
The American Kinesiology Association 
(AKA) recognizes the core principles 

of Inclusive Excellence as a demonstration 
of an academic unit’s sustained, impactful, 
comprehensive, and intentional commit-
ment to diversity and inclusion. As stated 
in the award’s description, “the American 
Kinesiology Association (AKA) believes 
that inclusive excellence exemplifies an 
organization’s commitment to efforts that 
promote both diversity and inclusion with 
the goal of creating a working and learning 
environment that encourages varied per-
spectives and an open exchange of ideas 
in an unbiased and non-prejudicial way. 
An organization’s commitment to inclusive 
excellence is best demonstrated by the 
strategic, comprehensive, and sustained 
infusion of diversity and inclusion efforts 
into the central functions of the academic 
unit (e.g., recruitment and retention prac-
tices, hiring processes, curriculum devel-
opment, administrative structure, etc.).” 
More directly, inclusive excellence, as it 
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pertains to academic units, calls for the 
strategic implementation of administrative, 
instructional, research, outreach, and ser-
vice programming that advances diversity, 
inclusion, equity, and social justice efforts. 

To that end, the AKA Inclusive Excel-
lence Award annually recognizes a member 

By Jared Russell, Ph.D., Chair AKA Diversity Committee

Jared Russell (R) presents the Inclusive Excellence 
Award to Harald Barkhoff (L), Kinesiology and Exercise 
Sciences Department Chair at the University of Hawaii 
at Hilo

The American Kinesiology Association 

(AKA) will hold its annual workshop in  

Albuquerque, New Mexico from January 

27 to 31, 2021.  Mark your calendars!
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vided sustained faculty development 
and support.

6. The KES department, along with 
local charter schools and the Hui 
Mālama Ola Nā ʻŌiwi (the Native 
Hawaiian Community Health Educa-
tion Services) provides extensive out-
reach and community engagement 
programming, including the imple-
mentation of programs such as the 
“Zones of Innovation”, E ʻImi Kou Ala 
– Exploring Mayor Pathways to UHH 
Program, and Hilo Reigns - Hawaiʻi 
High School Counselors Program, 
that provides services to students, 
particuarly those from marginalized 
and underrepresented populations. 

Dr. Harald Barkhoff, department chair, 
accepted the award on behalf of the unit’s 
administrators, faculty, staff, and students. 
Congratulations to Dr. Barkhoff and the 
Kinesiology and Exercise Sciences Depart-
ment.

academic unit that has demonstrated and 
provided evidence of this level of commit-
ment. The American Kinesiology Association 
is pleased to announce The University of 
Hawaii at Hilo’s (UHH) Kinesiology & 
Exercise Sciences Department as the 
recipient of the 2020 Inclusive Excellence 
Award. It was clear from their application 
the department’s and institution’s sustained 
commitment to indigenous education, social 
justice, and inclusive excellence. 

The Inclusive Excellence Award’s appli-
cation requires that evidence is provided 
of the unit’s promotion, development, and 
support of iInclusive eExcellence prin-
ciples via means including but not limited 
to: implementation of innovative curricula, 
services that advances diversity, inclu-
sion, and social justice efforts, formal and 
informal structures that provide mentorship 
to underprepresented and/or marginalized 
students, and administrative practices that 
provide access and equitable treatment of 
all constituents of a respective academic 
unit. Noteworthy KES activities and pro-
gramming include:  

1. The University of Hawaii at Hilo  
(UHH) was ranked #1 in campus 
ethnic diversity by The U.S. News & 
World Report’s Best Colleges rank-
ings of 2020. The KES Department 
has one of the most diverse academ-

ic unit with a Diversity Index (based 
on ethnicity) score of 84% (higher 
than the UHH’s score of 76%). 

2. The KES department was the first at 
the institution to include as a qualifi-
cation for all positions that the appli-
cant provides evidence of working 
with diverse populations. 

3. KES faculty have developed and 
sustained a number of international 
research collaborations with faculty 
from institutions in Germany and 
Australia as well as locally with facul-
ty at the Hawai’i Community College. 
These collaborations have allowed 
for a more expansive investigation 
of physical activity across mono and 
multi-ethnic populations.  

4. KES faculty, have effectively infused 
aspects of Hawaiian cultural per-
spectives into academic courses 
and student support recruitment, 
onboarding, retention, and advance-
ment processes.

5. KES faculty, as part of university-
wide efforts such as the ‘Ike A’o (to 
seek knowledge) – UH-Hilo Teaching 
Seminar, engaged in a curriculum 
review and revision process that not 
only incorporated a Hawaiian world-
view into coursework but also pro-

http://www.americankinesiology.org
http://www.americankinesiology.org
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Words Have Meaning

If you have ever chatted with individuals 
who studied with Franklin Henry (who 

was a primary proponent of our academic 
discipline of Kinesiology), you will hear 
them say that Dr. Henry was tough on his 
students and wanted to make sure they 
used terms correctly. He was known to 
say “words have meaning”. 

In 2009, Shirl Hoffman (former Editor of 
KT), used the Tower of Babel as a meta-
phor for the knowledge base and terminol-
ogy used in Kinesiology. The biblical story 
suggests that following the great flood, 
people with a common language decided 
to build a tower that would reach heaven. 
God was apparently angry with the people 
because of their pride and scattered them 
around the country and gave them different 
languages so they could not understand 
each other. While Hoffman does not think 
Kinesiology is building a tower, he sug-
gest our discipline has created so many 
languages and our sub-disciplines use so 
many different approaches that we find it 
difficult to communicate with each other. 
Furthermore, more than 10 years ago he 
suggested that like psychology, we should 

create a glossary of kinesiology that would 
be available online and would help not only 
professionals, but also students and lay 
people understand our field a little better.

Ten years later, Duane Knudson follows 
up with Hoffman’s notion and suggests that 
“much of the lack of identity and progress 
of kinesiology, as a leader in the study of 
human physical activity may result from 
inconsistent nomenclature” (p. 42).  He 
references a fabulous article that should 
be required reading for all, by Forscher 
(1963).  And it is only one page long! In the 
article, Forscher makes an analogy of how 
so much research emphasis is on build-
ing individual facts (bricks) but that bricks 
often have no relationships with each other 
and cannot help structure a strong edifice 
(theory). Knudson suggests that kinesiology 
has gone down that same road.

 He brings up a number of specific 
examples of how nomenclature is misused 
in the literature across many of our sub-
disciplines. Duane is a biomechanist so 
he even chose examples from his own 
field. He notes that terms such as force, 
impulse, and interpreting power with caus-

By Penny McCullagh, Ph.D., KT Editor

ative properties are often misused, and lead 
to inaccurate interpretations and knowledge 
development.  Another example is the use 
of the word “learning”. Researchers in motor 
learning have established criteria for deter-
mining whether learning has occurred, but 
even in scientific publications, the term is 
sometimes used incorrectly in referring to 
performance rather than change measures. 
He argues that research that is published 
with the vague or inaccurate terminology 
is devastating to our field and hampers our 
ability as a discipline to contribute to inter-
disciplinary research. He provides some 

http://www.americankinesiology.org
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examples of possible entries for standard 
nomenclature.

He suggested three strategies that could 
help alleviate some of the problems:

1. Kinesiology professional organiza-
tions should establish standards 
for nomenclature and he provides 
a number of examples of how this 
might occur.

2. Editorial boards of journals should 
require authors to use the standard 
nomenclature that is developed.

3. Individual scholars should strive to 
adhere to the standards developed.
Some words do have meaning and 
we need to use them correctly!

Forscher, B.K. (1963). Chaos in the brickyard. Science, 
142(3590), 339. doi:10.1126/science.142.3590.339

Henry F. M. (1964). Physical education: An academic 
discipline. Journal of Health, Physical Education and Recre-
ation, 35(7), 32-69. doi:10.1080/00221473.1964.10621849

Hoffman, S. (2009). Kinesiologists and the Tower of Babel. 
Kinesiology Today, 2(4), 19. 

Knudson, D. (2019). Kinesiology’s Tower of Babel: Advanc-
ing the field with consistent nomenclature. Quest, 71, 
42-50. doi:10.1080/00336297.2018.1492427 

Response:

I would like to thank Dr. McCullagh for the opportunity for a 
brief response to her column regarding my article in Quest. I 
hope many KT readers will be familiar or will become familiar 
with Forscher’s (1963) paper. The importance of clear use 
of scientific terms reviewed in Knudson (2019) remains 
vitally important not just in biomechanics (Vigotsky, Zelik, 
Lake, & Hinrichs, 2019), but all scientific fields including 
Kinesiology. Words do have multiple meanings, but certain 
ones with standardized SI or Kinesiology-specific definitions 
should not be routinely used incorrectly in scientific journals. 

