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PLAI FOR APPREiTIOESHIP TRAI1flG 

IN HE CITY OF 

SMTT BARBARA, cÁLrFORNLL 

CEà.PTER I 

INTRODUCTION 

We hear much toö.a of unsolved soei1 and. economic 

prob1eni confronting our nation, Stories o millions o: 

ambitious youths vain1 seeking emp1oyrnent anä. re ' orts of 

unfilled vacancies in the ranks of skilleI labor appear 

in the eame issues o± the dai1ì press. Obviously, no one 

ager1cy or anì one single progra rn will prove a panacea for 

our economic ills. Pull cooperation between laìor, in- 

ustry, and the public schools in a program of training 

voung people to fill the thinning ranks of the skilled 

crafternen will make a valuaole contribution to the solution 

of our problems. Ihe schools must play a leading part. 

In this regare, Dr. Walter P. Dexter, Superintenö..ent of 

Public Instruction, California State Department of íuca- 

tion, makes the following statement:1 TIThe problems of 

youth naturally concern all educators. The problems of 

satisfactory employment, of efficient production, of wise 

1. Editorial--California Initrial ducation News Notes, 
California State Department of Education, ureau of 
Trade and Industrial Education. Vol. II, No. 1, 1ay 
1939, p. 11. 
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distribution of wealth and of maintaining seourit cor- 

tain1 are matters on which the people are justified in 

expecting real help from their schools." 

pprenticeshii as the most ideal means of providing 

new skilled workers for indnstr' has attained a new im- 

portance duriug the past few years. Vocational education 

departments in the public schools are striving to expand 

their programs to include more cooperation ir such prog- 

ross. The attitude of modern industry was expressed by 

R. Randall Irwin, Manager of Industrial RelatLons, Looheed 

Aircraft CorporatIon, when he said, "Apprenticeship pro- 

vides inà.ustry with a practical method--riot only of meeting 

its need for skilled craftsmen but of meeting one of its 

social obligations."2 

A STATEMENT OF THE PROBLEM 

The program of apprenticeship training in the city of 

Santa Barbara is in need of reorganization, development, 

and expansion to meet the needs of the community. The 

number of new workers being trained in the skilled trades 

2. R. R&idall Irwin, Relations, 
Lockheed Aircraft Corporation in an address at the 
Third Institute of Industrial Relations, Lake Norconian 
Hotel, Norco, California, Lay , 1940. T1A Practical 
Procedure for Apprentice Training by Industrial Em- 
ployer Groups." Available in m.tmeographed form from 
Archie J. iiooney, Secretary, California Apprenticeship 
Council, State Building, San Francisco, California. 
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Is inadequate to re1ace tne journevmaa2 workers dropping 

out. in sorne trades, no new workers have been enrolled for 

several iears. 

The existing program of coordination and related or 

supplernentar training falls far short o± filling the need. 

In the past such services iave been provided for only a 

limited number of the larger trade groups and. aiost noth- 

ing is being done for the trades which ernplo only a small 

number of persons. 

1he Vocational ducatjori Staff of OitSchooared 
Until September, 1939, the personnel of the depart- 

ment of vocational education of the city schools had been 

so limited that adequate time for proper development and. 

maintenaiiee of the apprenticeship program was impossible. 

Since that time, however, a full-time apprenticeship co- 

ordinator has oeen provided and. charged with the responsi- 
bility of building up a suitable program. 

School courses Cannot Loet the Need 

There is neither a trade school nor a junior college 

in the community. Day-unit vocational trade and. industrial 
courses offered in the senior high school are necessarily 
limited. in number &iö. scope. Obviously, it would be im- 



practical to attempt to expand that program to include all 

trades in which training is needed. 

prenticeshi Can Best Leet the Need. 

in apprenticeship program designed to fit the peou.liar 

needs of the community should provide an almost ideal 

solution to the situation. euch a program would adjust 

almost autornaticall to the emp1o7ment needs and would 

involve a minimum of capital outla' nd cost o± mainten- 

ance. 

Program Must 3e Well Organized. 

To insure satisfactory results, the proposed program 

must meet the needs of laoor and. employers and be within 

the limits of finance and. personnel provided through the 

city schools. It must train new workers for evers trade 

in which a current or potential need exists. It must pro- 

duce fullv qualified. and efficient workers and provide each 

with a broad iaiowledge of his respective trade. 

New Factor in the Program 

In September, l39, the Shelley-Malones Jpprentice 

Labor Standards ct became effective in California.3 This 

3. See ippendix A page ó2, for provisions of this act. 
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law sets up a new d.efinítion of an apprentice and provides 

a considerably revised, plan for establishing local appren- 

ticeship programs. Emploìer and employee organizations 

play much more important roles and the State Department of 

Industrial Relations becomes an active participant in the 

program. 

n Increased Interest in renticeshi 

Labor groups, employer groups, and the general public 

have shown a rapil increasing interest in apprenticeship 

during the past sear. Requests for increased service in 

the field influenced the school board to employ a full-time 

coordinator of apprenticeship and. to provide additional 

funds for offering units of related and. supplementary in- 

struction for apprentices. 

Problems Peculiar to the Oommunit 

Problems of apprentieeship in the smaller, non- 

industrial communities differ greatly from those in larger 

centers. In Santa Barbara there are only a limited. number 

of trade groups large enough for the maintenance of sepa- 

rate apprentice training programs. nihere are many trades, 

however, in which a small number of apprentices may find 

profitable employment. Although Santa 3ar'oara has no 



o 

rea11 large industrial enterprises, it has the normal 

complement of ouilding tradesmen, mechanics, and workers 

in the service trades. The need for skilled craftsmen in 

these fields is, of course, the same as in other centers. 

NEED POR THE STUDY 

In the past, the apprenticeship program in Santa 

.i3arbara has only partiall.y filled the need. 3efore a re- 

organization and expansion cen be aocomplished e±iciently, 

a new plan acueptaole to those involved must be formulated 

and. presented. The problem must be studied and the new 

plan based upon a practical solution to all factors in the 

problem. Thts logically involves a surve7 of the conimuni- 

t, including a studs of its needs and of the facilities 

available for meeting those needs. Little progress may oe 

expected in the development of the program until a suitaole 

plan is available. 

SCOPE AND MA1ThTER OF CONDUCTING THE STUDY 

Limitati one 

This study is confined to those factors which have a 

direct bearing upon the problem of apprenticeship training. 

Since Santa Barbara as a community has a number of pecul- 

iarities which dif±erentiate it from larger and more 
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inustria1izeô. centers, a rather detailed studs of the 

corninunity is necessarj. To give a better understanding of 

the background of the local problem, there are included the 

historical background of vocational education and partiel- 

pation of the city schools in apprentice training. 

SarveJat erial 

During the 1959-l94O school year data upon the local 

situation were compiled by the writer. These data are 

coinoined with the results of studi, research, experiment, 

and experience in developing a proposed solution to the 

proolems presented. The following chapter presents the 

results of a partially formal aid partially informal sur- 

vey of factors pertinent to this study. 

The Role of the_Public Schools inrenticeship Training 

a basis for establishing the part that the city 

schools may be expected to play in the 

history of vocational education in San 

eluded. I:o other local agency is in a 

either the coordination service or the 

mertary instruction which a successful 

tice training would require. 

program, a brief 

ta Barbara is in- 

position to furnish 

related and supple- 

program of appren- 
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xperience and. Experiment 

Experience in the field and. in semi-experimental 

projects carried on in Santa Barbara during the past sear, 

have aided. in formulating the new plan. n effort has also 

been made to utilize the exuerience of other communities 

with similar problems. 

Presentation of a Plan 

In this studi, an attempt has been made to formulate 

a p1ax for a program which might be expected. to mmet all 

phases of the problem presented. The plan includes 

provision for (1) part-time cooperative training in 

diversified occupations, ($) training for full-time ap- 

prentices in diversified occupations, arid (3) full-time 

apprenticeship in the larger trade groups. 

The cooperative part-time program would. permit 

students to begin training on a half-time basis before 

graduation from high school. Full-tine apprenticeship in 

diversified. occupations would operi a program for those in 

the trade fields too small for the maintenance of separate 

programs of traintng. raduates from the cooperative 

part-time program in the high school would logically 

complete their apprenticeship training in the full-time 

diversified. occupations program. 
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For the trade groups large enough to maintain separate 

units o± relateì instruction, two s1ight1y dif±erent groups 

must be provid.od: (1) the group which would come under the 

provisions of the 3helleyMalonei ct and (2) the group 

which would not be subject to the provisions of that act. 
These two phases of the full-time apprenticeship program 

are given a more detailed treatment in Chapter IV of this 
thesis. 
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CHJ?TER II 

SURVEY OEF THE C ITY OF STÁBJRBR 

Santa ßarbara is looked upon as an almost ideal 

residential and. resort eomrnunLty. The 1930 census recorded 

a population of 33,544 persone. Pre1iminari figures of the 

1940 census indicate a growth to more than 37,000. Of 

these, approximate1 7 per cent are native or foreign born 

whites, 1.4 per cent are colored, and 11 per cent are ori- 
entais and others. kimost 25 per cent of the white popula- 

tion is made ùp of Spanish and Mexican people. 

iithough there has been a considerable reduction 

within the past five sears because of numerous transfers 

of residence to out of state addresses (to avoid payment 

of California taxes), the per capita wealth remains very 

high. Current estimates indicate that more than 125 

millionaires reside in the community. 

Industrial ooment 

Santa Barbara has not proved to be an attractive 

location for industrial enterprise. Heavy manufacturing 

and. mechanical industries have shunned the community 

entirely. ith the exception of a relatively meager oil 

development from a few low production wells in one sector 

of the city, lemon packing is the only local enterprise 
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ernp1oing more than a ew workers. 

Local tradition and community o1iey frown upon riy 

ir.dustria1 eve1opment which might advea'o1i affect tne 

attractiveness of Santa Barbara as a resort city. Remote 

from adequate sources of raw materials and from the larger 

markets, there is little probability of any great change 

in the industrtal status of Santa Barbara in the near 

future. 

The building trades, service trades, and the occupa- 

tions connected with the marketing ani distribution of 

goods make up most of the employment opportunities. 

ctivity in these fields is quite normal for a community 

of the size of Santa Barbara. There is also the normal 

number of small specialty shops such as dental lauora- 
tories, upholstery shops, 'fix-it' shops, etc. Building 

permits for l3' totaled more than l,O33,OOO.00 and bank 

clearings wore more than 76,5OO,OOO.00. 

Resources of the Oommuni 

io further description of the industrial resources is 

necessary. s a result o± the lack of water for irrigation 
and because of the mountainous character of the back 

country, agricultural land in the surrounding area is ex- 

4. "acts about aa Bii Sant b± Cha er 
Commerce, Santa Barbara, California, June 2t, l4O. 
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trerne1 limited. Lemoiiw, walnuts, and. bears are the 

principal export crops, but an adequate quantity of 

ou1try and aairy products for local need.s are produced in 

the vicinity by feeding dry forage almost entirel7. 

lemon inöusCr is growing rapil and promises to attain 

major importance. 

The major source of local wealth is the resort or 

residential attractiveness of the healthful climate and the 

excellent ocean beaches. An indication of the value of 

these resources is found in the fact that the citys 29 

hotels have a total of 2,247 rooms.5 These are in addition 
to fifteen apartment houses said numerous groups of fur- 

nished cottages available to visitors. 

Ethicat ion al Resources 

There are 40 educational institutions in Santa 

Barbara, including tue senior high school, two junior high 

schools, nine grade schools, arid nine kindergartens of the 

public school s'stem. Santa Barbara State College has an 

enrollment of 15O students. Also included are a Catholic 

seminari, and man'y private end parochial schools. 
Enrollment in the puolic schools including the 

evening high school said the emergency education program 

Santa Barbara Chamber of 
Commerce, Santa Barbara, California, June 2b, 1940. 
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('PÁ) , totals more than 8,600 pupils.0 Unlike the majority 

of California communities of its size, Santa Barbara does 

not have a junior college. 2 limited number of classes on 

the same ed.u.cationl level are provided, however, at the 

high school. 

There is a well established and. expanding department 

of vocational education in the ci» school systern. Ap- 

prenticeship education is the specific responsibility of 

this departir ent.7 

orao hic al Loe at ion 

santa Barbara is located ori the coast and in a sort 

of natural amphitheater formed by a range of mountains 

4000 feet high. Excellent transportation facilities-- 
rail, air, and. modern highway, as well as water--between 

Santa Barbara and the metropolitan Los Angeles area only 

90 miles away, have a marked effect upon business and. 

emplojmert conditions in the community. 

The £pprenticeship Situation 

.Preliminar informal surveys made by the coordinator 

Sana Barbara0ity 
Barbara City Schools, Santa Barbara, California, jiril 

1, 1939. 
7. ee Appendix B, page101, for Organization Chart. 
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iidieate that there is an trnponïng need. for skilled. work- 

men far in excess o± the number now in training. Apparent- 

l, the approximatel3 50 apprentices now involved th 

organized training programs are less than half of the 

number needed to supply potential demands. A survey of 

employment opportunities, carried out in the fall oi 1939, 

listed 70 occupations which might be learned by apprentice- 

ship in local shops or businesses.b 

The Problems of Youth 

Recently published figures based upon a tate wide 

survey indicate that more than 160,000 youths between the 

ages of 13 and 25 years are out of school and seeking em- 

ployment in California. Santa Barbara evidently has a 

proportionate share of this group. More than half of 

these young people have no specific occupational training. 

The majority of the jobs they occasionally get are only 

temporary. : he average employer wants his new employee to 

be not only trained but also experienced in hi field. 

This condition results in a paradoxical situation: ex- 

perience is prerequisite to getting a job and a job is 

prerequisite to obtaining experience. 

Expanding industries, such as airplane manufacturing, 

b. See appendix , pagelo3, for list. 
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offer an outlet for the services of qualified 'outh in the 

larger centers but such emploment is not available in 

Santa Bar bara. Training for production line jobs may be 

given in a few weeks. Many vho can afford to do so attend 

private trade schools at Los Lrigeles, San Francisco, and 

other centers for preparation for such jobs. 

Most of the jobs offering attracttve employment to 

youth in Santa Barbara require extended training in the 

requisite sidils and knowledge. Limited offerings of trade 

training in the public schools and the total lack of pri- 

vate trade schools in the community leave apprenticeship 

as the logical solution to most of the local training needs. 

More than 500 Santa Barbara youths have been register- 

ed. for employment training with the 1ationa1 Youth ád- 

ministration during the past two years. Placement by this 

agex.icy on a training basis is limited to jobs in public 

service situations, however, and therefore only ocasion- 

ally fits the needs of the mechanically inclined. The 

great majority of such placement is in clerical occupa- 

t ions. 

More than lbO Santa Bar tara employers in more than 70 

occupations contacted in surveys during the past year 

indicated a feeling of responsibility for solution of the 

problems presented. Severity-three indicated that they 

could use apprentices when their business conditions would 



permit. pproximately 75 learners who might be classified. 

as apprentices in trade and industrial occupations are now 

employed. in the community. The indications are that this 

number can be increased to more than 100. Specific pro- 

grams of related and supplementary instruction were pro- 

vided for 50 of these apprentices during the l9-l940 

school year. 

The Santa îaroara Youth Conference 

group which promises to e a potent and. valuable 

factor in the solution of the problems involved. in the 

employment o± youth is the Santa Barbara Youth Conference. 

This organization, which is made up of representatives of 

23 local institutions and public service organizations, 

was originated. with the specific purpose of finding seine 

solutions to the problems facing youth. Included are 

-representatives of the schools, the Chamber of Commerce, 

organized. labor, the Parent-Teacher ssociation, N.Y.Á., 

churches, the Santa Barbara oman's Club, and. similar 

groups. 

