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i
DISCUSSION AND SUMMARY
DISCUSSION

Great changes have taken place in the educational,'aconomio,
political, and legal status of women since the beginning of the
present century. Then labor is scarce women are encouraged to en-
ter industry but when there is a sﬁrplus of labor, as during the
present depression, many people will not employ women, espeecially
married women. Yet women in jobs are consumers and mske for em=-
ployment of others just as much as men do. High school teachers often
employ women as housekeepers and thus two women are employed instead
of one.

The present economic conditions force many women to work out-
side of the home for they no longer manufacture the food and clothing
for themselves and their families in their homes. Industry, with its
mass production, has changed the family structure and the family budget.
The modern family, especially the city family, needs currency with which
to supply itself with the necessities of life. The industrial expan-
sion has been the cause of much of the changing status of women's em~
ployment.

The last half century has seen a great influx of women into new
occupational fields. Previously to this time there were few opportuni-
ties for even the educated woman except teaching and marrisge. Aic~
cording to the last census, women have entered all but thirty of the

651 occupations. The most outstanding change has been the number of

women who have entered the professions.

The problem of choosing a vocation is very important at all
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times but it is espeecislly important.at the present time and is es~
pecially difficult for women. People have looked upon equality of
education for boys and girls as the end of the responsibility of
the public and of the school administration. This step of educa~
tional equality was a most valuable one away from the medieval posi-
tion of the intellectual and social inferiority of women, but no think=-
ing person of modern times has believed it to be the final step. The
three great educational movements of the present century -- measure~
ment in education, adult education, and educational and vocational
guidance -- have done invaluable things although they are still in
their infancies. All three are related vitally to the position of
women in education, e. g., much of the present unemployment of women
with its consequent social and intellectugl evils is due to (a)
faulty education that could have been corrected under a fegime of
good educational measurement, (b) a cessation of all formal or con-
scious education as soon as the pupil left the classroom and which
could have been corrected by & good program of adult education, and
(e) an educafion not consciously and definitely enough planned toward
and related to some vocation. For too long people have stumbled into
their Jjobs with casual guidance or no guidance. In order to avoid
misfits in all forms of industries it is necessary to guide people
into suitable vocations and to educate individuals to make proper
adjustments to life situations and these are functions of guidance.

The figures in the 1930 census indicate that the barriers

regarding women workers gradually are being broken down. Regard-

less of these figures, the fact still remains that there is a great
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difference in quality between the vocational openings for women and
for men.

In certain professions there have been prejudices aéainst women
for generations and these still exist. This may be because women have
been considered, until recent years, inferior in mental ability. It
may be due to the fact that at the present time it is impossible to
predict their futures in some of the higher professional and leader-

ship positions. Among these positions are those of surgeons, physi-

cians, lawyers, and politicians.

Physical strength has been a barrier to women in a great many
positions and will always continue to be even though they are capable
of developing more physical strength than they now possess. It is
improbaeble that women can develop as great & degree of physical strength
and endurance as men. It is not necessary for women to enter fields
that require much physical strength because there are enough other
fields open to them. ‘

The emotions of some women are unstable and they cannot, as well
as men, face a great problem or crisis in business and professional
circles or a series bf taxing problems. Some realize when they are
in responsible positions that it is necessary for them to control
their emotions to succeed, while others fail. In the case of surgery
women often fail because of their strong reactioh to suffering.

Often women seek to use their personal allure instead of real
worth when they are in responsible positions. They expect their em=-
ployers to require less efficiency of them than of & man holding the

same kind of position. They openly cultivate an attractive physical
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appearance rather than broadening their baekground or advancing pro-
fessionally.

The majority of women marry after having been employed for a
few years and this leads to instability in their employment. Then in
case of child~bearing there are breaks in employment and this may
cause financial loss to their employers.

Women by tradition and necessity have been individuslists,

whereas men have tended towards organization. Men have had to fight

the battles of the world with men and have learned that cooperation
will win over personality. Often when women fail they do so because
of too much subjective emphasis upon either themselves or their

problems. ,

There are some social evils that result from the employment of
married women. They have a tendency not to rear families and this
often draws them away from family life. This may result in divorce.
In case women workers do rear families they cannot, usually, give them
the proper training or home enviromment. This often results in com-

mitment of the children to the juvenile court or to other and similar
agencies. Some of these social evils could be corrected if voluntary
sterilization, especially for those lowest in scale of employment,
would teke place and compulsory sterilization for the very lowest.

This would be beneficial to society from a moral and economic stand-

point.
hen both men and women work it may result in a lower wage for
each and thus their income may not be much increased. The expenditure

may increase because they lack the time for proper management of funds.
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Often, when women work the husband does not realize his responsibility

and thus he may become par;sitic.

At the present time it is advocated by some people that women
choose between marriage and a career in order that they may earry on
in their particular fields more efficiently. Whether & woman can have
both a career and a home is an unanswerable question in general. Much
depends on the woman if she is to succeed at all.

In spite of these barriers women have entered employment fields.
Following are some figures showing increases in numbers in particular
fields. The number of women employed as office clerks, as distinguished
from bookkeepers and stenographers, has increased since 1920 by a
greater number than has any other pursuit ~- with the exception of

those employed as menials. The number of women engaged in all the
branches of clerical work increased 564,805 from 1926 to 1930. The
number of women operatives in clothing factories showed a net increase
of 61,108 during the same period, hut the three major sewing occupations
in small establishments show a decrease of 117,108 women in the same
years. Since 1930, however, there has been an inereasing number of
women who are engaged in one or all of those occupations in their own
homes. There was a marked decrease -- 173,207 of women employed as
farm laborers between 1920 and 1930. In 1930 the increase of women

workers in all fields over 1920 was 2,202,605. This exceeded the
growth in number of the female population. The total number of women
employed, professional and non-professional, was 10,752,116. The
number of girls and women classified as in domestic and personal

service increased 993,569 between 1920 and 1930.
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The types of work and the number of women employed in various

groups of states varies. In the New England States 26.4% of the
famele population 10 years and over was gainfully employed, in the
Hiddle Atlantic 23.8%, in the Pacific Coast States 21.4%. The

smallest proportion was employed in the Mountain states, 15.8%.
The past decade's rush of girls into the high schools and col=-

leges, with no occupational forethought on their parts or those of
their educators beyond the vocational lines of least resistance, has

flooded the major professions. Of these major professions there is

an exceedingly large surplus of teachers, nurses, and stenographers.

The states of Kansas, Iowa, Indiana, Florida, Oregon, and Wisconsin

have reported the greatest surpluses of teachers in the usual fields.
Even though this is true, there is a greatevariety of opportunities
in teaching than ever before for capable and trained teachers. The
educational field now includes vocational schools, continuation
schools, schools for adult education, and nursery schools, visiting
teachers, psychologists, psychiatrists, and vocational advisors.
Health teachers have been addgd to the staffs of many scehools.

Much the same situation holds for trained nurses as for teachers,
in that in general the profecsion is seriously over-crowded, yet there
is a steady demand for nurses who have specialized in attendance upon
people who have contagious diseases an@ chronic illnesses. In health
work a variety of occupations such as physiotherapy, occupational
therapy, and laboratory technology, indicate some possibilities.

During the past decade there have been some new and extensive

fields opening to the educated or trained woman. The largest among
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these are department store work, hotel work, radio work, and the field
of dietetics and commercial food work.

Some occupations that are more unusual but show possibilities
for educated and ambitious women are advertising, art, agriculture,’
horticulture, landscape architecture, interior decorating, chemistry,
mechanical dentist, government service, insurance, and pharmacy.

Bach of these requires, however, ability, initiative, and speecial
training.

4s far as unemployment figures are available they indicate that
the present depression has affected the employment of women more ex-
tensively than has any previous crisis. In April, 1930, the census of
unemployment showed 370,324 women out of work. This is, of course, a
very partial or fragmentary figure, but is useful for comperative sug-
gestions. In the professional and semi-professionzl occupations there
were 33,000 unemployed. In the fields of recreation and amusement ==
which were espeeially hard hit -- almost 8,000 were unemployed. Those
vocations serving primary needs, such as food and shelter, and those
considered indispensable to the community's welfare offer the best
security during a depression. The largest number of unemployables was
among those listed as in the domestic and personal service group. This
group showed a total of 122,178 .unemployed. Women workers listed as in
manufacturing and mechanical industries were cited as showing 108,838
unemployed -- the second largest group.

These facts point out that there is need for proper training

among the unprofessional group as well as the professionzl group in or-

der that they may find reemployment.

e
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Guidance is relatively a mnew field and has little in it of an

objective or scientific nature. The work of a scientific nature that

has been done, has been done largely by people outside of the guidance

field. There are, however, infinite possibilities for the scientifie
development of guidance in the future and for its service in the

present by cepable, understanding, and sympathetic workers." Guidance
is not alone putting square pegs in square holes but should develop
training individuals in adeptability. People having a broad under~-
standing of human nature are particularly well qualified for this work.
Bventually guidance will become an art based upon the discoveries of
science. There are no definite and speciric tests available at the
present time in vocational aptitudes and, thus, the most valuable
guldance work has to be done by people that have an understanding of
humen nature and a more or less systematic knowledge of the'vocational
fields.

