
Tennifer D. Gilden for the degree of Master of Arts in Applied
Anthropology presented on December 4, 1996. Title: Environment,
Symbolism, and Changing Gender Ro es in Ore on's Santiam Canyon.

Abstract approved

AN ABSTRACT OF THE THESIS OF

Courtland L. Smith

In the early 1990s, a cutback in harvestable timber led to
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Santiam Canyon. This ethnographic study uses symbolic anthropology
and cultural ecology to examine the changing relationships among the
timber industry, timber communities, and gender roles.

Timber-dependent economies have always struggled to remain
economically viable; however, the symbolic ideal of long-term
community stability has not been attainable. Timber industry culture,
embodied in its system of symbols and values, encourages many men
to remain in the industry despite economic downturns. The same
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Symbolism within the timber industry, and academic research
about the timber industry, have masked the importance of women's
roles. However, their strength in stabilizing the timber family and
community is a vital force, helping communities adapt to rapid change
and preserving the culture of the timber community itself.
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ENVIRONMENT, SYMBOLISM, AND CHANGING
GENDER ROLES IN OREGON'S SANTIAM CANYON

CHAPTER 1:
BACKGROUND

1.1 Introduction

Timber communities in the Pacific Northwest have experienced
economic fluctuations and dramatic cultural, technological and
ecological changes throughout their histories. The late 1980s and early
1990s have proven particularly difficult for timber workers and their
families. Government regulations, increased mechanization,
fluctuating market forces and negative public opinion have created an
atmosphere in which many residents of timber towns feel
apprehensive and uncertain about the future.

Timber production is primarily a male enterprise, and most
popular literature and academic studies relating to timber have focused
on men. Often, academic studies of occupational culture, community
stability, and timber policy refer to women only in passing, relegating
them to a background role in which their power, potential, and diverse
functions within the community are neglected. In the popular
literature that shapes outward symbols of the timber industry, women
are frequently absent.

Women in timber communities are becoming increasingly
influential, and are, sometimes reluctantly, exercising greater control
over the future of their towns and their families. Due in part to the
industry's culture, the burden of adapting to economic change often
falls most heavily on women's shoulders. Their supporting role is
becoming increasingly important for the survival of timber
communities and culture.

This study focuses on symbolic representations of gender roles
and industry values to offer a holistic, ethnographic examination of the
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ways in which women and their families in the Santiam Canyon
several small towns from Mehama to Idanha, Oregonare adapting to
changing economic, environmental and cultural circumstances.

Ethnographic interviews, participant observation and
documentary research are used to place women's roles in historical and
cultural context in order to better understand how these roles are now
changing, and how women are adapting to these changes. A
combination of symbolic anthropology and cultural ecology, "symbolic
cultural ecology," serves as the guiding theory, focusing on the
relationship between environment, symbolism, and culture
including how Canyon communities influence, and are influenced by,
their physical environment; how symbols are used in interpreting this
relationship to the environment; and how these symbols affect the
culturally accepted roles of men and women.

1.2 Geographic Location of Study

The towns in which this study took place are located in a valley
of the North Santiam River known to residents as the "Canyon" (total
population approximately 4000). The majority of fieldwork was
conducted during the summers of 1994 and 1995 in Mill City and Gates,
the largest Canyon community (combined population 2000), although
the Canyon also includes the communities of Mehama, Lyons, Little
North Fork, Little Sweden, Detroit and Idanha. The towns share a
common geography, history, economic base, recent economic
problems, social ties, social services and school districts, and residents
often move from one Canyon town to another during their lifetimes
or commute from one town to the next for work. These factors, as well
as a shared sense of place, bind the towns closely together to form a
strong Canyon community.

The Canyon runs east to west, from the mountains adjacent to
the Mt. Jefferson wilderness area to the rolling hills and farmland at
the edge of the Willamette Valley. The hills surrounding the Canyon
are covered with Douglas-fir in all stages of maturity, from old-growth
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forest to third-growth tree farm, and many residents can point to
forests that they or their forebears logged. Cougar, bear, elk, deer, and
coyotes, as well as smaller wildlife, including the endangered northern
spotted owl, make their homes in the area, and camping, hiking, and
hunting for both food and sport are popular activities for Canyon
residents and tourists. The physical environment is highly valued by
residents. As one high school girl said, "[Working in the woods is] all
my dad has ever known. I mean, his dad was a logger; they grew up
hunting and fishing in the woods. . . they love it. They don't like
being around people."

Figure 1. Map of the Santiam Canyon.

The North Santiam River flows from its source in the Cascade
mountains through the Santiam Canyon on its way to the Willamette
Valley and the sea. At Detroit, it forms a reservoir behind the Detroit
and Big Cliff dams, where it is used for recreation and energy
generation. The river is fed by several swiftly flowing creeks, and it
and its tributaries, including the Little North Fork, are used extensively
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for recreational and subsistence fishing as well as for swimming,
rafting and kayaking. In the late summer salmon can be seen jumping
the falls in the center of Mill City.

The river is shared by all of the Canyon towns from Idanha in
the east to Mehama in the west. During the development of these
communities, lumber mills used the river as a source of energy and as
a mode of transportation for downed timber. The Santiam now
supplies water and electricity for several Canyon communities, as well
as for Salem and other downstream towns.

As its name makes clear, the Canyon is defined culturally and
geographically rather than politicallyit is a bioregion centered around
the North Santiam River watershed (see Figure 1).

Although the river defines the Canyon's geographic and cultural
identity, it also acts as a political boundary dividing Marion and Linn
counties. Salem, the Marion County seat, is located 30 miles to the
west of Mill City, while Albany, the Linn County seat, is located
approximately 40 miles to the southwest. Several communities,
including Mill City, straddle the county line. This complicates the
delivery of county services by making them dependent on which side
of the river one is located.

1.3 Economic History

From the late 1800s to the present, the Canyon's natural
resources have had a formative influence on both its economy and
culture. Both women and men have relied on the harvesting and
processing of natural products, including elk-skin gloves and elk meat
marketed by women in the late 1800s (Grafe 1988); timber, gold,
minerals and hydropower; and secondary forest products such as
mushrooms, berries and ferns, which provide income during times of
economic stress (Fleetwood 1988, Grafe 1988). In addition, the tourism
that is now being promoted as an alternative to timber processing is
also dependent on the Canyon's rich natural environment.
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In 1909, according to German immigrant Otto Witt, "the life and
activity in Mill City, and in fact the whole Santiam Canyon, was
centered around the mill" (Fleetwood 1988:17). Mills formed the
economic base of most Canyon towns, including Idanha, Detroit, Little
Sweden, Gates and Lyons, as well as several small towns that have
since disappeared. The names Berry, Gooch, Hoover, Camp 26 and
Hall's Camp are all that remain of communities that were once based
on the processing of timber. Niagara, once the site of a proposed paper
mill and a small, bustling town with a post office and hotel, is now a
county park (Drawson 1970). Likewise, many mills have come and
gonefrom small, three-man sawmills located on tributaries of the
Santiam River to larger mills such as the Santiam Lumber Co., the Mill
City Manufacturing Co., and the more recent Champion and Stuckart
in Idanha.

Hammond Lumber, a successor to Santiam Lumber that was
founded in 1914, played an important role in the establishment of Mill
City as a permanent community. During the Hammond era Mill City
was a "company town" in which the railroad, general store, and gas
pump were all company-owned. Hammond employed 230 men in its
sawmill, 175 in the forest, and 100 on railroad construction, and housed
much of the sawmill crew at its company-owned hotel. In an effort to
stabilize its highly transient labor force, Hammond built houses for its
married workers that sold for $330 each. Soon the town had a
confectionery, pool hall, printing office, barber shop, restaurant, movie
hall, hospital, boarding house and school, and there were square
dances, bands and parties to keep the workers entertained (Fleetwood
1988).

The years between 1914 and 1934 were the "golden years" of the
Hammond Lumber Company. Steam engines, or "donkeys," had
replaced the pre-1900 oxen teams used to drag logs out of the forest,
speeding up the rate of work and increasing the harvest, and
Hammond was processing 250,000 board feet of timber per day,
benefiting from a surplus of willing workers. At Hammond, workers
were expected to work ten hours a day, six days a week, with no
compensation for injuries, unemployment or welfare (Robbins 1986,
Fleetwood 1988).
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Figure 2. Timber Harvests in Oregon, 1941-1991 (Ward 1992)

In 1933, the Depression forced Hammond to cut wages by 70%
and put the sawmill on a two-day work week. In 1934, when the mill
employed 200 men, the death of its owner forced it to close forever.
Many residents were convinced that Hammond's closure would lead to
Mill City's demise, and those who did not move away tried to survive
by farming, picking huckleberries, cutting wood, and gathering moss
and ferns for florists (Fleetwood 1988).

Despite fears for Mill City's future, other lumber mills appeared
to take Harrunond's place, including the Mill City Manufacturing Co.,
which survived until after World War IL In 1995 there were several
operating mills in the Canyonincluding Frank Lumber, North
Santiam Plywood, Freres (pronounced "Ferris"), Young & Morgan, XL
Timber, Shaniko, and Green Veneer. Due in part to cutbacks in timber
harvests, Green Veneer closed in the early 1990s, re-opening with a
smaller crew; and Freres, which relies on old-growth timber, laid off 55
workers in 1994 (Oregon Employment Division 1994). Hibbard and
Elias (1992) refer to the periodic shutting-down of timber mills as
"flickering"; from a historical perspective it appears that the timber
mills and communities in the Canyon have flickered continuously
since the Canyon was settled by Europeans in the 1800s. Figure 2
demonstrates the fluctuations in Oregon's timber harvest rates since
1941.
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Mining has also been influential in the Canyon. Gates, which
was the site of four sawmills in 1899, supplied mining equipment for
workers in the Quartzville gold mines to the south and the Little
North Fork mines to the northeast. After the turn of the century,
much of the male population of Gates headed north to Alaska to seek
their fortunes in the mines of the Klondike (Grafe 1988). A connection
to Alaska still exists among logging families who go there in search of
work, and the Canyon's subterranean resources continue to be explored
by such companies as Kinross Copper, which at the time of this
research was based in Mill City.

The water resources of the Canyon have also been used
intensively since the earliest years of settlement. The falls in the center
of Mill City provided power for the town's first mill, and other mills,
including a long-abandoned paper mill at Niagara, also relied on the
Santiam River. In the 1950s, a large federal flood control and
hydropower project produced the Big Cliff and Detroit dams, relocating
the town of Detroit and causing a housing and employment boom
throughout the Canyon. In Mill City, an entire neighborhood was built
to house construction managers and workers. Detroit Lake, a product
of the Detroit dam, is now a popular destination for vacationers from
the Canyon and beyond.

1.4 The Canyon Today

If you're lucky enough to find an area you like, you
. . . want to stay. I guess you have to measure
quality of life versus money, or something like that
. . . . Oh, I'd probably move for a million bucks or
two. . .[Middle-aged woman, 7/11/951

The Canyon's largest communities today include, from east to
west, Idanha, Detroit, Gates, Mill City, Lyons, and the unincorporated
town of Mehama. Table 1 summarizes 1990 census data on the various
Canyon towns, and highlights several differences between Canyon
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towns and Oregon in general. In 1990 the Canyon's unemployment
rates, particularly in Detroit and Gates, were markedly higher than that
of the state. The number of people with high school diplomas and
bachelors' degrees was considerably lower than the state's, particularly
in Idanha; and household income was low everywhere but in Lyons,
where it was just slightly lower than the statewide average. The
percentage of people over age 65 is remarkably high in Gates, but in the
other Canyon towns is near or below the statewide average. The
number of houses without telephones is seven and six times the
statewide average in Idanha and Detroit, respectively; and the
percentage of women in the labor force is lower than the statewide
average everywhere but in Detroit, which has a stronger service
economy and also houses a Forest Service office. Gates has the lowest
percentage of women in the labor force and the highest percentage of
work-related disabilities, perhaps reflecting a strong involvement in
the timber industry. Notably, when this data was published all Canyon
towns had a lower percentage of female-headed households than the
statewide average.

It is important to note, however, that these data are at least five
years old, and that there have been significant changes in Canyon
communities since it was collected. Idanha has experienced a decline in
its timber-related employment, and an increase in non-timber families
who have moved to the area seeking affordable housing; and the
Forest Service office in Detroit has been "downsized." The data also
present a somewhat contradictory picture of Canyon towns. For
example, judging by the number of people with telephones and by
median household income, Lyons appears to be the most prosperous of
communities in the Canyon, although Detroit has the lowest number
of people living below poverty level, and the lowest rate of work
disabilities. The unemployment figures cited for Idanha and Detroit
also seem to be no longer accurate, as interviews and observations
strongly suggest that Detroit is now more prosperous than Idanha. Part
of this discrepancy may be due to seasonal fluctuations in Detroit's
service economy.



1 No husband present
2 Civilian, noninstitutionalized persons

Table 1. 1990 Census Data

Although these towns are close-knit and in some ways difficult
to separate, a brief summary of each shows its unique identity.

Idanha, on the eastern end of the Santiam Valley, has changed
more dramatically than most Canyon towns. Although Idanha lies on

9

Idanha Detroit Gates
Mill
City Lyons

State-
wide

Population 283 322 500 1572 935 2,842,321
Female
householders1
as percent of
all family
households

6.5 0 6.8 10.9 11.9 12.9

Percent
unemployment

8.0 16.8 14.6 10.4 8.5 6.2

Percent age 25+
with high
school diploma

55.6 72.5 66.8 70.6 71.1 81.5

Percent with
bachelor
degree Or
higher

3.1 6.8 9.5 9.9 5.8 20.6

Median
household
income

21,719 21,364 19,250 23,846 26,159 27,250

Percent below
poverty level

15.2 11.9 23.2 16.5 12.2 12.4

Percent of
houses with no
phone

32.1 25.4 22.1 13.5 2.6 4.5

Percent of
women in labor
force

51.5 67.5 35.6 42.6 53.5 56.1

Percent of
population
over age 652

13.1 9.6 22.4 14.7 12.3 13.2

Percent of
people 16-64
w/work
disabilit

10.2 8.6 16.9 13.2 12.6 10.0



3 I have enclosed these labels in quotes to emphasize their symbolic meaning to
Canyon residents, which may differ from their meanings to those outside the culture.
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both sides of Highway 22, much of its visible area is covered by the
rubble of former mill sites, and it is easy for travelers to miss. Two
mills shut down in the early 1980s and the remaining mill, Green
Veneer, closed temporarily; as of Autumn 1994, it was employing
approximately 74 men and one woman. Idanha has a very limited
commercial sector consisting of the Green Veneer plant, the Sawtooth
Café, a small convenience store, and an RV park whose construction
has been stalled by sewer considerations. The 1994 phone book also
lists a law office and a logging company. According to current and
former residents, most of the people who were once employed in the
timber industry in Idanha have now moved out of the community or
died, and their places have been taken by "transients" or "welfare
families" who are attracted by the town's inexpensive housing. There
appears to be a great deal of resentment toward these recent arrivals;
according to one informant, ill feelings toward "Californians"
purchasing retirement or vacation homes in the area have now been
replaced by resentment toward "welfare families."3 It is commonly
believed that Salem social service agencies direct "welfare families" to
the Canyon, where they are associated in many minds with messy
yards, apathy regarding community matters, and drug dealing. As one
Mill City woman said, "We're a real catch-all for all the welfare people.
Nothing against them, but Salem does unload 'em in here."

A Neighborhood Watch meeting held in Idanha in February 1995
focused on how to control vandalism and drug useconcerns that are
shared by other Canyon communities. One informant noted that in
1995 only thirteen people from Idanha were employed in the timber
industry; everyone else, she says, is doing "something else" or
"nothing at all," and most residents are simply concerned with day-to-
day survival. She indicated that people in Idanha feel cynically
optimistic about the future "it'll get so bad that it has to get better."

Detroit, a resort- and timber-town of 322 permanent residents on
the shore of Detroit Reservoir, is approximately five miles west of
Idanha. Detroit was relocated during the building of the Detroit and
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Big Cliff Dams, and now its main street parallels Highway 22.
Although it was originally a timber town, Detroit is now primarily a
recreational service community geared toward serving the needs of
vacationers who visit to fish, hunt, camp, hike, sail and water ski in
the area. In the summer, the population increases as vacationers and
summer residents arrive; in the winter, the community also benefits
from skiiers traveling to and from Santiam Pass, Sisters and Bend. The
town is more reliant on the service industry than other Canyon
communities; in 1994 Detroit had three motels, four restaurants, two
marinas and one timber company. A nearby USFS ranger station also
offers employment, although several employees, mostly women, lost
their jobs there when it "downsized" in the early 1990s.

Gates (population 500) lies 17 miles west of Detroit. Gates'
limited commercial sector lines Highway 22, merging with that of Mill
City, four miles to the west. The two communities are often referred to
as one, and they share many of the same services, including schools. In
1994, Gates listed four timber-related businesses, including one logging
company and a cabinet maker's shop; three contractors; two churches;
two trailer parks; two markets; two restaurants; a supply company, a
photo shop, a stained glass studio and a bus company.