Prelimina-ry discussions and investigations convinced. 

the group that one of the greatest needs of youth was the 

securit; provided by a job. Their efforts have therefore 

been concentrated upon surveys intended to find a basis 

for solution of the problem presented. The iirst o± these 



surveys was male in cooperation with a similar effort 

a1reaì initiated ìDV the State Council of the Parent- 

eachers ssooiatton. Questionnaires were mailed to 

approxirnate1y 300 local ernp1oers listed as emp1oytng four 

or more persons. na1ses of returns received indicate the 

following conclusions: 

1. Employers are continually adding emp1oees to 

their staffs. ew positions created during the past sear 

averaged almost one for each emploìer contacted. 

2. almost all of the new ernploees hired during the 

past 'ear were obtained from sources other than the State 
rnployment Service, the high school, or the state College. 

1?or Obvious reasons, emploiees taken on bi 'olosed shop" 

employers were obtained through the local unions. 

3. Iore than half of the employers contacted in- 

dicated thoy could use people with special training in 

their fields of work. 

4. wenty-seven of those retu.rnirìg quetiorinaires 

indicated that they now emploì apprentices and an addition- 
al ten indicated they could use apprentices. 

5. The number preferring to train their owi new 

workers in service was more than double the number who 

preferred to have the schools furnish trained peOple. 

he second project of the Santa Barbara Youth Confer- 

ence was an attempt to survey the economic and educational 



status of the out of school, 16 to 25 vear age group in 

the cornmuntt. 2re1iminary studies of the ease records on 

file with the Nattonal Youth Administration and. of the 

registration data for bo?s recorded at the State College 

were made but tiese sources itelde. very little usable in- 

formation. Mailing lists have beeiì prepared from the 

records of those who have le±t the high school, either 

drop out or gra&ation d.uring the rast seven sears. Plans 

under wa: provide for complete coverage of this list b? 

special uestionxaire. reasonaïle percentage of 

returns should give valuable data upon which accurate 

estimates of the situation maì os based. The final result 

ma well be a list of tang Lble recommendations for meeting 

the problems involved. 

ed L r 

There are 27 active labor unions in Santa darbara in 

adaition to the Central Labor Council and the i3uilding 

Trades Council. These groups exert a marked influence in 

the commusiit and are represented in almost every trade 

and industrial occupation in the city. A notable exception 

is the automotive mechanics group which is normally af- 

filiated with the now dormant maehinist's local. 

These groups have given almost 100 per cent coopera- 

tion in the apprentice training program. In those trades 
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for which apprentice training programs have been initiateò 

und-er the new program, union members of the joint apren- 

ticeship committees have been most enthusiastic workers 

and. have had. the full support of their local organizations. 

n informal check mad-e in Iai, 1940 ind.icatea the 

number of building tradesmen nearing the retirement age to 

be far in excess of the number of apprentices being trained. 

to replace them. Lpprentices are being placed in these 

fields as rapidly as employment opportunities can be found. 

to absorb them. These boss are being givexi some preference 

over the older journeymen in job assignments in an effort 

to advance tbe:n in the trade as rapidly as possible. 

when related. and. supplementar classes have been 

offered, the labor unions have required their apprentices 

to attend, even though such classes were sometimes held. at 

the same time as regular union meetings. Changes in ap- 

prentice wage schedules, apprenttce-journeyrran ratios and 

similar matters of local po1ic have in some cases been 

altered. to facilitate apprentice training. 
ihere has sen no serious disagreement ûetween Or- 

ganized labor and employer groups in Ssnta Barbara for 

several years. Occasional minor difficulties are usually 

settled quicklv in joint meetings of representatives o the 

groups involved.. Ernployment for skilled workers has been 

relative1 plentiful and stead'. Regardless of the fact 
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that few Pederal Housing dmirtstratton loans have been 

granted local1, building permits for 19Z9 totaled moro 

than 3i,O3,OOO.00. 3iistness in other fields also compared 

favorab1ì with the so-called prosperous sears of the lato 
1920 ' s. 

Individual employers and individual employees in trade 

fields and individual shops not involved with organized 

labor show a friendly and cooperative attitude toward ap- 

prenticeskiip. Most of such shops are small and relatively 

few openings for apprentices will be found. in them. 

SUMMi.RY 

The opportunitì and. need for providing training for a 

group of approxi.mately 150 apprentices in Sarta Barbara is 

apparent. With i average training period of four years 

this would turn out approximately 35 journeymen a year. 

Although Santa Barbara is not an industrial community, it 

could easily absorb at least this number of new workers 

annually. The need for a plan for providing the training 

indicated is definitely indicated and the essential facili- 

ties are available. 
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CHAPTER III 

HIS2ORICAL BACKGROUND O]? TRADE AiiD INDUSTRIAL EDUCATION 

AT SAP TA BARBARA 

GENERAL EDUCATION 

Santa Barbara has been an outstariding center for ex- 

perirnentationan adv&nced practices in education for many 

years. s early as 1910, the 1Santa B.rbara 1an for 

dlfferenttated assignments in ecorid.ar ethication cou.rses 

received national recognition. 3inee that time there Ìias 

been a continued growth and development in the system until 

it now stands near the top of the list of exemp1ari school 

systems of the nation. 

VOCATIONAL TRADE AND INDUSTRIAL EDUCATION 

r1Deve1ornent 

Two vocational unit day trade classes in iuto iepaïr 

were opened at the Santa Barbara High School in September, 

191b. 2his was the beginning development toward the 

present program of trade and industrial education. A 

half-time local director o vocational education was ein- 

ployed in 1927 arid. in the same year a unit day trade class 

in printing was opened. As the need developed, trade 

extension courses for journeyman workers were offered from 
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time to time dnring the ensuing sears. Part-time coopera- 

tive apprenticeship training in the diversified occupations 

was added in l98. 

Instruction in architectural landscaping on a unit d.a' 

trade basis as added to the offerings in 1937. This 

course was designed to supply much needed experts in the 

fields of plant propagation d. care of home or commercial 

ornamental plantings. Employment in this field in Santa 

Barbara is second on1i to the retail sales occupations. 

PJRT-TThiE COOPERATIVE AJPRENTICESHIP 

Earls H1sto 

The Santa Barbara citi schools, in opening a part-time 

cooperative apprentice training progrsrn in 1928, were among 

the first to follow the original experiment in this field 

initiated at Roseburg, Oregon in l926. A coordinator was 

designated for the program and the nurnøer of trainees en- 

rolled rapidly increased to a pea load of 50 in the school 

sear 1930-1931. 

De o 1 ins 

The business depression of the earls 1930's began to 

be seriously e±fective in Santa Barbara in the latter part 

9. See page33 for definit6n. 
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of 1931. A rapii decline in the nwnber of placements of 

part-ttrne apprentices began at that time. When the number 

0± enroi1ee diminished to a point at which full-time 

service of the coordinator was not required, a part ot hi 

time was assigned to other teaching work. s the load. o± 

other work increaec1, the time available for building up 

the part-time apprenticeship program d.ecreaseg. 

10 revival of tne program has as et been a000rri- 

pushed. During the 1939-1940 school sear oxìly three 

apprertices were working in the part-tUne program nd no 

separate time was provided the instructor for coordination 

service. 

Related Instruction 

very fine program of related and supplementari in- 

struction for cooperative apprentices was developed and 

maintajreci in the high school. Most o± the material used 

in tnese courses is still valid and available for use in a 

revived program when and if such a revival is attained. 

Other aciiitiee necessar, could undoubtedly ûe made avi1- 

able when needed. 



JLL-TIM APPRNTIOE5HIP 4RAINIìT 

Pr eli. inar Plans 

Extensive development of the local full-time appren- 

ticeship program was not initiated until the l93-l4O 
school sear. Trade advisors corxmìtttees representing the 

larger building trades groups began serious consideration 

of the apprenticeship problem ir their trades during l97 

and 193b. Tentative local plans for apprentice training 

for the carpentry, painting, and sheet metal trades were 

developed by such. committees. Some unite of technical re- 
lated instruction were opened but met with only moderate 
success in securing attendance of the apprentices. he 

most successful unit was the course in sheet metal pattern 
drafting initiated in the fall of l3b and continued 

through the l93-l94O school sear. 

1939-1940 Development 

Prior to the fall of 1939 no serious attempt was made 

to include training for any apprentices except those in 

the largest trade groups. During the spring of that 'ear, 

numerous reQuests for increased vocational education 

services were received from labor groups and employers. 

Heeding these requests, the cït school board added co- 
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ordînators for distrUmtive occupations10 and trade ap- 

prenticeship. Qoord.inators for both of these services 
began work in September, 1939. During the past 'ear much 

progress has been made toward the development of the full- 
time apprenticeship program. 

JCeQi Committees 

application of the procedures prescribed in the 

Shellei-Malone Lpprentice Labor Standards ct passed by 

t1'e 1939 session of the California legislature was made in 

the programs for several of the larger trade groups. Ein- 

p1oìer and emp1oyee groups designated representatives to 

serve on local joint apprenticeship committees for the 

carpeïitr, plumbing, sheet metal, electrical, and meat 

cutting trades. pprerìtioe labor standards have been 

formulated in keeping with the new law, and related in- 
struction for apprentices has teen provided in all these 

except the meat cLitting trade. i local joint committee for 
the automotive service and repair trade aided in setting 
up a jirogram for that field. The ±act tat the emp1oee 

organization for auto mecharics was in a dormant state 

prevented the program from receiving officiai approval of 

the State &dininistrator of pprenticeship. 

. Disttive Occ«pations EcatioT as authorized under 
the eorge-Deen Vocational Education .ct. 
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In adaition to foru1ating apprentice 1aoor-standarde 
agreements, these committees aided in selecting trade 

teachers, lainig out instructional material, arid ajproving 

apprexit i ce agreements arranged oetween individual appren- 

tices and emp1oers. 

Portj-seven trade apprentices were enrolled in the 

program during the 'ear sud l& of the carpentry apprentices 

were brought under signed. agreements with their employers. 

Pre1iminar arrangements were made for extending the pro- 

gram to the printing, painting and decorating, plastering, 

and architectural landsc1Ang ±ieids during the next school 

sear. pproximate1 30 additional apprentices snould oc 

added to the enrollment in the total program when the 

programs for the latter four trades are in operation. 

Trade Extension Classes 

Units of trade extension education offered for the 

purpose of increasing the sidll or tecrnicl nowlodge of 

journeyman rOrkers have done much to develop an interest 

in apprenticeship training. Man such units are offered 

in Santa Barbara each sear. Classes in related and sup- 

plementary subjects ma often enroll both apprentices and. 

journeymen workers. Such combinations tend to strengthen 

the entire trade training program. 
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he Ue of Trade dvi sorC onniit tees 

Trade advisors committees set ip to safeguard and aid 

in the development or other trade trainiig programs are 

frequent1 converted into joint apprenticeship eonmittees. 

In man'y cases the same committee has functioned as both a 

trade advisors and a joint apprenticeship committee, per- 

forLnirlg the two functions separate1y but with the same 

personnel. 

The principle of using advisor3 committees in the 

development and maintenance of vocational eduotion pro- 

grams has long been accepted in Santa 3arbara. The 

California Plan for Trade and. Industrial Education has for 

rnany 7oars required. the use of such committees in all 

vocational trade and industrial programs. 

Other Vocational Education Programs 

The program of education in distributive occupations 

in Santa arbara has made exceptional gains under the 

direction of the coordinator for this field employed b the 

school board in September, l9. Classes in the high 

school 3fl the 13th and 14th vear levels, and. trade exten- 

sion type classes for those working regularly in the 

business fields, enrolled more than 400 persons dur.in, the 

past school jear. Employed learners in the distributive 
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occupations fields (sometimes referred to as apprentices) 

receive their related and supplementar instruction under 

this program. One class for cooperative part-time learners 

in distributive occupations is maintained with the 13th and 

14th sear courses at the high school. 

several units of vocational Homemaking education for 

both high school students and adults are maintained by the 

Santa Barbara school system. AS the relationship of this 

program to trade apprenticeship is rather remote, a more 

detailed description is omitted. 

Public Relations 

Local policies and local politics ir the cit' of 

Santa Barbara require a veri careful and cautious develop- 

ment of new phases of the programs o± education. A well 

developed and. continuously maintained public relations 

program is necessary to assure support and approval of the 

apprenticeship program. 

The most effective unit of an.v such public relations 

program is that which keeps the public aware o the tangi- 

ble benefits attained or provided b the program involved. 

Vben the taxpayer, the employer, the laboring man, the 

parent, arid the school administrator are conscious of the 

fact t ' at an effective and much needed piece of work is 

oeing done, their support is assured. 
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Duuing the 139-194O school vear everi eort was 

made to keeo the entire cornrnunit in±ormed as to the 

progress made in and plans formu1ateL for the future of 

the apprenticeship jrogram. Builettiis describing the pro- 

posed program were prod.ucei and cìistribtteci. Talks were 

made before labor and emp1oer organizations snd parent- 

teacher groups. Prequent stories were released through the 

local newspapers and the local organ of the Building 

Contractor's s sociation. T:rie two local radio stations 
were used for oroadcasts describing the program at various 

times and. the school staff was kept informed through talks 

at supervisors staff and school faculty meetings. 

Joint apprenticeship committees provide an indirect 

contact with the organizations they represent which should 

not be minimized. Almost without exception every appren- 

ticeship committee member is an enthusiastic salesman for 

the Santa Barbara program. 

Contacts made in the progress of surveying employment 

opportuiities provided a most valuable opportunity for 

developing good public relations during the past year. 

The prospective emploi er must always be given some under- 

standing of the plan and program before it can be deter- 

mined whether or not he might train an apprentice. In 

almost every case, to understand is to endorse the plar. 

Participation of the coordinator in the work of the 



Santa Barbara Youth Conference did. much to promote the 

development und ub1ic support of the apprenticeship pro- 

gram.- The fact that this organization ws made up of 

designated representatives of a large number of local 

institutions arid organizations, coupled with the fact that 
its work was concerned with the training and employment of 

youth, made it an exceptionally potent public relations 
contact. 

.3o far as the writer can determine, not a single 

adverse reaction to the entire local program developed 

during the past year. The stage is now set for the next 

step forward in reorganization and expansion of the 

program. 

il. See Chapter II, page 16. -______ 
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A PLM OR A2PR}NTICE TRAIL ING 

PFJ-APPREN TICE TRAIN IN G 

Courses in the Eigh 3chool 

Trade training ooures such as those oiered at the 

senior high school provide one of the best opportunities 

for prospective apprentices to prepare for entr into the 

trades. The most effective units are the vocational trade 

and industrial courses conloining shop practice with related 
and supplementary instruction. The courses of this tjpe 

are necessartl limited in number and now include oniy the 

following: 

1. Auto and Letal ork 

2. .'rinting 
3. Architecturai Landscaping 

Completion of even part of one of these courses gives 

the student a decided advantage over other applicants for 

employment as an apprentice in the field he has studied. 

Graduation from such courses should enable the student to 

cegin his apprenticeship with an advanced standing in 

keeping with his skill and. .mowledge of his trade. 

Industrial arts courses offered in woodworking, auto 

mechanics, printing, mechanical drawing, and electrictt 
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also have value s preparation for apprenticeship. In 

these courses, tbe skill and technical knowledge gained is 

probabl of less importance than the opportunity provided 

for a tryout experience. The recommendation of the in- 

dustrial arts instructor should carra a definite weight in 

the selection of apprenticeship applicants who have taien 

his courses. 

Oolle Courses 

Engineering and industrial education courses in 

colleges or universities furnish excellent candidates for 

apprenticeship in the mechanical and building trades. Mani 

students decide not to complete their pro± essional work 

oecause the3 prefer to enter one of the skilled trades. 

?or t mandai or personal reasons others find. it impossible 

to complete degree courses and turn to apprenticeship in 

the trades as an alternate. 

