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STUDENTS OF COLOR IN AN IFC FRATERNITY AT A PREDOMINANTLY 1
WHITE INSTITUTION

Experiences of Students 0blor who decide to join and pursue active membership in an
InterfraternityCouncil (IFC)fraternityat a predominantly White academic institution

Chapter 1: Introduction to the Study

Personal Statement

As an alumna of a sorority, | entered graduate school with knowledge and
personal experience of Greek organizations. Workiiilg Greek organizations as the
graduate teaching assistant within the Center for Fraternity & 8okoie allowed me to
expand upon my knowledge and learn more about the Greek commuBiitttagrhood
University BU). At BU, there are multiple types bhternities; academibased,
multiculturatbased, sociabasedetc. Combining this Greek egpence with my
graduate level Miticultural Issues class, | came across questions regarding student
engagement, student involvemg@teek participationand rae.

BU is a predominantly White institution and even with opportunities for
students of color to join fraternities reflectiveathnic, racial, ocultural heritage, |
found that there was a population of students of color withiintieefraternity Counit
(IFC) fraternities. The IFC fraternities are social based fraternities that hold aupaite
predominantly White studenéd BU. Regarding student identity and choice of
involvement; | wondered what the experiences students of color have within the IFC

housed fraternities. Initially, that is how | came about my thesis research topic.
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Topic of Study

The reason college men choose to become involved in a fraternity varies for the
individual. Some men are looking for a community away from home, some are looking to
meet new people and network for their future, some just want to have fun and experience
whda college has to offegnd some join for other reasof®yrett, 2009) Regardless of
the initial reason to join a fraternity, the Greek experience can impact student
development and the college caréerthis study, | examine the experiences of-self
idertified male students of color enrolled in a predominantly White academic institution

who were also initiated and involved in T fraternity for at least an academic term.

The primary focus of the study was to understand the experiences men of color
hawe as active members within IFC fraternities. Through a qualitative approach to
research, | collect data from students of color within the IFC commdiigyprimary
research question that guided this study is: What are experiences of male students of
colorwho decide to join and pursue active membership in an Interfraternity Council

(IFC) fraternity at a predominantly White academic institution?

Evolution of Fraternal Organizations

Greek life has been prevalent within the United States of America sice th
official foundingof the first fraternity in 1776. In the f&entury, the only individuals
involved in academia were White, middilassmales (Rudolph, 1990The Greek
system has endured the p23% years and though it haelsanged, developed and

transformed to fit the needs and desires of the current collegiate population, it has
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withstood the test of time. Fraternities are continually evolving, which encompasses the
demographic makap of fraternal membership.

Since the formation of Greek life, chgas to society including policies, laws, and
the establishing of universities have affected fraternities. By the time that people of color
were considered citizens of the US or allowed to attend universities, which occurred in
1868 through the ratificatioof the fourteenth amendment to the US constitution and in
1869 as Howard University was founded as the first Black law School, fraternities had
been in existence for almost a century (Cohen & Kisk@t(). The membership and
traditions of the fraterniteexistent at this point in time were White, leading to theofise
term used currently, predominantly White. Because students of color were not permitted
membership into the already existing Greek lettganizations, Black, Latino, Chinese,
andmulticultural fraternities were founded beginning in the lat8 déntury and
continuing throughout the #@entury Phi lota Alpha Fraternity, Inc. Est. 1931, 2013

Students of color were able to find community with other students who shared
their same culture or ethnicity. After the Civil Rights Act was signed in 1964,
discrimination was prohibited based upace, colo, religion, or national originGohen
& Kisker, 2010. Since thenall IFC fraternities have implemented adiscriminatory
membership clauses within the fraternityOs constitution atavsyNorth American
Interfraternty Conference, 200)3The memberships of fraternities are diversifying,
moving from what was founded as predominantly White fraternitiesrtwmrediverse

and inclusive membership.
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Increasing Racial Diversity in Higher Education

The number of students enrolling and attending higher education institutions is
rapidly increasing (NCES012). Academic institutions are experiencing continual
growth within their student body populations. According to the National Center for
Education Statistics (2012), during the decald2000-2010, the percentage of-1t® 24
yearolds enrolled in college rose from 35 percent to 41 percent. As the number of
students enrolling in college increase, the diveis studenpopulationsalsoexpands

Over the past 35 years, the percentagmiegestudents of color has also
increased: Hispanic students rdsem 3 percent to 13 percertsian/Pacific Islander
students rose from 2 percent to 6 percent, and the percentage of Black students rose from
9 percent to 14 percent (NCEZ)12. As thepercentages of students of color are
growing, the percentages of White students are decreasing. Between 1976 and 2010, the
White student population fell from 83 percent to 61 percent (NCES, 2012). As the
demographics of the overall student populaggpand within higher education, the

demographics of fraternity membership will also expand

Significance of Research

This thesis seeks to examine experiences of some male college students of color
who have chosen to seek membership within an IFC houseditatgra predominantly
White institution in a predominantly White region of the United States of America. This
study addresses the fraternity experience as a whole, which is a unique perspective. Much

of the current research on fraternities and fratemiy are on specific, narrowed topics
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such as hazing, alcohol use, and masculiiNtywer, 1999 Syrett, 2009) Addressing the
fraternity experience from the perception of a-population within the fraternal
membership will provide information to hopdfubetter understand the student

population, as a whole and within fraternities.

Higher education college student populations are experiencing continued growth
and diversification. This topic has relevance for higher education professionals to better
undestand student populations and the changing demographics of fraternities. This study
examines a snapshot of experiences of some students of color within these organizations

that were originally founded as predominantly White institutions.

The findings of tle study will expand upon current literature focusing on students
of color who are active members of an IFC fraternity at a predominantly White academic
institution. The secondary focus of this study is to utilize the knowledge and information
gathered as eesult of the intenaws within this researdo inform student support
services and aid in understanding the experiences of students of color within Greek letter
organkations specifically IFC fraternitieat predominantly White institutions. While
there has been research on students of color who cletlesie,race or culturebased
Greek letter organizations, there has been little qualitative research completed looking at
students of color within IFC groups that do not focus on a specific race aecblit a

mission or vision. Therefore a gap of knowledge currently exists.
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Definitions of Terms

Below is a list of key terms that are utilized within this stidgmbers of Greek
organizations utilize terminology that is specific to fraternities or sororities. The
definitions of these words have been provided to support the reader in understanding how

these terms relate to this study.

¥ Predominantly Whiténstitution- A predominantly White institutio@PW]1) is a
classification to describe the ethnic makeof the students attendiBg).
According toBUOs Enroliment survey taken in fall 2012, 66.6% of studeBtd at
identify as Caucasian or White. This pamtage is a marity, reflecting thaBU

is a pedominantly White Institution SchoolEnrollment Summary, 20)2

¥ Student of color A student of colar(SOC) for the purpose of this stydy a
college student &U who has selfdentified as an ethnicitgther than White.
There is no specific race otheic makeup defining this term for this study.

¥ Fraternity- According to Webster's dictionary, a technical definition of a
fraternity is "a men's student organization formed chiefly for social purposes
having secret rites and a name consisting of Greek lett€s@lhik & Proctor,
1970, p. 171 Another definition of a fraternity provided by Lucas (as cited in
Schuh, Joes, Harper, & Associates, 2QXbecifically relating to student services
is OEsmall, glf-selected groups of men who pledged their loyalty, secrecy, and
support ottheir hierarchal organizatio®p. 62).There are many types of

fraternities, each characterized by their purposes, membership requirements, or
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fields of interests. For the puwge of this study, fraternities refer malely Greek
organizationghathold membership within the NIC association. The fraternities
within NIC are commonly called "...social fraternities, but whileitiiteal use of
the term social referred to sociawklopment, the term hagen mistakenly
thought to refer to social functions by members andmembers..." (Baird,

1991, p. 19). The fraternities in this study are all housed chapteBLbs

campus.

¥ North American Interfraternity Conference (NIC)he North American
Interfraternity Conference is a national umbrella group or Othe trade association
representing 75 International and National Men's Fraternitieorti{ American
Interfraternity Conference, 201®About NIC,0 pard. The NIC advocatefor
its member fraternities through the enrichment, advancement, and enhancement of
the fraternal experience. A specific means of contributing to the benefits of
fraternity membership igirough its relationspiwith Interfraternity Councils.

¥ Interfratenity Council (IFC)- An Interfraternity Council is aampusbased
umbrella council representing the NIC fraternities present at the respective
university. An IFCcan OFexist where two or more NIC member fraternities exist
on a campus. This affiliation witthe NIC provides direct resources and services
to IFC Officers andraternity alvisors to further the health and success of their
respective fraternity communitiesiofth American Interfraternity Conference,

2013 OAbout NIC,0 para. The executiveouncil of IFC is made up of IFC
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fraternity leaders elected by the fraternities for an annual position who work
together for the betterment of their IFC or Greek community.

¥ Chapter- A chapter is an established membership unit of a national or
internation&fraternity. Once a fraternity has expanded to a campus and has
successfully colonized and created a membership group there, the group is
chartered and becomes a chapter of that respective organization. Each fraternity
can have multiple chapters spreatighout various campuses all over the
United States of Americand some in Canada.

¥ Recruitment/rush Recruitment is a process through which college students can
learn more about fraternities, fraternity men, and fraternity lifé8Atthere is a
formalrecruitment period for IFC fraternities at the beginning of the school year
with organized activities put on by IFC Executive council.iBgithis recruitment
period, potential new memtsecan meet men from various fraternities and
determine which fraterty is the best fit for them. After the designated
recruitment weekpotential new membsccan still visit fraternities and explore
fraternity options, but there is less structure or organizatioBUAtit is common
for the IFC fraternities to take part summer recruitment, whige comprised of
activities over the summer break between academic terms. Bedausamer
recruitment, it is possible for incoming firgearBU students to already be
pledges/new members by the time school starts in th& Fedlterm rush is also

commonly used referring to the recruitment time period or as the act of going
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through recruitment. Though this is not the correct use of the word, men within
the IFCatBU use it in that manner.

¥ Potential new memberA potential new member refers to college man who is
interested in joining a fraternity and has met current pledges or initiated members
of the fraternity. A potential new member usually attends multiple chapter events,
meets numerous members, and visieschapter house before offered a formal
invitation, also known as a bid, by the fraternity. Within IFC fraternities, a
potential new member can seek membership during the formal recruitment period
or any other time throughout the academic year. A marreviiain potential new
member until he has been offered and accepted an invitation for membership.

¥ Pledge/new memberOnce a man accepts his bid from a fraternity, he becomes a
pledge/new member. The term pledge is synonymous with new member. Many
fraternd organizations prefer the term new member, because there are fewer
stigmas than those associated with the term pledge. The verbal use of the word
pledge is prevalent within the IFC fraternity community for identification.
Individuals will identify as a @dge or new member throughout the pledge
process or the new member period. This is a set amount of time during which the
pledge/new member goes through an educational process learning about the
fraternity, its history, core values, and the requirementseshbership.

¥ Initiate/active member After the pledge process/new member educdiroa
period, there igitiation. Once a pledge/new member has met all of the

requirements for fraternity membership, he is initiated through a fraternal ritual
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also known a initiation. After completion of initiation, the man can be referred to
as an initiate or an active member of the fraternity. At this point, he has full
knowledge and privileges within the fraternity that were limited during his time as
a pledge/new membe

¥ In good standing The term in good standing refers to the status of a member. A
member must meet all the responsibilities and standards of the chapter and
fraternity to be in good standing. There are privileges associated with being in
good standing ahthose privileges are taken away if a member is not in good
standing. An example of good standing and its implications is: a member does not
meet the required grade point average to be considered in good standing, therefore
his fraternity voting privilege are removed until a new grade point average can
be calculated meeting the fraternityOs requirements.

Organization of Thesis

This thesis is organized into five chapters. Chapter one provides an introduction
of the study, the significance of the studyda set of terms and definitions utilized
within this study. This initial chapter will also provide a layout for the following chapters
within this thesis. Chapter two contains background information, history, and review of
literature and educational threes relevant to this study. The information provided within
chapter two offers a historical and educational lens to aid in understanding the study. In
chapter three, the research methodology of the study is explained as a qualitative study
conducted thragh a grounded theory approach. Within this chapter, explanations are

provided for participant recruitment, data collection and analysis, and limitations of the
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study. The findings and discussiontlis study are explored withirhapter four. Chapter

four includes an examination of participants, information provided by the participants and
themes that emerged from the data collected. In the final chapter, conclusions and results
of the study are presented providing recommendations and suggestions &r furth

research and practice.
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Chapter 2: Literature Review
The purpose of this chapter is to review relevant literatncebackground
informationto createa comprehensive framework from which to understand thesarel
study. In order to offecontext for this study, the two topios Greek IFC fraternities and
students of color will be assessed in how they interface. Individually, each of those topics
has been studied-tepth within the realm of scholarly esgch, but there is little
researb examining the connection and experiefzetween students of color who are

actively involved in an IFC fraternity at a predominantly White institution.

| found within research that many articles atudies thaexamine Greekfe did
not specify ethnic breakdown or identities of the students. There was much more research
based on narrowed topics, organizatjargegions of the country. This literature review
is organized in four part§a) thehistorical foundingpf Greek fratemities, (b) the
historical founding of raia or ethnicbased fraternities, (c) relevant background
information including data and trends from related research, and (d) student development

theory.

History of Greek Fraternities

A historical approach of thieundation of fraternities, the development and
behaviors throughout time, and focus on the Greek community to keep up with norms of
everchanging society will reveal comprehensive information to provide a better

understanding of Greeks as a separate goaithin current collegiate life.
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Greekletter fraternities were initially created by students for social and literary
purposes and though focus and fraternal activities hagéiachily changed over time, the
organizationsre still a social outleof collegiate students tod@gaird, 2012. The first
secret Greek letter society, Phi Beta Kappa (PBK), was foundedlan\and Mary
College in Williamsburg, VA, in 177@aird, 1915) PBK, recognized as the initial
chapter in the AmericaBreek system, was created as a College Literary Society who
held frequent and regular meetir(@opeland, 1907) At this mint in history, the name
fraternity referred to a group of men who gathered together to read and discuss literary
topics in order to seek wisdom and expand their learning.

During this same time, America was in the midst of the Revolutionary War, and
though education was viewed as an important attribute, survival and securing freedom
from Great Britain was the focsartin, 1928) Because of those external factors, the
fraternity system saw little growth or expansion ub800&Cohen & Kiske, 2010) At
Union College from 1828827, Kappa Alpha, Delta Phi, and Sigma Pi were organized
andbecame active by initiatingi@embersThese three societies asderred to as the
Union triadand were the pattern for the American fraternity sygteynett, 2009)

Though each fraternity was unique, the foundational framework on which they
were created all included secyerequirements for membership, chosen Greek letters,
colors, a grip, a symbolic badge, armorial bearings, and adopted prir{Bigiet 1915)
Each Greek organization embraces their framework and heraldry; many times the
meaning or description is concealed so only initiated members have full knowledge

(Baird, 1915) Though rituals, symbolism and meanings may remain secret and define a
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certain organization; there are maothier aspects of fraternity life that are comparable to
one another: a focus on academics, community sepidenthropiessocial events, and
athletics and Othe kindred pleasures of one anotherOs co(peayCs Marchesani,
1991 p. I2).

Though the idea of fraternities emerged from literary societies, fraternities were
founded as social organizations where studentkla@mme together and find
companionshigRudolph, 1990 Students gravitated towards fraternities because they
offered anescape from the strict and often monotonous routine of the college curriculum
and presented privacy, which was reastent in the dormitories (Rudolph, 1990).

Though a main purpose of fraternities was socializing, the fraternal organizations were
built on Christian values emphasizing personal development, integrity and scholastic
achievement (Barry, 2007).

Fraternity members were expected to uphold their own personal values as well as
live by the creed or purpose of the fraterniberefore presentindpemselves in a refined
manner. Based upon the individual members of a fraternity at any time, the personality of
the chapter would varfAnson & Marchesani, 1991pome fraternities were zealously
academic while others focused on building a lively social reputation; before joining a
fraternity, men would be aware of the emphases of the chapter, aligning their own wants
to the depictions of the fraternifAnson & Marchesani, 1991)

Theappeals of fraternities were growing and throughout titeli000s dozens of
Greeklettered fraternities werfeunded throughout the United Sta(Bsird, 1915)

Though fraternity rmmbership numbers were rapidly increasing, this was without any
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consideration of the university presidents; universities found that the undergraduate
students had created a social system and integrated it into the college community
(Rudolph, 1990). The sery surrounding Greek organizations irritated university
leaders because there was no way of regulating fraternity meetings, therefore a lack of
authority (Syrett, 2009).

Fraternity men, on the other hand, highly regarded this aspect of fraternity life
they were able to Oprovide themselves with entertainments and activities that were
otherwise forbiddenO (Syrett, 2009, p. 31). These OforbiddenO acts existed long before the
foundation of fraternities, but through brotherhood the fraternal system redid¢fiese
behaviors (Rudolph, 1990). Through providing a secret environment where there was a

high level of loyalty and little authority, fraternity men had minimal restrictions.

Rudolph (1990) states that Ofraternities institutionalizedEdrinking, smo&ard,
playing, singing and seducingEthat the fraternity gavea meaning to a cigar, a drink,
a girl, a song and in time it was not really possible to distinguish purpose from
manifestationO (p. 147). The independent characterization and rebellion thgammsms
of society at the time were liberating for fraternity men and articulated what it meant to

be a fraternity man.

With no threat of communal or collegiate consequence, those fraternal behaviors
and actions transformed into normalcy for frateesitiwithout fear of retribution and the
revolution of those behaviors into typical fraternal actions, a sense of entitlement

emerged within the Greek system. The freedom and privacy that ensued with
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membership provided an environment in which fraternity w@uld do as they pleased.
Though the Greek system was established upon an already privileged framework, there

was competitive nature within fraternities to be the most sough thigemost elitist.

Fraternities, in the selective environment of membprsihose men based on
successful attributes such as Ogood looks, good clothes, good family, and good incomeO
(Rudolph, 1990, p. 149). The image of theternity manwas quickly forming, insisting
that talent, charm, ability and masculinity among othieibates were necessary to be
considered a true mgBorr, 2010) Many fraternities espoused a pretentious visage
becomingexclusionary to only those who fit the sought requirements. Through setting a
degree of expectation, the chapter could ensuretthaimen who could prove
themselves worthy in the eyes of the chapter would receive memb&shthe
exclusiveness dfaternity membership in the mid 18000s was viewed solely as a means
to maintain overall success, though constructed in a particular mannetiagco their

prerogative.

