
the Association 

Employe s 
Members Prospective Members 

Number Percentage Number Percentage 

Males 47 55 29 81 

Females 39 45 7 19 

Total 86 100 36 100 

Age at Retirement. The median age at retirement for members 

was 65.75 years and for prospective members was 66.50 years. The 

mean age was 66. 75 years for members and 67. 00 years for 
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prospective members. These medians and means indicate prospec- 

tive members were slightly older than members. However, mem- 

bers ranged in age from 62.00 to 76.50 years, while prospective 

members ranged from 61.25 to 71.00 years. 

Number of Years Retired. The number of years retired ranged 

from 0.50 to 18.50 years for the members as compared to 0.25 to 

15.50 years for the prospective members. The prospective members 

had been retired for a median of 5.75 years as compared to 5. 50 

years for the members. 

Length of Service. The median total length of service with the 

State of Oregon was greater for prospective members than for mem- 

bers as shown in Table 3. This was true also for length of service 

in years prior to July 1, 1946 and since July 1, 1946. 
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Table 3. Employment Service with the State of Oregon for 
Members and Prospective Members 

Length of Service in Years 

Range 

Members 

Mean Median 

Prospective Members 

Range Mean Median 

Total Length 
of Service 

5 - 39 24 25 12 - 39 28 29 

Length of 0 - 20 12 18 0 - 20 14 20 
Service 
Prior to 
July 1, 
1946 

Length of 1 19 12 12 4 - 19 13 14 
Service 
Since 
July 1, 
1946 

Monthly Retirement Income. The median monthly retirement 

income of prospective members was greater than that for the mem- 

bers: $100. 66 for prospective members as compared to $94.13 for 

members. The range for prospective members was $22. 69 to 

$203.02 as compared to $5.76 to $172.97 for members. 

Salary at Retirement and Amount Paid into PERS. Table 4 

shows that the salary at retirement was higher for the prospective 

members than it was for the members. The median salary for the 

prospective members was $8, 340 compared to $6, 354 for the 

- 
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members. The median amount paid into PERS by prospective mem- 

bers was also greater than that paid in by members. 

Table 4. Salary at Retirement and Amount Paid into PERS 
by Members and Prospective Members of the 
Association 

Salary at Retirement and Amount Paid into PERS in Dollars 

Number of 
Employe s Range Mean Median 

Salary at Retirement: 

Members 86 $2,100 - 19,000 $6,732 $6,354 

Prospective 
Members 36 3,856 - 14,544 8,896 8,340 

Amount Paid into PERS: 

Members 86 $ 51 - 11,213 $2,820 $2,444 

Prospective 
Members 36 1,475 - 11,582 3,670 2,580 

Portion of Salary on Which Contributions Were Made to PERS. 

A greater percentage of the members of the Association paid into 

PERS on the maximum amount of salary allowable during the major 

portion of their employment period as well as at the time of retire- 

ment than did prospective members. These data are shown in Table 5. 
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Table 5. Number of Employes Paying Maximum and Minimum 
Amounts for Both Major Portion of Employment Period 
and at Time of Retirement 

Employe s 

Number 

Members Prospective Members 

Percentage Number Percentage 

Major Portion of Employment Period: 

Maximum 84 98 29 81 

Minimum 2 2 7 19 

Total 86 100 36 100 

At Time of Retirement: 

Maximum 78 91 27 75 

Minimum 8 9 9 25 

Total 86 100 36 100 

Rate of Contribution. A greater percentage of the prospective 

members made contributions on the rate based on age and sex than 

did members, as recorded in Table 6, both for the major portion of 

employment period and at the time of retirement. 
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Table 6. Rate of Contribution Based on Age and Sex and 5 Percent 
for Major Employment Period and at Retirement by 
Members and Prospective Members 

Employes Members Prospective Members 

Number Percentage Number Percentage 

For Major Portion of Employment Period: 

Age and Sex Rate 75 87 34 94 

5 Percent Rate 11 13 2 6 

Total 86 100 36 100 

At Time of Retirement: 

Age and Sex Rate 77 90 34 94 

5 Percent Rate 9 10 2 6 

Total 86 100 36 100 

Selection of Benefit Option. Table 7 shows that more members 

and prospective members selected the Refund Annuity Plan than any 

of the other options, although a large percentage of members 

selected Option 1, the Non - Refund Plan and the prospective members 

selected Option 1, the Non - Refund Plan and Option 2, the Full 

Continuance Plan. 
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Table 7. Members' and Prospective Members' Selection of 
Benefit Options 

Option Members Prospective Members 

Number Percentage Number Percentage 

Refund Annuity 
Plan 39 45 13 36 

Option 1, Non - 
Refund Plan 30 35 10 28 

Option 2, Full 
Continuance 
Plan 12 14 9 25 

Option 3, Partial 
Continuance 
Plan 5 6 4 11 

Total 86 100 36 100 

Summary. The comparison of members and prospective mem- 

bers in the sample of 122 retired employes indicated there were dif- 

ferences. There was a higher ratio of academic employes in the 

prospective member group than the member group. The prospective 

members also had a higher percentage of males than the members. 

Median monthly retirement income, median salary at retire- 

ment and median amount paid into PERS were higher for the pros- 

pective members than the members. The members had a higher per- 

centage contributing on the maximum amount allowable during both 
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the major period of employment and at retirement. However, the 

prospective members had a higher ratio contributing at the age and 

sex rate than the members. 

More members and prospective members selected the Refund 

Annuity Plan for income payments than any of the other plans. 

Sex 

Of the 122 employes in this study 62 percent were male and 38 

percent were female. Because the predicted life expectancy is longer 

for females than for males and since this factor is considered in fi- 

nancing the retirement benefits, the sample was therefore divided 

into male and female groups for statistical analysis. This section 

includes the results of the analysis. 

Employment Status. A greater proportion of academic em- 

ployes were males than were females. Eighty percent of the males 

were academic while 52 percent of the females were academic. 

Age at Retirement. Table 8 shows there was a difference in the 

range of age at retirement for males and females; the range for the 

males was 65.00 to 71.00 years as compared to 61.25 to 76.50 years 

for the females. The median age at retirement for the males was one 

year higher than for the females. 
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Table 8. Retirement Age in Years for Males and Females 

Employes Range Mean Median 

Males 65.00 - 71.00 67.25 66.50 

Females 61.25 - 76.50 66.00 65.50 

Length of Retirement. The males and females have similar 

records of years retired. The range of years retired for the males 

was 0.50 to 18.50 as compared to 0.25 to 18.50 for the females. The 

medians of years retired were 5.5 for the males and 6.0 for the fe- 

males. 

Present Age. Table 9 shows that the range of ages for females 

who are presently retired is greater than the range of ages for the 

males, yet the means and medians are similar. 

Table 9. Present Age in Years of Male and Female Employes 
Retired from Oregon State University 

Employes Number 

Present Age in Years 

Mean Median Range 

Males 76 66.25 - 85.00 74.00 73.50 

Females 46 61.50 - 95.00 72. 25 72. 25 

Total 122 61.50 - 95.00 73. 25 73. 25 
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Length of Service. The range of total employment for the males 

was 5 to 39 years compared to a range of 7 to 39 for the females as 

given in Table 10. The median for total length of service for the 

males was 27.5 years, which was 3.5 years above the median for the 

females. 

There was no difference in the range of prior service for the 

males and females, although the median of prior service for the 

males was 20 years as compared to 13.5 years for the females. 

For service under PERS, which began July 1, 1946, the range 

and mean were the same for males and females, but the median for 

the males was one year more than the median for the females. 

Table 10. Length of Service in Years with the State of Oregon 
for Males and Females 

Range 

Length of Service in Years 

Median 

Males 

Median Range 

Females 
Mean Mean 

Total Length 
of Service 5 - 39 27 27.5 7 - 39 23 24. 5 

Length of 
Service 
Prior to 
July 1, 
1946 0 - 20 14 20.0 0 - 20 11 13.5 

Length of 
Service 
Since July 1, 
1946 1 - 19 12 13.0 1 - 19 12 12. 0 
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Monthly Retirement Income. The males had a higher range of 

monthly retirement income than the females: $7. 32 to $203. 02 for the 

males as compared to $5.76 to $186. 10 for the females. The median 

monthly income was $15.33 higher for the males than for the females. 

These medians were $99.49 and $84.16 respectively. 

Salary at Retirement. The median salary at retirement was 

considerably higher for the males, with a median of $8, 102, than for 

the females, with a median of $5, 170. The range of salary for the 

males was $2, 250 to $19, 000 and for the females was $2, 000 to 

$13, 632. 

Amount Paid into PERS. Table 11 shows the amounts paid into 

PERS by males and females. The range was greater for females than 

for males. The median amount paid was about the same for females 

and for males. 

Table 11. Amount Paid Into PERS by Males and Females 

Amount Paid Into PERS in Dollars 

Employes Range Mean Median 

Males $227 - 11,213 $3,113 $2,458 

Females 51 - 11,582 3,002 2,476 
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Portion of Salary on Which Contributions Were Made to PERS. 

For the major portion of the employe's period of service 91 percent 

of the females contributed on the maximum amount of salary allow- 

able and 93 percent of the males contributed on the maximum as 

shown in Table 12. 

Seventy -one males contributed on the maximum amount of 

salary for the major portion of their employment period; 5 males 

changed to the minimum amount by the time of retirement. Forty - 

two females contributed on the maximum amount of salary for the 

major portion of their employment period; 3 females changed to 

the minimum amount by the time of retirement. 

Table 12. The Portion of Salary on which Contributions Were 
Made to PERS for Males and Females 

Contribution Males Females 

Number Percentage Number Percentage 

Major Portion of Service: 

Maximum 71 93 42 91 

Minimum 5 7 4 9 

At Retirement: 

Maximum 66 87 39 85 

Minimum 10 13 7 15 
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Rate of Contribution. Eighty -nine percent of both males and fe- 

males paid at the rate based on age and sex for the major portion of 

the employment period, as shown in Table 13. One male and 1 fe- 

male changed from the 5 percent rate for the major portion of their 

employment period to the age and sex rate by the time of retirement. 