Employment in the Field to be Learned 

quite frequertl prospective apprentices find emploi- 

ment in the field of their ciolce before an opening for 

an apprentice is availaule. Sucn jobs as deiiverman, 
stoc clerk, building laûorer, or draftsman give opp ortirni- 

t to learn much about the trddes with which the' are 



connected and. serve as a steppLng stone into apprentice- 

ship. 

13th and 14th Year Courses in the dih School 

ostgraduate or junior college level courses offered 

at the high school now include only general education and 

education in distributive occupations. Pre-apprentice 

training for the trades cnd industries might also be in- 

cluded and would ìrovjde a valuable source of candidates 

for employed training. 

PART-TIME COOP1TIVE TRAIN[N 

i.)efinit ion 

) 

art-tirae cooperative apprenticeship programs in 

diversified occupations mai be operated in connection with 

regular high school programs. The plan usua11 followed 

is p ' atterned after the program first developed in Roseburg, 

Oregon, in 1ô. Under this plan, carefully selected stu- 

dents are permitted to accept regular emp1ornent as part- 

time apprentices in the trade occupation thei wish to 

learn. They usually spend approximately half time in such 

emp1oyrnent and half time in school pursuing academic 

12. See ppendix A, page 73. 
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subjects required for high school grathiatioxi and stuying 

special suojects related to their particular traie fields. 

Iiih school. credit is norrnail avarded for the trade ex- 

perience gained in part-time employment. 

lilie most popular time arrangement is for the coopera- 

tive apprentice to spend half of each school day on hi 

job. i2his permits daily attendance at the high school on 

a half' time bai. in some centers, two apprentices are 

placed on each job, working alternately on a week-about or 

two-wees-about plan. Tuis g ives the employer continuous 

full-time service but ha the disadvantage of training two 

apprentices for one job. It also maes necessary the 

establishing of separate ol ss sections in required 

academic subjects and limits the choice o± such subjects 

to those offered in the special sections. The half-day- 

about plan is recommended for the Santa i3arbara program as 

the most practical and econömical for the local situation. 

euvenationeeded 

à reorganization and rejuvenation of the part-time 

cooperative apprenticeship program at the Santa Barbara 

senior high school is most desirable. In many of the 

diversified occupations of the community, a part-time 

apprentice is more acceptable than a full-time learner. 

.few if any of those apprenticed under this plan would 
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co!plete their training before graduating from high school. 

Luder ideal condit tons each part-time apprentice would 

become a full-time apprentice when his high school course 

was completed. He would then come under the full-time 

apprenticeshuip training program in diversified occupations 

described later in this chapter. 

Reo ommendat ions 

The following recommendations for change from the 

existing plan for the cooperative part-time apprenticeship 

program are oflored: 

1. Transfer of the basic responsibility for the part- 

time cooperative apprenticeship program now in operation 
at trie high school to the apprenticeship coordinator. 

2. ppointment bi the citi superintendent of schools 

of an advisory cornxntttee for apprenticeship in diversified 
occupations to safeuiard the program and aid in it pro- 

motion, development, and maintenance. This committee 

should include an equal number of representatives of em- 

ployers and employees selected from trade fields in which 

cooperative part-time apprenticeship mav function ef- 

ficientl. There should be not less than three employers 

arid three employees, each from a different firm or shop. 

If possible, each should represent a different trade field. 

he coordinator should serve as secreta-r and the committee 
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should select its own chairman from among its membership. 

The committee should serve in an advisors caiaCit7 in 

the selection 0± apprentices and the layout o related. and. 

supplementary courses. Lt snould also aid in the develop- 

ment o training agreements between apprentices and. employ- 

ers. àny disagreements between an apprentice and his 

employer, not readily settled by the coordinator, should be 

referred. to the committee for aroitratton. Committee meet- 

ings should be held. at stated. intervals throughout the 

school year. The coordinator should keep the committee up 

to date on all training situations and. obtain the recom- 

mend.ation of the committee for any advancement or other 

change or status on the part of any apprentice. This same 

committee could also function in connection with the full- 

time apprenticeship Program in diversified occupations 

deserloed later in this chapter. 

3. specific courses should e established at the 

high school to provide related. and. supplementary instruc- 

tion for cooperative part-time apprentices. iot less than 

one class hour per school day should be provided for such 

classes. The instruction provided should include both 

technical and. general related material. 

4. Coordinatton for cooperative apprentices should 

be carried on by the tnstructor of the related classes. 
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Selection of rentices 

Candidates for part-time cooperative apprenticesnip 

must be carefulli selected. The advice of the school 

placement officer should be obtained and the complete 

school record of the individual applicant should be care- 

fulLy scrutinized. Final selection of apprentices should 

oe a joint project of the prospective employer, the co- 

ordixAator, the high school placement o±ficer, and the 

advisory committee. 

Selection of mplo'ment Opportunities 

i thorough canvass of the community should be made to 

locate every possible opportunity for a placement of co- 

operative part-time apprentices. Careful records should be 

made of all contacts with trade and industrial emploiers 

in this canvass. Onl,' those shops where a proper and well 

rounded training will be giver should be selected.. It is 

important that the emplo'er have a current or 

potential need for a journeyman employee so that the suc- 

cessful apprentice may be insured employment upon comple- 

tion of his training. 

P lac emen t 

io apprentice should be placed on a joo until a 



definite agreement as to 

t ions has been reached. 

agreement but the soheth 

the apprentice should be 

should be made onlì when 

with the conditions. 

Coordinati on 
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wages, hours, and working condi- 

This need not be a written 

Le o operations to ûe lsarned o.y 

definitely established. 1aoement 

both parties are fulls satisfied 

The instructor who teaches the related and supple- 
mentar courses for the part-time cooperative apprentices 

should be responsible for coordination of the program. He 

should visit each apprentice on his job as oteri as 

possible--at least once evers two wee.s. dequate time 

should oe provided. for this service in the instructor1 s 

schedule. Each visit should take at least one half hour. 

The apprentice, his emplo'er, his foreman, and occasionally 

his fellow workmen should be interviewed to determine the 

need. for special instruction, counseling, or adjustment of 

dtfficilties. careful record of all such visite should 

be maintained by the coordinator. 

Rel at ed ana Sup1 erneut ary Instruct i ou 

. peculiar problem is uresented in providing related 

and supplementary instruction to apprentices in diversified 
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occupations. in a group of 20 apprentices the instructor 
rna ve tr -mees reprasenting 12 or 15 di±ïerent trades. 
There are inany subjects which may be o± value nd interest 
to the enttre group. Instruction in such units ma oe 

of±ered on a group oasis. Lll supp1ementar instruction in 

technical suojeots must necessari1 Qe given On an in- 
dividual basis as ZiO two apprentices are ltke1 to have the 

same needs at the same time. 

The coordUaatiori contacts should guide the instructor 
in determining the needs of each apprentice at anj given 

time. great caie should be taken to insure the functioning 
of each unit of technical instruction in the daily work of 

the apprentice. His I uture needs should be anticipated 
oxily far enough ahead to assure a maximum efficiei ic o± 

his work on the job. 

Temporary special committees recruited from the 

specific trade groups in which eooperative apprentices are 

employed should be used. to help in the develop ment of 

technical content for the related courses. These commit- 

tees need oe maintained only for the period nocessar to 

develo' the necessary instructional material. 
An outline for a general related course in tYindus_ 

trtal Re1atLons, adaptable to diversified occuptions 
groups, will oo found in Appendix C, page 111. 
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FULL-TIME APPRENTICESHIP IN DIVERSIFIED OCCUPATIONS 

De±init i on 

Apprentices emp1o'ed full-time in trades where the 
groups are too small to permit the establishment of sepa- 
rate programs of related and supplementary training should 

be grouped under a dIversified occupations program. Those 

graduates from the cooperative part-time apprenticeship 
program in the high school who have not completed a full 

period of apprentice training will naturallì continue with 

such a full-ttme diversified occupations group. 

1he basis of training for these apprentices would 

differ from that of apprentices in largsr trade groups in 

oxil:? two respects. One apprenticeship committee would 

function for all trades included, ìd related or supple- 
meatarì classes would necessarily function for mixed groups 
of apprentices. 

jrerticeship Committee 

The joint apprenticeship committee selected to advise 

in the conduct of the cooperative part-time apprenticeship 
program would also function for the full-time program in 

diversified occupations. Its function would be essentially 

the saine as with the other group. The problems involved in 

the training of both groups would be so similar many of 
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theri could. be eoiaiderec3. joint1 in meetings of tii com- 

mittee. 

Relat e and. Sup1emeritarInstruc t ion 

Related arid. supp1ementar instruction for full-time 
apjrentices would. include a minimum Of 144 hours of clase 
work per ;ear. 2his would. norrnally be offered in two 

two-hour sessions per week thring the regular school sear. 
Onl; occasionally would. such groups of apprentices be 

available for CIUSS work d.tLrin the working hours of the 

day. ?or this reason most units of instruction would e 

offered. ori an evening school basis.as a Li art of the evening 

high school roram. One two-hour session per week would. 

normally be d.evoted. to individual units of trad.e technical 
instruction. The remaining session would. cover general 
related work aplio ble in solving the problems o± a- 

prentices in all trades represented. in the group. Vhen a 

seoial class organized. for full-tLme apprentices in an 

of the larger trad.e groups fit,s the need.s of an appren- 

tice in the d.tversified. occupations group he should be 

permitteL to exroll in that special class in lieu of one 

class offered. for a mixed group of apprentices. 



C o ord.inat i on 

Coordination of the program for this group would be 

a responsibi1tt of the fall-time apprenticeship coordina- 

tor. 11e should keep accurate recorde of all visits to 

places of emplo'inent and make regular reports to the ap- 

prenticeship committee. Tnese reports should indicate 

the progress arid prooloms of each apprentice. The co- 

ordinator should maite recommendations to the emplojers 

regarding the training and advancement of the trainees. 

J11 disagreements not readily adjusted b the coordinator 

should oe referred to the advisory committee. 

IPULL-TIME APPRLTTICESHIP IN THE LARGER TRADE GROUPS 

Definition 

Ihen the individual trade groups are of such size that 

separate classes in related and supplemental subjects may 

economically be maintained for them, such classes should 

be established. Whenever possible, this type of program 

should be developed under the provisions of the Shelley- 

Lialoney pprentice Labor 3tandards ct of l939. In any 

case, a joint apprenticeship comuriittee would be set up for 

each separate trade. This committee would develop a local 

13. See appendix A, page 62. 
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code of apprentice labor standards for the trade repre- 

sented. wid serve in an advisor capacity in he solution 

of all apprentice training problems arising in that trade. 

Size of Classes 

vocational class must have an average attendance of 

lö or over in order to oe financially self supporting. 

.unds received by the school district in the form of 

sabsid; from the State iureau of Trade and Industrial Edu- 

cation are combined with 11iverage Daily ttendanceTt funds 

received from the state treasurer to paj the costs of such 

instruction. The income from larger classes es possible 

the maintenance of separate classes for some smaller 

groups. The reQuisite number of enrollees for a separate 

class related to a specific trade in some cases, be 

obtained b3 opening the registration to journeymen who wish 

to take the course on a trade extension basis. 

2wo Possibilities 

Separate programs of training for individual trade 

groups may be set up and maintained on either of the 

following bases: They ma (1) conform with the policies 

and. regulations of the State Apprenticeship Council and 

trie Sbelley-Malonep ppreiitice Labor Standards Lct or 
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() they may be set up as local, independent programs.14 

In the latter case every program so constituted should be 

closely patterned. a±ter the State Council program. it is 

possiule for such programs to e identical in every respect 

except that independent programs could not execute state 

council approved apprentice agreements or use other State 

Council forms. 

There would seem to b e only one valid. reason for 

setting up a local independent program. In tne absence of 

a recognized organization representative of either the 

employers or employees in the trade, a State Council ap- 

proved joint apprenticeship committee could not be estab- 

lished. 

The Shelley-Maloney Act 

Interest in the whole program of apprenticeship 

training in California has been greatly stLmulated by the 

passage of the Shelley-Laloney pprenticeship Labor 

Standards ct of 1. ¿s the title infers, this is a 

laoor standards rather thaxi an education act. It oecomes 

part of the Labor Code of California and is administered 

uy the State Director of Industrial Relations. 

Vocational education administrators have in the past 

$ee ppendix A, page bZ, for excerpt from California 
ïlan for Trade snd Industrial Education. 
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carried. the responsibility for organizing and. directing 

practica11 all phases of apprenticeship training. The 

effect of the She11e-IEa1oney Act is to remove from the 

eduoation1 authorities the responsibi1it for apprentice 

wages, hours, and orìng conditLon. Under the new law 

the local joint apprenticeship committee sets the local 

apprentice labor standards without ansi direct participation 

upon the part of the representatives of the schools. This 

factor tends to strengthen the position of the schools in 

the program and leaves the coordinator free to cope with 

the problems of education md training exclsivel. 

.cceptance of the Shelley-Maloney ct oy an,y local 

trade group is optional. local program mary be estab- 

lished parallel to out entirei independent of the pro- 

visions of the law. It is, however, desiraole to inolude 

evers possible training situation ander a plan acceptable 
to the State prenticeship Council. 

Liain Provisions 

The Shel1ey-Malone ct provides for the governor o± 

the state to appoint an apprenticeship council qomposed 

of four representatives from emploer and employee organi- 

zattons rospecttvel and one representative of the general 

public. The Director of Industrial Relations and. the 

Chief' of the Bureau of Trade and Industrial Education of 
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the State Board of Education are also designated as 

members. 

The Director of Industrial Relattons is ex-officia 
dminìstrator of jrenticeship, and a memer of his staff 

serves as eoretar of the 1prenticesÌiìp Couii.cil. 

The law provides for selection 1j ewploer anO. emploi'- 

es organizations of local and state jotnt apprenticeship 
committees whenever the apprentice training programs 

justify such selection. Such jotnt apprenticeship commit- 

tees must be composed of sn equal number of employer and 

employee representatives. 
State arid local ooard.s of education are made responsi- 

ble for (1) the preparation of trade analyses &iO. outlines 
of instruction; (2) the administration and. supervision of 

related and supplemental instruction for apprentices; (3) 

coordination of instruction with job experiences; and (4) 

tue selection and. training of teachers and coordinators for 
such instruction. 

Ihe term apprentice is defined as a person at least 
16 years of age who has entered into a writtei i agreement 

with an employer, an association of employers, an organiza- 
tion of employees, or a joint committee representing both, 

hich agreement provides for not les than 2000 hours of 

reasonably continuous employment for such person and. for 
hi participation in an approved program of special train- 
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ing through emp1omerit and. ed.ucation in related and sup- 

plemental suojects. 
The wording o an approved apprenticeeflip agreement is 

oarefully stipulated. In addition to the signatures oÍ the 

contracting parties and pertinent data regarding date of 

birth of the apprentice, trade or craft to e learned, and 

designation of the period. of apprenticeship, the agreement 

must provide for the apprentice to attend classes in re- 
lated and supplemental subjects not less than 144 hours per 

year. Each such agreement is subject to the approval o± 

the local joint apprerticeskip committee. 