Contributing to the competitive nature, fraternities not only strived for excellen
within their specific chaptehut alsoharbored the desire to be better than other chapters
(Syrett, 2009). Trying to become the best fraternity without set criteria to follow
encouraged and possibly originated the image of superiority within thenfbsystem.
Kiesling (1996 found thatGraternity men constrigowerful identities because thfe
ideology of their community organizes the world into competitive hierarchiesO (p. iv).

The competitiveness of fraternities has an impact owiohehl idertity developments.
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Fraternity chapters wanted to have fellow students perceive them as: being the
best, having the most, apérceived as the most popultirwas expected of fraternity
men to exude a certain confidence and manliness to reflect theictres@dfiliation
(Syrett, 2009). Though there was rivalry between fraternities as to who may be the best,

the prestige associated with membership in any fraterabated appeal to students.

From the basis that fraternities were founded as social aagamis, it has been
evident through history that fraternity men enjoy a good time. Whether that was in the
capacity of bonding during a brotherhood event, partying at the chapter house, or dancing
at aco-ed event, fraternity men emand#tat they know wat they want and will seek
what they desire, at the cost of rebellion, religion, and potentially safety. Though the
types of socialization have changed over the past century, the underpinnings of fraternal

(social) life are staged and have beenformed & modern society.

Though the background information provided is limited, the historical context
covers some themes from the beginnings of Greek Iffead 19' centuries and depicts
what a typical fraternity man or fraternity chapter may have lookedted like. | would
like to redirect the focus from the behaviors and actions of historical fraternity men to the
environment and setting in which the foundation of fraternities were developed. Within
these two centuries, White males dominated life wimmerica, especially within
academia. The system intact began with a structural issue of oppression, excluding all

people of other races and women ahddren of their own race.
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These fraternities were founded over two centuries ago, yet they arestih las
White fraternities. The identification of White prompts the question, if the description is
because of the historical population of membership or if there is an underlying possibly
subconscious intent to maintain a predominantly White membershigoahds the
continuation of the name predominantly White. The expectations or intentions of White
men, at that point in history, were not questioned as they were perceived as the content of

mainstream society, yet this system of oppression is still @ceturrently.
History of Racial or Ethnic-Based Fraternities

The latter part of the focentury, attempts for equality and justice for people of
color emerged with the signing of the emancipation proclamation, the passage of Jim
Crow laws, and the foumy of the first historically Black college, Howard University
(Rudolph, 1990). These progressive strides for educational access for people of color
allowed more opportunity for students of color to attend universities. Soon after students
of color startechttending universities, the development of the first ethased secret
societies and fraternities appeared. Similarly to the reasons why White men founded
fraternities, the students of color connected with one another for community, social
environmentand study groups (Ross, 2000).

The main motive for the creation of ethiliased fraternities was the need and
desire for a support structure. Though legally the U.S. government had passed
segregation laws, the enforcement of these laws was situationa@godally dependent

(Jim Crow laws, 2011). The supposed separate but equal status of these laws propagated
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disparity of resources; disfavoring people of color. Students of color OEwere isolated
and segregated from the general student populationEO @x@uded from all other
organizations leaving only one choice of turning inward for support and solutions (Ross,
2000).

The racial hostility of the late fi’Sbentury and early fbcentury instigated the
founding of the first documented ethnic and cuatlrased fraternity. Phi lota Alpha
Fraternity, Inc. (P1A) was founded as the first Latino fraternity in 189Rgeatselaer
Polytechnic Institte (Phi lota Alpha Fraternity, Inc. Est. 1931, 201Phe primary goal
of PIA was to foster a cultural environment for students of Latin America and Spain
based on the ideology of R&mericanism,'unification of all the Latin American
natiors and all Latin American peopléPhi lota Alpha Fraternity, Ind&st. 1931, 2012,
OFraternal History,O pa2i

Alpha Phi Alpha Fraternity, Inc. was founded as the first African American
fraternity December 4, 1906, at Cornell University as a support network to help African
American students prosper despite the taceqguality and social disadvantages present
(Ross, 2000). This fraternity has provided a voice and vision to struggles of African
Americans around the world (Alpha Phi Alpha, Inc., 2008). While continiaing
emphasize the pursuit of academic excelleAggha Phi Alpha, Inc. also recognized
other social, political, educatiahh and economical injustices faced by African Americans
and other minorities. Alpha Phi Alpha, Inc. was at the forefront of the fight within the
civil rights movement througtransfomationalmembers such as Martin Luther King, Jr.,

W.E.B. DuBois, and Thurgood Marshall (Alpha Phi Alpha, Inc., 2008).
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Rho Psi Fraternity, a fraternity created by Chinese American men, was
established at Cornell University in 19@6ational APIA Panhellegi Association, 201)3
At this time, people of Asian heritage were experiencing stigmaegeicussionfom
United States policies such te Chinese Exclusion Act of 1882 arttetGentlemenOs
Agreement of 190{National APIA Panhellenic Association, 2Q13hese types of
policies made access to higher education difficult for people of Asian heritage. The
climate of this time was hostile towards people of Asian heritagbecalisehey were
barred from joining another Greek organization, theen formedRho Psi Fraternity.

The reasons portrayed for the creation of the first Latino fraternity, the first
African American fraternity, and the firdisian Americarfraternity are depicters of how
students of color in the early 2@entury were feeling and reacting to their environment.
Similar to the initial expansion of White fraternities, after the founding of the first couple
ethnicbased fraternities, many more were foundedtghtrereafter.

Eight out of the nine fraterniseand sororities who hold membership within the
National ParHellenic Council were founded by 1922 (National f##ailenic Council,
2010). In 1930, the National P#&tellenic Council was formed by five of the historical
African American fraternities and saities for OUnanimity of thought and action as far
as possible in the conduct of Greek letter collegiate fraternities and sororities, and to
consider problems of mutual inést to its member organizati@@ational ParHellenic
Council, 2010, OMissionp@ra. 3) Asian fraternities and sororities saw a consistent
growth in the 19200 and 19300s, because students of Asian descent wanted the same

opportunities as students in other Greek organiza{idasonal APIA Panhellenic
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Association, 2018 Since the reation of African American and Asian fraternities, there
have beenlozens of other fraternities foundededisnic or cultural based Greek
organizations.

After a review of the history of the first racial and ethibased Greek fraternities,
a comparison gabe made between the similarities and differences between what are
known as the White fraternities and the etHmsed fraternities. During the two decades
when the first Latino, African American aAdian Americdraternities were founded,
men of colowere prohibied membership in any existing IFternities. Because of this
exclusion, men of color joined together to form a fraternity through which they could find
support.

Background Information and Related Research

Taking into account the historicahd current framework and make of
membership within White fraternities, the experiences of students of color who choose to
pursue and join an IFC fraternity at a predominantly White university is a topic worthy of
investigation. There have been fewatpieces of research and literature that address
students of color within predominantly White fraternities. Reviewing some of the
relevant studies arttieir findings will inform my study angrovide context to readers.
The amount of literature and medialatished around Greek letteocietiesthe numbers
of students in America who have chosen to become Greek and the current strong
presence Greeks have on University campuses show that fraternities and sororities are
engrained into the American collegiatdtare and are valued as significant

organizations.
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A stigma has fallen over the Greek system. The Greek system, as a whole, is
synonymously associated with topics including: alcohol abuse and underage drinking
(Alva, 1998; Capone)Nood,Borsari,& Laird, 2007 Fairlie, DeJong Stevenson,

Lavigne,& Woo0d,2010; hazing (Campo, Shellgoulos,Gretchen, & Sipplg2005;
Kimbrough, 2009Nuwer, 1999Roach, 200); patrarchy, sexism, sexual assault (Syrett,
2009);andexclusionary practices (Hughey, 2010; Sidanius, Van Laar, Levin, & Sinclair,

2004; Syrett, 2009).

The current markers that designate individual achievement within fraternities
consist of charm and good k& sexual performance, romantic and sexual conquests,
consumption of alcohol and amount of alcohol consumed, familial background and
societal status (Syrett, 2009). Thougtrentlymore explicit expressiorere usedthe
criterion for a fraternity mands not changed much over the past 185 years. These
symbols may not hold importance within a@Gneek communities, but within individual
chapters, brothers are often chastised or prodded until they meet certain unspoken
expectations. The fraternity systerthin AmericaOs colleges has earned an undesirable
reputation for itself and though the incidents that feed this detrimental status are often the
acts of one or a few men, a single chapter, or an individual organization, the entire

community is tainted byhose individual decisiong ®ehaviors (McAdory, 2009).

The nature, in which fraternities were founded, including attributes of secrecy,
rebellion, and allowance (sometimes even encouragement) of deviant behavior, solidified

a base that has influenced tirewth and development of current fraternities (Syrett,
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2009). The historical journey of fraternities exposes prevalent themes that have become
so entwined in the functioning and existencératernities thait is difficult to se@rate
foundational prigiplesopposed to added mindsetsCenturieshavepassed since the
introductionand growthof the major fraternal movemenfthroughout that time the
American society and culture has drastically changed. In most every way (legally,
technologically educationally, monetarily, economically, socially, politically) institutions
and organizations have had to adjust their operation in order to keep up with changing
times and maintain societal success. With some aspects, including exclusionary
membership factices, exertionf masculinity, and condoningf irrational behavior, it

seems as if time within the fraternity world has not passed at all (Syrett, 2009).

Homogeneous organizationdHurtado, Milem, ClaytosPeddersen and Allen
(1998) stated that at mapyedominantly White institutions, fraternities and sororities
have been a part of campus life far longer than people of color. Over time, the White
Greek organizations have become deeply involved in campus actisitident body
politics, and universityorganizatiorsocials Many timesGreek organizationsave their
own house where members can congregate and live. It is mystifying how even through
major social movements and passage of equity and inclusionary laws that fraternities
have molded to maintaia similar framework of functioning as fraternal chapters a

century ago and continue to grow.

The lack of expedient change exemplifies the value and importance that some

individuals and sectors of society rest on the Greek system, even if mainstreaiteAmer
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views fraternities in a negative liglthang and DeAngelo (2002) found that many White
Greek organizations still remain segregated, even after the passage of timesaiinct
prohibited discriminationlt seems the traditions imbedded in memberehi¥hite

Greek organizations lack transition to match current student popula&idasius et al.,
(2004) found that White students were overrepresented in Grgahkizations andaoted

OE sororities and fraternities tend to serve as ethnic ersfavaVhite studentsO (p.

100).

To put into context the variables surrounding fraternity membership, one could
perceive that discrimination (of any sort) was not perceived as an exclusionary tactic but
rather a way to succeed in acquiring who or what desired, similar to the mentality of
the idiom Osurvival of the fittest.O Over the past two hundred plus years, it seems as if
this selective, privileged mindset is still in place. Prior to the 19600s, eauissocietal
segregatiomprevented studentd oolor to join or hold membership in existing White
fraternalorganization§McClure, 2006)By the end of the 19600s, all national social
fraternities hacekliminateddiscriminatorypolicies involving race and religion (Newsome,
2009).Despite the legalllmwance for integration, fraternities still lack racial diversity.
Kimbrough (1997) stated that universities still Ostruggle with a racially dichotomous
Gree systemO (p. 229).

Conformity is often seen within fraternities, regardless of moral implications
most aspects of fraternity life, members are afraid they may be tainted by the action of
another brother, Obeing known, as they are, by the company they keepO (Syrett, 2009, p.

294). The mass mentality of the brotherhood is often instigated by anewrbrothers
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who hold social power in the chapter reflecting the reputation of the house created by
peers and other Greek chapters (Syrett, 2009). Fraternity men would rather stay within
the realm of inclusion than risk voicing an opposing opirabthecost of potentially

being ridiculed oworse,ostracized.

Lack of integration. Even with the progressive civil rights movements and
affirmative action, Greek membership discrimination is still occurfiing. following
quote by Hughey (2006) accuratelgscribes the lack of cohesion in Greek membership,
underpinning a tone of racism:

CEA Ithough law prohibits de jure membership bias andusien based

upon race in botk).S. educational institutions and their corresponding

fraternities and sororities, rat separation prevails de facto through

custom, tradition, and preference in a Greek system comprised of

historically racially homogenous organizationsraj a White/no#White

dichotomyO (p. 10).

Identifying prejudice or racism within the context of membership selection in a
predominantly White Greek organization can be very difficult to name, because it can
casually be justified as any other variable, i.e. grades were not high enough, not enough
previous community service, not athletic enough, personality was not a right fit for the

chapter, or simply there was a common feeling of dislike towards that potential new

member from initiated members.

The desire to improve the chapter or house is afternighest priority during
fraternity recruitment. Even if there is not outright prejudice remarks or visible actions,
students will do whatever is within their capacity to reach the unattainable perception of

what a OperfectO Greek organization looks Eken with the elimination of
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discrimination policies, social fraternities that were founded as White fraternities lack

racial and ethic diversity (Maisel, 1990).

The White privileged historical foundation upon which traditions and
expectations were deged is often intrinsically racist without requiring any additional
words or actions to accomparnaird (2005) described “fraternities and sororities
(particularly historically white fraternities and sororities on historically white
campuses...) through their structures and activities encourage homogeneity and
discourage interactions across difference” (p. 373). The indoctrination of racism within
the American society and how White students are taught, or not taught, to view their own
race makes racism irepceptible to a White student who has never been educated about

White privilege or racism.

To move forward for a more inclusive, diverse Greek system, integration needs to
occur alongside student identity developme®airk (2008 statecthat breaking theelf-
perpetuating cycle of homogeneity found within the Greek system would take
intentionality that runs the risk of OEmaking students of color feels like token
minoritiesO (p. 127). As Chang (1996) found, there is a limited amount of published

research oliterature regarding racial integration in social fraternities.

ChangOs (1996) study on membership of students of color in fraternities and
sororities focused oracial integration in predominantly White Greek organizations.
Chang (1996) found that the@eptance of students of color in White fraternities is

predicated on the studentOs view of the world and shared interests with the White Greek
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membersStudentsare more likely to seléengage and interact with students who have
similar interests as ther@hang (1996) noted in a description of the participants within

his study, Olt is not surprising that they are more inclined to join exclusionary social
groups, despite the history of discrimination and racial exclusion of these organizationsO
(p. 21). Chag also described a possible strategydusestudents of color who join

White fraternities and sororities as assimilation (Chang 1996).

As students develop within college, they will create strategies and attain positions
that helpthem navigate a racially diverse society. Hughey (2010) states that there is an
Oimplicit assumption that conflates cromsial membership with that of full integration
and acceptance, argues that nonwhites must OassimilateO in order to achieve full
accetanceEO (p. 654). Students of color who choose to join predominantly White
fraternities are placed in a Whilteclusive environment and must transition in the best

way they find possible.

Student Development Theory

Student development theory is usedtform educators on phenomenon
surrounding student growth and understanditdgiressing some college student
developmental themsas well as a racial identity development maeddtive to the
experiences of student of color in IFC fraternities at dgrenantly White university
provides an academic framework for understanding what facerg@sent and where

students fiin the theories.
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Student development theories cover the breadth of different types of development
and Wijeyesinghe & JacksdB001) explained that development theory has benefitted
from the inclusion of racial and ethnic identity development theddigl&zing theory to
analyze student experiences nadipw behaviors or actions to be named therefore
creating a starting point to stegically create positive changaform interactions, plan
for educational programming or expose gaps in knowledge where further heisearc
needed. The following fouheories will be described in relation to college students:
AstinOs theory of studenvblvementScHossbergOs transitions theanyd
SchlossbergOs marginality and mattering themy HelmOs White and people of color
racial identity models

AstinOs student involvement theorylhe fraternity experience offers college
men the opportuty to become involved as students (Rudolph, 1989@plvement
within college raises a studentOs perceptionalitguopportunity, and hiswn personal
direction, which, in turn, directly affects attendance, retention, and ratings of the
university(Astin, 1968) Alexander Astircreatedhe theory of student involvemetat
bring clarityto the importance aftudent involverant inhigher education. AstinOs (1984
student involvement theory consists of five postulates: investment of energy, occurrence
along a continuum, quantitative and qualitative features, opportunity of involvement, and
the effectiveness of student involvent programsThe combination of these five areas
contributes to the level and type of involvement and how the student may personally

develop.
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Greek organizations were established as a vehicle for students to meet and engage
with other peers, becoming iolved while at college. Astin (1993) also found that
fraternity involvement encourages leadership development. The investment of energy is a
blend of time, effort, anthental and physical energy that a student contributes to a
certain endeavomwhichdiredly relates to their sense of belongif#gtin, 1984) The
extent and quality of student involvement devoteddocationally relatedctivities or
student organizations is an important predictor of personal develophstint, 1993)
The devotion and interaction with members of a certain community allow the student to
feel integrated as a meaningful contributor, which boosts morale and encourages greater
involvement.

Many students pledge a fraternity their first year in collegendft the first
couple weeks of fall term during formal recruitment. The timing of fraternity recruitment
is intentional to gather interest and engage new students soon after they come to college.
From the initial pledging of a fraternity, a student isolwed with the organizatiorfhe
amountof time and effort students contribute to their academics and extracurricular
activities lead to the experiences and outcomes that constitute student fdecesisg

Kinzie, & Schuh,2006)

Students who are involved on campus have more interactions with other students
and faculty. Through these interactions, they are making conngetnehbuilding
relationships that directly relate to personal developn@&mng (1996) stated that
fraternities, as a peer group within college, could play a significant role for participation

and potential for leadership development.
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SchlossbergOs they of transition. Schlossber@s theory of transition contains a
Oframework that would facilitate an understanding of adults in transition and aid them in
connecting to the help they needed to cope with ordinary and extraordinary process of
livingO (EvansForney,Guido, Patton, & Renn, 2010, p13). Every individual
experiences transition, but the process is not always positive and can cultivate confusion.
By applying SchlossbergOs theory to fraternity membership, one can better understand the
transition the types of transitions and what four factors specifically influence transitions
(Evans et al., 2010).

Transition is defined as Oany event, or-eeent, that results in changed
relationships, routines, assumptions, and rolesO (Goodman, SchloSshedgrson,

2006). Entering college and joining the Greek system are both transitions and are
formative to student development. Individual perception plays a large part in how the
individual considers the event. If a person does not attach much sigeefittathe event,

it is regarded as change instead of a transition (Evans et al., 2010). The event of fraternity
membershipvill include activities, socials, new member education, possibly living in a
fraternity house, as well as many othdrise manner tlmugh which the student navigates
these transitions will influence personal encounters and perceptions of thenaswivbe

world around thenfGoodman et al., 2006).