To extend Dr. McCullagh’s illustration of building the knowledge “road” of kine-
siology let me say: Kinesiology cannot efficiently build this interdisciplinary road 
if the scholars having to build this road must search through an enormous pile 
of bricks (terms and results) with different/unclear meanings. This is especially 
true today given scholars and students have access to efficient search engines 
that often point to strong research, but also to weak or even erroneous research 
published in predatory/deceptive journals.

Duane Knudson, PhD, FNAK, FISBS, FACSM, RFSA
President, International Society of Biomechanics in Sports
Past-President, American Kinesiology Association 

Vigotsky, A. D., Zelik, K. E., Lake, J., & Hinrichs, R. N. (2019). Mechanical misconceptions: Have we lost the 
“mechanics” in “sports biomechanics”? Journal of Biomechanics, 93, 1-5. doi:1016/j.jbiomech.2019.07.005 

 Annotation: The title of this article is misleading since the thesis and example errors explored by the authors 
is not limited to sports biomechanics. It is, unfortunately, not uncommon to have biomechanics research 
published in a variety of journals and fields with these errors in mechanical terms. See the numerous citations 
and examples in this paper and in Knudson (2019).

Duane Knudson
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http://www.americankinesiology.org
http://www.americankinesiology.org


Page 5

Kinesiology Today Winter 2020 Volume 13, No. 1

www.americankinesiology.org

Can Self-Efficacy Hold the Key to Breaking Barriers?

On a Saturday morning in Vienna, 
under ideal conditions engineered 

for exactly this type of feat, Eliud Kipchoge 
of Kenya ran 26.2 miles faster than any 
known human ever had. Faster, in fact, 
than anyone thought a human could. One 
hour, 59 minutes and 40 seconds.  But 
don’t expect to see that time in the record 
books. The run was carefully designed 
to make history, with Kipchoge on a flat 
course competing only against himself 
and the clock, and assisted by a rotating 
crew of pace setters. The manipulated 
race setting precluded it from counting 
as an official run.

“No Human Is Limited” was the marketing 
tagline for the run called the INEOS 1:59 
Challenge, which references the event’s title 
sponsor, a U.K.-based chemicals company. 
Kipchoge is no doubt the fastest marathoner 
of modern times. He holds the two fastest 
official marathon times ever recorded, 
including the world record of 2:01:39 – which 
broke the previous record by quite a bit. 
While his 1:59 marathon might not go into 
the official record books, the symbolism is 
not lost on those in the running world. In 
completing the marathon distance in less 

than two hours, Kipchoge in 2019 broke a 
sports barrier on par with Roger Bannister’s 
1954 mile, which he completed in three 
minutes and 59.4 seconds. 

Bannister was the first person to ever 
break the four-minute barrier for the mile 
distance. Another 1,400 athletes have done 
it since. A quick look at the progression of 
official mile times shows what can happen 
in the wake of a major achievement. Ban-
nister’s 3:59 mile record stood for only about 
a month until a second runner, John Landy, 
ran a 3:58 mile. Within three years, 17 total 
runners had broken the four-minute mark. 
Today, the world record stands at 3:43.

The idea that “No Human Is Limited” may 
have more substance to it than a simple 

marketing ploy – 
if it happened at 
the mile distance, 
could Kipchoge’s 
1:59 marathon be 
a sign of records to 
come?

Deborah Feltz is 
a professor in the 
Department of Kine-
siology at Michigan 

State University, and her research focuses 
largely on understanding self-efficacy and 
its relationships to motivation and perfor-
mance in sports and exercise. “Self-efficacy 
is basically a person’s belief that they can 
successfully accomplish an action to achieve 
a goal,” Feltz said. “It is a goal-striving 
belief that is specific to a distinct domain 
of functioning rather than representing an 
overall global trait. I like to think of it as 
specific self-confidence.”

Roger Bannister’s achievement offers an 
example. Feltz said that those who have 
written about Bannister’s achievement men-
tion that he visualized his goal, which acted 
as a source of self-efficacy. Once Bannister 
broke the barrier, it may have broken a 
psychological barrier for other runners who 
then used his achievement to bolster their 
own confidence that they could do it too.

“Albert Bandura, developed  self-efficacy 
theory and calls this a vicarious source of 
efficacy information,” Feltz said. “Vicarious 
experiences are sources of efficacy infor-
mation based on gaining information from 
observing others and comparing one’s own 
capabilities to those observed.”

Of course, confidence alone will not 

By Patrick Wade, KT Staff Writer

Deborah Feltz 
Michigan State University

http://www.americankinesiology.org
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help just anyone run a marathon in under 
two hours – Kipchoge is an elite athlete 
with exceptional talent. And it is largely 
technology and training advances that 
help professional athletes continue to break 
records. But self-efficacy can play a role in 
breaking psychological barriers for average 
athletes as well.

Bandura discusses four sources of effi-
cacy information: an individual’s previous 
accomplishments,  vicarious experiences, 
self-persuasion or praise by others, and 
the athlete’s physiological and emotional 
condition. 

Bannister’s visualization of his goal is 
a self-persuasive source of self-efficacy, 
Feltz said. The runners who watched him 
do it may have used that experience as a 
vicarious source of self-efficacy to build 
their own confidence. If he could do it, why 
couldn’t they?

An athlete’s own performance accom-
plishments are the most dependable source 
of self-efficacy, so employing strategies to 
ensure performance success are important.  
“But just ensuring success by achieving 
easy goals won’t lead to enhanced confi-
dence,” Feltz said. “We have to believe our 
successes were earned through our own 
efforts.” To do that, she added, an athlete 

should set multiple, reasonably-challenging 
goals, make them proximal, and monitor 
progress. 

Vicarious-based strategies may include 
but are not limited to watching others’ 
achievements. Another strategy Feltz sug-
gested is finding an exercise partner of 
comparable ability and challenging each 
other. “But beginning exercisers should 
avoid comparisons to others because the 
process of making comparisons – and the 
results of some of the comparisons – may 
actually lower their confidence beliefs,” 
Feltz said. “They should focus more on 
their own progress.”

Finding an exercise group can help 
support your goals and provide persuasive 
self-efficacy information. “Having a coach 
or trainer will help keep you accountable, 
not to mention help you perform exercises 
correctly and safely,” Feltz said.

Distractions can help, too. If you focus on 
your fatigue and believe you are too tired to 
persevere, it can cause lower judgements 
of self-efficacy. Instead, an athlete can 
redirect their focus with positive self-talk, 
like telling themselves they are more than 
halfway there or “I can do this.” Just don’t 
ignore serious pain.

Feltz includes an entire chapter on strat-
egies to enhance self-efficacy in her book 
titled, Self-efficacy in sport: Research and 
strategies for working with athletes, teams 
and coaches.

While the average athlete is not going to 
run a 2-hour marathon on self-confidence 
alone, athletes at any skill level can use these 
strategies to reach their personal goals.  “Our 
efficacy beliefs determine the challenges 
we undertake, the effort we expend in the 
activity, and our perseverance in the face 
of difficulties,” Feltz said. “For instance, if 
we have high levels of self-efficacy that we 
can adhere to a weight training program 
on a regular basis, we are more likely to 
take up this activity and to persevere in the 
face of other time demands than if we not 
very confident that we could adhere to this 
type of training.”

Keh, A. (2019). Eliud Kipchoge Breaks Two-Hour Marathon 
Barrier. The New York Times. Retrieved Jan. 6, 2020, from 
https://www.nytimes.com/2019/10/12/sports/eliud-
kipchoge-marathon-record.html

Feltz, D., Short, S., & Sullivan, P. (2008). Self- Efficacy in 
Sport: Research and Strategies for Working with Athletes, 
Teams and Coaches. Champaign, Illinois: Human Kinetics.
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In recent KT editions, 
we’ve taken a closer 

dive into five of the 
nine societal sectors 
within the National 
Physical Activity Plan 
(NPAP), including 1) 
Business and Indus-
try, 2) Community, 
Recreation, Fitness, 
and Parks, and 3) 

Education, 4) Faith-Based Settings, and 
5) Healthcare. This issue will focus on the 
Mass Media sector.