Table 13. Rate of Contribution Based on Age and Sex and 
5 Percent for Males and Females 

Rate of Contribution Males Females 

Number Percentage Number Percentage 

Major Portion of Employment Period: 

Age and Sex 68 89 41 89 

5 Percent 8 11 5 11 

At Retirement: 

Age and Sex 69 91 42 91 

5 Percent 7 9 4 9 

Selection of Benefit Option. Over 90 percent of the females in 

this study chose either the Refund Annuity Plan or Option 1, the Non - 

Refund Plan, as shown in Table 14. About two- fifths of the males 

chose the Refund Annuity Plan, but a high percentage also chose Op- 

tion 1, the Non -Refund Plan and Option 2, the Full Continuance Plan. 
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Table 14. Comparison of Males and Females with the Selection 
of Benefit Options 

Option Males Females 

Number Percentage Number Percentage 

Refund Annuity 
Plan 30 39 22 48 

Option 1, Non - 
Refund Plan 20 26 20 43 

Option 2, Full 
Continuance 
Plan 18 24 3 7 

Option 3, Partial 
Continuance 
Plan 8 11 1 2 

Summary. The sample of 122 consisted of 76 males and 46 fe- 

males with 80 percent of the males academic as compared to 52 per- 

cent of the females who were academic. Median age at retirement 

was 66.50 years for the males and 65.50 years for the females while 

the females had a wider range of age at retirement than the males. 

The median total length of service was 3. 5 years longer for the males 

than the females. 

The males had a higher median monthly retirement income and 

median salary at retirement than the females but the females had a 

higher range of amount contributed to PERS. The analysis of 
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participation in contribution indicated similarity in the choice of rates 

but the males had a slightly higher percentage contributing on the 

maximum amount of salary than did the females. 

The females in this sample indicated a preference for the bene- 

fit payments of the Refund Annuity Plan and Option 1, the Non - Refund 

Plan. In addition to these two plans the males selected Option 2, the 

Full Continuance Plan. 

Length of Service 

Because this study is concerned with the changes in the provi- 

sions of the retirement system which affect the employ& s benefits, 

the calendar period of employment is important as well as length of 

service. As would be expected a large portion of the sample for this 

study had years of service prior to July 1, 1946. 

This section gives the results of data analyzed by the length of 

service with the State of Oregon in 10 year intervals. 

Employment Service. Table 15 shows the median total length 

of service in years as well as the median length of service in years 

prior to July 1, 1946 and since July 1, 1946, for each of the 10 year 

intervals. Only the employes with longer lengths of service could 

fall into the category of service prior to July 1, 1946. Median length 

of service in years since July 1, 1946, varied but in no consistent 

manner. 
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Table 15. Employment Service and Number of Retired Employes 

Total Length 

Number of 
Employes 

Median Number of Years 

Total 
Service 

of Service Prior to 
July 1, 

1946 

Since 
July 1, 
1946 

in Years 

1 - 10 9 0..0 9 9 

11 - 20 26 0.5 13 16 

21 - 30 45 20.0 8 26 

31 - 40 42 20.0 14 34 

Total 122 

Membership. The data presented in Table 16 show that only 

9'of the members were employed less than 11 years, while all of 

the prospective members had been employed at least 11 years or 

more. Members had the highest number in the 21 to 30 years of ser- 

vice interval, while the prospective members had the highest number 

in the 31 to 40 year interval. 
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Table 16. Members and Prospective Members of the Association 
and Length of Service 

Length of Service 

Members 

Number 

Total in Years Prospective 
Members 

1 - 10 9 0 9 

11 - 20 18 8 26 

21 - 30 33 12 45 

31 - 40 26 16 42 

Total 86 36 122 

Employment Status, The modal number of classified employes, 

according to Table 17, had lengths of service between 11 and 20 

years. The greatest percentage of academic employes had lengths 

of service in the 21 to 30 and 31 to 40 year categories. 

Eighty -six percent of the 85 academic employes worked for 

over 20 years total length of service, as compared to 38 percent of 

the 37 classified employes who worked over 20 years. 
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Table 17. Academic and Classified Retired Employes and Length 
of Service 

Length of Service Employment Status 
in Years 

Number of 
Employes Number Percentage Number Percentage 

Academic Classified 

1- 10 9 2 2 7 19 

11 - 20 26 10 12 16 43 

21 - 30 45 37 44 8 22 

31 - 40 42 36 42 6 16 

Total 122 85 100 37 100 

Sex. A greater percentage of males, as shown in Table 18, 

were in the category of 31 to 40 years of service than were females. 

Twenty -one percent of the males had spent a total of 20 years or less 

in service as compared to 41 percent of the females. 

Table 18. Length of Service of Male and Female Employes 

Length of Service Number of Employes 
in Years 

Number of 
Employes 

Males Females 
Number Percentage Number Percentage 

1 - 10 9 4 5 5 11 

11 - 20 26 12 16 14 30 

21 - 30 45 29 38 16 35 

31 - 40 42 31 41 11 24 

Total 122 76 100 46 100 



41 

Age at Retirement. The median age of retirement for all the 

employes regardless of length of service was above 65 years, accord- 

ing to Table 19. The ranges of age were similar for the three longest 

intervals of service. 

Table 19. Actual Age at Retirement of Employes and 
Length of Service 

Length of 
Service 
in Years 

Number of 
Employe s 

Age at Retirement in Years 

Range Mean Median 

1 - 10 9 65.00 - 70. 00 66.8 66. 0 

11 - 20 26 61.75 - 70.00 67.0 67. 1 

21 - 30 45 61.25 - 71.00 66.5 65.5 

31 - 40 42 62. 00 - 70. 00 67.0 65. 7 

Number of Years Retired. The median of years retired was 

much greater for the employes in the 21 to 30 year category than for 

any of the other categories, as shown in Table 20. 

Table 20. Number of Years Retired and Length of Service 

Length of 
Service 
in Years Number of 

Employe s 

Number of Years Retired 

Range Mean Median 

1 - 10 9 .50 - 7.25 4.50 5.50 

11 - 20 26 .50 - 11.25 4.75 4.25 

21 - 30 45 .25 - 18.50 9.75 11.50 

31 - 40 42 .50 - 9.75 4.50 5.00 
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Monthly Retirement Income. Table 21 records the progressive 

increase in monthly retirement income as years of service accumu- 

late. The range of retirement income increased with additional years 

of service. 

Table 21. Monthly Retirement Income from PERS and 
Length of Service 

Length of 
Service 
in Years 

Number of 
Employes 

Monthly Retirement Income 

Range Mean Median 

1 - 10 9 $ 5.76 - 64.62 $ 18.02 $ 10. 73 

11 - 20 26 7.74 - 74.82 36.47 34.77 

21 - 30 45 59.62 - 186.10 104.44 103. 34 

31 - 40 42 59.33 - 203.02 120.15 112.60 

Salary at Retirement. The median salary at retirement, re- 

corded in Table 22, was larger for employes who had been in service 

the longest period of years. The median salary for employes serving 

31 to 40 years was $9, 047 in comparison to $3, 540 for employes 

serving 1 to 10 years. The lower ranges of salaries were similar 

regardless of the length of service in years. 



43 

Table 22. Salary at Retirement from Oregon State University 
and Length of Service 

Length of 
Service 

in Years 

Number of 
Employes Range Mean Median 

1 - 10 9 $2,100 - 10,974 $5,458 $3,540 
11 - 20 26 2,330 - 11,142 5,281 5,298 
21 - 30 45 2,250 - 19,000 7,064 6,584 
31 - 40 42 3,540 - 14,640 9,402 9, 047 

Amount Paid into PERS. Table 23 shows that the amount paid 

into retirement increased with the length of employment by the State 

of Oregon. The employes who had 31 to 40 years of service had paid 

a median amount of $3, 690 in comparison to $817 for the employes 

who had served 1 to 10 years. There was a great variation of range 

in amount paid into PERS regardless of the length of service category. 

One employe in the 21 to 30 year length of service category had paid 

only $51.00 into PERS, indicating a brief length of service under 

PERS. 

Table 23. Amount Paid into PERS and Length of Service 

Length of 
Service Number of 

in Years Employes 

Amount Paid into PERS 

Range Mean Median 

1 - 10 9 $ 474 - 4,858 $1,275 $ 817 

11 - 20 26 757 - 5,283 2,309 1,888 

21 - 30 45 51 - 11,582 2,672 1,999 

31 - 40 122 2,214 - 11,213 4,355 3,690 
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Portion of Salary on Which Contributions Were Made to PERS. 

Of the 122 employes, 82 of the 87 who were employed more than 20 

years contributed on the maximum amount during the major portion 

of the employment period. This comparison is shown in Table 24. 

Thirty -one of the 35 who were employed 20 years or less contributed 

on the maximum amount during the major portion of the employment 

period. At the time of retirement 17 employes were contributing on 

the minimum amount required, as compared to 9 who had contributed 

on the minimum amount during the major portion of their employment 

period. 

Table 24. Portion of Salary on Which Contributions Were Made 
to PERS and Length of Service 

Length of Service Number of Employes 
in Years Contribution During Contribution at Time 

Major Portion of of Retirement 
Number of 

Employment Period 

Employes Maximum Minimum Maximum Minimum 

1- 10 9 8 1 8 1 

11 - 20 26 23 3 19 7 

21 - 30 45 42 3 41 4 

31 - 40 42 40 2 37 5 

Total 122 113 9 105 17 
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Rate of Contribution. Table 25 shows the 5 percent rate of con- 

tribution was more often chosen by the employes who had 20 years of 

service or less than by the employes who had more than 20 years. 

Only 2 of the 13 employes who chose the 5 percent rate had served 20 

years or more as compared to 85 employes serving more than 20 

years out of the 109 who chose the age and sex rate. The contribution 

rate at retirement with one exception was the same as for the major 

portion of the employment period. 