Other provisions of the act include the responsloili- 
ties o the administrator, Of tne state CQflCii, and of the 

local joint committee for the investigation of any viola- 
tions of the apprentice agreements and. the settlement of 

an disputes between the apprentice and his employer. 

jitreiticesiaip Coínnuit tees 

entire success of the local apprenticeship program 

in an trade or craft hinges upon the efficiency of the 

local joUit apprenticeship committee)-° The wording of the 

Lpprentice Labor $tandard.s .i.ct makes nocessary the designa- 
tion existing employer and employee organizatiors of 



members of jotnt eoinmtttees operating under the act. J'he 

aosoLLce of either tpe o± organization in an trade ifiakes 

it virtually impossible to bring the program for that trade 

und..e-r the jrovisions of the act. Portunate1, ernp1oer and. 

einp1oyee organizations exist in near1y evers larger trad.e 

group in Santa Barbara. Llthough there must oe an equal 

numûer o representatives o± emloyers and. emloees on the 

committe3, the number of each is ojtional. It is recor- 

rnoìid.ecl by the State àprentieeship Couicil that a rere- 
sentative of the schools serve without vote on each local 
joint committee. The coord.tnator should. ord.inartlV be the 

school representative end. should. serve as secretari of the 

committee. The same general principles should. apply 

whether the committees are set up in keeping with the 

Shelley-alone Act or not. 

pprentice JLabor Stand.ard.s 

The first dutj of euch local joint committee is to 

formulate a local code of apprentice labor stand.ard.s. 

Such codes should provide the basis o± organization of the 

committee and. a statement of its duties end rosponsibili- 
ties. he: should also include the definition of an 

apprentice; a statement of the length of the term of up- 

lô. ee Appendix A, page 6 ffffpical apjrenti3e labor 
standards. 



prenticeehip; the qualifications of apprenticeship appli- 

cants; tne provisions ±or school instruction, work 

training, and conditions of employment; the schedule of 

wage rates to oe paid. tile apprentice; the ratio of appren- 

tices to journeymen; and other regulations governing the 

local training program. Llodele for the formulation of 

local apprentice labor standards are furnished b the 

state council. ihen the provisions of the local code have 

been approved by the employer and. employee organizations 

involved and by the State Mminietrator of Apprenticeship, 

they become effective upon all apprentices in training in 

the particular trade in the locality. 

Selection and. Placement 

As the need. for added apprentices develops in any 

trade, carefully selected trainees should. be found to fill 

the existing openings. The high school lacement office, 

the state employment service, ad the application files of 

the coordinator should be canvassed. for the best qualified 

applicants available. Whenever practical, the records of 

such applicants should be considered. by the apprenticeship 

committee for the trade before a recommendation is made. 

Special consideration should always be given to those with 

specific preparatory training in school or practical ex- 

perience as employees in tile trade field. The employer 
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should always be the final judge of the applicant. 

The parents of the applicant for apprenticeship should 

always be cónsulted and their cooperation assured before 

placement is made. The active interest oí the parent in 

the training will help greatly to solve many problems. 

The relationship with organized labor should be care- 

fully guarded. Every apprenticeship situation in a trade 

which is predominantly unionized must be acceptable to the 

local labor organization. Quotas or ratios of apprentices 

to journeymen should e maintained in accordance with union 

regulations. 

pprent Lees should always be placed on a probationary 

basis. The length of the probationary period should vary 

from one to three months, depending upon the total length 

oi the training period. During this probationary period 

the training agreement may be terminated at any time by 

either the apprentice or his employer. fter the pro- 

bationary period has teen served, the local apprenticeship 

committee should be consulted oefore aIy change in the 

employment status of the apprentice is made. Only those 

who show aptitude, interest, and special ability in the 

trade field should be retained, irreparable damage to the 

program will almost always be the result of the retention 

of an unsatisfactory apprentice. 

Each new apprentice should 'e irnmedia tely enrolled in 
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re1ateI arid. iip1emeritar' training classeB. The coordina- 

tor should. keep care±ul check espeoiali during the jro- 

battoxìar periodi to see that the apprentice is cooperating 

ul1 anLL to see that the emp1oyer is providing a suitable 

opportunity for the new worker to adjust himself. 

Apprentice Agreements 

Standard forms for app rent io e agre ement s (indentures) 

are furnished by the state cotnci1. 11 apprentices 

employed under provisions of the Shel1e?-iIalonej ct must 

sign such agreements with their emp1o\jers. It should ïe 

the responsibility of the coordinator to execute and obtain 

signatures upon these agreements. The local joint appren- 

tices hip committee should, have final approval of all agree- 

ments before thea are placed in effect. 

in the situations in which the forms furnished. b the 

state OOLLflCi1 are not usaole, a verbal agreement based 

upon a general plan of apprentice training should suffice. 

signatures of the contracting parties upon copies of the 

apprentice 1a or standards or the specific plan of training 

for an such trade would. constitute a suitable agreement. 

In an case, the cooperative attitude of the employer and. 

the effectiveness of the coordination program will be the 

1?. See Appendix A, pages 96 and 99. 



52 

factore most affectth the thoroughness an suitability of 

the training on the joo. 

Identification Ords 

Ee.oh apprentice emp1oed under provisions of the 

3helley-IIa1oney .ct will carri an identification card 

issued by the California Apprenticeship Counci1. The 

face sido of this card. bears the seal of the state and the 

signatures of the chairman of the state council and of the 

administrator of apprenticeship. The reverse side, which 

is printed looail to suit conditions in the coixìruunit, 

provides information pertinent to the current status of 

the apprentice. In addition to his signature, it lists his 

wage rate, experience rating, school enrolled at, and 

social security number. New cards are issued at six-month 

intervals and each bears a date of expiration. The signa- 

tures of the secretar1y of the local committee and the 

instructor for technical related courses for which the 

apprentice is enrolled serve to vulidate the card. 

Examination and Promotion 

It should be the duty of the joint apprenticeship 

couniittees to make recommendations as to the promotion of 

lb. See Appendix A, 5elOD. 
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aprentices from one wage anä training level to the next. 

t least evers six months the ndividua1 apprentice should 

be exarntried as to his proftcienc nd the proíz ress he has 

made. Recommendatiotis ±or advancement should be based upon 

the results o such examinations upon the reports of the 

coordinator, and upon an other evidence otainable. In 

accepting an apprenttce, the employer agrees to abide by 

any such recommendations but care should be taken to insure 

the ffairness and acceptability of any decisions made. 

Re late dand iernentar'Irstruct ion 

Courses in related and supplementary subjects offered 

for apprentices in the larger trade groups should be care- 

fully worked out to meet the specific needs of those en- 

rolled. Full participation of tne trade committee in the 

selection of instructional material is most helpful and 

will effect tvely safeguard the entire program. 

Each unit offered must function specifically in the 

daily work of the apprentice. The needs of each should be 

checked y examination or conference with hie employer?9 

dhenever a group is of sufficient size to be maintained as 

an exclusive apprentice claes, no otherb ' should be admit- 

ted. if, however, the group is small and journeymen 

19. See Appendix C,pagelO7, for check list used in deter- 
nilning needs of carpentry apprentices. 
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workers in the trade wish to enroll, ef±ective instruction 

for the combined group can and shoulô. 1e provtde. In anLv 

euch cases, the appcentico shoulã receive first considera- 

tion in la3tng out the course. requent1 it will 1e 

foimd. that the combined enrollment of journeunen and ap- 

prentices permits the offering of specific courses for 

apprentices when maintenance of small separate classes 

would be impossible. 

Instructors in trade teonnical subjects should alwa3s 

be drawxi from the trade. The should be given teacher 

training and. assistance in organizing their courses of 

instruction. Non-teclrntcal related material ma be taught 

b the coordinator or anì other aualified person with the 
necessary background of experience and training. 

total of not less than 144 clouk hours of instruo- 

tion in related and. supplementary subjects should be pro- 

vided for each trade group each year. Evers effort should 

be made to arrane for attendance by the apprentices at 

such classes during the regular working hours of the dai. 

iis would necessitate their release from work for at 

least one half da)ì per week during the school sear. Such 

an arrangement should not entail loss of pa during the 

time spent in school. 

In the absence of such an arrangement as that 

meuttoned above, related classes would logically be offered 
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as a Part of the evening high school program. Two sessions 

o± two hours each thirin the regular school year would. meet 

the requirement. One of these classes might well ce de- 

voted to specific tec±mical instruction and the other to a 

course such as 'Industrial Relations.0 Under California 

school laws Saturday morning classes may not be offered as 

a part of a high school program. 

u oord.inat ton 

The apprenticeship coordinator employed by the city 

schools should keep in constant contact with every appren- 

tice in the full-time apprenticeship program.21 His 

primary function should be to keep the training of each 

ajprentice progressing smoothly and efficiently. He should 

visit each apprentice on his job often as his time 

schedule will permit. In no case should the interval be- 

twen euch visits be longer than one month, Douct ful or 

troublesome cases should be contacted much oftener. 

On each visit, the coordinator should determine and 

record all available facts pertinent to the progress of the 

apprentice. He should interview the employer, the fore- 

man, and. occasionally the journeymen with whom the appren- 

tice works. Suggestions for improvement of the training 

0. See Appendix U, page 111, for proposed outline. 
21. See Appendix 3, page 102, Chart of Responsibilities. 
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should be made and. subsequent cheok made to see if the 

suggestions are applied. He should 3onsLilt with the 

teacher of technical related subjects regarding the pro- 

ficienc of the apprentice end check upon the regularity 

of his attendance at classes. 

The joint apprenticeship committee should be kept 

fully iniormed. on the entire training program in the trade. 

np lack ot cooperation on the part of either an apprentice 
or his employer should be reported, and recommendations as 

to handling the problem should be obtained from the com- 

mittee. A detailed report should. e made at each committee 

meeting. 

PROMOTIOiT OF Tffi PROGRAM 

The present program of public relations should. be 

maintained and. vigorously followed..22 The school adminis- 

tration, organized labor groups, employer groups, service 

clubs, and key individuals in the community should. be kept 

in constant friendly contact with the program. 

Extreme care should be taken to insure the success of 

each training situation entered into and the complete 

satisfaction o± all those involved in it. Veak or doubtful 

cases should be immediately replaced. Contacts with in- 

22. See Chapter III, page 28. 
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dividual apprentices end. their emp1oyers should be fre- 

quent enough to prevent the continuation of unsatisfactori 

situations for undue periods of tinie. The vers best tipe 
of promotion is a thoroughlì successful program. 

Records end Rei) orts 

Detailed and accurate records covering every phase of 

the entire apprenticeship program should be made and kept. 
The files sept b the coordinator should include a cumula- 

tive record. of each apprentice end of his trainii i g program. 

There should be a continuous record. of contacts made in 

public relations activities, in survejirig employmént op- 

portunities, an4 in carring out coordination work. The 

proceedings of all apprenticeship committee meetings 

should be faithfully recorded in ieli organized minute 

books. k file of information about applicants for appren- 

ticeship training should be maintained end should includo 

the information derived from interviews with the appli- 
cant. The other information, such as school attainment 

records which might be used. in making local, state, and 

federal reports, should. be obtained. so that it ma be 

available when such reports are called. for.23 

requent reports upon the status of the apprenticeship 

program should. be made to the school administration. Such 

23. See pendix O, pageiDó, for interview form. 



reports shou].d a1was pass through the hands o± the local 

director of vocational education. Reports to the Bureau 

of Trade and Industrial Education of the State Board of 

Education should 1e accurately and promptly executed when- 

ever called for. Porins for such reports are ordinarily 

furnished by the uureau. 

Ln annual report of progress should be made to the 

state ídministrator o± Apprenticeship. In this report, 

the coordinator should feel free to maze any suggestions 

regarding the improvement of the state-wide program which 

he may have to offer. Suggestions and information for 

such reports should come naturally from the proceedings of 

the local joint apprenticeship committees. 

LAVS AND REGTJLAIONS 

Lo atteript is made in this thesis to explain the 

operation of federal laws governing apprenticeship or other 

programs of vocational education. It should suffice to say 

that the standards promulgated under these acts should be 

carefully maintained as a safeguard to the program. To be 

sure he is maintaining the standards, the coordinator 

should be intimately familiar with the provisions of both 

the Smith-Hughes and eorge-Deen Acts and the policies 

governing the administration of these acts.24 

24. .bee fJotnote page 53. 
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State Jabor Laws 

The coordinator shonid be thorough1ì ami1iar with 

provisions of The She11ey-LIa1one prentice Labor Stand- 

ards ct desoriued earlier in this chapter. Other sections 

o± the Labor Gode affecting the program should also be 

carefii11 studied so that violation bì emp1oers or apren- 

tices rna be gaarded against.5 The sections most pertin- 

ent are the child labor laws, minimum wage laws, workman' s 

compensation act, public works act, employment relations 

act, and the laws governing safety in places of employment. 

School Laws 

The compulsory attendance law of the School Code of 

California has a marked effect upon the apprenticeship 

progran. TJnder this act, pupils must continue in school 

until the' have grdu.ated from high school or have reached 

the age of l sears. This limits full-time apprenticeship 

to high school graduatea and in most cases to those over 

l years of age. 

24. Office of Education0 UnttedStateDepirtment of the 
Interior. "Statement of Policies for the thninistra- 
tion of Vocational ducation,' Revised 7ebruar1y, 1937. 
(1J. S. Covernment printing Office, aeiiington, D. C., 
Vocational Education ìulletiri Lo. 1) 

25. Labor Code, State of California. Issued by Supervisor 
of Documents, Sacramento, California, 1939. 

;u. School Code, State of California. issued b Super- 
visor of Documents, Sacramento, California, 1937. 



Other sections of the school code such as those 

governing the time of da3 at which certain tapes of classes 

ma oe held, and those governing the distribution of ver- 

age Dail' Attendanceu funds should be studied. Lack of 

familiarity with these regulations ma permit errors that 

will deprive the local sonool district of needed income 

from these funds. 

"he Califo-ruiia flan" 

The California Plan for Trade and Industrial Educa- 
. 27. . . . .. tion is the coordinator's in±alliole guide to compliance 

with regulations of the Bureau of' Trade and industrial 

Education. Strtct adherence to these regulations will not 

only assure qualification of the local program for subsid 

from state sud federal vocational education funds out will 

also preclude the possibilit' of maintenance of a program 

not in keeping with acceptéd principles of sound vocational 

education. Strict compliance will be an ail-important 

factor in assuring a successful apprenticeship program. 

27. 3ureau of 2rade an&Th1ustrial Education, State De- 
partment of Education, 'tThe California flani'or Trade 
and Industrial Education.8 Revised l38. (Sacramento, 
California, Bulletin fo. C-3) 
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LABOR OOD 

State o± California 

i 939 

Division Ill--Chapter 4 

3070. The Govornor shall appoint an Apprenticeship 

Council, composed of four representatives each from em- 

ployer and employee organizations, respectively, geograph- 

ically selected, and of one representative of the general 

public. The Director of Industrial Relations id the State 

official who is in cl-iarge of trade &id industrial education 

under authority of the State Board. of Education shall also 

be members of the Apprenttoeship Council. The chairman 

shall e elected by vote of the ApprenticeshLp Council. 

The terms of office of the members of the apprenticeship 

Council first appointed. shall expire as ä.esignated b the 

Governor at the time of making the appointment: Two re- 

presentatives each of employers, employees, and the public 

representative shall serve until Januarì 15, 1941. Two 

representatives each o± employers and employees shall 

serve until January 15, 1942. Thereafter each member shall 

serve for a term of two years. Any memoer appointed to 

fill a vacancy occurring prior to the expiration of the 

term of his predecessor shall be appointed for the remain- 

der of said term. Each member of the council shall receive 
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hj actual and. neoessari expenses incurred. in attend.ance 

at the meetings of the apprenticeship Council. 

3071. The ipprenticeship Council shall meet at the 

call of the Director of Industrial helations and shall aid 

him in formulating policies for the effective administra- 

tion of this chapter. Thereafter the pprenticeship 

Council shall meet quarterly at a designated date and. 

special meetings ma be held at the call of the chairman. 

The apprenticeship Cotncil shall establish standards for 

minimum wages, maximum hours, working conditions for 

apprentice agreements, hereinafter in this chapter referred. 

to as laoor standards, which in no case shall be lower than 

those prescribed. b this chapter; shall issue such rules 

and regulations as mai' be necessary to carry out the intent 

and purpose of this chapter, shall foster, promote, and. 

develop the welfare of the apprentice and ind.ustr,y, im- 

prove the wor.aing conditions of apprentices, and. advance 

their opportunities for profitable employment. The p- 

prenticeship Council shall make biennial reports through 

the Director of Industrial Relations of its activities and. 

findings to the Legislature and to t.ae public. 