Mill City (population 1572) is the largest Canyon town and offers
the most services, including a police station, medical clinic, dentist,
crisis center, middle school, high school, a small library and a family
resource center. Like Lyons, the next-largest Canyon town (population
935) lying eight miles west of Mill City, its economy is primarily based
on timber production. The majority of mills in the Canyon are located
on the road between Mill City and Lyons; combined with Gates, the
three communities are the headquarters of eleven logging companies,
six lumber mills, and a variety of other businesses that depend heavily
on the patronage of those who work in the timber industry (such as
Stewart's Grocery, which sells clothing and equipment to timber
workers, and Rick's Small Engine Repair, which repairs chainsaws).
The economies of these communities are not highly diversified; there
are no large industries unrelated to timber products, and the few retail
businesses consist mainly of restaurants, markets, gift shops, hardware
stores and small variety stores.
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Mehama is an unincorporated community closely connected to
Lyons. Mehama's post office is located in a True Value Hardware store,
and although no census data is available on the community, a Mill City
Chamber of Commerce publication gives its population as 300.
Mehama is the site of seven retail outlets (three of which supply
hardware and equipment), four professional service suppliers, three
restaurants, two timber products companies, two contractors, a tavern,
an auto rebuilder and a disposal company. Although the area is
surrounded by lumber mills, it has no logging companies.

Stayton and Salem, which lie to the west of the Canyon,
significantly influence its economy. Stayton is an agricultural
community with a large cannery and nearby farms that offer seasonal
employment to area workers. Salem, the state capitol, offers
permanent employment opportunities to Canyon residents who are
willing and able to commute 30 or more miles to work.

1.5 Canyon Community and Concerns

Canyon residents have traditionally shared a strong sense of
community, a love for their natural environment, and a sense of pride
in their involvement with the timber industry. In a 1995 survey I
administered for the Santiam Canyon Youth and Families Alliance
(SCYFA), 76% of respondents to an open-ended question asking what
they liked best about their community noted that they liked its small
size, quietness and/or friendliness, while 31% praised the cleanliness,
greenness and/or beauty of their physical environment. Residents
consistently indicate that they like the fact that everyone knows
everyone, and that people are friendly and helpful. They frequently
express their view that their strong sense of neighborliness sets them
apart from urban areas. As one high school student said,

I like it here; the people here are nice people. I
mean, I don't like it where you go places and you
smile at somebody and they just look at you like



"why are you smilin' at me?" . . . . We just do that
here. You know everybody. You say hi to anybody
even if you don't know who they are. . . . [Female
16-year old, 8/1/95]

There was a strong feeling among those I interviewed that they
would much rather be living in a rural than an urban setting, despite
the economic problems that go along with living in a timber
community.

[It's] the sense of community, which you don't get
in big cities. And in a way lots of us are a lot closer,
too. .. . We've been in the same boat. [Female retail
worker, 7/11/951

. . . [My dad and grandfather] couldn't get used to
the city. I mean, my dad hardly ever goes to Salem
or anything. If . . . he needs to get something, he
orders it or gets mom to go get it. [16-year-old girl,
8/1/95]

Canyon communities are fortunate in having locally-owned and
-operated mills that possess large tracts of timberland and which have
weathered economic declines more successfully than mills in other
areas. Nevertheless, residents have experienced extreme stress arising
from real economic declines, concern about the future, and conflicts
over the future of the nearby Opal Creek watershed, which contains
large stands of old-growth timber. In 1989, when Federal District Court
Judge William Dwyer granted a preliminary injunction on 135 timber
sales in order to protect the northern spotted owl (see Dietrich 1992,
Raphael 1994), residents' fears of massive layoffs, school closures, and
family crises intensified. They regarded the decision as a direct threat
to the future of the timber industry in the Canyon, as well as evidence
that they had been betrayed by the government.

13



If the mills shut down, what will we have?. . . . If
we don't find something else, then Mill City will
just die. [Female high school student, 8/8/94]

My daughter was in tears more than once, afraid
that dad was going to lose his job. . . that the school
would have to close and we would have to
move. . . It was hard to reassure her that those
things weren't going to happen, because we didn't
know if they would happen. . . . It was upsetting. I
remember feeling depressed and angry; it was pretty
hard. [Logger's wife/retail worker, 9/6/95]

Some residents blamed outside forces such as the U.S. Forest
Service, the state and federal government, and preservationists for the
high unemployment experienced during the crisis. Others felt that
people were unprepared for the economic decline because they did not
have the foresight to see the coming changes, because they trusted the
local mills not to cut jobs, or because they were inferior workers:

I really think the ones who are not working are the
ones who floated from job to job before. And there
aren't as many jobs to float to now. But the ones
who were good employees are still working.
[Female teacher, 8/31/94]

For many, however, the crisis was acute. Domestic violence
often among families with no prior history of domestic troubleand
suicide threats were reported by the local crisis center. Many families
separated; others left the community in search of employment
elsewhere; and many workers left the timber industry altogether.

Because of the Canyon's reliance on the timber industry,
prevailing public opinion was anti-environmentalist (or "preser-
vationist," as it is called in the Canyon):

Everybody's an environmentalist, because they
don't want to see the land polluted. Preser-
vationists are the people who want to save every

14



little thing like the purple spotted toad. The
stereotype of the preservationist is someone who
chains himself to a tree so it won't get cut down.
[Female school employee, 7/11/95]

During the height of the crisis, businesses which did not display
yellow timber industry-support signs were threatened with boycott. An
environmental activist and his family received death threats, and a
dead spotted owl is said to have been placed on a family member's
pickup truck. This story varies depending on who one speaks with;
many residents are reluctant to talk about the event; some deny that it
happened at all; and some claim to have witnessed the vandalism first-
hand.

Several informants said they felt that public discourse about the
timber industry has been dominated by extremists on both sides. As a
female professional worker said, "The two radical sides are screaming
so loud that you can't hear the people in the middle. And yet we're the
ones that are gonna end up being crushed by it." Another woman
noted that as a teacher, she didn't have the choice to "openly disagree
with the loggers." This rift in the community's highly-valued
"neighborliness" increased the stress that residents were already
feeling. Five years later, Opal Creek and the spotted owl continue to be
sensitive subjects.

Perhaps because of its name, Mill City has drawn a great deal of
attention from the media, including the BBC, USA Today, and the local
press. Time magazine reporter David Seideman's book Showdown at
Opal Creek (1993) concentrated on the personal relationships of
activists on both sides of the Opal Creek controversy, and led to a
minor controversy itself; several people claim to have been
misrepresented by the author. As Warren (1992) found in her studies
of Oregon and Washington timber communities, informants
frequently complain about media portrayal, which they believe
presents a distorted picture of both timber workers and the status of the
environment. The Canyon residents I interviewed concurred:
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I talked to my uncles and stuff.. . .They came for a
visit, and they're like, "We heard there was no trees
here, that you guys cut 'em all down.". . . But they
had seen pictures on TV . . . You know, they just
show the clearcuts. They don't show anything
else. . . I mean, so many people are getting that
image, and it's not true. [16-year-old girl, 8/8/94]

Every time they do a segment on Mill City, they
show the crappiest part. . . that's all run down
. . . .Their kids are ruimin' around half naked with
food on their face. [18-year-old girl, 8/8/94]

It's really left us skeptical.. . .When you see yourself
misquoted, when you see an issue you know
distorted, you begin not to trust any of the rest of
the news. And you really do feel stung. [Female
teacher, 8/31/94]

From high school girls to retired loggers, residents repeatedly
stress their belief that they are filling a necessary niche in American
society by providing vital forest products. They express their deep
concern about the future of the environment, and their conviction that
the timber industry can exist along with healthy forests; and they
believe they are being unfairly villainized by urbanites and
preservationists who do not understand either their close feeling of
connection to the forest, or the economics, operations or values of the
timber industry. They believe the media's portrayal of timber workers
has turned public opinion against them, further adding to the stress
they are experiencing due to hard economic times.

It does something to a male's image if they can't
support the family. But I mean, this happens to
other people in other industries. . . but the one
other thing in the timber industry, is that you're a
bad person now too. 'Cause you have destroyed the
environment. Or whatever. So not only do you
have to work hard, but you have all these people
spittin' on you, hollerin' at you, belittling you.
[Female retail worker, 7/11/95]
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Stress in the Canyon has been exacerbated by a feeling of
helplessness expressed by several informants. Despite their familiarity
with the timber industry and their knowledge of the local environ-
ment, many workers and their families feel excluded from the
decision-making process. Most of the people I spoke with felt that
preservationistsprimarily from urban areaswere ignorant of what
was actually going on in the forests.

I guess one of the things I can't understand is why
they think us, who generate an income from the
industry, would want to go out and cut it all down.
I mean, does that make sense?. . . . That's like, you
know, having a job at your school and you go burn
the school. That is your livelihood. [Middle-aged
female retail worker, 7/11/95]

Most people who've been in the woods, who've
studied the woods, who have any intuition, don't
feel like the current policies are good policies. You
drive up the pass [where trees are dying of insect
infestation]most of us feel they're a direct result
of inactivity. We see our woods dying, and we can't
stop it. We could, if they let us. We could fix it.
[Female teacher, 8/31/94]

Informants' beliefs about forest management are undergoing
change. Many feel that past timber practices are partly to blame for the
current lack of harvestable trees, and that clearcutting is no longer a
suitable strategy. Canyon loggers are now frequently involved in
salvage, thinning, and replanting operations. Still, they express
irritation with current management strategies: "Years ago their plan
was to cut the old and dying, and plant fresh new growth," said a
logger. Now, "if they don't log it's gonna rot and fall, but maybe that's
what they want."

Everybody, I think, is [an environmentalist.] The
loggers always wanted it replanted for a new crop.
But like I say, this has been going on for hundreds



of years. You can't stop something like that
overnight.

Residents' relationship to the surrounding environment is
complex, particularly for men. The forest symbolizes a source of
employment for timber workers, but it is also a place for recreation
(camping); for physical sustenance (venison, firewood); and for
spiritual fulfillment. As one woman said, "If you ask any one of the
loggers, 'why aren't you in church?' they'd say, 'I do, I go to church, I go
up there and I watch the sun rise.' And that's exactly how they feel,
and they're not going to destroy it." For some men, the forest is a place
of refuge:

. . . [If] my dad was off work he'd get antsy, he
couldn't stand being aroundhe'd put on a pack
and go way back into the woods, and when he'd
come back out he'd tell the Forest Service what was
going on with the coyotes or with the deer or the
elk. . . [Daughter of logger; 8/10/94]

The forest is also a source of danger, both in work and play; and it
is a testing-ground for hunting and survival skills. Although the
forest is generally a masculine domain, some women do go camping
and hunting. One female teacher said she was better-respected by the
boys in her class after she could tell them she had shot a deer.

Because the forest is so important to the identity and economic
base of the Canyon, threats to the forest or access to it (whether caused
by legislation, fire, or weather) also threaten the Canyon's livelihood.
However, despite early fears that communities there would "die on the
vine" after the Dwyer decision, the economy seems to be improving for
many. Part of this improvement is due to the fact that most mills in
the Canyon are locally owned, and are heavily invested in the
community. Frank Lumber, the largest employer in the Canyon, owns
large tracts of forest which it has used successfully as a buffer during
market fluctuations. Some timber workers credit their own luck or
skill in helping them weather hard times; and several people reported
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that the summer of 1995, with its agreeable weather, was one of the best
seasons they had had in many years.

Although the timber economy continues to be a primary concern
among Canyon residents, other issues are gaining in importance.
Often these are indirectly related to the Canyon's prolonged period of
economic uncertainty. They include unemployment,
underemployment, increased levels of domestic violence, broken
families, alcohol and drug abuse, child abuse, and alleged gang-related
activities:

What kind of problems are there? Same. . . as
everywhere. Same kinda problems. We got gangs,
we have prejudism, we have lack of community
effort for the kidsthere's virtually nothing for
children to do. They need some kind of a teen
center or something for these kids to be able to go
to. And get 'em off the streets, you know.. . . Drugs.
A lot of drugs in Mill City. Mill City isn't any
different than any big city. It's just we're littler.
[Mother of two, 9/8/94]

A lack of recreational activities, jobs, parental guidance, and
confidence in the future has led to severe problems among many of the
Canyon's youth. Young women face special problems caused by a lack
of employment opportunities combined with cultural factors that will
be explored below. As a middle-school teacher noted, "Basically, with
kids in this town, it's early partying, early sexual experiences and early
motherhood."

Girls get pregnant all the time. The dropout rate is
very high. . . 'cause of the drugs and the drinking
and the pregnant little girls running around this
town. . . . All you have to do is walk down the street
for very long and you'll see 'em. [What choices do
girls growing up in this community have?] That's a
good question. . . . Apparently they seem to think
that they all need to be mommies. [Mother,
9/13/94]
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The future of the Canyon's timber industry, and by extension its
communities, is unclear. Many people see Canyon towns becoming
bedroom communities for the state capitol, Salem:

People worry about this Canyon dying. As long as
Salem's the seat of government for the state of
Oregon, this Canyon's gonna grow. . . . That's where
we have to be real careful about the community.
We're gonna grow, but we have to make sure it's
the type of growth we want. [Middle-aged man,
9/16/94]

Despite efforts to diversify into tourism, light industry and more
extensive mining, however, the Canyon's economy continues to
revolve around the timber industry. It is difficult to measure exactly to
what degree the economies of Canyon towns are based on timber
processing; even in Mill City, residents' guesses range from less than
30% to 95%.

Traditional measures of timber dependence are predominantly
economici.e., the percentage of the economy that is directly or
indirectly tied to timber production; the percentage of employment in
timber-related jobs, compared to state and national averages; and the
fact that there are no large non-timber-related employers in the
community (Force et al., 1993). In the Canyon, employment practices
are confused by the fact that many workers commute from Stayton or
Salem to work in Canyon mills, while Canyon workers often commute
to Salem to work in retail or State offices. In addition, it has been
traditional for teenagers in the Canyon to spend their summers
working at Stayton canneries or to "pull the green chain" at a local
mill; and older workers, particularly in difficult economic times, often
take on multiple jobs. The highly transient nature of the work force,
the fact that the Canyon is divided between two counties, and the lack
of detailed employment data in the Census (which fails to differentiate
between timber-related and other manufacturing) makes it difficult to
determine quantitatively the Canyon's economic involvement in the
timber industry. However, a high school teacher's 1995 estimate that
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42% of the senior class and 43% of the junior class are from timber
families (including Forest Service workers), provides a clue.

From a qualitative perspective, the influence of the timber
industry is clearly manifested by physical symbols which appear
throughout Canyon towns. These symbols celebrate the industry's
history as well as concerns about its future. High mountains covered
with Douglas-fir in varying stages of second and third growth, accented
by patches of clear-cut, surround Canyon towns; the scent of wood
chips wafts from working mills; and log trucks make their way
regularly through downtown Mill City and Lyons. Clothing for timber
workersincluding heavy boots spiked with caulks (pronounced
"corks"), striped "hickory" shirts, helmets, jeans and flannelsare sold
at Stewart's Grocery Store in Mill City, and local businesses are
frequented by workers covered with mud and debris collected during a
day working in the woods. Locations are constantly referred to relative
to the nearest mill, be it working or defunct, as in "across from
Frank's," or "up by where Champion used to be."

There is also evidence of nostalgia for the past. In restaurants
throughout the Canyon, sawblades and rusted logging equipment share
the walls with sepia photographs of loggers standing on the giant
stumps of ancient trees that are no longer available to the Canyon's
mills. Logging folk art appears in the form of sawblades painted with
forest scenes and log trucks, which decorate homes and businesses.
Current realities are also represented: in Mill City, a prominent mural
depicts a log truck driving away from a clear-cut, and a popular
restaurant advertises its "Endangered Loggerburger." The color yellow
is a symbol of support for the timber industry, and yellow flags
emblazoned with Mill City's logo, which depicts the Santiam River
flowing from a round sawblade, hang from telephone poles along the
streets. The pickups and utility vehicles popular in the Canyon often
have yellow balls decorated with fir trees on their radio antennas.
Aging yellow signs declaring support for the timber industry, or
reliance on timber dollars, commonly appear on businesses and
homes. Nevertheless, as time passes, the meanings of these symbols
also change. As one high school boy said, "They gave out all those
yellow signs that said, 'This family supported by the timber industry.'
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We had that sign out in the front of our yard for a long timeuntil my
dad got laid off, and then we. . cut it up."



CHAPTER 2:
THEORY AND METHODS

2.1 Theory

"Symbolic cultural ecology," a combination of symbolic
anthropology and cultural ecology, is the theoretical basis for this study.
Because of its focus on the relationship between environment, culture,
and symbolism, it is particularly well-suited to the study of timber-
based communities. It is based on the following concepts:

1. The development and maintenance of culture is influenced by
the physical environment in which it exists, and in turn, the
environment is influenced by the culture of those living within
it.