As we embark upon a Presidential Election 
year, the term “mass media” is being used 
in a variety of ways – and not always good. 
Irrespective of your political view, there is 
much skepticism of the media by both the 
right and left political sectors.  This is unfor-
tunate because “mass media” campaigns 
have been effective platforms for influencing 
attitudes and beliefs – as well as behavior 
change – in areas outside of politics that we 
can all agree are good for society.  As an 
example, mass media campaigns to promote 
smoking cessation were transformative in 
the United States. While there is some evi-

NPAP Quarterly Update – Mass Media
by Jason R. Carter, AKA Board Member of the NPAP Alliance

dence of effective mass media campaigns 
promoting physical activity, we still have a 
long way to go as physical activity levels 
continue to decline, particularly in our youth.

The Mass Media sector of the NPAP 
includes the following key strategies:

1. Government health agencies, in col-
laboration with national non-profit 
health organizations, should launch 
a national physical activity cam-
paign to education individuals about 
effective behavioral strategies for 
increasing physical activity.

2. Physical activity professionals should 
partner with communications 
experts to develop mass communi-
cation messages and a standardized 
“brand” for promoting physical activ-
ity that is consistent with current fed-
eral physical activity guidelines.

3. Professionals in physical activity 
and public health should inform 
mass media professionals about 
the effects of physical activity on 
health and on effective strategies 
for increasing physical activity at the 
individual and community levels.

4. Professionals in physical activity and 
public health should optimize appli-
cation of social media and emerg-
ing technologies in media cam-
paigns to promote physical activity.

In the age of Twitter and other social 
media platforms, it is going to take a lot of 
creativity. More importantly, it is going to 
take infusion of new leadership in organiza-
tions, such as AKA, who embrace social 
media and can tap into the full potential 
of these sources. As I write this from the 
2020 AKA Leadership Workshop, I can’t 
help but look around and see lots of that 
emerging leadership – which gives me 
hope! To learn more about the mass media 
sector, and specific tactics associated with 
the key strategies, visit this link.

Please continue to join me for quarterly 
reviews of the NPAP societal sectors over 
the next several issues of KT, and attempt 
to incorporate applicable tactics into your 
individual, organizational, student service, 
and community outreach goals.

Full access to the NPAP can be accessed 
via the following link.

Jason Carter

http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.physicalactivityplan.org/theplan/healthcare.html
http://physicalactivityplan.org/docs/2016NPAP_Finalforwebsite.pdf
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American Kinesi-
ology Associa-

tion promotes and 
enhances kinesiology 
as a unified field of 
study and advances 
its many applications.  
That is, AKA acknowl-
edges that the study 
of physical activity 

may be approached from numerous different 
perspectives and all who study physical 
activity regardless of the perspective are 
in engaged in kinesiology.

Because AKA represents kinesiology 
from a broad perspective, AKA is often 
contacted by individuals who want to know 
more about kinesiology, it’s different areas 
of interest, who are the experts on spe-
cific topics, and the various degree and 
employment opportunities in kinesiology. 
We answer these kinds of questions from a 
broad perspective and will forward specific 
questions to those who would be better 
qualified to answer those kinds of questions.

Recently, an individual contacted AKA to 
learn more about kinesiology and degree 
programs in our discipline. The initial email 

request was to schedule a 15 minute call 
with someone at AKA to answer a few ques-
tions about kinesiology. I agreed to talk with 
the individual with the understanding that 
his questions might need to be directed to 
others in kinesiology. As the conversation 
began, his questions were typical ones 
such as “what is kinesiology” and “what 
are the kinds of opportunities for study and 
employment in kinesiology”. The conversation 
shifted from asking for more information to 
expressing frustration with his experiences 
when talking to others about kinesiology. He 
explained that he had a bachelor’s degree 
in rehabilitation science and two master’s 
degrees in different but related areas. His 
interest in learning more about kinesiology 
was that he thought it would provide critical 
knowledge to support his work. (He also 
admitted that at 40-years old, he had an 
“addiction” to earning advanced degrees!) 
But I asked why he felt frustrated when 
he had talked to others about kinesiology. 
His answer was that in calling chairs and 
program directors at different universities 
there was much inconsistency in how they 
described their programs and what the 
program outcomes were. We continued 

our discussion for more than 45 minutes. 
My approach was to describe kinesiology 
as a broad field of study and then empha-
size that different programs are focused on 
different aspects of the field. He reported 
feeling more secure in his understanding 
of kinesiology and decided that he should 
be clear about what he was interested in 
doing as he contacted different kinesiology 
departments.

After the call, I began to reflect on my 
conversation with this individual. He had 
made “blind” calls to a number of kinesiol-
ogy chairs and program directors and had 
received what to him seemed very incon-
sistent answers. This situation reminded 
me of the story of the six blind men and the 
elephant. There are a number of variations 
of this story with the number of blind men 
varying from 4, 5, or 6, but the moral of the 
story is always the same. (My favorite ver-
sion is a poem by John Godfrey Saxe titled 
“The Six Blind Men and the Elephant.”) To 
recap the poem (but not in verse), there 
were six blind men who had heard that the 
elephant was an amazing animal and each 
wanted to learn more about the elephant. 
So, it was arranged that each man would 

Kinesiology and the Six Blind Men
By T. Gilmour Reeve, Ph.D.

ExEcutivE DirEctor’s column

T. Gilmour Reeve

http://www.americankinesiology.org
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have an opportunity to personally experi-
ence an elephant. As each approached the 
elephant, one at a time, each touched a dif-
ferent part (body, tusk, trunk, knee, ear, and 
tail) and discovered for himself exactly what 
an elephant is. But their experiences all led 
to different descriptions of the elephant and 
the six blind men began to argue long and 
hard about kind the of animal the elephant 
is. The later lines from the poem are

And so these men of Indostan, disputed 
loud and long,

each in his own opinion, exceeding stiff 
and strong,

though each was partly right, and all 
were in the wrong! 

Kinesiology, like the amazing elephant, has 
a lot of individual parts and in some cases 
without knowing the whole, it’s difficult to 

imagine how they would fit together. Chairs, 
program directors, and faculty need to keep 
“in sight” the amazing discipline of kinesi-
ology to appreciate how each piece con-
tributes to the full and rich diverse field of 
kinesiology. Kinesiology is too broad a field 
for every academic unit to include all the 
different perspectives; so each academic 
program represents only selected parts of 
the “elephant” but that doesn’t diminish the 
importance or contributions of other perspec-
tives not included within a specific program. 

http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.americankinesiology.org
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Often times when 
we read research 

about physical activity 
we hear about how 
much it is costing 
society when people 
are inactive. We hear 
about the cost of ill-
ness and disease and how physical activity 
can help offset some of these costs by 
making people healthier. This approach 
is called the “cost of illness approach”. 
According to the RAND Corporation https://
www.rand.org/pubs/research_reports/
RR4291.html this approach makes com-
parisons across countries challenging, 
since some countries use a direct costs 
approach (such as healthcare and medi-
cal costs), whereas other studies also take 
into account indirect costs (such as loss 
in productivity or loss in lifetime income) 
for those who become ill.

While I had heard the name RAND Corpo-
ration in the past, I was not aware of exactly 
what it was until a colleague introduced me to 
their recent report on physical activity. I went 
to their website (https://www.rand.org/) and 
was pleasantly surprised by their mission.

Can Physical Activity Increase Gross Domestic Product?

“At RAND we bring together the finest 
researchers in the world and utilize the 
very best analytical tools and methods 
to develop objective policy solutions. We 
deliver fact-based,  actionable solutions 
grounded in rigorous analysis. RAND is 
nonprofit, nonpartisan and  committed to 
the public interest.”

I learned from the website that they have 
nearly 2000 staff, housed in 50 countries, 
speaking 75 languages, and more than half 
hold a Ph.D. in a wide array of disciplines. 
I also learned that they have the largest 
public policy Ph.D. program in the country, 
and the only one based at an independent 
policy research organization. It appears as 
though they have the expertise to do large 
scale studies and suggest policy change.

For this particular study, they focused 
on the country or region’s gross domestic 
product (GDP) as a global measure of total 
economy output. To conduct the study they 
used a large scale meta-analytic methodol-
ogy to examine the relationship between 
physical activity and mortality.  They also 
used large scale workplace survey data to 
examine the relationship between physical 
activity and workplace performance, and 

By Penny McCullagh, Ph.D., KT Editor

finally they used an economic modeling 
analysis to determine how physical activity 
improvements may affect the economy of 
nations over a 30-year time period. 