Schlossberg (1981) stated that her theory can be used as a vehicle for analyzing
humanadaptation to transitiorHow a studentopes with the transition is largely
determined by the 4 S facto(4&) situation,(2) self, (3) support and4) strategies

(Goodman et al., 2006). Withthe context of Greek membershtpe(1) situation will
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be cefined by the brotherhood and what activitiesgeedeterminedas rites of passage

to obtain membershif’he connection and perception of the situation may be different

for eachstudentaccording to what meaning is attachedraternity membershig2) Self,

the behaviors, thought processes, and actions of the individual are dependent on personal

identity development, whicimcludes seHconfidence, background, anabtivation.

(3) Support, for astudent transitioning into a fraternityjll most likely come in
the form of his pledge class or possibly a roommate or best fiawihg friends and a
support system allonsach member of the grotip experiencéhe same external
situatiors, therefore sharing a commonality from which to teland proces#&nother
form of support for some students is their parents and/or siblings. Depending on their past
and familial relationships, a family unit can provide a dependable, intimate type of

support (Evans et al., 2010).

(4) Strategiesare desgbed as coping methods to modify the situati@oddman
et al., 200%. The strategies utilized by fraternity men adjusting to their transiboid
vary, from mental encouragemenmstifying the end goabf membershipgconversing
with family members, fends orfellow pledgesThe assessment of the 4 S factors of an
individual may lead to a better understanding of individual development and the impact
of transition.

SchlossbergOs theory of marginality and matterinGchlossberg (1989) pointed
out theimportance of the two concepts of marginality and mattering. The theory was

created as a means to understand the themes of marginality and mattering within college
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students. Marginality and mattering are addressed within SchlossbergOs theory to address
if a student experiences marginalization, he/she also may develop the perception that they
do not matter.

Marginality, described by Solorzano & Villalpando (as citedanres &
Mitchell, 1998, p. 212), is a complex location and process where people ardisated
because of their gender, raceclass. Feelings of marginality can occur when
OEindividuals take on new roles, especially when they are uncertain about what the new

role entailsQEvans et al., 2010, p. 31).

Mattering asdefinedby Rosenberg McCullough (1981) is a perception thatin
some capacity or in a variety of ways, an individua sgnifcant part of the world
around him/herlt is central to the sense of an individual to acknowledge their place in
the world ando be able to sathat otherghink aboutthem, recognize their presence,
seekadvice, or would care about whaens to themElliott, Kao, and Grant (2004)
further explain that when the feeling of mattering does not occur, the individual must
copewith the realizationtat their place in the world is irrelevant. If this experience
occurs, an individual may do OEalmost anything to matter to othersO (Elliot, Kao, &
Grant, 2004, p. 339). Mattering and marginalization fit together because when a student
feels he/she does noiatter, he/she has the perception of marginalizaBammers
(2010) found that OEmrginality ends when mattering occursO (p. 123).

Students involved within a Greek fraternity are known and recognized by their
brothers; this distinguishable identifiefalds to a sense of mattering. Fraternities provide

the environment of a selective membership base, through which students can identify
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with that group. Membership in a fraternity allows the student to be known and build a
community outside of the classropfinding a place of belonging both physically and
mentally while at college (Astin, 1985).

HelmOs White and people of color racial identity modelResearching students
of color within IFC fraternities in a predominantly White academic institygr@sents
dynamics associated with race and racial itiest As there are multiple identities and
ethnicities represented within the IFC fraternities, | chose to ukiis@ (1992&

1995 White and people of color racial identity models to inform shisly.Including a

racial identity theory within this study was intentional to acknowledge that race is a
sociopolitical and cultural construction, through which groups of people are categorized
by certain criterigHelms, 1995)Within IFC fraternities aa predominantly White

institution, the topic of race is present, whether it is in obvious manner or hidden.

Racial identity development theories are comprised of stages or statuses that an
individual progresses through dependentrairtperception of # world,their place
within the world and raceelated behavior (Helms, 1995JelmOs racial identity
development model initially was created with stages, though Helms transitioned stages
into statuses as that termngerpreted tde more permeable amteractive(Helms,
1995). Racial identity development is a fluid process for individuals and individuals may
exhibit attitudes, behaviors, and emotions reflective of more than one stage (Helms,

1989; Parham & Helms, 1981).
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The statuses within the racidkintity development model OEdiffer between
racial groups due to power differences that have existed, and continue to exist, among
socioracial groups in U.S. societyO (Helms, 1995, p. T88)statuses range from least
developmentally mature the most mture dependent on OEmanagement of racial
stimuli within oneself as well as within oneOs environmentEO (Helms, 1995, p.183). As
an individual interacts with others, each encounter and exposure influences personal
perception and meaning making surroundirenidy development. How the person

interprets a racial event will directly relate to which status is reflective of their behavior.

Though there are different levels of racial identity, there is always room for
learning or growing surrounding oneOs owratadentity development. Identity
development is an ongoing process that can occur throughout the entirety of a personOs
life. Helms (1995kxpressed that racial identity models can be utilized to explain racial
discord within societaelationships. Thealue of examining societal racial interactions
through HelmOs racial identity models is OEthat such situations may be rendered less
mysterious and, thus, more manageabldBé&ims, 1995, p. 196). Considering student
development is impacted by level of invement during college, membership within an

IFC fraternity will impact racial identity development as well (Astin, 1968).

Implications for this study. This study examines the experience of students of
color in an IFC fraternity at a predominantly Whitetitugion. Utilizing student
development theories to better understand the analysis of data collected within this study

is beneficial by providing a researbased framework from which to assess the
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experiences. Acknowledging the different developmentate&ois and levels that
students may experience throughout college, the experiences expressed by the
participants in this study can be compared to theory. For professionals who work with
fraternities, an assessment of how these participants fit or do mbo fetudent

development theory may shed light on future direction or necessary avenues of education.
Conclusion

As more students of color are attending universities and joining the Greek system,
there needs to be more research surrounding the experiences of these students of color
and student development. The first step in changing the racially homogeneous paradigm
is to acknowledge and bring to light the major factors contributing to the continuation of
the current system. In order to determine what those specific factors are, research and
assessment must take pla&s.an emerging student affairs professional,riocw with
the suggestion given by Taylor (2008) that OEinstitutions of higher education should be
responsible for educating students not only about differences among people, but
educating all students deeply about understanding themselves as wellOHpwl&n
an education system encourage external learning without offering opportunities for
internal learning and reflection as welEtucational leaders and national Greek leaders
need to analyze what the best approach may be to meeting the needsras stuttiin
the Greek system and facilitateagegic change.

This chapter ioluded information on the history of White fraternities, the

foundations of racial or ethnigased fraternities, published research relevant to this study
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and three student dewgiment theories that can be utilized to better understand students
of color within IFC fraternities. Reviewing current literature and research, the history of
the Greek system and relevant student developarghidentitytheories provided

adequate infornteon to create a knowledge base from which | performed this study. In
this study, experiences of students of color who are members of IFC fraternities at a
predominantly Whitecademianstitution in the Pacific Northwest was examinkudthe

following chapter, the methodology and research process will be explained.



STUDENTS OF COLOR IN AN IFC FRATERNITY AT A PREDOMINANTLY 37
WHITE INSTITUTION

Chapter 3: Methodology

In this study, | examinethe experiences of salientified male students of color
enrolled in a predominantly White academic insiiatwho were also initiated and
involved in anlFC for at least an academic terwithin the first chapter, the topic of
study was explained including the significance for this study and set of terms found
within this thesis. In chapter two, backgroundimfation, along with relevant research
was provided to set a framework for this stutlye intent of this chapter is to reintroduce
the purpose of the study and the research question, and describe the methodology utilized
for this study. In chapter threthe research perspective and design are described

followed by data collection and the strategy for data analysis.

Theprimary focus of the study wao understand the experiences men of color
have as active members within IFC fraternitiise findings othe study will expand
upon current literature focusing on students of color who are active members of an IFC
fraternity at a predominantly White academic institutibime secondary focus of this
study is to utilize the knowledge and information gatheeed @esult of the interviews
within this research project to inform student support services and aid in understanding
the experiences of students of color within Greek letter organizasipasificallylFC
fraternitiesat predominantly White institutiongVhile there has been research on
students of color who choose race or cukspecific Greek letter organizations, there has
been little qualitative research completed looking at students of color within IFC groups
that do not focus on a specific racecalture, but a mission or vision. Therefore a gap of

knowledge currently exists.
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The primary research question that guided this study is: Whaxpeeiences of
male students of color who decide to join and pursue active membershig-i@ an
fraternityat a predominantly White academic institution?

Research Perspective

The methodology of this study is qualitative and was intentionally selected to
support the desired research of exploring the experiences of students of color within an
IFC fraternity witin a predonrmantly White university. Throughualitative researclihe
study was created and written through my perspective. rdality of the studis
influenced by theonstructive approach taken with the interpretation of the data
(Creswell, 2009). e ontological position is therefore constructed as the data is analyzed
and interpreted. My education, lived experience and epistemology all affect the manner in
which | learn, perceive and interpret the findings of this studgve a different lived
experience than any of my participants. | identify as White, female, and as an alumna of a
Panhellenic sorority. Those three identities have highly impacted me and thus have
informed my interpretation and execution of this stuidyis chapter expands on the

research design, the sample and target population, data collection and data analysis.

Research Design

The approach to qualitative research for this study is grounded theory; which is
theory derived from data, which is then analyzed and interpreted (Gofktirauss,
2008). The first component of grounded theory research isAkathe researcher, | used

audiotaped, onen-one interviews to gather qualitative data from the participants for this
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study.The interviews are the environment where all the in&drom is collected with the
intent of receiving information to address the initial research questions of the study. This
method was chosen because it allows subjects to express individual thoughts and
opinions. The purpose of this study is to gain insgghtnentalities, behaviors, and

overall experience of male, Greek students of color involved in IFC fraternities.

Providing a method through which students could share and explain themselves
supplied me with a large pool of information from which to draemes and similarities.
It was necessary for me to ell prepareds to gather the most information possible
including observations of body language and facial expressions. Thatseatired
format of the interview allowed for some flexibility to foathe flow of conversation,
which permitted the students to express additional thoughts or opinions on the topic.
Along with the audio recordings, | took hand written notes to express thoughts,

perspectives or follovup questions they wanted to ask.

The seond component of grounded theory is the procedure of analysis (Corbin &
Strauss, 2008). During this procedure, | studied, identified and classified the data, which
can be separated into themes from which conclusions may be. @ayamizationn that
manrer allowed meéo make sense of the collected data. The details of this study will be
discussed later in this chapter within the data analysi®eges well as within chapter
four.

The third component of grounded theory focuses on the final outcore of t
research project; a final report is created and can be delivered through written means. For

the purpose of this study, the written means will be in the form of a masterOs thesis. The
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challenge with reporting findings is the balance and technique rdduaiteanslate the
results of the research in a manner that others are able to benefit.

Study Ste

This study was conducted at a large public research university in the Pacific
Northwest that will beeaferred to a8rotherhoodJniversity BU). This instittionfits
this research because of (a) demographic rigkef the population of the region and
university; (b) an increasing number of students of color attef®lihgnd (c) the size
and evolution of the Greek communityBid.

Though the Pacific Northest is a predominantly White region, the demographics
are constantly increasing regarding the percentages of people who choose an ethnicity
other than White. The growing ethnic diversity influences the number of students of
color who choose to attefglJ. Ten years ago, 2,463 students of color reported attending
BU; this was 13% of the total student population of 18, EM¢olState University
Enroliment Summary, 2002). In 2011, 4,721 students of color reported att&tdling
this was 18% of the totatudent population of 24,973%¢hoolEnrollment Summary,

2011). Each year, & admits new students the fraternities have a new pool of
candidates from which to recruit new members. As more students of colorBitiend
more students of color choose to kexp Greek life aBU. Students of color who join an
IFC fraternity raise the numbers of membership and the ethnic diversity of the
organizations.

The IFC community is also growing, through individual chapter numbers as well

as a steady increase of IF@tkrnities present on campus. As of fall 2011, there are 18
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fraternities governed by the Interfraternity Council, with a membetetapng 1213
(Lapham, 2011). Both local and national fraternities have beBd gtnce as early as
1882, though the stategislature wher&U is located refused to allow fraternities to be
officially organized and recognized until 19 rdternities, [ca. 1963]). The IFC has
functioned as a governing council for over 70 years (IFC, 1942). The growth and
changing climate ofie IFC fraternities U provided for ample male students of color

from which to recruit as participants.

Sampling

The target populatiofor this study wee individuals who (a) selidentified as
male,(b) at least 18 years of age) a current student &aBU, (d) identify as a student of
color,and(e) have been initiated and are actively involved for at least a team lIRC
fraternity atBU. The participant populationasrestricted to males involved IRC
fraternitiesto narrow the learning objectis@and specificity of application of results.
Students that fit the parameters of the study are a subpopulation of the general fraternity
population because of their experiences as students of color within an IFC fraternity.

| determined aargetenrolimentof 10 students, which wadeemed adequate due
to the small subpopulation from which to gather study participants and the timeline to
complete the research. The qualitative nature of this study allowed for a smaller number
of study subjects as-aepth inerviews elicited adequate information to study the

experiences of male students of color involved in an IFC fraternity.
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Participant Recruitment

Study participants were recruited through an intentiooal’enience sample. |
chosean intentionatonvenience sample because it is a OEpotential source of
participants that is easily accessible to the researcherO (Marczyk, DeMatteo, & Festinger,
2005). I was intentional in selecting the method of recruiting that would be simple, yet
allow me to find pdicipants who fit the required criteriorRarticipantinterestin taking
part in a study is important to me, as the students will be critically thinking and
answering questions about their personal life.

In order to reach students of color involvedR& fraternities identifying the
relevant organizationsas pertinent. Thé~C is a council that governs eighteen
fraternities aBU. After the Institutional Review Board (IRB) approwal October 23,
2012,a recruitmenemail (Appendix briefly describinghe study and outlining the
required criteriorof student participantwassent over the Interfraternity Council email
listserv. All students involved in a fraternity win Interfraternity Council have the
ability to subscribéo this listserve; therefe the emaipotentially reachedtudents who
fit the qualifications of this study.

Due to specific parameters for the student populatialso sent emails
professional faculty and staffresidents of fraternities, and leadershef Interfraternity
Council student population BU. The intial invitational email explainethe purpose of
the study and provideah emdiaddress where participants coulduire about possible

participation in the interview portion of the study.
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Six students respormed with anindicaion that they wee interested in being part
of the studyand fit the required criterion wesent a second email. The purpose of the
second emailvas to obtain a time and datet fit into the studentsO schedules for the
interview, ando provide them with an electronic copy of the Informed Consent
documeni{Appendix)so that they had the opportunityreview it prior tosetting up and

participating inthe interview.

Data Collection

The next step after students who had fit the study criteria accepted the invitation
to participate in the study was to set a time and date to perform the interview. Location,
time, and day were decided upon via email and text between the participantsaiid my
The interviews were conducted in a private office on campus to ensure privacy, as well as
sound quality for audio recordirigr the duration of the interview. Through recording
technology available from Student Media ServiceBWt1 had access tagltal
recording devices free of charge and was able to reserve an audio recording device for
each sessiom.he interviewgook place in the fall of 2012 and winter of 2013 on campus
atBU. Each interviewasted between a half hour to an hour with an eneade o130
minutes to 54 minuteslandwritten notes were also used as a supplemental means of
gathering data from the interview. It was also used as a backup in case there were any

faults with the electronic digital recordings.

To facilitate a comfortdb, open environment for the intervielxsat across from

the participant to create opportunity for eye contact and clear conversation. Before the
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participant arrived for the interviewset up the audio recording device in preparation to
check functionaty. The interview started on time once the participant arrived, in respect
of their commitment for participating. At the beginning of the interviewggan with an
introduction of self and brief agenda of what the participant could expect for the next

approximate hour.

At that time, | also discussed confidentiality, participantsO rights and expectations
for participation in the study.hesethreecomponents are important to remain in line
with research ethics as well as protecting the participAftes. explanation of
confidentiality, | asked the participant for him to choose his own pseudonym to be
utilized in the written analysis. A confidentiality waiver was presented individually for

the participant to sign giving the researcher the consent to rwonadividual.

| led the interview with a list of prdetermined questions and transitioned from
guestion to question. The set of questions were comprised of aleopled question®
gather the broadest respondesanted the participants to answeealy and fully.
Strategic and ordered questions were presented to produce responses reflective of the
desired answers. To ensure that the participants easily understood the interview
guestions, the questions were piloted prior to the first official student intervieas It w
also expressed that if at any time throughout the interview the participant did not feel
comfortable, that he could leave at any time. | conveyed to each participant he could ask
clarifying questions at any time and if he feels uneasy to state thaebkendt want to

answer that particular question.
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| concluded each interview with the opportunity for the student to ask any
guestions or receive clarifications. Once any questions were answered, | thanked the
participants for their time and provided myntact information in case future questions
arose Any personal or demographic information shared was utilized to portray a holistic
view of the subjects who took part in the study and what variables mayadag effect
on the end results. The demograptomponents will be described in detail in the
participant section in chapter four

Data Analysis

The significance of the collected data lies within identification of patterns or
commonalities within the group. The results of the study were written basedhe
analysis of the data, so it is important that the data collected was dissected to reveal

consistencies or inconsistencies within the answers of the participants.

The process of data analysis occurred post data collectbose a data analysis
that involves OEthree steps: (1) preparing the data for analysis, (2) analyzing the data,
and (3) interpreting the dataEO (Marczyk, DeMatteo, & Festinger, 2005, p. 198). Upon
completion of data collection, | was charged with making sense of what infomueedis
shared during the interviews. The results allowexto draw conclusions through which

more research can be conducted or suggestions could be placed.

Preparation. In order to prepare the data for analysis, the audio recordings were
transcribed int@ script via Express Scribe. | saved the written transcriptions in Microsoft

Word to provide organization and easy access to the files. Each transcription was labeled
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separately to identify the interview, under its pseudonym, to prevent confusion.
Responss to recruitment emails including any demographic information or verification

of alignment with research criterion was transferred from email into Microsoft Word and
saved. These files were labeled carefully and appropriately placed within the respective
folder. Any handwritten notes were typed at the end of the corresponding interview
document. The physical copies of the notes were combined with the participantOs signed

consent form and stored within a locked office on campus.