Environment/
Natural Resources

Effects

Economy/
Culture

Figure 3. Circular Relationship of Environment and Culture.

This concept is based on the materialist, cultural-ecological
theories of Leslie White (1949), Julian Steward (1955), and later
theorists. Early cultural ecology emphasized the effects of
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environment, means of production, economic arrangements, and the
distribution of resources on culture. While White's approach was
unilineal, focusing on a common evolution of cultures from least to
most advanced, Steward developed a multilineal approach to cultural
development which focused on specific cultures' adaptations to the
environment. He looked for environmental explanations for
common cultural and economic patterns that occurred in physically
distinct areasfor example, similar desert foraging methods among
the peoples of Australia and Africa. Steward also explored the causes of
different cultural adaptations to similar environments. He stressed
that the environment only influenced certain aspects of culture, which
he called the "culture core" (Orlove 1980:237), and wrote that he was
"searching for parallels of limited occurrence instead of universals"
(1955:315).

2. Although motives and beliefs are diverse and changeable,
shared cultural values and traditions play a part in adaptation to
the environment. Cultural constructs, such as gender roles,
change as the community's relationship to the environment
changes.

In the late 1960s, cultural ecologists including Andrew Vayda
(1975), Marvin Harris (1989) and Roy Rappaport (1984) incorporated
systems theory to examine the ways in which culture performed
valuable regulating functions, as described, for example, in Rappaport's
Pigs For the Ancestors (1984), a study of the ritual killing of swine
among New Guinea's Maring people. Rituals, beliefs and other
cultural constructs were viewed as adaptive and regulating
mechanisms which ensured that populations remained in balance
with their environment.

Cultural ecology has been criticized for ignoring both the effects
of change and the diversity of human motivations and values. In
response, the theory began to incorporate biological ecology to examine
environmental problems, looking at adaptive strategies, the
connection between populations and resources, and the responses of
populations to environmental stress. One such theory, processual
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ecological anthropology, is concerned with social processes rather than
social structures, and it views populations as diverse and variable
rather than uniform, placing a greater emphasis on individual action,
conflict, cooperation, and diversity of goals within a population
(Orlove 1980).

In the context of the Santiam Canyon, a purely cultural-ecological
perspective would emphasize the complex system of environment-
culture interaction which has shaped the economies and cultures of
Canyon townsincluding their reliance on timber, minerals, rivers,
reservoirs, and other natural resourcesas well as the way the Canyon
itself has been redesigned by human activity, from the two dams on the
Santiam River to the patchwork forests on the surrounding
mountains. Canyon culture is constantly adjusting to changes in the
natural environment as reservoirs are created, timber is harvested and
planted, and mineral ores are mined, and a post-processual perspective
would emphasize these changes and the ways in which they affect
interaction, cooperation and conflict within the population.

3. Values and beliefs regarding the environment are reflected in
symbols, which are created and changed as the community's
relationship to the environment changes.

These symbols effect the community's relationship and dealings
with the environment. Lett (1987:96) writes that ". . . . cultural
materialism's [and cultural ecology's] list of biopsychological universals
omits the one universal predisposition that is quintessentially human,
namely the fact that human beings are meaning-seeking, symbol-using
animals." Because cultural ecology lacks this emphasis on meaning
and belief, I have attempted to incorporate aspects of symbolic
anthropology (or interpretive anthropology) into symbolic cultural
ecology. This approach to culture and environment is also similar to
phenomenology, symbolic interactionism and social constructionism.

Symbolic cultural ecology is also influenced by landscape theory,
which holds that meanings are not inherent in "things" (including the
physical environment) but in the symbols and meanings that are
applied to them. Thus the same physical feature may comprise
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Figure 4. Circular Relationship of Environment, Culture
and Symbolism.

different "landscapes" for different cultural groupsfor example, Opal
Creek, north of Mill City, represents an almost sacred grove of ancient
trees to some environmental groups, while to other groups it
represents a vast supply of timber which is slowly and wastefully
rotting away. Garkvich and Greider note (1994:9-10) that symbols and
meanings change as landscapes change: "As the context changesas
environmental change occurs, for examplethere is no inherent
meaning to the change.. . . Instead, people negotiate the meaning of
the contextual or environmental change as a reflection of their
changing definitions of themselves."

This process is echoed in the words of the school teacher, quoted
on page 16, who described the dying trees on Santiam Pass. Rather
than simply representing a stand of diseased Douglas-firs, they
represent the inability of Canyon residents to control their
environment and, by extension, their destiny.

Clifford Geertz, the "founder" of symbolic anthropology, writes
(1973:5), "Believing, with Max Weber, that man is an animal
suspended in webs of significance he himself has spun, I take culture to
be those webs. . . . " Cultural significance is also embodied in symbols,
defined by Geertz (1973:91) as "tangible formulations of notions,
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abstractions from experience fixed in perceptible forms, concrete
embodiments of ideas, attitudes, judgments, longings or beliefs."
Geertz's approach stresses that anthropology should be a search for
meaning rather than merely a description of objects and events.

The northern spotted owl is an example of the eloquence of
environmental symbols. Prior to the 1989 timber sale injunctions
resulting from the Dwyer decision, few people had heard of the spotted
owl. When timber sales were prohibited in owl habitat, however, it
quickly became a powerful and highly charged symbol for both timber
workers and environmentalists. The injunctions meant that large
tracts of forest were unavailable for logging, and simply put, it
symbolized the loss of a way of life to timber workers, while to
"preservationists" it meant the conservation of the last remaining
stands of old growth forest in the Northwest. This symbol was heavily
manipulated by timber interests and environmental groups alike, each
of whom simplified the very complex argument for preservation of the
spotted owl, exploiting its emotional weight to argue their case. The
owl appeared on bumper stickers ("Save the spotted owl"; "I love the
spotted owlfried"), and inspired other slogans including "Earth First!
We'll log the other planets later," a dig at the activist environmental
group which appears frequently at timber sale protests. The potency of
the spotted owl as a symbol seems to have declined in the Canyon,
while others, both environmental and non-environmental, are
gaining in importance.

4. People, their culture, the environment and their symbolic
interpretations of the environment work as an interconnected
system in which changes to one variable affect the others.
Tangible environmental factors and intangible values, beliefs
and symbols are closely linked.

Symbolic cultural ecology attempts to combine the "hard"
approach of cultural ecology with the "soft" approach of symbolic
anthropology. Ortner (1984) has described the relationship between
these schools of thought as follows:



One would have to be particularly out of touch
with anthropological theory [in the 1960s] not to
have been aware of the acrimonious debate
between the cultural ecologists and the symbolic
anthropologists. Whereas the cultural ecologists
considered the symbolic anthropologists to be
fuzzy-headed mentalists, involved in unscientific
and unverifiable flights of subjective interpretation,
the symbolic anthropologists considered cultural
ecology to be involved with mindless and sterile
scientism, counting calories and measuring rainfall
. . (Ortner 1984:134)

Lett notes that although symbolic anthropology and cultural
materialism/cultural ecology are incommensurable (in that they
cannot be compared using a common measure), they are not
incompatible, because cultural ecology's approach is causal while
symbolic anthropology's is interpretive. Symbolic cultural ecology
attempts to take this one step further by looking at cultural/
environmental interrelationships and examining how they are
described and defined through the use of symbols.

A note on ecofeminism. Ecofeminism is a feminist theory that
concentrates on the relationships between culture, women and the
environment (Griffin 1978, Merchant 1980, Diamond and Orenstein
1990). It combines historical studies, theology, feminism, cultural
ecology, biology, anthropology and economics to explore the concept
that women and the environment have been equally objectified and
devalued by patriarchal cultures; and it examines the relationship
between control over the environment and the subordination of
women.

Main-stream ecofeminism is based in western, feminist,
environmentalist thought, and implicitly or explicitly critiques
patriarchal cultural constructs. This study focused on women and men
adapting to change within a patriarchal culture that most supported. I
do not believe that the people I spoke to would have agreed with
ecofeminist philosophies, which are in opposition to many of their
cultural values; and I felt that ecofemirtist assumptions made the
theory unsuitable for an emic, ethnographic study. Although I did not
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use an ecofeminist approach, however, I believe there is a strong
potential ecofeminist interest in this topic.

2.1.1 Summary

Symbolic cultural ecology, like symbolic anthropology, holds that
symbols are used by humans to understand their environment and
communicate culture. It explores how symbols develop and change
when cultural attitudes and beliefs change; how symbols are used by
the dominant actors in a culture to change attitudes and beliefs; and
how the use of symbols can serve a functional purpose. By examining
a community's environmental base and the symbols that community
members use to interpret and define it, symbolic cultural ecology is
particularly suited for studying the culture of natural-resource based
communities.

2.1.2 Labels

Labels are powerful symbols, so the use of the correct phrase to
describe the area under study is important. There are several options:
"natural-resource-dependent communities," "timber-dependent
communities," "resource-based communities," "timber-based
communities," "logging towns," and "timber towns." The commonly-
used phrase "timber-dependent" implies that the residents of the
community are completely dependent on the timber industry for their
welfare, a concept which is under much discussion in the towns of the
Santiam Canyon. In a few Canyon towns, mills have shut down and
residents are more dependent on government support, state jobs in
Salem, or tourism than on the timber industry. These towns and
others are trying to diversify their economies to lessen their
"dependence" on the timber industry. Therefore, the term "timber-
dependent" is, arguably, inaccurateparticularly in light of the
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symbolic value that timber workers have traditionally placed on
independence (Carroll and Lee 1990).

"Timber-based communities" is a more accurate label for the
towns of the Santiam Canyon. Although many of these towns are
trying to diversify their economies, there is sufficient evidence to
conclude that their economies and cultures are based on the timber
industry. Nevertheless, residents themselves do not often refer to
their towns as "timber-based communities." To them, they are "timber
towns," and certain criteria must be met for a town to qualify for this
label. One informant from Idanha said it wasn't really a "timber town"
any more, because few people in Idanha still work for the timber
industrydespite the fact that the Green Veneer company in Idanha is
still operating. Another informant noted that a community only
qualifies as a timber town if residents are logging the trees processed at
the local mill. With this and stylistic considerations in mind, I will
alternate between using "timber town" and "timber-based community"
in this study.

2.2 Methods

This study was completed using a combination of ethnographic
interviews, participant observation, survey distribution, and
documentary research. Ethnography, the traditional research method
of cultural anthropologists, aims at understanding a particular culture
from an "emic" perspective which emphasizes the informant's
worldview. Rather than applying descriptive or comparative measures
generated outside the culture (the "etic" perspective), the emic view
accepts the informants' definitions of culture and reality as intrinsically
valid. Symbolic anthropology, with its reliance on ethnography and
symbolic meaning, takes a more emic approach than does cultural
ecology, which uses quantitative environmental and economic data
whose meaning has been validated by "western" scientific culture.
This research includes both emic and etic data.



2.2.1 Methods of Symbolic Anthropology

Like many variants of cultural anthropology, symbolic
anthropology relies heavily on ethnography. As described by Michael
Agar (1980), ethnography emphasizes direct, personal involvement of
the researcher through participant observation, long-term contact, and
in-depth interviews. The researcher, who is theoretically ignorant of
the culture being studied, assumes the role of a student of that culture
by living and/or working in the community. Ideally, ethnographers
may spend one or more years living in their host culture; however,
economic and temporal constraints make this increasingly difficult,
and rapid assessment methods are becoming more practical.

Ethnography is an inductive, dialectic process in which
hypotheses are formed and refined as data are gathered, rather than
commencing with pre-defined hypotheses or samples. As Janet
Fitchen writes (1990), "How do you know what to ask if you haven't
listened first?" Fitchen notes (1990) that ethnographic research takes
many forms, including formal and informal interviews, attending
public events, reading newspapers, studying symbols, and even
eavesdropping. Because of the importance of direct personal contact in
ethnography, the quality of the research is influenced by the skill and
personality of the ethnographer and the level of trust and rapport
between researcher and subjects.

In symbolic anthropology, ethnography aims at understanding
the meanings of symbols from an emic perspective, and conveying
them through what Geertz calls "thick description." He writes
(1973:16), "If ethnography is thick description and ethnographers those
who are doing the describing, then the determining question for any
given example of it. . . is whether it sorts winks from twitches and real
winks from mimicked ones." In other words, the ethnographer must
capture the meanings behind actions or symbols "the informal logic
of everyday life" (Geertz 1973:17)and must be able to relay these
meanings to others.

Symbolic anthropology has been criticized as being too reliant
upon the ethnographer's interpretive skills, too difficult to verify
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scientifically, and too fuzzy in terms of methodology (Lett 1987). Geertz
himself (1983:11) notes that the methodology is "one of those things
like riding a bicycle that is easier done than said." However, symbolic
anthropologists have argued that, if meanings are accurately elicited
from informants through skillful ethnography, there is no reason why
such findings should not be verifiable and replicable. Geertz also
emphasizes that such descriptions of culture will always be inherently
anthropological, because the anthropologist is an intrinsic part of the
description: "What we call our data are really our own constructions of
other people's constructions of what they and their compatriots are up
to" (Geertz 1973:9).

Because of its inductive nature, ethnography is particularly
suited for cultures which have been little studiedwhen it is still
necessary to know which questions to ask and which phenomena are
important from an emic perspective.

2.2.2 Methods of Cultural Ecology

Unlike symbolic anthropology, cultural ecology relies on etic
measures such as economic structures, vital statistics, and other
quantitative data to describe and compare cultures. It focuses on the
relationship between culture and the environment, adaptation to
environmental change, and the functionality of cultural traditions.
Although ethnography may also be used in cultural ecology, it does not
base its findings solely on emic cultural descriptions.

2.2.3 Methods Used in This Study

As noted above, this study combined findings of ethnographic
interviews, participant observation, survey distribution, and
documentary research. As part of my degree requirements I completed
an internship with the Mill City/Gates 4-H Youth Development
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Project, a program designed to help the Canyon community meet the
needs of its children and families. The program was designed to
counteract risk factors (including poverty, unemployment, lack of
positive role models, domestic violence and substance abuse) with
positive "protective factors" or life-skills training in such areas as
communication, self-understanding, problem solving, decision
making, resource management and interpersonal relations. During
the internship I lived in Mill City, renting a room from a 4-H associate
and experiencing the community first-hand.

As part of my work, I participated in and observed various 4-H
programs for middle-school aged children, including camping trips,
arts and crafts classes, and other activities; conducted surveys of
children and teachers; interviewed children, teachers and parents; and
developed three case studies of 4-H members who were considered
particularly "at-risk." The study resulted in a report for the
USDA/Extension Service which described the positive effect that the
4-H program was having on youth and families in Mill City and the
surrounding communities (Gilden 1994). During this time I also
conducted preliminary research for this study, interviewing key
informants to identify topics of concern, and collecting background
information on the community.

Several months later I began working with a local community
development group known as SCYFA (the Santiam Canyon Youth and
Families Alliance). During my involvement with SCYFA I attended
several executive committee meetings at local restaurants and homes.
My involvement consisted of drafting and administering a
questionnaire exploring the use and demand for services in the
Canyon.

Other research simply involved living in the community,
"hanging out" in the limited number of social gathering places
(particularly Papa Al's diner), attending community events such as the
4th of July celebration, and talking informally to children and adults.
Unfortunately, Mill City offers few venues for social interaction, other
than a few restaurants and one tavern. Although a great deal of the
business that takes place in the community is done during informal



34

meetings on the street or at the grocery store or post office, there is no
central location dedicated specifically to social exchange.

During field research, I conducted extended formal interviews
with 31 Canyon residents: 22 women and 9 men. I was not attempting
to reach a random sample of the population, but rather to target
women of all ages in timber families, as well as community workers
who could provide a broad perspective. Twenty-two of the informants
(71%) came from families in which people worked for some aspect of
the timber industry; and because of my connections through the 4-H
office, many were students, school counselors and teachers. They also
included community professionals, homemakers, loggers and pro-
timber activists.

In addition, I collected and analyzed relevant documents,
including an oral history collection, locally written historical accounts,
census data, local newspapers, the community phone book, and
organizational documents and publications, including those of the Mill
City Economic Development Committee (1991, 1993), the 4-H
(Stephenson et al., undated), and a SWOT analysis (Strengths,
Weaknesses, Opportunities and Threats) of Mill City done by a
statewide economic development group (Hovee 1990).

Interviews have suggested that there are several different types of
families now living in the Canyonthose who are still involved in
the timber industry; those who have left the timber industry; those
who were never involved in the timber industry; and those who have
recently moved to the community, including "welfare families,"
"Californians" and "retirees." The study concentrated on families who
remain at least partially involved in the industry, either as loggers
(including choker setters, buckers, fellers, and climbers), heavy
equipment operators, log truck drivers, or millworkers.