The analysis of data was based on a 
complex modeling technique based on 
three different scenarios of physical activ-
ity enhancements. The primary research 
questions and answers (in bold) were:

1. “What are the potential global eco-
nomic benefits associated with get-
ting people to be more physically 
active?

Getting individuals to be more 
physically active would be asso-
ciated with increased economic 
benefits. 

2. What level of healthcare expenditures 
could be saved?

Based on predictions, billions of 
dollars would be saved if physical 
activity increased. 

3. What can public policy and private 
stakeholders do in order to improve 
physical activity at the population 
level?”

http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.americankinesiology.org
https://www.rand.org/pubs/research_reports/RR4291.html
https://www.rand.org/pubs/research_reports/RR4291.html
https://www.rand.org/pubs/research_reports/RR4291.html
https://www.rand.org/
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The researchers recognize that 
changing behaviors is difficult 
but suggested that individuals, 
the workplace, and the govern-
ment could help by recognizing 
interventions across at least four 
domains:

a. Change behavior and attitudes

b.  Provide environments that 
encourage physical activity

The front page of USA Track and Field 
Masters highlights Julie Hawkins who 

won the 50 and 100 meter races in Albu-
querque, NM. Julia is 103 years old. Shortly 
after her wins (yes, she was the only one 
in her age group, but that really doesn’t 
matter) she was interviewed by the New 
York Times.

The writer discovered that Julia stopped 
cycling, and at 100- years-old decided to 
take up running, noting that she did a lot 
of running to get to her landline phone. 
She is an avid gardener in Baton Rouge 
Louisiana and does not run regularly to 
train. She feels as though she only has so 
many 100 dashes left, and does not want 
to use them all up in practice. She has also 
written a book called “It’s Been Wondrous: 

c. Promote participation 

d.  Build mutually reinforcing 
approaches to encourage more 
physical activity across society.

So what is new? 
The researchers claim that other than 

one study they could identify from Canada, 
this is the only study that has examined the 
economic benefits of physical activity. The 

189-page report with over 200 references 
is indeed a gem for individuals interested 
in physical activity at a national and global 
level. The researchers conclude that creat-
ing a positive culture for physical activity is 
critical, but we probably have a long way 
to go to achieve that aim.

When You are Too Old to Cycle, Take Up Running
By Penny McCullagh, Ph.D., KT Editor

The Memoirs of Julia Welles Hawkins”. 
When asked by the NY Times if she had 

any advice she said:

“Keep yourself in good shape if you can. 
Have many passions. And look for magic 
moments. That is something that I have 
done in my life — think of the things that 
are magic moments that happen to you, like 
sunsets and sunrises, rainbows, beautiful 
birds, music and people’s lovely comments 
to you. All of those are magic moments 
and they are free for all. Be sure to keep 
your eyes open for them.”

It appears as though it is never too late to 
start a new activity!

http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.americankinesiology.org
https://usatfmasters.org/wp/2019/06/julia-hawkins-lights-up-national-senior-games/
https://usatfmasters.org/wp/2019/06/julia-hawkins-lights-up-national-senior-games/
https://www.nytimes.com/2019/06/20/sports/julia-hawkins-running.html
https://www.nytimes.com/2019/06/20/sports/julia-hawkins-running.html
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Each year AKA recognizes outstanding 
administrative and leadership perfor-

mance of an individual in an administra-
tive unit at an AKA member institution. 
The award is named in honor of Jerry R. 
Thomas, the first president of AKA. An 
award is given for each level of institutional 
membership. At this year’s workshop in 
Florida, Jason Carter (Past-President of 
AKA) introduced the three individuals who 
received the award.

Undergraduate – Heather Van Mullem 
– Lewis Clark State University

Dr. Van Mullem received a B.S. in Physi-
cal Education from Eastern Washington 
University (1999), a M.S. in Kinesiology 
at Humbolt State (2001), and Ph.D. in 
Education from the University of Kansas 
(2005).  She became an assistant profes-
sor at Lewis Clark State in 2006, where 
she steadily progressed across the ranks 
of associate and full professor in the De-
partment of Health and Kinesiology. Addi-
tionally noteworthy, she conducted post-
doctoral work at the University of Idaho 
from 2007-2009 while she was establish-
ing her faculty career at Lewis Clark State 

AKA Jerry Thomas Distinguished Leadership Awards

University, and she is now pursuing her 
JD from University of Idaho.

In 2012 she dipped her toes into the 
“dark side” by taking on the duties of Divi-
sion Chair for Education & Kinesiology, 
and Division Chair of Movement & Sport 

Sciences from 2017-2019.  Her three let-
ters of nomination speak very clearly to 
the impact she had during those seven 
years of administrative leadership.  Some 
highlights include the following:

 • Oversaw and assisted with the devel-
opment of numerous new classes and 
three new degree programs, includ-
ing 1) Sport Administration, 2) Sports 
Media Studies, 3) Exercise Science.

 • Served as President of Northwest 
District of SHAPE America, President 
of Idaho SHAPE, and President of 
Western Society of Kinesiology and 
Wellness. 

 • Involved broadly across campus in 
student-centric efforts, including a 
campus-wide plan to prepare all fac-
ulty for Universal Design for Learning 
principles that are key for effective 
online teaching.

 • Involved in regional and national stu-
dent-centered efforts, including orga-
nization and facilitation of a two-day 
UG student professional development 
event focused on leadership devel-
opment and research in western US 
states with kinesiology programs.

Dr. Heather Van Mullem receives the award from 
Jason Carter, Past-President of AKA

http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.americankinesiology.org
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 • Remains deeply engaged in 
research and publications to expand 
understanding of key kinesiology-
oriented topics including ethics in 
practice, women athletes and per-
ceptions of beauty, and pedagogies 
of coaching.

A couple brief quotes pulled from her 
nomination letters. 

 • “Dr. Van Mullem inspires, motivates, 
and provides moral support, most often 
with a behind-the-scenes approach.”

 • “In Lewiston we are a valley of white 
water rafting opportunities, and one 
of our students gave an analogy 
describing Dr. Van Mullem and her 
passion.  The student said “You just 
have to be in one of her classes or 
presentation to catch the V-wave.” 
In white water rafting, the V-wave is 
“both exciting and safe and leads 
you through the right path!”

 • “Dr Van Mullem is undoubtedly the 
all encompassing definition of a true 
leader; one who has earned respect 
and admiration from those she has 
led. After nearly a decade of service 
in a leadership role, her desire to 
inspire and develop those around 
her has only been fueled.”

In conclusion, Dr. Van Mullem has been 
an inspiration to her faculty colleagues, 

and most importantly to the students at 
Lewis Clark State University.  She has 
the reputation of a leader who gets things 
done in a manner that does not alienate, 
but instead inspires… which exemplifies 
the essence of this Leadership Award.

Masters - Gayle Hutchinson – California 
State University – Chico

Dr. Hutchinson received her B.S. in Physical 
Education Teacher Education in 1979 from 
the University of Massachusetts-Amherst. 
She went on to receive her Master’s degree 
from Columbia University in Teaching Analy-
sis  and Curriculum Development (1983), 
and finally back to UMass for her Ed.D. in 
Physical Education in 1990. In 1990, Dr. 
Hutchinson was hired as a faculty member 
in kinesiology at Cal State – Chico. 

In 1997, she was recruited to serve as 
Associate Chairperson for the department, 
where she served in that capacity for three 
years. Around that same time in the early 
2000s, Dr. Hutchinson began to take on 
broader campus leadership through Uni-
versity Senate, where she served as Sen-
ate Chair in 2006,during this time she also 
served as department chair (2002-2007). 
From 2007-2013 she served as Dean for 
the College of Behavioral and Social Sci-
ences at Chico, after which she transitioned 
to Provost at Cal State University Channel 
Islands (2013-2016), and finally back to 
Chico as President in 2016.  Her list of 
leadership accomplishments is far too 
long to succinctly summarize, but here a 
few highlights pulled from her vitae and 
nomination letters:

 • As faculty, she has authored, or co-
authored significant publications 
and presentations related to physical 

Dr. Gayle Hutchinson receives award from Jason 
Carter, 
Past-President of AKA

http://www.americankinesiology.org
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education pedagogy, physical activ-
ity, health, social psychology and 
social justice.