Table 25. Rate of Contribution to PERS for Major Portion of the 
Employment Period and at Time of Retirement and 
Length of Service 

Length of Service Number of Employes 
Number of 
Employes 

in Years Age and Sex Rate 5 Percent Rate 

Contribution for Major Portion of Employment Period: 
1 - 10 4 5 9 

11 - 20 20 6 26 

21 - 30 43 2 45 

31 - 40 42 0 42 

Total 109 13 122 

Contribution at Retirement: 
1 - 10 4 5 9 

11 - 20 21 5 26 

21 - 30 43 2 45 

31 - 40 42 0 42 

Total 110 12 122 
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Selection of Benefit Option. Table 26 shows the differences 

in selection of the 4 choices available. Option 1, the Non - Refund 

Plan, was more often chosen by employes in the 21 to 30 year 

category, and the Refund Annuity Plan was more often chosen by the 

employes in the 21 to 30 year and the 31 to 40 year categories. Both 

of these plans were about equally chosen by the employes in the 1 to 

10 year category. 

Table 26. Selection of Benefit Option and Length of Service 

Length of Service Number of Employes Selecting 
in Years Refund 

Annuity 
Plan 

Option 1, 
Non -Refund 

Plan 

Option 2, 
Full Con- 
tinuance 

Plan 

Option 3, 
Partial 
Continu- 
ance Plan 

Number of 
Employes 

1- 10 9 4 5 0 0 

11 - 20 26 13 8 4 1 

21 - 30 45 15 21 6 3 

31 - 40 42 20 6 11 5 

Total 122 52 40 21 9 

Summary. Length of service for the 122 retired employes 

ranged from 5 to 39 years with the total length of service median be- 

ing 26 years. Eighty -seven of the total sample had worked more than 

20 years; of these, 42 had worked more than 30 years. The largest 
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number of the members of the Association had total length of service 

of 21 to 30 years compared to the prospective members with their 

largest number in the 31 to 40 year category. 

Eighty -six percent of the academic employes had a total length 

of service of more than 20 years compared to 38 percent of the clas- 

sified employes. The median number of years retired was highest 

for employes in the total length of service category of 21 to 30 years. 

Regardless of the length of service the median age at retirement was 

above 65 years. 

The highest median monthly retirement income was for the 42 

employes in the 31 to 40 year total service category with a median of 

$112. 60. 

Employes with service periods of more than 20 years had a 

higher ratio selecting the maximum amount of contribution to PERS 

and age and sex rate than did the employes with less than 20 years of 

service. 

The benefit plans most often chosen for payment of retirement 

income were the Refund Annuity Plan, Option 1, the Non - Refund 

Plan and Option 2, the Full Continuance Plan. 
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Employment Status in Relation to Selected Variables for 85 Academic 
Employes and 37 Classified Employes 

Employment Status in Relation to Membership, Sex, Age and 

Length of Retirement. In this study of 122 retired persons 70 percent 

were academic employes and 30 percent were classified employes. 

As shown in Table 27, 62 percent of the academic employes were 

members of the Association compared to 89 percent of the classified 

group. Seventy -two percent of the academic group were males corn- 

pared to 41 percent males in the classified group. 

The median age at retirement for the two groups differed by 

only 1. 25 years with the academic employes' median of 66. 50 years 

being the higher. The total sample of 122 had a median age at retire- 

ment of 66. 00 years. There was only 0. 25 years difference in the 

medians of length of time retired. The median present age as of 

January 1, 1966 was 74.24 years for the academic and 71.50 years 

for the classified employes. 
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Table 27. Employment Status in Relation to Membership, 
Sex, Age and Length of Retirement for 85 Aca- 
demic Employes and 37 Classified Employes 

Membership 
Academic Classified Total 

Number Percentage Number Percentage Number Percentage 

Members 53 62 33 89 86 70 
Prospective 

Members 32 38 4 11 36 30 

Sex 

Academic Classified Total 
Number Percentage Number Percentage Number Percentage 

Males 61 72 15 41 76 62 
Females 24 28 22 59 46 38 

Actual Age at Retirement 
Academic Classified Total 

Range 61.25. - 76.50 61.75 - 70. 00 61.25 - 76.50 
Mean . 67. 25 66. 00 66. 75 
Median 66.50 65. 25 66. 00 

Length of Retirement as of January 1, 1966 

Range 
Mean 
Median 

Academic 

.25 - 18.50 
7. 00 
5.75 

Classified 
.50 - 18.50 

5. 50 
5. 50 

Total 

.25 - 18.50 
6.50 
5.50 

Age as of January 1, 1966 

Range 
Mean 
Median 

Academic 

61.50 - 95. 00 
74. 00 
74. 25 

Classified 
65.50 - 85.00 

71. 5 0 

71.50 

Total 
61.50 - 95.00 

73. 25 
73. 25 
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Employment Status in Relation to Length of Service. Table 28 

shows that academic employes had a range of 9 to 39 years total 

length of service compared to the classified employes' range of 5 to 

39 years. However, the median total length of service was 28 years 

for the academic compared to 16 years for the classified. There was 

even greater difference in the prior service medians with 2 years for 

classified compared to 20 years for the academic. 

Data analyzed by length of service since July 1, 1946 shows a 

similarity in the medians of 13 years for academic and 12 years for 

classified employes with a mean of 12 years for both groups and for 

the total sample of 122. 

Table 28. Employment Status in Relation to Length of Service for 
85 Academic Employes and 37 Classified Employes 

Total Length of Service.in Years 

Range 
Mean 
Median 

Academic 

9 - 39 
28 
28 

Classified 
5 - 39 

19 
16 

Total 

5 - 39 
25 
26 

Length of Service Prior to July 1, 1946 in Years 

Academic Classified Total 

Range 0 - 20 0 - 20 0 - 20 
Mean 16 7 13 

Median 20 2 18 

Length of Service Since July 1, 1946 in Years 

Academic Classified Total 

Range 1 - 19 1 - 19 1 - 19 

Mean 12 12 12 

Median 13 12 13 
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Employment Status in Relation to Salary at Retirement, Total 

Amount Paid into PERS and Monthly Retirement Income. Table 29 

shows that classified employes had a median salary at retirement of 

$3, 912 with a range from $2, 100 to $11, 142 compared to the academ- 

ic employes' median salary at retirement of $8, 400 with a range 

from $3, 500 to $19, 000. The total sample of 122 had a median sal- 

ary at retirement of $6, 650. 

Table 29. Employment Status in Relation to Salary at Retirement, 
Total Amount Paid Into PERS and Monthly Retirement 
Income for 85 Academic Employes and 37 Classified 
Employes 

Annual Salary at Retirement in Dollars 

Academic Classified Total 

Range 3,500 - 19, 000 2, 100 - 11, 142 2, 100 - 19, 000 
Mean 8, 605 4, 535 7, 371 
Median 8, 400 3, 912 6, 650 

Total Amount Paid Into PERS in Dollars 

Academic Classified Total 

Range 51 - 11, 582 227 - 7, 372 51 - 11, 582 
Mean 3, 464 2, 169 3, 071 
Median 2, 512 1, 999 2, 444 

Monthly Retirement Income From PERS in Dollars 

Academic Classified Total 

Range 13. 26 - 203. 02 5.76 - 162.81 5.76 - 203.02 
Mean 103. 69 55. 22 89. 07 
Median 106. 10 40. 21 97. 34 
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The median amount paid into PERS by the 37 classified em- 

ployes was $1,999; the range was from $227 to $7,372. The 85 

academic employes had a median amount paid into PERS of $2, 512 

with a range of $51 to $11,582. 

Median monthly retirement income from PERS for the classi- 

fied group was $40.21 compared to $106. 10 for the academic group. 

The sample of 122 retired employes had a monthly retirement in- 

come range of $5.76 to $203. 02, a mean of $89. 07 and a median of 

$97. 34. 

Employment Status and Choice of Contribution, Rate and Bene- 

fit Plan. The participation in employe retirement benefits by the 85 

academic and 37 classified employes in this study is shown in Table 

30. During the major portion of their employment period 92 percent 

of the academic group contributed on the maximum amount of salary 

allowable compared to 95 percent of the classified; by the time of 

retirement these percentages were reduced to 85 and 89 respectively. 

The rate of contribution based on age and sex was selected by 

94 percent of the academic employes during the major portion of em- 

ployment while 78 percent of the classified employes made this selec- 

tion. These percentages for payment at the age and sex rate in- 

creased by the time of retirement to 95 for the academic and 81 for 

the classified employes. 
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Table 30. Employment Status and Choice of Contribution, Rate and Benefit Plan of 85 Academic 
Employes and 37 Classified Employes 

Portion of Salary on which Contributions were made to PERS: 

A. During Major Portion of Employment Period 

Academic Classified Total 
Number Percentage Number Percentage Number Percentage 

Maximum 78 92 35 95 113 93 
Minimum 7 8 2 5 9 7 

B. At Time of Retirement 

Academic Classified Total 
Number Percentage Number Percentage Number Percentage 

Maximum 72 85 33 89 105 86 

Minimum 13 15 4 11 17 14 

Rate of Contribution Based Upon: 

A. During Major Portion of Employment Period 

Academic Classified Total 
Number Percentage Number Percentage Number Percentage 

Age and Sex 80 94 29 78 109 89 
5 Percent 5 6 8 22 13 11 

B. At Time of Retirement 

Academic Classified Total 

Age and Sex 
5 Percent 

Benefit Plan Selected: 

Number Percentage 

81 95 
4 5 

Academic 

Number Percentage 

30 81 
7 19 

Classified 

Number Percentage 

111 91 
11 9 

Total 
Number Percentage Number Percentage Number Percentage 

Refund Annuity Plan 31 37 21 57 52 43 

Non- Refund Plan 28 33 12 32 40 33 

Full Continuance 18 21 3 8 21 17 

Partial Continuance 8 9 1 3 9 7 
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Thirty -seven percent of the academic group selected the Refund 

Annuity Plan compared to 57 percent of the classified group. The se- 

lection of the Non -Refund Plan was made by 33 percent of the academ- 

ic, 32 percent of the classified and 33 percent of the total sample. 

Twenty -one percent of the academic employes selected the Full Con- 

tinuance Plan as compared to 8 percent of the classified employes. 

Monthly Retirement Income and Annual Salary at Retirement 

The retirement incomes for the 122 employes ranged from 

$5.76 to $203. 02. The mean monthly retirement income for these 

employes was $89. 07; the median monthly income was $97. 34 or ap- 

proximately $1, 168 annually. Annual salaries ranged from $2, 100 

to $19, 000 with a median salary at retirement of $6, 650. 