CONCLUSIONS :

l. The vocational status of womén has changed'un@il now they have
entered all but thirty of the occupations listed in the 1930 census.
2. Wbmen. now have'equal educational oppbrtunities with men.
3« There are still some barriers against women in industry:
a. prejudice
be. inferior physical strength and endurance
c. inferior emotional stability
d. reliance upon personal allure
e, marrizge

(1) short and irregular tenure
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(2) lack of care for their children

(2) lower wages for both workers
(4) tendency to make husbands parasitic
f. individualism as opposed to cooperation

4. The number of women workers in all fields increased 2,202,000

in the decade between 1920-1930.

5. The largest increase in numbers took place among the women
professional workers.

6. The number of women workers decreased in agricultural pursuits,
in the three major sewing occupations, and in the manufacturing industry.

7. Women's mzjor occupations have become overcrowded.

8. All or almost all occupations are open to educated and able
women but department store work, hotel work, radio work, are entered
most easily but are the most subject to fluctuation in demands.

9. Those vocations serving primery needs, such as food and
shelter, and those considered indispensable to the communities are
least affected by the depression but give smaller remuneration.

10. From the viewpoint of women there has been 2 great advancement
in the vocational world zs has been indicated from the increzse of work-
ers in the various fields. Whether it has been a progressive movement

for society as a2 whole or not is to be seen in the future.
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INTRCDUCTION

The purpose of this study is to make more easily available
some facts pertaining to the present condition of women's occupa-
tions and the trends they have taken in the last few years.

The facts have been compiled from the census reports and other
current reports that have been made during recent years. Some of
the occupation, the conditions of these occupations during this
erisis or depression, the major occupations that are over=crowded,
the new fields in these occupations that show possibilities, some
unusual fields of work that women are entering, the distribution
of women workers in the various states, the necessity of entering
newer fields, and the progress of women in the past fifty years
in education and oecupations.

It is hoped that this study will prove useful to high school
girls and young women contemplating entering some vocation. This
study shows that éirls are not limited to a few occupations as has
been the trend of thought of the majority of girls but the oceupa-
tional field for them is almost as broad as it is for boys. Dur-
ing this time when competition is keen in every line of work and
when every field of endeavor is over-crowded it is important that
girls know the actual conditions of the occupational world so they

can more thoughtfully choose their life work.

The writer desires to point out the necessity of choosing the




right vocation, having some particular vocational aim, and the negeg~

sity of being well brepared for whatever vocation one chooses whether

it be that of a semi-skilled laborer or a professional worker,




THE PRESENT STATUS AND NEWER TRENDS

IN

WOMEN'S OCCUPATIONS
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THE ECONCMIC INDEPENDENCE OF WOMEN

Great changes have taken place in the educational, economig,
political, and legal status of women since the beginning of the pres-
ent century. The present day status of women is one of the most pro~-
minent changes that has taken place in the United States.

Social attitudes change in response to changing economiec con~
ditions, and the attitude toward the wage~-earning woman is no ex~
ception. When labor is scarce, as during the war, the presence of
women in industry is hailed as a sign of national strength and is
encouraged by every possible means. The promotion of women's work
in Russia today is the most striking current example of this attitude.
When there is a surplus of labor, on the other hand, as during the
bresent depression, many people will not employ women, There is
nothing new in this changing attitude; the Pendulum of popular o~
Pinion has swung back and forth during every period of labor short-
age and labor surplus.

The fundamental forees which shape our economic life do not
swing back and forth, however. rheré ig, instead, a steady progress
in our economic development. Why should there not be a steady pro-

(1)

gress of women workers?

Let us consider the economic conditions that necessitate woman
working. We must face realities. We cannot go back to the past when
women made most of the goods for the family consumption by their own

(1) American Pederationist, Department of Iabor, March 1932, p 287,
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firesides, Nor can we expect a sudden_change of governmental guar-
antee of economic security to every family with all homemekers ab-
staining from paid employment. We must deal with the pressing
problems of thousands of homemakers compelled to provide or supple-
ment the family income in a period of mass production, labor-saving
devices in the home, and higher standards of living.

Fifty years ago only a small proportion of our population
lived in large cities, the majority living on small farms. Thé
women of the family had an oecupation in baking, meking family
elothing and teaching household arts to the daughters. Workers
in large cities live in rented dwellings, and not in houses but
flats and apartments. The food is all bought at the store. 1In
the same way much of the family wardrobe is bought ready made,
sometimes because it is preferred but often because it is cheap-
er than a similar article would be if it were made at homa.(l)

Thus drawn from without and driven from within the home by
economic need, women have entered the wage-earning ranks in ever-
inereasing numbers until in 1930 the census showed approximately
eleven million women in gainful oecupations. Women have not been
restricted to the factory industries but have entered many other
avenues of employment.(Z)

Women &are not necessarily displacing men as workers. It is a

(1) The Journal of Home Economics, October, 1932,p 864.

(2) United States Qccupational Census, 1930.
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question of division of labor, of adjustment of the sexes to the
work of the world. Women may have taken some jobs from men, but in
the development of home industries into factory processes men first
took these jobs from women, and today machines are taking jobs from
both,

Machines are also relieving women of much household drudgery
and enabling them more easily to enact the dual role of homemaker
and breadwinner. Homemaking rather than becoming a lost art is be~
céming a Jjob with a different technigue. Many women must attend to
home responsibilities before and after their day at a paid Jjob.
They make a double economic contribution to the family.

Thus modern industry with its mass production has not only
changed the economic status of women and rendered them relatively
less productive in the home, but it has changed the entire family
budget. Money played a relatively small part in the income of the
farm femily which grew its own food and made its own clothing.

Even the family in a small town is not entirely dependent upon

& money income when it can count a house and garden among its assets.
But in the large industrial city today, everything must be bought,
The wage~earner must count on his pay envelope for shelter, food

(1)
and clothing.

In brief, in one matter after another the needs and interests
of the working class family in a modern city have come to depend

(1) American Federationist, March 1932, p 864.
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on ready cash with which the equivalent of the one~time home pro-
duets can be purchased more cheaply. It is not the decision of the
individual family that has brought about these changes but industrial
interests at work in the perfection of a machine technique and the
spread of mass production which have forced the worker to accept the
new state of affairs. All he can do is to take life as he finde it
and buy, instead of make, all that he uses.

For those who still feel that woman's place is in the home, there
are two alternatives. They must choose éither to give up the mass
production of food, clothing and labor~saving devices and return to
the village economy,'or to inerease per capita production of these
things to a point where men alone ean produce enough to support the
women of the country in leisure.

Much has been written concerning the important place of women
as producers in modern industry. Their place as consumers is more
apt to be over-looked. It has been estimated, on the basis of re-
cent census figures, that women workers together represented a pur-
chasing power of more than five billion dollars in 1930. Just as
industrial expansion has been a cause of women's employment, every
employed woman has in turn created a new demand for shoes or wash-
ing machines or other factory made articles. It is because of this
fact that the substitution of unemployed men for women workers would
not "solve® the present depression.(1)

(1) American Federationist, March 1932, p 865.
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The present economic situation has brought into view the fact
that married women are far from being accepted as a permanent and
natural element in the gainfully employed labor supply of the coun~
try.

Married women who are both wage earners and homemakers are the
most criticized and the least understood of all groups of workers.
The pressing problems of unemployment during recent months have
caused married women workers to be the subject of much controversy.
They are accused of tdking jobs from men and single women.

Most of the employed married women are found in.domestic and
personal service, agricultural pursuits, manufacturing and mechan;
ieal industries, and trades--on the whole, occupations in which wo-
men seek employment from economic need rather than from the desire
for & career. Nowadays, marriage is often found to bring to women,
not the economie¢ security of former days, but greater financial re~
sponsibilities, a fact proved by the Women's Bureau investigations.
4 detailed study of 113 families in 1920 whose income for the year
was ascertained showed that 60% of the families would have had
their income drop below $500 had the wife's earnings been exclud-

(1)
Gd..