2.3 Ethnography and Personal Biases

Because the practice of ethnography is so closely tied to the
personality of the researcher, Agar (1980) emphasizes the importance of
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recognizing one's own biases when doing an ethnographic study, and
encourages researchers to include a discussion of their biases in their
completed work. This postmodern technique underlines the
subjective nature of reality and the near impossibility of producing
truly objective scientific research. The discussion also enhances the
validity of the research by alerting readers to possible biases inherent in
the study. Because of the politically sensitive nature of my subject, I
feel it is important to include such a discussion here.

Before I became involved in studying Canyon communities and
families, I had had little contact with the timber industry and timber
workers. I was raised in the liberal, feminist, academic environment of
Eugene, Oregon, where I was influenced by the environmental
movement and absorbed negative stereotypes of loggers and
millworkers. I was much more familiar with, and sympathetic to, the
"environmentalists" than the "loggers." As I believe many
"environmentalists" do, I made no distinction between forest workers,
small timber company owners, and the owners of large multinational
corporations like Weyerhaeuser and Louisiana-Pacific. This is a
distinction which has become much more clear to me during the
course of this study.

During the spotted owl era of the early 1990s I became interested
in hearing the other side of the "logger vs. owls" debate, sensing that
environmentalists and loggers might have more similarities than
commonly believed. In graduate school I was given the opportunity to
live and work in Mill Cityan experience which opened my eyes to
the complexity of the problem.

My eyes were opened in other ways as well. My feminist
upbringing colored my view of traditional family life. I was raised to
believe that in an ideal world, women would pursue their dreams and
career goals, while men would do dishes and diaper children alongside
their wives or partners. It was, and is, difficult for me to understand
the values of women in traditional rural families where gender roles
are separate and well-defined. The realization that many women
prefer to inhabit these roles has been a valuable lesson for me. Clearly,
feminist values are not as widespread as I was led to believe; and the
reasons behind these differing values demand further exploration.
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In the Canyon, my views on the environment (and probably
family life) would have been distinctly unpopular, if I had aired them
publicly. My policy was to be frank if I was asked about my values, but I
was almost never asked. Although I was clearly considered an outsider
and subject to suspicion (prior to one interview, a husband asked his
wife what "side" I was on), I do not feel that my supposed identity as an
"environmentalist" (or more accurately, what Canyon residents would
call a preservationist) was a handicap. People with strongly anti-
preservationist views did not hesitate to share them with me; in fact,
they often deliberately explained them, which helped me in my
research. More "preservation-friendly" informants also shared their
views freely. My youth, and the fact that I am a woman (and therefore
supposed to be inherently less knowledgeable about the timber
industry) helped me in this project: the role of ethnographer as student
was easy to assume.

Although I still consider myself an environmentalist and a
feminist, I feel I have a much greater understanding and empathy for
timber workers and their families than I did before I began. I also have
less patience with radicals on either side of the issue. My exploration of
the timber industry has helped me realize that false dichotomies like
"jobs vs. the environment" do more damage than a gang of loggers
carrying chainsaws...or a gang of Earth Firsters carrying spikes.



CHAPTER 3:

COMMUNITY STABILITY AND
SYMBOLIC CONSTRUCTIONS OF GENDER ROLES

Community stability, the symbolic construction of the timber
industry, and the symbolism associated with gender roles are the
central concepts for understanding the symbolic cultural ecology of
timber communities. How has the timber industry contributed to
community stability and instability, how have industry-community
relations been perceived by researchers and resource managers, and
how are perceptions of this relationship changing? Assumptions
regarding the timber industry's role in community stability affect how
timber community residents perceive changes in their own lives, and
although the traditionally perceived correlation between a steady
timber supply and community stability has been discounted by many
researchers, it continues to be influential among workers and their
families.

How is the timber industry symbolized in popular literature?
Just as "community stability" is a modern academic symbol (Lee 1989)
and "old growth forest" is a symbol of the environmental movement,
the stereotypical "logger" is a potent timber industry symbol. Courage,
virility, power, strength and innocence are symbols of the logger, and
danger is both celebrated and deplored. In contrast, there are few strong
symbolic representations of women in popular timber literature, and
they are founded on women's interactions with men. Compared with
the colorful language and symbolism used to describe loggers, women
appear drab and unimportant. In the case of one Paul Bunyan story,
they are portrayed as a direct threat to the culture of logging. Many of
these representations continue to influence literature, the media, and
attitudes of timber community residents.

Finally, what are the similarities in women's roles in farming
families, timber towns, logging camps and other rural communities?
The importance of women's occupational flexibility is introduced,
including examples from different eras and geographic areas; and a
brief summary is presented.
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3.1 Symbols of the Timber Industry and Community Stability

The economy of the Santiam Canyon has historically been based
on the harvesting and processing of timber. Since the foundation of
the first towns there in the late 1800s, the well-being of Canyon workers
and their families has been intimately connected to the well-being of
the timber industry, which in turn depends on such disparate factors as
interest rates, weather patterns, worldwide demand for lumber, politics
and social values.

In the early days of the timber industry, both in the Canyon and
elsewhere, workers were primarily male, single and transient (Robbins
1986, Fleetwood 1988), and timber companies were more concerned
with production and profits than with safety, stability or community
development (Robbins 1986). Working conditions were far from ideal;
one logger recalled that camp superintendents "had no regard for
whether a man had his own plans or had family responsibilities. Men
were just like tools, and you used them and threw them away if you
didn't need them anymore" (Robbins 1986:10). Neither uncontrolled
timber harvesting practices or the highly transient and unstable
population of workers promoted the development of stable
communities. High accident and mortality rates, "cut and run"
logging, a lack of housing, medical care and other facilities for women
and families, and irregular hiring and firing practices contributed to
this high degree of instability. Several accounts describe the population
of workers as having three parts or crews: "one coming, one going, and
one working" (Robbins 1986:10). Although in the 1990s workers are
again being forced into itinerancy as they search for work, the
establishment of permanent communities now means that workers
have families who can remain behind.

By the 1930s and '40s, union organizing began to improve
conditions for workers (Robbins 1986) and timber harvesting became
more regulated, particularly with the 1944 Sustained Yield Act, which
promoted "the stability of forest industries, of employment, of
communities and taxable forest wealth, through continuous supplies
of lumber" (Schallau 1983:8). Technological developments, sparked by
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the shortage of manpower during World War II, increased worker
safety; and gas power, "crununies" (vans or trucks for transporting
workers) and an extensive network of roads made it possible for
workers to live at home while commuting to the woods (Robbins 1986,
personal communication).

One of the goals of the Sustained Yield Act and the 1976 National
Forest Management Act was to increase community stability by
ensuring a steady supply of timber both for the present and the future.
"Community stability" appears as a symbolically endowed buzzword
throughout academic and industry literature. Traditional research on
stability in timber communities has often connected it, solely in
economic terms, to timber production; as Force et al. write (1993:723),
"Both the explicit and implicit assumption. . . is that a constant number
of jobs in the timber industry is synonymous with community
stability."

There is little agreement in the literature, however, about the
definition of "community stability" (Robbins 1987, Schallau 1987 and
1989, Fortmann et al. 1989, Lee 1989) or its relationship to timber
production. Byron (1978) found in his study of British Columbian
communities that a stable wood supply did not necessarily lead to a
stable community, and that timber prices, rather than availability, were
more closely correlated with employment levels. Force et al. (1993), in
a 60-year study of Orofino, Idaho, also found that timber supply was not
clearly correlated to stability in timber-based communities, while
Hibbard and Elias, in their 1992 study of Oakridge, Oregon, report that
timber employment is declining despite the fact that many mills are
making healthy profits. Figure 5 shows the downward trends in
Northwest timber industry employment during the recession of the
early 1980s, and since 1987.

Residents of timber communities like Mill City and Idanha
might question the Federal government's efforts to stabilize timber
supplies, particularly after Judge Dwyer's 1991 decision regarding the
spotted owl. Political and environmental considerations aside,
however, there seems to be a general consensus in the literature that
despite efforts to the contrary, these communities are suffering from
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Figure 5. Employment in Lumber and Wood Products
Industries in Oregon and Washington, 1980-1996 (Warren 1991, 1996)

widespread technological, economic and cultural changes. Weeks and
Drengacz (1982) have outlined two distinct types of economic crises
which frequently occur in rural communities, particularly those based
on the processing of natural resources: economic shock, or "the sudden
and substantial decline in the level of economic activity," and
economic decline, a more chronic and gradual state (1982:304). Valsetz,
a former logging town in Oregon's Coast Range, is an extreme example
of economic shock. The timber around the town of Valsetz, which was
established in 1920 and was purchased by Boise Cascade in 1959, was
depleted by 1970 and the town was destroyed in 1983 (McArthur 1992).

Valsetz is a potent symbol of the worst that can happen to a
timber community; "Remember Valsetz" stickers still linger on the
bumpers of aging pickups. In conversations recorded by Seideman
(1993) and myself, Canyon residents expressed fear that their towns
would suffer Valsetz's fate. However, Canyon towns and others with
multiple independent mills and limited non-timber resources are less
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likely to be permanently shut down than to experience decline as a
result of gradual technological, economic and social change.

This type of change is not a new phenomenon. The Kaufmarts'
1946 "Montana Study" found that even fifty years ago, technological
change was creating a new social order throughout rural society as
changing forest technology forced small timber companies out of
business and sent their communities into decline (Kaufman and
Kaufman 1990). The trend has continued; between 1970 and 1990 the
number of sawmills in the Pacific Northwest decreased by 30%
(Brunelle 1990). Despite this fact, lumber production did not decrease
"but has shifted toward fewer, larger capacity, and more efficient mills"
(Brunelle 1990:109). Small communities with non-diversified timber
economies are particularly affected by fluctuations in timber prices or
policies. Weeks (1990) found that since 1980, 41% of mill closures had
occurred in communities with fewer than 3000 people.

In addition to measurable declines in economic stability and
community well-being, cultural factors have contributed to stress
among unemployed timber workers. Carroll and Lee (1990:148) write
that loggers view themselves as "extreme, rugged individualists. . .

whose survival and prosperity is based almost exclusively on
individual initiative, skill, and hard work." This sense of self-reliance
has important implications for timber workers adapting to change.

Several researchers have found that unemployment,
uncertainty about the future, and economic and social adjustment
within timber families have resulted in divorce, alcoholism and
domestic violence, as well as out-migration of workers (Burch 1977,
Kusel 1991, Warren 1992). In Weeks' 1990 study, 60% of respondents
under 30 said they intended to leave their communities. Other studies
have found aging populations, high levels of retiree in-migration, low
educational levels, a high proportion of accidents, low levels of
services, and a high number of families below the poverty line
(Hibbard and Elias 1992, Force et al. 1993, Drielsma 1984). Hibbard and
others have found that many of these low-income families are not
themselves involved in the timber industry, but are urban families
seeking inexpensive housing. These and other symptoms of economic
stress are found throughout the Santiam Canyon.
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Several factors contribute to the instability of the timber industry
as a community base, including the industry's dependence upon
worldwide demand for timber products. After World War II, for
example, a housing boom contributed to an era of relative affluence for
timber communities, including those throughout the Canyon. By the
late 1970s and early 1980s, however, high interest rates caused
homebuilding to decline, leading to extensive mill closures (Robbins
1986). By 1982, lumber production was down 33% from its peak in the
late 1970s; it experienced a slow recovery throughout the 1980s and, by
the end of the decade, output was exceeding that of the late 1970s

(Brunelle 1990). However, workers continued to be laid off due to
increased efficiency in mills.

Changes in technology and available tree size have had a direct
impact on the employment of timber workers. Labor-intensive
technologies like oxen teams and "splash dams" were once used to
move timber out of the forest. These were replaced with "steam
donkeys," railroads, trucks, and eventually balloons and helicopters.
Forests became more accessible by the creation of vast networks of
logging roads. Trees which once took several men a day to cut using
axes and two-man saws, or "misery whips," have been replaced by thin
second-growth trees which fall quickly to "feller-bunchers"huge
machines which cut, strip and load several small trees at once. This
technology has affected workers in the Canyon; one logger noted that
the purchase of a feller-buncher had reduced his crew from ten to
seven, and that workers leaving the industry were not being rehired.

In addition, mill operations are now highly mechanized and
computerized. With the decline in harvestable timber, mills are also
using wood more efficiently, wasting little or nothing and developing
high-tech composites and other products which owe more to the
laboratory than the forest. In 1978, Freden found that production
efficiency had already increased tenfold from 1950, and that labor
requirements had dropped from 360,000 in 1950 to 40,000-50,000 in
1978. Brunelle (1990) notes that modern and efficient mills are capable
of decreasing employment by up to 50% while producing the same
amount of timber.
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The timber industry's reliance upon available timber, which is
in turn reliant upon government, state and local regulations, is
another factor contributing to its instability. In Oregon, 62% of forested
lands are publicly owned-57% by the Federal government, and 5% by
the state and counties; while 38% by privately owned (Oregon
Department of Forestry, 1996). Public lands are subject to regulations
which are influenced by political, scientific, economic and social
considerations.

Competition, both foreign and domestic, also contributes to
instability in the timber industry. Canada and the southeastern United
States represent areas of increasing competition; in 1965 the Pacific
Northwest produced 90% of American plywood, while in 1990 it
produced 40%, due in part to competition from southeastern states
(Brunelle 1990). Competition among mills in the same geographic
regions is no less important, particularly when timber supplies are
dwindling. More efficient mills are able to outbid less efficient ones,
effectively starving them for timber and forcing them to close (Weeks
1990).

The alleged indifference of large timber companies toward their
workers and their families is often cited as a reason for the decline of
timber communities. Weeks (1990) notes that publicly-traded timber
companies owe their allegiance to their investors, rather than the local
communities in which they operate; this may lead to the closure of an
aging mill in order to upgrade a mill in a different location, and mill
workers may find themselves competing with other mills owned by
the same company. As Humphrey (1990:35) writes, "an increasingly
rational and efficient forest products industry develops with many
benefits to society, but forest workers, their families, and the
communities which develop around the industry face the prospect of
automation, layoffs, plant closings and other changes." Robbins writes
(1986:13), "While workers on the Pacific slope reap the costs in high
unemployment and a myriad of related social problems, the forest-
products giants have taken the profits made on this last forest frontier
and invested in heavily capitalized plants and equipment in the
Southeast and elsewhere."
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Despite the economic fluctuations experienced in timber towns,
many industry managers and workers continue to believe in the
possibility of timber community stability. Lee (1989, 1991) suggests that
they are striving to mold these communities into an unattainable
ideala symbolic abstraction that he calls "idealistic community."
This ideal of what a logging town should bestable, enduring, idyllic,
and tied to a continuous timber supplyhas rarely existed except in the
minds of industry managers and workers. Lee writes (1989:38), "The
idea of maintaining local, self-reliant residential communities of
loggers and millworkers has been sustained by agents of both
government and industry, and most recently, by loggers and lumber
manufacturers concerned with shortages of wood supplies in the
Pacific northwest [sic]."

The concept of an ideal community that exists only as a symbol
is important from the standpoint of symbolic cultural ecology. Like
other idealized rural communities, this symbol is a potent one which
shapes community thought even as its attainability is undermined by
economic realities. Among many residents, the symbol of the stable
timber community is already disintegrating, although the importance
of community itself remains. Lee notes (1989:39) "There is widespread
recognition among residents of rural settlements that the timber
economy cannot always be depended on to sustain a local economy,"
and that residents are willing to diversify into other areas as long as the
community itself can be maintained. He continues (1989:42), "The
strength of shared social values can make perpetuation of the
community more important than economic prosperity, even to the
point of accepting a substantially reduced standard of living." This
view is echoed in the words of Canyon residents.

The instability of the timber industry, and its destabilizing effects
on communities, influences both the family and the individual.
However, the majority of research done on the timber industry has
concentrated on economics, definitions of community stability, and
descriptions of community-wide reactions to stress. Little effort has
been made to understand how families and individuals adapt, both
economically and socially, to changing circumstances in timber-based
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communities. Sources indicate that the role of adaptation falls heavily
on women.

3.2 Gender Symbolism in Popular Timber Industry Literature

Popular literature about the industryincluding novels,
biographies, company histories and fablesoffer valuable insights into
gender roles, stereotypes and symbols that originate in, and influence,
timber culture. These depictions of the timber industry are highly
influential, both for residents of timber communities and for those
who rely upon the media for their understanding of timber culture.
They contribute to widely-held stereotypes with both positive and
negative connotations. Even among residents of timber communities
themselves, fictional representations function as symbols of what
loggers and logging communities "should" be. As one man from Mill
City told me:

The best example of a timber family I can think of
Sometimes a Great Notion. Henry Fonda. You
know, the Stampers were a timber family. Why'd
they get up and cut trees? That's by God what the
good Lord meant 'ern to do. That's a pretty
excellent movie.