As shown in Table 31, 65 employes had monthly retirement in- 

comes from PERS of less than $100. 00 and 57 employes had monthly 

retirement incomes from $100.00 to $225.00. Of these 65 employes 

who had retirement incomes of less than $100.00, 15 employes have 

retirement incomes of less than $25.00, 12 employes have retirement 

incomes of $25.00 to $49.99, 18 employes have retirement incomes 

between $50.00 and $74. 99, and 20 employes have retirement in- 

comes between $75.00 and $99.99. 

As shown in Table 31, 21 employes had annual salaries below 

$4, 000 at the time of retirement and an additional 29 employes had 



Table 31. Monthly Retirement Income from PERS and Annual Salary at Retirement 

Annual 
Salary at 

Retirement 

Monthly Retirement Income from PERS Number 
of 

Employes 

Less than 
$25.00 

$25. 00- 
49.99 

$50. 00- 
74.99 

$75. 00- 
99.99 

$100.00- 
124.99 

$125. 00- 
149.99 

$150. 00- 
174.99 

$175.00- 
199.99 

$200. 00- 
224.99 

$ 2, 000 - 3, 999 10 4 3 0 4 0 0 0 0 21 

$ 4, 000 - 5, 999 2 6 3 6 8 4 0 0 0 29 

$ 6, 000 - 7, 999 0 2 3 5 0 3 0 0 0 22 

$ 8, 000 - 9, 999 2 0 5 3 7 4 1 0 0 22 

$10, 000 - 11, 999 1 0 4 1 1 2 3 0 0 12 

$12, 000 - 13, 999 0 0 0 3 2 2 2 1 0 10 

$14, 000 - and over 0 0 0 2 1 0 1 0 2 6 

Total number 
of employes 15 12 18 20 32 15 7 1 2 122 
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salaries that ranged between $4, 000 and $5, 999 at retirement. 

The distribution of the monthly retirement income in $25.00 in- 

tervals compared to the annual salary at retirement for the total sam- 

ple of retired employes is also shown in Table 31. The less than 

$25.00 monthly retirement income category included employes who 

had salaries up to $12, 000; the $25.00 to $49.99 category included 

employes who had salaries up to $8, 000; the $50. 00 to $74.99 cate- 

gory included employes up to $12, 000 salary; and the $75.00 to 

$99.99 included employes' salaries of $14,000 and over category. 

The 2 employes who had monthly retirement incomes of $200. 00 to 

$224.99 had salaries of $14,000 or more. 

In addition to the monthly retirement income payable by PERS, 

dividends were issued in 1964 and 1965. The Office Manager of PERS 

advised the writer that PERS issued dividend payments in May of 

1964 to employes who were retired before the end of 1963, equal to 

an additional monthly payment. The second dividend payment, issued 

April 23, 1965, was to employes who were retired before the end of 

1964. This amount equalled one and one -half times a monthly check. 

Employes' Choice of Amount and Rate of Contribution on Monthly Re- 
tirement Income and the Amount Paid Into PERS 

One of the primary concerns of this study was to obtain factual 

data which indicated the employes' participation in benefits offered 
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where a choice was involved which might affect the amount of monthly 

retirement income. Since changes in the provisions of PERS con- 

cerning the amount the employe was allowed to contribute during the 

first nine and one -half years of the retirement system affected the 

total amount of money each employe had in PERS, it was desirable to 

determine what choices the employes had made. Using $1, 000 cate- 

gories of amount paid into PERS, participation in retirement benefits 

were analyzed by (1) number of employes, (2) range of retirement 

income, (3) mean of retirement income and (4) median of retire- 

ment income in relation to 

1. The maximum amount of salary contribution allowable 

2. The minimum amount of salary contribution required 

3. Contribution by age and sex rate 

4. The 5 percent rate 

for both the major portion of the employment period and at the time 

of retirement. This analysis is shown in Table 32. 

One hundred and thirteen of the total number of employes chose 

to make the maximum contribution during the major portion of the 

employment period. At the time of retirement 105 employes were 

contributing on the maximum allowed. 

One hundred and nine of the total number of employes chose the 

age and sex rate during the major portion of their employment period. 
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Table 32. Emplo} 

and An 

Amount Paid 
into PERS 

in Dollars 

Rate 

Total 

id Sex 5 Percent 
At Retirement Major Portion 

of Employment 
At Retirement 

0- 999 1 
5 

i 8.11-135.18 
8 

5,76-121.16 
8 

5.76- 121.16 

13 

5.76-135.18 
; 82.62 23.18 23.18 46.04 

123.60a 9.24 9.24 12.16 

1,000-2,999 1 63 4 2 65 
1 14,48-144,80 15.10- 28.41 24.38- 28.35 14.48-144.80 
t 81.51 24.06 26.36 79.82 
1 84.45 26.36 26.36 78.46 

3,000-4,999 ] 24 1 1 25 
40.21-138.29 86.19- 86.19 86.19- 86.19 40.21-138.29 

94.42 86.19 86.19 94.10 
91.37 86.19 86.19 91.18 

5,000-6,999 3 
11 0 0 11 

62.90-163.53 62.90- 163.53 
129.49 129.49 
136,32 136.32 

7,000-8,999 5 0 0 5 
102.93-203.02 - 102.93 -203.02 

150.79 150.79 
162.81 162.81 

9, 000 or More 3 0 0 3 

153.00- 200.43 - - 153.00- 200.43 
179.84 - - 179.84 
186. 10 - - 186.10 

Total 111 13 11 122b 

a 
Twenty yi 

Total nun 
c 
Retiremel 

; 

1 

- 

- - 
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At the time of retirement 111 employes were contributing on the age 

and sex rate. 

As anticipated when the median amounts paid into PERS in- 

creased the median monthly retirement income increased. The me- 

dian monthly income was $12.16 for the 13 employes who had paid 

into PERS less than $1,000 as compared to $186.10 for the 3 employ- 

es who had paid $9,000 or more. Monthly retirement incomes 

ranged from $5.76 for an employe in the category of under $1,000 

paid into PERS to $203.02 for an employe in the category of $7,000 

to $8,999 paid into PERS. 

Employment Service, Total Amount Paid into PERS, Monthly Retire- 
ment Income and Length of Retirement 

Significant changes have occurred in PERS on July 1, 1946, 

July 1, 1951 and January 1, 1956 regarding the salary amounts on which 

the employes were allowed to contribute. Prior service for employes 

retiring before April 8, 1953 who were not eligible for Social Securi- 

ty retirement income could be changed from $4.00 a month for each 

year of prior service credit to $6.00 if requested by the employe. 

The interrelationships of total service in years, calendar peri- 

od of service with PERS, service prior to July 1, 1946 and total 

amount contributed to PERS affects the total income recieved by the 

employes. The results of these interrelationships are shown in 
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Table 33 in the fluctuation of the median monthly retirement incomes. 

The highest median monthly retirement income of $135. 18 was 

received by the 15 employes retired 13 years or more; their retire- 

ment income ranged from $98. 39 to $144.80. The median total 

amount paid into PERS was only $1, 481 but the range of the amount 

was $51 to $2,624. This group had a median total service of 25 years 

with a median of 20 years service prior to July 1, 1946 and with a 

median of 5 years service since July 1, 1946. 

All of the employes who had been retired for 3 years or 

less were employed in a period which allowed them to contribute on 

the maximum amount for at least part of their service period. The 

group which retired most recently, a period of 1 year or less, had 

a median monthly retirement income of $132. 61 with incomes which 

ranged from $62.90 to $203. 02. They also had the largest median 

amount paid into PERS, $7,575. The range of the amount paid into 

PERS by this group was $4,442 to $11,582. The median total service 

in years for this group was 29 years, with a median of 10 years ser- 

vice prior to July 1, 1946 and with a median of 19 years service 

since July 1, 1946. 

Selection of Benefit Options and Monthly Retirement Income 

Table 34 shows that Option 1, the Non -Refund Plan, provided 

the highest mean and median monthly retirement income for the 122 

. 



Table 33. Employment Service, Total Amount Paid Into PERS, Monthly Retirement Income and Length of Retirement 

Calendar Period 
of 

Retirement 

Length of 
Time Retired 

as of 
January 1, 1966 

Total Service 
in Years 

Service Prior a,b 
to July 1, 1946 

in Years 

Service Since 
July 1, 1946 

in Years 

Total Amount 
Paid into 

PERS 

in Dollars 

Monthly Number 
Retirement of 

Income Employes 

January 1, 1965 - 0 -1 Year Range 10 -39 0 -20 10 -19 4, 442 -11, 582 $62.90 -203. 02 10 

December 31, 1965 Mean 28. 3 10.2 18. 1 7, 763 $131.26 
Median 29.0 10.0 19. 0 7, 575 $132. 61 

January 1, 1964- 1 -2 Years Range 9 -38 0 -20 9 -18 1, 162- 6, 477 14.48- 163.25 16 

December 31, 1964 Mean 25.1 8.8 16. 3 4, 062 85.90 
Median 23.5 6.0 18.0 4, 387 84.92 

January 1, 1963- 2 -3 Years Range 17 -37 0 -20 16 -18 4,378- 7,232 74.82- 172.97 6 

December 31, 1963 Mean 30. 8 14.0 16.8 5, 489 115. 32 

Median 35.5 19.0 17.0 5, 185 110. 38 

January 1, 1962- 3 -4 Years Range 9 -36 0 -20 9 -16 757- 6,809 7.74 -163.53 11 

December 31, 1962 Mean 20.4 6. 6 13.8 2, 749 57. 78 

Median 18.0 2.0 15.0 2, 661 39. 64 

January 1, 1961- 4 -5 Years Range 5 -35 0 -20 5 -15 636- 3, 735 8. 11 -131. 70 9 

December 31, 1961 Mean 25.3 11.9 13.4 2, 374 72. 18 

Median 27.0 13.0 14.0 2, 537 64. 85 

January 1, 1960- 5 -6 Years Range 7 -34 0 -20 7 -14 600- 4,579 7.29 -132.96 15 

December 31, 1960 Mean 27.5 14. 7 12.7 2, 448 75. 37 

Median 33.0 20.0 14.0 2, 455 78. 10 

January 1, 1959- 6 -7 Years Range 10 -33 2 -20 8 -13 977- 4,193 22.34- 126.86 9 

December 31, 1959 Mean 27.2 14.9 12.3 2, 689 83. 57 

Median 33.0 20.0 13.0 2, 351 87. 34 

January 1, 1958- 7 -8 Years Range 7 -32 0 -20 7 -12 474- 2,564 5.76 -111.86 11 

December 31, 1958 Mean 17.5 6.5 11.0 1, 779 47. 47 

Median 15.0 3.0 12.0 1, 949 36. 71 



Table 33. (continued) 

