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A STUDY OF GUIDANCE ACTIVITIES AS
CONDUCTED THROUGH THR
DEAN OF WONMEN'S OFFICE OF OREGON STATE COLLRGE
CHAPTER I

INTROIUCTION

A. OENERAL STATEMENT

Should individual and group guidanse be a primary ain
of institutions of higher learning? If the vest amount of
written matorial avallable, and the various opinions
exprossed therein, can be used as criteria for this ques-
tion, the answer is - yes. Xext, the question arises -
how shall this eim be put into practice? oOn this gquestion
there 1s much differonce of opinion and a great floundering
in a sea of worda, which like the world, go arocund and
around, arriving at no definitely known point except the
point of beginning - the theory that guldansee, individual
and group, should be & primary aim of inatitutions of
higher learning.

Although there are n¢ rules to govern them, colleges,
practically without exception, make a sincere and active
effort to translate the theory thet guidance is desirable
into practice. The following study waa undertaken to
determine vhat iz being done, or what attempts are being
made in one particular institution in the fleld of indi-
vidual and mroup guildance, and more definitely, what 1is
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being done by one agsnoy of that institution, namely, the
off'ice of the Dean of Women at Oregon fHtate College.

B. STATEMENT OF PROBLEN

Iet 1s be acid at the ocutset that in uaing the tem
"guildanoce activitiss™ there seems no hope of technically
meeting the rany and varied definitions of the dirferent
euthorities. (11, 81, %6, 27, &1, 49, 54, T1, 77, 84, o4)"
Indesd, since the authorities sannot arrive st a satisfac-
tory definition smong themselves, it would be presumptive
to infer that any satisfastory explanation of this term has
been recched by the wrlter. However, though they are a2t
variance as to the connotation of the word, they seem to
agree in their opinion as to the activitles such s worsd is
intended to cover. The terms guldance, persomnsl, counsel-
ing, and orientation are ussd interchangeably and oven,
appsrently, synonymously. (27)

8o, without quibbling as to its exact meaning or even
if 1t bo the best word to use, it is the writer's intent
that for the purpose of the present study “muidance activi-
tiea® shall mean phases of group or individual aid adminis-
tered through the dean of women's office.

* The numbers refer to raferences in the bibliography.
A mmber following a ocolon indlicates the exact page In
the refererce where the quotation or datsa may be found.
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Guidence, as an organized endeavor, 1is & relatively
new field in education, (11, B84, 94) whioch fmect undoubtedly
ascocunts for the difference of opinion as to the "label™ by
which it shall be knowm. Until a comparatively few years
agoe guldance oxisted omly when, and if, an instructor had
natural Inclinations slong such linea. MNany educators d4aid
counsel their students, bHut such guidance was the result
of interest and not becsuse counseling was any part of an
organised administrative plan., At the present time same
organized plan is used in nearly every institution of
higher learning in tha United States. Ite organisation,
being more or less still in the experimsntal stage, differs
with the institution. (9, 26, 54, 73) 1In fact, even when
the work outgrows the experimental stage, 1f it ever does,
1t will st11l Aiffer with the inatitution and within the
inatitution for the simple reaaon that guldance deals with
the humen equation and that equatlion is affected by con-
stantly changing conditions.

Therefors, the present study, from which it is hoped
some value may c¢ome, 1is not conclusive. Five years from
now & aimilay study might be made which would show gquite
aifferent trends in interests and attitudes on the part of
students, and in organization and techniques on the part

of counselors.



0., PURPOSES COF STUDY

3ince the work of the dean of women varies somewhat
with each such office, it is the purpose of this study to
learn, 1f posalidble, the particular guidence problems which
gonfront the Desn of Women at Cregon State College and what
plan i3 used in handling them. B8everal studies have been
mnade slsevhere concerning the work of the desn of women.
{1, 28, 38, 86, B5, 86) Most of these include not only
guidance work, but all activities of the office of the dean
of women and of hey office mseoclates. There is necessari-
ly much time devoted to routine office procedurs, to cer-
tain administrative dutlies, and to many other thinga whiech,
while & definite part of the work of the office of the dean
of women, should not be classed as guldonce work., The
writer desired to learn, not how the minutes of the day are
divided, but what guldance problems are met and how they
are handled in the office of the Dean of Women at Oregon
State College.

D. VALUE OF STUDY

Such a study should be of value in a number of ways.
Pirst, it should give a general plcture of the guldance
werk of the office of one speecific dean of women. Second,
it is hoped that this survey may be of future value in any
reorgunization plans deemed advisable by the administration.



Third, it provides a convenient cheok list of guidance
astivities Ior other workers who may be interested in this
problem.

E. LOCATION OF STUDY

The pressnt study concerns conditions as found to
exist on the Oregon State College campus in general snd,
specifically, as found to exist in connection with the
office of the Dean of Women of Orsgon State College.

The College it a land-grant college established defi-
nitely by legislation as the agricultursl college of the
State of Oregon in 1870, although its original founding
goes baeck several years prior to this dste. Punds for
its support are derived primarily from millage appropri«
ations on taxable property; from state appropriations;
from apecified sums from the national govermment; from
student fees and tuition; and from such miscellansous
aouUroes as sales, sarvioe charges, gifts and donations.

The Dean of Women at Oregon State College is a member
of the general legislative conmittee known as The Adminis-
trative Council, Through this oommittee, institutional
policles ars considered, determined, and administered,

The particuler reaponsibility of the Dean of Women is the
general welfare of the women students, both as individuals
and as organized groups. The work of her office is



carried on by the dean, an assistant dean, a seoretary,
and student help.

F. TYIPE OF INSTITUTION

Oregon State Gcllege 1s a ao-educational azchool and
is lcoated at Corvallis, Oregon, a oity of 8,500 pepula~
tion. It draws 1ts enrollment mainly, of course, from the
young people of the Btate of Opregon, but ineludes many
students from all parts of the United States and from
several foreign countries. It had a total enrollment of
8080 for the academic year of 1959-1940. It offers
baccalaursate and graduate degrees in: Scienoce, Agrieul-
ture, Educatlon, Engineering and Industrial Arts, Forestry,
Home Economics, Pharmasy, and Secretarial Science. Other
curricula of higher education are allooated Ly the State
Board to the University of Oregon, Oregon Medical School,
and to the three teachers' colleges of the state.

@. ENROLINEXT OF WCOMEN STUDENTS

Aecsording to information obtained from the Registrarts
offlce, the dlstribution of enrollment ss to sex and rank
for the regular session of ths school year 1939-1940 was

as follows:



TABIE I

Distribution of Student Enroliment According to Sex
and Rank for the Academic Year 1936+40

Total graduate students 248 o3 341
Total undergraduate students 3169 1586 4693
Total suditors ] 33 46

Totals 3488 1658 8080

It may be conceded, without argument, that the
"interest and welfare” of 1652 women students is not a
small tsask. The fact that the Dean of Women does have
this responaibility is not theory, dbut sctuslity. Murther-
nore, the mmber is greatly sdded to, as research in the
present study has shown, by men students wvhose problems,
because of thelr specific nature, are aslso handled through
the office of the Desn of Women. MNaturally, many of the
students are contacted relatively few times, while others
need a great deal of personal time and attention. How-
over, effort is made by ths Dean of Women to know each
and every woman student personally and to keep, through
various devices, informed on the individual welfare of
&1l women students.



H. LOCATICN AND ORGANIZATION OF THE DRPARTMENT OF THR
IEAN OF WOMEN

The offices of ths Dean of Women of Oregon State
College are located in the Commerce Building. This is
the result of nesessity and of ehoine on the part of
Dr. Kate W. Jumeson, Dean of Women. It is a2 gtemon prac-
tice to houss the office of the dean of women with other
administrative offices {28), but because of physical
limitations at Oregon Btate College this wes not poasible
even had it been deairable. Dean Jameson feels that the
offices of the dean of women should be "the flow of
student 1ife". The present location satisfles to a great
extent this requirement. Many women students are regils-
tered In Secretarial Science, which is housed in the
Commerce Bullding. The Home Feonomics Bullding stands
next to the Commerce Bullding and the Library is but a
short diatance away.

Beoause the offices were not originally designed for
thelr present use, they are not entirely adequate. Hever-
theless, it seems advisazble to include a brisf description
of them for the purpose of this study. There is a falrly
large and central reception rcam. Opening firom this re-
coption roocm are three separate offices, used by the Dean
of Women, the Assistant Dean of Women, and the Secrstarial
Assistant. These three women, with such seoretarial help
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a8 is provided by the National Youth Administration, som-
prise the persommel of the office of the Dean of Wcmen.

I. TYPES OP ACTIVITIES CF THE DREAN OF WOMEN'S8 OFFICE
After atudying the cdutles of many desns of women,

& oamposite check-list was prepared by the writer. Using
such & cheok-list as a basis, conferences were srranged
with Dean Jameson to determine a system of classifying the
activities of her offiecs. The following list of guidance
activities, which wers found to be partially or entirely
handled through her office, will be discussed in Chapter
Ivs

1. Standing Cammittees

2. Registration

5. Housing

4. Frestman Week

8. Rushing

&. Co=oparative Houses

7. Sororities

8. Housemothers

9. Assoclated Women Students

10. Orientation

11. Attendanoce

i8. Extra Campus Astivities

i3. Counseling



CHAPYTER II
REVIEW OF PREVIOUS STUDIES

The purposs of this cghapter is to give baskgroumd
for the present study by reviewing briefly the guidance
progrsms of deans of women and the results and conclusions
of other investigations made during recent years. Although
nond® has been found which exactly parallels this study,
there are a number which do have a direct bearing on the
subject of guidanoce for college students and on the activi-

ties or the dean of women's office.

A. MNATHRW3, LOLIS EXMDALL: IER DEAN OF WONEK

A report of this book, (86) published in 1915, is
included bhacause of the interesting plcoture it presents of
the progress -~ and also lack of progress - in this particu-
lar area of guidance during the past twenty-five years.

In the foreword (56:V-IV), Charles R. Van Hise, then
president of the University of Wisaonsin, states that this
ook was the first publication devoted entirely to s
discussion of the office of the dean of women. Hs says
- {B6:1IV), "It is clear that the Auties of the dean of women
in a oo—-sducational institution are of & more diffiocult
character than in the wamen's colleges; for, in addition
to considering the strictly collegiate aspects of work,
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ocurricular and extra curricular, the vastly complex soclal
problem enters."

Miss Mathews' book 1s based upon the stuly of woment's
colleges, affiliated colleges, and co-edueational collegess
but it deals prinoipally with the co-sducational colleges,
both besause she felt the complexity of the problem in this
type of institution, and because her own problems conscerned
the co~educational college. 5he found, even as early as
1918, that almost every such college in the United States
had same official whose chief duty was "the sere and super-
vision of women students". However, there was such lack
. of agreament oconoerning the Auties of this official, that
oven the title varied from that of "dean of women" to
Tadviser of women", "prsceptress”, or even, "lady princi-
pal®. lNiss Mathews reports one oase where a man served
as dean of women.

The analysis 41d not establish s definite pattern for
the position of dean of women and for her duties, since
such positions were found to vary from that of an adminig~-
trative officer, on a par with that of the regular college
deans, to that of a mere chaperon. Her duties ran from
qlau-rm Jecturer to thoss of housekeeper.

The importance of the office of the dean of women has
increassd in proportion to the change of attitude concerning
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the edueation of women. The point is emphasized by Miss

Mathews in the following paragraph: (56:14)

The danger is that co~ed institutions
will sontinue to be in the future as the vast
majority have been in the past, - institutions
for men with requirements set at a4 man's pace
and to meet his needa rather than institutlons
which provide with squal resdiness, ingenulty,
and enthusiasm, courses for both sexes. By
far the grestest mmber of women who go into
oescupations, other than tuehix?, have today
to prepare themsslves in apecially equipped
sshools and collezes vhose single minded aim
is vooational treining.

A great deal of advancement has been made in the
living conditions of women studenis, and in the authority
to control thoss sonditions. This is brought out rether
forcibly by Nathews in the following quotations (56343)

Thers is probably no &irect way of com-

pell students of a state university to live

in ha of reaidence; whatever ¢ sion

there is must be of the indireot sort, by dint

of provid better quarters and better food

at a slightly lower coat than is aasked elsewhere.

In 1918, as 1n 1941, thought was given to adequate
sanitary srrangements, but in 1914 apparently no senaible,
slear-thinking person cculd bellsve the new fangled
*gadget” - a shower bath - would ever supplant the tub.
Niss Mathows says: (56:55)

Bathrooms should@ have as many wash
bowls and tubs as ocan be provided within

given coat. A few shower baths are desireble,

but the tud cannhot be wholly eliminated in
favor of showers.
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Also, then as now, the OGreek-letter organizatioms
apparently came in for conaiderszble dissussion. Miss
Mathows feels that these groups can be very desirshle
if properly handled. She has antiocipated the co~operative
buying now almoast universally used dy such groups and
aeems to hint at the commmunity kitchen in use in some of
ocur gollages. 2he reoarmends: (561:65)

Another way 1ln whish the Oreek~leiter
socletios can help the whole comprunity is in
raising the standard of living. If they couled
a6 away with the hand to mouth poliey by whish
most of them live, and buy in quantity, a
number of them joining together in the purchase
of coal, flour, sugar, ote.; if they would
adopt some system which uniformly good,
woll~cooked, and served food could be
forth-eoming; 1f they would aet the standard
in the neighborhood in the matter of garbage
disposal; 1f their book-keeping could he above
reproach, with billa never rumning over &
samer vacation;—-3f all these things could be
done, the place of the Greek~letter soclety in
the university community would indeed be
anviadle.