 • As chair, she oversaw curricular 
reform and updating, supported 
student success, and created an 
environment that supported faculty 
teaching and scholarship.

 • As dean, she managed a $10 mil-
lion base budget that focused on 
enrollment management in some 
of the most challenging enrollment 
swing years for not only kinesiology 
programs, but also behavioral and 
social science programs (not always 
in the same direction).

 • As President, she redesigned the 
University Strategic Plan, improved 
Town-and-Gown relations, initiated 
the University’s first capital campaign 
with a goal of $100 million, and led 
the campus through an unprec-
edented and largest statewide fire 
disaster (the Camp Fire).

A few brief quotes pulled from her nomi-
nation letters. 

 • “Throughout her leadership, Dr. 
Hutchinson has been a builder of 
programs, enhancing both team 
effectiveness and efficiency. Gayle 
worked to bring a revised mission 
and renewed collaboration in the 

kinesiology department when she 
took over as chair.”

 • “Nothing tested Hutchinson’s presi-
dency at Chico State like the Novem-
ber 2018 Camp Fire, which devastat-
ed the surrounding community and 
caused more than 310 faculty, staff, 
and students to lose their homes. 
It was a crash course in leading 
through adversity. CSU-Chico would 
not have been able to get through 
one of the most challenging years in 
our history without the leadership of 
President Hutchinson.”

 •  “Dr. Hutchinson is an excellent 
listener and problem solver; she 
inspires those who work with her (not 
for her) by creating open channels of 
communication and shared vision.”

In conclusion, Dr. Hutchinson is arguably 
one of our most accomplished administra-
tors in the field of kinesiology. 

Doctoral -Phil Martin, Iowa State 
University

Dr. Martin received his B.S. and M.S. from 
the University of Illinois Urbana-Champaign 
in 1977 and 1979, respectively.  He then 
went on to complete his Ph.D. at Penn 
State University in 1983.

Dr. Martin’s first faculty position was 
in the Department of Exercise Science 

and Physical Education at Arizona State 
where he progressed through the ranks 
of assistant, associate, and full professor 
ranks from 1983-2002.  While at Arizona, 
he served twice as department chair, once 
in 1992-94 and again in 2000-02.  In 2002, 
he moved to the Department of  Kinesiol-
ogy at Penn State University, where he 
served as department head until 2007. In 

Dr. Phil Martin receives award from Jason Carter, 
Past-President of AKA
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2008, he was hired at Iowa State University, 
where he has served as department chair 
of Kinesiology from 2008-2019.  Similar to 
our first two Distinguished Leaders, Phil’s 
accomplishments are too lengthy to com-
pletely capture, but here are a few highlights 
pulled from his vitae and nomination letters:

 • As department chair at Arizona 
State, he cut his administrative teeth 
by overseeing 25 tenure track faculty, 
20 full-time and part-time instructors, 
800 undergraduate and 50 graduate 
students.

 • As department chair at Penn State, 
he developed a reputation with his 
faculty as being a data-driven, evi-
dence-based leader who effectively 
advocated to the dean and higher 
administration.

 • During his tenure at Iowa State, the 
department experienced a near dou-
bling in majors, substantial increases in 
external research expenditures across 
multiple sub-disciplines, and he helped 
to secure new and renovated facili-
ties for both teaching and research.

 • Some national honors include not 
only being a fellow of both the Ameri-
can Society of Biomechanics and 
the National Academy of Kinesiology, 
but also serving as President of both 
societies

A few brief quotes pulled from her nomi-
nation letters:

 • “Dr. Martin has overcome challeng-
es, created outstanding programs, 
fostered collegiality and respect, and 
demonstrated strong and unwaver-
ing support for faculty, staff, students 
and colleagues.”

 • “Professor Martin’s leadership was 
tested under extremely adverse con-
ditions (i.e., doubling of majors). It 
would have been unsurprising, under 
such conditions, to see a signifi-
cant drop in research productivity, a 
decline in morale among the faculty, 
and loss of confidence in the Chair. 
Instead, he is unanimously perceived 
as a competent and supportive 
leader, who helped the department 
navigate an extraordinarily challeng-
ing period.” 

 • “Dr. Martin has successfully fostered 
one of the most collegial departmen-
tal environments on campus. They 
solve problems together, even when 
budgets are tight. The faculty mem-
bers regularly participate in and lead 
important activities across the col-
lege and university.” 

In conclusion, Dr. Martin has consistently 
and repeatedly won over faculty and peers 
at each of the three universities where he 

served as department chair, which is no 
easy feat.

(Comments are taken primarily from 
introductory comments provided by Jason 
Carter at the AKA Workshop)

http://www.americankinesiology.org
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Building upon the 
success of the 

AKA Leadership 
Workshop, under the 
leadership of Presi-
dent Jason Carter and 
with assistance from 
John Bartholomew, 
the AKA Leadership 
Institute was started 

in 2019. “The Leadership Institute utilizes 
a mentoring model to provide exceptional 
training and networking for new department 
chairs, associate chairs, and emerging 
faculty leaders who aspire to advance 
toward administrative positions in the near 
future. This 12-month program includes: 
1) two in-person, group sessions held in 
conjunction with the annual AKA Leader-
ship Workshop, 2) bi-monthly webinars with 
other fellows and a facilitator to discuss a 
leadership topic, and 3) bi-monthly one-on-
one calls with a senior mentor to discuss a 
case scenario relating to the prior month 
webinar (~30 min) and to seek input on 
local challenges and career development 
(~30 min). Key resource materials, often in 
the form of peer-review publications (i.e., 

AKA Helping Build Leaders

Kinesiology Review, Quest, etc.) or case 
studies, are provided prior to webinars and 
other sessions. Mentors are assigned in 
consultation with each fellow.”  http://www.
americankinesiology.org/SubPages/Pages/
Leadership%20Institute

I wanted to get a sense of motivation from 
individuals who had just completed the pro-

By Penny McCullagh, Ph.D. Editor, KT

gram, as well as those who just enrolled. 
Thanks to all those who provided information 
for this article.

SOME THOUGHTS FROM THE CLASS 
OF 2021 THAT JUST STARTED THE 
INSTITUTE

1. Why did you decide to apply for 

EDitor’s onE cEnt’s Worth

AKA Leadership Institute Class of 2021 (left to right): Tiffanye Vargas, Jacob Sosnoff, Megan Frost, Phillip Post, 
Liz Mullin, Priscila Tamplain, Danielle Wadsworth, John Bartholomew, Mary Rudisill, Kevin Patton, Tom Wu, John 
Gleaves

Penny McCullagh

http://www.americankinesiology.org
http://www.americankinesiology.org
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the AKA Leadership Institute? 
 • It is set up to provide you with 
oneonone mentorship from one-
on-one mentorship from senior 
leaders in the field. This allows 
us to have a great resource and 
build a relationship with someone 
who has “been there” and “done 
that.” 

 • We are in a cohort with ten other 
emerging leaders who will be 
facing many of the same chal-
lenges that I do on a daily basis 
and I will interact with colleagues 
who can relate to what is going 
on in my daily responsibilities. 

 • The webinar series will provide 
many important historical con-
texts relative to Kinesiology and 
provide the framework for lead-
ing a Kinesiology unit. 

 • I applied to the AKA Leadership 
Institute because I needed more 
formal leadership training. As my 
leadership roles expanded within 
my university, I quickly figured 
out that the intricacies of leading 
in higher education are nuanced 
and I didn’t currently have the 
skills to be an efficient leader.

2.  How much department leadership 

do you currently have and can 
you share some leadership goals? 

 • I currently oversee our program.  
My goals are to ensure that our 
students receive a high quality 
education and that our faculty 
and staff have the resources 
and support needed to be great 
instructors and leaders in their 
individual scholarly areas. 

 • Currently I am the graduate pro-
gram coordinator. Overall, I think 
my leadership goals are to effec-
tively serve the university and the 
faculty. I want to provide effec-
tive processes that reduce the 
workload of the faculty but still 
provide effective services. 

3. Can you provide three topics or 
areas that you hope to learn during 
your time in the program? 

 • Implementation and assessment 
of short term and long term stra-
tegic plans

 • Working to get the most out of fac-
ulty by allowing them to utilize their 
strengths while also meeting the 
programmatic goals and needs

 •  Developing strategies to diver-
sify our program. 