Kesey's portrait of a logging family in Sometimes a Great Notion
(1988) is pervasive enough that social planner Michael Hibbard writes
(1986:427) that it is "invaluable for understanding the people of
communities like Oakridge [Oregon]." The novel, later a movie,
describes a labor dispute between gyppo (non-union) and union
logging outfits, including the accidental deaths of two timber workers
and their consequences for the Stamper family. The extent to which
the movie glamorizes the industry is debatable; although logging is
portrayed as violent, difficult and dirty, it is also cloaked in nostalgia.



46

Recently, the media has become less approving of the industry,
as depicted, for example, by the movie Clearcut. Still, the majority of
writing about timber workers, particularly that written before the
ecological debates of the 1980s and 1990s, presents an idealized vision of
timber culture that romanticizes danger, celebrates the noble character
of the logger and his relationship to the forest, and generally disregards
women. This genre of literature, written mainly from the 1930s
through the 1960s, eulogizes actual loggers, forest rangers and other
"men of the woods." Among other literary themes, it emphasizes the
separation of the logging world from the domestic world, and the male
world from the female world. Logging and women do not mix, either
literally or figuratively, in these accounts.

Nostalgic books with names like The Big Woods, Tall Timber,
When Timber Stood Tall, Men and Trees, Forests and Men and Men
and Timber refer to loggers as "tough," "hard," "rough," "daring" and
"intrepid"as well as "careless," "improvident," "honest,"
"generous," "guileless," "superstitious" and "romantic" (Andrews
1968). Loggers are described not unlike "noble savages"strong,
courageous, chivalrous and closer to nature than their city-bred
counterparts. The mythical giant logger Paul Bunyan, who will be
discussed in further detail below, exemplifies these attributes in his
larger-than-life adventures.

This popular literature creates a stereotype of loggers that
sometimes has roots in fact. One example is the timber worker's close
connection to his calling: "The logger is the victim of a certain
obsession, like a fever, and he will never willingly turn his back on his
way of life," writes Pierre (1979:7). A former Mill City logger expressed
similar sentiments:

Until you've gotten up at 3:30 in the morning,
climb out of that crummy just as the sun's bustin'
over the top of Mount Jefferson, get your first
lungfull of really clean air, have a cup of coffee
while the gear's warmin' up, go to work, bust your
ass all day long in a job that could kill you. . . and
end that day. . . you don't know what the
experience is. It gets in your psyche, it gets in your



soul. It's a part of you. .. . You're a timber junkie.
[Former logger, 9/16/94]

Sometimes a Great Notion also describes this obsession with
logging. In this case, the main character appears to love the timber
industry more than he does his wife, and she chooses to leave him
because of his neglect and his preoccupation with logging. The story is
a modem illustration of the theme that women and loggers belong in
separate and incompatible worlds.

Men's reasons for logging, despite the danger inherent in the
profession, are popular subjects in the logging literature. It is
commonly asserted that loggers need no reason to log other than the
fact that they are loggers. "A gyppo isn't made; he's born, born a logger,
but with a virus of independence in his veins," writes Felt (1963:13).
Perhaps because loggers are born rather than "made," they are described
as a breed apart:

The way in which loggers differed from the average
American was that they were tough, courageous,
hard-bitten, rough men. Their work made them
that way. . . . Each man of them had known good
friends who had met their end in the woods. Each
man had had his own close calls. .. . So why did
these men continue such a hard life of chance, of
constant danger, of hard, brutal toil, wilderness and
hardship?. . . . Because they were loggers. That was
the only reason they needed. (Pierre 1979:8)

The danger which sets loggers apart from people with desk jobs
is both romanticized and deplored. The mortality rate for logging is
over 20 times the national average for all occupations (Fortmann et al.
1989), and most timber workers can tell vivid stories of crushed and
broken bones. Former logger Sam Churchill writes (1965:33),

Death in a logging camp was usually brutal but
quick. There were many ways for a man to die
under a rolling log, in a tangle of flying rigging and
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chokers, from the kickback of a giant tree as it
toppled forward from its stump, from falling limbs
["widowmakers"] plummeting to the ground from
the top of a Douglas fir tree.

Despite improvements in logging technology, many of these
dangers continue to exist; and because it is difficult for loggers to get
health insurance, they are not taken lightly by either timber workers or
their families. Nevertheless, economic necessity pressures loggers to
continue working despite physical injuries:

They get injuries, but they just tough it out. . . . My
dad's broken his ankle before and worked with it
broken, just 'cause he didn't have the benefits. . . .

they just put a special boot on and go to work.
[Female high school student, 8/1/95]

The risk associated with logging puts special pressure on the
women who remain at home. Women in timber families cope with
worry about the safety of their loved ones on a daily basis. "My most
major fear is that he'll get hurt," said a logger's wife. "If we fight, I
make sure in the morning that I tell him I love him. .. . I get very
scared."

The dangers involved in logging are also shared by mill workers.
Mill working has not been glamorized to the extent that logging has,
however, possibly because mill work takes place in a controlled
environment and does not require direct contact between the worker
and the forest. Nevertheless, the danger of both professions has
become part of the romantic mythology of timber culture, despite its
brutal reality. As Robbins (1986:8) writes,

The back-breaking, dawn-to-dark work in the
woods and the sweat and blood of the speed-ups in
the mills are described as a composite of patriotism,
apple pie, and duty to family and motherhood:
anything, that is, but the daily reckoning with death
and crippling injury and the protracted periods of

48



unemployment that have characterized the
industry.

The constant threat of danger, their obsessive dedication to their
work, and the "apartness" of loggers in relation to other men all
contribute to an image of loggers as icons of masculinity. However, the
descriptions of these loggers are almost always in retrospect, as if
"modern" loggers are incapable of living up to these ideals. Even in
1941 authors were lamenting the passing of the "great loggers" and
discussing the new breed of university-trained foresters (Holbrook
1941). The following passage, from 1929, demonstrates this further:

The lumberjacks of the Northwest, those hardy
fore-runners of our present-day civilization, walked
the streets in all their pristine glory. I shall never
forget how splendid those young giants of the
North first appeared to my impressionable eyes.
They were strong and wild in both body and spirit,
with the careless masculine beauty of men who live
free lives in the open air. They seemed the finest
specimens of manhood I had ever seen. They were
magnificent; even in their annual periods of
dissipation, when they flung away the wages of a
winter's work in a wild orgy lasting only a week or
so, they were magnificent

. . . . They had their code and it was a
chivalrous code. Rough in dress and speech and
manners, gaining their livelihood by the hardest
kind of manual labor, living, loving, and laughing
crudely, still they were gentlemen. No man could
offend, insult, or molest a woman on the street, no
man could even speak lightly of a woman of good
reputation without suffering swift and violent
justice at the hands of his fellows. (Nelligan
1929:33, describing the lumbermen of the northern
Midwest)

This idealized image presents lumberjacks as exercising a
careless and graceful power over their environment. This power is
also present in the natural environment, where loggers exercise their
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Figure 6. Stihl Chainsaw Advertisement (Stihl 1986).
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dominance over nature on a daily basis. The imagery used in a
modern chainsaw advertisement (Figure 6) illustrates both this
mastery over nature and the machismo of the timber worker, who
stands in a smoldering clearcut surrounded by the debris of his
profession. The caption"Only the strong survive"further
emphasizes the logger's virility.

Virility, when defined as "manly, masculine; marked by strength
or force" (Oxford English Dictionary 1979) is, in fact, a prerequisite of
the profession, and its sexual connotations are confirmed in interviews
with wives. As one Mill City woman said, "my husband logged for two
years . . . and interestingly enough, that was the most virile time of his
life."

Dominance over the environment, as portrayed in Figure 6,
becomes a symbol that has important implications when applied to the
family relations and women's roles. The strongly patriarchal nature of
the timber industry sets high standards for masculinity, and both
women and technology are sometimes viewed as agents of
emasculation. A Paul Bunyan story vividly illustrates this symbolic
relationship.

The Bunyan stories, which tell of the giant red-suspendered
logger and his blue ox Babe, have done much to shape the public image
of lumberjacks (Figure 7). As an allegory about the history of the
timber industry, Paul Bunyan's relationship to women is particularly
telling. In Stevens' popular 1925 version of the stories, Paul
encounters women in the final chapter, titled "Evil Inventions."
Because Paul has spent his life in the forest, he is ignorant of women
and sees little value in them:

Women seemed to lack inventiveness especially,
and this was man's greatest quality. Women, the
great logger had heard, were often marvelous
cooks; but men had invented both can-openers and
doughnuts. Women were excellent makers of
garments; but men had invented calked boots,
mackinaws and stagged pants.. . . He himself could
not see their use in the grand parts of life. But
when he knew his men better he decided that
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women were creations of the loggers' fancies, that
they were incredible and fabulous. (225)

As the story continues, Paul Bunyan's loggers begin to work
sullenly, distracted by stories of women outside the logging camp. At
the same time, an urban "efficiency expert" visits the camp and
introduces mechanization, in the form of "steam donkeys," to the
loggers. One day, when Paul calls for his workers, he finds they have
moved into town:

Figure 7. Paul Bunyan and His Blue Ox, Babe (Felton 1947:96-97)
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He stopped at a place where there were many
cottages. They were evidently used for bunkhouses
by his loggers, as the men had come this way after
leaving the woods. They were curious bunkhouses
indeed, for the walls of each one were painted in
bright colors; there were curtains in the windows,
and every bunkhouse had a neat and pretty yard of
grass and flowers. Paul Bunyan thought it strange
that his bully loggers should tolerate this . . . (240)

Bunyan enters the town, finds a curious and fearless woman,
and observes her "as a naturalist observes a small kitten or a mouse."
He struggles to place her in context, comparing her to a boy logger, but
with "strangely cut hair" and "ridiculously small" feet. The woman
remains unperturbed. Paul asks:

"Tell me, please," he said bashfully, "how
you women folk won my loggers."

"Oh!" she replied, blushing a little, "we
wanted husbands and babies.. . . You must go away,
you know," she said softly. "We are all so happy
here." (243-244)

Bunyan is powerless against the woman's strength, "alien as it
was to any strength he had known." He thinks: "I have lost my loggers;
for neither history, invention nor oratory can prevail with them
against this woman person" (244).

The legendary logger's first encounter with women is told again
by Untermeyer (1945). In this version, it is a woman who introduces
Bunyan to the mechanization of labor. She says: "Let the men go. You
will tell me that you need them. But we women need them more."

"But the work?" said Paul.
"The work will get done," she said lightly.

"You're the mightiest logger in the world. . . But
what you don't finish will be done by machines.
The machines will come in, and the lumberjacks
will have to find new places to goor old places, a
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ranch or a farm, or just a home." (Untermeyer 1945:
128 in Hoffman 1980: 159).

In Robert Frost's version of the story (1947: 80-84), Bunyan frees a
wood nymph from a hollow white-pine log when he throws it into a
mill pond:

Paul sawed his wife
Out of a white-pine log. Murphy was there,
And, as you might say, saw the lady born. . . .

There was a moment of suspense in birth,
When the girl seemed too water-logged to live,
Before she caught her first breath with a gasp
And laughed. Then she climbed slowly to her feet
And walked off, talking to herself or Paul,
Across the logs like backs of alligators,
Paul taking after her around the pond.

The love affair ends the next day when Paul's loggers, "those
great ruffians," in "brute tribute of respect to beauty," throw a bottle
toward her: "She went out like a firefly, and that was all." From that
day foreward, Paul walks away when anyone speaks of her: "Murphy's
idea was that a man like Paul/ Wouldn't be spoken to about a wife/ In
any way the world knew how to speak in."

It is interesting that in the first two stories, women, technology
and domesticity should accompany one another as destroyers of Paul
Bunyan's spirit and the "good old days" of the timber industry itself.
All are products of the "outside," non-woods world; they are an
"other" to be judged by the traditional standards of the industry
(women look like "boy loggers"; steam engines are called "donkeys");
and all are threats to the men's private culture, which values freedom,
honest labor, simplicity and nobility. Technology reduces the loggers to
"ten hour" workers, while women complete the emasculation by
luring them to painted homes surrounded by flowers.

In the Frost version, by contrast, Paul's wife is a product of the
woods, and therefore Paul's equal. She walks across logs "like backs of
alligators" and they live together happily, if only for one night. But
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Figure 8. Painting from a Now-Defunct Mill City Pool Room
(Williams 1976:191).

unlike the women in Stevens' version of the story, she is deterred by
the loggersdemonstrating again that a logging camp is no place for a
woman. She is an idealized, unattainable love object. Her kind is
represented graphically in a painting that once hung in the Hill

55



56

Brothers' Pool Room in Mill City, portraying a voluptuous nude
surrounded by fir trees and a lake (Figure 8). According to Williams
(1976), paintings of this kind were ubiquitous in logger bars throughout
the Northwest.

These stories illustrate the common theme of a separation
between the culture (or brotherhood) of the men in the woods, and an
"other" culture that includes women, technology, and domesticity.
The former is strongly threatened by the latter, as loggers are now
threatened by increasing mechanization and the responsibilities that
accompany family life. These stories serve as a rich commentary on
the relationships between men in the woods, loggers and women, and
physical labor and technology.

In each story, too, women are defined through the eyes of the
men in the logging camps. Lucia (1975) and Nelligan (1929) implicitly
suggest that there were two kinds of women in the loggers' world:
those whom they respected and those whom they did not. The 1929
quote above stresses the chivalrous nature of loggers when dealing
with respectable women; this code has been described in other sources
as well. "The men never bothered women in the camps," MacKay
(1978:211) quotes a woman from Ontario, Canada as saying. "They were
more gentlemanly in the bush than in the town." Lucia (1975:39), after
referring to Portland prostitutes, writes, "The girls who waited tables
and cooked in the camps were another kind. The loggers respected
them." Wives, sweethearts, and hard-working camp cooks were
worthy of respect, while prostitutes and "floozies" were not. There is
also tenuous evidence of respect for women who could perform like
loggers, as told in the Frost story of Bunyan's wife, and, later, in the
stories of Margaret Felt (1963). However, these women were rare, if not
mythical. In most popular, nostalgic literature about logging, wives,
sweethearts, cooks and floozies are the only options open to women.
There is evidence that their occupations were quite a bit more diverse.

The danger and excitement inherent in logging makes it an apt
subject for storytelling. Among women, the most colorful characters
were often prostitutes. The popular literature describes them in great
detail (Andrews 1968, Williams 1976). In the following passage, Lucia
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(1975:37) describes the madams of Portland, nicknamed "Stumptown"
in the early 20th century:

Mary Cook, Nancy Boggs, and Liverpool Liz were
among the more notorious of the 'lesser sex'
operating saloons. Having long ago liberated
themselves from male domination by holding their
own with the waterfront toughs, there was nothing
'lesser' about them. Mary Cook topped the scales at
over 300 solid pounds, smoked black cigars, and did
her own bouncing at a joint called The Ivy Green.
Nancy Boggs operated a frisky baudy house
informally called a 'floating hell hole'. .. . Madam
Boggs merely hoisted anchor to hover offshore
whenever [the police] came around. . . .

Madams and other "floozies" are often portrayed as exploiting
the loggers, who came to the cities fresh from the woods with large
paychecks and a surplus of energy. The stereotypical ingenuousness of
the logger made him a prime target for these prostitutes and other
entrepreneurs, including kidnappers who "shanghaied" drunken
loggers, selling them as crew for sailing ships (Lucia 1975). There is
early evidence of a rural/urban schism that remains influential; the
city folk in these stories seem to symbolize the degenerate nature of the
urban environment, accentuated by its unfavorable comparison with
the logger's honesty and childlike naiveté.

Many of these symbols contain seeds of truth. Portland was
known for its high concentration of prostitutes; of the many "saloons"
in operation, Nancy Boggs' establishment employed 25 women, while
another saloon called the Paris House employed 100 women of
different races (Lucia 1975). The lack of other employment
opportunities for single women, and the abundance of willing clients,
doubtless contributed to this situation. In the logging camps
themselves, there were few women, other than the occasional cook or
wife. Timber wives are depicted as working hard, suffering for the
well-being of their families, and often being widowed early as the result
of a logging accident. Often they are described either as unwilling
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émigrés to the west"appalled, numb with unbelief, frightened" at the
sight of the great Northwestern forests (Andrews 1968:11)or as tough,
capable matriarchs. Apart from a few monographs, their stories have
remained untold.

There are striking differences in the ways that the popular
timber literature symbolizes men and women, and although portrayal
of their actual roles is often inaccurate, the majority of these symbols
originated within the timber industry. The masculine ideal is an
almost inaccessible combination of courage, virility, physical perfection
and chivalry, implying a stringent code of social conduct; while the lack
of stories about "respectable" women, and the fact that women are
referred to only in reference to their relationships with men, reflects
their relative unimportance in the industry's symbolic culture. In the
Paul Bunyan stories of Stevens and Untermeyer, women are actively
opposed to the timber industry, and are placed in the Eve-like role of
being responsible for its demise. Although times have changed
dramatically since most of these books were written, the images and
stereotypes they contain continue to echo through the timber
communities of the Santiam Canyon.