B. HUSRINQUM COLLEGE FACULIY¥: A COLLECR LOGES AT IIS
SBOGRANM

A College Looks at its Progrsm (61) is a collection
of chapters written by members of the Muskingum College
faculty. Cora L. Orr, Dean of Women, in writing om
*A Job Analysis of the Offlce of the Dean of ¥omen"

{81 1253-844) gives a very detailed list of ths dutles
of the Dean of Women at Muskingum Collsge. 3ince it very



i4
nearly paraliesls a study by Amos, (86) reported elsewhers
in this chapter, it will not be given here in full. The
main divislons, however, are as follows:
1. Aduninistrative duties
{a) Serve on administrative coxmittees
(b) Administer housing progrem
{o)} Direct soolal program
{a) BHold conferences
{e) Migcellansous auties
IX. Extra-currisular dutles such as?
(o) Adviaer of Y. W, C. A.
(b) Disciplinary actions
(c) Speakers for girls' asaembly, etc.
III. Teaching duties
IV. Reorganirzation and appraissl) of activities of
the dean of women
This analysis was of ones school only, 2as ita purpose
wap to determine the specifie activities of the ofrice of
the dean of women at Muskingwm College. For this reason
many of the conslusions drawm by Orr apply to the situa-
tion peouliar to her Inatitution. However, one of her
statements appears to be applicable to all similar
analysss. 5She says, "One problem facing the office of
the dean of wemen 1a that of the salection of her duties.
Nonselective efforts sre likely to be so dirffused and
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soattered that they become superficial and exhausting to
the point of destroying effectivenssa®™. (61:1243)

In 1929, Mrs. Luells C. Pressey (70) published a
detailed report of the adjustment problems of forty college
students. Most of the gZroup wers members of a class In
rehsbilitation which she conducted for a mmber of years,
- and were selested fram all four classes. Her avowed
purpose in making the analysis was to determine the type
and importance of the individual adjustment problems
with the thought that, Imowing this, preventive measures
might be adopted.

She used the case study method, including in this,
personAl interviews, standardised tests, academic resords,
interviews with parents, and physiclans' reports. Frem
the case studlies, Pressey suggested the following classi-
fication of adjustment problems: health problems, morel
prodblens, snd vocational problems. She msde an effort
to use only normal cases, such as would be likely to be
found in any college, discarding, for the purpose of her
study, those that seemed abnormal in any respect.

It is Pressoy's opinion that most atudents can be
helped if their problems are aympathetically understood.
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She believes, also, that very often the studemt will work
out his cwn =malvation once he clearly sees his Aifficulty
and that usunlly such d1ffisulties eould be prevented.
She believes that an adequate and sctually functioning wel-
fare program would very materially reduce the high mor-
tality rate among college atudents.

In addition to her classifieation of atuwdent adjuat-
ment problems, Pressey offers a definite corrective and
remedinl) progvem in which she suggests that (1) information
be given the astudent early in hias caresr through adequate
eourses which would deesl with the basic causes of many
adjustment problems; (2) that a student counaelor be pro-
vided whose duty 1s to study these problems and to offer
sympathetio auggeation or definite aid, aa tho oase may bej
and (3) that in desaling with socisl problema svery effort
should be made to dsal with them in a sonstructive mamer.

D. SIURTEVART, SARAH M. AND HAYES, HARRIEX: IRANS AT NORK
This book, (868) published in 19350, contains & Ais-

cussion of eight deans of women on the various phases of
their work. While the entire eight Alscussions are recom-
mnended to anyone interssted in thes work of deans of wuamen,
only ons is pertinent to this study. Thyrsa W. Amos, Dean
of Women at the University of Pittsburgh, writes om "0ffice
Beonoy". This chapter is a survey of aonditions existing
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in her owm office. Concerning the organization of the
dean's work, she mays!

The department is organised exmctly as

are other administrative departments. The
dean of women 1is the head and is held re-
sponsible for the program of work, for the
administration of this and for its "output®.
The assosiates in the department are sme-
times designated asscolate deans or assistante,
sach serving as an expert, and responsidle for
certain parts of the general program.
The dutlies of the dean’s office, according to Amos
are as follows:
1. Administrative

{a) Planmning end directing of work for her
office.

{b) Representing women's interests officially
to the administration end the public
generally.

(e} Approving entrance and tranafer of wamen
atudants

(@) office practice

(e) Record keeping

{(f) Correspondence

2. Academio

(a) Teaching

{b) Plamning pregrams of study for individual
students

{c) Brphasizing the value of studies

{d) ¥aking scademic adjustments



3. Social
(a) Making ocontacts to lmow the students as
persons
(b) Maintaining standards of good taste in
scolal alffalrs
{o) Offering hospitality in the name of the
institution

{d) Oulding socinl arffairs
4. Perasonnel

(a) Extra-currieular activities
(b} Vocational guidance
{¢) Part-time employment for students
(@) Housing
(o) Problems of individual students
Though the foregoing are given es Meteriatio

duties, Amos feels that e dean's office should exemplity
the best In Inman relationship end ghould not be handi-~

18

capped by formality and rigidity. Concerning the loocation

of the department of the dean of women ghe says:

Its materisl is human 1ife, and 1t sust

be located in the astream of life. Often deans
want thelr offices located with other adminis-~
trative offices, beileving thie is a recognition
of women sssential to the cause of women. If
the stream of student 1life flows here, such &
location 1s good, otherwise it iz unscilentifie
and ancbbisgh. Where there Ip & woman's bullding,
used by hundreds of women dally in their recrea-
tionel hours and in extra-curricular activities,
there a dean may well establish her office.



B. ANGELL, ROBERR C.: A SIVDX IN URDERGE
In 1930 Dr. R. C., Angell (4) published ths results
of & survey of 2168 University of Miochigan fresihmen and

sophomores. HEis purpose was to inveatigate atudent adjust-
ment problema. The study was based upont: (1) standardized
tests, (2) academiec reecords, (3) personal history records,
and (4) interviews by a psychiatrist. By means of the
first three, an attempt was msade to socure ss somplete
information as possible for eash student bsfore he was
interviewed by the psychlatrist.

Cextain findings of thls survey are espocially inter~
esting in eonnection with the present study. Angell found
that the women students had better backgrounds than the
men3 their ascademic performance more nearly approsched
their sapacitisaithey suffersd less from personal disor-
ganization; and they were more liktely to remain oriented.

Fraternities and sororities were found to interfere
with the academic sdjunstment of the members, but to aid in
socisl adjustment. These orgenizations showed up as a
definite fastor toward soceial maladjustment for those
students not affiliated. Contrary to the common belief
that the need of self-support tends to act as an sutomatie
adjustment factor, Angell found 1t to have an adverse
influence on socisl adjustment. The majority of the self-
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supporting students wers found to be academically success~
ful, but were said to have atteined this sucoeas in spite
of, rather than because of thelr eoonamis problem.

As the result to this study, Angell makes the follow-

ing ecnelusions:

1. An sdequate personnsl department, capable, sym-
patbetic, and understanding, is of utmost
Importance.

2. Nembers of the peraonnel staff should have
specisl training in psychology.

3. A couras in mental-hygiene should he given and
should be asacciated with same department
already in good favor with the students.

4. Feculty and administrative officers need educa~
tion in the meaning and value of mentel hygiene.

8. Interest of the students themselves mxst de
aroused 1f such a program is to succeed.

F. ACHRSOM, BUNICE MAR: IHE EFFECTIVE DEAN OF WONRN
his study, (1) pudblished in 1932, reports a survey
made by Funice Eae Achsson of fifty deans of women who,
ascording to the Judgments of administrators, deans of
women, and students wsre considered to be outstandingly
successful. The methods used in the selection of the

rifty deans were:
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1. Guestiomaires to:

(a) Presidents of ocollegea

(b) Deans of wamen

() Students
2. Intelligence tests
3. Personality teats
4. Vocational and personal history recoxds

The primary purpcose of the study was to determine
what qualities, characteristics, education, and training
were responsible for the effective dean of women. In
addition to determining these faotors, ths guestiommalre
attenpted to evaluate her work and its results.

According to the judgment of the college presidents,
the largeat numbey of favorabls evaluations came from the
dean's work in the fleld of personal sadvigsement. The
largeat mumber of unfavorable evaluationa were concerned
with student counseling technigues and with diseipline
cases.

Boclal contaocts, student advisement, and organiza-
tion guldance (in order of frequency mentioned) wore the
activities receiving favorable svalumtions by the deans of
women themselves., Student reaction was found to be seven
times more favorable than unfavorable to the desan and her

work.
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One regrettable finding, snd perhaps unavoidable

with our conatantly increasing enrolliment in institutions
of higher learmning, was the faet that the nmumber of student
contacts tended to decresse with the size of the cclleges.

- The following conclusions by Acheson are given dbe-
cause they represent a scmewhat universal opinion as to
the factors that make for a successful desn of women:

1. Keops abreast with the changing world and uwnder-
stands the modern atudent.

2. Possesses or acquires sympathy and understanding
which inspires students who come to her with
problema

3. Possosses skill and technique in counseling

4. Has emotional poise and atability

5. Rarely daminates & situation or an organization,
but guides indirectly

€. Showa persomal interest 1n sach atudent

7. Tries to create s friendly atmosphere in her
office

8. Soclally sdaptable

9. Utilizes student goverrment and student opinion

0. Consistent and faipr
1i1. In diseiplinary situstions, acts as arbitrator

and not as avenger and prosscutor
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G. LEONARD, EUGRMIA A.: SIUDENL LRARS

A stuly by Rugenia A. Leonard, (58) published in 1932
in the magasine of the Assoclation of American Colleges,
discloses a mmber of interesting points concerning results
of work done through student deans at 3yracuse University.
The student deans were members of the class given for
advisers of girls, wers selected from graduate students of
high ascademic record, kesn interest, and those who had same
axpsrience in the personnel field. They wers required to
show adequate proof of their personal charaster and ability
to handle people.

Bach of these student deans was in charge of a mmall
dormitory unit of from ten to thirty students. Her respon-
sibilities wers:

1. The success of academic acoomplisiments of each

girl in her group
2. The disgnosis of dirficultiss
3. Making avallable to girls all possible devices
for correction of such difficulties

4. Report of such dlagnoses and remedial techniques,
these reports being used as a basis for con-
fefonces between the student dean and the dean

of women

Iin addition to the above, the student desn was respon-
sible for organizing the girls in her unit into a cooperat~
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ing soeial group; she worked ocut an educational program
with the Senior Guide (a girl in direct charge of govern-
moent and Aisoipline) in student citisenship; was respon-~
sible for the wholesome conduct and happiness of esoh
individual; and ghe was required to maintain the general
rules of the dormitory relating to house-management, includ-
ing the supervision of the dining room.

Analysis of the value of this guidense plan, while
still too new to make somprehensive statemsnts, indicated
that:

1. Discipline problems dropped muterially.

2. Bealth of the women students of the sampus

Improved.
3. Academiec records improved.

4. Change of attitude smong the students toward the
adninistration.

H.

In 1934 Ruth Strang (82) published the results of &
study of 422 solleges and universities which proved the
dean of women to be the most widely established of any of
the personnel officers. Of the Institutlions investigated,
93.3 per cent reported having such a dean. Institutions
of higher acadeniic standing reported a wamen's dean more
often than those of lower standing. 7The atudy included
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three types of Iinatitutions: afflilisted colleges, inde-
pendent collegea for wamen, and co-eduocational colleges.
It was found that the deans in affiliated colleges perform
more sdministrative duties; the deans in the indepsndent
colleges for women, more responsible scademic dutiea; and
the deans in the co-educationsl institutlona, mors dutiee
intimately related to the svolal life of the students.

8ix significant contributions which the dean might
make to the students in institutions lfor the training of
teachers, according to Strang, are suwmarized as follows:
1. To their positive and systematle charscter
development
£. To thelr physical and mental health
S. To the pramotion of secholarship
4. To the worthy use of leisurs time through the
provision of attrsctive lliving conditions and
reoreational facilities
§. To professional spirit
8. To their preparation foy marriage

I. M%WWM
MM

This survey, made in 1935 by Eloise Reed, (74) perhaps
cames cloger to the present study than any previcusly
reported, Iin that 1t deals with the same locals aa that
of the present study and that, in part at leeat, many of
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the adjustment problems are shewn to be handled through
the dean of women's office. It varies from the present
study in that it concerns freshmen anly and in the respect
that it involves zll guidance agencies of the campua. The
present study limits itself to guidance astivities sonduot-
od through the dean of women's off'ice, whether that guid-
ance he with freshman, sophomore, junior, or senilor
students.

Miss Reed used ths questionnaire method which was
aduinistered to 333 or 72.3 per cent of the frestman olass
of 1953-1034. One sestion of the questionneire, felt by
the writer to have the closest bearing on the present
study, listed eleven projects which were establighed by
the administration for the purpose of ailding freshman
adjustment. The students were asked the question: (74:70)
"Which of the following projects carried out on this csm-
pus have helped you in making your adjustment to collegze
11re?™ The projects listed weret

i. Freshman week program

£. Inatitutional 1ife (aorority, fraternity, and

dormitory)

3. Fagulty adviser

4. Freshman counselor

8. Social sthics olass

6. Health service
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7. Church affiliationa
8. Conferences with dean
9. Orlentation courses
16. Student employment office
11. ¥. M. C. A. or Y. W. C. A.