 • Budget
 • Handling Personnel

 • Managing leadership with 
research and teaching allocations

4. Other thoughts?
 • AKA provides power to Kinesiol-
ogy departments by connecting 
departments across the country. 
I am excited to learn from this 
opportunity. 

 • After attending one day of 
workshop this fellow said - “It 
was extremely helpful for me 
to understand the world of a 
Department Chair and everything 
I should be considering mov-
ing forward. It felt like a “Chair 
101 course – all the things you 
should know before moving into 
administration”. 

SOME THOUGHTS FROM INDIVIDUALS 
WHO COMPLETED THE YEAR LONG 
INSTITUTE IN 2020

1. Why did you decide to apply for 
the AKA Leadership Institute? 
Has your experience modified 
your impressions of kinesiology? 

 • I learned of the AKA Leadership 
program from some colleagues 
and was immediately interested 
in the opportunity. I was particu-
larly impressed with the group of 
scholars and academic leaders 

http://www.americankinesiology.org
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AKA Leadership Institute Class of 2020 (left to right): Jason Carter, Jared Russell, Marc Norcross, Karen Meaney, 
Matt Brothers, Gonzalo Bravo, John Bartholomew

from the field of Kinesiology that 
had been assembled to lead and 
participate in the program. Given 
the breadth of their expertise and 
wealth of experience in the field, 
I was very confident the program 
was as outstanding professional 
development opportunity. The 
program unquestionably provid-
ed me with an enhanced appre-
ciation of the depth and scope 
of Kinesiology nationally which is 
invaluable in shaping innovative, 
forward-thinking perspectives as 
academic leader.   

2. How much department leadership 
did you have at the time you 
enrolled and can you share some 
leadership goals that you had 
when you joined? 

 • I was in a Department leader-
ship role of four years at the 
time I joined the program. My 
primary goals were to learn new 
leadership skills, refine some 
existing ones, and apply these 
to enhance my abilities to man-
age my program’s day to day 
operations and more effectively 

advance the mission and vision 
of the unit. 

3. Can you provide me a brief summary 
of three things that you found most 
useful from the program?

 • I found both the content in the 
workshops and simply having 
the opportunity to engage with 
the experienced scholar-leaders 
involved in the Leadership pro-
gram were particularly impact-
ful. Each of the leaders and 
participants brought substantive 

experience and diversity of per-
spectives on how to approach 
a variety of typical and unique 
challenges we face in academic 
leadership positions. The dia-
logue, and support provided 
from the fellow cohort, expanded 
my leadership “toolbox” and 
perspectives on how to be a 
more effective academic leader. 
It was a valuable experience 
and I would highly recommend 
it to anyone who currently is or is 

http://www.americankinesiology.org
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considering pursuing, leadership 
positions in Kinesiology.

Other Comments from Fellows:
 • The AKA Leadership Fellows pro-
gram was a unique opportunity to 
broaden my perspectives and lead-
ership skillset. Working with a mentor 
was valuable in receiving feedback 
to refine my approach to leadership.

 • By far, the highlight of this institute 
was the ability to communicate 
regularly with my mentor.  Having 
someone to bounce ideas with, in a 
neutral atmosphere, was very much 
appreciated and quite helpful.  The 
insight and perspective the mentor 
provided has been invaluable.

 • The AKA Leadership Institute 
allowed me to expand my under-
standing of common leadership 
issues across varied institutional con-
texts. Now I have multiple frames of 
references at my disposal. 

 • The one-to-one mentorship was key.   
My mentor gave me both historical 
and “real-time” perspectives to con-
sider when discussing day-to-day 

leadership issues and topics I was 
facing as an administrator.

Class of 2021 Leadership Institute Fellows 
Class of 2021-  Tim Brusseau, University of 
Utah; Priscila Caçola Tamplain, University 
of Texas – Arlington; Megan Frost, Michigan 
Tech University; John T. Gleaves; Califor-
nia State University, Fullerton; Elizabeth 
Mullin, Springfield College; Kevin Patton, 
California State University-Chico; Phillip 
Post, New Mexico State University; Jacob 
Sosnoff, University of Illinois at Urbana-
Champaign; Tiffanye Vargas, California 
State University-Long Beach; Danielle 
Wadsworth, Auburn University; Tong-Chin 

(Tom) Wu, Bridgewater State University

Class of 2020 - The American Kinesiology 
inaugural class of fellows represent the 
broad range of member institutions within 
the AKA. Gonzalo A. Bravo, West Virginia 
University; R. Matthew Brothers, University 
of Texas at Arlington; Brian C. Focht, The 
Ohio State University; Karen S. Meaney, 
Texas State University; Sara Michaliszyn, 
Youngstown State University; Marc F. Nor-
cross, Oregon State University; Jared A. 
Russell, Auburn University; Dan Tarara, 
High Point University; Mark Urtel, Indiana 
University Purdue University Indianapolis

If your program is doing something exciting, please contact KT Editor, Penny 
McCullagh with your ideas for potential articles.  kintodayaka@gmail.com
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Urgent action is required to correct 
concerning global trends in the level 

of physical activity that adolescents are 
getting on a daily basis, according to a 
World Health Organization (WHO) study 
published in November. According to the 
study, which WHO says is the first of its 
kind documenting global trends in insuffi-
cient physical activity in adolescents, more 
than 80 percent of school-going children 
between the ages of 11 and 17 are not 
meeting current recommendations of at 
least one hour of physical activity per day.

There also exists a widening gender gap 
between girls and boys. While 22 percent 
of boys were meeting the physical activity 
recommendation, only 15 percent of girls 
were getting one hour of activity per day. 
The gender gap existed to varying degrees 
in 142 of the 146 countries examined in 
the study, and the gap seems to have 
grown between 2001 to 2016. Overall, 
boys across the world have shown some 
improvement in getting more physically 
active between 2001 and 2016, but there 
has been no significant change for girls.

The United States registered the second 
largest gender gap in the study. In 2016, 

Teenagers Are Not Physically Active

64 percent of U.S. boys were not meeting 
physical activity recommendations, while 
80.5 percent of girls did not reach the one-
hour-per-day mark. The largest gender gap 
was in Ireland, where 63.5 percent of boys 
and 80.5 percent of girls were deemed 
insufficiently active. There is some good 
news for the United States, which overall 
had some of the lowest levels of insuf-
ficient physical activity for both boys and 
girls – meaning the U.S. has more active 
teenagers than in most parts of the world. 

The WHO findings are based on data from 
298 school-based studies in 146 countries, 
totaling 1.6 million school children across 
the world.The major takeaway, researchers 
say, is that children generally are not as 
active as they should be, and that can have 
health-related consequences now and in 
their adult lives. “Levels of insufficient activ-
ity among school going adolescents are 
high pretty much everywhere in the world, 
no matter what income group a country 
belongs to,” said Dr. Regina Guthold, a 
WHO researcher and the lead author on 
the study. 

WHO recommends that adolescents 
complete one hour or more of moderate to 

By Patrick Wade, KT Staff Write

vigorous physical activity per day to benefit 
from the well-documented positive health 
outcomes like improved cardiorespiratory 
and muscular fitness, as well as positive 
effects on weight. WHO says that there 
is also growing evidence that activity has 
a positive impact on cognitive develop-
ment, and evidence suggests that many 
of these benefits continue into adulthood. 
The authors insist that “urgent scaling up 
is needed of known effective policies and 
(programs) to increase physical activity in 
adolescents.”

Guthold said that policy makers can look 
to what WHO’s list of “best buys” for help. 
Those are programs that WHO considers 

http://www.americankinesiology.org
http://www.americankinesiology.org
http://www.americankinesiology.org


Page 21

Kinesiology Today Winter 2020 Volume 13, No. 1

www.americankinesiology.org

to be the most cost-effective approaches 
to reducing non-communicable diseases, 
which includes increasing physical activity 
among individuals.

Some of these “best buys” and other 
recommended interventions include:

 • Community-wide public education 
and awareness campaigns for physi-
cal activity; such as a mass media 
campaign combined with other 
community-based education, moti-
vational and environmental programs 
focusing on encouraging individuals 
to become more active;

 • Including physical activity counseling 
and referrals as part of routine pri-
mary health care;

 • Designing smart communities 
and ensuring convenient and safe 
access to quality public open space 
and adequate infrastructure to sup-
port walking and cycling;

 • Ensure quality physical education 
and access to facilities in schools;

 • Encouraging workplaces to offer 
physical activity programs; and

 • Promoting physical activity with 
sports clubs and events.