More recent data as to the economic importance of the employed
woman to her family are furnished in & survey by the Wharton Sehool

(1) Women's Bureau, Department of Labor, Washington, Bulletin Num-
ber V.
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of Finance of the University of Pennsylvania, published in December
1931. Of the estimated 34,000 families in Philadelphia having a
married woman in full time employment almost 9,700 were reported
to depend entirely on this woman for support. In about 1,600 other
families all the employable members except the married women were
either totally unemployed or employed part time,

The reasons for holding jobs given by perhaps nine out of ten
married women interviewed on the subject in the Women's Bureau sur-
veys may be summarized as follows: "TPo keep home and family to=-
gether because of the husband's low wages, his unemployment, ill~-
ness, or inecapacity; to raise the family standard of living to a
healthy and decent level; to give children a better education; to
buy a home, or household equipment; to pay doctors and hospital
bills; to support elderly parents or other relatives; to save for
& rainy day."” A study made by the American Association of Univer-
sity Women, 58.8% gave economic reasons for working.
| The economic status of the married woman worker is rendered un-
stable beczuse of the wide~spread tendency to challenge her right
to work and to discriminate against her, a principle that causes
hardships to herself and family,

Evidences of the movement against the employed married women

are numerous. Much attention has been attracted by the mayor of

Syracuse, who late in 1931 decreed the dismissal of all married wo-
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men in the city's employ whose husband had a living wage, In June,
1931 the Fational Education Association received replies from seventy
of the 93 cities listed in the 1930 census as over 100,000 in popu~
lation. Of these ¢ities, forty=-six did not employ married women as
new teachers. They were not limited to any one section of the coun~
try but were scattered from Norfolk, Virginia to Tacoma, Washington
and from Boston, Massachusetts to E1 Paso, Texas. Thus far no amend-

(1)

ments or proposals to this effect have become law.

(1) Sechool and Society Magazine, August 20,1932, p 140.
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THE PRESENT DAY NEED FOR GUIDANCE

When women first entered the business world, the teaching pro=-
fession was considered the one occupation that was adaptable to wo=-
man®s mind and this opinion is still prevalent among & great many.
4s a result of this opinion, the teaching profession has become over-
crowded with women who are not ritted for the profession,

Now there is a more general assertion of their *right to labor®
in many fields. But if some were told it was their duty to develop
any talent they might possess and learn to do something the world
needed, there would be many rebuffs waiting for them who attempted
to break into occupations hitherto closed to women. Public senti~-
ment is still against it although it is rapidly changint.

The last half of the past century saw great advancement by wo=
men, so far as entrance into new fields was concerned. There were
decidedly few opportunities for educated women and they were gener-
ally denied the necessary training except in the case of teaching,

. By 1845, there were 75,710 women, and but 55,828 men, employed in
the textile industries of the United States. But it is signifiecant
that women were more numerous only as employees, not as employers.
The secret of the large number of women employed in the factories
lay in the lower wage for which they labored. One case may be given
to illustrate. ILynn, Massachusetts, in 1850, employed 3,729 men and

6,412 women in shoe factories. Although women were nearly twice as
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numerous they received but $37,000 a month, while the men were paid
$75,000.(1)

In addition to large numbers of women employed the large num-
ber of different oecupations in whieh women are entering is even
more noticeable. According to the last census (1930) out of the
total occupations women have entered all but thirty of these occu~
pations.(a)

The most outstanding change in women's occupations has been
the number of women who have entered the professions in the last de~
cade. This indicates that women are realizing the importance of
education. To this inereased appreciation of educ;tional values
they add an inereased sense of spiritual values., The stories that
come in about community projects with which business women have
allied themselves, show that they are earnestly endeavoring to
bring higher standards of living and a higher measure of develop~-
ment into the American community. Women are constructors, planners,
organizers. The moment they have the opportunity, they work to-
gether for common ends. They have organized the Red Cross, Women's
Christian Temperance Union, Federation of Women's Clubs and various
other organizations.

In the past the big jobs have usually gone to men who had ad~

vantages of higher edueation. Now that women a2lso have college

(1) Woody, Thomas, & History of Women's Bducation in the United
States, The Science Press, New York, 1929, Vol.II, p 9.

(2) Occupational Census, 1930.
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and university training we find them in important positions.

Women at the present time have equal opportunities with men
in education. 1In fhe field of secondary edueation girls have had
equal educational opportunities with their brothers for many yearss.
It is noteworthy that the enrollment of girls has tended to exceed
that of boys since the eighties of the last century. In Bulletin
39, issued by the United States Bureau of Bdueation in 1927, the
number of girls enrolled in publie secondary schools in 1925-26 is
given as 1,971,083 while the number of boys is 1,786,383, This dif-
ference is perhaps due to the earlier entrance of boys into paid
occupations,

Since there are thousands that leave the high school each year,
some by graduation and others for work, the question of what is to
follow high school is on the minds of a greater percentage of people
now than ever before. Although high school pupils are, as a group
unusually intelligent wherecver surveyed, nevertheless the group is
now almost surely less unusual than was the case twenty or thirty
years ago. Not all those that graduate from high school should

attend. college,

The idea that anybody can do any kind of work if his will=pow~
er can be sufficiently aroused, is no longer advanced by those who
know at first hand the results of psychological researches made in

recent years. When tests of aptitude are given to workers in differ=

ent occupations, it becomes clear that there are very great differ-
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ences among the scores made by typical members.

The professions and modern business management tend strongly
to exclude all but a few, that is, all but about fifteen to twenty
per cent of the adolescents who are at any given time ready to be~-
gin vocational preparation or experience. It is thus of great value
to know that average adolescents are well adapted by nature to the
kinds of work which the world most demands--work concentrated upon
the provision of food, clothing and shelter.

Intelligence is not the only factor of importance in determin~-
ing a vocation. Many other traits, such as emotional disposition,
special talents, physical appearance, health, sensory defects such
as color blindness, are of great importance, alao.(l)

The girls leaving the high school or college for a place in the
working world are facing the occasion with an inward emotion that
is half excitement and half fear., Their families have somewhat the
same feeling. They realize that a courageous start toward a happy,
satisfying life work may mean everything to them.

The problem of choosing a vocation seems more important than
ever., Most people are looking at life with a new seriousness now,
searching out the values that really count. In this atmosphere and
at a time when stimulating work is becoming inereasingly important
to a girl's happiness--a young girl at the beginning of her career

needs wise guidance to help her choose the right voecation.

(1) Parent's Magazine, June 1929, p20.
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These girls are all moving towards the same goal. They usual~
ly go at once either into further study or some productive oecupa~
tion. The majority become successful, progressive citizens, but not
always contented with their work. Dr. Kitson indieates in a survey
that a considerable number of persons in all voeations are dissatis~
fied with their work. Another group settle down to & routine job,
usually of the blind alley variety. A smaller number finally Jjoin
the part-time class, the chief source of the army of the unemployed.
The fourth group is still smaller but growing alarmingly in recent
years. These are the people classified as criminals and dependents.

For toq long Ameriéans have looked upon eguality of opportun=
ity in education as necessitating the grinding of all the children
of the land through the same mill, regardless of their interests,
their capacities or their future occupations. OQur schools have de~-
voted very little attention to the soeial, political, economie,
spiritual or cultural value that an edueation might possess. 4s a
result the present generation has been required to only learn facts,
most of which are forgotten. They should be trained to think in
terms of the present day problems., The present day eduecation often
prevents children from learning to reason.

Bducation not kept closely in touch with human life is vain.

The aim of education should be to bring life and edueation together.

The mere ppocess of accumulating knowledge is not sufficient. A4

great deal of human waste takes place in education because pupils




=16~

are not directed along the right channels and are unable to make
the proper adjustments in life one must be trained in.an institu=-
tion which is nearly identiecal with the world in which the individ-
ual lives. In order to avoid misfits in all forms of industries
it is necessary to educate individuals to make broper adjustments
to life situations.(l)

James Ramsey Mac Donald says that; "Phe finest education is
the education that has been acquired by daily labor, by saving,
not so much money but what is still more precious-~time and oppor-
tunity. It is those moments that pass by us, almost unconsidered
that should be used in attaining to that great satisfaction of mind,
that peace of conscience, which comes from making the very best of
the opportunities that God has implanted in our midst. You never
can acquire anything in this world without purchasing it; purchas~
ing it by your own efforts, your own work, your own sacrifice., It
will never come to you as a gift. Let us all value eduecation. Iet
us all appreciate it as something more than mere knowledge, be~
cause after all, knowledge is a sort of outward ornament. The
education that is real is the education that means our being of
finer temper, more adaptable, more flexible. Iet us assimilate
knowledge until it becomes ourselves, showing itself in character,
reliability, straightforwardness. That is the end of educatione

One of the great problems confronting the modern industrial life

(1) Balance Sheef, Gregg Publishing Company, October 1932, p70.
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of the present time is to establish a systematic vocational guidance
program that can meet the needs of all the people in school and oute

VYocational guidance for women is faced by these great problems:
the analysis of individual capacities; analysis of the occupational
world; and the development of such educational means whereby the in-
dividual may satisfactorily fit into it. Brewer has said that guid~-
ance envolves six things:; ®(1) laying a broad foundation of useful
experience, (2) studying occupational opportunities, (3) choosing
an occupation, (4) preparing for the occupation, (5) entering upon
work, (6) securing promotion and making readjustments."