3072. The Director of Industrial Relations is ex 

oficio the .dministrator of Lpprenticeship and is author- 
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ized. to appoint such assistants as shall be necessar,i to 

effectuate the purposes of this chapter. 

3073. The administrator, or his duly authorized. 

representative shall administer the provisions of this 

chapter; act as secretary of the Apprenticeship Council; 

cooperate in the formation of joint apprenticeship corn- 

mittees and advise with them on problems affecting labor 

standards; supervise arid. recommend apprenticeship agree- 

ments as to these standards and perform such other duties 

associatei tierewith as the pprenticeship Council may 

recommend. 

3074. The preparation of trade analyses and outlines 
of instruction, and. tne administration and supervision of 

related and supplemental instruction for apprentices, co- 

ordination of instruction with job experiences, and the 

selection and. training of teachers and coordinators for 
such instruction shall be the responsibility of State and 

local boards responsible for vocational education. 

O75. Local or State joint apprenticesnip committees 

may be selected by the employer and the employee organiza- 

tions, in any trade in the State or in a city or trade 

area, whenever the apprentice training needs of such trade 
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justifies such establishment. Such joint apprenticeship 

committees shall be composed. of' an equal number of emploier 

and employee representatives. 

3076. The function of the joint apprenticeship corn- 

mittee shall be to work in an advisory capacitv with oui- 

çloyers and ernployees in matters regarding schedule o± 

operations, application of wage rates, working conditions 

for apprentices, the number of apprentices which shall be 

emploed in the trade under apprentice agreement under 

this chapter, in accordance with labor standards set up b 

the Apprenticeship Council; aid to aid in the adjustment 

of apprenticeshi disputes as they affect laùor standard$. 

O7?. The term 'apprentice' as used in tnis chapter, 

means a person at least 16 sears of age who has entered 

into a written agreement, in this chapter called ar 'ap- 

prentice agreement," with an emploìer or his agent, an 

association of employers, or an organization of ernploiees, 

or a joint committee representing both, which apprentice 

agreement provides for not less than two thousand hours 

of reasonabli continuous employment for such person and. for 

his participatìon in an approved program of training 

through emp1oment and through education in related and. 

supplemental subjects. 
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O78. Every apprentice agreement entered into unö-er 

this chapter sh all contain: 

(a) The names of the contracting parties. 

(b) The date of birth of the apprentice. 

(C) . statement of the trade, craft, or business 

whtch the apprentice is to be taught, and the time at 

which the apprenticeship will begin and. end. 

(d) A statement showing the number of hours to be 

spent b the apprentice in work and the number of hours to 

be spent in related and. supplemental instruction, which 

instruction shall be not less than 144 hours per sear. lxi 

110 case shall the combined weel hours of work and. re- 

cjuired. related and supplemental instruction of the appren- 

tice exceed tne maximum number of hours of work proscribed 

b law for a person o. the age and sex of the apprentice. 

(o) A statement setting forth a schedule of the 

processes in the trade of (or) industry divisions in which 

the apprentice is to be taught and the approximate time to 

be spent at each process. 

(f) A statement of the graduated scale of wages to 

be paid. the apprentice and whether the required school 

time shall be compensated.. 

(g) A statement providing for a period of probation 

of not more than five hundred hours of emploiment and. in- 

struction extending over not more than four months, during 
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which time the ajrentice .greernent may be terminated by 

the local joint apprenticeship committee at 'the request iii 

writing of either party, arid. providing that after euch pro- 

bationary period the apprentice agreement may be terminated 

by the administrator by mutual agreement of all parties 

thereto, or cenceled by the administrator for good and 

sufficient reason. 

(h) provision that all controversies or differences 

concerning the apprentice agreement which can not be ad- 

justed locally, or which are not covered by collective 

bargaining agreement, shall be submitted to the admiriis- 

trator for determination as provided. for in section 3081. 

(t) . provision that an employer who is unable to 

fulfill his obligation under the apprentice agreement may 

with approval of the administrator transfer such contract 

to any other employer, if the apprentice consents and such 

other employer agrees to assume the obligation of said 

apprentice agreement. 

(j) Such additional terms and conditions as may be 

prescribed or approved by the State 1pprenticeship Council, 

not inconsistent with the provisions of thie chapter. 

(k) A clause « rovid.ing that there shall te no lia- 

bility on the part of the other contracting party for an 

injury sustained by an apprentice engaged in school work 

at a time when the employment of the apprentice has been 



ternporari1i or permanently terminated. 

3079. Every apprentice agreement under this chapter 

shall oe approved by the local joint apprenticeship corn- 

mittee, a copy of which shall te filed with the State Ap- 

prenticeship Connoil. Every apprentice agreement shall be 

signed by the employer, or his agent, or by an association 

o± ernploer, or an organization of employees, or a joint 

committee representing ooth, as provided in section 3060, 

and. by the apprentice, and if the apprentice is a minor, 

by the minor's parent or guardian. 1iei'e a minor enters 

into ari apprentice agreement under this cîapter for a 

period of training extending into his majority, the ap- 

prentice agreement shall likewise be binding for su-ch a 

period as may be covered during the aprentice's majority. 

3080. For the purpose of providing greater diversity 

of training or continuity of employment, any apprentice 

agreement macle under this chapter may in the discretion of 

the State pprenticeship Council be signed by an associa- 

tion of employers or an organization of employees instead 

of by an individual employer. In such a case, the appren- 

tice agreement shall expressly provide that the association 

of employers or organization of employees does not assume 

the oüligation of an employer but agrees to use its best 



endeavors to procure ernp1oiment and training for such ap- 

prentice with one or more emp1ojers who will aocept full 

responsibility, as herein provied, for all the terin and. 

cond.itions of employment and. training set forth in eid. 

agreement between the apprentice and employer a$sociation 

or employee organization during the period. of each such 

employment. The apprentice agreement in such a case shall 

also erpressly provide for the transfer o± the apprentice, 

subject to the approval oi the state Jpprenticeship Coiw- 

cil to such employer or employers who shall sign a written 

agreement with the apprentice, id if the apprentice is a 

minor, with his parent or gaardiaxi, as specified in section 

3079, contracting to employ said. apprentice for the whole 

or a definite part of the total period of apprenticeship 
under the terms and. conditions of employment and training 

set forth in the said agreement entered into between the 

apprentices and employer association or employee organiza- 

tion. 

3081. Upon the complaint of any interested person or 

upon his own initiative, th administrator may investigate 

to determine if there has been a violation of the terms of 

an apprentice agreement, made under this chapter, and he 

may hold. hearings, inquiries, and other proceedings neces- 

sary to such investigations and determinations. The 
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parties to such agreement shall be given a fair and im- 

partial hearing, after reasonable notice thereof. All 

such hearings, investigations an determinations shall be 

made under authority of reasonable rules and procedures 

prescribed b,y the pprenticeship Oouncil. 

30d2. The determination of the administrator shall 

be filed with the ipprenticeship Council. If no appeal 

therefrom is filed with the Apprenticeship Council within 

ten days after date thereof, as herein provided., such 

determination shall become the order of the Apprenticeship 

Council. y person aggrieved by any determination or 

action of the administrator may appeal therefrom to the 

Apprenticeship Council, who shall hold a hearing thereon 

after due notice to the interested parties. 

30b3. The decision of the Apprenticeship Council as 

to the facts shall be conclusive if supported by the 

evidence and all orders and decisions of the Apprenticeship 

Council shall be prima facie lawful and. reasonable. 

30b4. Any party to an apprentice agreement aggrieved 

by an order or decision of the Apprenticeship Council may 

maintain appropriate proceedings in the courts on cìuestions 

of law. The decision of the Apprenticeship Council shall 
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be conclusive if such proceeding is not filed. within 

thirty d.ays after the date of such order or decision. 

30b5. No person shall institute an action for the 

enforcement of an apprentice agreement, or damages for 

the breach o1 any apprentice agreement, made under this 

chapter, unless he shall first have exhausted all adminis- 

trative remedies provided by this cnapter. 

308ô. Nothing in this chapter or in any apprentice 

agreement approved under this chapter shall operate to 

invalidate any apprenticeship provision in any collective 

agreement between employers and employees setting up 

higher apprenticeship standards. 

30b7. This chapter does not apply to employers who, 

with their employees, are subject to the Railway Labor 

ct of Congress or any act amend.atory thereof. 

3088. If any provision of this chapter or the ap- 

1ication thereof to any person or circumstances is held 

invalid, the remainder of the chapter and the application 

of such provision to other persons and circumstances, shall 

not be affected thereby. 
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30b9. ThiB ohapter shall be known and mai oe cited 

as the $hel1ey-Malone Apprentice Labor Standards Act o 

l93. 
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TRADE £D INDiJSTRL.L COOPERATIVE EDUCATION COURSES 

OR(À.NIZED UNDER T}t& PROVISIONS O HE 

CALIFORNIA PLAN FOR TRADE AND INDUSTRIAL EDUCATION 

Traôe and. industrial cooperative education courses 
are educational programs in which industry, labor anö. the 
schools work together toward a specific traintng objective; 
the learners alternating for equal periods of Urne between 
school and. emplornezit on payroll jobs, with two learners 
for each payroll job. During the period. the are on the 
job these learners are receiving manipulative arid. trade 
technical instruction, and during the time thea are in 
school t}iej are receiving trade and related. technical in- 
struotion, counselling and. coordination service, arid 
general education. 

000Uerative programs rna be organized to provide that 
learners alternate training on the job with training in 
the school on the hal-day, daî, week, or two weeks about 
basis, but courses mav be org&riized to alternate on the 
six-weeks about basis, where destrable. 

This type o± trade and industrial program ±it into 
the secondary school program ver7 easi1', and is ver,y 
economical. It mamy do away with the necesit' ±or main- 
taming expensive school shops and the purchasing of 
expensive equipment. The cooperating industries serve as 
shop laboratories for the course, end the students are put 
into real environment of the occupations or trades. 

Under this tipe of program the learners are regularly 
emplojed. and are pursuiuig their education at the same 
time. This permits them to complete a large part of their 
apprenticeship arid to graduate from high school. Industry 
and working groups profit y obtaining a better grade of 
apprentices, and a very desirable arid fine cooperation is 
brought about between schools, industry, and working crafts. 

Through the opportunity to offer a more diversified 
program of training, greater service is rendered to more 
people in the community. . 

The enrollment in a cooperative training program 
should be based upon a generally accepted quota of appren- tices as set up by the skilled trades in the zone in which 
ti-ic training is given. To be eligible for enrollment in 
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suoh a program persons must be sixteen ear of age, as 
a minimum, and in sorne of the hazaräous occupations they 
muet be eighteen sears of age. Stioh persons must be 
phBiea11y fit and. give promise of quai1fving for the 
occupation iOr which the,y seek traini.c 'g. . written agree- 
meut is genera11y arawn up securing the consent of the 
pa rente. 

Cooperative courses ma irofitabi oe organized for 
girls us well as bo,ys in a local oomìunit,y, arid very 
efficient courses for girls may be organized In a large 
:umoer of oecujìations on tnís ûasì8. 

Cooperative students must, as a minimum, spend. the 
same amount o time in the traae or industrial occupation 
as they spend in the school classes. hey must '0e con- 
eLdered as employed workers, and must spend the standard 
namber of hours on the job required by the specific trade 
or occupation, during the period they are employed. Dur- 
ing the time they are in school they faust devote fifty per 
cent of the time to trade &d related teciniical instruc- 
tion, counselling with the coordinator, and trade problems; 
arid Íifty per cent of the time in general eiucation 
courses. On the week about basis, they must devote a mini- 
mum of fifteen clock hours during the week in school to 
trade and related technical instruction, counselling with 
the coordinator, and trade problems; ana a minimum of 
fifteen clock hours in general education courses. 

Cooperative students are paid. as apprentices on a 
sliding scale, based on a percentage of the prevailing 
wage of the trade or occupatton, the amount increasing ac- 
cording to the standard practice in the trade or tri agree- 
ment between the school and the cooperating agencies. 

In most cases ll time spent in trade instruction is 
given full time credIt towards the apprenticeship time 
requirement in the particular trade or occupation. 

.o determine the need for cooperative courses a study 
or survey of the industries and occupations of the local 
coiinunity and of the students' needs mast oc made, with a 
view to determining desirable employment and training 
possibilities. Individual ad group conferences must be 
held with the parents, employers and employees, civic 
organLzations, service clubs, manufacturing organizations, 
etc., to secure their interest and cooperation. 

To adequately safeguard the program, the California 
Plan for Trade said Industrial Education requires that a 
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representative trade dvisorc committee, made up of persons 
froni the ernp1oìer and employee groups ana edneational 
groups in the community, shall be organized. Such corn- 
mittees are to e orgxiized to act in an . ô.visorj capacity, 
only, anL have no &irect admintstrative or supervisory 
responsibility for approved. trade anL industrial courses. 

Cooperative courses may be conducted. very profitably 
in small communities when there are mors than ten payroll 
jObS, such as jobs in garages, print shops, building 
trades, or a tominaxit industry, using apprentices in more 
than one trade. 

Communities in which there are a number of small 
manufacturing concerns which could profit greatly through 
organizei cooperative apprenticeship courses, as well as 
other trade and indastrial occupations which wou1d. offer 
desirable employment opportunitie to secondary school 
students have found this a very desirable type of trade and 
industrial program. 

In large coanuriities cooperative apprenticeship 
courses may be maintained in individual plants or corpora- 
tiQue; in groups of smaller plants or occupations; snd in 
cooperation with local working groups a .d local and. nation- 
al associations wkie e apprenticeship training is needed. 

Coordination is absolutely essential to cooperative 
education courses. The coordinator's supervision o1 the 
pupil during the period of his adjustment to life in in- 
dustry is a most valuable feature. 

; person holding a coordination credential may be 
employed as trade coordinator upon application for author- 
ity to maintain a cooperative education course submitted 
to the Commission for Vocational Educatton, to be approved 
by the 3ureau of Trade and. rndustrial E ducation. In small 
communi.ttes where it is not possible to employ a person 
definitely trained and qualir ied as a coordinator to per- 
form true service for cooperative courses, it is possible, 
by securing special approval from the Bureau of Trade and 
Industrial Education, for the secondary school principal 
or a designated school administrator to act as coordinator. 
For full information concerning the duties and responsi- 
bilities of the coordinator, please refer to the sectIon 
o± this bulletin devoted to coordination service. 

The coordinator of an approved cooperative course must 
be authorized by the employer at all timeto have access 
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to the plant or trade where the students are worktng, so 
that he rnay advise with the emp1oyer, plant executives and. 
foremen as to procedures test for the pupil in his capac1t 
as a learner and. for the purpose of assisttng the learner, 
so that ho rnay render hi employer the most efficient 
service and. ma advance in the trad.e or occupation. 

It has been found very satisfactory to have the co- 
ord.inator spend a half da'y in teaching a pre-employrnent 
class, meeting generally accepted. standards, iiid a half da 
in giving 000rd.ination and. teaching the trad.e technical and- 
trade proolems to the cooperative stud-exits. 

The content of the trad-e instruction must be based 
upon surveys and axialyses o each trade or occupation in 
which the training is given. Uniform methods or standard-s 
oÍ apprenticeship should prevail. There should be assur- 
ance that traiuitiig under such programs will lead- to a 
recognized degree o± skill and- proficiency, acceptable 
anywhere. The tratning should be well-rounded and well- 
organized-, and should- follow the standard practice of the 
trade or industrial occupation on a commercial or prod-tic- 
tive basis. Such trade and- related- tecbni.cal instruction 
and. academic instruction should e provided as will give 
the learner the most intelligent understanding of the trade 
or industrial occupation. 