Of these sleven projects, ths freshman counselor and
the mocial sthios ¢lass (oconducted by the desn of women)
apply only to women studenta. The remaining nine projects
are organized for men and women alike. Only the firat
three agencies were found to have any materislly positive
value. However, it should be taken into conaideration
that the mexrit of moat of the remaining eight projects
is perhaps so intangihle that students, in answering the
questionnaire, would hardly be aware of the inheorent wvalues.
The freshpan counselor plan has been recognized by the
administration to lack in sotual prectiocs mmoh of what was
hoped for it in theory and, at ths present time, considera-
tion is being given this activity whersdy it may be bet-
tered. The fact that soolal ethica is a required course,
for whiech no credit 1as given, may have something to 4o
with student reaction toward it. Also, it is one of those
projects, the walue of which the average student might be
unable to recognize and appreciate. In the matter of the
health servies, much of the work done would not be oon-



sidered by students as having adjustment value, even
though that service is generally osonceded by the admini-
stration to be very succesaful.

In addition to information concerning student evalu-
ation of sdjuatment rrojscts and aids, Reed's atudy
inocludes an evaluation of (1) the problems developed by
time intervening hetween high school graduation and college
entrance; (2) problems assooiatsd with academic work; and
(3) student ariticism of previous academis training.

On the basis of her findings, Reed draws the follow-
ing coneluasions:

1. That fresimen as a group are confronted
with many and varied problems which
serliocusly interfere with their adjust-
ment to collegze life.

2. That all students are not confronted with
the same problems, and that those who do
have oommon problems react to them in
different ways.

3. Toat there are significant differences
tn the types and seriousness of problems
met by the two sexes.

4. That the number of years a student is
out of high school before he enters aollege
i a faoctor whieh Influences the nature
and degree of difficulty in making satis~
factory adjustment to college 1ife.

5. That certain college courses contribute

more than othera to the Adiffieulties of
freshmen.
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9.

1o0.

11,

12.
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Thet students are ssriously handicapped
because of thelr inadequacy of mubject
back-ground, and becasuse of lack of interest
in their work.

That problems of soolal adjustment are

as vital as problems of academic adjust-
ment and need the same amount of care and
econsideration.

That freslmen are extremely asenaitive to
the personalities of their various pro-
Teassors.

Thet satudents, generally, are aware of
the points of weakness in their high-
sohool preparation, and realize the effect
of this preparation on their college
achisvement.

That the majority of the problems with
which fresimen are confronted are, to a
larges degres, remedisble.

That the responsibility for the situations
which contribute to adjustment diffioulties
1lles with the inatitutiona of higher learn-
ing, and that the astandords of these
preparatory schools cannot be lowered with-
out a corresponding increase in the Alrfi~
culties experlenced by college fresimen.

That certain adjustment problems occur

with greater frequency than others at
different Institutions, making it necessary
for sach institution to determine the nature
and extent of its own prodblems.

Pran the recammendations made by Reed, the following

are felt by the writer to have especial pertinency to the
present study: (74:108, 109)
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1. That, considering the number and variety
of the problems and the Aifference in
degree of intensity with which they are
realized by individual students, & more
axtensive department of peraommel adminis-
tration ia needed, provid! for the
careful guldance and counsel of freshmen

throughout the year,

2. That this personnsl department include in
1¢te pro » dlagneatio and remedial work
in reading; treining in proper study
habits; assistsnee in finding employment;
asgistance in matters of social adjustment;
and other negcessary projects of a similar
nature. '

3. That provision be made for more freguent
opportunity for feculty contact since such
& large proportion of the fresimen resl
such & need.

4. That careful attention te given to the
gourses required of all frestmen in the
various curricula, In an effort to justify
such requirements and hence increase
student interest.

5. That colleges should exexrcise the great-
sat care in agsigning instructors to
freshmen courses, sinoce some instructors

do not know how to motivate freshmen
students.

J. SMITH, COLEEE M.: AQADNIMIC ADJUSTHENT PRORINME

Coleen M, Smith (79) carried on a study in 1938 which
involved the adjustment problema of frealmen girls at
Syracuse Universlty. Responses of students and student
desns were snalysed and compared. The questionnaire

method waes used, the purpose® of the atudy bvelng to deter-
mine the types of adjustment problems.
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Adjustment problems, aceording to student opiniom,

were found to rank ss follows:

1. Emotiomal

2. 8tudy methode and habits

3. Envirommental

4. Attitudes

8. Fhyaical

6. Intellectual

7. Interests

8. Teaching methods

9. Educational content

10. Educational hackground

Howaver, student deans bellieved that thess problems
should be ranked as shown bealow:

1. Fhyaliosl 4. Attitudes
8. Intellectual 8. Interests
3. Emotionald 8. Envirommental

It will De seen fram u comparigon of these two lists
that the girls deem emotional, enviromsental, and interest
problems of graator Imporiance than the student deans,
while the latter place the physical, intellectual, and
attitude problems higher.

Baged on the £indings of her study, Smith believes
that & guldance service,; in order to be effective, shoulds



1.
2.

3.
4.

8.

Be avallable for all students.

Provide for a comprehensive study of the
individual.

Claseify the students into groups so that
speaific prodblems may be attacked.

Provide derinite and specifie aid for the
Individual.

Provide group and personal contacts for the
purpose of permitting the student to talk

over prcbhiems.



CHAPTER IIX
DESCRIPTION OF FROCEDURE

&, INITIATION OF INVESTICGATION

The initisl impetus for waking the present study ceme
as & rosult of the writer's interest and experience in the
field of guidance snd counseling through extra-surrisulay
activities. B8uch experience resulted not through sdminig-
trative organigation in guidanse, bLui beoause of personal
inelinations in that Adirection. This natural interest was
further aroused by ocertain graduate courses taken in the
field of Education. It was believed that the investigation
of such materisl as is here proesented would be of definite
value to the writer. The results of such a study, it was
believed, could be used for comparison and econtrast in
other institutions. In addition, it waas hoped that the
sanalysls might prove useful in the future as a basis for
the revision and Qevelopment of guidancs activities at
Oregon State College.

B. METHOD OF INVESTIGATION

It was realized that such a study would necessarily
incur conslderable time and help from the offlioe of the
dean of women. Therefore, permission to make the study
and approval of the subjeot were first secured fram
Dr. Ente ¥. Jameson, Dean of Women of Oregon State College.
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Next, & sexries of conferences was arranged between the
Dean of Women and the writer. A check list was prepared
as the result of extensive survey of literature (58, 681,
86, 87) and was used as s basis for the sonferences.
Through these conferences information was obtained aon-
cerning all definitely organiszed plans for student guidance
which are handled through the dean's offlioe or for which
she is roesponsible. The following list of guldance activi-
tios resulted from a comparison of the composite check list
and the guidance activities in which Dean Jameson and her
staflf engages:

1. Standing Committees

2. Reglatration

3. Housing

4. Freslman Week

8. Rushing

8. Cooperative Houses

7. Sororities

8. Housemothers

9. Assoointed Women Students

10. Orisntation

11. Attendance

18. BExtra Campus Activities

13. Counseling



Information resulting from these conferonces was, for
the most part, of a theoretical mature. That is, it oon-
corned ths guidance plan as set up on paper dy the adminis~
trators of the college. To be sure, 1t 1s the result of
study of sctual conditions aa found on this campus, never-
theless, the writer felt that proof of the practical value
of the plan was necessary for the purpose of the pressnt
study. In an institution as lerge as Oregen State College
and in an office heving such & limited persormel as that
of the dean of wamsn's, each member of the staff 1s neces-
sarily overloaded. One problem, then, was to obtain such
information as would be needed wlthout unduly adding to
the burden already carried.

It was decided that a sampling of guldance activitilea
would give a suffiolently socurate picture of ths work as
a wvhole. 'The period from February 14th to March 30th, 1940
was chosen becausze it would cover many of the activitiaes
which are typical of the entire year. It included an
official "rushing period®™ of the Greek letter sociel organi-
sation, a term's end with its consequent scademio problems,
a term's begimning which b»ings an influx of registration
and housing problems, and s period during which thers was
& heavy soclel program planned.

Several previous studies have been made which include
& survey of the time schedule of deans of women. (28, 88,
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86, 80) Such a survey wes not the purpose of the present
investigation. Rather, it was to lesrn in aame detail,
the exact nature and treatment of the guldance setivities
administered through the dean of women's office. Conse-
quently, any forma used in other studies could not be used
to advantage and an origimml one was formulated by ths
writer to be used in recording the data of the sampling
ms.od.* Certain unforeseen wosknesses of this form were
discovered when it was put into use. These will be A4is~

sussed later.

0. TRRATMENT OF DATA

The data hawving been collected, the next task was that
of arrangsment of the materiel secured. Two main dlvisions
seamod to neturally suggest themselves: firat, informetion
gained through oonferences; and second, that obtained
through the survey of actual ocases contacted during the
sampling period. The firat entailed a stuly and report of
ths theoretical guidance plan, while the second made it
possible to obtain definite information of that plan in
practice., The adequasy of the information used in the
second division was determined by the period used and by
the number of cases reported. The data were then tabulated
and classified according to the nature of the cases record-
ed. lo pre~determined slassifications were used, it being

* A sopy of the form used for the collectlon of data is
included in the appendix.
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thought better to allow such classifications to develop
as the result of the sctusl cases rather than to attempt
to superimpose theoretical and mechanicel divisions. As
a result of this plan ten main slassifications developed.
A detailed description of the information obtalined through
csonferences with the dean of women and an analysis of the
guidanee cases contacted during the smmpling period will
be found in Chapter 1V of this study.

DP. LIMITATIONS OF THE S8TUDY

It 1s evident that in making a study of this nature
thers will be many limitations. In the first place, in
dealing with the human equation, results are seldom the
asme oven under like conditions. Seocond, many problems
met in such a study are of such an intangidble quality as
to defy analysis. In the third place, the present study
is based; tuo a large degree, on survey of casea sontacted
by the dean of women's office over a restricted period of
time; & longer period might bring out other results. 7The
period of Februsry 1l4th to March 30th, 1040 was soleated
on the theory that it would be a typilcal crosa-assction of
sontinuous time. Aotual study of an extended period might
prove this theory to be at least partially false. It ia
known that the work of the office of the dean of women is
seasonal; that is, it is affected by the sotivities con~
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nected with certain times of the school year. Since only

& part of the year 1s used in the present analysis, cer-
tasn types of guldance may be entirely mmitted.

Attention is ocalled to the form which will be found
with the sppendix and which was used for the collection of
data. There being no other studies exactly paralleling
the present one, a suitable form was not avallable, and
one had to be prepared by the writer. It was hoped that
it would be possible through thes use of this form to cbtain
information on the following four points.

1. Hour vhen guidance oase was presented

2. Nature of the canse

S. Disposition of the case

4. Amount of time spent on the case

The results from numbers two and three were very
satisfaotory, but information received fram numbers ome
and four was so sketechy that it was found to be of little
valus. This resulted not fram any lack of desire to
cooperate on the part of members of the dean of women's
office but, rather, beocauss they had not the time to make
such an analysis. They often found 1t difficult to make
& record of oases at the time of contact. It was eany
snough to remember, later, the nature and dlsposition of
the case, but not so sasy to recall the time of day and
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the saount of time spent on the case. However, the writer
has made an attempt to preaent as oonorete and as true &
report of existing conditions as is possible in the light
of the foregoing limitations.



CHAPTER IV

STUDY AXD ANALYSIS OF GUIDANCE ACTIVITIRS
OF THE DEAN OF WOMEN'S OFFICE
A. INTRODUCTIONR

The study, up to this point, has presented a state~
ment of the purpose of this investigation, its wvalue, and
s desoription of the procedures employed in mecwring the
data. A review of similar studies is inscluded in Chapter
IX. The presant ochapter presents & murvey of the guid-
ance activitieas of the Dean of Women's office at Oregon
State College, and an analysis of specifie guidance casos
recorded during a sampling period sxtending from February
14th to March 30th, 1940,

*Guidance Aotivities® has already been defined, so
far as the present study is concerned, as phases of group
or individual aid offered at Oregon State College, and
has besn limited tc those administered through the office
of the Dean of Women. In some Instances, such adminis-
tration is entirely the responaibility of her office, and
in others, her office is only one of several co-operating
agencies.

The data inoluded herein have besn divided into two
parts: first, information resulting from conferences
with Dean Jameson and other members cof her staff; and
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seoond, Information cbtained through a study and analysis
of actual casea handled during the sampling period.

In order to have a better understanding of the guld-
ance activities of the offioe of the Dean of Women, it 1=
advigable to have scme knowledge of the orgm ization and
adrninistration of the general guidance pian used at Oregon
State Collegs.

Student personnel work has received major attention
at Oregon State College for s number of years. BSuch work,
until recently, functicned largely through a series of
commltioss cooperating with the offices of the Reglstrar,
the Dean of Men, and the Dean of Women. In September,
1937, these committees were consolidated into one organi-
gation with a view to bringing about a more effective
centralization of responsibllity. This organization is
called the Personnel Committee. Its function is to pro-
mnote an effliclient personnel aservice in each of the several
schools of the institution, and to coordinate the activi-
ties of the various campus agencies doing peracnnel work.
its nexbership is composed of represantatives of each of
the achools of registration, and other members of the
faoulty, sappointed by the President of the College. The
school representst ives serve as Head Counselors for their

respective sochool organisations.