Calendar Period 
of 

Retirement 

Length of 
Time Retired 

as of 
January 1. 1966 

Total Service 
in Years 

Service Prior a,b 

to July 1, 1946 

in Years 

Service Since 
July 1, 1946 

in Years 

Total Amount Monthly 
Paid into 

PERS 

in Dollars 

Number 
Retirement of 

Income Employes 

January 1, 1957 - 8- 9 Years Range 27 -31 17 -20 10 -11 1, 999 -3, 380 $96.84 -111, 06 3 

December 31, 1957 Mean 29.7 19. 0 10. 7 2, 623 $103. 83 

Median 31.0 20. 0 11. 0 2, 489 $103. 58 

January 1, 1956 - 9 -10 Years Range 16 -34 0 -20 9 -18 1, 954 -6, 984 60.09 -155. 16 5 

December 31, 1956 Mean 27. 8 15. 2 12. 6 3, 394 92. 77 

Median 30.0 20. 0 10. 0 2, 090 103. 30 

January 1, 1955 - 10 -11 Years Range 29 -29 20 -20 9- 9 1, 329 -2, 463 72.86 -108. 40 3 

December 31, 1955 Mean 29.0 20. 0 9.0 1, 962 86. 00 
Median 29.0 20. 0 9. 0 2, 095 76. 75 

January 1, 1954 - 11 -12 Years Range 17 -28 9 -20 8- 8 1, 339 -2, 053 53. 17 -107. 30 5 

December 31, 1954 Mean 25. 6 17. 6 8. 0 1, 725 89. 84 

Median 28.0 20. 0 8. 0 1, 731 104. 63 

January 1, 1953 - 12 -13 Years Range 26 -27 20 -20 6- 7 1, 530 -2, 139 78.46 -105. 33 4 

December 31, 1953 Mean 26. 8 20. 0 6. 8 1, 740 97.06 
Median 27.0 20. 0 7. 0 1, 645 102.22 

Before 13 Years Range 21 -26 20 -20 1- 6 51 -2, 625 98.39- 144.80 15 

January 1, 1953 or More a Mean 24. 1 20. 0 4. 1 1, 380 127.81 
Median 25.0 20. 0 5. 0 1, 481 135. 18 

Total 122 

Retired prior to April 8, 1953 - $6. 00 a month for each year of prior service if requested. 
Retired after April 8, 1953 - $4. 00 a month for each year of prior service credit. 
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employes in this study. The median income for this group of em- 

ployes was $107.85. The range of retirement income was greater 

for this plan than any of the others, with a low of $5.76 and a high of 

$203. 02. The largest number of employes selected the Refund An- 

nuity Plan, which provided a median monthly retirement income of 

$102.93 for the 52 employes who selected this plan. 

Table 34. Benefit Option Selected and Monthly Retirement Income 
from PERS 

Option Employes Range Mean Median 

Refund Annuity 
Plan 52 $ 7.29 - 200.43 $89.75 $102.93 

Option 1, Non - 
Refund Plan 40 5.76 - 203.02 96.30 107.85 

Option 2, Full 
Continuance 
Plan 21 22.69 - 153.00 70.84 72.86 

Option 3, Partial 
Continuance 
Plan 9 33.08 - 131.12 95.60 97.88 

Total 122 5.76 - 203.02 89.07 97. 34 

Fifty -two Employes Who Chose the Refund Annuity Plan and Selected 
Variables 

The Refund Annuity Plan, which provides a reduced income to 
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the employe from his contribution in order to provide the balance of 

the annuity for the beneficiary, was selected by 52 of the 122 employ- 

es in this study. 

Table 35 shows the relationship between the retirement income 

from the Refund Annuity Plan, the length of service both prior and 

current and the amount paid into PERS. Seven employes who have 

been retired from 6 to 8 years received the lowest monthly retire- 

ment income of the 52 selecting this plan. These employes have 

length of service medians of 16 years for total service, 4 years for 

prior service, and 12 years for service since July 1, 1946, which 

were the lowest service medians in this plan. The median amount 

paid into PERS of $2, 342 by these 7 employes was also the lowest 

of the groups in this plan. 

The highest median monthly retirement income was $118.77 

for the 7 employes retired from 2 to 4 years. This group had a 

total length of service median of 34 years with a median amount 

paid into PERS of $4, 687. However, the highest median amount paid 

into PERS was $5, 119 by the 15 employes retired from 0 to 2 years. 

The range of amount paid into PERS for these 15 employes was 

$1, 162 to $9, 015 compared to the range of $970 to $3, 640 for the 7 

employes with the lowest median. 

The median monthly retirement income of the group retired the 

shortest period was $102. 93 compared to the longest period with a 



Table 35. Fifty-two Employes Who Chose the Refund Annuity Plan and Selected Variables 

Length of Retirement 
as of January 1, 1966 

Total Service 
in Years 

Service Prior a, b 
to July 1, 1946 

in Years 

Current 
Service Since 
July 1, 1946 

in Years 

Total Amount 
Paid into PERS 

in Dollars 

Monthly 
Retirement 

Income 
in Dollars 

Academic 
Employes 

Classified 
Employes 

Total 
Number 

of 
Employes 

0 - 2 Years Range 9 - 39 0 - 20 9 - 19 1, 162 - 9, 015 14.48 -200.43 10 5 15 

Mean 27 10 17 4,976 103.71 
Median 27 9 18 5, 119 102.93 

2 - 4 Years Range 11 - 37 0 - 20 11 - 17 757 - 7, 232 7.74- 172.97 4 3 7 

Mean 25 11 14 3, 926 89.67 
Median 34 18 15 4, 687 118.77 

4 - 6 Years Range 5 - 35 0 -20 5 -15 600 - 4, 579 7.29 -132.96 6 6 12 

Mean 25 13 12 2, 512 81.74 
Median 33 20 14 2, 682 105.28 

6 - 8 Years Range 11 - 33 0 - 20 11 - 13 970 - 3, 640 13.26- 126.86 3 4 7 

Mean 20 8 12 2, 219 59.14 
Median 16 4 12 2, 342 42.91 

8 - 10 Years Range 16 - 34 0 - 20 9 - 18 1, 954 - 6, 984 40.21- 155.16 2 2 4 

Mean 27 14 13 3, 746 100.94 
Median 30 18 13 3, 023 104.20 

10 - 12 Years Range 17 - 28 9 - 20 8 - 8 1, 339 - 1, 773 53..17- 106.11 2 1 3 

Mean 24 16 8 1, 614 87.97 
Median 28 20 8 1, 730 104.63 

12 or More 
Years' 

Range 
Mean 

25 - 27 

26 

20 - 20 
20 

5 - 7 

6 

1, 475 - 2, 
1,942 

625 98.39 -106.10 
102.73 

4 0 4 

Median 26 20 6 1,835 103.22 

Total Range 5 - 39 0 - 20 5 - 19 600 - 9, 015 7.29- 200.43 31 21 52 

Mean 25 12 13 3, 373 89.55 
Median 27 17 14 2, 596 102.02 

a 
Retired prior to April 8, 1953 - $6. 00 prior service credit if requested by employes who are not eligible for Social Security. 
Service prior to July 1, 1946 - $4.00 prior service credit. 
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median of $103. 22. Although the factors of median total lengths of 

service varied by only 1 year, the median amount paid into PERS is 

$5, 119 for the group with the shortest period retired and $1,835 for 

the group with the longest period of retirement. The prior service 

median for the most recently retired was 9 years as compared to 20 

years for the employes retired the longest period. The interrelation- 

ship of the variables of time of service on the amount contributed 

to PERS and the resulting retirement incomes are shown in 

Table 35 by the categories of the 2 year intervals of length of retire- 

ment. 

Forty Employes Who Chose Option 1, the Non -Refund Plan and 
Selected Variables 

Of the four plans which could be selected, the Non -Refund Plan 

provides the highest monthly retirement income to the employe and 

does not have any provision for payments to a beneficiary. Because 

the other plans, Refund Annuity, Full Continuance and Partial Con- 

tinuance, provide benefits beyond the life of the employe, they give 

reduced amounts according to the respective plans. Therefore only 

the Non- Refund Plan selected by 40 of the 122 employes in this sam- 

ple could be used to calculate the amount of retirement income an 

employe received as a result of his contribution to PERS. 

The monthly retirement income of these 40 grouped by length 
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of retirement was divided into prior service pension; current service 

pension, the amount from employer's contribution to PERS; and an- 

nuity, the amount from the employe's contribution to PERS. 

The following correction factors supplied by PERS were used 

in calculating prior retirement credit for employes retired before 65 

years of age: the number of years of prior service multiplied by 

$4. 00 or $6. 00 and the corresponding percentage according to age 

and sex. 

Years Sex Percentage of Total 

61.25 Male 73.72 
Female 76. 64 

62.00 Male 78.08 
Female 81.17 

62.25 Male 79.70 
Female 82.58 

63.00 Male 84.57 
Female 86.83 

64.00 Male 91.83 
Female 93.07 

The current service pension and the annuity were obtained by 

subtracting the prior service pension from the monthly retirement 

income and dividing the remainder by 2. 