If the local board of education employs the trade in- 
struetor to teach the students at work in the industrj or 
trade, on the job, he must hold a Class D Credential in 
2rade and. Industrial Education, requirements for which are 
given in State Department of Education Bulletin No. 12, 
June 1935, "Regulations Governing Granting of Credentials 
and Certificates or Public School Service in California," 
and. in the reprint from this bulletin, entitled, "Special 
3econd.ary Credential in frade and. Industrial Education.T' 
Ii the trade instructor is on the compan»s payroll, and. 
is only approved by the local board of education ±or in- 
structing cooperative education students when thea are in 
the trade or occupation, he must be able to qualify ±or 
the vocational arts tipe credential, as indicated aoove, 
out does not have to hold- such a credential. It is re- 
commend-ed, however, that such trade instructors do apply 
±or and secure the vocational arts t.ype credentials for 
which they ma oe eligiole. Teacher training will oe 
rendered such trade teachers while on the job, by super- 
visors ot trade and industrial teacher training, und-er 
the direction of tne Bureau of frade and. Industrial Ed-u- 
cat i on. 
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11 sueh trade teachers must have an understan.ing nd 
a kriowled.ge of the rules ariì regulations governing the 
organtzation and maintenance of approveö trat5-e and. indu8- 
trial prograrns and classes, and. the objectives of the pro- 
gram. Such understanding an1 knowledge may be obtatned 
through stud;)i of Vocational Education Bi.i lietin iTO. 1 0±' 

the O±'±'Lce of' Education, United States Department 0± the 
Interior, "Statement of Policies for the drninistration of 
Vocational Educatior,t' which also includes copies o± the 
Smith-uiughes and. George-Deeri Vocational Education ets; 
and. through study of this J3ulletin No. C- of the Bureau 
of Trade and Industrial Education, State Department of 
Eductton, The California Plan for Trade and Industrtal 
Education. ' 

The instructor of trad.e and. related. technical suojects 
for such a cooperative program must hold. a Class B Cre- 
dential in Trade Technical and. Eelated Technical Subjects, 
requirements for which are given also in State Department 
of Education Bulletin No. 12, June, 1935, and in the re- 
print from this bulletin, mentioned aoove; or he must hold 
a general seconàar credential and be approved b the 
Bureau of Trade and Industrial Education as having the 
necessari training and. qualifications to efficientl' carry 
on such instruction. 

lxi order that a cooperative education course ma' be 
approved for reimbursement, cooperative students must be 
enrolled in separate classes for the trade and related 
technical instruction, and muet not oe included in the 
enrollment in courses organized. for other students of the 
school. 

he trade teacher and the teacher of the trade and 
related technicial courses must submit, over their signa- 
tures, detailed outlines o± the course o± stud,i to be 
pursued by the learners enrolled for the instruction. Such 
outlines must be submitted to the Bureau o± Trade and In- 
dustrial Education within thtrty d.ays after the filLng o± 
the formal application for authority to maintain the pro- 
grain under the provisions of the California Plan for Trade 
and Industrial Education. These outlines should show: 

a. The proposed. aim of the course 
o. The proposed scope of the course 
C. The content of the course 
L The order of the presentation of the content 
e. Time allotment-trade technical, related 

technical, and academic instruction 
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The cooperative program must conform to the chi1ò 
labor laws of the state, to the provisions of the Califor- 
nia compensation insurance laws, and to all other laws 
affecting employment. 

The school district, the learner, nd the emploìer 
must be protected in case of accident. Attention is 
called to Çuestion 10, Page 51, Vocational iducation 
Bulletin No. 1, Office of Education, United States De- 
partaient of the interior, Revised, ïeruary 1937, "State- 
ment of Policies for the Administration of Vocational Edu- 
cation," and. to Bulletin No. 1b7, Trade &ìd Industrial 
Series 4b, "Trade Preparatory Training for Small Cities 
and Rural Communities," prepared by the ed.eral Board for 
Vocational Education in 131, and distributed through the 
Office of Education, Onited states Department of the In- 
terior. Copies of these bulletins ma e secured by 
writing to the Office of Education, Vashixìgton, D. C. 

Sufficient funds for the maintenance of the program 
must be provided by local school districts. dequate 
plant and equtpment for efficient training must be fur- 
nished, arid must be approved by the Bureau of Trade and 
Industrial Education. 

The California Plan for Trade and Industrial Education 
provides that a maximum reimbursement up to one-half the 
actual cost of approved instruction and up to one-half the 
actual cost of approved coordination service may be ap- 

proved for cooperative education progrns meeting all 
standards of the state plan. 

Certaii very definite data are required by the 
federal and state offices in regard to cooperative pro- 
grams for wìich reimbursement is approved from the vo- 
cational educational funds. In order that these data may 
be furnished in the most efficient ad accurate manxer, 
the trade teacher and coordinator must set up records 
including the following inform ation for each person en- 
rolled. Reports required by the Bureau oí Trade arid 

Industrial Education covering such cooperative programs 
must be signed by the trade instructor and trade co- 
ordinator. 

Name of learner 
ddress of learner 
ge of learner 

Present occupation of learner (machinist, 
welder, etc.) 

hether apprentice, apprentice helper, special 



apprentice, or journernan worker 
Iame of emp1oyer 
Name miad. ad.dres of company or organzation in 

which emp1ojed. 
Occupational or trad.e field of compani or or- 

gani zati on 
Date of enrollment in course 
late dropped out of course 

In maintaining enrollment records care must e ex- 
ercised. that no person be counted. more than once on one 
application for reimbursement for an approved program. No 
person should be counted. a second time for an' month of the 
school ìear, even though he mai- have left the course for 
some reason before completing the training, nd have re- 
turned at a later date in the year. Enrollments in 
approved. trade programs indicate the different persons 
exrolled for the entire school year, and. there hOuid be no 
duplication of the first seaiester's enrollment in the 
figures supplied for enrollaent during the second semester 
of the school year. 

One of the most efficient measuring sticks of the 
success of a trade and. industrial education program is the 
placement record. Definite p1aceìent service must be 

established. for persons comletixg all or part of such 
trainUg programs, mud. a report on the placement of btu- 
dents muet be submitted to the Bureau of Trade and. In- 
dustrial Education at the close of each school year. Su-ch 

placement records should be maintained over a period. of 
yeais, to determine whether the trairuiiig programs are 
really functioning to meet the needs of the community. 

L.11 plant training progrums maintained in local school 
districts should be adequately safeguardd. through the 
organization of representative advisory committees of 
employer and employee groups, educators, and laymen, and. 

tnrough careful observation of SPEOLL STDARDS D PE- 

TJD5--CONDITI3NS UNDER WHICH A PUBLIO SCHOOL SYSTEM ììÂY 
OR iAY NOT BE JTJSTIFIED IN ESTLBLISHIE TRÂININ PRO-RÂMS 
LTHIN PiUVATE INDUSTRIAL PLMTT DTRIN THE WORXIf DAY 

AT 2U3miO ES FOP dIOI "DFAL RtIIBTTRSi'FT MAY 13 

GRANTED, as included in Vocational Education Bulletin No. 
1, Office of Education, United States Department of the 
Interior, 'Statement of Policies for the Administration of 
Vocational Education, Revised, l97.' 

Paragraph 1, of Section B of this statement ha been 
amended to read as follows: 
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1. where the tralntng program is for the pur- 
pose of the initial training or oreaking in, 
for a specific plant, of workers not pre- 

viousl1y employed in the industr; rio matter 
whether the demand for training the new 
workers arises from plant migration or 
relocations, labor turnover or replacements." 



UIIT DY TRADE ìD TECHNICAL INSTITUTE PRORALiS ORGAIIZED 

ITNDER THE PROVI3IONS 0E' THE CALIF0HNIJ PLAN E'OR 

TRADE AND IND[TSTRIAL EDUCATION 

(Ere-Approntice Training) 

Pro-apprentice traini is offered und.er the pro- 
visions of the California Pian ±or rade and Inthistrial 
Education in unit daì trade and technical institnte 
programs to fit individuals for profitable emp1oment in tre or Lndustri1 pursuits providing training in the 
staniard practices of such trades or occupations using the 
apprenticeship method of instruction. 

Persons who are fourteen years o± age or over ina be 
admitted. to suc±i programs, provided that the' can profit 
b the instruction. 

stud or should be made in the local corn- 
inuïuit: of comrnunity neeös, stud.entst need.s, etc. with a 
view to öotermining desirable eILp1oìment and. training 
possibilities, in order that the most efficient vocational 
trade ana ind.ustrtal programs may be established in the 
local community. 

It has beer found that the most efficient training 
programs are maintained in those communities which have 
set up representative advîsor7 committees in each trade 
or occupation in which a trade or industrial program has 
been organized. The organization of such trade advisors 
committees is therefore a requirement of the revised 
California Plan for Trade and Industrial Education, to 
adequately safeguard the program. Such committees are 
organized to act in an advisory capacit7 only and have no 
administrative responsibility for trade programs. 

3uch pre-apprentice training programs may be arranged 
on a one year, two year, three ;iear, or four year basis, 
according to the needs of the community nd the learners, 
so that if a person leaves school at the end of any sear 
he will have completed a definite part of his apprentice- 
ship. Students are able to meet all of the State Board of 
Education requirements for secondary school graduation and 
receive the regular secondary school diploma axid aleo 
complete a part of an apprenticeship period during the 



regular school period. Mequate plant sud equipment ±Or 
efficiently maintaining the program must be furnished by 
the local school district, to be approved b the Bureau 
of 2rade anä. Industrial Education. 
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LOCAL SUPERVIBIOI AD COORDINATION IN APPRENTICE TRAINING 

UNDER TE PROVi5IOL$ OP T CALIFORNIA ÏLÂN 

OR TRADE ND INDUSTRIAL EDUCATION 

eoatise of the importance of apprenticeship trairitng 
at this time, special provision has been made in the Cali- 
fornia Plan for Trade and Irciustrial Edncatiori, under the 
Smith-Hughes and George-Deen Vocational Ed.ucation Acte, for 
reimbursement to school districts for the promotion and 
develoxnent o prorams of apprenticeship in trades in 
which there IS evicìenoe of need for euch training. It is 
highly reoornrnended that local school administrators develop 
more indentured apprenticeship training, as this i real 
vocational education. 

Under the provisions of the California Plan for Trade 
and Industrial Education federal and. state vocational 
education funds ma4y be used for reimbursernent to school 
districts for part-payment of the salaries of trade in- 
structor, and supervisors, and coordinators for approved 
apprentice training programs. 

Supervisors or coordinators of apprentices in a local 
apprentice training program must meet the State Board of 
Education requirements for either a general or a special 
coordLntor, as outlined in the section of this bulletin 
devoted to coordination service. The.y must also possess 
the additional qualifications listed. 

The method of reimbursing for approved apprenticeship 
coordination service as provided in the California 21an for 
Trade and Industrial Education is indicated below: 

J?or a general coordinator of apprentice training in a 
local cornrnuuiity the Bureau o± Trade and Industrial Educa- 
tion will approve of reimbursement to the school district 
for one hundred per cent of the salari of the coordinator 
for the first sear in which the approved apprenticeship 
program is maintained; for seventy-five per cent of the 
salarî for the second 'ear of the program; and for fifti 
per cent of the salary for the third sear of the program, 
and thereafter. 

i?or a trade coordinator of apprentices, one who is 
omployed. as coordinator of an apprentice training program 
in one particular trade or industrial occupation, the 
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dureau of Trade and Industrial Education will approve of 

reimbursement to the school district for fifty per cent of 
the salarev of the coordinator. 

The apprentice coordinator should work with the local 
supervisor of trade and industrial education in the local 
COmmuniti, if such a supervisor be employed, in organizing 
trade advisors committees. Success of local apprentice 
training programs will depend in large measure upon the 
cooperation o± functioning advisors committees, which 
however, are appointed to service in ai advisors? capacity 
only, and have no supervisors or administrative responsi- 
bility for apprentice training programs. If there is no 
local supervisor of trade and industrial education, the 
coordinator of apprentice training is responsible for the 
organization of such advisory committees. 

pprentice coordinators, whose salaries are to be 

paid. in whole or in part from the federal and state voca- 
tional education funds must make monthly reports on their 
activities and accomplishments to their local school ad- 
ministrators who are responsible for the local trade and 
industrial education programs, and they must submit an 
annual report to the Bureau of Trade and Industrial Educa- 
tion, over their own signatures, showing trends and. needs 
in trades and industries, contacts made with employers, 
employees, parents and school oeople, the amount of time 
devoted each month to coordination service, definite con- 
clusions reached and recommendations made. The reports 
should be statistical, and should also include human 
interest stories of instances in which coordination 
service has been oj particular importance in assisting 
persons for whom such service has been rendered. Such 
annual roDorts are to be submitted at the close of the 
school year with the formal reoorts on approved trade and 
industrial programs. Monthly reports to the local school 
administrators should contain all of these data, and the 
annual report of each apprentice coordinator to the Bureau 
of Trade arid Industrial Education should be a composite of 
the reports submitted monthly by him to the local admin- 
istrator. 

In order that the most accurate reports on all ap- 
proved trade and industrial programs may be submitted to 

the Bureau of 1irade and industrial Education at the close 
of the school year, the coordinator shall cooperate with 
trade instructors responsible, for instruction in apprentice 
training programs in maintaining accurate records of en- 
rollment, instruction, and flacement. 
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A thorough unerstanclinß and. knowledge of the rules 
and regulation s governing the organization riä. maintenauce 
o: apoved trade ind.ustrial programs and. classes and. 
the va3ue of coordination service for svccess±ul trade and. 
tnthistial tratntng is essential to an efficient coordinat- 
or of apprentice training. Such knowledge and understand.- 
ing uia be obtatneci through a study of Vocattonal Education 
±iulletiJa o. 1, of the Office of Education, United States 
Departaient oi the Interior, 9Statemerìt of Policies for the 
Administration of Vocational Edncation' arid, of this Bulle- 
tin ßo. C-3, of the Bureau of Trade and. Industrial Educa- 
tion, State Department of Education, t'The California Plan 
for Trade and industrial Education.T 
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AP?RET:TIOSHIP LABOR STATDRDS IN THE OJRiENTRY TRADE 

FOR TH 

CITY O' SA1TA BARBARA AID CONTIGIOUS AREA 

There is hereby established a Local Joint Apprentice- 
ship Committee for the above mentioned trade, hereinafter 
referred to as the Local ConLrnittee, which shall be uncier- 

stood to meai a committee of seven (7) members, three (3) 

o± whom shall be emplo3ers ano. mernùers of the ernployer 

organization sigriator hereto, three () O whom shall be 

journeymen emploiees or their representatives who are in 
good. stwìding in the emp1ojee organization signatory 
hereto, artd one (1) member who shall act without vote, 
appointed by local director o Vocational Education. 

The members of the Local Committee shall be selected 
oy the group they represent and. shall formulate Appren- 

ticeship Labor Standards, which, when approved by the 
interested parties and. the Administrator of Apprentice- 
ship, shall be effective upon all the parties hereto. The 

jurisdiction of the Local Committee shall extend over the 
area described above. 

With the approval of the Administrator, any of the 
worA of promulgating these Labor Standards may be assigned 
to a competent person selected for that purpose by the 

Local Committee. 
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COivfiIITTEE MEETINGS D DUTIES: 

Local Qornrnittee meetings shall ûe when anti where the 

Committee rna4y decide, out not less than once each month 

during the choo1 4vear. The first meeting for organize- 
ti.on mary be calleì by anv interested party who has the 

approval of the Ldministrator o± ippreriticeship. The 

first order of business of the organization meeting shall 
be the election of temporary officers and thereafter the 

election o± permanent officers. 
It then becomes the dut of the Local Committee: 

1. To supervise the enforcement o the provisions 

0± these Standards. 