A chart" showing the mammer in which the various
agoncies are centralised through the Fersommel Coumittes
has bDeen prepared by the Registrar's officc and iz used
in connection with a publication on student persomnel.

The efficiency of a personnel organization depends
to a conaldersble extent on the acourasy and the complete-
ness with which records sre kept. Standard forms® have
been adopted for this purpose and are supplied to the
sSeversl counselors.

B. gg%rvg GF GUIDANCE ACTIVITIES OF THE IBAN OF WOMEN'S

Matorial for this part of the present study wms
obtained through oonferencss with the Dean of ¥amen and
members of her staff. Preparatory to thesc conferences,
a composite cheok list was made by the writer, as a result
of an extensive survey of literature. ‘This check list was
used as a means of determining the specific guidance
activities for which the Dean of Women's office at Oregon
Stats College 1s wholly or partially responsible. These
activities were found to relate to the following:

i. 8tanding Comuittees

2. Registration

3. Housing

d Copleas of the chart showing the persomnel organiszation
a8 well as record forms mentioned in the study will be
found in the appendix.
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4. Fremlman Week
5. Rushing
6. Cooperative Houses
7. Sororitiea
8. Houssmothera
9. Ammoclated Women Students
10. Orientation
11. Attendance
12. Extra Campus Activities
13. Counaeling

Almost any one of the above classifications might
sorve as material for an entire study, but since the pres-
ant ltudy aims to give a general pioture of all of the
guldanoce activlities oonducted through the Dean of Women's
offios, each aotivity will be treated hers as nriefly as
possible.

. Standing Comitiess
The office of the Dean of Women is representsd on ten

faculty organisxations and eaxmittees. A brief discuasion
of each follows.
(a) Administrative Council
The Administrative Counsil i1s the legislative body
of the faculty of Oregon State College. It considers
and determines the learger guestions of institutional policy
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and administration, pertisularly those affescting more than
one school or division in so far as thess are not reserved
to the President, the Chancellor, or the State Board of
Bigher Edusation. The intereat of the women s tudents of
Oregon State College are represented in this legislative
committees by Dr. Kate W. Jameson, Dean of Women.

(b} Cammittes on Audits

Nra. Lorvna C. Jessup, Assiatant Dean of Women, 1s a
mexmber of this committee which is organized to aild fra-
ternities and sororities. Its functions are: {1) to devel-
op plans snd forms for making audits and reports, {(2) to
pass on the sufficiensy of audits, (3) to assemble and
¢lassify reports, and (4) to bdbring to the administration
sases requiring actionm.

{e) Camittes on Convosations and Lectures

This cammittees, of which Dean Jameson is a member,
alds in the selection of apeakers for variocus assemblies
held on the campus; srranges for educational and cultural
attraotions such as leotures, recitals, art exhibitioms,
and entertalmments of an all-college character; and co-
operates with exlsting organizations in bringing to the
eampus recognired authoritlies for special addresses and
diatinguighed artists for dramatic and musical perform~-

L 3,1 1



(d) Capmittee on Honors and Awards

Student beneflolaries of various inastitutional honors
and awards are determined by this committes, subject to the
approval of the Administrative Council. Dean Jameson is a
nember of the Committee on Honors and Awards.

{e) Committes on Religilous Edueation

The Asalstant Dean of Women 1s a memder of the Com-
mittee on Religious Education, which is concerned with the
coordination of campus religious agenocles. It is respon-
sible for the personnel, program, and finances of the
various religious organigations of the campus.

(f) Committes on Student Building

Mrs. Jessup, Assistant Dean of Women, acts on this
committee, the purpose of which is to ald the organised
groups of students in locating suitable bullding lots, to
confer with them regarding plans for bullding or buying
houses, and to aid in meking arrangements for finaneing
such projects.

(g) Committee on Student Educational Activities

General student sctivities, not insluded under inter-
sollegiate athletios, are governed by the Educationsl
Activities Board, composed of seven mepbers, six from the
faculty and one from the student body, The Board deter~
nines policies and procedures for student activities and
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appeints certain special comittees that funetion under
its supervision. Dean Jameson i1s s mewber of the Educa~
tional Activities Board and is chairman of the special
committee on Lycewm.

{h) Cominittee on Student Housing

The responsibility of this committee is to aid stu-
dents to make satisfastory arrangements relstive to board
and room while they are in college. Oregon State Collega
students live in dormitories, fraternities, scrorities,
co-operative houses, or in approved private boarding houses.
in the fulfillment of its work, the cammittee endsavors to
standardize the variocus places that offer atudent aceom~
modations through a pian of inspection. The Dean of
Women's office is represented on this commitiee by Dean
Jameson.

(1) Committes on Student Personnel

Thia cammittes, mentioned earlier in the chapter as
ths coordinating agent of the various guidance agents,
seeks to promote an effislent peraonnel service in each
sohool or division of instruction. It makes available to
all students the advisory and guidance services of the
entire institution. Dr. Xate W. Jamescn represents the
interests of the women students of the campus on this
oommittee.
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£. Registration

In some oolleges, the dean of women is held reapon-
sible for the regilstration of women atudents. However, at
Oregon State, regiastration of all students is handled
through the Hegistrar's office. The Dem of Women's office
shecks on registration, but anly for the purpose of seeling
that all women students have made satisfactory housing
arrangements and that all freshmen women have reglatered
for 3oco0ial Ethios.
s Housing

The satisfactory housing of all women students ia
ontirely in the hands of the Dean of Women's offloce.
Women students, not living with relatives, are required to
live in dormmitoriea, sorority houses, cooperatlive houses,
or approved hoarding houses. All fresimen women, with
certain exceptions, are required to live in the dormi-
tories during the first year. For the past seversl years,
the registration of women studenta has fex exceeded the
housing ascommodations offersd hy the collage dommitories;
therefore it freguently beccmes necessary for freshmen
girls to live in their sorority houses, or in boarding
houges. Exceptions are alao made in the case of a girl
working for her »oom and board in a private home.

The physical nesds of girls living in dormitories
are in the hands of the preceptresses, supervised by the
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Director of Dommitories. All other housing problems are
under the direct control of the Dean of Women's office.

4. Freabman ¥Wesk

Freshman Week, a program of orientation for all
entering undergraduate students, is held anmelly during
the frirst week of the fall term. Plans for thias orienta-
tion program are made each spring by & special committee
composed of the Dean of Women, the Dean of Men, and the
Registrar. By meana of gonorai assonmblies, group lectures,
discunssions, individual sonferences, mnd examinations and
tests, an affort is made to masist every new student in
getting the best poassible start in eollm.'
g. Ruahing

Definits periods are designated throughout the year,
during shich members of fraternities and sororities and
new students, interested in Ifeaternlity membership, may
beoome sequainted. These periods are known as "Rush-
weoks". The period during which there is the greatest
sotivity in this connection comes at the opening of the
school year. At this time Panhellenic establishes an
office, adjoining the offlces of the Dean of Women. All
rashing i{s hendled by & Panhellenic secretary, with the
exception that officisl "bids™ are given out by the Dean
of Women. She 1s also invited to sit in on all Panhellenio
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moetings and on meetings of the grievance camittee. Her
suggestions and &ivice are asked and ziven, but she has
no voting power in any such meetings.

&. Coopsratlve Houses

The coopsrative house 1s one of the most interesting
student a1ds whioh has developed during recent years. It
had its inception on the Oregon State College ocumpus in
19358. A woman, who was workling on the csmpus, wanted to
£ind several ocollege girls to live with her and to share
expenses. At about the same time several girls contacted
the Dean of Women's office tc find out if they would bde
pormitted to "bateh". The two needs were coordinated and
the first ccoperative living group came into being. A
plan was worked out by Dean Jameson whereby each girl
would pay the women ten dollars a month, plus astual food
soats, which would be shared cooperatively. The woman
ectsd &8 chaperon-manager and sssumaed the responsibillity
of the group. The girla arranged a work sachedule which
ensbled them to do all of the house work, including the
preparation of mesls. Their first year as a ocopsrative
living group was so suscessful that they decided to con-
tinue for a second year. However, experience had taught
them that meala prepared as they had been during the first
yosr were expensive and not too satisfactory from a

dletary standpoint. Therefore, they decided to hire a
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pook for the secand year. Lass expensive food materials
pius better meal plarming resulted in a budget saving,
over the previous year, of e sufficient smount to meet the
inerensed expenditure of the cook's salsry. Also, the
meals were better prepared and better balanced.

By 1937 the demand for similar living arrangements
had grown to the extent that three suah houses were estab-
lished, socommodating 65 girls. The Dean of Women's office
had by this time asaumed the responsibility for securing
satisfactory houses and fumiture, housemothera and cooks.
The housemother, like the cook, wam put on a set salary.
Heretofore, she had taken, as her salary, any amount left
after all bills were prid. The girls wore still paying
ten dollars a month overhead expensss. As the rmmber of
girls increased, this amount was frequently unreasocnably
in excess of that due in return for the services of =
houssmother-manager. The State Board was asked for, and
granted, a loan of $3000.00, to be pald back over s period
of six years. The Board alsc took the responsibility of
aigning rental leases. Under this arrangement the Dean's
Office was able to prooure more satiafactory houses, was
able to buy attractive furniture, and in many other ways
put the cooperative house on a business-likse basis.

In 1938-1939 there were s till only thres cocperative
groups, but larger houses were procured and 85 girls were
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being taken ocare of. 1956-1940 saw the sstablislment of
five such houses, sscomodating & total of 1355 girls.

This yeaxr, 1940-1941, there are asven cooperative living
groups, having a total of 180 girls. The original loan,
granted by the State Board, has been materlally cut, and
at the same time an inventory of houss furnishings, walued
at $8000, has besn bullt up.

The housamcthers of the cooperative houses, and the
sorcrity housemothers, meet regularliy with Dean Jsmeson to
discuss mutual policies and problems. At other regular
periods, Mrs. Jessup, Assistant Desan of Women, meets the
housemothers for the purposs of dlacussing problems peculiar
to the cooperative living group.

A Cooperative=house Counoil, camposed of the presidsent,
the mansger, and the soclal chalvmen of easch group, &lso
meets regularly with irs. Jessup. This Council formulates
all policies, dlscusses, and disposes of all problema con-
cerning house activities.

The ocooperative living plen has bsen 30 satisfactory
among the women students at Oregon State College that last
yoar several similar groups wers organized by the Dean of
Men for men students. At the present time there are five

men’s cooperatives sccammodating a total of 133 men.



Y. Soropitias

There are fourteen sororities on the Oregon State
College campus. These groups are organized into the Pan-
hellenie Council, whioch is & member of the National Pan-
hellenic Congress. Unliks the cooperstive house, spacific
poliocies and business details of the sorority are handled
by the individual groups under the supervision of their
respective national snd elumnas officers. Rach group 1s
responaible to the Dsan of Women for the observance of all
gensral regulations governing college studanta. Polioles,
rules, and speoial probloms are Adiscussed, and determined
by the Panhellenic Cowmeil. The Dean of Women acts in an
advisory capacity to this Couneoil.

8. Honssmothars

Each sorority and each cooperstive house has its
housemother, seleoted upon the approval of the Desn of
Women and acting under her direction.

Dean Hasel P. Sohwering, Dean of Women at the Univer-
sity of Oregon, in her master's thesis, "Personnel Work
in Scrorities Through Trained Housemotheras® (77), points
out the Iimportance and velue of the housemother as a
oounselor. Such work and training is organized and admin-
iateored at Oregon State College through regular mesetings
oonducted by Dean Jameson for all officilal hostesses of
the wvarious living groups for women. At thase mestings,
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all problems, specific and general, are opsnly dlascuased
and studled. In this way, greater uniformity is mades pos-
sible for the various groups, and a keaner understanding
is develaped by the housemothera of the many problema
which affect the lives and happiness of the girls wunder
their supervision.
$. Assoclated Wowen Studepis

The Associsted Women Students is a group within the
general student body organlization, and is a chapter of the
Intercollegiate Assoclation of Wamen Students. It sponsors
and supervises the activities of women studenta., One of
the highest honors which can come to & girl during her
college years is te be chosen president of this group.
When Dean Jameson first cume to the campus, practically
the entire responsibility of this ocrgsnisation was in the
hands of the Dean of Women. However, through guldance and
encouragement, and because of the increased effieclency of
sollege women, the responsidility has shifted and iz now
almoat entirely in the hands of the girls themselves, with
the Dean of Women acting only in an aedvisory capaocity.
1Q. Grlentation

Orientation is a rather vague and encompassing temm.
it i1s brought about or attempted through & number of
moediums. MNost of the points already discussed in this
chapter have value as means to orlentation. A specifice
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offort in this direction, and one not so far mentioned, is
the class in Scoilsl Rthics. Thie is a one~hour gourse,
required of all freshmen wanen. It is condueted by Dean
Jameson during the fall temm each year. 1Its aim is thres-
foid: to bring fresimen women into early contact with the
Dean of Women; to provide an opportunity for the Dean of
Women of instructing new students in the fundamental
prineiples of oonduet, and to present to students a vision
0f women's preaent posltion and responsibility, sccially,
sconomically, and apirituslly.
i1, Attendance

Class attendanoe 1ia, in the main, checked through
sources other than the Dean’s office. Excuaes, for class
abaence of girls living in corganized groups, are issusd
by their respective hostesses or by the health service.
However, in the case of a girl 1living at home oy in s
Private family, such excuses may Le obtalned through the
Dean of Women's office. Also, if a girl 1s about to de
dropped from gollege beoamuass of unexoused absence from
classsa, the Reglatrar's offloe chacks through the office
of the Dean of Women to msscertain definitely that there
are no mitigating circumstancea which might prove a satis~
fsctaory explanation for the absences.



i8. Extre-Csmpus Activitles

The Dean of Women 1is & wmember of several off-the-
campus organizations, which include sooial groups, lodges,
and study groups. 5he officially represents the college
and the women students at irmumerable functions and meet-
ings throughout the year. 8he is frequently salled upon
to leoturs or talk to various groups. By mesns of these
activities, she 1a able to keep in touch with sush public
attitudes and conditions that may concern her office and
i1s able to inform people, not oonnected with the college,
eoncerning the work carried on through her office. Such
contacts have definlte guidance value. By being fumiliar
with off-the-sampus attitudes and conditions, she ia better
able to formulate and administer an efficient guidance
service f'or the women studenta of Oregon State College.
45. Counseling

The general counseling organization, and the connec~
tion of the Dean of Women's office with this organigation,
has been discussed earlier in the present chepter. Study
of the Personnel Chart,” will further clarify this plan.
Howesvor, such counseling as is handled by the Dean of
Women's offlice cennot be disposed of entirely by & charted
Plan. It s true that a great deal of such guidance does

*a ocopy of the Personnel Chart willl be found in the
appendix.
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came about through formal chamela. These formal means
have already been dissussed, but a large part of the soun~
saling oconducted by the Dean of Wamen's ofrice comes sbout
in a very informal menner. It was the knowledge of thiws
feot that prompted the writer's desire to obtain definite
information concerning actual sontacts made by the office
of the Dean of Women. With this point in mind, a ssmpling
period was sclected and records were kept by Desn Jameson
and her staff. %he stuly and analysis of these recorda
forms the second part of the present investigatien.