Table 36 shows that the monthly retirement income excluding 

prior service pension was highest for the most recently retired 

employes. These 6 employes had a range of $2.4. 38 to $142. 10 for the 

combined retirement income from current service pension and 
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Table 36. Forty Employ 

Length of Number 
Retirement in Emploi 

Years as of 

January 1, 1966 

Monthly 
Retirement Income 

Excluding 
Prior Service 

in Dollars 

Amount 
Attributed to 
Prior Service 

Pension 
in Dollarsc 

Current Service 
Pension 

in Dollars 

Annuity 
in Dollars 

0- 2 6 24. 38 -142. 10 0 - 72.00 12. 19 -71.05 12.19 -71.05 
77. 19 20. 00 38. 60 38.60 
64.58 0 32.29 32.. 29 

2- 4 6 9 20.88- 77.98 0 - 64.00 10.44 -38.99 10.44 -38.99 
50. 01 24.00 25. 00 25. 00 

46.22 16.00 23. 11 23.11 

4- 6 3 7 19. 15- 38.78 20.00- 80.00 9. 58 -19. 39 9.58 -19.39 
31.98 56.00 15.99 15.99 

38.01 68.00 19.00 19.00 

6- 8 7 0 5.76- 40.40 0 -80.00 2.88 -20.20 2.88 -20.20 
21. 11 28.00 10. 56 10.56 

19. 64 12.00 9. 82 9.82 

8 -10 2 5 28.84- 31.06 68.00- 80.00 14.42 -15.53 14.42 -15.53 
29.95 72.00 14.98 14.98 

29.95 72.00 14.98 14.98 

10 -12 2 ) 27.30- 28.40 80.00- 80.00 13.65 -14.20 13.65 -14.20 
27.85 80.00 13.92 13.92 

27.85 80.00 13.92 13.92 

12 or More 
a 

14 ) 1. 16- 32.47 
b 80.00- 120. 00 .58 -16.24 .58 -16.24 

18. 29 111.43 9. 14 9. 14 

20. 36 120.00 10. 18 10. 18 

Total 40 1. 16- 142.10 0 -120.00 . 58 -71.05 .58 -71.05 
34.46 62. 30 17.23 17.23 

26.94 76.00 13.47 13.47 

a 
Thirteen of this gn 

advantage for every year 
b 

Of these 13, 2 did 
c 
Highest prior servi< 
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annuity with a median of $64.58 compared to the group of 14 employes 

retired the longest period of time who had a combined current ser- 

vice pension and annuity retirement income which ranged from $1.16 

to $32.47 with a median of $20.36. Yet the medians of total length of 

service were 18 years for those most recently retired and 24 years 

for those retired the longest period. 

The median combined monthly retirement income of $19.64 

from current service pension and annuity was lowest for the 7 em- 

ployes who were retired from 6 to 8 years. Their median length 

of service was 15 years for total service, 3 years for prior ser- 

vice and 12 years for current service. 

By excluding the prior service factor the retirement benefits 

from the employe's participation were readily observable. 

Summary 

Member ship 

Of the 122 employes in this study there were some differences 

in members and prospective members. The prospective members 

had a higher ratio of academic employes than did the members and 

a greater percentage of males than the members. 

There was little difference in the median ages at retirement; 

median ages were 66.75 years for members and 67.00 years for 
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prospective members. The length of time retired in years differed 

by only 0. 25 years, with the prospective members having a median of 

5.75 years compared to 5.50 years for the members. The median 

length of total service, prior service and service under PERS was 

greater for the prospective members than for the members. 

The prospective members had a higher median monthly retire- 

ment income than the members; these medians were $100.66 for pro- 

spective members and $94. 13 for members. The median salary at 

retirement was higher for prospective members than for members; 

the prospective members' median salary was $8, 340 and the mem- 

bers' median salary was $6, 354. The prospective members also had 

a higher median for amount paid into PERS than did the members. 

A greater percentage of the members paid on the maximum 

amount allowable during the major portion of their employment period 

as well as at the time of retirement than did the prospective mem- 

bers. Ninety -eight percent of the members paid on the maximum 

amount allowable during the major portion of the employment period 

as compared with 81 percent of the prospective members. At the 

time of retirement 91 percent of the members paid on the maximum 

amount allowable compared to 75 percent of the prospective members. 

Ninety -four percent of the prospective members contributed at the 

rate based on age and sex for the major portion of their employment 

period and also at the time of retirement as compared to 87 percent 
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of the members who contributed at the age and sex rate for the major 

portion of their employment period and 90 percent at the time of re- 

tirement. 

The Refund Annuity Plan was selected by more members and 

prospective members than any of the other three plans. 

Sex 

Tha analysis of data according to records of 76 males and 46 

females separately indicated there were some differences in the pat- 

terns of retirement for the sample of 122 for these two groups. Of 

the 86 members of the Association 47 were males and 39 were fe- 

males. In the comparison of the number of female members of the 

Association to the total number of females in this study, 85 percent 

were members of the Association. The comparison for males showed 

65 percent of the total male sample were members of the Association. 

Eighty percent of the males and 52 percent of the females were 

academic compared to 20 percent of the males and 48 percent of the 

females who were classified. 

There was a difference of only 1 year in the median age at 

retirement for males and females; for males it was 66.50 years and 

for females it was 65.50 years. The females had a wider range of 

age at retirement than did the males; the range was 61.25 to 76.50 

years for females as compared to 65.00 to 71.00 years for the males. 
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Comparison of data on the number of years retired indicated 

only 0.5 years difference in the medians with males retired 5.5 years 

and females 6. 0 years. The males had a median total length of ser- 

vice of 27.5 years which was 3. 5 years longer than the median for 

females. In comparing records of prior service the median for males 

was 20.00 years and for females 13.5 years. Length of employment 

medians under PERS were 13 years for the males and 12 years for 

the females. 

The males had a higher range of monthly retirement income and 

a higher median monthly retirement income than the females. This 

was also true of salary at retirement; median salary at retirement 

for males was $8, 102 and for females was $5, 170. 

Median amounts paid into PERS were about the same for the 

females and for the males. These medians were $2,476 and $2,458 

respectively. The females had a wider range in amounts paid into 

PERS with $51 to $11,582 as compared to $227 to $11,213 for the 

males. 

For the major portion of the employe's period of service about 

the same proportion of males and females contributed on the maxi- 

mum amount of salary allowable. Seventy -one males contributed on 

the maximum amount of salary for the major portion of their employ- 

ment period; 5 males changed to the minimum amount by the time 

of retirement. Forty -two females contributed on the maximum 
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amount of salary for the major portion of their employment period; 

3 females changed to the minimum amount by the time of retire- 

ment. The records of selection of rate of contribution to PERS indi- 

cated similarity in percentage between males and females on the rate 

based on age and sex. 

The benefit options which were more likely to be selected by 

females were the Refund Annuity Plan and Option 1, the Non -Refund 

Plan. Along with these two choices, males also selected Option 2, 

the Full Continuance Plan. 

Length of Service 

The sample population of 122 had a length of service which 

ranged from 5 to 39 years with a mean of 25 years and a median of 

26 years. The length of service records of the 122 employes showed 

that 87 had more than 20 years of service and of these, 42 had more 

than 30 years of service. The median total length of service for the 

interval of 21 to 30 years was 26 years, and with PERS was 8 years. 

The median length of service for the interval of 31 to 40 years was 

34 years, and with PERS was 14 years. A large portion of the sam- 

ple for the study had years of service prior to July 1, 1946. Prior 

service medians were 20 years for both the categories. 

The members of the Association had the largest number of their 

membership in the total length of service period of 21 to 30 years. 
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The prospective member group had the largest number of their group 

in the total length of service period of 31 to 40 years. Of the 85 aca- 

demic employes in this study, 86 percent worked for over 20 years 

total length of service, as compared to 38 percent of the classified 

employes who had worked for over 20 years total length of service. 

The data indicated that more of the males were employed longer than 

were females. 

The median age at retirement for all the employes regardless 

of length of service was above 65 years. The median of the number 

of years retired was highest for the employes who were in the total 

length of service category of 21 to 30 years, 11.50 years. The range 

in years retired for employes in this category was 0.25 to 18.50 

years. 

The median monthly retirement income and the range of retire- 

ment income increased as years of service accumulated. The median 

monthly retirement income for the 42 employes who had served 31 to 

40 years was $112. 60. Median salary at retirement was also greater 

for employes who had served longer. The lower ranges of salaries 

were similar regardless of the length of service intervals. 

As length of service increased, the amount paid into PERS in- 

creased. There was a great variation in range in amount paid into 

PERS in each of the length of service intervals. A greater percent- 

age of the employes who had worked more than 20 years contributed 
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on the maximum amount of salary during the major portion of their 

employment period than did the employes who had served 20 years or 

less. A greater percentage of the employes who worked more than 20 

years also contributed on the age and sex rate than did the employes 

who worked 20 years or less. The Refund Annuity Plan, Option 1, the 

Non - Refund Plan and the Full Continuance Plan were most often chosen. 

Employment Status 

Seventy percent of the 122 employes were academic and 30 

percent were classified. 

In comparison to the academic employes, more of the classified 

employes were female; were members of the Association; were 

younger at the time of the study; had less median total length of ser- 

vice as well as median prior service; had less median salary and 

lower range of salary at retirement; had lower median amount paid 

into PERS; and had lower median monthly retirement incomes. 

There were little differences in the two groups in relation to 

median age at retirement or length of service since July 1, 1946. 

Although over 90 percent of both groups contributed on the 

maximum amount of salary during the major portion of their employ- 

ment period, more of the academic employes selected the rate of 

contribution based on age and sex than did the classified employes, 

and fewer of the academic selected the Refund Annuity Plan than did 

the classified. 
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Monthly Retirement Income and Annual Salary at Retirement 

The retirement incomes for the 122 employes ranged from 

$5.76 to $203. 02. The mean monthly retirement income for these 

employes was $89. 07; the median monthly income was $97. 34 or ap- 

proximately $1, 168 annually. Annual salaries ranged from $2, 100 

to $19, 000 with a median salary at retirement of $6, 650. Sixty -five 

employes had monthly retirement incomes from PERS of less than 

$100.00 and 57 employes had monthly retirement incomes from 

$100.00 to $225.00. 

Twenty -one employes had annual salaries below $4, 000 at the 

time of retirement and an additional 29 employes had salaries that 

ranged between $4, 000 and $5, 999 at retirement. 

The less than $25.00 monthly retirement income category in- 

cluded employes who had salaries up to $12, 000, but the two employ- 

es who had monthly retirement incomes of $200. 00 to $224.99 had 

salaries of $14, 000 or more. 