After a girl chooses the right Jjob in the right voeation, there
is still something else needed to make her successful. She must keep

learning and growinge She must live & full, well=-rounded life.
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WOMEN WORKERS ACCORDING TO THE 1930 CENSUS
The figures in the 1930 occupational census indiecate that the
- barriers regarding women workers are being gradually broken down.
Regardless of these figures the faect still remains that there is a
great difference in grade between the openings for men and for wo-
men, not only in industry but thoughout the oecupational world. So
far, the majority of high positions are held by men for they have
proved their success.

It is perfectly evident that men have an advantage over women
in obtaining the higher executive positions for men have been com-
peting for centuries and women are relatively new to gainful pur-
suits. All women's rivalries have been of a personal and individual
nature. Women by tradition and necessity have been individualists,
whereas men have tended towards organization. Men have had to fight
the battles of the world with men and have learned that cooperation
will win over personality.

Women, when they fail in executive positions do so because of
too much subjective emphasis upon either themselves or their respons-
ibility. Women are objectively better equipped than men to direct
the details of ecommerce; and when a women succeeds in freeing her~
self of her traditional handieap and rises to such a position of
leadership she is outstanding, even among some of her male competi-
tors.

Regardless of some of the handicaps that confront the women
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workers they have made great strides in the occupational fields
both in number and type of work as compared to previous times,

The greatest change in the occupations of women appears to
consist of a redistribution within the occupational fields rather
than any tremendous influx of new workers. The census of 1910
listed 165 occqpations in which 1,000 or more women were engaged ;
10 years later the number had inereased to 191, and in 1930 it was
208.

The number of women employed as office clerks, as distinguish-
ed from bookkeeper and stenographer, has been augmented since 1920
by a greater number of women than has any other pursuit, with the
exception of those employed as menials. The number of women en-
gaged in all the branches of clerical work inereased 564,805 from
1920 to 1930. The number of women operatives in clothing factories
showed a net gain of 81,108 during the period between 1920 and
1930, but the three major sewing occupations have experienced a
decrease of 117,108 in the same years., Since 1930, there has been
an increasing number of women who are engaged in one or all of
these occupations in their own homes. Also a marked decrease
of 173,207 women employed as farm laborers during 1920 and 1930.
In 1930 the increase of workers in all fields was 2,202,605, which
exceeded the growth of the female population. The total num-
ber of women employed, professional and non-professional, was

10,752,116, The number of girls classified as domestic and per-
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sonal service workers increased 993,659 from 1920 to 1930,

Figures, selected in part from the 1930 census returns and in
part from the United States Department of iabdr show that profession~-
al women workers have made a numerieal gain of one~half million be-
tween 1920 and 1930. Among the total women employed 1,526,234 were
classified as professional workers. The largest group consists of
teachers which numbered 852,967 and second in number were trained
nurses with 288,737,

Hairdressers and menicurists is a fast growing occupation and
by 1930 it had reached the 100,000 class. Women engaged in beauty
‘culture are more than three and half times as numerous as they were
in 1920 and five times as numerous as they were twenty years ago.
It has become one of the leading industries today.

Other professions in which the number of women practically
doubled between 1920 and 1930 are librarians; authors, editors, and
reporters; college presidents and professors; and lawyers, judges,
and Jjustices.

Women employed as attendants and helpers in professional ser-
viece numbered 55,625 in 1930, approximately the same as those en~
gaged in semiprofessional pursuits. Nearly half of this group were
assistants in physicians' and dentists' offices, while such oecupa-
tions as librarians' assistants and attendants and theater ushers
also are inecluded.

These figures indicate that women have made great strides in
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DISTRIBUTION OF WOMEN WORKERS IN STATE GROUPS

There is a wide difference of choices in the oecupational
groups between sections of the United States. For example in
the New Bngland States the largest number of women are employed in
the manufacturing industry and in the South Bast Central States
the largest number is employed in agriculture. While in the
Southern States agriculture ranks highest among the occupation~
&l groups, in the New England States agriculture ranks seventh.

The following tables tend to show that women enter the oecu~
pational field which is most prominent in their section of the
country. This is caused to a great extent by geographical con~-
ditions which influences the pursuits of the people. Since there
is such a great influx of women in the main occupation it is
essential that they enter new and specialized fields in order to

avoid great surpluses of labore.
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TABIE I

THE NEW ENGLAND STATES-~ineluding the following statess; Maine,

New Hampshire, Vermont, Massachusetts, Rhode Island, Connecticut.

TOTAL NUMBER WOMEN EMPLOYED IN THE NEV ENGLAND STATES~--941,681,

TOTAL PER CENT OF WOMEN TEN YEARS OLD AND OVER EMPLOYED IN THE XEW

ENGIAND STATES--Rhode Island, 2946%; lMassachuetts, 29.2%; Connect~

ieut, 26.3%; New Hampshire, 25.9%; Maine, 2242%; Vermont, 20.1%.

ARRANGED ON THE 1004 BASIS

o

Uaoufacturing and Wocbapicsl Induatries. . _ " 31a1%
Clerigal_Qccupations e i i PRI W | 4
Domestic_and Persopal.Service & 21.5%
Professional.Serxice S N
Trade e 2432
Transpertation. and. Cownunication. 7 2alZ.
4dgriguliure - a2%
Rublic Servige. . i ald.
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TABLE II
THE MIDDIE ATLANTIC STATES-~-ineluding the following states: New
York, New Jersey, and Pennsylvania.
TOTAL NUMBER WOMEN EMPLOYED IN MIDDIE ATLANTIC STATES~-~2,636,509.
TOTAL PER CENT OF WOMEN TEN YEARS OLD AND OVER EMPLOYED IN THE

MIDDIE ATLANTIC STATES--New York, 25.6%; New Jersey, 24.3%; and

Pennsylvania, 21.6%.

ARRANGED ON THE 100% BASIS

Domestic. and Personsl. SBIrViLe . emem- 2845%
Slerigal Ocoupations. . Rhalle
Jianufactucing and Mechanical Industeies s 18237
ZErofessional Service e e 15a12
Irade M g SR ey % BRSO | P
Mpansportation and Communication e ccccceccmee——— e | ———Bal%
Agriculiture et S b L e o 2.2%

. ~Bublic-Seryict..---- SRR < ——nld
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TABLE III
THE EAST NORTH CENTRAL STATES--ineluding the following states; Ohio,
Indiana, Illinois, Michigan, and Wisconsin.
TOTAL NUMBER wOMEN EMPLOYED IN EAST NORTH CENTRAL STATES~~2,065,404,
TOTAL PER CENT OF WOMEN TEN YEARS OLD AND OVER EMPLOYED IN THE
NORTH CENTRAL STATES--Illinois, 22.5%; Chio, 20.6%; Wisconsin, 19.1%;

Indiana, 18.8; Michigan, 18,7%.

ARRANGED ON THE 100% BASIS

Dopestic.and Personal Service 2845%
Clerical QOccupatiops. 2l.2%
Mapufacturing and. Mechaunical.Industries 18.4%
Brofessional Service ' o 16414
Trade eennd0a2%
Trapsportation sod. Compupication 3402
Adgrigulture.. -242%

T R RIS W S e s B SO0 2%
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TABLE 1V
THE WEST NORTH CENTRAL STATES--including the following states: Ninn~
esota, Iowa, Missouri, North Dakota, South Dakota, Nebraska, and

Kansas.

TOTAL NUMBER WOMEN EMPLOYED IN THE WEST NORTH CENTRAL STATES~--946,225,

TOTAL PER CENT OF WOMEN TEN YBARS OLD AID OVER EMPLOYED IN THE WEST
NORTH CENTRAL STATES--Missouri, 20.5%; Minnesota,20.27; Iowa, 17.9%;

Nebraska, 17.7%; Kansas, 17.2%; North Dakota, 15.1%; South Dakota,

15.1%.
ARRANGED ON THE 1004 BASIS

Danestic and RPersonal Service ek o s oA 2003%
Brotessional Sexvice oo - 28043
LIOTI08]. LOONRBEIODS o o e e e e e e eem Jn2d
SR R G B S S L MW S W SR S A0.72
Janufactueing and Mechanical Industedes . ____________ 832
R A A " s i L2
~Transportation and Commueieation . o _______ B3
L Y R N T B S A
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TABIE V
THE SOUTH ATLANTIC STATES--including the following states: Dela-
ware, Maryland, District of Columbia, Virginia, West Virginia, North
Carolina, South Carolina, Georgia, and Florida,
TOTAL NUMBER WOMEN EMPLOYED IN THE SOUTH ATLANTIC STATES--1,363,514.
TOTAL PER CENT OF WOMEN TEN YEARS OLD AND OVER EMPLOYED .IN THE
SOUTH ATLANTIC STATES--District of Columbia, 36.4%; South Carolina,
30.1%; North Carolina, 23.9%; Maryland, 23.4%; Delaware, 21.3%;

Virginia, 20,7%; West Virginia, 14.4%.