2. To Work out rules and. regulations for the control 

0± appreiitices in the Carpentry trade. 
3. To see that each apprentice is correctly in- 

dentured. according to the provisions of these Standards. 

4. To hear and decide on all complaints not covered 

by a collective bargaining agreement and having to do with 

labor standards of apprenticeship; subject to an appeal of 

the dininistrator should there be an aggrieved part'y. 

b. To offer constructive suggestions for the rotation 
of job experience for apprentices and endeavor to have 

these suggestions applied. 
6. To accept from thil recognized responsible em- 

ploers, riot included within the signatory organization, 



indenture agreements; providing said. indenture agreements 

are predicated upon and conform to the standards arid con- 

ditions which are agreed to by members of the organizations 

herein committed. 

7. To make an annual report to the administrator of 

pprenticeship of the activities of the Committee and the 

progress of the apprentice training program within its 

field. 

b. To have sufficient numoer of apprentice agree- 

mente (indentures) properi signed for the office of the 

d.ministrator, the School Department, and the Local Coin- 

mitt ce. 

9. To secure the necessary amount of pub1icitv to 

develop the active interest and support of the general 

public in the apprenticeship program. 

DEPINIT[OI O)? APPRENTICE: 

. Carpentry apprentice is a person who begins his 

apprenticeship between the ages of sixteen and twenty-two, 

and: 

a. who, as his principal occupation, is engaged in 

learning and. assisting in the trade of Carpentry work; axö. 

b. who has entered into a written agreement (inden- 

ture) with an employer, or his agent, an association of 

employers, an organization of employees, or other respon- 
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sible agency, which agreement provid.es for at least b000 

hours of reasonab1 continuous emplo.1'ment for such persons, 

and. for his participation in an approved program of train- 

ing in skills and related techlLical and general subjects 

for at least 57Ô hours. 

.he apprentice, and. if the apprentice is a minor, the 

parent or guardian, and the employer or his agent, shall 

be required to sign this agreement, which shall conform to 

and be predicated upon these Standards and bear the approv- 

al of the dministrator. Said agreement shall contain a 

brief sunuar oi the trade processes to be learned. by the 

apprentice; a clause providing tiiat there shall be no lia- 

otlity on the part of the other contracting party for an 

injury sustained by an apprentice engaged. in school work at 

a time when trie eloyment of the apprentice hàS been 

temporarily or permanently terminated.; and. otherwise eon- 

form to the State law governing apprentice labor standard-s. 

O APPRENTICESHIP: 

The term of apprenticeship shall be no less than four 

calendar years. However, if for reasons outside the 

control of any of the parties hereto, the required- minimum 

of hours cannot be consumnated- in the specific number of 

years then the Local Connittee is authorized to make such 

arrangements as it deems equitable under such ciroum- 
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stances. 

The hours spent in related scriool wor shall be 

counted as part of the total hours of the apprerticeshìp 

perìod.. The contracting parties to these Standards shall 

detornine the time of and compensation for school hours. 

The apprentice sial1 have the right to appeal to the 

ocal pprerticeship Committee if in his opinion he is 

being given insufficient or improper training. It shall 
be the duty of the pprenticeship Committee to hold a 

hearing and make such adjustment as it deems necessari. 

LPIRiTICESHI2 LLi01T3: 

The local Ooïmittee shall give special consideration 
to applicants having pre-ernplo,ment training in mechanical 

activities. Whe new apprentices are to be selected the 

advice of the school placement service and the public em- 

ploment service may e helpful. Applications may De re- 

ceived from those having experience in the trade or 

unusal educational training even though past the age of 

twenti-two, and. i± accepted, the Local Committee shall 

determine the qualifications of such applicai ' ts nd 

determine the amount of credit to be given for etther wor- 

training or education. 



PROBÂTIO1ARY PERIOD 

ll apprentices employed, in accordance with these 

Standards shall 'be subject to a tryout or probationary 

period of ninety days. During this probationary period., 

annulment of the apprentice agreement (in.denture) will be 

made b the Local Committee upon request of either party 

without the formality of a hearing, and the Administrator 

so notified. 

ORK TRAIiING: 

During his apprenticeship the Carpentry apprentice 

shall receive instruction and experience in all branches 

o:L the Carpentry trade, including the preparation of 

material for such installation as is necessary to develop 

a practical end skilled mechanic versed in the theory and. 

practice of the Carpentry trade. He shall perform such 

other duties in the shop and on the job as are commonly 

related to a Carpentry apprenticeship. 

SCd.00L L STRUCTIOI: 

The courses for Carpentry apprentices shall be 

limited. to those who are actually engaged. in the Carpentry 

trade with properly qualified employers. 

The apprentice shall enroll in. nd attend classes not 



less thaxi four (4) hours weekly for a minimum of 144 hours 

per year. 

In cases of failure on the part of any apprentice to 

fulfill his oûiigation in respect to school attenance or 

deportment, the Local Committee shall, after a heariLg and 

the facts haire been conclusive and supported by evidence, 

have authority to enforce discipline or to suspend his 

employment for a period of not more than thirty (30) days, 

but revocation of the indeiture must have the approval of 

the administrator, and the employer hereby agrees to Carry 

out instructions in this respect, and in case the appren- 

tice is a member of the Carpenters Local Number 1062 U.B of 

C & J of £., said employee organization hereby agrees to 

comply wit h such ree omme'idat ions. 

IDiiTIFI0ATIC1: 

Each apprentice upon indenture shall be furnished an 

identification card which shall be signed. by the designated 

representative of both the Local Committee and School 

Authority. This card shall show the apprentice's name, 

occupation, period of apprenticeship, current wage and 

date of expiration, record o± school attendance, and shall 

bear the signature of the apprentice. Said card shall be 

furnished by the State .pprenticeship Council arid dis- 
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tributed. through the Local Committee. 

It shall be the dut1y of euch persons who ieue, sign, 

and. approve the registration and attendance card to see 

that the record thereon is satisfactory. The apprentice 

shall be required to carr: this card while in school and/or 

at work, and must present it for inspection upon request 

froni the Local Committee. 

t the end o each six months, or prior to each wage 

advancement period, this card shall be presented to the 

Committee so that it ma properly determine whether or not 

the apprentice is entitled to advance to the next wage 

schedule. 

Jn examination of the apprentices shall be given be- 

fo-re each period of advancement. In these examinations, 

consideration shall be given to school attendance, pro- 

gress, and d.ail emplo.yrnent record of the apprentices. 

CONTLiIJOUS EMPLOYMENT: 

it shall be the d.uty and responsibility of the Local 

Corrmiittee to provide, in so far as posaible, continuous 

employment to all apprentices. This may necessitate the 

transfer of registered. apprentices from one omployer to 

another. Such transfer must be satisfactory to both 

emploìer and. apprentice, and, in cases where the apprentice 

agreement is between an association of employers or an 



organization of employees and. the appientice, the agree- 

ment sh&al express1 proviae that the asoo1ation of 

emplovers or organization of emplo1yees ö.oes not assume the 

obligation of an ernploer, but agrees to u-se its best 

endeavors to procure employment arid training for such 

apprentice with one or more employers who will accept Lull 

responsibility, as herein provided, for all the terms and. 

conditions of employment and training set forth in said 

agreement during the period of each such employment. 

[f for any reason beyond the control of the appren- 

tice, such as a strike, or lockout or loss of business, 

a lay-off of the apprentice is effected, the agreement of 

the apprenticeship is automatically suspended, but not 

revoked, pending adjustment of such matter, except that 

opportunities for school attendance skiall be available for 

tûe apprentice. 

APPRENTICE WAGES: 

pprentiees stall be paid not less than the following 

percentage of the journeymen's wages: 

First 3 months 25 per cent .ourth 6 months 50 per cent 
Second Z months O per cent Fifth Ô months 60 per cent 
second ô months 35 per cent Sixth 6 months 70 per cent 
Third 6 months 40 per cent Seventh 6 months 80 per cent 

Eighth 6 months 90 per cent 



EEILiT FOR PP!-ENTIOE HOURS: 

The work day and work week for the apprentice and. 

conditions associated therewith shall be the same as that 

0±' the journeymen. 

R.TIO OF Â.EPREITICES TO JOURIEYM1: 

Every employer may employ one apprentice who employs 

three or more journeymen, and. one additional apprentice for 

every three additional journeymen employed. 

GTLTflTG OERTIFIOATJ: 

The State apprenticeshIp Council, in cooperation with 

the Local Committee, will issue a certificate to graduate 

apprentices upon the receipt o± satisfactory evidence of 

successful completion of such apprenticeship. 

iODIBEOÂTION OF RULFS MTI) REULÂTIO1S: 

Subject to the approval of the Administrator, these 

rules and regulations may be modified at ny time by 

action of the majority of the pprenticoship Committee, 

provided, however, such modification shall not alter or 

affect indentures in effect at the time of the change, 

without the express consent of both parties to STich 



indenture. 

AGREEMEJT OP APPRa\TICEs TO ABIDE BY RULES: 

Every apprentice regu1ar1 enrolled under these 

Standards shall e required to sign an agreement (inderi- 

turo) which i predicated upon and conforms to these 

Standards. Four copies of these Standards, when filled 

out and signed, sbll oe forwarded to the Administrator 

for his approval. When approved, three will oe returned; 

one each for the signatory organizations, and one for the 

Local Committee. 

These ppreitice Labor Standards have been adopted 

this sixth da'y of March, 1940, b Santa Barbara Chapter, 

uilding Contractors' .ssociation of Califoriia, and 

Carpenters' Local Union Number 10ó2. 

Signed: For the Employer Organization 

Peter Javidson, President 
L. V. Maxaon, Secretarì 

For the Emp1oee Organization 

Frank Field, President 
w. n. Callis, Secretary 

The following are the names and addresses of this 

Local Joint Apprenticeship Committee as selected by the 

respective signatory organizations: 



97 

Emp1oer: J. W. Neeciham, 22 Vest Ortega Street 
lels Cakeson, 2O East Ha1e Street 

. E. Green, 1255 West Valerlo street 
mp1oyee: Pani 3. Moline, 65-A Oresent Drive 

irrnond Gauthier, 1321 Euclid avenue 
prank Johnston, Jr., Vandever iUdtrg 

Stables 

The foregoing pprexitice Labor Standards, being in 

oonforiiit with the r1es &id regulations of the California 
ipprentieeshi'o Council, are herebi approved this 
dajof 194. 

Geoxge G. Xidwell 
Administrator of ppreriticeship 
State ui1ding, San Wrancisco 



APPROVED: 

October 14, 1939 

APPRENTICE AGREEMENT 

California Apprenticeship Council 

STATE OF CALIFORNIA 

For the Trade ----------------------------------- TàBARandCO1iT1GflOflS 
- Define geogeaphicel AREA 

THIS AGREEMENT entered into this4day of ----- 19 

between ------------------ JRßkrim1 g _ --- . ---------------------- , hereinafter referred to as the EMPLOYER, and 
Name of .mpioyer or employers agent i&k.rer hereinafter referred to as 

Nasne of appe.ntic. 

APPRENTICE (and if a minor) --------------------- hereinafter referred to as 
Name of parent or guardian 

his PARENT (or GUARDIAN) . (N0TE.-With the approval of the Administrator a recognized and authorized agent of 
an employer may sign this agreement for the employer.) 

WITNESSETH: That the EMPLOYER. the APPRENTICE and his PARENT (or GUARDIAN) desire to 
enter into an agreement of apprenticeship in conformity with the standards of the California Apprenticeship Council, 
hereinafter referred to as the Council, and therefore, in consideration of the premises and of the mutual covenants herein 
contained, do hereby mutually covenant and agree as follows: 

That the EMPLOYER agrees to employ the APPRENTICE for the purpose of enabling said APPRENTICE to 
learn and acquire the trade or craft ------------- 
upon the terms and conditions contained in the schedule on the reverse side of this agreement and made a part hereof. 

That the APPRENTICE agrees to perform diligently and faithfully the work of said trade or craft during the 
period of apprenticeship, complying with the training program contained in the said schedule. 

That the PARENT (or GUARDIAN) covenants with the EMPLOYER that the APPRENTICE will duly perform 
all obligations undertaken herein. 

That this agreement conforms to and is predicated upon a local trade agreement on apprenticeship labor standards 
approved by the Council; that the agreement may be annulled by the said Council upon the mutual consent of all parties to 
the agreement, or upon the Council's own motion after giving all parties notice and opportunity to be heard; that in the 
event of any disagreements or difference in relation to any of the terms of this agreement, such disagreement or difference 
shall first be sulnitted to the local joint trade apprenticeship committee for adjustment, provided either party may appeal 
the decision of the said local committee to the Council, whose decision shall be final and conclusive upon the parties to this 
agreement if supported by the evidence. 

During the probationary period, stated in schedule ( i ) of this agreement, annulment may be made by the said 
local committee after notice to the Council, upon the written request of either party. 

IN_WITNESS WHEREOFhe parties hereunto set their hands -and seals. 

77- - --.-- .--:----- I ___-_[Seal] 

-- - -- - ----------------- - --------------------- -------------- - -------- _[Seal] 
Date oÍbin f J - T/ Employer 

By_ - -------- - ----------- --- _[Seall 
_,__) 'Adda., 

- / Pareatoraody 
[Seal] 

Addr 

Approved by the 4ß4A_ ----------- Local Apprenticeship Committee 
Ciap Tend. 

by 94 

IMPORTANT.-On tise reverse ud. of thu agr..na.nt op.n .psc.s ars to b. filled in by tise local committee. The material muet 
b. identical 'with similar provisions in labor standards agreement already approved b7 the Adaninietrator. 



SCHEDULE 

1. PERIOD OF APPRENTICESHIP AND PROBATION (Must include time of starting and ending apprenticeship 
penod) The term shall be no fewer than four (4) years - 8000 hours is 
minimum requirement. The probationary period has been completed. 
Apprenticeship starts f4j - 193J, and ends 1%- l94 
provided the apprent'ce woz'ks i"egularlat the trade du/in'6 this 
period. 

2. SCHEDULE OF MAJOR PROCESSES AND APPROXIMATE NUMBER OF HOURS FOR EACH PROCESS 

1. Form work ...... 1500 hours 
2. Fram1n ....... 3500 hours 
3. Shop work ...... 500 hours 
4. Finishiri ...... 2500 hours 

3. WAGE PROVISION 

First three months 25 percent Journeyman Rate 
Second " It 30 " 1.l2 per hour or 
Second six " 35 II 49.00 per day 
Third " 

t, 40 " 

Fourth " I, 50 " 
Fifth " t, 60 " 
Sixth " t, 70 " 
Seventh " 'I 80 " 

Eihth " 
t, 90 " 

The apprentice shall be paid not less than the above percentages of 
the journeyman rate. 

4. HOUKS OF WORK, AND HOURS OF APPROVED INSTRUCTION 

The work day and work weekc for the apprentice arid conditions as- 
sociated tkierewith shall be the same as that of the journeyman. 
The apprentice shall enroll in and attend related classes not less 
than four (4) hours weekly for a minimum of 144 hours per year. 

5. SPECIAL PROVISIONS 

Should the employer become unable to fulfill the provisions of this agreement, or by mutual consent or to provide 
greater diversity of training or continuity of employment, the Local Joint Apprenticeship Committee is authorized to 
transfer the apprentice from one employer to another ; such transfer is hereby agreed to by the signatories hereto with the 
following provisos: 

( a) Each employer, in accepting a transferred apprentice for employment agrees to carry out the provisios of the 
original contract of agreement between the apprentice and the first employer. 

( b) No apprentice will be transferred to an employer who has not signed such an agreement. 

( c) If such transfer is made for the purpose of diversity of training, the apprentice, when he shall have completed 
the work for which he was transferred, shall return to his original employer. 