Analysis. My principle objetive with data analysis was to translate the provided
information from the subjects of the research into a comprehensive form that an
uninformed person could understaBtrauss and Corbin (1998) portray analysis as
OEthe interplay between researchers dathO (p.13This step of data analysis was
influenced by my knowledge and interpretation. Combined with my prior experience as
an active member within a sorority, | currently hold knowledge surrounding Greek life,
fraternities, and the Greek communityBdJ. The analysis of the data was conducted

upon that framework.

For analysis, | coded the data with the intent of creating categories through
comparison of OEincidents with incidents until categories emerge[d]EO (Creswell,
1994, p. 156). | isolated atsef topics prevalent within each interview and evaluated
what conversations evolved from or centered on that topic. | studied the interviews

individually and recorded key words, ideas and treasethey arose and reoccurred.



STUDENTS OF COLOR IN AN IFC FRATERNITY AT A PREDOMINANTLY 47
WHITE INSTITUTION

Once thesix student interview had been individually read and categorized, the
researcher examined the interviews as a whole. Through relatikgytverds,ideas, and
themes, had the opportunity to identify trends within all of the participa@tsnparing
and contrasting the datathered from the six student interviews will explain similarities

and differences providing clarity to the results #vgtlained in depth in chapter four

Interpretation. After the data was analyzed into results, | interpreted those
results, specifically relating to the initial research questidhsre is an importance that
the results are explanatory and conclusive identifying the successes and limitations of the
study, yet showing that there were appropriate measures set forth pithar $tudy to
providerelative responses to the initial research questlatrew upon the
comprehensive collectecth for compilation of chapter fauduring the interpretation,
distinguished how end material will be described and labeled, what material will be

included, what order it will be presented and how it will be distributed.

Strategies b Ensure Protection of Human Rrticipants

With research that involved human participantsjas important for me to be
cognizant of and proactive in trying to ensure privacy and confidentiality. In the best
interests of the participants, | was up to date on human subject protection training.
Throughout theesearch procesktook necessary stepsalign the study with proper

research proaires as to protect the identit@fsthe participants involved.

One measure taken to ensure protection of identity was the use of pseudonyms for

the university at which the study took place, the participamistheir respective
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fraternities and any other individuals mentioned within the interviews. To express the
importance of confidentiality, | gave tlo@portunity toeach participant tohoose a hame

for themselveso be used in the written analysis.

This gudy was reviewed and approved by the Institutional Review Board (IRB)
of the institutionfrom where the participants were gathel&B approved the study
protocol, the recruitment documents, the Informed Consent Fornthaimderview
guestionn Octoler 23,2012 The interview questions, the recruitment email, and the
informed consent form can all be found in the appendilso worked with my thesis

committee comprised of faculty BU who all had prior experience with human research.

Limitations of Study

Variables were present throughout the data collection, analysis, and interpretation
of this research. Through acknowledging wyeatables were presetitroughout the
duration of the study, | was able to identify some of the limitations that exstdte
study. Some of those variables include: the specificity of the target population, the size of
the sample, the type and location of the university where the study was conducted, the
length of contact, including email andperson interviews withhe participants, the
nature of qualitative research, as well as possibly more. By expressing the boundaries of
the studya holistic frame of referenaan be seih which to process the outcomes.
Generalizability. Acknowledging the limitations in the proped study allows the
results to be used for its intended purpose with precision. The narrow scope of the target

population of this projected research is the main limitation to this study. The data
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collected and results produced only have significant ¥saled BU. Though the data
collected may be transferable to other university campuses with similar student
demographics or Greek populations, a level of speculation would be present.

Although | put forth measures to obtain a representative saphjplarticipants,
there are variables present that were out of my control that could potentially influence the
data. The desire for willing participation of students skewed the subject pool to those who
volunteered, making it a convenience sample. Thdteesf these participants cannot be
generalized to the entire Greek population. This is a narrow case study that provides a
snapshot of experiences of students of color in one campus regior

Future research may address these limitatipnusing a broader, more
representative sample or expanding the target population to other universities. Future
research may include looking at experiences of students of color in groups in different
regions of the US, and within different institutiopé&s. Through employing different
measures to obtain data or expanding the question set further research could achieve

different results.

Biases of ResearcheiThe information gathered in the interviews was interpreted
and analyzed through my epistemologjjgarspective as a graduate stugargorority
alumnaand professional in higher educati®mior to and throughout the duration of this
research study,was employed b¥U in the Center for Fratnity and Sorority Lifel
currently work with the Greekgpulation and have daily contact with students=i@
fraternities and sororities. There are manyfprended relationships with Greek students

and thus presents a strong bias for the research. These existing relationships may have
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had an effect on the dering of participants, the participation of Greek students, the
follow-up questions that may be asked within the interviews, or questions asked by

students within the interviews and potentially the responses given by the students.

Though there is personaterest that biases the research, professional
commitment tdBU Greeks may also have an impact on the level of response or
involvement of students. Previous interactions show that many Greek students feel
comfortalbe talking and sharing with mebout Geek life, so therefore may be more
willing to share about personal experiences surrounding their Greek expefibisce

association might have had a positive effect on participation and response.

As a White female, there is an important acknowledgerhaniy identities may
impact the participant responses. The dynamics that may arise with a woman
interviewing men as well as the dynamics of researching across race can be cohglex.
lens through which | conducted this study is privileged, as a Whiteawaxploring the
experiences of students of colbwas cognizant of my approach when asking students of

color to share their personal experiences with a White person.

Even though I utilized care in my approach, the underlying factors of race and the
sydens of oppression may have impacted what the participants decided to share, or how
they explained their lived experiences as students of color within an IFC fraternity at a
predominantly White academic institutiddeing aware of White privilege and the
systems of oppression within the American culture allow me to recognize the

intersectionality and the layers of identity that will be present during my research.
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Though it is difficult to articulate how my identities and prior knowledge may have

impactecdthis study, there is personal bias present.

Summary

The methodology of this study was reviewed within this chapter. Within this
study, | examinethe experiences ohale students of color enrolled in a predominantly
White academic institution who weresalinitiated and involed in an IFC fraternityor
at least an academic term. Tgmamary focus of thestudywasto understand the
experiences men of color have as active members within IFC fraterBittestudents
who fit the criterion were selected participants and interviewed. After the interviews
were transcribed, the data was codedlamds able to identify themes throughout the
interviews and separate into categories. Protective measures taken to maintain ethical
research and the limitations thaere existent in the study were listed. The time frame of
this study consistefiom October 23, 2012, the date of IRB approval, through all the

research steps concluding with the defense presentation of the thesis on April 18, 2013.

In the following clapter, I will discuss the results of the study. The results section
will include details on each participant and themes that emerged from data analysis. The
information provided by the participants combined together provided a base of material
from which Icould decipher themes. The themes will be explained in chapter four,

supplemented with quotes and explanations.
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Chapter 4: Results & Discussion

As stated in previous chapters, this study focused specifically on the experiences
of students of color invekd in an IFC fraternity @&U. The focus of this chapter is on
the results of the study including insights into the participants as well as the thematic
categories that emerged during data analysis. This chapter begins with descriptions of
each of the paicipants and follows with research analysis and the findings based on the

data collected.

In this study, the primary question addressed/fst are experiences of male
students of color who decide to join and pursue active membership in an IFC fyaernit
a predominantly White academic institution? The findings answ#riaguestionare
separated intbve themes, with suoategoriesinder wo of the main themes. The

themes are listed below in the order they are described within this chapter:

¥ IFC fraternity brotherhogdwith three categories of benefitatleach include
three sukcategories(a) interpersonal relationships: brotherhood, connection,
networking, (b) involvement: chapter, comanity, campus, and (c) individual
benefits academicdgeadership, leaving a mark

¥ growing up in a predominantly White setting

¥ expectations of students of color within IFC fraternities at a PWI

¥ emigrant parents and firgeneratiorDimplications of joining a fraternity

¥ being a student of colpwith five subcategories(a) openness, (b) perception of

differences, (c) the surprise of having other students of color in same fraternity,
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(d) the role surrounding recruitment of other studehtlor and (e) reactions to

1) racialcomments, 2) themed parties, QrsBereotypes.

As | analyzed the data, | found that the participantsO responses often related to
more than one area of experience in the fraternity. The interconnectedness of the data
collected provided a challenge when separating themes. | chose thamesre most
representative of the group of participants as a whole, vardhessed the research
guestion The themes will be presented and examined using direct quotes from the

interviews and concurrent information derived from participants.
Participants

Six participants participated in this study. Each of the six participants met the five
requirements of the studfa) selfidentified as malgb) at least 18 years of age, (c) a
current student &U, (d) identify as a student of color, and (e) hagerbinitiated and
are actively involved for at least a term in an IFC fraterni§latThe six participants

were representative of three differdRC fraternitiesat BU.

To maintain confidentialityl took necessarprecautions so that the fraternities
and participants could not be easily recognizédin this study The participants and the
fraternities vere all assignedseudonyms. The participants were asked during the oral
interview to choose a pseudonym for themselves. The table of participamaitifm
(Table 1) and participant descriptions are listed in alphabetical order basedeipon th
pseudonym chosen by the participd assigned the fraternities pseudonyms based on the

first three Greek letters, Alpha, Beta, and Gamma, in no particular bdiglicated the
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letters, so that when the fraternities are referred to, they are not in conflict with any

nicknames of other actual fraternities.

An overview and comparison of the six participants is portrayed in Table 1.
Parallel information about eh student and their experience emerged whilst sharing their
stories during the interviews. All participants expressed positive experiences within their
fraternity and were very open and willing to discussing with me specific stories relating

to those exp#ences.

| chose to highlight the descriptive factors that came forth for all six participants
to offer a collective view of the participant pool without breaching any confidentiality.
Any individual identifying data that could potentially disclose trenidty of the
participant was not included. Any names referring to the fraternity or any fraternity
brothers were removed and referred to by pseudonym or replaced with the word fraternity
or member in [brackets].he use of brackets was also used to peewmhtext or clarity
for the reader within quotes. Within the participant overviews, brackets are also utilized

for verb and pronoun shifts, so sentences are grammatically correct.

The participants are organized in Table 1 by: (a) pseudonym for this @idy
fraternity in which they hold membership, (c) academic year in college, (d) length of
involvement in the fraternity, (e) age, (f) culture with which they identify, (g) ethnicity
with which they identify, and (h) perceived percentage of student of wahin his

fraternity.
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Table 1

Participant Information

Pseude | IFC Year in | Length of Age | Identified | Identified Perceived
nym Fraternity | school | involvement Culture Ethnicity % of SOC
in fraternity in
fraternity

Adam Alpha Junior | 3 years 20 | Arabic/ Arabic 10%
Alpha American

George | Beta Beta | Senior | 1 year 23 | Hispanic | Hispanic 10%

Jamie Gamma Junior | 1year 20 | African African 5%
Gamma American | American

Reza Alpha Senior | 4 years 21 | lIranian Iranian/ 20%
Alpha Caucasian

Nemo Beta Beta | Sophoe | 1 year 19 | American | Indonesian/ | 10%

more Dutch
Ted Beta Beta | Junior | 1 year 20 | White Thai 5%

Though the requirements of the study did not specify culture or ethnicity within

student of color, a differentiation became apparent as each participant discussed his story.
As shown in the table, the answers given by each of the participants vary between having

matching identification of culture and ethnicity. A common piece of information given in
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each of thenterview was the percentage of perceived students of color vkighin
fraternity. These numbers offer the perspective of how members perceive thapratke

their organizations differently and that each member has a unique experience.

Adam. Adam was born in the same statdBal but moved shortly after. He spent
his eementary and middle school years in Lebanon. He came back to the US with his
family for high school and as a firgeneration U.S. student chose to attBod One of
his closest friends encouraged him to go through summer recruitment and knew that
OEafter[he] started rushing fraternities, [he] knew that [he] was going to be part of
Greek life. Entering the Greek community and Alpha Alpha fraternity, he didnOt foresee
any leadership involvement, but after acknowledging, OEthere was some room for
improvement[he] kinda took the positions hoping to makes things betterEQ In his third
year in Alpha Alpha fraternity, Adam holds an executive position within his chapter as
well as an executive position on Interfraternity Council. One of AdamOs mentors in the
fraternity also identified as Middle Eastern and Adam has tried to OEbasically follow his

footsteps.Gand set @ood example for others withilpha Alpha fraternity.

George.George is from a small town and transferre8ltbas a sophomore from
a community clege. He identifies with a Hispanic background, with both of his parents
emigrating fom Mexico. George isilingual and first generation in his family to go to
college. He labeled himself during the interview as OEnot exactly that social of a
personEO ad mainly spent his first year at OSU focusing on homework and school

without any idea that he would join the Greek community. When some of his friends
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from highschool, who were already members of Beta Beta fraternity, invited him over to
the fraternity, ke accepted. Through that connection, he was able to meet new people and
make new friends. He initiated into the fraternity as a junior and is currently a senior.
George related the camaegié and connection he found within the brotherhood in the
fraternity to that he had experienced on his high school football team. After high school,
he had not been able to make relationships similar to that until he joined the fraternity and

formed brotherly connections.

Jaime.Jamie is originally from a large city ihé South and his family moved to
an affluent suburb somewhat closeBld when he was in middle school. As a freshman
atBU, Jamie knew about fraternities and went to a couple parties, but OEdidnOt really
think it was for [him]EO Jamie wanted OEsomething different, something newEO and
so he decided to go through recruitment his sophomore year. After he initiated and told
his coworkers and community at the Black Cultural Center that he had joined Gamma
Gamma fraternity, he received backlash because he did not choose to join an African
American fraternity. Jamie was unaware prior to this point thahetgrically African
American fraternitiegxisted orBUOs campus. He OEalways wanted to do something
that [he saw] in all the IFC fraternities that are on campusEthat they are well known,
they are visibleEto campuslust simply because they are a big part of the comm®Onity
Now ajunior, Jamie enjoys OEthe brotherhood, having atfione and just kickinO itEO

with his brothers.
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Nemo.Nemo is from a OErelatively small townEid the same state as Bind
came into college knowing he wanted to join a frateriity and hislder siste are first
generation college student$ho grew up ira household of emgrant parents and
grandparents. His older sister joineBanhellenisorority and told Nemo about what
Greek Life had to offer. Nemo.@efinitely wanted to get the whole college
experienceEand felt a fraternity was a great way to learn things that you donOt
necessarily learn in the classroom.O He participated in summer recruitment and found that
he had the most fun with the guys of Beta Beta Fraternity. Nemo pledged that fall as a
freshman and a sophomore this year. Nemescribed himself a&steam player. He will
put in effort to make something important happen, but doesnOt acknowledge the

leadershigposition in itself as important.

Reza.Reza was born in the same stat®Hds but spent some of his childhood in
Iran. His parents and grandparents came to the United States to flee the Iranian
revolution. He is OEfundamentally an only childEO, but has older cousins who were
members of Alpha Alpha Fraternity. Prior to college, Remavkof fraternity life and
wanted to try something new in college, so he decided to go through recruitment fall of
his freshman year. He was drawn to fraternities because of the idea of OEha@dgo50
a million international brothers.O Reza is curremgnior and the president of his
fraternity. He has spent the past four years actively doing his part to create a OEstrong
house and be [a] strong role model in [his] communityEO He had positive involvement
experiences in high school anditjhe is] in something and engaged, then [he is] going

to be fully emgagedEO He expressed that the fwesidents before him encouraged him
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and @ saw a lot of hope in [him]E@nd he wants to pass that concept onto the younger

Alpha Alpha fraternity generation.

Tim. Tim is from a suburb of a larger city aneahe same state as Blnd
transferred t@U as a sophomore. He knew one friend from high schddUatho
invited him over to Beta Beta fraternity. The only thing he knew about fraternities
stemmed from the moviénimal House and thaECt was all partyEO After being
warmly welcomed into Beta Beta fraternity and viewing the relationships within the
brotherhood, Tim concluded, OEI came here and | didnOt need to go anywhere else. | felt
this is where | had to be.@ fbined as a sophomore and is currently a junior. Tim
cherishes the relationships he has made in the fraternity and lae&3nOt] know where
[he] would be without Beta Beta..O TimOs mongrateid from Thailand, so Tim fsst

generation in the UniteftatesHe is also first generation to attecallege.
Research Analysis

Upon completion of transcription of all six interviews, | read the transcriptions to
start analysisDuring the data analysis, | studied and classified the data. | separated the
content of the interviews into similar topics, drawing out commonalities. The more |
compared and contrasted these commonalities; | was afdertavcontent into five
themeswith categories under two of the main themes. As | describe each thematic
categry, | will provide an interpretation of the theme, a connection to the study, and

participant quotes as examples supporting the theme. Quotes from all participants will be
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used, but only the most poignant examples will be displayed for purposes of

accompaying each theme.

IFC Fraternity Brotherhood

When looking at the experiences of students of color within an IFC fraternity,
multiple topics came up surrounding interpersonal relationships, involvement, and
individual benefitsIn all aspects, these topmere discussed as things each of the
participants had received or learned from membership within the fraternity. | created the
overarching theme, IF@aternity brotherhood

Within this theme, there are threategorieshat are separated each into three
more specificategoriesThese nine categorietosely relate to each other and all stem
from membership within the fraternity. This multifaceted theme provides a multilayered
approach to what experiences students of color have within IFC fraternities.

| FC fraternity brotherhood: interpersonal relationships. During the
interviews, the topic that was referred to most, both directly and indirectly surrounded the
notion of friendships, associations, brothers, relationships, and connections. | labeled this
theme interpersonal relationships to describe the benefit of different types of relationships
within the fraternity. Three categories are identified within interpersonal relationships;
brotherhood, connections, and networking. The level of and types @aters differ

within each one.

Brotherhood. Fraternities are known for the social aspect of relationship building,

bonding and brotherhoodSyrett, 2009)Within the context of this study, the theme
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brotherhood relates to a group of fraternity mathin the same fraternitgit the same
time and the bonds amdlationships they have with one another, alongside all of the

shared experiences that occur within the fraternity.