Employes' Participation in Retirement Benefits and 
Retirement Income 

One hundred and thirteen of the total number of 122 employes 

chose to make the maximum contribution during the major portion of 

the employment period. At the time of retirement 105 employes were 

contributing on the maximum allowed. 
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One hundred and nine of the total number of employes chose the 

age and sex rate during the major portion of the employment period. 

At the time of retirement 111 employes were contributing on the age 

and sex rate. 

As anticipated when the median amounts paid into PERS in- 

creased the median monthly retirement income increased. The me- 

dian monthly income was $12.16 for the 13 employes who had paid 

into PERS less than $1, 000 as compared to $186.10 for the three 

employes who had paid $9, 000 or more. Monthly retirement incomes 

ranged from $5.76 for an employe in the category of under $1, 000 

paid into PERS to $203. 02 for an employe in the category of $7, 000 

to $8,999 paid into PERS. 

The interrelationships of total service in years, calendar per- 

iod of service with PERS, service prior to July 1, 1946 and total 

amount contributed to PERS affects the total income received by the 

employes. 

The highest median monthly retirement income of $135. 18 was 

received by the 15 employes retired 13 years or more; their retire- 

ment income ranged from $98. 39 to $144.80. The median total 

amount paid into PERS was only $1,481 but the range of the amount 

paid was $51 to $2, 624. This group had a median total service of 25 

years with a median of 20 years service prior to July 1, 1946 

and with a median of 5 years service since July 1, 1946. 
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All of the employes who have been retired for 3 years or 

less were employed in a period which allowed them to contribute on 

the maximum amount for at least part of their service period. The 

group which retired most recently, a period of 1 year or less have 

a median monthly retirement income of $132. 61 with incomes which 

ranged from $62.90 to $203. 02. They also had the largest median 

amount paid into PERS, $7, 575. The range of the amount paid into 

PERS by this group was $4,442 to $11,582. The median total service 

in years for this group was 29 years with a median of 10 years ser- 

vice prior to July 1, 1946 and a median of 19 years service since 

July 1, 1946. 

Option 1, the Non - Refund Plan, provided the highest mean and 

median monthly retirement income for the 122 employes in this study. 

The median income for this group of employes was $107. 85. 

Regardless of the reduced present retirement income from 

their contribution to PERS, 52 employes selected the Refund Annuity 

Plan. In relation to length of time retired, the median monthly re- 

tirement income of the group retired the shortest period was $102.93 

as compared to group retired the longest period with a median of 

$103. 22. Although the factors of median total length of service vary 

by only one year for these two groups the median amount paid into 

PERS was $5, 119 for the group with the shortest period of retirement 

and $1,835 for the group with the longest period of retirement. The 
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prior service median for the most recently retired was 9 years as 

compared to 20 years for the employes retired the longest period. 

The monthly retirement income of the 40 who selected the Non - 

Refund Plan, grouped by length of retirement was divided into prior 

service pension; current service pension, the amount from employ- 

er's contribution; and annuity, the amount from the employe's con- 

tribution to PERS. 

The monthly retirement income excluding prior service pen- 

sion was highest for the most recently retired employes. These 6 

employes had a range of $24. 38 to $142.10 for the combined retire- 

ment income from current service pension and annuity with a median 

of $64.58. This is in comparison to the group of 14 employes retired 

the longest period of time who had a combined current service pen- 

sion and annuity retirement income which ranged from $1.16 to 

$32. 74 with a median of $20. 36. Yet the medians of total length of 

service were 18 years for those most recently retired and 24 years 

for those retired the longest period. 

The median combined monthly retirement income of $19. 64 

from current service pension and annuity was lowest for the 7 

employes who were retired from 6 to 8 years. Their median 

length of service was 15 years for total service, 3 years for prior 

service, and 12 years for current service. 
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By excluding the prior service factor the retirement benefits 

from the employe's participation were readily observable. 
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PART II 

Description of Sample 

This second part of the study focuses on the retired employe's 

combined income from PERS and Social Security. Since retirement 

income from the employer's retirement program and Social Security 

is often used as a basis of comparison to salary while employed and 

since the amounts from Social Security could not be obtained from 

PERS and are not included in Part I it was desirable to obtain these 

three factors from a group of retired employes. 

The sample population for Part II of this study consisted of re- 

tired employes of Oregon State University who were in attendance at 

the March 1, 1966 meeting of the Association of Oregon State Univer- 

sity Retired Persons. 

Procedure 

A questionnaire was developed around the key factors of retire- 

ment income from PERS, retirement income from Social Security 

and salary at retirement with a relation to retirement living. This 

questionnaire was reviewed by the Chairman of the Health and Wel- 

fare Committee of the Association of Oregon State University Retired 

Persons, the Acting Chairman of the Department of Home Manage- 

ment of the School of Home Economics of Oregon State University, 
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the Statistical Consultant for this study, the Director of Business Af- 

fairs of Oregon State University and the Oregon Extension Home 

Management Specialist. 

The questionnaire was pretested with one retired employe and 

was revised as it is shown in Appendix V. 

Prior to administration, the questionnaire was explained brief- 

ly by the writer and then it was completed by the retired employes 

in the presence of the writer. Copies of the notice of the Association 

meeting for March 1, 1966 and the writer's introductory remarks are 

shown in Appendix III and IV respectively. 

A total of 40 questionnaires were completed, of these 33 par- 

ticipants qualified for the study by being retired from Oregon State 

University and by membership in PERS; however 4 of these 33 who 

qualified did not answer the question on salary at retirement. The 

end sample was 29 retired employes. 

The data for the end sample of the 29 respondents for Part II 

of the study were transferred to IBM code sheets and subsequently 

analyzed statistically. 

Findings 

Characteristics of the Sample 

This section includes the analysis of descriptive and recall data 
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from the 29 members of the Association who comprised the end sam- 

ple of Part II of this study. 

Of the 29 respondents, 10 were males and 19 were females; 

and 16 were retired academic employes and 13 were retired classi- 

fied employes as shown in Table 37. 

The present age of the respondents ranged from 65 to 83 years 

with a mean of 72. 75 years and a median of 73 years. Their range 

of age at retirement was 62.0 to 72.5 years with a mean of 66. 25 

and median of 66. 00 years. A variation from 0.25 to 16 years was 

recorded for the length of time retired; however, the mean was 6.50 

years and the median was 6. 25 years. 

The mean and median length of service with the State of Oregon 

was 26 years for the 29 retired employes, yet they had a range of 

length of service from 7 to 45 years. 

The monthly retirement income from PERS ranged from $6. 61 

to $162.81 with a mean of $72.40 and a median of $75. 18. These 29 

employes received monthly retirement incomes from Social Security 

which ranged from 0 to $136. 00 with a mean of $102.,57 and a me- 

dian of $117.80. Monthly retirement income from these two sources 

gave a combined monthly retirement income which ranged from 

$64.00 to $297.81; a mean of $176.41 and a median of $185.88. 

These figures would result in annual retirement income from PERS 

and Social Security which ranged from $768 to $3, 574; a mean of 
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;e, 

)66 

Length 
of Public 
Service 

in Years 

Monthly 
Retirement 
Income from 

PERS 

in Dollars 

Monthly 
Retirement 

Income from 
Social Security 

in Dollars 

Total Monthly 
Retirement Income 

from PERS and 
Social Security 

in Dollars 

Total Annual 
Retirement Income 

from PERS and 
Social Security 

in Dollars 

Percentage 
of Salary 

at 
Retirement 

)0 7.00 -31.00 7.29- 108.00 76.00- 103.00 101. 69- 211.00 1, 220 -2, 532 46 -84 

19.00 55.28 93. 24 152. 84 1, 834 64 

19.00 52.92 94.40 149.32 1, 792 62 

)0 11.00 -45.00 6.61- 112.74 98.50- 136.00 127.10- 234.74 1, 525 -2, 817 30 -65 

26. 75 60.62 118. 26 178.88 2, 147 47 

24.50 73.18 121.00 179.75 2, 157 47 

)0 10.00 -39.50 13.26- 141.55 00.00- 124.00 137.26- 236.67 1, 647 -2, 840 27 -43 

31. 00 94.70 94.98 189.68 2, 276 34 

33.50 103.60 114.95 204.75 2, 457 34 

00 12.00-41.00 20.00-162.81 00.00- 135.00 64.00- 297.81 768 -3, 574 8 -36 

26. 00 78. 97 93.31 174.95 2, 099 22 

24.00 71.00 128.40 185.88 2, 231 23 

)0 7.00 -45.00 6.61- 162.81 00.00- 136.00 64.00- 297.81 768 -3, 574 8 -84 

26.00 72.40 102.57 176.41 2, 117 40 

26.00 75. 18 117.80 185.88 2, 231 36 
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$2, 117 and median of $2, 231 annually. 

The percentage the combined retirement income from PERS 

and Social Security was of the salary at retirement was calculated for 

each of the respondents; the resulting median was 36 percent and the 

mean was 40 percent. 

Table 37 also shows the comparison of retirement incomes for 

employes grouped by salary at retirement. The median of retire- 

ment income from PERS and Social Security did not follow the same 

trends according to groupings. 

The median combined annual retirement income from PERS and 

Social Security increased as the salary at retirement increased up to 

the $8,000 and above group which received a lower median retirement 

income from PERS and Social Security than the $6, 000 to $7,999 

group. 

The percentage of annual retirement income from PERS and 

Social Security to salary at retirement decreased as the amount of 

salary at retirement increased, starting with a median of 62 percent 

for $2,000 to $3,999 category and progressing downward to 23 per- 

cent for the $8, 000 and above category. 

Retirement Living 

Only 9 of the 29 respondents were employed part time and 

none of the respondents were employed full time. Seven of the retired 



86 

employes in this sample were married, 14 were widowed and 8 were 

single. Six of the respondents fully support dependents while 3 par- 

tially support dependents. The data recording living arrangements 

indicated that 66 percent of these retired employes fully owned their 

homes, 3 percent were buying, 28 percent were renting and 3 percent 

had no financial responsibility for housing. 