ARRANGED ON THE 1004 BASIS

Domestic and Personal Service 83.5%
Agriculture 16,12
Manufacturing and Mechanigal Industries 16.1%
Cleriecal Occupat idns 13.4%
Professional Service 111.9%
Trade 67%
Transpostation and Communication 2.1%

Public Service A




TABIE VI
THE BEAST SOUTH CENTRAL STATES~-ineluding the following states: Ren~
tucky, Tennessee, Alabama, and Mississippi.
TOPAL NUMBER WOMEN EMPLOYED IN THE EAST SOUTH CENTRAL STATES~-~827,744,
TOTAL PER CENT OF WOLEN TEN YEARS OLD AND OVER EMPLOYED IN THE
BAST SOUTH GENTRAL STATES--Mississippi, 27.4%; Alabama, 24.84;

Tennessee, 20.47; Kentucky, 16.2%

ARRANGED ON THE 1004 BASIS

M

Asriculture 3222
Douestic.and Personal Seryvice ---31a67
YRnafacturiog and NMechanical Industries 10,62
Erofessional Service 10,57
Glerical Ocoupations SN
Trade Industries 4:9%
Zrgosportation and Communieation 1:6%

Jublic Service 227
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TABIE VII

THE WEST SOUTH CENTRAL STATES~--ineluding the following statest Ar=~

kansas, Louisiana, Oklakoma, and Texas.

TOZAL NUMBER wOMEN EMPLOYED IN THE WEST SOUTH CENTRAL STATES~--861,667,

TOTAL PER CENT OF WOMEN TEN YEARS OLD AND OVER EMPLOYED IN THE

WEST SOUTH CENTRAL STATES--Louisiana, 28,5%; Texas, 19.1%; Arkan-

sas, 17.8%; Oklakoma, 15.6%.

ARRANGED ON THE 1004 BASIS

Domestic and Persopal Service AReh%
Agrigulture 25207
Professional Servigce SRR bW G
Slerical coupations 20,74
Irzde. 827
Janugacturing and Nechanical Tndushries 5082
Zransportaiion and Comunisation 2e%
Public Service 12
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TABIE VIII
THE MCUNTAIN STATES--ineluding the following states: Montana, Idaho,
Wyoming, Colorado, New Mexico, Arizona, Utah, and Nevada.
TOTAL NUMBER wOMEN EMPLOYED IN THE MOUNTAIN STATES~-235,350,
TOTAL PER CENT OF wOLEN TEN YEARS OLD AND OVER EMPLOYED IN THE MOUN®
TAIN STATES--Colorado, 20.1%; Arizona, 18.1%; Utah, 17.0%; New Mexico,

15,5%; Montana, 14,9%; Nevada, 13.8%; Wyoming, 15.7%; Idaho, 15.7%.

ARRANGED ON THE 100% BASIS

Domestic znd. Personal Service s e 34407
Trofessional Servigce 2226%
Glerical Qccupations s 158,27
IR R e 0295
Vapufecturips end Mechanicel Ipdustries 2.5%
dgriculture e 6okt
Trapsportation and Gommunication _ & 3025

Public Service
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TABLE IX
THE PACIFIC COQAST STATES=~including the following

ton, Oregon, and California.

statess Washing-

TOTAL NUMBER OF WOMEN EMPLOYED IN THE PACIFIC COAST STATES-~765,172,

TOTAL PER CENT OF WOMEN TEN YRARS OLD AND OVER EMPLOYED IN THE PA&

CIFIC Co4is8T STATES-~California, 22.3%; Oregon, 19.8%; Washington,

19.1%.
ARRANGED ON THE 1004 BASIS

Romestic and Personal Servige 227
R e e A0, LA BRI e 2de24.
Professional Service A8.9%.
Irade. Y A o - 2 B RN
dennfacturing and Mechanioal Industries . _____ . 20,07
Agriaultunre. s Rt L ————diadid
Transportation and Comuunication 207
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THE NETER TRENDS IN WOMEN'S MAJOR
OCCUPATIONS

The voecational plight of the educated woman today is not main-
ly a disease of the depression, and is not to be cured by its pass-
ing. The depression has merely hastened the erisis. Suddenly, after
half a century of insidious, uncbserved advance, the malady brought
on by her own lack of foresight has overcome her. She has found
herself at the moment with the occupations which were traditional-
ly over-crowded. And if she is to get her daily bread, she must
make her way as never before in the man's world, .

The past decade's rush of girls into the high schools and col~
leges, with no occupational visions on their part or that of their
educators, beyond these vocational lines of least resistance, has
already flooded the feminine white-collar labor market. Progress
into other voeations, halted these fifty years by women's own timid-
ity and the tabus of an ancestral code, suddenly opens up as their
one way of economic survival. And we are near a show-down &sito
whether educated women generally can sueccessfully force their way
in the footsteps of their peoneers, into business and profession-
a2l positions still preempted by men, or whether they can create for
themselves new and peculiarly feminine oeccupational oppoftunities.(l)

Ten years ago & teaching job was an all but inalienable right

of every woman college graduate as well as of every girl who could

(1) New York Journal, November 20,1932, p4.
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spend two years in a normal school. Today, according to the Smith
College personnel office, there are practically no paid positions
teaching or otherwise, “open to the graduate who Dossesses only her
A« Be. degree,m

Women cannot turn to the publie library for a paying Jobe For
the first time in the forty-five years since library work became a
profession, with special training schools, there is no more room
for their graduates. "In one year, or at most two," writes an offi-
cial of the Ameriean Library Association, "the library profession
has changed from one in which a properly prepared librarian would
always get a position almost immediately on'completing her library
school course to one which is seriously overcrowded." The last cen-—
sus found more than twice as many women on duty in the libraries of
the country as there were ten years ago.(l,

The stenographer is affected by these evil days, not only be=
cause of the depression but even in good times there are too many
applicants for the jobs. 1In the spring of 1930, before unemployment
became widespread, the gensus showed 35,546 stenographers and typists
out of work, more than half of whom have been estimated to have been
the viectims of oversupply under normal conditions. lloreover, since
that time, with fewer and fewer jobs open, thousands of new business
school graduates have come into the market, until now, in the exper~
ience of the Girl's Service league of New York, only the best train~
ed and most competent have e#en & chance of finding work,

(1) New York Times, November 20, 1932, pd.
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Twenty years ago there had come to be five women to every man
stenographer; today the ratio is twenty-two to one. Rither, it would
seem that women do have single~track aptitude or single track mindg=e
so0 that where one finds 2 foothold, all must flock--or else, fabus
in all but a few oecupations have been 80 severe that only an ggea~
sional hardy peoneer could combat them,

In the flood of half a million additional women who have swept
into the professions in this country in the past decade, mainly swamp-
ing the occupations of teaching, nursing, and library work, more than
& hundred thousand have turned into the less frequented channels.

No less impressive is the evidence of future trends in the col-
lege girls' new voecational choices. In surveys made it has been
shown that girls are breferring some of the newer oocupations.(l,

College presidents and vocational counselors and parents are
beginning to see that there is more to helping a girl in her choice
of a job nowadays than merely shoving her off into one of a half-doz~-
en standardized, ladylike occupations to which she least objects,

Seasoned vocational guides are advising girls not to ask them~
selves, as they have for the past centurys "Where can I get a Job
with the least difficulty and Prejudice?” but "Where do I really
wish voecationally to go%"

Qut of the overcrowding of the older businesses and the profes-
sions may thus come, it is believed, wider opportunities for women

. (1)
workers and greater development of their individual skill,

(1) New York Times, November 20,1932, p 4.
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Even though a great amount is printed regarding the over supply
of teachers it is only partially true, for while there is an over
supply of undertrained teachers, and of teachers in some subjects,
there is always a demand for well-trained teachers of certain sub-
Jects,

Despite an oversupply of teachers there exists throughout the
country an actual shortage of 7,500 well-trained instructors, accord-
ing to a survey of "Peacher Demand and Supply" made public by the
National Education Association, whose headéuarters are in Washing-
ton.

The survey covered the entire nation, although detailed fig-
ures were obtained from only thirty~three States. 4s measures to
deal with the problem, the association urged continuous nation wide
surveys of conditions and close cooperation between State officials,
Federal officers of education and teachers: groups to raise the
standards of qualifications and to effect a better distribution of
good instructors,

Iwenty~-four of the States reporting declared that they had in
1950 & surplus of 31,736 teachers, licensed but unable to find posi=-
tions. An aggregate of 4,250 teachers was reported by a small group
of states.

A census of teachers possessing what is regarding as ™minimum

preparation" disclosed an entirely different situation. A "train-

ed teacher" was defined by the association as followss: ™A teacher
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has met the minimum training when he has completed two or more
years of specified preparation iﬁ an institution supported or ap-
proved by the state for teacher-training purposes."