OThe past year has been one of the best years of my life and | know that as
long as | am in a house, it's gonna be the best years of college | think,
because of the times | have had here, the friends | have made, the
memories | have made.O Tim

The term fraternity originates from the Latin word frater, meaning brother. The
members g able to relate to one another in a specific way, unbeknownst to outsiders.
Pledge classes are encouraged to get to know each other and are told from the beginning
of pledgeshipthat the men with them through this experience will be their brothers
forever. Beyond individuals forming bonds with each other, the fraternity as a whole
encourages and drives the creation of those relationships. The relationships that are
formed are described as stronger than a friendship, but more similar to a sibling or
familial relationship. Below is a quote describing brotherhood bonds and the hope that

this experience is shared with future members

Ol have a friend who | have known since | was three, but there are a couple
of my best friends from my house that | probabtpwk better than him,

yet | only met them three years ago. And it is just something that you can't
mimic outside a fraternity or a sorority, so | would just hope that ya know,
they just they get to know each other as well | feel like | have gotten to
know ny brothers because ya know, that's ultimately what we are all there
for, we are here to go through this experience together and it's nice when
you just know someone so well.O Reza

For many men, college is the first tirtieey are living on their own. It isnpactful
for individuals to be placed into a selective group known as their pledge class and

committheir lives to the same organizatidfor these men tchoose to become involved
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as a new member within an organization creates the environment wheomsaigs can
easily be formed, nurtured, tested, and develdpedexample, George described how he

feels about the brotherhood within his fraternity.

Ol found that camaraderie and brotherhood connection with the fraternity
and uhto go along with it, e of my favorite things we do is brotherhood
events whether it's out helping the community or just, what we like to call,
vro-ing outOlt could be anything from playing video games to having an
IM football game or sports or anything.O George

The formaton of a brotherhood fosters an environment of unity, friendship, and
common purpose. This inteelational framework solidifies the functioning and
continuation of the fraternity. The bonds within a brotherhood are expressed through
activities, events, anglace or setting where the members can be authentic with each

other and have fun.

OEthe general camaderieand the um, | dunno, the amount of fun that
was had. And it wasn't like a fake fun, it was like a genuine, you know, we
are awesome, um, we all dleach other, and it seemed very real, as
opposed to everyone was putting on a frontEO Nemo

Verbalizing brotherhood is different for each individual, but the fulfillment
described from all the participants was overwhelming. The men involved in this study
expressed that being part of a fraternity and the fruitions of being a member of an IFC
fraternity are important. To have an environment where a person can connect and make
friends with others, especially being a new individual on a college campus isaioiealu
to personal and social developmdfdr example, Jaime explained that he has received

fulfillment from the relationships he found within the brotherhood of his fraternity.
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OGoing over to the house and like everyone being excited to see you. Just
like the involvement and the relationships you have built with people over
time. | guess personal relationshipsEpeople being excited to see you,
asking how your day was, what you have been up to. | gggsenal
connections isvhat | get the most out of beimgthis fraternity so far. So,
having the brotherhood, having a fun time, just kickin' it.O Jaime

Connection. Within the theme of interpersonal relationships, the category of
connection emerged based on the word used by the students. The word connect was
mentioned within the interviews in two different ways. One of the uses of connect is
connection, referring to avenues that have been opened and opportunities that have been
presented through membership within the fraternity. The other utilization of ¢aanec
connected referring to a close bond with another, understanding and relating to that

person.

Connections are found with a couple brothers, whereas the brotherhood refers to
all members of the same fraternity. Though the use of the word connect e me
of students connecting, being connected to, and having connections is prevalent
throughout the study. Nemo utilizes connections to describe how many avenues have
been opened that he had not planned on prior to college. Being a member irethiyfrat

was a bonus for making connections within college.

OEdoors that opened as far as connections that are involved and how
much help you can get in every aspect of college that you wouldn't
necessarily foresee going straight into collegeEO Nemo

For Geoge, membership within the fraternity made social connections possible. It
was an environment filled with many people whom he had the opportunity to meet and

get to know.
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OAnNd social life wasn't that big for me in community college and now
there is, | hagbeople that | knew and they introduced me to new people
E the more um, | came around, | guess | was looking for more of the
social connection that college, especially a university would bring.O
George

The way George speaks of connections is a combination between the two
utilizations of connection. Having the structure in place where he is able to find and build
relationships and the actual process of meeting new people and creating those
connections. Bilding personal relationships and having connections within the fraternity
was described multiple times during the interviews. In the following quatee

describes connections synonymously with feeling close to others within the chapter.

OEpersonal redtionships. | have bonded with a lotpgfople very

quicklyE After being initiated you feel and stuff, you feel more closer

and connected with everyone in the house. Like | don't know, | feel like if
| were to leave, | would be burning relationships tiatlyave already
established.@amie

The theme of connections is relevant because regardless of how the word is
intended, fraternity membership leads to opportunities to build connections on multiple

levels.

Networking. Networking was a commonalithat aose during the interviews.
The potential of networking and the benefit of networking were discussed by participants
as a benefit of membership. Networking, for the context of this theme, is utilizing the
brotherhood bond and expanding it to other memdbietise fraternity, across generations
and across location. IFC fraternities are national or international fraternities holding
memberships in the hundreds of thousahgtworking is an expansion of brotherhood;

the bond of brotherhood specifically relatesnembers within the same chapter at the
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same time, where networking allows all fraternity men to connect with each other
regardless of chapter affiliation or age. George shared an example of how he views the

expanse of his fraternity

OBecause our feanity is national we have chapters in every single state
and a lot of campuses all over the US is just the, you can go to Oregon or
Cal Berkeley down in CA or all the way to Pennsylvania, | know we have
chapters out there and just that unique connectarncgn get by finding

out they are a fellow [Beta Beta]. | think that is a great benefit because
each of you are going to connect on that and then you can build a
relationship on that.O George

Accomplishments of alumni fraternity men set a standard teinpial for
collegiate members. The fraternity bond allows collegiate members to aspire for their
own goals while having examples of successful fraternity tméollow. Many IFC
fraternities have an annual conference, a leadership academy, or some sort of annual
gathering where collegiate members as well as alumni and professional members of the
fraternity come together in the name of the fraternity. Nemo related exjmesience
when explained the opportunity he experienced to meet and learn from famous or

successful members of his fraternity.

OExat [title of national fraternity conference], because are verystrong

as a national fraternityye have that opportunitp tmeet with other

chapters within the nation and get to learn from distinguished members
who have been very successful you know, billionaires, millionaires,
founders of important companies, professional athletes, servicemen, and
that is a very, very um, igue experience and very informative
experienceEO Nemo

Networking allows collegiate fraternity men to seek out opportunities in fields,

careers or places that without the fraternity involvement, they may have never had
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otherwise The significance placechdraternity membership extends the collegiate years
and some alumni stay involved pastllege. As postollegiate fraternity men in the
professional world, they are able to help, teach, and hire collegiate members as a means
of staying involved with theifraternity. When speaking with the participants, they all
acknowledged the amount of potential in working with alumni to find internships, jobs or
start a career.

OThere is always these alumni who are involved with all different

professions and theyrda help me find either internships or research jobs

and | succeeded in doing that last summer through an alumni for
example.O Adam

Beyond the opportunities that can be found through networking, Reza speaks to a
different level of networking in the quotelow. The brotherhood association is so
esteemed that there is an immediate confidence when it arises. The value attached to the
fraternity allows strangers to trust one another, to offer internships or jobs, to work

together initially based upon membegsim a certain fraternity.

Ol have worked a couple sales jobs and when you meet a[n] [Alpha
Alpha], they are instantly latched onto you and they trust you with
anything.... [Alpha Alpha] has opened a lot of doors foEraeen if it

ends up being a mistakgu grow from it, but majority of the time, they

are opening a door for you that you wouldn't have had elsewhere. So, you
gotta jump on those opportunities.O Reza

IFC fraternity brotherhood: involvement . Pledging and joining a fraternity is
involvement initself. For the context of this study, | am addressing involvement as any
additional activitiespositions,sports, events, philanthropies, or others that have been
made available through initialvnlvement with the fraternity. To provide clarity to this

theme, | have further separated it into three levels of involvement: chapter, community
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and campus. The participants concurred that their membership within a fraternity directly

impacted other involvement and the number of opportunities they have beentpde

Chapter involvement. At a chapter level, the struoses of IFC fraternities consist
of an executive council made up of elected or appointed positions. The members who are
chosen to fill those specific roles delegate responsibilities out to committees, which
consist of other members. The business and daily functioning is discussed and
determined by the leaders and committee mem@édrs.number of committees and types
of committees vary from fraternity to fraternity, but there is always an opportunity for
any member in good standing to become involved. For example, Tim explained the
strucure in which his fraternity utilizes to engage all members.

OWe have a pretty good system as far as officers, committee heads, and

people on the committees. So everyone, well most of everyone is

involvedElike everyone has a voice in something. It is gleatause you

get new ideas from different people and even if you aren't in the

committee, you can go to their meetings and still have a voice and pitch
ideas to people.O Tim

Community involvement. Fraternities have values, purposes, and missions that
charge members to maintain a standard of helping others and giving back to the
community. Within the Greek community, the fraternities and sororities support each
otherOs philanthropies by participating in organized activities that raise money for the
philanthiopy.

Ol definitely got more involved in the community through our

philanthropy activities being, well we have done stuff with the boys and

girls club, that's definitglsomething that | would not have been able to do

if | had not joined a fraternity, so ing more involved in the community.O
George
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Membership in a Greek organization provides the opportunity to take part in
community service and philanthropic efforts as group. Having organized occasieres
men cargive back to the community or volunteacreases participation and
volunteerism. Students in IFC fraternities do not need to individually seek out service
opportunities. Philanthropy and community service committees, at a chapter level as well

as an IFC level, organize and market these oppdearno IFC students.

OEthe opportunity that helps withE philanthropy and being able to do service hours and
help outin that caseEONemo

Campus involvement. Being part of a groupn this case &aternity,allows
students to access group involvementarpmities as well. Intramural sports for example
are popular oBUOs campus. All participants recognized that their fraternity participates
in Intramural Sports. Whether or not they individually participated, they all expressed the
opportunity ready available to them. Adam expressed how his fraternity is involved

within Intramural sports and there is participation in most every sport.

OWe are really big on Intramurals. We have teams in almost every sport
and also sports events like football and béskegames, we will get
together and go as a bunch of boys.O Adam

The Greek community &U is the largest studestibpopulationwithin the
entire study bodyFor other organizations and campus clubs, the Greek community is
perceived as a pool of paipants and leaders who are known to be involved around their
campus and community. The following quote describes how opportunities for

involvement and participation grow after initial involvement.
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Ol feel like other organizations reach out to you alrdadgan, once |

became president, | was getting emails everyday of "HI, you have been
selected for this board, you've been selected for this committeeO and it was
almost overwhelming. Every day | would haveZ@emails and a handful

of them would be for jming something else, so that definitely made it

easy.O Reza

IF C fraternity brotherhood : individual benefits. As the third sulcategory
within the main thme of IFC fraternity brotherhooddividual benefits specifically
focuson the individual and the@tevelopment within the college experience. The three
aspects opersonal identity benefitsighlighted within are academics, leadership, éued
concept oleaving a markAs an individual developing from a teenager into an adult, the
experiences during ¢hcollegiate years can have a lasting impact. The participants
expressed how the fraternity experience has supplemented their college experience by

offering opportunities, help, and room for growth.

Academics. All six participants expressed that their main reason for coming to
college or their focumitially is academics before other activities. Gaining an education
is the purpose of attending college. Scholastics are held in high standards within
fraternitiesas well, with most fraternities requiring a certain grade point average to be
consideredor membership and maintain good standing within the fraterhiry.
expressed that he always has a brother to study with or that the chances that one of his

brotherss going to the library at any given time is high.

Ol think one of the best things about being in the fraternity is the fact that
if you wanted to go to the library, you could asked anyone or ask around
and there's usually 2 or 3 people who want to gh watu. Um, there's

almost always in your class, so you can study together or there is an older
person who has taken the class and you can ask them for help also.O Tim
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IFC fraternities, built upon a membership of students, share a common goal of
excelling h academics. The participants are able to find a support network through their
fraternity to study and succeed in colleger example, the quotes below reflect the
plethora of opportunities regarding people to study with or asking questions about

classes:

Ol have multiple people that | can always study with, almost any hour of

the day. So, being able to get through some of the more difficult classes

within my curriculum definitely helps having people to rely onE It's very

convenient to have someone thatiyiwe with also be able to study the

same material as youEO Nemo

OYa know living with 50 guys there has to be someone who has previously

taken some classes, so there is a lot of help when it comes to academics

from older members for example. And also gedmwld you accountable

and they want you to get the highest grade just because it counts into the

average GPA for the house. We also do study groups, tables for ya know,

particular majors so that has always been helpful too.O Adam

The Center for Fraternyitand Sorority Life aBU publishes a quarterly Greek
community grade report posting the average grade point averages of each fraternity and
sorority. Referencing the quote above, fraternities have a competitive mindset to achieve
the highest grade poinv@rage on campus. The topic of academics came up often in the
interviews and there was an agreement that membership within the fraternity helps the

men study and achieve in school.

Leadership opportunities. Theway in which fraternity chapters are constructed
require leadership positions to be filled to guide the chapter. Each IFC fraternity has an
infrastructure of a council of executive positions to maintain order, achieve goals, and

take care of chapter busine€sallegiate fraternity men have the opportunity and are
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encouraged to volunteer or apply for these leadership roles. The participants spoke to the

need of leadership and the desire to get involved as a leader within their organization.

Ol wanted to getwolved with the chapter more than just being a member
that comes in and votes or whatever else, just someone who is that much
more involved with the structure with our meetings and everything.O
George

Beyond individual fraternity leadership roles, the tfreernity Council also has
an executive council made up of leadership positions that are filled by members of any of
the IFC fraternities oBUOs campus. This annually elected council is responsible for
leading and engaging the IFC community. Many ofdfuelents who apply for positions
on the IFC executive council have previously held leadership roles within their respective
IFC chapter. There is a natural progression from being a chapder ® becoming an
IFC leader. For example, Reza explained timate he became involved with his
fraternity, he knew that there was potential for leadership opportunities and that he

wanted to take full advantage of them

OOnce | sort of decided to join a fraternity, | knew instantly that | wanted

to sort of climb theanks in that leadership and that eventually evolved

into IFC leadership as well. | am usually pretty active in what | Join.

don't like just being, just a stand aside member. If | am in something and

engaged, then | am going to be fully engaged.O Reza

Membership within a fraternity offers the opportunity to take on leadership roles
and help shape the future of the chapter. Students take on leadership roles as a means of
giving back to their fraternity as well as challenging themselves to grow and try
somehing new.Leadership experience during college can strengthen the menOs skills,

confidence, and breadth of experience and knowledge.



STUDENTS OF COLOR IN AN IFC FRATERNITY AT A PREDOMINANTLY 72
WHITE INSTITUTION

In the following quote, Adam described that once he became involved he felt the urge to

take on leadership roles to hatmprove his fraternity.

Ol always saw that there was some room for improvement and um, | kinda
took the positions hoping to make things better, especially around my
fraternity and | would, | would like to say that | have achieved some of
these goals, buhére is always some room for improvementEsometimes
there is just some lack of leadership that you see and then you feel
obligated to fill in for that position and you know, take initiative.O Adam

Leaving a mark. Fraternity membership is known to be a commitment. Men who
pledge fraternities pledge more than living in a chapter house or participating in fraternity
activities. Individuals who choose fraternity membership are pledging to align their
behavior and actits to those of the fraternity without efithe ability to call oneself a

brother within a fraternity holds an honorable weight.

Qt's a matter of proving yourself that you deserve to belong here and you
deserve to bear a title and be a brother in therfiay, in this case, [Beta
Beta]. Now [that he has been initiated] it's not so much proving yourself,
but living up to the vows and creed that you've been sworn in on@nd it
also a matter of sometimes you'll get or you'll develop respect more from
certan members who see you do that and you also will see members
develop as well and possibly give them more respect and more credit to
how they have built their character through their experience.O George

Once initiated or activated as a full member, theefraty membership often
becomes a part of oneOs identity. The time and energy put forth impacts the individual.
The experience of being a fraternity man can lead to pride in the organization and a desire

to leave a legacy for future members.

Ol just getaally happy and proud to be a[n] [Alpha Alpha] when | hear
people compliment my house or when | tell them I'm a[n] [Alpha Alpha].
Um, | am always proud to say itEl say it proudly and a lot of times I'm
met with, "oh, that's a very strong house," or | dedlg love it when
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people from a completely different area of the world are "oh, | knew
[Alpha Alphas] and they were great guys.” That is just something | try to
maintain here, especially being president. | feel like we have a lot of
pressure to be a strgmouse and be strong role models in our community,
so something | preach to my members.O Reza

With a new class entering college each year, the membership in a fraternity is
cyclical. It is the responsibility of the older, more senior members within ke ity to
teach the younger members what will be passed onto the new gendregiacy is what
is left behind as an individual or class for the future to follow and further grow Lrpon.
the following quote, Nemo shared how he wants new members tarélailbnships and

make the most out of their fraternity experience:

OWant them to experience the brotherhood of the fraternity and how
closely you can form bonds and relationships um, and be able to rely on
each other. That is very important and alsaliem to experience the
connections that occur. Getting to know your brother's families, having
them to get to know your families is a very good experience and it helps
build relationships with people. Especially in ways that you wouldn't first
suspect asaf as job opportunities, experiences like that.O Nemo

When a person has a personal connection and commitment to something, there is

vested interest. This interest propagates into the desire to give back to the organization or

leave something behind for teake of betterment. This cycle contributes to the
continued existence and success of fraternities for centQligsr members influence
younger active members through their involvement, commitment, and aétaars.
shared that he is amazed at the demtinaof members who have been out of college for
decades:

OThe main thing that kinda struck me was whenever we would have

alumni come to the house and some people in their 70's and men who
were 70 and 80 years old that would still come down and still calad
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about the fraternity and expressed their interest, seeing how things were
going and working and around the houseEl saw basically the fact of
Alpha, brotherhood, full on. These people basically were formed for the
rest of their lives, Wich is very ool in my opinion, difelong

commitment in my opinion.O Adam

Summary of IFC fraternity brotherhood. The theme ofFC fraternity
brotherhoodverviews three categories of benefits that each include thrematedporis:
(a) interpersonal relationships: brotherhood, connection, networking, (b) involvement:
chapter, community, campus, andi(@ividual benefitsacademics, leadershignd the
concept of leaving a marBy creating an overarching theme of brotherhoadas able
to organize what the participants had described regarding how fraternity membership had
helped and supplemented the collegiate experience, what opportunities had been
presented because of thaternity,and the growth, experience apersonabdewlopment
as an individual within fraternity. Within the nine categories, | described different types
of benefits that the participants have experienced as a student of color member of an IFC

fraternity at a PWI.
Growing up in a Predominantly White Setting

Growing up in a predominantly White setting was a commonality that emerged
from data analysis. All participants identified Oregon as their home state where they
spent much of their childhood. Oregon is located within a predominantly White area of
the Unied States of America.