( d) There shall be no liability on the part of the other contracting party for an injury sustained by an apprentice 
engaged in school work at a time when the employment of the apprentice has been temporarily or permanently terminated. 

FORM 376 
3t9Z4O SM 1.0 



ALWAYS CARRY Tms CARD REVOCABLE FOR CAUSE 
II 

pprentft th nfiuiatin Qta* II 
NOT TRANSFERABLE II 

II ISSUED BY 

STATE 5UIL 
FRANCISCO CALIFORNIA 

APPRENTICESHIP 
COUNCIL 

¿ CHAIRMAN J 

ADMINISTRATOR SCCRETARV 

FORM NO. 377 B372 SPO 

;4!.c 
.. t!1 .. CI Local Joint Apprenticeship 

Committe of.... ..... ..j . 8 Barba . and 
(Desct.ibe area) 9U . Sa . nta ... baroara . Çcin 

whose signature appears below is indentured under provi- 
sions of Appreniçe La1qr Stan1ard A of a1iprja ai1 
is enrolled at ....... tne ... .v . 41 .... 4fl . 

School of ............ S.anta....B.aithars.. ................................ 
(Locality) 

(Signature of Apprentice) ........................................................ . 

Pay per da46.hQO Expires...P.t ........... 19..4Q. 
Experience .P ........ p.? Soc. Sec No2.N4.3.3698 ........ 

Secretary Local Committee Instructor 



AIPEN DIX B 



State Dept. of 
Education 

Bureau of 
Education 

Principal of 
Evening H.S. 

ORGANIZATION CHART 
of 

APPRENTICESHIP PROGRAM 

THE SCHOOL BOARD 

SUPERINTENDENT 
of 

CITY SCHOOLS 

State Dept. of 
Industrial relations 

State Apprenticeship 
Council 

E mp I 

LOCAL DIRECTOR 
of 

VOCAT ION A 

I , I APPRENTICESHIP , Ji Organizations II 
COORDINATOR Employer 

i Appretihip1 
Committees I 

APPRENTICE 
I Individual 

TRAINING PROGRAM 
I I Employers 

I Related and 
I 

supplementary APPRENTICES COORDINATION 

I classes 



AN ORGANIZED PLAN OF TRAINING 

Deve'op an oppren- 
ticeship policy 

Provide opportunity 
for publicity 

Encouraie the em- 
ployer to cooperate 

Appoint apprentice 
committee members 

Approval of corn- 
mittee action 

APPRENTICESHIP 

RESPONSIBILITIES OF 

Develop on appren- Provide troininq Determine ratio of 
t ice pol icy fac i I it es opprentices to ourneymen 

Provide opportunity Provide craftsmen 5e1 upstondards for 
for publicity instructors setection ofopprentices 

Encouraie crafts- Orcanize suptimenlol 5et up systematic 
men to cooperate trainino leorning proqram 

Appoint apprentice Provide coordination Work out apprentice 
committee members Follow-up on procress waqe and hour standards 

Approval of corn- of apprentices Approval of oqreements 
mittee action Develop trade tests Handle problems per- 

____________ for apprentices tainin9 to aqreements 
Check proqress of 

apprentices 
Ac) as clearinq house 

for transfer d apprent ice5 

Help set up and meet with app- 
rentice committies 

5e informed on apprentice laws 
5urvey employment possibilities 
Attend trade association rneeiincs 
Visit employers foremen and 

apprentices on the job 

A COOPERATIVE ENTERPRISE 

5elecl apprentices Provide for train- Cooperate with Journ- 
"5ell foreman on in on the job eymao and foreman 

apprentice program Instruct apprentices 5tick Io their aqree- 
Provide traininq Supervise apprentices meni with employers 

opportunities tncouroqe apprentices Attend apprentice 
Fncouraqe appren- to attend school four classes four hours a 

tices to attend school hours a week week 
four hours a week Report apprentice - Make systematic 

I 

pro9ress pro9ress 

APPRENTICESHIP CO-ORDINATOR 

Develop trainin9 proqrams 
)4eep frininq program up 

lo date and recommend imp- 
rove ments 

Keep records 
Make reports 
Recornrriend new traininq 

courses 
Instruction of apprentices 

A 

Help 5elecl apprentices 
Help place apprentices 
Help follow-up on apprentices 
Help make adjustments 
Help check proress of app- 

rent ices 
Arranqe for- advancement of 

apprentices 

Develops well trained roen Toot 5kills-l- technical knowlede Improves economic security 
Reduces labor turnover 4 reloted lnformation=A trained - for craftsmen 
Provides reervdir of potential and Responsible Apprentice Provides or9anized trainin9 H 

skilled craftsmen for younc men 
Enables industry to produce Provides definite standards and 

Mualiiy work contrpl of apprenticeship 
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PLRTIL LIST OP MISOELLEOTJS TRADES 

In Which 

Apprentice Training VIoulö. Be Possible In Santa 3arbara 

Air Conditioning 
Auto Batteri Service (rebuilding) 
Auto Body and Pender (auto sheet metal) 
Auto Chassis and 3rakes Service 
Auto Electric (tune up) 
Auto Liechanics 
Auto Parts Service 

Baking 
Bar iending 
Bicycle Repair 
Blue Printing 
Boat Building 
Book Binding 
Bottling ore 
Brick Lading 
Butter Making (creamers vork) 

Cabinet Making 
Carpentry 
Cleaning, Pressing, and Dyeirg 
Cold Storage (ice menuflctare) 
Commercial Refrigeration 
Dental Laboratori Work 

Electrical Wiring 
Eleötrical appliance Service 
Electric ilotor Service 
Embalming 

Wountain Clerking 
Pum i ture Manufacturing 
Furniture Repair 

as Appliance Service 
Gas and Electric Welding 
Glazing 

Ice Oreatn Manufacturing 

Jewelry Lianufacturing 



4 
Partial List of Miscellaneots Trad.es (Continued..) 

Lanascaping 
Leather Tooling 
Locksrniths (Bix_it1Y shops) 

Machine Shop ork 
Marine Engines Service 
Mattress actory Work 
Meat Cutting 
Motion Picture Projection 

I'eon Signs (sheet metal) 
(glass ening) 
(installation) 

I ovelti Manufacturing 

Office Appliance Service 
Optical (lass rindirig 
Ornamental Iron Work 

Painting and. Paperhanging 
Photographic Trades 
Plastering and Cement Pinishing 
Plating Service 
Plumbing 
Potters Lanufacturing 
Printing 

Radio Service 
Restaurant Cooking 

Saddle eìd Harness idamifacturing 
Sheet i retal Work 
Shoe Repair 
Sign Painting 

Tailoring 
Tent and Awnings 
Tile Miufacturïng (concrete) 

(o i ai') 
Tile Setting 
Tire Service (retread) 

(vulcanizing) 

Upholstering 

Vene t tan 3lind Manufacturing 
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Partial List of Miscellaneous Trades (Continued) 

Watch Making 
Window Display 
Wood Mill Working 



APPEiDIX C 



SITÂ BA BARA CITY SCHOOLS 

VOCATIONAL ] OATIOI DEPARTMENT 

APPRENTICE QIJESTIOZINAIRE 

i i arne Date_______________________ 

2 Address________ ______________Phone________________ 

3. ge____ 
; 
Height_ft._in. 

; 
eight loe. 1aseB_____ 

4. Date of birth Placo of birth_______________ 

5. General heaithhat hica1 defects?_______ 

6. Liviiig at ho. ne? ith_______ at______ 

7. Dependents Paying ow expenses_______ 

b. iather's name Occupation__________ 

9. Organization menibershtpe_________________________________ 

lo. ,1ice records (1f &iy) ______________________________ 
11. $ublic school cornileteô. grade. Majored in__________ 

12. Advanced or special training Church preference__ 

l. Can drive a ear? .ruek? Hold driver's license?_____ 

14. Past emp1oment record: 

Empohere Job Ir orn Io 

15. Character refereuices: 

rame Occupati on ddress Phone 

16. Remarks; 



SNT ßÂRBÂRA 
OAR2EQRY PREJ1TICE COIT Date L.ge________ 

PPRENTiCBi WORX EERLNOE OuTLINE Name___________________ 

ìaare SS 

Approximate length of time in traöe: Enteres.__________ 

Time serve3.: Yrs. 

______LIOS. 

Employed. by:_____________ 

Directions: Estimate your own ability and. knowled.ge of 

each item by placing a small x in the proper 
column. 

DIVISIONS EVALUATIONS 
Aver- Excel- 

None Weak age Good. lent 
1. Builä.ing straight i- 

crete forms for columns 
and beams. 

z. Lining up and bracing 
concrete walls and. 

e olumnns. 
3. setting girders. 
4. $etting floor joists. 
5. Erecting walls and 

partitions. 
ining ap and. bracing 

framed walls and parti- 
t ions. 

7. Layin pine floors. 
b. Build ng curved con- 

crete forms. 
9. Outti g rafters. 

lo. Build ng staging. 
il. 3etti g plaster grounds. 
12. Layin wood shingles, 

and. o mposition roofing. 
1. Outti g and fitting 

sid.in 

14. Build.ng frames. 
lb. ui1d.ng cornice work. 
1. Laying out building 

lines 
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APPRENTICE WORK EXPERIENCE OUTLINE (Continued.) 

DIVI S IONS EVALUATIONS - 
Aver- Excel- 

- _____ None Week a Good. lent 
17. Using ui1d.'s trans- 

it. 
18. Laying out walls and. 

partitions. 
19. Laying out rafters. 
20. Cut stair horse for 

wood. stairwa,y. 
21. ïa out Window and. 

d.00r frames. 
22. Cutting and. fitting 

base. 
23. Cutting and fitting 

mould. Lngs . 
24. Setting door jarnbs. 
25. Casing openings. 
23. Construct form for con- 

crete stairwaj. 
27. Fitting and. hanging 

double hung windows. 
28. La1ying out stair horse. 
29. Laying out difficult 

rafters. 
30. Building forms for con- 

crete cornices. 
31. Pitting hardware and 

fastenings. 
32. Fitting and hanging 

doors and easement 
windows. 

33. Building casework. 
34. Building stairs. 
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Date .Lge 

APPRiNTICE SCHOOL E RIENCE OUTLINE Name 

UNITS DIVISIONS EVALU.TIONS 

Technical Knowledge 
xce1- 

None Weak age Good lent 

1OW1EDE 0? 1. Hardware 
TOOLS ND 2. Parts of 
iíT.RILS building 

3. Tools 
4. Lull wor 
5. Lumber 
ô. Nails, screws, 

etc. 

RE.DING 7. 
BLUE PRINTS 

8. 

lo. 
11. 
12. 

Recognizing 
plan symbols 
Re adirig 
Plan views 
El evat ions 
Sections 
Details 

ABILITY TO 13. ound.ations 
DO 14. Framing de- 
CONSTRUCTION tails 
DRAWINGS 15. Exterior 

f i ï i s h 
lô. Interior 

finish 

ABILITY TO 17. 
LAY OUT 16. 

.J_ . 

20. 

21. 
00 
'..,'.. . 

ut1dings 
al1s, parti- 

tions, and 
openings 
Common rafters 
Hip and valley 
rafters 
Jack rafters 
s t a i rs 
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APPRENTICE SCHOOL ERIENOE OUTLINE (Continued) 

UNITS 

ABILITY TO 
ESTmATE 

-r L4RiALS 
WOR 

DIVI S ION S 

2. Foundation 
ma t e ri al s 

24. Framing 
25. Exterior 

fini s h 2. interior 
finish 

27. Hardware 

EVALUATION S 

2eohnioal Kxde 
Lver- Excel- 

None Weak age Good lent 
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SL1TA I3ARB&RA CITY SCHOOLS 

GENERAL PLAN 
for 

"INDUSTRIAL RELATIONS" COURSE 

UNIT: PPRENTICESHIP AND VOCATIONAL EDUCATION 

CONTENT: History--Present status 
ederal, state arid local participation 

California Council 
Local Ldvisor and Apprentice Committee 

METHOD: a1k b vocational instructor 
DISCUSSIOZI led b coordinator 
Liotion picture on Apprenticeship 

UNIT: JOB APPLICATION 

CONTEi ' TT: How to et, keep, and advance on a job: 
Use of voice 
Personalit development 
Attitudes 
Health 
Dress 
Habits 
Applications 
Speed vs accuracy 
Lia.drg the right impression 
Self-invontory 
Lo y al t 
reto. 

METHOD: Talks by: 
Eï1ploers 
Personnel men 
Nurse or doctor 
Employment service representative 
Tra de s men 
iublic speaking instructor 

Open discussion 
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"INDUSTRIAL ÁTIOJS COURSE (Continued) 

METHOD: Practice exercises arid. projects 
Standards tests nd forms 
Reererice and report 

UNIT: TRADE ETHICS 

COiTENT: 1esponsibilities to: 
Erplo er 
ellow workers 

The trade 
The public 

Relat ions: 
Emploee-enp1o.er 
Emp1ojee -employs e 
To organizations 

Conduct on and off the joû: 
Cooïeration 

METHOD: Talks by: 
Employ ers 
Others 

Soruni discussions 
ieference reading and report 

TJE IT: LABOR LAVI 

C ON TE T : .be de r al Laws: - 
Labor Standards and ïelfare 
Social Security 
Inter-state Comaerce Relations 
Relief and "ake-work" projects 
sage hour laws 

Stato Laws: 
Labor Standards 
elfare acts 

Limitations on labor 
Local and State Codes 
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t'INDUSTRIL RL.TI0NS" COUFSE (Continued) 

METHOD: Talks by: 
Social Security agencies representative 
Unemplo'ment compensation 

i.P.A., N.Y.A. representatives 
Lawy e r 
Building inspector, etc. 
uostion and answer sessions 

Use of pamphlets, state and federal bulletins 

____ LiB0R PROBLEMS 

CONTEiT: History of Industry 
±HListory of Labor Movement 
Principles of Labor Organizations 
Viewpoint of Labor 
Viewpoint of Emp1oie-rs 

METHOD: Reference reading and report 
Discussion led and controlled by coordinator 
Talgs by: 
Organized Lauor representative 
Employ er representative 

UNIT: LABOR ECONOMICS 

CONTENT : ges: 
Basis of 
Factors in setting 

The Business Cycle 
Money 
Un empi oyment 

1JETHOD: Ta1is by: 
Speaiers from high school or college Social 
Science Department 
Banker 
Representative 0± Federal gency for unemploy- 
ment relief 
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"INDUSTRIAL RELATION" COURSE (Continued) 

METHOD: Cuestion and. answer sessions 
Reference reading 

UNIT: PERSONAL ECONOMICS 

OO1TE1T: udget Making and Using 
Savings: 

Insurance 
Investments 

vocatioria1 ctivit1es 

METHOD: Practice preparation of personal budget 
Balks by: 
Insurance man 
Banker 

Discussion: 
Question and. answer 

UN[T: INDUSTRIAL TRENDS 

CO11TENT: Factors effecting emplo1yment: 

Changes in manufacturing methods 
Mechanization 
Development of power sources 
scending and Descending occupations 

New fields developed. and. developing 
Changes in the nature of occupations 

METHOD: enera1 discussion 

IJIUT: SAJ?ETY AND PIRST AIL 

CONTENT: Safetj principles 
Safe practices 
Ana1sis of tpica1 jobs for safety factors 
Red. Cross Pirst .id Course 
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"INDUSTRLà.L RELATIoN" COURSE (Continued) 

METHOD: Talks bp: 
Safety specialists from industrì or associa- 
tions 
L.pprent ices on safety making iosters 
et Red Cross First id Course for the group 

UNIT: ORGJIZATIQN OP TI JOB PROCEDURES 

CONTENT: Efftciency factors 
Eovi to studv 
Use of library 
Job analysis 
Trade analysis 

METHOD: Talk b librarian 
Practice in use of library 
Practice in analysis 
Make analysis of trade 