“To really address the issue, action needs 
to happen at multiple levels, including at 
schools, at home, in the communities, and 

also across a range of sectors,” Guthold 
said. “For example, (in the) transport sector 
to increase opportunities for safe walking 
and cycling to school.” While the study 
did not systematically investigate the rea-
sons behind the widening gender gap, 
the researchers did offer some potential 
explanations.

“Interventions to increase activity levels 
among young people – wherever they have 
been put in place – only seem to speak 
to boys, but not to girls,” Guthold said. “In 
many countries, big national sports that are 
promoted are male-dominated sports and 
therefore speak to boys more than to girls.”

Aside from sports, there may be some 
other cultural barriers for girls in some 
countries, Guthold said. There is a lack 
of opportunities for girls to be active, and 
there are greater and potentially growing 
safety concerns for girls. The United States 
fared better than most of the world – along 
with Bangladesh and India – in levels of 
physical activity among teenagers.  While 
those three countries have active teenagers 
in common, the authors note that the reason 
for that activity may be very different. For 
boys in Bangladesh and India, there is a 
strong focus on national sports like cricket. 
For girls, the relatively higher activity levels 
may be explained by societal factors like 
increased domestic chores.

In the U.S., the authors suggest that it 
may have fared better than other countries 
because of strong physical education in 
schools and good availability of sports 
teams – potentially driven by pervasive 
media coverage of national sports.  Still, 
the authors suggest that activity levels 
need to be higher and action is needed 
on a global scale.

“If we address the issue now, future 
generations will be healthier,” Guthold said.

World Health Organization. (2019). New WHO-led study 
says majority of adolescents worldwide are not sufficiently 
physically active, putting their current and future health 
at risk. Retrieved January 6, 2020 from https://www.
who.int/news-room/detail/22-11-2019-new-who-led-
study-says-majority-of-adolescents-worldwide-are-not-
sufficiently-physically-active-putting-their-current-and-
future-health-at-risk
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Where You Live May Predict How Long You Live
By Penny McCullagh, Ph.D., KT Editor

Many of us have heard of walkability 
scores. If you have examined real 

estate commercials, you often see them 
list a walkability score as an enticement for 
you to move to that location. If you search 
online for walkability, you will see a host 
of commercial sites as well as research 
references on the validity of walkability 
scores. While there are certainly a mul-
titude of different scoring techniques for 
walkability, there are also a host of studies 
examining the relationship between walkable 
neighborhoods and health outcomes as 
well as social, environmental, and financial 
outcomes for the community.

Dr. James Sallis, Professor Emeritus at 
UC San Diego has had a profound influ-
ence on promoting physical activity across 
numerous domains including schools, health 
care settings, universities, and communities. 
According to his research group website, 
he is one of the most cited researchers in 
the world. His extensive research focuses 
on creating healthier cities. In one study 
(Sallis et al, 2016), over 6,000 adults from 
10 cities in 14 countries were sampled on 
walkability and socio-economic status. 

Individuals who lived in the most activity 
friendly neighborhoods did more physical 
activity than those that lived in less activity 
friendly neighborhoods. https://medschool.
ucsd.edu/som/fmph/research/labs/Pages/
james-sallis-research-group.aspx

A recent study (Howell et. al, 2019) wanted 
to test the notion that “individuals living 
in less walkable neighborhoods have a 
higher predicted 10-year cardiovascular 
disease risk compared with those living in 
highly walkable areas”. To test the notion 
they used data from a large scale sample 
of 15 cities in Ontario, Canada. Walkability 
scores were based on population density, 
dwelling density, street connectivity, and 
number of accessible destination (banks, 
grocery stores, etc.).The primary outcome 
measure was predicted higher 10-year 
cardiovascular disease occurence. 

The results suggested that folks who lived 
in the most un-walkable neighborhoods 
were 9- 33% more likely to have a higher 
predicted cardiovascular risk. The authors 
suggested: “to our knowledge, our results 
are the first to report that residing in a less 
walkable neighborhood is associated with 

a clinically significant elevation in predicted 
10-year risk of cardiovascular disease”. While 
they do recognize a number of limitations 
in their study, they suggest that it does 
provide some fodder for future research.

So next time you are going to move – 
you may want to check out the walkability 
of your neighborhood as one criteria for 
choosing your home or apartment!

Howell, N.A., Tu, J.V., Moineddin, R., Chu, A., & Booth, G.L. 
(2019). Association between neighborhood walkability 
and predicted 10-year cardiovascular disease risk: The 
CANHEART (Cardiovascular Health in Ambulatory Care 
Research Team) cohort. Journal of the American Heart 
Association, October 31. doi.org/10.1161/JAHA.119.013146
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Project ECHO: Moving Knowledge, Not People
By Amy Rose, KT Staff Writer

Project ECHO (Extension for Community 
Healthcare Outcomes) is transform-

ing the way education and knowledge 
are delivered to reach more people in 
the rural and underserved communities.  
The ECHO model and the ECHO institute 
were created by Sanjeev Arora, MD at 
the University of New Mexico Health Sci-
ences Center in 2003. Dr. Arora was one 
of the few specialist in the state treating 
hepatitis C patients. Many were going 
untreated because of the lack providers 
trained to treat the disease and also a 
lack of resources to access that treatment.   
Arora designed a telementoring program 
to help train other healthcare providers 
around the state to treat Hep C patients. 
The ECHO model creates a team of spe-
cialists in a certain area of need. The team 
then holds online training sessions with 
healthcare providers to help them better 
serve patients with that special need. 
Training is done by reviewing case stud-
ies brought to the group by participants.

The Principles of the ECHO model are 
arranged by A,B,C,D.

A –  Amplification – Use technology 
to leverage scarce resources

B –  Share Best practices to reduce 
disparity

C –  Case-based learning to master 
complexity

D –  Web-based Database to monitor 
outcomes

The ECHO Institute at University of New 
Mexico has expanded this original model into 
a network of learning that currently serves 
70,000 learners in 650 ECHO programs 
across more than 37 countries worldwide. 
Program topics now includes a wide range 
of medical specialty treatment, pain man-
agement, veteran care, autism, etc.. and is 
expanding to other fields such as education 
and first responder needs. (www.echo.
unm.edu) The ECHO model could also be 
used to create a program involving physical 
activity or other kinesiology-related topics. 

Arizona State University offers ECHO 
programs through their College of Health 
Solutions. The School of Nutrition and Health 
Promotion at ASU is an AKA member and 
part of the College of Health Solutions. ASU 
Project ECHO Director, Adrienne White says 
the ASU ECHO program is unique because 
it does not have an affiliated medical center 
or hospital at the university. She says they 

use the resources 
they do have avail-
able to them, which 
includes community 
partners such as the 
Mayo Clinic of Ari-
zona and BlueCross 
BlueShield of Ari-
zona. (chs.asu.
edu/project-echo) 
The ASU-based 

Project ECHO launched in 2019 with two 
programs. The first is focused on Behav-
ioral Health Integration in Primary Care led 
by Dr. Matthew Martin from the College of 
Health Solutions at ASU. This program was 
designed to provide specialized training to 
primary care providers dealing with mental 
health treatment in their practices. The 
other initial program is a partnership within 
Arizona which offers expertise in treatment 
of End-stage Liver Disease. Patients that 
are further from a specialized liver disease 
center are at a higher risk of death than 
those closer to the expert care.  

“Lots of people who need help aren’t 
getting it. We need to do something about 
that,” said White.

ASU Project ECHO is preparing two 
launch two new programs this year. A 
partnership with BlueCross BlueShield of 
Arizona will support a program on Medica-
tion Assisted Treatment. The need for the 
program was identified after the governor 

Adrienne White, ASU 
Project ECHO Director
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of Arizona declared a state of emergency 
regarding the increase in opioid-related 
deaths. Previously providers needed a 
special certification to provide this treat-
ment and also was associated with a lot of 
complications and risks with the treatment. 
The program hopes to provide the neces-
sary training and support to help providers 
navigate the complexities of Medication 
Assisted Treatment and save lives. 

In March, the fourth program will focus on 
Veteran Community Care through a partner-
ship with the Veterans Affair bureau in Pheo-
nix. Recently veterans have been allowed 
to use their VA benefits to seek treatment 
from civilian doctors, however they have 
found that these providers are lacking in 
the skills needed to effectively treat condi-
tions unique to or prevalent with the veteran 
patients. White said, “ We have five experts 
in veteran’s health from the VA who will help 
elevate (local providers) to increase their 
capacity to meet veteran needs”. 