Participation in the programs offered by Basic Medicare, 

Voluntary Medicare and Blue Cross Group Plan were checked by 66 

percent of the 29 respondents. Other programs had 52 percent 

participation. 

Sufficiency of total retirement income for housing, food, 

clothing and medical expenses as indicated by the respondents was 

insufficient for 72 percent and sufficient for 28 percent of the re- 

tired employes. Fifty -nine percent of the respondents indicated 

their general living was "not as well" as before retirement. 

Summary 

In the comparison of retirement incomes for 29 employes 

grouped by salary at retirement, the medians of retirement income 

from PERS and from Social Security did not follow the same trends 

according to groupings. The median combined annual retirement 

income from PERS and Social Security increased as the salary at 

retirement increased up to the highest income category where a 
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decrease was shown. 

The percentage of annual retirement income from PERS and 

Social Security to salary at retirement started with a median of 

62 percent for salaries at the time of retirement of below $4, 000 

and decreased to 23 percent for salaries above $7,999. 

Participation in the programs offered by Medicare and Blue 

Cross Group Plan were indicated by the majority of the respondents. 

Seventy -two percent indicated that their total retirement income was 

insufficient for the necessary living expenses. 
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CONCLUSIONS 

In general the retirement income of university retired employes 

is determined by the amount of contribution of the employe and em- 

ployer, the yield of the contribution and the benefit option selected by 

the retired employe. In turn, the amount of contribution of the em- 

ploye is influenced by salary, sex, length of service and contribution 

plan selected. 

In this study all of these factors influenced the total retirement 

income of the 122 retired employes. Some of the most significant 

factors are the following: 

1. The total length of employment and the calendar period when 

service was accrued. 

The employe's service period was divided into prior service 

and current service. Provisions for retirement benefits varied ac- 

cording to the calendar years when this service was accumulated. 

2. Amount paid into PERS, especially for those who had more 

recent service. 

For the 122 employes in this study, besides length of service, 

the amount paid into PERS was determined by the salary, sex and 

amount and rate of contribution. The retired employes in this study 

as a group selected the PERS provisions which purchased the maxi- 

mum retirement benefits. 
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3. The benefit options selected. 

The retirement incomes from the benefit plans selected varied 

as would be expected in accordance with the provisions of each plan. 

The complexity of the interrelated factors influencing retire- 

ment incomes could be further researched to give more insight into 

how the retirement system works out in practice; this might include 

the disability coverage and the fringe benefits. Research might also 

be desirable to ascertain means of increasing the employes' under- 

standing of the retirement benefits. 
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APPENDIX I 

Part I Form Sheet for Statistical Data 



SCHOOL OF HOME ECONOMICS 
OREGON STATE UNIVERSITY 
CORVALLIS, OREGON 
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RECORD NUMBER (1) 
DECEMBER, 1965 

QUESTIONS REGARDING OREGON PUBLIC EMPLOYES 
RETIREMENT SYSTEM PENSION INCOME FOR THE RETIRED OF 

OREGON STATE UNIVERSITY, 1965 

1 -1 

1 -2 

date of retirement? 

age at retirement? 

1-3 male 
female 

1 -4 academic employe 
non -academic employe 

annual salary at retirement? 

total length of public employment in Oregon? 

length of public employment in Oregon prior to 
July 1, 1946? 

1 -8 total amount paid into OPERS by the employe? 

1 -9 The amount paid by the employe into OPERS for the major por- 
tion of his employment period was: 

the maximum allowed 
the minimum allowed 

1 -10 At the time of retirement, the employe was paying: 

the maximum amount allowed 
the minimum amount allowed 

1 -11 For the major portion of his employment period the assigned 
rate of contribution was based on: 

age and sex 
5% 

1 -5 

1 -6 

1 -7 
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Form Sheet. Continued 

1 -12 The assigned rate of contribution at the time of retirement was 
based on the following: 

age and sex 
5% 

1 -13 amount of monthly payment from OPERS to the 
retired employe? 

1 -14 Which of the following plans was selected for payment of the 
retirement income? 

Refund Annuity 
Option 1 (Non- Refund) 
Option 2 (Full Continuance Plan) 
Option 3 (Partial Continuance Plan) 
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APPENDIX II 

Part I Instructions for Completing Form Sheet 
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INSTRUCTIONS FOR COMPLETING QUESTION SHEETS 

Complete one blue question sheet for each retired employe on 

the enclosed list. 

Questions 1 -1, 1 -2, 1 -5, 1 -6, 1 -7, 1 -8 and 1 -13 are to be com- 

pleted by filling in the information requested. 

Questions 1 -3 , 1 -4, 1 -9, 1 -10, 1 -1 1, 1 -12 and 1 -14 are to be 

completed by checking (V) the answer appropriate for this employe. 

In question 1 -4, check(./) academic if the employe was a teach- 

er or in an administrative capacity in education; check (4) non -aca- 

demic if the major duties of the employe were clerical, maintenance, 

mechanical, law enforcement, fire fighting, janitor, etc. 

Please return all forms in the enclosed self -addressed enve- 

lope to: 

Mary R. Hendrickson 
C/o Dr. Helen Wells, Acting Chairman 
Department of Home Management 
School of Home Economics 
Oregon State University 
Corvallis, Oregon 97331 

(Telephone: 754 -1201) 

Thank you! 
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APPENDIX III 

Notice of March 1, 1966 Meeting of the Association 

of Oregon State University Retired Persons 



TO: 

WHAT: 

WHERE: 

WHEN: 

BRING: 

PROGRAM: 
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Corvallis, Oregon 
February 23, 1966 

Members of Association of OSU Retired Persons (OSEA 
97) 
Potluck Dinner for ALL Members and Other Interested 
Retiree s 

Methodist Church (Martha Room) - Northeast Entrance, 
Ground Floor 
TUESDAY, MARCH 1, 6:00 P.M. 

Hot Dish or Salad or Dessert, and own Table Service. 
(Coffee, Tea Furnished) 
Fellowship, Singing, Fun, - AND Some Very Important 
Business 

At a recent meeting in Salem, attended by a representative of 
this group and one from OSEA, the Secretary of the "Interim Legis- 
lative Fiscal Committee," in answering a question asked by our rep- 
resentative, stated that his committee is aware of the financial prob- 
lem of current retirees, but is not giving any attention to the im- 
provement of the retirement income of persons who have already re- 
tired. (Although that committee is doing extensive work on revising 
and amending the present retirement law to improve retirement bene- 
fits for state employees still on the job) 

Our only hope to have our own state retirement incomes in- 
creased is to present basic factual information from which a proposed 
amendment to the State Retirement Act may be developed for presen- 
tation to this committee. 

This March 1 meeting, therefore is probably the most important 
one of any we have had in the past, or will likely have in the forsee- 
able future. 

PLEASE COME SO WE MAY INDIVIDUALLY AND JOINTLY 
TRY TO HELP OURSELVES 

Interested Non -Member retirees are also invited to attend. 

Mabel C. Mack 
Chm. Program Committee 

Ralph S. Besse Nina Rebmen 
Chm. Health & Welfare Committee Secretary 
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APPENDIX IV 

Explanation of Part II Questionnaire 
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Introductory Remarks by the Writer Before Administering the Ques- 

tionnaire on "Family Economics in Retirement." 

We appreciate your interest and cooperation in this study of the 

retirement income from Oregon Public Employes Retirement System. 

We are not asking you to give your name, therefore specific informa- 

tion will not be identifiable. The data will be summarized. Since 

literature on the adequacy of retirement income speaks in terms of 

the percentage of income during employment, we need to know your 

last salary. It is very important to have all information completed 

accurately. 

The questionnaires are to be completed by each person who is a 

member of Oregon Public Employes Retirement System. 
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APPENDIX V 

Part II Questionnaire 



Oregon State University 
School of Home Economics 
Department of Home Management 
March 1, 1966 

Family Economics in Retirement 

1. Iama: 
member of the Association of Oregon State University 
Retired Persons 

visitor 

2. My present age is: 

years 

3. Sex: (check below) 

male 

female 

4. Marital status: (check below) 

married 
widowed 

single 
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5. I am: (check as many as apply) 

a retired employe of Oregon State University 

the survivor of a retired employe of Oregon State University 

the wife of a retired employe of Oregon State University 

the husband of a retired employe of Oregon State University 

other (specify) 

6. (check one) 

I receive a monthly retirement income from the Oregon 
Public Employes Retirement System 

I do not receive a monthly retirement income from the 
Oregon Public Employes Retirement System 
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7. My total length of employment with the State of Oregon was: 

years 
8. My employment with Oregon State University was: 

(check as many as apply) 

academic 

civil service 
other (specify) 

9. My annual salary at the time of retirement from Oregon State 
University was: 

$ 

10. I have been retired from Oregon State University: 

years 

is the amount of my monthly retirement income from 
the Oregon Public Employes Retirement System 

is the amount of my monthly retirement income from 
Social Security 

12. (check one) 

I receive a monthly retirement income from the United 
States Civil Service Retirement System 

I do not receive a monthly retirement income from the 
United States Civil Service Retirement System 

13. My total retirement income is: (check one) 

sufficient to pay housing, food, clothing and medical 
expense 

insufficient to pay housing, food, clothing and medical 
expense 

14. Check the statement which best describes your present living 
arrangement: 

I fully own the housing in which I live 

I am buying the housing in which I live 

11. $ 

$ 
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I rent the housing in which I live 

I have no financial responsibility for the housing in which 
I live 

15. How many people besides yourself do you fully or partially 
support? 

number you fully support 

number you partially support 

16. I have membership in the following medical and health insurance 
plans: (check as many as apply) 

Medicare(basic plan, hospital insurance) 

Medicare (voluntary supplementary plan, doctor's bills) 

Blue Cross (group plan) 

T. I. A. A. (Teachers Insurance and Annuity Association, 
group plan) 

other (specify) 

17. I am presently employed:(check as many as apply) 

full time, with pay 

part time, with pay 

volunteer full time, without pay 

volunteer part time, without pay 

not employed 

other (specify) 

18. In general, I am living: (check one) 

better than before retirement 
as well as before retirement 
not as well as before retirement 

Please review the questionnaire and determine if you have answered 
every question. 

Thank you for your participation. 