In this ecategory eighteen of the thirty~-three States showed
a shortage of 17,185 of the more competent and better prepared in~-
structors and the rest of the group reported & surplus of 9,737
teachers, The latter figure represents those of the 27,500 sur-
plus teachers who are considered to be well-trained,

Many States "borrow" trained teachers from other ecommon~
wealths, More than 507 of the teacher demand of Arizons and Gon-
necticut was supplied by other States which provided the training.

Shortages of teachers, who hold licenses, as distinet from
the smaller, well-trained group, were reported by only seven states.
The largest surpluses of certified instructors were reported, in
the order of Kansas, Iowa, Indiana, Florida, Oregon, and Wiscon=-
sin. New York State as a whole shows a shortage of 3,461 teachers,
but the city has a waiting list of sevefal thousand.(l,

Even though the supply of teachers is great there is a greater
variety of opportunities in this field than ever before. Since
the War, puﬁlic edueation has developed rapidly. The educational
system has extended its scope to inelude voeational schools, con=
tinvation schools, schools for adult education, and nursery schools.
Visiting teachers, psychologists, psychiatrists, voeational advig~

(1) New York Times, December 6, 1951, p 20.




B
ors, and health teachers have been added to the staffs of mamy pub-
lic schools. Special classes for the mentally deficient, for the
blind, the crippled, and the hard of hearing, as well as for chil-
dren who are especially gifted, have been organized.

In addition to this there has been a steady growth of progres-
sive methods in private schools, and both this country and abroad
many interesting experiments in education are taking place at the
present time. To keep up with the new demands and changes, every
year thousands of teachers attend the summer session of the uni=-
versities and colleges and take courses in psychology, mental test-

ing, and methods of teaching.
Today & young women who is thinking of becoming & teacher should

note these conditions and prepare to meet keen competition. She
should plan to go to college and to take a certain amount of her
work in gducation. There are many colleges that prepare teachers
for elementary-school work. To teach in high school it is usually
considered better to have degree from an academic college, with a
major in the subject to be taught. Frequently 2 magter's degree
or some specialized graduate work is also required.'

Although there are still States in which it is not necessa&y
for elementary-school teachers to be college graduates, the tendency
is in this direction. A woman who intends to become a teacher and

who wants to remain in the profession and to make progress in it
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should get the best possible educational preparation.

Beginning salaries for teachers are better than those paid to
beginners in many other fields of worﬁ, but in general maximum sal-
aries are somewhat lower than those which may be attained by women
in other professions. Salaries vary in different localities, and
to some extent they fluctuate with the supply and the demand. Many
of the larger cities have standariized salary schedules, with auto-
matic increases. In certain school systems a teacher who has been
satisfactory for two or three years establishes what is known as
"tenure of office,™ and cannot be removed except for specified causes.

In addition to the necessary educational preparation a woman
who decides to make teaching her profession should have unfailing
enthusiasm for and interest in new ideas and knowledge in general,
She should like young people and understand their point of view and
be able to get on well with them. She should resolve not to spend
all her leisure hours with people in her own profession, but to
have friends in other lines of work. In this way she will avoid
one of the criticisms frequently mede of teachers, which is that
they get into & narrow groove and lose touch with the point of view
of people who are concerned with affairs outside the elassroom.

Much the same situation holds for trained nurses as for teach~
ers, in that in general the profession is pitifully over-crowded,

yet there is a steady demand for some speciaiizing in contagious
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diseases and chronic illnesses.

Paul Komora of the National Mental Hygiene issociation says
that Margaret Bliot and Grace B. Manson of the University of Mich~
igan in cooperation with the National Federation of Business and
Professional Women's Clubs report that the demand for nurses spec-
ializing in mental cases, too, far exceeds the supply, that enroll~
ments are far below capacity in most of the sehools for psychiatriec
nursing, and that psychiatrists in private practice and executives
of institutions for mental disease have considerable difficulty
in obtaining competent assistance. He reports about 5% of the nurs-
ing profession have had psyechiatric training, yet there are more
patients in mental hospitals than in all general hospitals combin-
ed. One of the most recent courses added at Vassar College is a
course in psychiatry.(l)

If one plans on becoming a nurse one should not be satisfied
with anything but the most thorough training. Find out all about
the school that you are planning to enter, First and foremost find
out whether it is recognized by the State and whether its graduates
are eligible for the title of "Registered Nurse" (R. N.). One
should inquire as to the professional standing of graduates of the
school as a great deal depends on the rafings that are given the
graduates., If former students or graduates have prominent positions
all over country, the sehool is likely to have good traditions of
training, The National League for Nursing Bducation makes this

(1) Pictorial Review, Voeational Bureau, New York City, August 1932,
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statement$ ©vThere is only one rway to become a recognized member
of the nursing brofession, and that is by graduation from a good
training school.”

In health work there is a variety of oecupations open to the
berson who has the proper training. The field of public health,
though eut during the depression, is one which surely will develop
and with need for more executive positions women with college back-
ground will be in demand.(“

Miss Anna L. Tittmen, who is in charge of placement and voeation-
al counseling for the National Organization for Publie-Health Nursing,
says that she has never had any di€ficulty in finding a position
for a nurse with superior training and the right personal assets.
Special courses in publie health nursing available in most states
are open to graduates of accredited schools of nursinges In the
field of institutional nursing there i§ also a scareity of proper=-
ly trained applicants for such positions as prineipal or director
of a nursing scﬁool, assistant superintendent, supervisor, head
nurse, instructor of nurses, and inspector of training schools.

Physiotherapy is one of the newer branches of hospital work
and is a branch of the healing art whiech limits itself to the treat-
ment of injury, disease and deformity by the use of physiecal meas-
ures such as electricity, light, heat, water, exercise and massage,
The need for well~-trained physiotherapy technicians in private

(1) Women's Work and Bdueation, The Institute of Women's Profession-
al Relations, December, 1932,
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practice and in the physiotherapy departments of general hospitals
(which have increased in number form 100 to 3100 in the last three
years) exceeds the supply, and women have in many of them more than
an equal chance with men.(l)

& license based on a course in physiotherapy in an accredit-
ed school is required in meny States. These courses are given in
the physical education or medical departments of some universities
and in special schools. Physiotherapy includes hydro~therapy, dia=-
thermy, massage and medical gymnastics.

The courses given in universities may be combined with the gen=-
eral four-year collegiate work leading to the degree of bachelor of
Physiotherapy. Equipped with this degree and some experience in a
hospital, a girl may get a position as director of a hospital depart~
ment of physiotherapy, where she may earn as muech as $200 a month
and maintenance. Trained workers (who lack degrees but have taken
special courses, usually a year in length) may find employment as
assistants in hospitals and doctor's offices, and earn from $20 to
£80 a week.

Courses in physiotherapy are offered in the following schools :
Columbia University, College of Physicians and Surgeons, New York;
New Haven School of Physiotherapy, New Haven, Conn.; New York Poly~
clinic Medical Schodl and Hospital, New York; Northwestern Univer-

sity, Medical School, Chieago, Ill.; Stanford University, Sechool

(1) Pictorial Review, Vocational Bureau, N. Y.,Bulletin No. XIV.
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of Mediecine, Palo Alto, California; University of Iowa, College of
Mediecine, Iowa City, Iowa; Tulane University, Graduate Sehool of
Medicine, New Orleans, I2.; University of Pennsylvania, Graduate
School of Medicine, Philadelphia, Pa.; University of Wisconsin, led-
ical School, Madison, Wisconsin.(l)

Occupational therapy is a branch of health work which consists
in teaching sick and handiecapped persons some craft or trade which
will keep them interested during their long convalescence, and in
some cases will help them to earn & living. The work is done under
medical supervision, and involves much more than under medical super-
vision, and involves much more than the mere teaching of handicrafts.
Dr. Herbvert Hall, one of the early presidents of the national organ~
ization of oecupational therapists, defined oecupgtional therapy
as "scientifieally organized work for invalids."(zl

Because of the nature of the work, personal gqualifications are
especially important. Sensitiveness to people's feelings, & pleasing
manner, & sense of humor, and ability to make things interesting
to grown-ups are essential characteristics. Those who are depressed
by being"with people who are sick should avoid this occupation.

There are three types of training available for those who wish

to become occupational therapists; independent schools, courses con~-

(1) Voeational Bureau, Pictorial Review, New York, Bulletin Num=
ber XiV.

(2) Voeational Bureau, Pictorial Review, New York, Bulletin Num-
ber XIII.
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nected with colleges and universities, and postgraduate courses in ‘
hospitals. College and university courses are usually combined with
collegiate work for the bachelor's degree. The minimum training
in the accredited special schools and hospitals is nine months of
theoretical and technieal work and nine months of practice training.
. OQceupational therapists frequently have a background of train-
ing in home economiecs, art teaching, or nursing, and some knowledge
of psychology and psychiatry is most desirable.