G, DISCUSSION AND ANALYSIE OF GUIDANCE CASES REPORTED
DURING SAMPLING PERIOD

Dats, discussed up to this point, relszte to the gonersal
Fuidance plana of Opregon State College and of the Dean of
Women. The information, obtained by study of adminiatra-
tive plona and through conferences with the Dean of Wamen,
was necessarily of a mors or less theoretical nature.
That is, 1t concerned the guidance plan as set up on yaper
by the administration of Oregon State College, and as
related to the writer by the Dean of Women and her co-~
workers. Though it is & known fact that ruch suscessful
guldance work results through the chamnels outlined, no
definite measure of the amount ¢of such guidance, nor of the
degree of its success, was procurable by the methods used.
Therefors, in addition to the foregoing infomation, more
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tangible data concerning guldance sonducted through the
Dean of Women's office was desired by the writer. Conse~
quently, with the cooperation of the Dean of Women, & samp~
ling period was set up, during which time detailed records
were kept of astual cases contacted through her offiloce.

The ssampling periocd, February i4th to March 30th, 1940,
was selected beosuse it covered many of the activities
which were felt to be typloal of the entire year. It
insluded a term's begimning, which always brings an influx
of reglstration and housing problems, & term's end with its
consequent scademlc problems, an official "rush period" of
the Greek letter social organizations, and a period during
which a heavy sosial scheduls was planned.

A mimsographed resord form" was Prepared and supplied
to the members of the ataff of the Dean of Women's office.
Dats were accumilated by this method on 584 astusl canes.
These were then tabulated and classified ascording to the
guldance prodlem of each case. XNo predetermined classifi-
oations were used, 1t belng thought better to allow such
classiflocations to reveal themselves as a result of the
actusl ceses rather than to attempt to superimpose theoreti-
o2l and mechaniocal divisions. As a result of this plan the
rollowing ten main clasaifications were found to axistt

*a eopy of the form used appears in tha appendix,



1. Social 8. Publieity

2. Adninistrative 7. Miscellaneocus
S. Finanoial 8. Pormissions
4. Housing 9. Health

5. Academle 10. Religion

Before presenting the following analysis, certain
explanations are felt to be advisable. Although a group-~
ing into ten classifieations has besn made, it should bdbe
understood that a large percentags of the cases 4&o not
dofinitely fall into one group or another, but are made up
of & nmumber of complexities and overlapping problems.
Howaver, as a classified diviaion of oases aseemed desirable
for the purposs of the present study, the preduminating
problem served as the determining agent in the classifica-~
tion of each case. For example: A girl needs work in
order to be able to stay In college. 3he has sn M. Y. A.
Job, but loses it because her grades fall below the aver-
age required of students doing N. Y. A. work. Should this
6898 be classified under "finansial™ or “academic®™t If
she does not stay in school, her grade point nesd not be
considered. If she does atay in achool, she must have a
job. The problem was eolved, for the time being, by aiding
the girl to obtain work, other than N. Y. A. work, and by
making certaln suggestions regarding her academie schedules.
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The case, therefore, is classified as "financial”. Iater
it may be found that the girl is not mentally equal to
sollege tork, in which instance, the csase becomes clearly
Faoademic”. The sampling periocd, however, does not allow
for cumulative reocords, but is based om evidence at the
time of saxmpling.

It should be understood that the total mmber of
oases usoed for this avalysis includes only those contacta
made by the Dean of Women'a office with students which were
recognized as guldance contacts. A part of the work of any
office rust be devoted to routine. Whenever such routine
was felt to have guldance valus, it was recorded, but only
then. Alsc, it is probable that aome cases which should
be inocluded failed to be raported bHecause of the pressure
of other duties. During eapecially busy hours, it was
dirficult for the members cf the stafl to keep a record
of casea et the time of contact. In such instances, dats
sheots were filled out as soon as time would Permit. This
delsay may, ooccasionally, have been the cause of fallure to
report cases. The 584 cases cannct, then, be olaimed to
be an actual 100X record of all guldsnce cases eontacted
during the sampling period. However, the number of cawes
reported was considered to be sufficient for the puwrpose
of the present atudy, which was to obtain & general imowl-
edge of actual guidsnce cages, sontacted by the Dean of
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Wemen's office. Other problems and limitations discovered
to exist in connection with the present inveatigation have
been discussed in Chapter IXI. These should slsoc be taken
into sonsideration in the examination of the following
analysis. |

A classification of the 584 guidance cages recorded

during the sampling pwi-qd from February 14th to March 30th,
1940, 1s given in the following tables

TABLE II

Distribution of Total Number of
Guidance Cases During Sampling Period

Classification | No. Casges Pey Cont

1. Social 148 85.%
8. Adninistrative 138 2.4
3. Pinancial 107 18.3
4. Housing 81 13.9
8. Asademie 44 7.5
&. Pudblicity 28 4.4
T. ¥Miscellansous 20 3.4
8. Permiasions ie 2.7
9. Hoalth 14 2.5
10. Religion — — 0.8

Totals 584 9.7
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The classifications used in the table above resulted
from a study of the 584 cases reported durlng the sampling
period and indicate the type of problems encountersd.
Although many of the cases ware complex, each was classi-
fied according to the predominating problem. When a case
appearesd too complicated to fall into any one division, it
was c¢lassified under "Miscellsneous™.

It 1s interesting to note, as show in Table II, that
the present study corrcborates the findings reported in
other investigations: namely, thaet of Puth Strang (82) who
found from & study of 422 colleges and universitles that
& large pert of the duties of deans of women in coaduca-
tiorel colleger is related to the socisl life of studenta.
0f the 584 caaes in the present study, 148 or 25.3 per sent
involved sooial problems. The next two highest clasaifi-
cations were found to be Administrative Froblems, with a
percentage of 21.4, and Finanslal Problems, with a per-
ecentage of 18.3.

Table II, e&s has already been noted, classifies the
guidance cases of the Dean of Women's office Into types
of problema. The following tables present a detailed
analysis of the first five of the headings shown in Table
I1. The last five classifications of Table II are treated
by discuasion only, for reassons which will be brought out

later.



TABLE IIX
Types and Distribution of Social Problems

Types No. Cases Per Qent

1. Growp 4 £9.%
2. Routine 4 27.%
3. 3taff Attendance 28 18.9
4. Individaual 14 0.4
8. Spesial 11 7.4
6. Adjustment ] -7

Totals 148 97.8

The 148 cages classed as socisl problems were found
to rall into six sub-divisions: group, routine, staff-
attendanoe, individual, special, and adjustment. REighty-
five, or 57.4 par cent of the cames involved group and
routine types of guidence, while individual, specisl, and
adjustiment problems together total only 358, or 235.5 per
cent of the cases. Thia would seem to indloate & very
satisfactory administration of the ascelel progrim and
problems comnected with the soelal life of students.

(1) Group guldance of social problems covered sush
things as aid in planning details for specific soelal
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functions, confersences with group representatives regard-
ing yearly scoial programs and requests for information on
#0012l etiquette. Sometimes a member of the staff of the
Dean of ¥Women's office sattends group meetings, hHut more
often group soclal guldance 1s acoomplished through con~
ferences with group representatives. 7This type of guid-
ance was represented during the ssmpling period by 44, or
29 per cent of the cases.

It 1a interesting to note that many of the soocial
osses ocourring during the ssmpling period came as & result
of problems brought to the Dean of Women by boys. This is
probably caused by the fact that boys!' living groups do
not, as & rule, have a resident hostess or housemother, as
do the girls' groups, to whom they can turn for help in
sceisl matters.

{2) Routine group guldanocs, which secounted for 87
pey cent of the total number of cases classified in Table
III as soolial guidance, was concerned with the 4lstribu-
tion and receiving of offieial chaperon cards, required
for every social funotion vhen both men and women students
are to be present; requestsz from groups for scheduling
soclial events; formulation of such events and those of
general college interest into a sooial ealendar having as
few conflicts s possible; and many questions involving
these veriocus pointa. The clasaification also includes
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routine committes meetings attended by members of the staff
of the Dean's office, and regular meetings held by staff
members for housemothers.

(3) The various members of the office of the Dean of
Women are frecuently asked to attend soeslal funciions.

Such attendance iIs conaidered to have guldmce valus be-
gauae 1t gives groups an opportunity for sociel sxperience,
becauss many questions ariaing in groups can be succeas-
fully disposed of at these times, and because such contacts
offer an opportunity for ¢loser understanding bhetween the
Dean of Women and the soeial groups of the csmmpus. Report
was made of staff attendance at aocclal functicns having
guidance valus 28 times Aduring the sampling perilod.

{4) Cases of individual social guidance numbered 14,
or 9 per cent of the total so¢lnl slassification. As the
ssmpling period included cne officisl "rush period” of the
Greelk letter fraternities, several orses reported concerned
questions by Interested giris about rules governing thelr
conduct as rushees. The period also inoluded & perlod
during which a heavy sooial calendar was scheduled. This
brought questions from cheperons regarding their responsi-
bilitlies at such functions. BSocial calls from previous
students and from guosts of the college asccount for the

remainder of the ocases reported in this olasgsification.
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{6) Special social guidance cases, totaling i1, or
¥ per cent wers reported. Moat of these vases were con-
nected with groups, but besause the particular nature of
the problems maede them applicable to one group only, they
wore olassed as special cases rether than including them
under group guidance.

In one case, the social chalrman of the men's doymi-
tory oceme to the Dean of Women for suggestions which would
snable ther to succeasfully entertain groups of wamen
stodents. He maid many of the men were "too shy te eat
dimmer beside a girl®. He was advised to plan informael
types of antertalrment, such as a8 siating party or s
plenic. If a dinner was to be planned, 1t was suggested
that 1t be scheduled direotly preceding some other social
functicn, such as one of the lyceum programs, & play, o
an athletic event, This would offer a definite subject
for conversation, thereby putting the men more at ease
during the dinner hour.

The regulstionsa of Uregon State College do not re-
quire the men's living groupa o have a resident hoatess,
but all asccial functions whiah include women students
must be properly chaperoned, and girls are not allowed
te g0 into men's houses wnleas a0 chaperoned. This regu~

lation compllcates the general nocial program for men's
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groups and prohiblts much informal entertaining. In arder
to solve thls problem, one fraternity established a resi-
dent hostesa, and another hired a ochaperon who would be
present regularly easch Sunday.

Another osse, this time oconnecsted with the social
guidance of girls, is of paprticular interest becauss it
indicates modern trends in social standards for women and
administrative attitude toward such trends. A delegation
of thres girlas, from one of the women's dormitories, reguest-
od the privilege of playing bridge in the smoking room.
Smoking, samong the women students of Oregon State College,
has been aclmowledged to the extent that specified rooms
have been set aside in the dormitories and sorority houses
for this purposs. However, in order to discourege smocking
as much as possible, the girls are not allowed %o take
books, radiocs, or any other means of entertainment to these
rooms; the theory being that if a girl wishes to mmoks, she
may go to the speocified yoom ceccasionally, but will not be
enoouraged to stay long enocugh to feel the desire for more
than one cigarette. The Dean of Women explained this point
to the girls, at the same time sympathizing with, and
approving of, their request for a place in whioch they would
be allowed to play cards. She pramised to ases that some
room should be made availlable for suach recreational pur-

poass.
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{6) Ten social adjustment problems were reported

during the sampling period. Analysis showed this to be
8.7 per cent of the total social guldaence classifieatiocn.
In soma instances the case was brought to the Dean of Women
by faculty sdvisers, in others by the housemother or presi-
dent of & 1iving group, and in still others by the mal-
adjusted girl herself. BRach case was given careful oon-
sideration and suggestions made for the possible adjust-
moent of the individual concerned.