Project ECHO at ASU follows the guide-
lines set forth by the ECHO Institute when 
creating and implementing their education 
programs. First they gather a “hub team” of 
experts in the selected area to conduct video 
conferencing meetings with participants. 
The sessions consist of a short presenta-
tion by one or two of the experts and then 
the group shares case studies they have 
encountered. The cases are discussed and 

recommendations made with the input of 
the group and the expert panelists. The 
sessions are mostly on-going to provide 
as much sharing of knowledge as pos-
sible and participants are encouraged to 
continue as long as possible. Professional 
CEU credits are also offered for some of 
the courses offered through Project ECHO. 
“We’re looking for champions who want to 
become the expert in their clinic”, said White. 

The ECHO Institute provides support and 
a database to record provider information 
along with an online file storage system 
that can be accessed by all Project ECHO 
facilities around the world. This is valuable 
to ECHO directors who are just starting out 
or when they are creating programs that 
might be offered at other facilities. 

All Project ECHO pro-
grams are self-funded with 
funding from partnerships 
and in-kind donations. “Peo-
ple who believe in it and see 
the need for it”, according to 
White. The cost of running 
the ASU Project ECHO is 
absorbed by the University. 
White is a professor and 
employee with ASU College 
of Health Solutions, along 
with directing the Project 
ECHO activities. “The more 
funding I bring in, the more 

time I can dedicate to the program,” White 
said. “I feel honored to be a part of it.” 

White says their marketing focus is con-
centrated to the Arizona area, but the pro-
grams are open, free of charge, to anyone 
wanting to participate. She is always happy 
to answer any questions about Project 
ECHO, any programs offered or ideas for 
new programs that others see a need for. 
She can be reached at the email: echo@asu.
edu. White says the use of this educational 
model to increase knowledge not only in 
health-related fields, but in other career 
fields such as education and emergency 
responders, is expanding the possibilities of 
how Project ECHO can serve more people 
in new and meaningful ways. 

 A screen shot of an ASU Behavioral Health Integration Echo online meeting 
facilitated by hub director Dr. Matt Martin (in the upper right hand corner)
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Leadership Transition: Now Is Our Time 
By Nancy I. Williams, AKA President

It was my honor to 
serve as the ninth 

President of the 
AKA in 2019! The 
year was fast and 
furious as our orga-
nization continued 
to grow, strengthen, 
and provide high 
quality leadership 

development opportunities while promoting 
Kinesiology as a unified academic field. I 
look forward to working in the capacity of 
Past President with our President Al Smith 
(Michigan State University), our Presi-
dent- Elect Jeff Fairbrother (University of 
Tennessee, Knoxville), and the Executive 
Committee and Board.  

The chance to work with so many out-
standing Kinesiology leaders this past year 
has further solidified my view that, more than 
ever…Now is Our Time!  What do I mean 
by that? We are in a unique time in the his-
tory of our field.  While we may bemoan the 
challenges of continued high enrollments, 
the need for space, budget cuts, and always 
being expected to do more with less, the 
upside is…we are making a difference, and 

I mean, a Big Difference! We are graduating 
tens of thousands of students each year 
who understand movement and physical 
activity from an inter-disciplinary perspective 
as well as the powerful impact of physical 
activity on human health and well-being.  
We are producing the next generation of 
scientists and cutting -edge knowledge 
through our research, and we are directly 
impacting people’s lives through our service 
and outreach.  

Although I have always believed in the 
importance of our field, the 2020 AKA 
Leadership Workshop “Promoting Physi-
cal Activity through Kinesiology Teaching 
and Outreach: An Eye toward the Future” 
hammered this home.  The workshop atten-
dance was over 140 and the combined 
Pre-workshops attendance was over 70, 
making this one of the most well attended 
meetings in AKA history. Throughout the Pre-
Workshops and the Leadership Workshop, 
it was evident that Kinesiology’s “footprint” 
and “impact,” are growing and becoming 
well-recognized.  Our expertise and suc-
cess at positively influencing the health and 
well-being of populations across the lifespan 
was showcased by our invited speakers and 

presenters.  We were reminded by Brad 
Cardinal and others that physical activity 
classes as part of general education can 
and do make a difference in the health of 
college students; we learned from Carena 
Winters about advances made by Kine-
siology efforts with Exercise is Medicine 
programming  on college campuses and 
worldwide; with Steve Petruzello we explored 
the role that Kinesiology departments can 
play to address the epidemic of mental 
health issues on college campuses;  with 
Monica Lounsbery we learned about the 
power of policies and direct advocacy for 
physical activity in schools; from a panel of 
experts and other presenters we explored 
the importance of, and challenges facing, 
the training of physical education teachers. 
Information on innovative programming to 
sustain and promote physical education 
teacher education was well received.  
Attendees also presented on the advance-
ment of government supported charters to 
promote physical activity, the creation of 
unique campus partnerships to maximize 
opportunities for students and faculty to 
be physically active, and on cutting-edge 
strategies to promote physical activity and 

Nancy Williams
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health in underserved communities, small 
and large college campuses, and across 
all phases of life.   

In short, we in Kinesiology are working 
to improve human health and well-being 
through movement and physical activity at 
all stages of life and in numerous sectors 
i.e., community, schools, college campuses, 
and the government. I believe that if we 
take a step back and realize just how much 
good we are doing through our teaching, 
research, and outreach efforts, it might 
be a bit easier to deal with the everyday 
administrative struggles we face. 

Lastly, and most importantly, as we 
heard from President Gayle Hutchinson 
(California State University, Chico) and 
Dean Cheryl Hanley-Maxwell (University 
of Illinois, Urbana-Champaign) during the 
Fireside Chat, we should be strategically 
leveraging evidence of this impact along 
with our high enrollments in conversations 
with upper level administrators in our con-
stant battle for resources. More than ever,

Now is Our Time!

 (L to R) Cheryl Hanley-Maxwell, Gayle Hutchinson and Al Smith during the Fireside Chat the AKA Leadership Workshop
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Many say that breakfast is the most 
important meal of the day. However, 

according to a recent research study pub-
lished by researchers in the UK, you should 
eat that most important meal AFTER you 
exercise.

According to the researchers, “regular 
exercise training represents a potent strategy 
to increase peripheral insulin sensitivity and 
reduce postprandial insulinemia” which is 
strongly related to cardiovascular disease. 
The purpose of the study was to examine 
the acute and chronic effects of modify-
ing time of eating and exercise on lipid 
metabolism, skeletal muscle and insulin 
sensitivity in overweight men. 

To study the acute effects of timing of 
eating, 12 sedentary overweight men ate 
a standard breakfast (cereal, whole-wheat 
toast, sunflower spread and strawberry jam) 
either before or after exercise. Participants 
exercised on a bike for 60 minutes at 65% 
of max. The second study was a training 
study designed to assess chronic effects. 
Participants were 30 overweight sedentary 
males randomly assigned to either a con-
trol group (no exercise), a carbohydrate 

Exercise Before You Eat
By Penny McCullagh, Ph.D., KT Editor

only breakfast before exercise group or a 
breakfast after exercise group. The exercise 
was moderate intensity cycling performed 
three times a week over six weeks. A host 
of measures was collected in each study. 

In the acute study exercise before versus 
after breakfast increased lipid utilization. 
To get a better understanding, a six-week 
training study examined the same issues 
with a host of different measures. In this 
study, postprandial insulinemia was reduced 
when individuals exercised before breakfast, 
but not after breakfast. 

The researchers suggested that given 
their results, future studies should report 
when the exercise bouts occur in relation 
to when participants eat, since there can 
be profound differences in a number of 
outcome measures. 

Edinburgh, R.M., Bradley, H.E., Abdullah, N-F., Robinson, 
S.L., Chrzanowski-Smith, O.J.,Walhin, J-P, Joanisse, S., 
Manolopoulos, K.N., Philip, A., Hengist, A., Chabowski, 
A., Brodsky, F.M., Koumano, R., Betts, J.A., Thompson, D., 
Wallis, GA., & Gonzalez, J.T. (2019). Lipid metabolism links 
nutrient-exercise timing to insulin sensitivity in mean 
classified as overweight or obese. The Journal of Clinical 
Endrocrinology & Metabolism, doi.org/10.1101/742627
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