They are employed in hospitals for crippled children, sanitar-
iums for mental and nervous cases, and in most first-elass general
hospitals.

Due to the present economic depression the United States Govern—
ment has eliminated the oceupational therapy work in some of the
government hosfitals, and a few other hospitals hﬁve made similar
retrenchments. This has resulted in considerable unemployment a=
mong oecupational therapists. The present situation, however, is
unusual and ig undoubtedly temporary in nature; and‘there ought to
be a large field and a good futura for trained, qualified workers
in this profession.

Courses in Occupational Therapy are offered in the following
schools: Boston School of Qccupational Eherapy,vBoston, lass.;
Philadelphia School of Occupational Therapy, Philadelphia, Pa.; Mil-

waukee, Wise; St. Iouis School of QOccupational Therapy, St. Iouis,

Mo.; Sheppard and Enoch Pratt Hospital, Towson, Md.; Bloomingdale




Hospital, White Plains, New York, New York; Washington, De. Ce; Ro~-
berts Brigham Hospital, Bosfon,'Mass.(l)

The amount of eduecation and training necessary for laboratory
work depends upon the particular kind and grade of laboratory work
which one may desire to undertake, Such simple tests, for example,
as are required of a doctor's office assistant may not require a
college degree nor even a special course of training. For the more
advanced fields of laboratory technology a college degree in the
sciences is almost prerequisite and specialized graduate training
is desirable.

Trained laboratory technicians find opportunitiestfor employ=
ment in publiec or private labor stories such as those maintained by
the life insurance companies, the larger dairies, ice~-eream factor-
ies, and firms manufacturing or canning food products.

Trained physicians are frequently put in charge of hospital lab-
oratory work; and women are well-fitted for work as techniecians. A
good many nurses are attracted to this field for it affords stead~
ier employment and better incomes than private duty nursing. Courses
in laboratory technology vary in length from six weeks to four years
or more.

In order -to succeed in any branch of laboratory technology it
is essential to keep alert to the advancements in the medical seciences.
Promotion comes to those, who, by constant s;udy. are able to mske

(1) Voecational Bureau, Pictorial Review Company, New York dity,
Bulletin Number XIII.
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their work more interesting and more valuable, thus ereating real
positions for themselves.

Courses are offered in the following schools; Stanford Univer-
sity Medical School, San Francisco, California; Army Medieal School,
Washington, D. C.; University of Chieago, Chicago, Illinoig; State
University of Iowa, Iowa City, Iowa; University of Kansas, Lawrence,
Kansas; University of Louisville, Louisville, Kentucky; Michigan
State College of Agriculture and Applied Science, Bast Jansing, Mich~
igen; University of Missouri, Columbia, Missouri; Creighton College
of Medicine, St. Joseph's Hospital, Omaha, Nebraska; Women's Medieal
College of Pennsylvania, Philadelphia, Pennsylvania; Marquette Uni~
versity Sehool of Medieine, Milwaukee, Wisconsin. The length of the

courses varies from six months to four years.
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EXTENSIVE FIELDS OPENING TO THE TRAINED WOMAN

During the past decade there have been aéﬁe new and extensive
fields opening to the edueated or trained woman, the largest among
these are department stbre work, hotel work, radio work, and the
field of dietetics and commercial food work.

The possibility of finding a satisfying voeation in depart-
ment store work has not ococured to many college women. It is pro-
bably true for the country at large that the attitude of & gener-
ation ago foward “the shop girl"™ is only gradually being dis-
pelled. Many women with & good education have had to brave the
disapproval of families to make the department store an accepted
and even preferred field of endeavor for the college graduste of
today. So recently as ten years ago there were comparatively few
college women to be found in the field and not a great number of
college men. With the change in attitude store work we have ac~
guired a new vocabulary. The shop girl or clerk haé beceme a

(1)

saleswoman.

During the past few years, merchants and merchandise organ-
izations have been manifesting a growing interest in the employ-
ment in retail selling organizations of women with education,
and these women, on the other hand, are experiencing a new and
lively interest in department stores and the great opportunities
which they offer. Both tendencies are due directly to the newly

(1) Women's Work and Bdueation, The Institute of Professional
Relations, Greensboro, N. C., Qctober, 1931,p 4.




-47~-

awakened professional spirit in the business of retail selling, to
the more scientific attitude towards its problems which progressive
merchants throughout the country are showing.

There are four main divisions of department store work: 1.
Merchandising; 2. Publicity, Advertising, and Sales Promotion; 3.
Store Service; 4. Recording and Control,

The merchandising section of department store business in~
cludes the merchandise maenagers, buyers, stylists, comparison
shoppers, department heads, heads of stock and sales force. To
work up to an eidcutive position in this division the usual route
is to begin as a sales person or as a stock-boy or girl, and to
earn promotion step to step. This is especially true of buyers
who always begin their careers as 2 member of the sales force.
Courses in retail merchandising such as are given in some high
schools and colleges help a girl to earn advancement more rap-
idly. But before she can possibly qualify as a buyer she must
work behind a counter where she learns about her stock and where
she comes in eontact with the tastes of the buying publie. From
saleswoman, the nearest step is to the position ealled head~of-
stock, and from that to assistant buyer; and finally buyer for
the department. Department buyers earn excellent salaries, and
their opportunities for developing their business connections
are limited only by their own intelligence and energy.(l,

(1) Pictorial Review, Vocational Bureau, New York, Bulletin Num-
ber X.
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Many an intelligent, energetic woman is finding in this field
an exciting and stimulating life, full of variety and of interest~
ing human contacts. The buyer has the greatest single responsibil~-
ity in the store~-he is blamed if his sales~people make stupid
errors, if messengers mislay invoices and for many other things.

On rare occasions only does a tiny work of praise filter through,

In much the same way, the department store stylist works her
way up through one channel or another, Sometimes a girl with orig~
inal ideas and artistic training or ability can advance to this po~-
sition through the comparative shopping department of a store.
Training in interior decoration, in merchandising, costume design~
ing, history of furniture and in the applied arts is helpful.

It is the work of the stylist to originate new designs, dis~
cover new fashions well in advance and adapt thém to the tastes of
the customers of the store. The successful stylist earns a good
salary, but her work is exacting and requires execeptional ability.
During the presént depression, when people are not buying so free-
ly, her position is an especially precarious one, and unless she
can actually show results she is likely to laid off as a non-essen~
tial luxury. It is better therefore, for a stylist to have another
field to turn to at the present time.

In the Publicity and Advertising Departments there are the ad-

vertising manager, copy-writers, advertising illustrators and dis~

play experts. For work in this department specialized training is
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necessary and in some cases the worker serves an apprenticeship.
The illustrators must have teghnical training in commereial depart~-
ment.

The Store Service section includes the personnel department,
which is the department in charge of employing and training and of
all health and recreational activities of the store employees,

In a large store the personnel department administers insur-
ance and pension systems, gives tests to brospective employees and
conducts classes to improve the efficiency of the workers. A den-
tal, medieal and nursing staff, a librarian, recreational directors
and social workers may be maintained by this department. The store
service section also includes special shoppers, heads of the ad~-
Justment department, fashion advisors, and store guides.

The department of Recording and Control includes the bookkeep~-
ers, auditors, controllers, credit managers, and statisticians.

Certain jobs such as accounting, social and health work, and
all specialized fields require professional training. Aside from
these, there are no hard and fast educational requirements, but
in the larger stores there is a growing tendency to train college
girls for the executive positions.

liost universities and some high schools now have courses in
retail training. The best.known training courses for store execu~

tives are those at New York University; the University of Pitts-
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burghsiand the Prince School of Education for Store Service affil-
iated with Simmon's College in Boston. These courses include train-
ing in styling, merchandising methods, personnel problems, and super-
vised practice in store work.(l)

The changing attitude regarding department store workers has
been evident in the project that Antioch College is working out.

Antioch is a small co-educational and co~operative college in
Yellow Springs, Ohio. The rresident Arthur B. Morgan, believes that
college students learn too exclusively from books; that their ed~-
ucation should provide for their participation in the “tradition
of the common life™ with its lessons of self-knowledge, responsi-
bility, patience, and teamplay.

With this end in view, the 625 students enrolled at Antioch,
two hundred of whom are women, are growing up in work relation-
ships that connect them with 170 organizations in twelve different
states. This part of the Antioch program is administered by the
staff of the Extra-mural School. Students alternate five or ten
week periodes of classroom campus study with equal periods of prac-
tical works This plan, initiated by the University of Cineinnati
in 1906, is distinetive at Antioch in its appliecation to all vo-
cational fields.