TABLE IV

Types and Distribution of
Cases Involving Administrative Ald

Type No. Casea Per Cent
1. Routine 32 25.8
2. Conferences 30 24.0
3. Student Govermment 25 20.0
4. Letters ie 14.4
8. Special Prodblems 11 8.8
6. Joans and Seholarships . ] .8

Totals 188 100.0
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Guidance involving administrative aid totaled 128
eases or a little over 21 per cent of the entire mmber of
cagas handled during the sampling psriod. 7The table sbove
shows an analysis of the cases and a distributior of them
into six sub~classifications of the main classification,
Administrative Guidance. It will be noted that “Routins"®
and "Conferences" aceount for neerly 50 per cent of the
cases handled. This ties in very closely with the first
part of the present shapter and offers proof of the prac-
tical value of the Parsomnel Program as organized at
Oregon State College.

(1) Routine cases include attendance of staff membera
at regularly scheduled committee meetings; supervision of
group meetings for which the Dean of Women's office is
entirely responsidble; and ocheeking on guidance activities
through office records and through individuals responsible
for these activities. One activity, that of the cocpera-
tive houses, requires a great deal of administrative atten-
tion, as all reports, mede by the housemothers, must be
checiked and balanced each month. During the sampling period,
inventory reports of each cooperstive house were alsc being
made.

(2) Administrative Conferences shown in Table IV do
not include regularly scheduled meetings, which were son-
sidered to be routino work. However, they do include
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general administrative conferences, felt to have guldance
value, with groups and with individuals. These conferencea
sactod as a "clearing-house® for many activities which would
later be taken up in a partisular guidanace rield.

(3) The analysis ghows administrative guidance of
Student Govermment activities to be 20 per cent of the
total classification. The students of Oregon State College
are organized, for the purpose of self-govermment, into the
Asmoclated Students of Oregon State College. Membership in
this organization was voluntary until the fall of 1040-41,
vhen 1t beceme required of all regulerly enrolled under-
graduate students; the theory being that much of the value
of college training 1s obtained through particlpation in
student aciivities. Responsibility for the sueceasfal
adnminlistration of the student government program rests with
the astudent officera. However, members of the college
staff stand ready to ald and advise these officers whenavey
possible. The Dean of Women's office engages actively in
such guldance. Cases reported during the sampling period
indloate that this type of guldance takes the form of eon=-
ferences with student bhody officers, Dresidenta aof particu-
layr groups, and chalrmen of special sctivities.

(4) Naturally, in s business as lsrge as that of the
Dean of Women's office many letters must be written, how-
over, here as in other instances, only those letters felt
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t0 have oonnection with guidance sre included in the pres-
ent analysis. This faot scoounts for the seemingly small :
mmber of letters indicated in Table IV. ERElighteen such
letters were written during the sampling period, dealing
with almost as many different phases of guidancs. Three
letters were written to perents of girls in the hope that
& aloser understanding between the parents and the Dean of
Women woarld brling sbout more intelligent guidanes; one was
written to a dsan of women whe had asked atd in the form-
ation of a personnel program; another, to s university
requesting information regarding a former student of Oregon
State College;} several, connscted with posaible jobas for
women students; one to a woman interested in the poaition
of housemother; snd several in connection with the house-
mcther'a conference, sohedulsed during June, 1940.

(8) Eleven cases, or slightly less than 9 pexr cent,
are grouped under "Special Problems™ in Table IV. These
cases wore a0 classified becauss of the ecomplexity of the
problems involved and the adninistrative methods used in
their disposition. Not all of them can be reviewed, but
& brisl sumpmary of a f'ew oases ia given bhelow for the pur-
pose of further clarifying this elassification.

During a conference with a Junilor girl, chalrmen of
ons of the A, W. 5. committeeas, for the purpose of aiding

her in working out a program for s convention, the Dean of
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Women discovered wnusual ablility and interest in the girl
for personnsl work. The result of the sonfsrence, in
addition to working out details of the immediate problaem,
was the development in the student of a very active inter~
est In guidance work which may change the entire course of
her future scademic career.

A eonference with one of the housemothers disclosed
the faet that one of her girls was staying out until 3:00
A. M. working on the college daily publication. As a
result, her health and acholarahilp were suffering. The
Desn of Women agreed to cheok thias situestion and to find
means of remedying 1it.

In another inetanos the entire memhership of one of
the men's fraternities arrived tec ask help from the Dean of
Women In econnection with an unfortunate ococurence which was
bringing sonsiderable adverse criticism to the group.

Two more conferences had to do with groups of girlas
who came to the Dean of Women with problems oconnected with
one of the dormitories. In one case the girls found fault
with the preceptresss they felt her to be unfair and unsym-
pathetia. The Dean cf Women heard ths girls' side of the
story, and feeling some truth in the accusations mede,
agreaed to have a conference with the proooptl;ou in ques-~
tion, in order to get her aside of the picture, and to see
if more pleasant relationships could be establiashed.
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In the sesond case, students were registering objec-
tions in regard to fines imposed bLecause they came inte the
dormitory after closing hours. The Dean of Women pointed
out that as long as rules exist, some means of enforeing
thoss rules must be supplied, and that fines for fallure
to obey regulations were in accordance with the dormitory
constitution, which had been drawn up by the girls them-~
solves. The girls were advised to study the problem care-
fully and then, if they felt such aotion advisable, offer
amendments to the constitution at the next business meeting
of the group.

(6) Seversl loans and scholarships are aveilaeble st
Cregon 3tate College to needy and worthy students. The
nine cases shown in Table IV had to do with the sdminia-
tratlon eomected with the issuance of sush loans and with
the establishment of scholarships.

TABLE V

Types and Digtribution of
Cases Involving Finanocial Guidance

Type Ho. Casos Per Cent

1. 3elf-help 586 51.4
2. Loans and Scholarships 37 34.8
S. Group Problems 8 7.4
4. Individual Problems 4 8.5

Totale 107 99.8
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Many students at Oregon State College are partially
or antirely self-supporting, and during the past several
yearsa the mumber of girls attermpting financial iIndepend-
oence has materially increased. This fact develops many
problema, as johs avallables for girls are limited almost
entirely to domestic or secretarial work. The Dean of
Women's office 1s frequently called upon to offer financisl
help and does 80 in a numbor of ways.

Caser redorded during the sampling period and found to
require financial guildance, ascording to Table II, totaled
18.3 per cent of the entire number of cases reported. In
Table V, thls group has been divided Iinto types aoccording
to the warying problems found to exist. The number of
cases totaled 107, and of this number, 55 casos were con-
nected with problems of self-help, 37 with loans and
scholarshipa, 8 involved group Aifficulties, and 7 were
¢lassified aa iIndividual problems.

(1) Problems listed aa "Self~Help"™ had to 4o with
thoss of a more or lems routine naturej that of finding
Joba for girls and of finding girls for Jobs. The amalysia
showed this to be a task which is not so simple as 1t might
seem. Several cases were rsported of girls seeking office
work when no such work was available, and two cases re-
ported ealls for girls to work in private homes st a time
when no girls were avallable for this type of work. Sush



74

oonditions do not, fortunately, always exist, snd in a
number of instances the Dean of Women's office was able to
supply the jJjob or the girl at the desired time. The N. Y. A,
alded in solving problems in a mmber of ecases. On the
other hand, H. Y. 4. was the cause of the development of a
few oases, besause of the requirement that students doing
this work must achieve and meintain = ecertain scholarship
rating. For thoss girls who lost thelr N. Y. A. jobs
beasuse of low grades, financlal adjustments had to be madse.
These took the form of finding other Jobs, of issuing loans,
oy of maling sacademic adjustments.

(2) The group in Table V classed under "Loans and
Scholarships® should not be confused with a similar classi-
fieation in Table IV. The ocases recorded in Table IV
reforred to the administration of already established
loans and scholarships or of setting up new appropriations
for such purposges. The ceses recordsd in Tgble V involved
iasuance of money from the funds made availsble by loans
and sscholarships. The sampling period ceme at a time of
the year when few scholarships were avallsble; thersfore
few of the cases recorded soncernsd the issuance of sush
money. Howsver, several reguests came in from girls ask-
ing information about scholarships. Juat as the time of
yoar in which the sampling period cecurred affected the
numbey of scholarships given, it likewiase affected the
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nunber of loans requasted. In respest to the latter the
result was sn increased rather than a decrsased nmmber of
gagsen. The sehool year was drawing to a closs and stu-
dents' funds were rumning low. Thirty-three of the 37
cages recorded under Loans and 3oholarships in Table V
involved such students, and loans ranged from five dollars
to one hmndred and sixty-one dollars. 7This money is made
available through the Assoeisted Women Studants loan fund
and through seversl other similar funds sponsored by veri-
ous women's olubs and interested groups.

{3) Pinanelal guidance problems involving groups as
shown in Table V were found by analysis to involve only
eight cases or 7.4 pex cent of the total classifisation.

0f the eight cases, one concernsd a cooparstive house
having 4iffisulty because of the finsnsial problems of
seversl of ite members. Thess problems might have been
trested as separate cases in the present analysis, but
becauss the situation affected not only those girls who
wars having financial troubles but the entire living growp
and beocause the housemother brought it te the Dean of
Women as a group problem, it is treated as such bhere. It
was 30lved by obtaining N. Y. A. aid for twe girls, an
arrangement whersby & third one might earn part of her
board and room, snd by adding one more girl to the living
group. The other seven caseés ineluded in group guldanoce
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of finanoisl problems involved methods of handling various
group funds and 4irficulties connected with financial yes-~
ords of groups.

{4) The analysis ghows seven cases, or 8.5 per cent
of the total group, to be "Individual Problams®. These
wore 30 classed because of the complexity of the problem
involved or beosuse the personal element made it Alfficult
to classify under other groups. A Lrief review of a few
of the case hlstories 1s given here foy the purpose of
further clsarifisetion.

A girl came to the offise of the Dean of Women end
asked to borrow money to meet her sorority house bill.

S8he had siven the money sent by her parents for this pur-
pose to her wother. 5She dld not want to admit this to
her psrents as that would "get Jask in trouble®. She was
advised to leave the responsibllity of ralsing the neces-
sayy amount to her brother, or fmiling thils, to let her
mother know the cilroumstancea. The Desan of Women pointed
out the fact that she was being unfailr not only to herself
but to her brother in assuming an obligation that was
rightfully his.

A conferencs with another girl revealed unsaei:isfas-
tory conditlions beiween the girl and her employer. The
girl wes working for her roam and board,; had to aleep in
the basement, end waa expected to ecssume the Autles of a
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maid. O(m the other hand, the employer ocomplained that the
girl overslept and was too intimate with the family. 8ince
there ssemed to be no way of solving the d1fficulty either
from the standpoint of the girl or of the employer, the
girl was advised t{0 move in with another girl who was look-
ing for somsone to hatoh with her and to share axpenses.

A third girl wes found to have financial troubles plus
8 conviction that borrowing money was in some way degread-
ing. An oldsr brother and siater had offered to help her
but she had refused their aid. The Dean of Women sonvinsed
the girl of the error of her bellef, showed her that she
was slready borrowing not money, but her own strength snd
efficiency, and persusded her to accept the help offered
by the Mrother and sister.

TAELE VI

Types and Distribution of Cases Involving
Bousing Problems

Type | ¥o. Cases Per Cent
1. Macenent 47 88.0
2. Spescial Problems 21 25.9
3. Employees 7 8.8
4. Comzittee Conforences - 7.4

Totals 8} 90.9
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The ssmpling poriod included a term'’s end and a term's
begiming. Susch periods always bring consequent problems
in housing srrangements. This fact is reflected in the
analysis in Table VI which shows 81, or 13.9 per cent of
the total number of cases to be concerned with housing
problems. Not sll of thess 81 cases Involved the placement
of girls in living guarters; the percentage of such canes
1s undoubtedly much lower than it would have been had the
sampling period been takemn at the heginning of the school
year. On the other hand, the percentage of other probluhn
is probably higher ags these problems had had time to devel-
op while actual placement problems had, rfor ths moat part,
already beensolved.

{1) FPlacexent of girls in living quarters accounts
for 4%, or 58 per cent of the total mumber of houaing
problems recordsd under Housing Problemg. These capes are
nearly always of a more or lesa routine naturel however,
‘sach case must be studied carefully. One of the chlef
alms of the Dean of Women's office 1s to have all girls
satisfled with their living quarters as the Dean of Women
roalizes that thiszs factor has much to do with the general
adjustment of student life, On the other hand, the wel-
fare of the doymitorles, sororities, and private bLoarding
houses must be considered, since each must have a certain

nueber of girls to operate on a sound financial basis.
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Nany rsquests came from girls desiring to move fyom the
halls of realdcnce to sorority houses or to privates board-
ing housesj other girls saskted permission to move to the
dormitories, and a few new students or old students return-
ing te school had $o be placed.

(2) Twenty-one, or 26.9 per cent, of the cases having
to do with Housing Problems are tabulated in the analysis
in Teble VI wnder "Special Problems™. Many of the cases
cculd, perhaps, have been grouped under other slassliifica-
ticnaj however, because Of the complex nature of those
cuses, it seemed Detter to designate them as special prob-
lema invelving bousing diffieultisca. DBrlel reviews of a
few 0f the moat intereating and charadcteristic camse his~
tories are given here for the purpose of indloating the
type cof problem vwhich haa been included in this classifi-
cation.