The theme growing up in a predominantly White setting was unexpected because
none of my questions related to the demographics of their community as a child or

adolescent. | found thapbringing and demographics of their commumisya child and
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adolescent may have had an impact on the initial reasons of joining and pursuing
membership in an IFC fraternity. When asked to describe what it is likeatstodenof
color within your fratenity (question five, Appendixresponses weggven that implied
that the studentOs surroundings growing up, especially demographics, impacted their
perceptionFor example, the following three quotes portray how the participants were
accustomed to being a minority or one of the fewppeof color n their community:

OFor me personally, growing up in a community where we were the

minority | am kind of used to, | really don't see much of a difference in
how White my fraternity is.O George

Ol mean growing up with being one of the only people of color in my
school, so it doesn't really change much. | went to a sch@3l0df;| was

one of 4 Thai kids. So being around White people is normal, that is what
has been typical.O Tim

OEI have alwag grown up in the suburbs, so there wasn't that many
Black people where | was at for all my life. So, for me, to do a
predominantly White thing was just, simply normal to me.O Jaime

Lived experience correlated to how the student chose a community once at
college.Uses of words like normal and typical inteat what that student has become
accustomed to in their life. Choosing to become involved with an IFC fraternity was not
out of the ordinary for these individuals. Transitioning from being around White people
growing up to being in predominantly Whitefraternity appeared to be a natural
progressiorfor some of the participants

Expectations of students of color within IFC fraternities at a PWiI

In order to assess the whole experienceduafents of colowho join and pursue
membership within an IFCdternity, | inquired about expectations coming into the

fraternity (question sixAppendi¥. | found that initially the men did not think they had
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any expectations surrounding joining I&C fraternity. When given tim think, they
recalled expectatiorebout membership within the fraternity, but none that truly reflected
the aspect of joining an IFC fraternity.

Surprisingly, many of the expectations shared withenititerviews were not
intrinsic expectations, but expectations placed upon them by offfezsexperiences
expressed surrounding expectations all related to ethnicity or skin color as a salient
factor.

Olnitially, no expectations. Just figuring out how to be the only student of color in the
house that was like the only thing.O Jaime

Within this example, though the participant mentions he had no expectations, the
rest of his statement implies there was an expectation that he was going to be the only
student of colom his respective housdde had acknowledged that he was a minority in
that stuation and was moving forward by figuring out what he needed to do to succeed as
possibly the onlstudent of colarThis next example portrays the notion of grouping
individuals into a category based upon physical appearances.

OEsomepeople[within thefraternity] would expect you to have a certain

knowledge or expertise that thase unawarefE [based on]Elike, skin

color, or something like that. Most people assume that | know how to

speak Spanish, or I'm Mexican. When in reality, | am Dutch and

Indonesian so | have NO ideaEO Nemo

In Nemo's experience, others used his physical appearance as a deciding factor of
his abilities. In this case, the ability to speak another language was assumption made
because his skin color is similar to many people whoksihed language.

A similar example of others placiran assumption oan individual based on skin color

is Jaime's experienc&.heBlack communitythat Jaime is a part did not understand
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why a Black person would join an IFC fraternity. The only factorsidered in that
expectation was skin color, not the student's lived experience or desires.
Ol guess a lot of the Black people in the Black community didn't
understand that [joining an IFC fraternity], so they just expected me to
join one of the Divin@® simply because | am a Black person on campus |
should be joiningEl got a lot of backlash from that. Other than that,

basically I got more side looks from the Black community than from the
Greek community.O Jaime

The next example, though the expectati@s based solely on ethnicity, was
expressed as a ptge and empowering expectatioAdam expressed that former
leadership within his chapter inspired him to be a leader within the house.

OWhen | came in, um the cemt president um was actually Middle

Eastern too and you know he was a really bright individual actually um,

very involved with Greek life around campus and he had a great resume

and everyone kinda had this assumption of our fraternity oh like, ya know,

the middle eastern men that we bringie very smart in school and going

to do good things for us, um...He set a very good example. Um, ya know, |

try to basically follow his footsteps um, carry that ya know that

stereotype.O Adam

Adam felt that there was an expectationhim tosucceegbecause of his
ethnicity. He viewed this expectation as a positive challenge, to maintain and carry on
that image sdby another member of Middle Eastern descéwmr his fraternity, having a
Middle Eastern member had already occurred and a miodstteotypehad been
created based upon his ethnicity.

Though the types of expectations earifrom intrinsic to extrinsic and were
presented from individual, group, and commupnatysimilarity throughout was the factor

of skin color or ethnicity. This themarectly correlates to the overall experience that

students of color have within an IFC fraternity at a predominantly White institution.
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Emigrant parents and first-generation

A theme that emerged that | did not foresee was the implication of students of
color having emigrant parents and being first generatitlege studentd=ive out of six
of my participants mentioned that their parents at some point in their adult lives
emigrated from their home country to the United States with the intent of stagintis
theme, | chose to utilize the word emigrant versus immigrant because the definition of
both varies depending on the perception of the individual. The term emigrant is utilized
to describe a person who is leaving their home country and movangew country. The
term immigrant is utilized to describe a person who is moving into the home country of
another individual. For the participants and/or their families, since they all moved to the
United States of America from another country, they angramts.

This theme arose when | asked how their parents reacted to joining the fraternity
(questiontwo, Appendi® or how their experience astudent of colodiffers within
their organization than thaf White students in theiorganization guestiomine,
Appendi®. The acknowledgement of this theme raises the realization that parental
background or status can affect the experience of joining an IFC fraternity at a PWI.
Adam shared that the main difference he perceives between himself and othatyfrate
brothers is that he came from a background where there is no knowledge of Greek
fraternities:

OThe only differences in this experience ya know, coming from my

background | don't really have the full support of my parents compared to

all the White stdents on my organization. A lot of them, a lot of my

friends actually have parents who were in Greek life, so they understand
the aspects of Greek life.O Adam
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Because fraternities were founded and expanded within the United &tates
America the parentsfdhese participants grew up in countries and cultures where IFC
fraternities did not exist. For many of them, their son informing them that they were
pledging or joining a fraternity was the first time they hadfasthandknowledge or
experience withraternitiesNemo explained that because his parents and grandparents
were emigrants, that he has a difference experience. He didnOt have the privilege of

having other family members or generations before him who were Giee&xample:

GGrowingup with emigrant parents with eigrant grandparents, um, it's
probably a different experience than most people that are White growing
up that have families that have lived in the states for long periods of time
generations passed down, traditions passed downjésgaassed down.O
Nemo

For students of color with emigrant parents, the reality exists that the knowledge
base for Greek life may come from news or media sources. Regardless of accuracy, many
images and stereotypes portrayed in media highlight negateseaggerated aspects of
Greek life.Adam expressed that his parents did not know about Greek life prior to him

joining and initiating his fraternity:

OMy parentsEthey didn't really know what fraternities really were and |
didn't really tell them untilE if 1actually had told them prior to my
initiation and you know they didn't really like it or if they had heard
something from someone around them who has an influence on their
opinion, they probably would've asked me to not be a part of an
organization thatqmmotes that whole social aspect.O Adam

Adam also shared that he waited until he was fully initiated to tell his parents
about his fraternal involvement, just in case they did not appHe/@ianted to be

involved with the fraternity, but did not want to ggainst his parentOs wishes, even
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though he did not know what they would say about fraternity involverhieritnew that
the stereotypes associated with Greek life could have negatively impacted his parentOs

perception.

Tradition and legacies are valued within fraternities. Students who are first
generation students to the United States as well as first generation students to college
most likely do not havanyrelatives who are fraternity men. The selective membership
process, including the significance of legacies, excludesgaseration studentsor
example, Nemo explained about the uncertainty of not having a legacy in the fraternity or

even relatives who had attended college.

OThat was one thing that | wasE uns@bout, was the aspect of a legacy
within a fraternity and people were talking like "oh my grandpa and-great
grandpa were members of this college and this fraternity so yeah," and |
was like " what? uh? what? my parents didn't even go to college, | don't
even know what's going on." And so, | mean that was a different
experience for me in just coming to college itself.O Nemo

Each student has a unique experience as a fraternity member and his family
situation can greatly impact that experience. The hometigo@migrant status,
knowledgebase of Greek life and culture of parents affect the student throughout the

process of choosing to join, pledging and membership within an IFC fraternity.
Being a student of colonin an IFC fraternity

Addressing various dymnaics that emerged as themes within this study
supplementsheunderstanding of what experiences a student of color in an IFC fraternity

may have at a PWI. Within this theme, there are five categories: openness, perception of
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differences, the surprise of\nag otherstudents of color in same fraternity, tioder
surrounding recruitment of othstudents of color, aneactions to a) racial comments,
b) themed parties, or c) stereotypes

These five sulzategoris relate specifically to narratives and exagsghat were
given during the data collection. Though | didnOt know what findings would be presented
before analysis, these five saategorie®ffer a glimpse into some of the dynamics
students of color experience with membership in an IFC fraternitiP@lla

OpennessThecategoryof openness was refreshing when analyzing the
experiences agtudents of coloin IFC fraternities. | chose the theme openness as a
singular word labeling what the men described as the atmosphere within their chapters.
Thequotes relating to this theme stemmed from discussion around theumakéhe
fraternity (question four, Append)x The following three quotes demonstrate how the
participants perceive that there is no favoritism or discaton within their fraternigs:

Qya know as far as our fraternity goes, we are completely open for

anyone, everyone. We are really welcoming. There isn't any like any like

kind of racism or anything, any of that at atliscrimination against
anyone.O Adam

Oln terms of ethnigif | don't think we really focus much on that on a day
to day. Nothing gets serious in regards to ethnicity or nationality. Um, I'd
say we don't really judge each other in terms of ethnicity or background.
We basically talk to direct each other based eir tharacter or them as a
person.O George

OFrom what | know pho one is judged for anythinghink it is more of
we all come from our own backgrounds and personal experiences and we
all mesh and click together pretty wed Jaime

Within these exampleshe men portrayed that they feel they are addressed and

communicate with their fraternity brothers without judgment. The atmosphere that is
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collectively created from these quotes is welcoming; members are treated as individual
personsThe character ofraindividual, along with the acknowledgement that each

person comes from a different background is of more importance than any factor.

Perception of differences Thecategoryof perception of personal differences
stems from the question regarding how the participantsO experiences differ from those of
White students (question nine, AppendlbdA commonality that is represented in each of
the quotes below is the expression oféheeing no difference.

O don't think it's too different. Like | said, | think | definitely had a

different upbringing and different values and um, | think | have been able

to share those, but I think just fundamentally | don't see too much

difference. \& are a really open community here. It's not like | have been

treated differently ya know, for better or for worse than anyone else. | just

think that even White students, they differ in their upbringing. So I think

that we all stand to ya know, teach eatter something different, but I

think the experience is the same because we are all together sort of

learning from each other so | think that everyone stands to benefit, but |
think the experience as a whole is pretty much the same.O Reza

Reza expressdtiat each member of the fraternity comes from a different
background, but everyone can learn something from one another. Despite the differences
in racial, ethnic, upbringing, background, values, and any other variables, the participants
believe that theifraternity experience is the same as the experiences of White students or

other students of color.

Ol don't think ifhis experience] differs at all.nheanother than skin complexion
compared to some, there is no difference in where it matters.O George

George mentioned that the only difference in his experience is the skin
complexion. The last part of his quote, he stated OEwhere it matters,O was referring to

the character of an individual.
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The next example is concurrent with the theme echoing thakperience and
how he is treated is no different than others within his fraternity. This quote portrays
another dynamic of how his experience may be different than White students though; it
highlights how his community external to the fraternity treateddifferently once he

joined an IFC fraternity.

Ol haven't been treated differently. | don't feel that way. The only thing
that | felt like | had been treated differently was only because like from the
Black community actually, not from the people withiy own houseE |

would say it is more of the opposite. Being in the house everyone is cool
with it, but being an African American that's in a White fraternity, | guess
you could say, people from the Black community | guess would say would
have more of a pblem with it than | have.O Jaime

Though there is an acknowledgement of differences between individuals,
especially prior to fraternity membership, there was a consistent perception that the

experiences within the fraternity were no different than tho%®lofe members.

Surprise of having other students of color in same fraternity The categoryof
surprise of having othestudents of coloin same fraternity was unexpected. | had not
entertained the idea of the impatiidents of colocould have on eaatther within IFC
fraternities. The participants were all asked what they were surprised by entering the
fraternity (question sixAppendiy. For example:

Ot was definitely refreshing. It was nice to know that they found other

people of color who were iatested in joining a fraternity. | guess it was

just refreshing to have another person of color in the house like not being

the only representation of that specific race. So the fact that they had

multiple races in there, it kind of, it doesn't put youtim spot. You have
variety with the way people act.O Jaime
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JaimeOs first statement encompassed the notion that he acknowledged that he was
minority entering into the IFC fraternity communitye was not expecting there to be
many other African Americanwdents or other students of color involved with the
fraternity.Having otherstudents of colowithin the same fraternity naturally created
support for one another. None of the students of color would have to be sole

representations of their race or cudtur

Ol was surprised to meet so many guys like me from the Middle East
especiallyE A couple [members of another fraternity], just kinda all
around.Um, definitely sort of have a different connection with them and
we all sort of became friends instantlywias sort of fun to meet someone
who, ya know, shares your upbringing that is now part of the same culture
here. It's just nice to kinda be able to talk. We definitely enjoy speaking
Farsi to each other in the middle of a big party, so that's alwayslsnget
kinda fun.O Reza

Reza also found a community within his new community of the IFC fraternities.
He was able to connect with the other Middle Eastern fraternity members on multiple
levels; Greek life, upbringing, language, and culture. These connestippemented his

Greek experience as well as his collegiate experience.

The final example does not overtly align with tbégegory but it demonstrates
how TimOs perception is that members are close despite any spestfte&ior

identifying factos:
Ol was just surprised by how close people were. | mean, that's one of the
main reasons why | joined because everyone was close regardless of age,

where they came from, regardless of their color.O Tim

Though the membership within IFC fraternitiesha study site is predominantly

White, there are a growing number of students of color. The presence of the students of
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color in IFC membership affects the experience of potential new members who want to
join a fraternity. As the pddipants shared, hawnotherwithin their same organization
was a positive, refreshing surprise when they joined their IFC fraternity.

Role surounding recruitment of other students of color. Building upon the
previous categorigestudents of color have an impact on otherestitgl of color within the
IFC fraternity community. When asked to describe their role within the qmalké the
fraternity (question four, Append)xa theme arose around their role with recruitment.
Not all the participants explicitly expressed duringitihesponse for this question that
they recruited other students of color, but during the interview all six participants
conveyed that they have connected with other brothers or fraternity men of the same
ethnicity.For example:

OEl feel like as far as regitment went, it was a lot easier for me to talk to

people of a minority just because | had that um, edge, against someone

who was predominantly White cultured. And um it was very easy for me

to um recruit different ethnicity pledgesdause | had that conon

groundElike people seeing, "oh, you're brown, he's brown, get ‘em." Like
there isn't an expectation, but..."O Nemo

NemoOs experience with recruitment portrayed that a similarity between
individuals can impact communication and recruitment, specificallyis case the
commonality of being atudent of colarAdding to what was concluded in the previous
theme;students of colofind community and conneetith one another, which is
important during recruitment. The last part of NemoOs quote statimg thianOt feel
there was OEan expectation, butEO implied that because he can connect with some

potential new members as a minority that he felt that he should use that to the benefit of
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the fraternityOs membersHifere is another example given by a pastat who
recruited other students who shared his ethnicity:
Ol personally have probably rushed at3oort 4 guysEwho were Middle
Eastern also. They are all members now in the house. Um...[identify with
them] ya, especially with their parents because afltteir parents um
pretty like against it and you know from my background ya know, | set up
meetings with their parents and um ya know talked to them and was like
hey, | am successful in school and | have everything that I.. | am
accomplishing everythinthat | came here for and at the same time am
having fun. The biggest thing for them was networking and you know,
give your son the chance to use these relationships he's building now for
his future.O Adam

Adam expressed that he was more involved tharthestecruitment process; he
offered support to the new pledges by speaking with their families. Because he shares a
culture and background with the other Middle Eastern students and families, he could

explain and validate the fraternal experience.

OEI was talking to one of the guys in the house, and the other African
American in the house and we were like ya we need to recruit more people
of color. We were joking about it, but it is nice to ya know, have a well
rounded group of races in one house, theat wou aren't always going

after the same type of people over and over.O Jaime

Jaime shared in the last theme that he was refreshed to have other students of
color within his fraternity. In this quote he shared that as the two African Americans in
their fraternity, they have discussed recruiting more students of color. Along witlg hav
more students of color in the fraternity, there is more diversity, more background
experience, and OEa walbunded group of races.O As more students of color join IFC
fraternities, students of color who are interested in joining a fraternity canvaekige

that there is the potential for a community within the Greek community.
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Reactions to a) racial comments, b) themed parties, or c) stereotyp¥ghen
asked to reflect on a time whairacial comments, b) themed parties, or c) stereotypes
were presen the participants as a whole gave responses related to all three topics. The
examples encompassed brothers within their house using derogatory racial terms, racial
comments perpetuating negative stereotypes, culturallyepresented Halloween
costumesand themed parties where the theme was not accurately representing the
intended culture or nation. The fact that examples were given relating to all three aspects
gives insight to experiences as a student of color member of an IFC fraternity.