3.3 Women in the Timber Industry

Literature on women in timber communities falls into two
categories: academic works, which include ethnographies of natural-
resource-based communities and research on women in other rural
communities; and personal narratives by and about women in the
timber industry.

3.3.1 Academic Literature

Several case histories and ethnographies of natural-resource-
based communities have been written (Clark 1970, Landis 1970,
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Peterson 1987, Dietrich 1992, Kaufman 1990), and although they offer
few details about the roles of women, they often cite the lack of women
and the predominance of men in these towns. In 1910, Federal census
returns estimated that 90% of the population in logging camps were
single males (Robbins 1986). Landis's Three Iron Mining Towns (1970),
an examination of three Minnesota communities, found a

disproportionate number of men, especially during the first stages of
community development, while Chapple's 1973 study of small forest
communities in New Zealand also found unbalanced sex ratios,
cultural heterogeneity and physical isolation.

The unskilled, sometimes highly-paid and often dangerous
work available in extraction industries has historically attracted more
men than women, and sources frequently note that women in natural-
resource-based communities are at a political, economic and social
disadvantage compared to men in the same communities (Bescher-
Donnelly and Whitener Smith 1981, Marchak 1983 and 1990).
Although sex ratios have stabilized in many Northwestern timber
towns (in fact, there are now more women in Mill City than men), the
male orientation of the industry remains.

Marchak's 1983 study of company-owned mill towns in British
Columbia, one of the few published works to devote substantial
attention to the status of women in timber towns, makes this
abundantly clear. In her book Green Gold, Marchak found a dual
economy split along gender lines. While a majority of men in the
communities she studied worked for sawmills, pulp mills or as loggers,
only 3-7% of women in the same communities worked in the timber
industry. Women were primarily employed in the service industry,
where they were paid approximately half as much as men despite the
fact that they were slightly better educated. In fact, Marchak (1983:246)
found that "no matter what their educational backgrounds, their ages,
their occupations, or their employers," women in these British
Columbian company towns earned less than men.

Marchak found that changing family employment status created
a need for women to move in and out of work, often taking short-
term, low-paying, "stop-gap" jobs. Women were also forced to compete
with one another for the limited number of jobs in the small
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commercial and secondary sectors of the company towns. Marchak
described the female labor force in these timber communities as a
"floating reserve" of women performing services that kept the
community operating smoothly. Irland and Gamson (1974:41 in
Humphrey 1990) also found that women in timber communities
worked in "lower paid, seasonal businesses such as motels and
restaurants" to supplement household incomes during difficult
economic times. Because women's work in rural communities is often
less highly-paid, less permanent, and less career-oriented than men's, it
is often considered less important. However, as Marchak writes
(1983:213), "In their absence, the forest company employers could not
maintain company towns and the overall cost of obtaining a male
labour force would sharply increase."

Family composition, including the presence or absence of
dependents and the income and work status of spouses, was an
important determinant of women's labor status. Gender roles were
split along traditional lines, with women doing most of the cleaning,
child care, cooking and shopping. Not surprisingly, the more
dependent children a woman had, the less likely she was to work
outside the home. Marchak also examined differences between the
families of loggers and millworkers, finding that spouses of loggers
were less likely to be in the labor force, and more likely to have pre-
teen children, than spouses of millworkers. Women married to
loggers also had to cope with the frequent absence of their husbands,
who were either working far away or searching for work. Because it
was more difficult for women to earn a family wage than men, it was
harder for them to support a family without the husband working.
These findings are similar to my own findings regarding traditional
timber culture in the Canyon. Recent economic problems there,
however, have altered many of the gender roles described by Marchak.

Warren's 1992 thesis studied women in timber-based
communities in Oregon and Washington. Many of her findings were
similar to those of Marchak; however, she also found that women in
these communities were becoming increasingly politically active, and
that wives shared their husbands' strong attachment to the timber
industry. Warren's study took place during the height of the "spotted
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owl crisis" in the early 1990s, when timber communities were in an
uproar over the spotted owl, cutbacks in timber harvesting,
unemployment, and uncertainty about the future. All of the women
Warren interviewed reported increased levels of stress in their lives.
Significantly, many said that they felt more heavily stressed than men
in the same communities.

Although there has been a great deal of research on women in
generic "rural" communities, much of this research equates "rural
families" with "farm families," making parallels with timber-based
communities less than accurate. Although there are many
similaritiesfarmers and timber workers often work in rural, isolated
areas, experience seasonal variations in their work, have irregular and
unpredictable incomes and suffer from a high rate of work-related
accidents (Rosenblatt and Anderson 1981)family farm workers differ
from timber workers in that they usually have a stable land base upon
which to rely; they are self-employed, with both spouses working on
the same enterprise, although often in different roles; and children
often work alongside their parents (Jensen 1990).

Women in timber communities, like farm women, have been
affected by the broad technological, economic and social changes that
have taken place in rural society during the 20th century. Summers et
al. (1990) found a dramatic rise in rural women's workforce
participation, while Fitchen's 1981 study of poor women in rural New
York found that their poverty was rooted in sweeping technological
and agricultural changes.

Bescher-Donnelly and Whitener Smith (1981) note that rural
and urban women alike have been affected by media messages about
women's roles, improved reproductive technology, greater longevity,
higher educational levels and changing economic requirements.
However, they also found that despite their increasing participation in
the work force, rural women are often confined to clerical and service
jobs which offer low wages and little prestige, and that "rural women
appear to be experiencing greater economic and occupational
disadvantages than other groups and do not fare as well as urban
women, urban men, or rural men on a variety of indicators" (1981:173).
Like Marchak, they found that rural women earned much less than
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their male counterpartsin this case, only 48% of the mean earnings
for men (1981:173).

Both traditional farm and timber families share a patriarchal
family structure and division of labor along gender lines. Jensen (1990)
notes that during transition periods in farm families, women are more
likely to change their work and rely on thriftiness to see the family
through hard times. She notes that women's work must remain
flexible when children are being raised, and that this work often
includes home production of marketable items such as textiles and
canned goods. Neth (1994) notes that women's work among farm
families is organized around the family itself, and that their
relationship to the means of production is primarily through their
relationship to their husbands. The same pattern may be observed in
timber families, where women are almost never directly employed in
the mill or in the woods, but find their connection to the industry
through their husbands, fathers, brothers or sons, who are often their
primary source of information about the industry.

Freudenburg's 1981 study of "energy boomtowns" in Colorado
examined the different ways in which women and men adjusted to
community change. Despite the belief expressed in the existing
literature that women were more severely impacted than men by the
changes wrought in energy boomtowns, Freudenburg found that
women were neither more or less severely impacted than men, and
that long-term male residents were more severely impacted than short-
term female residents. Freudenburg offers two hypotheses to explain
his findings: first, that women's personal attributes, including their
flexibility, may make it easier for them to adapt to economic and
cultural changes in boomtowns; and second, that the development of a
boomtown may actually lead to net personal benefits for women,
"merely by the fact that it disrupts social structures and cultural
patterns which had previously reinforced traditional (less-than-
satisfying) sex roles" (1981:224).



3.3.2 Personal Narratives

Although disruption of traditional sex roles may seem like a
positive occurrence from an urban feminist perspective, it is arguable
whether all female residents in natural-resource towns find traditional
sex roles "less than satisfying." Sometimes women's work is described
as difficult but satisfyingparticularly in retrospect (Felt 1963). Two
popular works (both named for men, although primarily about
women) offer insights into women's historical roles, their relation-
ships to men, and their personal satisfaction with their roles in logging
camps. Churchill's 1965 book, Big Sam, presents a detailed description
of his mother's life in an early camp near Olney, Oregon, while in the
book Gyppo Logger Margaret Elley Felt (1963) describes her life in a
logging camp in the 1940s. Felt emphasizes the abundance of hard
work, writing (1963:24): "As for [the gyppo logger's] wifewell, it's no
life for a softie, but you can bet your bottom dollar that there's never a
dull moment!"

Both Churchill and Felt worked temporarily as camp cooksa
role which was usually reserved for men. MacKay (1978:211) writes
that a manpower shortage during World War II caused more women
to work as camp cooks"but even then women were only about two
and a half per cent of the total work force in the woods." Felt,
however, stresses this as an important part of her role in the camp, and
emphasizes the importance of cooking as a contribution to camp
morale: "Undoubtedly the most important person in an isolated
logging camp such as ours is the cook. Lots of good, plain food, served
on time, was all they desired. It made all the difference between a
happy crew and a grumbling one and, in turn, the disposition of the
logging crew affected the log production" (Felt 1963:47).

The few descriptions of women's work in logging camps
demonstrate that it was hard, abundant, and varied (Felt 1963,
Churchill 1965, Fleetwood 1988, interviews). Even into the mid-20th
century homemakers were responsible for maintaining comfortable
living conditions in isolated areas, often without hot or cold running
water or electricity. They contended with limited resources, extreme
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weather conditions, wild animals, work accidents and the frequent
absences of their husbands. Often, they also had few women with
whom to socialize, and constant worries about the safety of their family
members.

Churchill describes the variety of work his Eastern-bred mother
did in the early 1900sincluding housework, bearing and raising
children, "civilizing" the men, cleaning and dressing wounds and
setting broken bones, all in primitive conditions. Felt's work in the
1940s included the traditional "women's work" of cooking, cleaning
and laundry as well as driving and repairing trucks, bookkeeping,
payroll, purchasing and operating heavy equipment. She writes
(1963:163): "The job of a woman cook at an isolated logging camp
covers far more than just filling the stomachs of hungry loggers. She is
first-aid man, mother confessor, good-will representative (in my case),
labor arbitrator occasionally, house mother, and generally an uplifting
influence."

Although not all of Felt's work was traditionally "women's
work," her work was still done within the male-dominated structure of
the culture and the times, and she regards herself as a civilizing,
mothering influence. Throughout her narrative Felt refers to her
husband as "the boss," and to herself as a happy but sometimes
overworked partner/employee of her "gyppo" husband. She
differentiates between three types of loggers' wives: those who,
uninterested in their husband's business, limit their concerns to the
confines of their homes; those who are uninterested but
knowledgeable; and those who become involved in their husbands'
work:

The last group contains many of the hard-working
women of my acquaintance who . . . are probably
some of the dumbest and most helpful type of
gyppos' wives known. Dumb because we undertake
to be full partners to our husbands in business,
usually putting the business before the home.
Helpful because we can always be depended on to
answer the gyppo's call for aid. (Felt 1963:197)
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Felt's narrative and Churchill's biography of his mother describe
a life in which flexibility, adaptability, diversity of knowledge and
common sense were highly valued. Combined with the studies above
which stress the flexibility required of women in modern rural
communities (Irland and Gamson 1974 in Humphrey 1990,
Freudenburg 1981, Jensen 1990), a portrait emerges of women who
adapt more flexibly to change than men.

3.3.3 Summary

There are interesting differences in the ways that academic and
popular literature portray the timber industry and its symbols. Here, as
in the industry, women are often found in the background, separate
from the men and the outward manifestations of the culture. While
academic studies of the timber industry focus on abstract symbols of
progress like "community stability" and "sustainability," the popular
literature glorifies danger, courage, nobility, and control over the
environment. Women and families are missing from both of these
discussions. They appear in sociological and anthropological studies of
rural families; in family-studies literature; and in their own, often self-
published, memoirs. Although this appears to be changing, their work
has not traditionally attracted the attention of timber industry scholars
or popular writers.

Gender roles are closely allied to the environment in which the
culture develops. Feminist and ecofeminist theorists (Ortner 1974,
Griffin 1978, Merchant 1980, Diamond and Orenstein 1990) tell us that
because of women's biological processes and patriarchal traditions
regarding spirituality and intellectual thought, western society
associates women with nature and men with culture. In the Canyon,
men are associated with both nature and the culture of the timber
industry. Men are the "fine specimens of manhood" laboring in the
woods while women nurture and civilize the family in the town.
Canyon women look upon their husbands' or sons' forest activities
with a sort of amused tolerance that implies consent:



Partly it's a macho image. And partly it's a true
love of the outdoors, and of the physical. I have a
son. . . he has a two-year degree and a year of
transfer credits; he chose to go out and set chokers.
He likes what he's doing. I'd like him to finish
college and then still, if he wants to be in the
woods, do it because he wants to. He's reached an
age where he's going to do what he wants to do.
[Middle-aged woman, 8/31/941

The fact that men's place is outside the home and the built
environment does not exclude them from the center of culture. In
timber communities, nature and culture are closely linked, and both
are masculine realms. As demonstrated by timber-industry stereotypes
and described by Carroll and Lee (1990), the values and traditions of
timber culture are created by men working in the woods. The
exclusion of women from woods work therefore also excludes them
from the fundamental basis of their culturethe timber industry.

One might note that women who join men in recreational
activities in the forest (hunting, camping, hiking, fishing) are not
discouraged. As °rifler (1974:69) writes, however, "Observable on-the-
ground details of women's activities, contributions, powers, influence,
etc., are often at variance with cultural ideology (although always
constrained within the assumption that women may never be officially
preeminent in the total system)." The same might be said for Canyon
women who perform "men's work" such as repairing cars, chopping
wood, and repairing appliances; the fact that these activities are seen as
"exceptions" demonstrates that they are outside the culturally
sanctioned sphere of women's labor.
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CHAPTER 4:
FAMILY ADAPTATION AND ROLE CHANGE IN THE CANYON

Women's work in timber communities traditionally took place
in the home, and their influence is now most strongly felt there, in the
schools, and increasingly in the public arenas of politics and
community activism. Continuing in their traditional supporting roles,
they now support their husbands and families through the difficult
process of adapting to economic change. This supporting role is a
product of their culture, which in turn is a product of their
environment.

Apart from its own values and traditions, the inherent nature of
timber work excludes the majority of women. In early years, the
physical nature of both logging and mill work demanded strength that
few women possessed; and even if some did possess it, early twentieth-
century western culture did not encourage young women to become
loggers. Logging was for men, and in the logging camps of the late
1800s and early 1900s, the few women in the camps were "helpmates"
who labored alongside their husbands, as described above by Felt (1963)
and Churchill (1965). They performed domestic work for the benefit of
the community.

With technological developments in the industry, including
mechanized yarders and transportation improvements, logging camps
gave way to towns that were removed from the immediate supply of
timber. Men were able to commute to logging sites, and women, who
were not needed at the logging site, remained in town to care for the
home and raise children. One informant noted that although most
women in the Canyon's past were housewives and mothers, many
were widowed early as a result of logging accidents, and turned to
business or farming to earn a livelihood. Boarding house operators,
farmers, schoolteachers, glove manufacturers, restaurant owners,
pharmacists, dry-goods store owners, and even a 1920s photo shop
owner are included among the women of the Canyon's past.

Canyon women have been influenced by larger social
movements as well as changes within the timber culture. Since the
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1950s, when women throughout American society were encouraged to
concentrate their energies on the domestic sphere (Friedan 1963),
women's labor in the Canyon has been centered in the home. This
arrangement functioned efficiently while timber supplies were readily
available and husbands' salaries were sufficient for the family. In the
1990s, however, timber supplies are becoming increasingly scarce as a
result of reduced harvesting on public lands. In addition, further
technological developments have reduced the number of laborers
needed in the woods and mills. Many workers have voluntarily or
involuntarily left the industry, and those who have not left now find
themselves required to commute long distances to work sites, and are
sometimes separated from their families for days or weeks. Those who
are unable to find other work, in contrast, are often homebound, caring
for children while their wives labor outside the home.

Interviews suggest that the traditional sexual division of labor,
in which women's sphere was the home and men's was the forest, was
accepted and encouraged by both sexes. Both have made attempts to
maintain it despite economic and cultural change. Contrary to
feminist expectations that women in patriarchal cultures would
welcome the opportunity to expand beyond the domestic sphere, many
women in the Canyon have attempted to maintain their traditional
roles while diversifying into a wide variety of wage labor and political
activism. Those men who are unable or unwilling to leave the timber
industry have also sought to remain within its cultural parameters.

It is important to note here that these values do not apply to all
women in the Canyon; many young women, in particular, do not plan
to follow in their mothers' footsteps.

4.1 Women's Work in the Home

As a result of the male-oriented nature of the timber industry,
economic arrangements which emphasize the male's contribution to
the household economy, and larger cultural influences, timber culture
is strongly patriarchal. In recent years, uncertainty connected to the
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future of the timber industry has magnified the importance of both
women's and men's roles in sustaining the family.

Although women exercise a certain amount of control over the
home, their husbands often have the final authority over household
decisions, and a large part of women's work in traditional timber
families is directly connected to the husband's occupational cycle.
Primary importance is placed on his ability to function effectively.
Early rising is a prominent characteristic of timber work, and when
asked what qualities made a good logger's wife, one informant said it
was the ability to get up at 4:00 a.m. to make your husband lunch.
Wives, and sometimes girlfriends, often rise early to help their
partners prepare for the day. In the summer, when the forest fire
danger increases, they rise earliersometimes at 2:00 a.m. Given
timber workers' long hours, this early-morning rising also provides an
opportunity for husbands and wives to communicate.