A student asked permiasion to move from her scorority
house bocauas she regquired a special diet not provided in
the meals served to the group. The president wes concerned
over the glrl's oconterplated move beocauss the sorority
needed o0 have all of 1its mermbers living in the house in
order to meet the financial obligation of maintaining the
group. DBesause the girl was dilscontented with her living
couditions she had developed characteristics which cauged
friction throughout the entire group. The housemotbey
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appealed to the Dean of Wamen for advioce on methods wharedby
she might help the partioular girl and sonsequently bring
about a happier relationship smnong all the girls. The
Dean of Women studied the cape and found that the girl's
health was poor, but not sericusly so, and that apecial
dlet would probably teke cere of that angle of the oase.
The finaneial status of the house was investigated and the
assertions of the house président were fownd tc be true,
The housemother agreed to provide the special dlet noeded,
the house president promised to exvlain the matter to the
other mawbers of her group and aak their gympatheiic coop~
eration in desaling with the girl in question, and the girl
heraelf asreed that she was perhape being unduly emotlonml
and "difficult® and consented to remain in the house. She
was asked to confer with the Desn of Women at least once a
woek and report conditions.

Another ease aoncerned two girls who wanted to move
from their sorority house to a boarding house in order to
save monsy. During the conference, the Dean of Women
discussed loyalty to the house and the obligation that
esach member must aasume 1f the group ls to continue and
grow in strength. Analysis of comparative cost of living
in the house with that of a boarding house ghowed there
would be no saving because, in addition to the smount
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spent for board and room in a bofrding house, there would
be the additlonal fee imposed by all sororities on members
who live ocutside the house.

A third request for change of residence came from
severel girls who desirad to move fram one of the dormi-
tories. They gave “poor plumding® ss their reason for
wigshing to move. The Dean of Women knew their complaint
to be Justified as it was a problem she hed worked on for
aane years but on which she had had little cooperation
from the neceasary authorities. She sugsested that the
girls confer with the Director of Dommitories to see if
there was aoms way in which the case oould be foreibly
presented to the tax-payers and to the State Board of
Higher Education. 7The girlas were given permission to move
i1f they so desired, but, as a result of the confersnce,
they gained a better understanding of the problem and
decided to remain in the dormitory.

(3) Only seven, or 8.8 per cent of the cases reported
In Teble VI had to do with problsma concerning employees
in the various living groups. This would appear to be a
very satisfactory condition, but it should be remembered
that the sampling period was taken during the latter part
of the achool year. This type of problem would be more
likely to sppear at the beginning of the year and therefore
it is felt that no definite conclusions should be drawn



88
soncerning the frequensy with which this problem might oco-
sur over an extended period of time. Two of the sasos
involved cooks of living organizations, one of whom was
unwilling to teke suggestions} the other was scoused of
being disloyal to the group for whom she worked. In each
oase the Dean of Women offered advice for the possible
betterment of the altuations. The other cases listed con-
cerned house boys, hired by girls' living groups for cer-
tain duties, who were unsatiasfactory or who had falled to
raturn to school for the spring quarter and had to be
replaced.

{4) Conmittee Conferences concerning housing problems
accounted for 7.4 per ocent of the cases in the general
clasaification of Housing Ppoblems. These csonferences do
not inelude regularliy ssheduled meetings of administrative
housing committees since such meetings were caonsidered to
be administrative guldance and ars discussed sarlier in
the present study In sonnection with Table IV. They é&o,
however, include oconferences with seleoted groups for the
purposs of acquainting the Dean of Women with situations
or preblems to be brought befors the adminlstrative com-
zittees. They also inslude two confersnces with oommittees
rrom living groups relative to special problems of the
respective zroups.



TABLE VII

Types snd Distribution of Academic Problems

Type Eo. Cases Por Cent
1. Acsdemic delinguency i3 29.8
2. Confereonces b & | 5.0
3. Leotures 8 i8.2
4. 0ffice training 7 15.9
8. Seholarships £ ~AL.3
Totals 44 99.9

The guldance plan of Oregon B8tate College is so organ-~
izsed that most of the scademic problems are referred to
deans and heada of the various schcols of enrcllment.

Study of the chart” showing the personnel organisation will
further clarify this statement. Even though the sdminis-
trative plan does not involve the Dean of Women, she 1s
frequently called upon to offer academic guidance., Analy-
a8is of the oases contacted during the sarpling veriod indl-
cate that she does this in the several ways shown in

Table VII.

(1) Academic delinguencies and adjustmonts account
for 13, or 29.5 per cent of the total number of ssademic

—

* A ocopy of this chart will be found in the appendix.
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proeblama contacted during the investigational period. The
many contacts which the Dean of Women makes with women
students tend to make them feel more free to "talk it over"
with her than with instructors or hsads of the various
achools whose student associations are unfortunately,
because of the size of the student body, of & more formal)
nature. The test period included the begimning of a school
term and aB a consequence msveral girls asked advice con-
cerning registration. There were also requests from stu-
dents regarding certain information connected with the
office of the Dean of Women which they required for courses
they wers taking, and not infrequently & girl dropped in
to talk about some troublesome course and to obtain advice
as to how she could improve her work.

{2) Cases tabulated under "Conferences" include
- apecial conferences and should not be sonfused with regu-
larly scheduled confereoncea which have been previously
digoussed. The csass included in Table VII deal with con-
ferences in preparation for panel dlscussions, radlc round
tables, and similar projects of san academic nature. This
type of guldance is reprosented in the anslysils by 11, or
25 per cent of the total mmber of cases recelving academio
guidance during the period analysed.

(3) The Dean of Women has no formal claess room duties
with the exception of & course in Soolal Ethica which she
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esonduots during the fall term of sach school year. This
courss has been dlscussed under Section B of the present
chapter. The lectures indicated in Tadble VII include the
following types: those given by the Dean of Women, or
by the Assiastant Dean of Women, before such groups aa high
school seniors and women's clubs; and those of an academic
nature given by outside speakers, arrangements for which
were made hy the Dean of Women'!s office.

{4) office training 1s given by the Dean of Women's
office to such N. Y. A. help as is used there and to
senior girls asssigned to the Dean's offlice by the School
of Secretarial Science in fulfillment of requirements of
& course in 0Office Procedure.

{(B) At the end of the spring term seversal scholar~
ships are given by various groups to outstanding students.
Frequantly the Dean of Women's records and hey opinion of
individual girls are used at leoast as a partial baasis for
determining the aselection of students upon whom scholar-
ships shall be conferred., A girl may be applying for a
scholarship in another inatitution and needs the dean's
advice or recammendation. Sush ciroumstances account for
the five oases tabulated under Scholarships in Table VII.

Ho tables have been made for clasaifications 6, 7, 8,
®; and 10 appearing in the goneral table, Table II. The



as
reascns for this will be evident upon study of the types
of cases included in each clasgsifliocation. Number 6,
"Publicity", oconcerns publisity given out by the Desn of
Women's office on sush varied subjects that no table was
possible; mmmber 7, FMiseellaneous Problems™, were found
to be too complicated, in addition to being too varied to
permit subdivision of the main olassification; number 8,
"Permissions®, was not arrangesd in table form bessuse of
the great similarity existing in the cases recorded; and
tables were felt to be of no value in connection with num~
bers 9 and 10, "Health"™ and "Religion", becauas of the few
cases recorded. Though no tables appear for these, a dis-
cussion of each classification is found in the following
pages.

Publicity. General publicity of activities comneocted
with the Dean of Women's office is handled through the
Barometer, offilecial student publication of Oregon State
College, and through the Fortland papers. The Barometer
keeps students in touch with campus aotivities and the
publis receives information of general interest through
the Portland papers. Reporters of theae variocus publica-
tions regularly contact the Desan of Women'a office for news.

In addition to newspaper publicity, aspscial bulletins
sre frequsntly prepared by the Dean of Women. Durlng the
sampling pericd, record appeara of three such publieationsi
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& tulletin conceraing the cooperative housess another for
the housemothers' conference, held on the oampus during
Junes 1940; and one containing information regarding room
and board for women students during the smummer sesalon.
Hany publications of Oregon State College contain refer-
ence to the activities of the Dean of Women's office;
thiose are checked for accuracy and noeessary correcilons
made. Another means used by the Dean of Women to acquaint
the public with activities of her office is XO0AC, estate
ownod radico statlion located on ths campus. Although pub-
licity through such mediums would be entlcipated, actual
proof of thelir use was ohtained from the twenty-six cases
repertod.

¥iscellaneous Problems. Ouldance oases grouped under
miscellanecus problems were s¢ classified because they
appeared too complex to fall into any one olasasifieation.
Of the twenty cases reported, & involved morsla, 4 were
the result of home Aifficultles, 3 oconcermed soeial
adjustment, 3 were heslth or physical problems, and 2 were
connected with marriage. Hot all of the case histories
will be reviowsd here, but a few of the most interesting
Tallow.

Drunksmness, or reported drunkennsass was responsible
for moat of the cases concerning morals. One of those 1s

especially interesting because administrative attitude ia
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elearly demonstrated by the menner in which the ocase was
handled. A hoateas of one of the girls' living groups
reported two of her girls to have came home drunk. She
knew they were drunk because of “thelr loud singing and
undue hilarity®. The Dean realized that these might be
symptans of drunkenneas; on the other hend, she 1s fmmiliar
with the moods of girls and knew the girls might be entire~
iy innocent and felt that umjust acousation would be wWpar-
donable. She pointed ocut to the hostess that loud voices
and uneontrolled laughter might be the rssult of youthful
rather than alecholic spirits. The hoatess waa asked to
watch the girles carefully; to help them by being under-
standing and sympathetic and to determine definitely in
any future instance whother or not the girls had been
drinking and if so to report to the Deam of Women lmmedi-~
ately.

Halad juatment of students ls often traced to home
conditions, as is Indicated by the following case history.
A girl was reported as having laft town without permission
of the Dean of Wamen's offise. The girl later called her
housemother from a near-by town. B8She was told to return,
and though the housemother wmited for her until 3 A. X.,
she Aid not return. The next worning the girld's mother
reported that her dauchter had rsturned to the campus at
2 A. ¥, but had gone to her mother's boarding house. The
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nother is a neurotic, and the girl leans that way., The
girl is resentful and belligerent bLecause her sctions are
constantly questioned by her mother. The cese is one of
the many being handled by c¢ollege psychological elinic.

Occasionally the Dean of Women's office oomes in con-
tact with health problems. One of these concerned a glel
who had fainted and wes oarried to the dean's office. The
girl was batching, and investigation showed her to be get-
ting neither enough food nor the proper kind of food. S8he
had been too proud to admit her circumatances. However,
onoce the barrier was down, it was possible for the Dean of
Waen to help hier Iin many ways.

Herrisge 1s an important problem to young peopls of
ocollege age. The analysls indicates, however, that these
cases do not often reach the dean of women's office, there
being only two reported during the sarpling perlod. One
soncernsed a girl who wanted to get married. She wae ad-
vised to wait untll she was absolutely sure her desire was
not the result of a passing emotion. The second case
records & two-hour conference withh & young man regarding
& Lroken engagement.

The scope of the present study does not permit the
inclusion of more case hiastorles, but these few should
serve to indicate the type of problem included in the
tlagasifieation of Miscellaneous Problema 1ln Table II.



Dormlasiong. All women students of Oregon 8tate
College are required to obtain officisl permission from
the Dean of Women's office to leave town. For the most
part such permission 1s a matter of routine, At the
beginning of each school year esach girl is asked to have
& card filled out by her parents indicating approval or
dilsapproval of ocut-of-tows viaits. However, all ceses
ares checked and such requests as are found to be irregular
in any respect are resorded under this classification.
8ixtesn such ocases were reported during the sampling
period and are indlcated by the following examples. One
girl asked permisaion to return to the campus arfter the
regular closing hour on Sunday hight} snother asked par-
mission to leave the campus during the week for the pur-
poas of attending a funerali and still another girl asked
t¢ be absent from convocatilon hecause of a jJob,

Healtll. Oregon Btalis Collsise owns and operatesn its
own hospital. Studenta have tho baneflt of & clinlcal
snd x-ray laboratory, pharmecy, and minor surgery. A
rigid health examination is required of all entering stu-
dents and a health fee, required of all undergraduate
atudentis, entitleas them to the services offered by the
hoapital. As the result of an effliclently sdministersd
health program, few cages Involving student heslth are
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conteoted by the Dean of Women's office. Frequently, of
course, health is & camplicating factor, but usually when
other angles of a case are solved, the heslth problem
sutomatically disappears. The 14 cases reported during
the samplirg period were almost entirely of two types:
parents tonsulting with the Dean of Women oconcerning a
daughter's health; and the health service department asking
for information whioch might help in dliagnosia, or asking
that proper notice be sent to parents and instructora.

Religion. Only three sasea involving religion were
reported during the sampling period, and these were all
spocial conferences cocncerning the more routine mctivities
of the Dean of Women's offloe 1n connection with student
religious groups. As has heen previocusly mentloned, the
Desn of Women's ofi'lce ia represented on the Commitiee on
Religious Zducation. All of the Corvallis churches have
extensive atudent programs end several heve part or full~
time secretaries iIn charge of student religious centers.
The Desan of Women scooperatos with the representatives from
the churches, and the student soclal calendar provides for
one week-end night each month that 1is clear of group or
college events in order that the churches may plan soclal
astivities for their student membership.