Consideringhat question was an intentional part of the data collection, | was not
surprised by the answers | received. What was surprising however, was the commonality
of the responses when asked how they individually reacted when incidents like this
occurred. Foexample:

Orou know a lot of brothers, | mean we are all brothers and we all joke

around and sometimes like they would say something in an attempt to be

funny but comes off like racist sometimes, but you know | understand that

they are joking around. You know some peopiay not take it the same
way that | take it and can be offended.O Adam

The participants expressed that even when racist remarks are spoken, or racy
comments are said, the initial reaction is to acknowledge that it is a joke. Realizing that
the intention®f the person were to create humor and not to degrade is a common theme
throughout the participants. Another example shared by a participant in which he

perceived the comment to have been made in a joking manner:

Olt [racial comments] never really comesya know, at all, and even
when it does | know it's totally in a joking manner so it's never really
offended me. It always sort of comes up during Halloween. Everyone
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always either jokingly or seriously comes up to me and asks if | have my
turban or my ragic carpet. | know they are totally kidding, because | have
dressed up as both Aladdin and worn a turban at one point during
Halloween, It's never, ya know, been derogatory or meant to degrade me,
it's just sort of a joke. Being one of the 3 or 4 quotguote brown guys

in the house.O Reza

None of the participants related to a feeling of being offended or hurt in these
instances. Analyzing how the participants shared their experience and how they chose to
express what they did, or how they felt immediaf@st racial incident fell into two
reactions. The first type of reaction was to laugh along with them and to join in on the
conwersation and humor. Below are a couple examples reflecting some of the

participantOs positions:

OBecause people make fun afgle and it's like human nature and it's

like finding the good side of itEthe stereotypes are always going to be
there, so | am just trying to have fun with it. No hard feelings. | know they
are just kidding and trying to give me crap and so | angjoisg togive

them a hard time about it.O Tim

OPersonally, honestly, | could care less. | think it's funny also, but ya
know, | kinda of give people a hard time every once in a while when it
comes to crossing some boundaries that people, that some peopba¢hink
offensive.O dam

Within these two examples, both participants mention that after the fact, they
OEgive them a hard time.O It seems that a way that students of color are able to express
themselves to their fraternity brothers regarding crossed boaadparticularly relating
to raciatbased boundaries is to give the other persoraed timeONone of the

participants went into further explanation as to what that means or entails.

The second type of reaction was to neutralize or dismiss the situddibn.

allowing oneself to get personally involved with the situation may be a means of
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distancing from the content of the situatidhrough not personally reflecting or
responding on the comment allowed the participants to disengage from the racial

situaton. George shared how he reacted and justified that feeling:

Ol justet it play out. | didn't feelexplaining to them, | don't think they
would have understood too much and | know that for traditional Mexican
style or whatever they would have needed ntloa@ they could've gotten

at Good Will, so | think they were trying to do the best with what they
could, but I don't think they used the proper, well | guess they used the
wrong stereotype | guess.O George

George did not think that if he took the timestglain the misrepresentation of
his culture that was occurring, his fraternity brothers would understand. Instead, he goes
on in his statement to justify hisothers@ctions that OEthey weteying to do the best
with what they coulBO The justificationof his brothersO actions may have been to try to
understand why they were throwing a party with a culturally misrepresented theme.

Another example of dismissing the situation is demonstrated by NemoOs quote.

Q generally don't think about it too hardddn't want to um, make anyone
else feel uncomfortable. I, myself, don't generally feel uncomfortable

when it happens, um, because when stereotypes are present, or racial
comments are made, | don't play it off as something that is attacking me. |
think of it as something that someone else is ignorant about and it doesn't
make me angry, it makes me almost, what's the word, sad. Actually, | have
pity towards them for not being educated as to what they actually are
meaning against it.O Nemo

Nemo states that ldoes not want others to feel uncomfortable, so he does not
dwell on it or think of it on a personal level. He goes onto explain his feelings
surrounding ignorance. Nemo is the only participant that expressed reasoning behind why
he does not take the comngwke/situation personally. NemoOs statement demonstrates

a need for awareness and education within IFC fraternities.
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Summary

The chapter discussed the participants involved and research findings associated
with the experiences of students of caldro decide to join and pursue active
membership in an IFC fraternity at a predominantly White academic institution. |
categorized theesearch findingsto five themes with subategoriegound in two of the
main thenes. These five themes and si#tegoriesnform the primaryquestionof this

study.

The next chapter will continue to discuss the experiences of students oibolor
decide to join and pursue active membership in an IFC fraternity at a predominantly
White academic institutio.he overall findhgs and conclusions will be discussed along
with recommendations for IFC fraternities and Greek professionals and suggestions for

further research on this topic.
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Chapter 5: Findings & Conclusion

Through this study, | have examined the experiences of six students of color who
chose to join and pursue membership an IFC fraternity at a predominantly White
institution. Building upon the themes that emerged from the data presented in chapter
four, thisfinal chapter will build upon what experiences students of color have who are
involved in an IFC fraternity &U. This chapter will provid€a) a discussion of the
findings, (b) general conclusions baserthe results of this study (c) implicatiofts
practice in student affairand (d) limitations to this study and recommendations for
further research

This study was qualitative in nature with a sample size of six studdr@six
students were willing and excited to volunteer to participate nvitty study, especially
since it involved discussion about their fraternity. Each of the students seemed eager to
talk and share examples and stories during theoorane interviews. Some of the
students were curious as to how many students | was goimigtaew and a couple of
the participants suggested other students of color they perceived to be a good fit within
the study. A couple of participants mentioned they would tell a fraternity brother about
their interview experience and encourage themdolr@ut to take part in the study.
General Findings

Throughout the process of data analysis, | was able to draw findings that reflect
upon and answer the research question: what are the experiences of students of color who
chose to join and pursue memdtap within IFC fraternities at a predominantly White

university. Some of the findings that emerged were anticipated while others were not.
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May the findings of this study contribute to the understanding of this student population
and provide content forigtussion of implications, student services, and future research

areas.

Anticipated Findings. As | created the proposal and started the process of
conducting this study, | anticipated that some themes would surface based upon the
nature of the study. With this study, | examined the experiences of students of color
who are members of IFC fraternities. The two findings that | expected to surface related
to students of color and fraternity life. The majority of the conversations within the
interviews revoled around their fraternity, their involvement within the fraternity and
their personal experiences as a student of color within the fraternity.

The first anticipated finding was the experience surrounding membership within a
fraternity, often referredbtas brotherhood. The various aspects of fraternity life including
social relationships, opportunities, and support systems were all expected findings based
upon the purpose of fraternities. Fraternities were initially created to bring men together
to find community with one another after leaving the home setting (Rudolph, 1990). Each
participant expressed their fraternity experience positively impacted their entire college
career through the community they had found and the relationships they had leuilt. Th
theme of brotherhood presented in chapter four gave a plethora of examples by the
participants of their perception of the value and benefits associated with fraternity
membership.

The second anticipated finding surrounded the student of color idérigyof

the initial reasons | was drawn to this research was that there are few students of color
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within IFC fraternities aBU, so | wanted to learn about their fraternal experience.
Therefore, | expected to find that the students of color have experienced situations
relating specifically to the topic of race within fraternity membership. As a minority
within the membership ofrpdominantly White men, | anticipated that there would be
situations where the student of color expressed acknowledgement of underrepresentation.
For example, the following quote is the response to the interview question relating to the
makeup of the paitipantOs fraternity and where he fits in that mgkéquestion four,
Appendix).

(E Most people are from relatively small towns in Oregon. | think that we

are fairly even, we are predominantly, um I'd say middle class, White,

Caucasian fraternity, we hagseme outliersk So | fit into most of those,

but as far as cultural diversity or ethnicity, ethnic diversity, | feel like | am

in the outlierEO Nemo

Nemo described that though he felt he fit into most of the categories he used to
describe the makep of hs fraternity, he identified as an outlier within culture or
ethnicity. Students of color have unique experiences as members of a student population
atBU and specific examples were shared throughout the interidavs; of the students
discussed how thdyad recruited other students of color to become members of their

fraternity. It was articulated during the interviews that it was easier for the participant to

relate to othestudents of color. For example:

Ol definitely bring some diversity to my hoasel also | feel like | help ya
know, new members who come from different backgrounds kinda fit in or
feel accepted basically, um, just because of the histories of the fraternities
and what not and that can sometimes be overwhelming épigo&om
certainbackgrounds.O Adam
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Adam acknowledged that for some students of color, who come from different
backgrounds, the transition between what the student has grown up with and the
environment of the fraternity may be overwhelming. He eludes that the history of
fraternities may have not always been accepting and welcoming to students of color, but
he does what he can to make those new members feel comfortable and fit in the
fraternity.

As | created this research study, | did not focus on forming hypothesesadiadut
findings would arise. | did not think it appropriate for a White woman to assume or place
anticipated findings on the potential experiences of male students of color who hold
membership in an IFC fraternity at a predominantly White university. Thbwgls not
expecting these exact examples, | did anticipate the participants sharing stories about

their student of color identity along with their fraternal experience.

Unanticipated Findings. Though | anticipated two of the major findings, unanticipated
findings arose during the data analysis. Many of the themes discussed in chapter four
were not expected. The unanticipated findings were commonalities between some or all
of the participants that were not expected answers or results to the questiortuasked
the interview.

Emigrant parents. Five of the six participants disclosed during the interviews that
their parents were emigrants to the United States of America. Prior to this study, | had not
taken into consideration that the parental statuseoparticipants would have an impact

on their experience of choosing to join and pursue meinipangthin an IFC fraternity.
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First-generation. Relating to the prior unanticipated finding, the discovery of
first-generation is twdold. Some of the students were figgneration of their family to
have been born and raised in the United States of America and some of the students were
first-generain to attend college. Reflecting on data from the National Center for
Education Statistics (2012), the increasing percentage of students of color attending
universities, it is congruent that many of the participants weregknsération students to
college. Comparing the first two unanticipated findings, it is understandable that the
students would be firgjeneration citizens of the United States of America and first
generation students to attend an American university since their parents were adult
emigrants to the United States of America.

Other students of color. The next unanticipated finding was surprised of finding
other students of color within their fraternity. Many of the students expressed during the
interviews that they grew up in predomingnd/hite neighborhoods and had attended
schools where they were racially the minority. Being one of the few students of color was
the environment in which all six participants had been raised. The experience of finding
other studers of color in same fratrity was expressed as refreshing. The participants
acknowledged that they were a racial minority, so they were surprised to find other
students of color within their organization.

Perception of differences. Though the students acknowledged that theyewer
minority in the fraternity, a commonality that arose throughout the interviews was that
they were similar to all the other members of their fraternity. Despite their race, or having

a different skin tone, the men perceived themsedgaso different aanyone else in the
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fraternity. It seems as if the men have a sense of assimilation within the fraternity in
which they try to be alike instead of sharing their differences. Similar to a finding within
SummerOs (2010) study, the significance of race isglayed for students of color who
hold membership in a White fraternity. The men all viewed themselves as equals within
their fraternities, which highlights an experience that collectively they have as members
of IFC fraternities at a predominantly Whitestitution.

Reactions to a) racial comments, b) themed parties, or c) stereotypes. Of all the
unanticipated findings, this was the most surprising. This question was specifically asked
in the interview, so | knew that | would be receiving information #ulressed it. What |
did not expect were the types of answers given by the participants. The participants
acknowledged that racial comments, themed parties and stereotyping do occur on a
regular basis within their IFC fraternities. They also mentionatisshme people may get
offended, or they could understand why some people would be offended at situations that

arise or comments made.

All of the participants though mentioned that, as individuals, they acknowledge it
as a joke and that there is probadyintention of harm, just brotherly bantering. This is
surprising because | did not expect students of color to initiate, participate in, or egg on
derogatory jokes or comments reflective of their own culture or another culture. This
unanticipated findingaises the question of identity development and identification of
salient identities. What is the reasoning behind the students making fun of or joining in

racist jokes or situations?
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General Conclusions

Based upon the themes that emerged in chapteafalithe anticipated and
unanticipated findings, | am able to draw three conclusions to this study.

Background. A student's background has huge impact on their collegiate
decisions. For the participants in this study that was apparent and relative trthe m
guestionWhat experiences the student has in the fraternity are informed by what prior
experiences they have hatlithin the themes in chapter four and unanticipated findings
section, the commonalities of having emigrant parents, holding the stdittss- of
generation studengjtherto the United Statesf Americaor as a college student or both,
and growing up in a predominantly White area all reflect the students backgifouad.
six participants to share what aspects of their background tkateafftheir experience as
a student of color within an IFC fraternity at a predominantly White institution reveals
that past experience and identity is important.

As students enter college, they bring with them prior knowledge and lived
experience through which they transition into a new environment. Relating to
SchlossbergOs theory of transition (1981), the four elements of transition are situation,
self, support ad strategy. Each of those influences a studentOs transition and overall
experience. When examining what experierstadents of color have within IFC
fraternities at predominantly White institutions, a student's background is a vital
component of howhieytransition; individually development level, familial or friend
support and what skills they have learned that can help them cope and make the best of

the new situation.
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The importance of a studentOs background was not the type of answer | intended
to receive when asking the main question of this study. After multiple answerghHeom
students kept relating their past, | realized th#teir background reflectsnd impacts
the experience a student of color has within his IFC fraternByJail his concusion also
impacts the next two conclusions.

Fulfillment of fraternity selection. The nextconclusion surroundse studentsO
choice and satisfaction of fraternities. Each student expressed the personal fulfillment
they received because they were a pattheif fraternity. A commonality that arose was
that once the student started the recruitment process, they wanted to join an IFC
fraternity, even if initially the tsident never thought he would joirGaeekorganization
The decision of choosing an IFGfernity versus other independent fraternities or
multicultural fraternities seemed to Aenonexistent issue for the students

The participants who were seeking fraternity membership entering college knew
they wanted the experience that was advertigatid IFC fraternities, it was just a neatt
of deciding in which one thefglt most comfortable. This included having a large
brotherhood with many men, a house in which they live and gather, and an organization
that has visibility orBUOs campus. The peipants who did not know they wanted to
join a fraternity mentioned that now they are involved in a fraternity, they would not want
to trade that experience for any other experience on campus.

When the option of membership within a multicultural fratgrovas addressed,
some of the men were aware prior to joining their fraternity that there were opportunities

to become involved in a fraternity founded upon membership of a certain ethnicity or



STUDENTS OF COLOR IN AN IFC FRATERNITY AT A PREDOMINANTLY 99
WHITE INSTITUTION

culture.Though, the size and scope of the Greek communBydtolds limitations to

what ethnicities and races are representefddbgrnities Some of the participants, if they
would have wanted to join a fraternity reflective of their own background, culture, race or
ethnicity do not have that option. BU, thee are Latindased fraternities, Asian based
fraternities, and historically Black fraternities. There are multicultural fraternities who
pride themselves on recruiting and having a diverse membership, but there are still many
ethnicities or races that dwt have a freernity that is based upon their individual

attributes.

Even though they knew thatining an ethnic or racial based fraterrotya
multicultural fraternitywas a possibility, they did not choose to pursue looking into those
fraternities. Tle amount visibility and lack of exposure or advertising of the multicultural
fraternities orBUOs campus may play a role in studentOs lack of knowledge or interest in
those organizations.

For the men who did not know prior to joining an IFC fraternity thare were
multicultural specific fraternities, they said that it would not have made any difference if
they had known before their initial decision. They did not have any interest in becoming
involved in an organization based around their ethnicityakatakeup or cultural
heritage. Once introduced to fraternity life, the participants within this study had an idea
of what type of fraternity experience they were looking for and pursued it.

Significance of race downplayedThe third conclusion | drewdm this study
has prompted more questions than it provided answers. The conclusion involves the

studentsO thoughts, opinions and reactions relating to their perceptions and interpretations
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of racial comments, themed parties, and stereotyjsediscussed in last theme of

chapter four and within the unanticipated findings, the participants expressed that in some
capacities they viewed themselves the same as everyone else in their fraternity. It was
described that they did not perceive themseiw be any different than anyone else. For
example:

Q don't know. | really don't see like, people of color being different
because like, | may be Asian, but like | grew up in a White tOwinm

There is the recognition that he identifies as Asiangdges not recognize that
people of color are any different than White people. It seems as if the significance of race
is downplayed throughout students of color within this study. This situation raises
guestions of racial identity exploration and persaahtity development. Has this
student had the opportunity to expltiis Asian identit? How has his background of
growing up in a White town affected his perceptions of people of color? Is ethnicity a
salient identity? Another example that stemmed qoestabout identity development
and ethnic and cultural identity congruence is:

OM mom was surprised | joined, | guess you could say a dominantly

White one instead of a Black ondEhink that she would know since we

have been growing up in predominantly ¥émeighborhoods my whole
life that it would be okay if | were to join a White fraternidyJaime

Jamie concludethat he was surprised that his mother did not realize why he
would have joined a predominantly White fraternity. There was an expectation tha
because he had grown up in a predominantly White neighborhood that he would continue

to do other predominantly White things.
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Jamie also expressed tiat received backlash from other At Americans because

othersperceivechim as acting White. He ked them:

QWhy are you so worried about my experience and what | am doing,
because | personally have had a different experienceyfooim have

always been around predominantly White people and you have always
been around predonntly Black people, andsa lot of peopl& think

that all Black people are supposed to be acting the same, so | guess they
think | was acting White because | came from a White neighborhood.
They put a lot of stigma on Black people on how they are supposed to act
when they are ndtere. But it's like we have all had different experiences
SO you can't expect us to all be on the same level playing field | guess you
could sayO Jamie

In these exampled,seems as if the studentOs prior experience conditioned them
to see a lack of difference between themselves and other students. Are thought processes,
behaviors and actions a result of their background, an alignment with the mainstream
society in whichltey find themselves? There is a desire to fit in amongst a community
and be involved with something that is perceived as important (Astin, 1968). Have these
students adopted a certain mindset to fit in with the community they desired? Could

internalized dminance or privilege play a part in thleught process or decision?

Another realm of this conclusion involves the general reactioacial or
derogatorycommentsand jokes that emerged during analysis. One of the themes in
chapter four discussed the bamand teasing that occurs within the participantsO
fraternities. Yet, when a racial remark arises, the students acknowledged that they

perceive it as a joke between brothers.
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Mirroring a conclusion Summer (2010) found in his study examining the
experieces of African American members of Historically White fraternities, within this
study, it was expressed that no offense is taken and that the student of color will laugh, go
along with the joke, or add onto the joke. WitBinmme€3 (2010) study, he fourttat
(participants responded to the racial issues when they occurred with denial, by laughing

off the attack, or cho@sy not to confront remainingsilentO (p.116).

That the participants would be willing to negatively represent or laugh about
disparagng remarks or displays made of their own or another race or ethnicity raises
guestions. Is this a common occurrence within IFC fraternities in gereatl
predominantly White institutior’ssAre the men reacting this way to prevent themselves
from gettinghurt or showing vulnerability? Is there a level of development present that

does not allow for the understanding of ctyi@r racism behind the joke?