At the end of the day, care must be taken to ease the husband's
transition from the woods to the home. Loggers' wives note that
because their husbands work long hours in stressful jobs such as
choker setting, bucking or climbing, they come home exhausted and
prefer not to be involved in daily domestic details.

[My father and brother were loggers.] I've heard . . .

them go, "you know, I can't handle this tonight;
don't stress me out; I don't want to get in a fight; all
my concentration has to be on my job tomorrow. I
can't be tired, I can't be thinking about this
problem." Because the job is so dangerous. Either
cutting trees or choker setting, driving the truck,
you know, your concentration has to be on what
you're doing in those mountains. [Middle-aged
woman, 8/10/94]

Male workers' concentration on their occupations, and their
subsequent lack of participation in domestic work, does afford women
the freedom to make daily household decisions without interference
from their husbands. Informants note that in a traditional timber
family, a husband turned his paycheck over to his wife, who made the



decisions and purchases necessary to keep the household operating
smoothly; the husband's authority was invoked only when a serious
problem or expensive purchase presented itself. Many traditional
families still retain this structure, while in others the wife is given a

monthly allowance. As one young logger's wife said, "He pays me. I
take care of the kids. . . the home part."

The domestic work of timber women is characterized by its
diversity. As in the early camps, women are "jacks of all trades" and
masters of flexibility. Although the culture emphasizes the stress
inherent in logging, informants note that women experience stress as
well:

[My mom] does more than my dad does. . . . She
does a lot of mentally stressful things, you know,
like organizing and planning and calling and going
to the store and running here and there and doing
everything and cooking dinner and [making] sure
Kid One and Kid Two are organized to go here and
there at this certain time. . . . She's the one who
always gets dumped on. She's the one who doesn't
ever get new clothes. [Female 18-year-old, 8/1/95]

Along with traditional "women's work," women also perform
duties which are not typically feminine, such as chopping wood,
repairing cars and trucks, and using power tools. One informant noted
that while women did both "men's" and "women's" work, men only
did "men's" work. Women described this performance of men's work
with a sense of pride, both in their abilities and the belief that women
outside timber communities would not be willing or able to perform
this kind of manual labor. As a 16-year-old girl said, "I know how to
cook; I can clean; I can sew; I can build things; I can fish; I can hunt . . .

you learn everything!"
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4.2 Women's Work Outside the Home

Declining salaries, underemployment and unemployment have
increased financial stress among families throughout the Canyon.
Even workers who have managed to retain their full-time jobs are
financially burdened by relatives seeking assistance in the form of
loans, grants, or child care. The stress is felt by all members of the
family:

. . . . My sister's husbandhe's in the mill and he
got laid off for weeks and weeks. Now they don't
eat very much! They just don't buy as much. They
can't buy new clothes. They really have to spend
their money differently. And kids are affected.
[Female college student, 8/8/941

As a result, families are finding it increasingly necessary for
wives to work. These women often speak of their domestic functions
with nostalgia, noting that economic stress now forces them to work
away from their families. Those who remain at home consider
themselves fortunate. As one woman said, "That's one thing we're
really lucky with, is that I don't have to work."

Despite the economic necessity for many women to take on
external jobs, paid employment opportunities for women in the
Canyon are scarce and career-track opportunities are extremely rare.
The primarily employers of women in the Canyon include restaurants,
motels, grocery stores, gift shops, mill and timber company offices,
schools, and the farms and canneries at the west end of the Canyon.
Except for schools and offices, most of these are low-wage jobs with
limited, if any, benefits. As Irland and Gamson (1974 in Humphrey
1990) and Marchak (1983) found in their studies of timber
communities, women in the Canyon are confined primarily to the
service and low-paid administrative sectors, where they work to
supplement household incomes when necessary. They are the
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"floating reserve" of labor that Marchak found in British Columbian
timber towns.

Despite the community's timber orientation, logging and mill
work is almost exclusively reserved for men. Although women are
often hired for office work at local mills, they are rarely hired to do
manual labor, and the mill that is almost universally regarded as the
"best" in Mill Citythe highest-paying and the most stablewill not
hire female laborers ("you don't even ask"). Informants note that
women do occasionally work at less physically-demanding veneer
mills. Lumber mills in other areas of Oregon are also known to hire
female laborers, so the lack of mill work opportunities for Canyon
women may be unique to the area. Logging work is non-existent for
Canyon women, and is not considered an employment option. Even if
it were available, most of the women I spoke to showed no interest in
logging, which is considered dirty, dangerous, uncomfortable,
inconvenient, and oriented towards men. Their attitudes regarding
women's roles are implied in their comments:

[It's] disgusting, dirty, manual labor. [Female mill
office worker, 5/17/95]

Given the hours, and given the work conditions,
it's a rare woman who's going to want to do it. It's
pretty hard to think of being a young mother, you
get on the crummy at three o'clock in the morning;
and when you come in fourteen hours later, you're
awfully tired to be taking care of children. [Female
high school teacher, 8/31/94]

I think the physical labor of it is really hard on a
woman, plus . . . having to be in the woods all
dayit's a little easier for a man to pee in the
woods. . . . I think it would be really hard for a
woman to work in the woods with a bunch of men.
Just by nature. . . women are more emotional, I
think, and more fragile than men. Not always true,
but . . . generally. [Female high school students,
8/1/95]
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Women's wage labor in the Canyon is closely associated with
their family status. At the time of my research, there were no formal
child care facilities available in the Canyon. Jobs at the local schools
were particularly desirable for this reason, as they allow women to be
near their children and also provide insurance and other benefits.
These jobs, along with jobs driving school buses and providing child
care, also fall within the accepted gender roles. For women without
immediate child care needs, the most lucrative jobs exist thirty miles
away in Salem's state offices and shopping malls.

One unexpected effect of the timber crisis, given the traditional
emphasis on women as domestic workers, has been the movement of
women into the public arena (Warren 1992; interviews). Increasingly,
positions in city councils, planning commissions, and community
development organizations are being filled by womenas they are in
communities outside the Canyon. At the time of my research, two
mayors in the Canyon were women; women comprised the majority of
the members on Idanha's sewer committee and planning commission;
and they were active in Mill City's economic development committee.
Female informants suggest the lack of involvement by men in these
areas is due to the fact that they are either too tired, too busy, too
demoralized, or simply uninterested in these primarily volunteer
positions.

In the early 1990s, while men struggled to find or retain their
work in the industry, women also became responsible for much of the
pro-timber organizing taking place in the Canyon. In response to Earth
First! timber sale protests, women and children went into the forest--
"out on the line"to show support for the loggers. These grassroots
protests developed into rallies at the state capital, at the President's
timber summit in Portland, and eventually in Washington D.C.
Although men were also active at these rallies, it seems that much of
the organizing was accomplished by women, taking advantage of their
extensive social networks and teaching themselves the skills to be
effective grassroots organizers.

Switzer, in her study of women's involvement in the "wise use"
movement, has also found increasing numbers of women becoming
activists. Many of the women she interviewed became activists as a
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result of feeling that their families and communities were threatened
by increasing government regulation. Among her respondents were
members of Women in Timber, a group that has members in the
Canyon as well as in 12 states and Canada. Women in Timber's
activities focus on pro-industry education for children (sponsoring
"Talk about Trees," an in-class science presentation); textbook reviews;
educational tours for adults; voter information; and other outreach.
Oregon Women in Timber's mission is "to inform people of the
importance of [sustained-yield, multiple-use forests] to our economy
and our environment," and to "make consumers aware of just how
important trees and wood products are in their lives, and how all of us
rely on the success of producers" (Owens 1996).

As Switzer found, some Canyon activists insist that their
involvement is due more to family commitment to the industry than
a desire to become politically visible. One woman said, "I either helped
[my husband] out for our fight for survival, or we probably would have
got a divorce." Another became active in the movement when her
husband said casually, "It would be nice if someone was on our side."
Without telling him, she arranged for a group of protesters to appear at
a timber sale; when he found out about her involvement, she was
relieved that he wasn't angry.

Women's movement into pro-timber activism is an example of
crossing over into the male world without violating the sexual
division of labor. In this case, women use their social connections to
organize protests in support of their husbands, brothers and sons.
Standing "out on the line" with their children, supporting their men
in confrontations with environmental activists, they are uniquely
fulfilling their traditional roles as nurturers of their families. Even as
they discuss their successful demonstrations, marches in Washington
and meetings with senators, these women express a desire for the
industry, and for families, to return to their traditional states.



4.3 Young Women in Transition

Prospects for young people have been dramatically affected by
the changing economy of the Canyon. For young, unmarried women
who wish to be independent of their families, the lack of employment
opportunities in the timber industry and the distance and the expense
of transportation to Salem lead to a frustratingly limited occupational
outlook:

If guys drop out [of high school], they're in the mill;
if girls drop out, they're having kids. . . . If you stay
in Mill City from the time you graduate, then
there's not a lot of hope. I mean, yeah, you can get
by and stuff, but generally what's going to happen is
you're going to work in the mill. [Female college
student, 8/8/94]

Instability in the timber industry, combined with the lure of
more flexible gender roles in the larger culture, are encouraging many
young women to enter college and pursue careers. As one student said,
"I couldn't ever find a job anywhere around here that would support
me without an education." According to one teacher, attending college
outside the Canyon is often a dramatic experience for young women.
Canyon communities are small, and peer pressure is strong. One
student who moved away told the teacher how glad she was to have
left: "I just felt hemmed in and trapped," she said.

Young women are also less willing to accept traditional gender
roles. One high school student expressed irritation with young Canyon
men who expect women to serve and obey:

. . . One thing I think that's really bad about this
community, most of the. . . guys in the community
really have this attitude that women . . . are
supposed to cook and clean and be housewives. . .

That's all they've ever known. . . was their mom
doing that, and so they're like that. [16-year-old,
8/1/95]
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The same informant went on to describe how she has tried to
"re-train" her boyfriend to accept her as an independent young woman.

The status of young men has a direct effect on young women.
High school boys continue to find entry-level work in mills or on
logging crews (on the "green chain" or as a choker setter, respectively);
even if they eventually want to move into other fields, the work is
available and does not require extensive training. As one young
woman said, "It's so available. I think if we had different things to
offer, a lot of people would be doing different things. . ." Nevertheless,
high school students noted that most of their peers did not expect or
desire to work permanently in the timber industry. One teacher noted
that the ultimate goal of young men used to be to "chew snoose, get a
four-by-four and work in the woods"; now they want to leave to go to
college or find non-timber employment. Even in families who had
been logging or millworking for several generations, both parents and
children expressed the view that the timber industry was an unreliable
and dangerous source of employment and that young people would
benefit by looking elsewhere for work.

4.4 Marital Tension and Stress

As described above, challenges to the timber economy have
upset the traditional division of labor along gender lines. In some
cases, women have taken jobs outside the home and unemployed
husbands have stayed home to care for the children, a complete role
reversal which places stress on all parties. More often, scarce timber
supplies require workers to travel farther for work. This may mean
daily commuting to and from the home, or living in a mobile home or
motel near the site and staying away for days or weeks at a time. This
was a common occurrence at the height of the crisis in the early 1990s.
As one logger's wife described the situation,

They come home late Friday night, they sleep all
day Saturday, because they're so tired, and of course



they've gotta go to bed early on Sunday night
because they have to wake upthey've gotta get
down there and drive four hours to work. . . .

Really, I think you just exist to pay your bills. And
the little things like fun in lifeyou don't have
time for it. You don't have the money for it, either.
. . . You just kinda communicate through letters,
little notes on the counter. No bonding. If you
haven't bonded before this, you're outta luck.

The increasingly frequent absence of men means that full or
part-time housewives spend more time alone at home, making
decisions and performing chores that previously would have fallen to
their husbands. At times this leads to a growing sense of independence
among women who are accustomed to being second-in-command at
home. In the absence of their fathers, children also grow used to their
mothers' management styles. When the husband returns from work,
expecting to resume the role of primary decision maker, conflict often
results. Husbands may feel threatened when they discover their wives
are capable of caring and providing for the family alone.

In families where the husband is unemployed and the wife takes
on an outside job, these feelings are intensified. As Carroll and Lee
(1990) note, the occupational culture of logging, which binds workers to
a set of traditional values including self-reliance, independence,
mutual support, and attachment to rural life, contributes to self-blame
and feelings of worthlessness among out-of-work loggers:

If such an individual is suddenly faced with the fact
that working in the woods is no longer a viable
alternative, he not only loses a means of earning a
wage, he loses an important part of his identity and
a sense of personal empowerment as well. The
more firmly attached an individual is to this
occupational identity, the more traumatic and
disorienting this kind of experience is likely to be.
(1990:151)
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The women I spoke to reflected this view, and many
commented on their husbands' need to feel that he was supporting the
family:

You work out in the elements, you know, you're
miserably cold in the winter and hot in the
summer, and it's very hard work. But there's a
certain pride, that you worked hard, and you did a
good job, and you got the work done. Okay. So that
pride in doing a good job has been taken away, and
so you don't feel like the man of the house, you're
not supporting the family like you was before, so
that a lot of people, their self-esteem has been
reduced. . . they go drink . . . [Female retail worker,
7/11/95]

The marital tension produced by these changing roles has had
uneven effects on families. Some husbands have become proud of
their wives' newly discovered abilities; as one informant said, "Talking
to a lot of the men around here, they're real proud. . . and real
surprised that their wife could. . . be that strong." However, other
families have separated or divorced. At the height of the timber crisis,
when women attempted to form a support group to share their
experiences, husbands protested, fearing that the group would
compromise both their privacy and their control over their families.
The group soon disbanded.

Although some families have quit the timber industry
altogether, sometimes taking advantage of federal retraining programs,
many families have left the Canyon, searching for timber work in
Washington, Alaska or other states. Most informants, particularly
high school students, could name several families or friends who had
left. The transient nature of the population is strongly felt in the
schools:

Families are less stable now than they were before,
and more mobile. There are more students
enrolling, transferring, and re-enrolling. There are



a lot of split families, single parents, divorced . . .

Plans are always changing. One family. . . moved
to [another town] where there was more timber
work. Now their daughter, who has gone through
the entire school system here, wants to graduate at
Santiam with her friends. Before, people were able
to stay until their kids graduated. [Male high school
teacher, 8/32/95]

Many of the families who have retained their involvement in
the timber industry feel that they have been made stronger as a result.
There is a sense of having survived a "trial by fire," a "shakedown"
that has weeded out all but the most dedicated and skilled of timber
families. One woman commented that the situation reminded her of a
Garth Brooks song: "I will paddle my boat 'til the river runs dry."

It's been like a shakeout, you know. . . . Everybody
that was in doubt, whether they wanted to or not,
they left a long time ago. The only people who left
are the ones that are committed to it, no matter
what. [Female retail worker, 7/11/95]

For both timber families and non-timber families, reliance on
the social networks and kin relationships that extend throughout the
Canyon and into other timber communities has been an important
resource. Although it is possible that men's networks are comprised
mainly of co-workers, while women's are based on community
contacts and service providers, both rely heavily on family
relationships. Job seekers and working mothers in need of child care
frequently take advantage of the complex web of in-laws, step-families
and cousins that make up the community. "We're related to almost
everybody in town," said one housewife. Recent in-migrants to the
community who lack family ties face a distinct disadvantage, although
after a period of time most are accepted into the social web. Those
without relations can still benefit from the community's strong
emphasis on neighborliness: "One of the nice things about Mill City is
everyone knows everyonethey'll do things for each other."
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4.5 Flexibility as a Feminine Resource

In families that have remained in the timber industry as well as
those that have left, women's work inside and outside the home has
been an essential adaptive mechanism. Women in timber
communities have traditionally been expected to perform a wide
variety of duties, as described by Felt, Churchill, and Canyon
informants. Women are generalists, capable of working in a wide
variety of fields, often holding several jobs at once while continuing to
fulfill their domestic duties. The lack of career opportunities for
women in the Canyon also limits them to low-paying, temporary jobs
which they may add and drop as necessary.

In contrast, both women and men voice the assumption
echoed in the stereotype of the "obsessed" loggerthat true timber
workers are both incapable and unwilling to work in other fields. As
the cultural stereotype dictates, loggers are "born," not made; and
although they may perform other manual labor, they are unsuitable for
work indoors. As one logger said, "I'm a basic guy. Not everybody can
sit behind a desk. . . People keep telling me I have choices, but I don't. I
can go back in construction, but at this point I've given up . . . I'm just
doing what I gotta do." This belief is reconfirmed by the fact that
manual labor is readily available and requires little training, and that
other jobs are extremely rare; that in the past, many young men left
high school early to work in the woods, and now lack the skills
necessary to switch professions; and that logging is often a family
business, instilled in them as children. For many, it's all they've ever
known.