CHAPTER V
SUMMARY AND CONCLUSIONS

A. BURMARY

The purpose of this study is to inveatigate the activi-
ties of the Dean of Women's office of Oregon Btate College
in order to determine what guldance problems are met and
how they are handled.

The thesia 1is divided into three parts: (1) e study
of the general adminlgtrative plan for guldanoce at Oregon
Stete Collegs;: (£) s atudy of the specifiec program for
guidance as administered by the Dean of Women; and (3} an
analysig of muidance cases contaoted during a sampling
period,

Information regarding the first part was obtained by
mezns of research; that in sonnection with the second part
resulted from conferences with the Dean of Women. As &
development of these conferences the following guidance
activities were found o hHe pertially or entirely handled
through her office:

1. Standing Committees
2. Regiatration

3. Housing

4. Preaslman Week

5. Rushing
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19-
i3.

Cooperative Housea
Sororities

Housomothers

Assoclated Women Students
Orientation

Attendance

Extra~Campus Activities
Counaeling

The analysls of guidance casea, which fommse the third
part of the study, was made possible by the selsction of a
sampling period during which time records were Drepared of
584 ecases contacted by the Dean of Women's office. ‘These
were then tabulated and classifled by the writer according
to the nature of the problem involved. No effort was made

to group the e¢ases into standard classifications, since

nany of the problems were pecullar to the local inatitution.
The following ten olsssifications concerning guidance prob-

lems were found to exist in the survey of activities:

2.
3.
4.
8.

Social 8. Publlcity
Adninistrative 7. Miscellaneoua
Financial 8. Permissions
Housing 9. Health
Aoademis 10. Religion

Analysis of these ten classifications indicated that

nearly two-thirds of the cases reported invelved soeial,
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adninistrative, or financial problems; and that of these

thres clessifiocations, social problems formed 85.3 per cent
of the total mmber of cases ensocuntered during the ssmpling
period. Problems involving health and religion formed only
2.8 per eent of the total number of cases. Jonferances
with the Dean of Women indieated that such problems are
primsrily handled by same guidsnce agency other than that
of the Dgan of Women's office.
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B. CONCLUSIONS

Based on conditions existing at Oregon State College
and on the assumption that the selscted smmpling perlod of
the sotivitiea of the Dean of Wamen's offise is character~
tatio of extended time, the data presented in this study
are believed to warrant the following conclusions:

1. That Oregon Stats College has an organized adminis-
trative guldance plan;

2. That the Dean of Women's office pleys an important
part in the administrative guldance plan of Oregon State
College;

S. That there 1s proof of the actual functioning of
the administrative plan;

4. That the guldance sdministered through the Dean
of Women's office involves a variety of problems;

5. Thet theme problems are to a large oxtent satis-
factorily solved through the effortas of the Dean of Women
and her assistants}

8. That the greatest number of guidance casss handled
through the Dean of Wemen's office involve problems son-
nected with the social life of students;

7. That the Dean of Women has been succesaful in
gaining the confidence of students to such an extent that
they freely seek hexr counsel and advice;
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8. That men, as wall as women students, take advan~

tage of certain guldance assistances offered by the Dean

of Women.
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Form A

Record Major Transfer Degree
of School Minor Entrance from Date
2 | Date and Place Last Name S M Race Married Number
of Birth €X  F Nationality Date of children Religion
3| Permanent Address
4| College Social Fraternity Lodge
Sorority or Club Affiliations
5| H. S.last
Attended Graduate Date
6| Names of Parents g 15 Education {
or guardians # Place of Birth Citizen Hs. College Plairos Occupation Address
| Senior Photo
TEST RATING IN DECILES A
: Rating
I‘I{‘Ie‘;‘ti s American Council Psychological Quarter
7 Decile Examination Scores
Math. Eng.
Linguistic v
vy Quantitative
GROSS
PERSONALITY RATING AND SCHOLARSHIP
8| Year in College
9| Calendar Year
Course
10 and
Instructor
11| Address and Manner
sgmose Codeof
12| Initiative Persogality :
13| Leadership Rating
Card
14| Attitude A.B.C.D.F.
X-no score
15| Stick-to-it-iveness
16| Thoroughness
17| Scholar- Credits by terms
18/ ship Grade points by terms
19 Discipline | \
20| Remarks E |
PHYSICAL CHARACTERISTICS
21l Height, Weight, General Health
J
zz[ Disabilities
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EDUCATIONAL DATA

Calendar Year and School Year

24} Educational Plans

25] Vocational & Professional Plans

26| Educational Suggestions
of Adviser

Ny

Other Institutions Attended

28! Reasons for ‘.&ving

EXTRA CURRICULAR ACTIVITIES

29| Athletic

3(1 Non-Athletic

31| Professional ‘lhnd Honor Societies

32| Offices in Societies, Clubs,
Fraternities, #tc.

|
|

PLACEMENT DATA

Experiences, Eotable
33:! Accomplis nts, Unusual
Responsibilities

34| Studies Notal;ly Strong

35| Studies Notably Weak

36| Has Special Ability in

w| a. During Hrs. Per Week
8| School ' | Kind
e Year
a Rate
37| e, .
% Kind
Z| b During
9.:__ Summer | Rate
Employer

38| Loansand Scf\olarships
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Adviser
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His Comments
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Research -
Supervicior -

(

)

Man;
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FRESHMAN PERSONNEL BLANXK

(Information given on this sheet will be kept strictly confidential)
In what school or division

1. Name are you registering? Date
2. Date and place M Race Married .
of birth Sex F  Nationality Date.ooooeoooee. Children..ccmrmeee. Religion e
3. Permanent Address . Lodge Affiliations
5. High School last attended Location...... . Date of Graduation —omve oo
6. Names of parents U. 8. Education
or guardians Place of birth Citizen H. 8. College Degree Qeccupation Address
_ - — |
| |
Corvallis Address .Telephone Heighto e Weighteeoo.. Healtha ..
Disabilities, Poor eyesight (___). Deficient hearing {....... ) I =L €
Place an L before the two subjects taken by you in high school that you liked best. List your extra-curricular activities together with any offices you have
Place a D before the two subjects vou disliked most or liked least. held in high school. :
....... English Literature w.Bioclogy wo....General Science

Name of other special schools attended.

. .Eng.lish Composition e Bookkeeping wonS0cial Science

T thematies T Sherthand T Home Beonomite School Course Teur

T Moden Languages - Drawing TZIWeohd Geography Whac experience have you had working for pay?

-------- Physics i —— Kind of work Just what did you do? ¥rs. Mo, Sal.
........ Chemistry _—

Special training you have had, such as music, art, dancing, speech, etc.

Kind.. Amount -

Kind Amount.

Kind Anmount..........

Indicate strong interests or hobbies up to the present.

Books recently read

Magazines and papers read regularly

Are you totally or partially dependent on your own earnings? _....___.. . 1f so, state hours per week and nature of work you expect to do while in college

Receiving aid from what special fund or honorary scholarship, if any? —

What do you plan to take up as your life work? . . O

What led you to choose this occcupation?...

Arc you working for a degree?.mcviees Would you like additional information concerning vocational opportunities? ... -
Father hiving...cccoeeeeee Mother liVINg e eeceeeee. Number of brothers and sisters oldefo..ccceeecveeee. Younger.

Did you live at home while attending high schoolMicceanee. If not, state why . " .

Do you have an automobile?.....u.......... If 50, did you bring it to college? - RSO —
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Form C-

L. School of -

T STUDENT'S BIOGRAPHICAL REPORT

: Date

) 1. Name Major.......... Class
(Last name first) (Fr. So. Jr. 5r.)
o Minor......

2. Married (no) (Yes-Date}oovcecia
3. Permanent Address . SO e
4. College Social Fraternity, Sorority or Club . Lodge
21. Height Weight General Health

29.

3L,

33

3,
35.

37.

38.

w o

- ” 39.

"' R 8—8.39-1500 Adviser's Signature: ... N

. List your non-athletic activities (Example—Debate or Journalism} ..o

32.

. Educational Plans:

(a) Are you working toward a degree?

(b) What is your cption or major field?......

(c) Do you intend to work for an advanced degree?u....-w

. Vocational and Professional Plans:

(a) What do you want to do when you leave college? Give at least four options in different types of work,
1... 2

3 4

. What other educational institutions above high school rank have you attended?

. What Were your reasons for Leavimg f oot eroms s oo ee e ceem e e eeme e enmee s st st e et s ememnet

List your athletic activities (other than your regular gym work) for the present school year.

List your mecmbership in professional or honor societies

Have you had any unusual experience, responsibilities, or notable accomplishments of any kind, outside of school work during

the present year? et et eee e e

Record of work:

(a) During Hours per week i i
I'resent .
K et eeeseee A CaESmmemmeemeeemseeemmeemseemmeeenomemsemeetessssomeomeetes eeneesseemm s omeemmn omeenen
School ind
Year Rate per hour or day.. . .
(b) During O
%&gﬁhﬁ;g Rate per hour or day
Employer . .
Did you find it necessary to borrow money for educational purposes during the present school year?
From Student Loan Fund..........._. From Other Sources
Do you have a hobby?. oo If so, what?




Oregon State College
INSTRUCTOR’S PERSONNEI REPORT

Form D

12

14,

16.

1L

Intellectual ability

Adequacy of educa-
tional background

L |

Command of English

How do his appear-

ance and manner affect

others?

How does he attack
his work?

Does he get others to
do what he wishes?

How does he control
his attitude toward
work and fellow
workmen?

. Does he hold ten-

aciously to a problem
or program?

How accurately and
neatly does he do his
work?

Schoal

Major

Will you please rate the above named student with respect to each question by placing
a check (V) mark on the appropriate horizontal line at a location which will indicate your
estimate of him. Also any special handicap which in your opinion may affect his work.

Class

Very limited Slower than the Average Alert, above Keen, Superior

in ability average average

Poorly prepared Lacks in certain Satisfactory Better than Excellent both in
fields average tool subjects and

content subjects

Very poor Improvement is Satisfactory Very good Excellent
necessary mastery

Avoided Tolerated Unnoticed Well liked Sought out

Needs much prod- Needs occasional Does ordinary as-  Completes  sug- Seeks and sets for

ding in doing ordi- prodding signments of his  gested supplemen- himself additional

nary assignments own accord tary work tasks

ijrobably unable
to lead his fellows

Satisfied to have
others take lead

Too easily anger-
ed, depressed or

Tends to grumble
and be dissatisfied

Sometimes leads
in minor affairs

Sometimes leads
in important
affairs

Displays marked
ability to lead his
fellows — makes
things go

dissatisfied Usually well Sincere attitude, Unusual balance
balanced sound judgment of judgment and
__________ sincerity
Unresponsive Tends to be un-
Apathetic responsive
Aimless Aims just to get by Works faithfully Stays with prob- Unusual determi-
Trifler under direction lems until com- nation in accom-

pleted

plishment of ob-
jectives

--Slovenly, work
never completed

Uninterested in
the quality of
work

Rated

In Course No

Return to....

1f you care to make personal comuent, do so on the back of this sheet.

Reg. 9—7-40—2M

Content with aver- Work accurately, Unusual degree of
age accuracy and neatly, and thoroughness with
neatness thoroughly done accuracy
by

Date
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ADVISER'S RECORD OF STUDNRY:

Proﬂem Discussed

Y

¥RY CONFERENCE
Date AdVISET e
Voluntary Summeoned .

10.
il.
12.
13.
14.
15.
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. Tentative Registration

Change of Registration

. Unsatisfactory Progress
. Quizzes

. Study Conditions

. Study Habits

. Health

Worry

. Finances

Quiside Work

Campus Activities
Campus Friendships
Choice of Specialization
Choice of Vocation
Home Problems

Comment and Recommendation




1o Name. . .. o Date.... - 219
2e 8¢chool .o Credit Hour Losd ... .o
3. Attitude: Good . . Averege ... Indifferent ,_
4. Cause of Low Gresdes: Lack of Ability Illness. ... ..
Outside hotivities.. . Employment. . Living Conditions....
S= If gredes at the close of this term do not remove
probetion, should student be suspended or continued
on probstion? . ... R -
(Remarks Over) Signed .o -
Form H
CHANGE OF SCHOOL REPORT
= T TR

Now registered in the School of ..

Desires to transfer to the School of

Effective with the copening of the next term.

Date . . . s e e BIEREA L L e
Counselor



OREGON STATE COLLEGE
MID TERM GRADE REPORT

This repart to he rendered only in case the student’s work is definitely unsatisfactory.

Last name First Second

Course..oooeeeeceeeeeeeeveeeeee. Course Number.. Credits......._...

Check possible causes of low grade

(...} Attendance trregular (...} T.ack of application

(....) Lack of ability {....) Outside activities

(....) Environment (...} Qutside work

() Ilness (...) Inattentive .
{....) Lazy

Has the instructor personally conferred with the student regarding the

“Yes" or “No'*

Use the back of this card
for any additional remarks Instructor,
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VARNIR

Mid-term reports filed in the Office of the Registrsr indicete
that your work is below passing ss follows:

fou are hereby urged to confer with the instructor or instructors
concerned at once. If you care to confer with eny member of the
Personnel Committee, you are invited to mske mn appointment.

THE PERSONNEL COMMITTEE

U. G. Dubach Eate W. Jemeson - ¥. Ellwood Smith
Vers H. Brandon E. B« Lemon E. T« Stuhr

R. 0. Coleman P. P. Locey Bertha W. Stutz
D. . Hill £+ G. Mason B+ W« Warrington

G. W. Holcomb F. E. Price We Do Vilkinson