This conclusion invokes a need for further understanding of the thoughts
behaviors and actions of studewf color who are members within IFC fraternities at
predominantly White institutions. To address some of these questions, an analysis of
student identity development is needed. Within the conclusions of this study, the
studentOs background shaped thegisibn to join an IFC fraternity as well as continues
to influence their experience as a student of color within the frateimityder to better
understand the experiences of students of color within IFC fraternities at a predominantly
White academicnistitution, addressing the whole student, including identities and

background is pertinent.
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It is acknowledged that the students sought the experience they wanted and were
looking for, regardless of ethnic or racial make The third conclusion shines light that
there is a topic that the students view themselves as fitting in and similar e witnen
their fraternity, often to the level of taking part in joking and mockery at the expense of

other students or populations.

Implications for Practice

The results and findings of this study will add to the research surrounding
students of coloinvolved in IFC fraternities at predominantly White institutions. There
has been minimal research on this topic. With the growing student of color collegiate
student population, it is relevant that universities know how to support students of color
at a Pedominantly White institution. This study focused specifically on involvement

within housed IFC fraternities and can imfowork with that population.

A major implicationthat stemmed from the three findingshat there ia need
for student identity deslopmentor college menMany questions arose surrounding
student developmen@pportunities and encouragement need to be presented to IFC
fraternity men, White students and students of color, to learn more about their salient
identities.Within the reain of student development are categories for specific types of
development such as identity, cultural, racial, cognitive, moral reasoning as well as many

others.

Though IFC fraternities have their own new member education process as well as

educational prgramming that is executed within the chapter, there is not standardization
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between fraternities as to what is required within this education. There is room for
student affairs professionals working with Greek students to provide developmental

support as wleas educational programs that encouragerséiféction for fraternity men.

One role of student affairs professional is stated as fostering cultural diversity
within higher education (Jones, 1991). The numbers of students of color attending
universitiesare increasing, and simultaneously the numbers of students of color within
IFC fraternities are also increasing (NCES, 2012). Because the student population is
growing and diversifying, it is imperative that student affairs professional embrace their

student support role.

As the student population is diversifying, it is imperative that the development
surrounding diversity is also growing. Jones (1991) highlights cultural diversity
programming, awareness and advocacy as approaches student affairs pedfessio
take when working with students. With more opportunities for all fraternity men to
develop, they will grow individually and as a whole organization. Presenting various
types of developmental reflections or activities cultivate understandings @nmther,
strengthening the brotherhood and hopefully establishing holistic development.

Higher educational professionals who work with Greek students should be
cognizant on student development, how transitions impact student success and how the
interface of variables impacts the collegiate experience. Within this study, the themes that
emerged in chapter four and the conclusions discussed in this chapter can be utilized to

inform current and future practices.
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Limitations of Study

There were several ligations to this study. The first limitation was
generalizability; there were several factors present that do not allow the findings to be
generalizable to other Greek communities or campus. This study was conducted at a
predominantly Whitecademianstitution located in the Pacific Northwest region of the
United States of America, where the IFC fraternities are all housed structures. The
demographic makap of the university and the fraternities present a particular setting
specific to this study. The rramv scope of the target population, students of color within
the IFC fraternities, confines generalizability. It is unknown how many students fit this
parameter at U, but six students volunteered for participation within the study. The
interviews of six sidents of color provide stories, examples, and individual perspectives

on their fraternity experience, but do not encompaseiitire target population.

Another limitationof this studywas the amount of time to conduct research and
write a graduate tlses. The IRB application, the research process, and the writing of the
thesis were completed in year two of a {yearmasterQsrogram. The limited time
contributed to the small number of participants as well as restricting the study to one
campus. With rare time available, more individuals could have been recruited and a

comparison of dateetween campuses may have been possible.

Another limitation was the fact that the data collected focused primarily on the
present experience of the student. The stidyhot examine the social identities,

challenges, or prior experiences of the studdrteugh the study specifically looked at
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the present fraternal experience, other aspects of the participantsO lives are influential.
The knowledge or examination of atishal dimensions of the studentOs identity would

have provided a more holistic picture of their experience.

Recommendations for kiture Research

In order to continue to engage students of color on a predominantly White
campus, further research amgsessment is necessary. This study examined the
experiences of students of color who chose to join and pursued membership in an IFC
fraternity at a predominantly White institution. Based on the construction and limited

scope of this research, there remsaameed for additional research ia tbllowing areas:

Location of research.This study was conducted at one predominantly White
university located in the Pacific Northwest of the United States of America. The
experiences of students of color within IF@ternities are going to vary depending on
the type of institution, the demographics of the university, and the-opakéthe Greek
community. Conducting studies on students of color within IFC fraternities at other
predominantly White institutions coufitovide additional data that could be utitizr a

comparative analysis.

Length and type of research.The data collection of this study consisted of one
interview per participant. The interviews were satnuctured in nature with eleven pre
determineé questions. The length of the interviews ranged from 30 to 54 minutes. In

order to gather additional data to supplement this study or future studies, | recommend
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that a longitudinal study, interviewing participants multiple times throughout their
fraternd and collegiate experience. By interviewing participants multiple times, the depth
and breadth of the questions could be expanded providing a more holistic picture of their

experience.

Utilization of racial identity theory. As specificityto the recommeration of
length and type of research, | propose that a research study is created that examines racial
identity development within men in IFC fraternities at a predominantly White academic
institution A study that is created with a purposely to addregsicigl identity
development could have intentional questions that examine aspects that may or may not
affect racial identity development. This study examined the experiences of students of
color in general, but was not created to analyzgejpth influence of identity
development. A racial identity theory could be utilized as a frame to understanding the

identities of the participants.

Narrow target population. The target population for this study were students
who fit the following requirementst) selfidentified asmale,(b) at least 18 years of age,
(c) a current student aBU, (d) identify as a student of coland(e) have been initiated
and are actively involved for at least a ternamIFC fraternity aBU. An area for

additional research is to narrow the student populatiansfgecific race or ethnicity.

Within this study, | looked at experiences of students of color in general. The
examination of experiences of students of a certain ethnicity who chjose amd

pursue membership in IFC fraternities at a predominantly White institution could provide
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specific results reflective of their identitigxamining specific ethnicities, backgrounds,
or experiencesould be compared to and/or added to expand upwert literature.
Specific resultsvould supplement thieasic research and informational framework

focused on fraternities and fraternity men.

Broaden target population.Similar to the prior limitation, another area for
further research is to broaden taeget population of the study to women. This study
specifically focused on the experiences of male, students of color. By performing this
research with female students of color, a more holistic picture could be painted for what
experiences students ofloohave as they choose to join and pursue membership within

Greek organizationat predominantly White institutions

The male Greek organizations chosen within this study were IFC fraternities, so |
recommend if this study were expanded to women, thatddanic sororities be utilized
as the female Greek organizations. Panhellenic sororities are similar to IFC fraternities in
historical contexts, construction, and governing bodies. Conducting this study with
female participants would allow study resutide broadened to both sexes providing

room for comparability between fraternity men and sorority women.

Conclusion

This study examined the experiencestofdents of color who chose to join and
pursue membership an IFC fraternity at a predominantlytéhthstitution. Information
was collected on this topic through six sestructured interviews. Each of the six

participants shared his individual story, examples and experiences regarding being a
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student of color in an IFC fraternity at a predominantlyité/imstitution. | hope that this
study will further conversations about engaging students of color in organizations at a
predominantly White institution, specifically within Greek fraternities. As more students
of color are attending colleges and univigesi the membership of fraternities will
continue to grow and diversify. | hope the findings of this study offer perspective and

insight for student affairs professionals who work at pneidantly White institutions.

Acknowledging what type of experiencasidents of color may have can inform
best practices for those working in higher education. As professionals within higher
education, it is the responsibility of those working with students to support the academic
mission of the university by providing glity services to students through racademic
avenues (Ender, Newton, & Caple, 1996). The findings of this study can be utilized as a
resource to better understanding how to provide services to this student population,
strengthen the Greek community, andrease racial and ethnic diversity within student

organizations at a predominantly White institution.
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Appendix

The appendixontains three documents: (g interview questiongb) theinvitation
email, and (c) the informed consent forfimese three documents were utilizgth each
participant.Each participant read and signed the eah$orm prior to the interview and
received a copylhe participants were also provided a sheet vighinterview questions,

so they could read the question at the same time | read the questions.
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Interview Questions

Ctfice of the Dean of Student Life
Orogon State Untwors ty, AZ00 Keer Aderinistraton Bulidng, Coraalis, Oregon $731-2130)
Tolaphone 541-TIT-8740 | Fax 541-737-8100 | hap Noregoratane ad Stoancfsiudems’

g UNIvERSITY

Interview Questions

STUDY TITLE: Expenerces of male students of color who decide 1o jom and pursue sctive
membership in an Interfratermty Councal fratermty (1FC)

PRINCIPAL INVESTIGATOR: Mamia Accapadi

Eleven semi-structured interview guestions (with prompting questions):
1. Tell me about your fraternity.

- Mission, Creed, Values?

- Philanthropy, Community service?

- What is your fraternity known for?

- What is your favorite tradition in the fraternity?

2. Can you describe the reason(s) that you initially decided to become involved in the Greek
community?

- How did you choose this specific organization?

- How did you know this was the organization you wanted to join?

- What fratemitics did you look into before deciding?

- Docs the fact that this fratemity has a house cary weight in your decision?

- Did you know there were unhoused fratemities?

- When did you join your fratemity?

- What did you like most about the brotherhood as a pledge and then as a member?

- How did your family and friends react when you told them you joined this fraternity?
- What would you say to a prospective new member about your organization?

3. What kind of college involvement experience were you looking for or considering?

- Did you know you wanted to join a fratemity?

- How has being involved in your fraternity allowed you to get involved as a college
student?

- What, if any, lcadership roles or positions have you taken on in your fratemity or
IFC? Why?

Page lof2
IRB Form v 0272012
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Office of the Dean of Student Life
Orogon State Untvers ty, AZ00 Keer Aderinistrat on Bulid ng, Corvalis, Oregon 57334-213)
Tolphone 541-TIT-AT40 | Fax 541-737-8100 | hap Noregoratans ad Jtoancfstiudems’
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4. Describe the make-up of your fraternity.

- Income, home town, major, identitics
- What role do you feel you play in the make-up of the fraternity?
- How do you think the brotherhood functions around the make-up of the fraternity?

5. What is it like to be a student of color in a group in your fraternity?

6. Initially, what were some of your expectations as a non-White student member of this
organization?

- Have these expectations been met?

- If not, how did they diffes?

- What were you surprised by?

- Have you scen yourself playing any roles relating specifically to your culture?

7. Can you describe what brings the most fulfillment or benefit to you from your
involvement with this organization?

8. Can you describe the reason(s) that you stayed involved with your organization, or have
you ever consider leaving the organization? Why or why not?

9. How do you think that your experiences differ within your organization as a student of
color compared to that of White students in your organization?

- Can you recall any aspects of your identity that may allow you to think differently about
these experiences?

10. Can you reflect on a time when a) racial comments, b) themed parties, or ¢) stereotypes
were present?

- How are you affected?

- What is your general reaction?

- When incidents like this happen in the Greek community, how is the Greek
community affected?

11. What experience would you want new members to have that you had?

- What experiences would you want new members to have that you did not have?
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Invitation email

To: Students of Coloinvolved in a IFC Fraternity

Subject: Voluteers needed for research study

08“ Office of the Dean of Student Life
Oregon State University, A200 Kerr Administration Building, Corvallis, Oregon 97331-2133

OregonState o |ephone 541-737-8748 | Fax 541-737-9160 | http://oregonstate.edu/deanofstudents/
Recruitment Email
Dear Student:

My name is Timothea Lapham and I am a graduate student in the College of Education. I
will be conducting a research study titled “Experiences of male students of color who decide to
join and pursue active membership in an Interfraternity Council fraternity (IFC).” The purpose of
this study is to understand the experiences of male students of color who decide to join and
pursue active membership in IFC.

The principal investigator of this study is Mamta Accapadi. The results of this research
study will be used to write a thesis as partial requirement for the completion of a Master of
Science (M.S.) degree in College Student Services Administration at Oregon State University.

I would like to invite you to participate in this study. The study would ask that you
participate in an individual, one-on-one, audio taped interview for the duration of about an hour
during the next few weeks of the Fall 2012 term. There will be no compensation for the
completion of the study interview.

Qualifications to participate in this study include:
* Must be a male
* Must be at least 18 years of age
* Must be a student at Oregon State University
* Must identify as a Student of Color
* Must currently be an initiated, active and involved member of an IFC fratemiti

and have at least one term of experience with this Greek organization at

If you meet the qualifications for participating in this study, and wish to do so, please email me
at timothea.lapham@oregonstate.edu or contact me via text or phone at 406-431-6750. At this
time, we shall set up a time and location to meet to sign the consent form and conduct the
interview. I look forward to hearing from you and appreciate your consideration of this request.

Sincerely,
Timothea Lapham

Graduate Assistant
Center for Fraternity & Sorority Life

Page 1 of 1
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Informed Consent

Office of the Dean of Student Life
Oregon State University, A200 Kerr Administration Building, Corvallis, Oregon 97331-2133

Telephone 541-737-8748 | Fax 541-737-9160 | http://oregonstate.edu/deanofstudents/
Oregon State

UNIVERSITY

Consent Form

Project Title: Experiences of male students of color who decide to join and pursue active
membership in an Interfraternity Council fraternity (IFC)

Principal Investigator: Mamta Accapadi
Student Researcher: Timothea Lapham
Version Date: October 1, 2012

1. WHAT IS THE PURPOSE OF THIS FORM?

This form contains information you will need to help you decide whether to be in this study or not.
Please read the form carefully and ask the study team member(s) questions about anything that is not
clear.

2. WHY IS THIS STUDY BEING DONE?

The purpose of this study is to understand the experiences of male students of color who decide to join
and pursue active membership in an Interfraternity Council fraternity (IFC). This research will explore
the experiences of male students of color currently enrolled in a predominantly White institution who
were also initiated and involved in an IFC fraternity for at least one academic term.

This study is being conducted by an Oregon State University graduate student for the completion of a
thesis as a partial fulfillment of a master's degree of science in College Student Services Administration
at Oregon State University.

Up to ten students may be invited to take part in this study.

3. WHY AM I BEING INVITED TO TAKE PART IN THIS STUDY?
You are being invited to take part in this study because you have self-identified that you are

at least 18 years of age,

a male,

a current student at Oregon State University,

identify as a student of color, and

have been initiated and have been actively involved for at least one term in an IFC fraternity

AW =

4. WHAT WILL HAPPEN IF I TAKE PART IN THIS RESEARCH STUDY?

This study involves research centered on the process and experiences of active membership of a male
student of color within an IFC fraternity. The study activities include a one-on-one, in-person interview
with the researcher that will be structured around eleven predetermined, open-ended questions.

You may choose to skip any questions that you would prefer not to answer. Related follow-up questions
may be asked during the interview depending on your answers to each of the questions. Other follow-up
questions may be asked after the interview has ended if clarification or expansion is desired by the
researcher to provide a more thorough answer.

Page 1 of 4
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Study duration: Individual face-to-face interviews will last about one hour.

Recordings: Audio recordings will be taken during the interview. Recording of the interviews is a
required activity and you should not enroll in the research study if you do not wish to be recorded. The
researcher will use the recordings at a later time for educational purposes regarding completion of a
thesis as partial fulfillment for a master’s of degree science.

I agree to be audio recorded.

I do not agree to be audio recorded.
Initials Initials

Future contact: We may contact you in the future for follow-up questions that are related to your
answers in this study. You may ask us to stop contacting you at any time.

Study Results: You may request a copy of the transcribed audio at any time after the completion of the
interview portion of the study.

5. WHAT ARE THE RISKS AND POSSIBLE DISCOMFORTS OF THIS STUDY?

The only foreseeable possible discomfort associated with being a participant in the study includes
disclosing personal history or information regarding racial identity and membership within an IFC
fraternity. You can use discretion when responding to interview questions regarding the content and
amount of information.

Breach of Confidentiality: There is a risk that we, the researchers, could accidentally disclose
information that identifies you. We are using the Internet and email as a means for communication with
participants in this study. The security and confidentiality of information sent via email cannot be
guaranteed. Information sent by email can be intercepted, corrupted, lost, destroyed, arrive late or
incomplete, or contain viruses.

6. WHAT ARE THE BENEFITS OF THIS STUDY?

The study is not designed to benefit you directly. This study has foreseeable benefits in understanding
the experience of a male student of color when involved within an IFC fraternity.

7. WILL I BE PAID FOR BEING IN THIS STUDY?
You will not be paid for being in this research study.

8. WHO WILL SEE THE INFORMATION I GIVE?

The information you provide during this research study will be kept confidential to the extent permitted
by law. Research records will be stored securely and only researchers will have access to the records.
Federal regulatory agencies and the Oregon State University Institutional Review Board (a committee
that reviews and approves research studies) may inspect and copy records pertaining to this research.
Some of these records could contain information that personally identifies you.

If the results of this project are published your identity will not be made public.

Page 2 of 4
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Storage of audio recordings: The researcher will digitally store a recorded audio copy of each
interview on a password protected computer. The only people who will have access to the password and
computer are the principal investigator and student researcher. To help ensure confidentiality,
individual identifiable information will be stored in a secure location and will be accessible to the
principal investigator and the student investigator. The recordings will be used solely for education
purposes for the compilation of a master’s thesis and will be deleted once the audio files are transcribed.

9. WHAT OTHER CHOICES DO I HAVE IF 1 DO NOT TAKE PART IN THIS STUDY?
Participation in this study is voluntary. If you decide to participate, you are free to withdraw at any time
without penalty. You will not be treated differently if you decide to stop taking part in the study. If you
choose to withdraw from this project before it ends, the researchers will delete any files and audio
recordings.

10. WHO DO I CONTACT IF I HAVE QUESTIONS?
If you have any questions about this research project, please contact:

Mamta Accapadi - Principal Investigator
Dean of Student Life

A200 Kerr Administration Bldg.
541-737-2382
mamta.accapadi@oregonstate.edu

If you have questions about your rights or welfare as a participant, please contact the Oregon State
University Institutional Review Board (IRB) Office, at (541) 737-8008 or by email at
IRB@oregonstate.edu

11. WHAT DOES MY SIGNATURE ON THIS CONSENT FORM MEAN?

Your signature indicates that this study has been explained to you, that your questions have been answered,
and that you agree to take part in this study. You will receive a copy of this form.

Do not sign after the expiration date: 10/21/2013

Participant's Name (printed):

(Signature of Participant) (Date)

(Signature of Person Obtaining Consent) (Date)
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