Men who are forced by unemployment to remain at home lose
not only their salaries, but their ties to the timber cultureand they
risk being associated with women's work, which has been traditionally
devalued and threatens the strongly masculine image of the logger.
Retraining programs which remove men from the forest, therefore,
may be most popular among those who lack strong commitments to
the industry or who feel that they can retain their ties to their culture
despite their separation.
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Although many wives of timber workers share their husbands'
strong commitment to the industry, as evidenced by the number of
women who are becoming involved in pro-timber activism, they do
not share the vocational restrictions of their husbands. They are
vocationally restricted by their allegiance to their domestic work;
however, this work is inherently flexible, particularly as children age
and leave the home. As a result, husbands who attempt to remain
within the timber industry are finding that their families' welfare
increasingly depends on their wives' occupational flexibilitya
situation which many find hard to accept.



CHAPTER 5:
DISCUSSION AND CONCLUSIONS

Despite industry, academic, and popular assertions to the
contrary, the timber industry is an unstable foundation for
maintaining strong communities. The towns of the Canyon, which
rely heavily on timber, must find ways to adapt to the industry's
limited material benefits, inherent danger, and dependence on shifting
environmental, social, and technological factors.

In recent years, unemployment, underemployment and
economic uncertainty have forced women and men to reassess their
roles in the family and the community. Many forest workers are
experiencing the consequences of relying on one primary skill. For
many Canyon boys and men, forest work is "all there is" and until
recently was believed to be all there ever would be.

Men's strong commitment to the industrya culturally valued
attributehas contributed to the destabilization of traditional roles by
placing much of the burden of adapting to change on women's
shoulders. The traditional flexibility of women's labor has prepared
them for this role; they are already well-versed in the skills of
adaptation. Women buffer the effects of change by taking part-time
jobs, caring for neighbors' children, easing relations between stressed
family members, and performing the daily tasks that keep the
household operating smoothly. As the fortunes of the industry in the
Canyon continue to fluctuate, they will be increasingly called upon to
exercise their economic flexibility for the benefit of their husbands,
children, communities, and themselves.

The gap between the male woods-based culture and the female
domestic culture is shrinking, and in some families the two worlds are
blending with uncomfortable results. Many men are spending more
time in the home, while many women are moving into the labor force.
The fact that women often try to adhere to their domestic duties and
values, and display a sense of guilt or nostalgia for the past when they
are forced to work outside the home, testifies to the strength of the
timber culture in the Canyon.
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Women's insistence on maintaining their role is a paradox: they
are customarily excluded from industry activities, including
representation in the popular literature, much of the academic
literature, and the media. Many policies aimed at assisting timber
communities do not take women into account. Although this is
changing with the advent of female pro-timber activists, the same
activists are struggling to maintain the traditional culture, with its
division of labor and its lack of recognition for female roles. The more
active women become in defending the industry and helping their
families adjust, however, the more their traditional roles will change.

5.1 Symbols and "Realities"

Symbolic cultural ecology emphasizes the importance of the
interconnections between the environment and economy, cultural
constructs and symbols. The Canyon's economic base strongly affects
the ways in which both the environment and gender roles are
symbolized; and as the environment and economy change, these
symbols change. This study focuses on symbols with roots in the past;
those of the future will no doubt be considerably different. They are
already changing.

If symbols are icons endowed with meaning, the timber industry
is currently rich with symbolism: yellow ribbons and logging trucks,
clearcuts and tree farms, spotted owls and giant red-suspendered
loggers. However, women's sphere lacks the coherent symbols of the
men's, in part because women's work does not generate images of
parallel cultural value to painted sawblades and sepia photographs of
old-growth stumps. Potential stereotypes of women include wife,
mother (and negative variants: teen mother with baby carriage, welfare
mom with messy yard); supporter; laborer; and, increasingly, activist.

In some ways, the lack of feminine symbolism allows women
more leeway to do what needs to be done: women work in the shadows
of the loggers' limelight. There is a broad, though underpaid and
undervalued, array of opportunities within the frame of women's
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work: teaching, volunteering, community organizing, driving
schoolbuses, typing, selling, cooking, keeping books, light
manufacturing, caring for children, shuttling youngsters, and running
errands are some examples. Women also have the option of moving
temporarily into the male world when they fix cars, go hunting, or
chop wood. Men who do women's work risk being considered less
manlyantithetical to the values of the timber culture.

As Geertz noted, it is important to look beneath the symbols
themselves to discern winks from twitches and real winks from
imagined ones. Many of the symbols of the timber industry (and the
environmental movement) are one-dimensional stereotypes that
mask reality and create false dichotomies: jobs and owls; loggers and
environmentalists; wives and floozies. By examining these symbols
we discover the complexities inherent in any real-life drama: spotted
owls as an indicator species in a complicated forest web; loggers who
consider the forest their church; women perceived to have limited
skills and knowledge lobbying Congress in support of the timber
industry.

Most importantly for this study, economic realities are making
the symbolic dichotomy between women's work and men's work
increasingly false. While in an ideal stable timber community it may
be possible to adhere to a strict sexual division of labor, roles are now
being blurred (as they are in the larger American culture) by economic
necessity and changing personal values. Nevertheless, residents
struggle to maintain these symbolic roles in the face of change.

5.2 The Role of Symbolic Cultural Ecology

Symbolic cultural anthropology's combination of ecological data
and symbolic interpretation helps to create a more holistic perspective
of cultural change than either theory standing alone. Cultural
ecology's focus on "objective" realities such as timber cuts, number of
forest workers, environmental and economic data creates a point of
departure and comparison for the more symbolic study of residents'



85

perceptions and values. These data provide a backbone description of
the Canyon's history, environment and current economic statusa
description based in the empirical thought that is the basis for western
scientific research.

The symbolic approach enriches the data with the values and
beliefs of the informants. It focuses on how environmental realities
are symbolized, and how these symbols change as the environment
changes. It reminds the researcher that common academic concepts
such as "sustainable yield" and "community stability" are value-laden
terms that have taken on symbolic weight, and it encourages the
researcher to explore the meanings behind these and other commonly
accepted icons and stereotypes. This approach adds depth and meaning
to the numbers and descriptions supplied through cultural-ecological
data-gathering. By asking informants to explain how they view
particular phenomena, new frameworks of belief are unveiled. How
do Canyon residents interpret the meaning of the trees dying on
Santiam Pass? How do residents define a timber community? What
does it mean to be a logger's wife?

I believe the symbolic-ecological approach deepened this study,
and deepened my understanding not only of this culture, but of the
larger culture and of myself. Just as people create their own symbols
in dreams and in lifecultures create symbols endowed with meaning.
Recognition of these symbols enriches ethnography as it enriches life.
The Paul Bunyan allegory that describes women's role in the downfall
of the industry is a colorful example of how participants in a culture
express their world-views and values through symbolism. The Paul
Bunyan stories were created by generations of loggers, and although
this is but one story, its message is repeated throughout the popular
press: women and logging exist in two separate, irreconcilable worlds.
With the current changes in the industry, these worlds are merging,
resulting in discord, stress and a necessity to redefine both what it
means to be a logger and to be a woman in a logging community. The
Paul Bunyan story and other symbols act as signposts pointing the way
to a deeper understanding of culture.



5.3 What I Would Have Done Differently

This study was designed to explore a little-known cultural
phenomenon through participant observation, a review of modern
and historical documents, and in-depth interviews with 22 women and
nine men. Although I was not attempting to reach a random sample
of the population, I believe it would have benefited from an increased
number of interviews, from a wider segment of the population. In
particular, I would have liked to speak with more women and men
who were not trained for occupations other than logging, millworking,
or domestic work. Census figures indicate that the majority of Canyon
residents do not have bachelors' degrees, and I believe my sample
represented a higher educational level than is typical in the Canyon. I
would also have liked to interview more senior citizens who could
offer longer perspectives on the process of adapting to change; more
pro-timber activists; and more high-school-aged boys from timber
families.

There are many experiences that would have added more depth
to this research. I would have gained significant insights by attending a
timber rally, demonstration, or confrontation with environmental
activists; by following a logger's wife on her daily rounds, or living
with a logging family; or by riding the crummy to a logging site at 5:00
in the morning with a logging crew.

In addition, I conducted a survey for the Santiam Canyon Youth
and Families Alliance (SCYFA), but did not rely heavily on the results
for this study. The questionnaire, which was created in an interactive
process with SCYFA members, explored the need for community
services in the Canyon. Although the process was an interesting
experiment in applied anthropology (for example, a telephone survey
was deemed unsuitable because SCYFA members felt that the
community was too small to guarantee confidentiality between callers
and respondents), I did not use the results here because I was
dissatisfied with the survey methodology and felt that the results were
not relevant to this study. Given what I have learned about Canyon
culture, I feel I could design a more effective survey to explore local
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values, the symbolism of gender roles within the timber industry, and
the degree of acceptance of these symbols by the Canyon's population.

5.4 Future Research

As I conducted this study I found many areas which would
benefit from future research. Some are theoretical and some are
practical. They fall into five themes:

Further explorations of gender symbolism. Many of the symbols
that emerged from this study have roots in the early days of the timber
industry when the forests of the west seemed inexhaustible, the
demand for workers was strong, and women were largely absent from
the community of timber workers. There were few symbols or
stereotypes to describe women in that early environment. It would be
valuable to explore the new symbols that are emerging as women take
on new roles and new identities in timber communities. For example,
will the increasing number of women activists play a part in changing
perceptions of gender roles among young women in the Canyon?

This research on women's roles also raises questions about men
in the timber industry. How is the symbol of the logger affected by
increasing mechanization of the timber industry, and what
implications does this have on men's commitment to the industry?
How do men perceive the changes in women's roles, and in their own?

Allegiance to traditional gender roles. Many women are
working hard to uphold the cultural status quo. From an ethnocentric,
feminist perspective, it is difficult to understand why Canyon women
are so committed to tradition, particularly given the long hours, hard
work, and limited economic and intellectual rewards. What motivates
some women to accept and perpetuate the timber culture, and others to
leave it or change it? How do young women perceive their future
roles, and what influences them in making life decisions?

Changing relationships with the environment. Interviews
suggested that women in the Canyon had slightly more support for
environmental considerations than did men. To what extent do
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women's attitudes toward the environment differ from men's, and
what affect does this have on their relationships with the men in their
families, the timber industry, and pro-industry organizations?

It would be valuable to know how loggers and other forest
workers perceive their relationship to the forest, and whether and how
these perceptions are changing. As environmental conflicts arise,
timber workers and their families come into increasing contact with
environmental activists. At first glance there appears to be a strong
lack of shared values and empathy between the two groups, but during
interviews, timber workers emphasized their sense of connection and
care for the environmentthe same concepts embraced by many
environmental groups. How do women and men in the two spheres
stereotype and symbolize each other, and how does this affect relations
between the groups? A better understanding of these stereotypes
would help to ease communications during environmental conflicts.

Young people offer another set of questions. How do they feel
about the changing environment and their relationship to it? What are
their attitudes about the timber industry, and their perceptions of the
future in a timber-based economy?

Adapting to change. It appears that those families who are the
most strongly committed to the industrywho have not sought
retraining, and whose wives remain in the homeare experiencing
more economic hardship than those who have left the industry.
Although my findings support this hypothesis, a more in-depth look at
these families' financial status would be valuable.

Many Federal, state and county programs are attempting to help
timber workers and their families adapt to change. How do timber
workers feel about job retraining? Their sense of close connection to
the woods suggests that they would be more likely to accept woods-
based work than office work. How do they feel about alternative forest
work (for example, salmon habitat restoration)? It would also be
helpful to know what happens to families who leave the industry
altogether.

Finally, what are the practical implications of this research for
helping timber communities and families adapt to change? The next
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section explores how an understanding of women's roles may assist the
formulation of appropriate policies.

5.5 Policy implications

While many questions remain, it is clear that women play an
important and often unrecognized role in helping families adapt to
economic and social change. The plethora of studies and popular
books focusing on loggers, and the lack thereof in regard to women in
timber communities, attests to the power of symbols in focusing
attention. Likewise, there seems to be a tendency on the part of federal
and state agencies to perpetuate male biases when formulating policies.
Attention to timber communities adapting to change has frequently
focused on men, in the form of logger retraining programs and other
efforts to re-employ (male) workers.

Some alternative programs are already being implemented in
the Canyon. In 1994, the Santiam Canyon Youth and Families Alliance
(which includes a large number of women volunteers) helped found a
family resource center in Mill City which offers information and
services for women and families. The Mill City/Gates 4-H program,
which focused on developing children's life skills in order to
counteract risk factors in their communities, was another program
designed to deal with adapting to change in a non-traditional way.

Further research in the Santiam Canyon and other timber
communities should determine what resources are most desired by
local women, and whether existing services are culturally relevant.
For example, the following factors should be taken into consideration:

The importance of social networks. Canyon residents place a
high value on knowing and being friendly to the people in their
community, and they rely on friendship and kinship networks as
means of support. Financial, child care, and other needs are often met
using these networks, and it would benefit policy makers to respect and
value them. Because of the small size of these communities, it is also



possible to work with this "social knowledge" to a greater extent than
might be possible in larger urban communities. For example, a child
care program run by local women who were well known and trusted,
and who had children of their own, would likely meet with a higher
degree of success than one run by outside "experts" with degrees in
child psychology. The 4-H program and the Family Resource Center
are both examples of programs that had well-known and respected
women involved in their operations.

Sense of independence. The high value that timber workers
place on independence is shared by women and children, and involves
a strong belief in the benefits of honest labor. Both women and men
demonstrate an "I can do it myself" attitude that has important policy
implications. They value the ability to earn an honest living through
hard work; and frequent, disdainful references to "welfare families"
moving into depressed areas typify many residents' attitudes towards
assistance programs. Many timber families that have weathered
economic hardships credit their success to their own skills and
persistence, and account for others' unemployment as an example of
their inability to make the grade.

In small communities where everybody knows everybody's
business, there is also a stigma attached to accepting welfare. These
factors suggest that low-interest loans might be more successful than
anything suggestive of "handouts." Rather than federal government
involvement, a locally run community bank might enjoy a higher
degree of success and respect in distributing these loans. Because of the
seasonal nature of the timber industry, many families are already adept
at saving money and planning for the future; and a small loan system
which helps them regain their equilibrium or begin new enterprises
might be very successful. It is important to take into account women's
traditional role as family money manager when designing these
programs.

Ties to the environment. Both women and men share a strong
sense of place. Programs which require residentsparticularly men
to work or train in urban areas are not likely to be successful among
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people who are strongly tied to the timber culture. Although more
research needs to be done in this area, this and other studies suggest
that productive, woods-based work that pays a family wage is of prime
importance to current and former timber workers. Within those
parameters, there are numerous opportunities that do not include
"logging" per se. Salmon habitat restoration is one example.

Allegiance to gender roles. Many women are strongly attached
to their traditional family roles, and are trying to help their families
weather economic hardship without drastically changing them. Most
of the women I talked to did not appear to be interested in developing
careers other than those that helped support their families (including
pro-industry activism). Although activism may be a fulfilling activity,
self-fulfillment was not cited as the primary reason for becoming
involved. While some younger women are considering alternative
paths, programs to educate and assist women in timber communities
should be cautious of adopting an urban, feminist perspective which
assumes that all women share these values, or are even interested in
sharing these values. Combined with possible alienation or perceived
threats on the part of men in the community, programs for women
may be sensitive and controversial undertakings.

Some culturally relevant, less controversial, and much-needed
educational opportunities include mothering, parenting and
babysitting classes, extension programs, home economics (which are no
longer taught at the high school) and development of basic job and
communication skills for both women and men. A community
college satellite center, and regular, cheap transportation to it from all
Canyon communities, would also be extremely helpful.

A mentoring or "big sister" program would be valuable for girls
and women who are interested in exploring careers other than
motherhood. There are many influential women in the Canyon
including mayors, activists, teachers, and community organizerswho
could serve as role models for young women within a culturally
relevant context. Regular public transportation to larger urban centers
like Salem and Bend would greatly assist women and men who want
to pursue careers outside of the Canyon.
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The Canyon has a history of "cottage laborers" reaching back to
the late 1800s when women manufactured elkskin gloves for sale in
Albany (Grafe 1988). Cottage industries allow women to remain in
their homes with their families while generating income and, ideally,
finding creative fulfillment. They also allow for a diversity of interests
and abilities. Small grants like those described above, combined with
basic education about starting a small business (preferably taught by a
successful local woman) would encourage cottage enterprises. There
appears to be no lack of demand for homemade specialty items,
particularly in urban areas.

The value of symbolism. Finally, it is important to stress the
importance of understanding existing symbols and values in timber
community development. Symbols imported from urban areas do not
have the same meanings for rural residents; and rural residents may
feel misrepresented by urban symbols. Phenomena that outsiders don't
even notice may have important implications for locals. Something as
traditionally benign as the weather may have strong associations for a
woman living in a timber community: warm summer weather means
an increased risk of forest fire, which means danger to a husband
working in the woods, and a disruption in the domestic schedule to
account for early summer work hours. Everyday events have
implications that it takes time and effort to understand. The
importance of knowing the culture of the community one is trying to
"help" cannot be overstressed.
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