Co-operative work opportunities in departmenf stores have

(1) Vocational Bureau, Pictorial Review Company, New York, Bulle-
tin Number XII.
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1been increasingly available ror Anfioch students. The turn-over
in most stores is large in the high executive positions as well
a&s in the ranks., PFor this reason Antioch undergraduates are in
many cases welcomed as members of the store's contingemt force or
as a supplementary group from which its porSonnel may be recruited
Their youth and lack of that self-importance whiech sometimes goes
with the first blush of a college degree makes them quickly assime
ilated in the organization.

During 1930~31 forty=-one Antioch students were employed on
the co-operative plan by twenty-seven department stores in Chicago,
Cleveland, Dayton, Detroit, Fort Wayne, Indianapolis, New York,
Pittaburgh and Rochester. Sixty-three more were used temporarily
for the rush seasons of Christmas and Baster. The largest number
of the combined groups were selling=-thirty-two women and thirty-
eight men. Other students wrapped bundles, eared for stock, ran
elevators, delivered goods. One fortunate youth was allowed to
enter the advertising sanctum; three girls gained valuable exper~
ience as personnel shopper, section manager and member of the per-
sonnel department staff.

The store experience has often led to permanent vocational
ehoices, sometimes in kindred fields, as in the case of the young
woman whose personnel office experience has been effective prepar-

ation for Y. W. C. 4. vocational counseling. Ten gréduates, how=
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ever, are in a wide variety of positions of responsibility in de~-
partment stores,' Among them are statistieal research workers, a
buyer, manager,‘publicity director and a director of personnel,
Seven of these returned after gradusation to firms with which they
had undergraduaté'connecfion.(l) :

There are opportunities in hotel work, and field is a grow-
ing one. The positions in connection with hotels are many and var-
ious. In general they may be divided into three groups: (1) those
having to do with the serving of meals, including such wdrkers as
the chef, dietetian, waitresses, and food checkers; (2) the bus~
iness office, including the auditors, bookkeepers, cashiers, sten~
ographers, telephone operators, and office managers; (3) the house~
manager group, including the house-keeper, with one or two assis-
tants, inspectors, linen-room girls, floor clerks, hostesses, clean~
ing maids, and chamber-maids.

The duties of a housekeeper in & large city hotel include the
supervision of the chamber-maids, parlor-maids, bath-maids, clean~-
ing women, seamstresses, linen-room girls, and other domestic em~-
ployees concerned with the care ang upkeep of bedrooms and publie
rooms, These are duties that demand capacity for endless attention
to small details, such as seeing tha each guest room is supplied '
with ink, blotters, fresh soap and towels. The ability to Jjudge
textiles, work out pleasing color schemes, buy efficient cleaning

(1) Women's Work and Bdueation, The Institute of Women's Profession-
al Relations, Greensboro, N. Ce p 7e
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meterials, as well as an understanding of the principles'of account-
ing, and a knack for handling all kinds of people are es;enti&l. A
college major in home economics or years of practical experiemce in
large-scale housekeeping give a good background for this work. Ap-
pointment to this important position usually follows an apprentice~
ship, as secretary to the housekeeper, as a "front-office" clerk,
or possibly as a linen-room girl, followed by experiénce as assis~-
tant housekeeper.

The position as floor clerk is usually held by older women,
usually not under thirty and preferably between forty~-five and fifty
years of age. No special training is required, and the supply ex~
ceeds the demand. Therefore salaries are low, usually not more
than $60 and $70 & month, with meals. The floor clerk is on duty
night or day. Her duty is to supervise over the floor, receive
guests pleasantly, secure information, and perform such emergency
duties as may arise,

Hostesses are employed in summer and winter~resort hotels and
in some apartment and residence hotels. The qualifications vary
with the individual positions. Sometimes home economics training
or college education is required. In any case, & knowledge of hotel
life, a background of varied interests, good health, plenty of en~-
ergy, tact, patience, good taste in dress, and a willingness 1.

to go to no end of trouble to make people comfortable and happy
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are gssential. Added to this the hostess must have good business
sense and the ability to manage such other employees as may be un~-
der her direction. She must be well versed in various kinds of
games and entertainments, know the latest bridge rules, and be able
to manage a dance.

The duties of the hotel hostess may inelude such widely diver-
gent tasks as arranging Sunday evening musicales, afterncon teas,
bridge parties, dances, securing nurse-maids for women guésts travel~-
ing with children, directing guests as to sight-seeing trips, super~
vising the library, hospital, children's playroom, shopping for
guests, and introducing guests to each other at parties and dances.

Experience as a floor clerk, stenographer, or information clerk
sometimes leads to promotion to the position of hotel hostess. Wo~
men without previous hotel experience are sometimes eggaqu for this
work, usually, however, only when they are personally known to the
hotel managere

In the restaurant, cafeteria, or tea-room there are possibil-

" ities for trained dietitians, hostesses, manggers, and assistant
managers, as well as for routine workers.

Even for the executive positions hotel managers of "the old
School” still prefer employees who have worked up from the ranks.
But the trend is toward demanding adequate training, as well as

experience, for the higher-up positions. The general imppovement
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of the standards of hotel service all over the country has resulted
in a corresponding rise in the standards of hotel service all over
the country has resulted in a corresponding rise in the standards
of the workers in this large industry. College women, especially
those with home~economics training, as well as older women of ex-
cellent social background, are filling many of the more important
posts.

The College of Home Economics at Cornell University, Itahaea,
New York, gives a course in hotel administration through the co-
operation of the American Hotel Association. This course, which
is of university grade leading to a degree, embraces a four year
curriculum of academic work and three summer periods of supervis-
ed work at regular pay-roll jobs in approved hotels. The prescrib-
ed course of study includes instruction in the sciences, economies,
food handling and preparation, hotel engineering and hotel account~
ing, as well as & wide range of cultural subjects. The course is
open to men and women who meet the personal and academic require~
ments set by the university.

A shorter, more intensive course of practiecal training in pre=-
paration for e#ecutive work in hotels and restaurants is given by
the Lewis Hotel Training School, Washington, D. Ce

The field of dietetics and food work (a branch of home econom=

ies) is a wide one and is still growing. Dietetics concerns the

S el e s
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seientific handling of food and diets. This subjeet came into gener~

al importance during the World War, and since then women have de-
veloped many new occupatibns for themselves, ranging from the oper-
ation of éandwich shops and road stands to the most delicate of
analytical work in reésearch laboratories.

A girl who chooses the field of dietetics and food work meets
with little or none of the competifion with men which she must
face in other lines of work, for handling food is primarily con~
sidered “a woman's job." Further, her training prepares her for
homemgking as well as for'a business career, a real advantage for
the girl who expects to marry, regardless of whether she continues
in business or not.

This field includes; (1) Hospital dietetics; (2) Special
diet for doctors; (3) ﬁea-room, restaurant, and cafeteria manage~
ment, either privately or for hotels, clubs,~insfitutions, and
schools; (4) Research work in food chemistry for manufacturers
of food products canning plants, merchants of foodstuffs, maga~
zines; advertising agencies, and in Government and college lab=~
oratories; (5) Bdueation and sales-promotian and demonstration
work; (6) Teaehing in high schools, vocational schools, colleges,
and universities; (7) Gonsultation and lecturing on health edu=-
cation in nutrition clinics, social=welfare organizations, in-

surance companies, business organizations, and schools; (8)
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Mriting articles on food for magazines and newspapers, and pre-
paring advertising copy regarding food products for firms and ad-
vertising agencies.,

Dietitians in hospitals and institutions are classified as
followss: chief dietitian, general dietitian, assigtant dietitian,
and mediecal dietitian.,

Bduecational qualifieations for work in hospital dietetics pre-
ferably include four yezrs of university work in home economics
plus from four to six months of supervised training as a student
dietitian in & hospital. It is true that there are some hospital
dietitians who have had only high~-school preparation in home econ-
omies, but it is becoming increasingly difficult to get started
without university training,

Experience required for hospital dietitians varies in differ-
ent hospitals. Some require only that the appliecant have complet~
ed her training in student dieteties in an approved hospital.
Others require either teaching experience in home economics, field
work in private clinies, or experience in dispensing food in a
business enterprise.

She must have excellent health and capacity for hard work, for
her hours are long and she is on her feet much of the time, She
needs organizing ability, initiative, and self-confidence, for
she must analyze, plan, and execute her work bromptly and without

hesitation,.
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Educational requirements for the positions of tea-room, res-
taurant, and cafeteria mangement range from high sehool edueation,
including some eourses in domestic science, to four years of uni-
versity training with a baccalaureate degree in home econonmics.

The girl who plans to go into research work in foods and nu-
trition should take general courses in chemistry, bacteriology,
and physics in addition to her college courses in home economics.
Exceptional research workers take the degree, Doctor of Philosophy,
involving three additional years of graduate work. She should be
& careful, accurate worker, having muech patience with detail, and
encugh imagination to use the data she assembles. If she plans
to go into the field of research concerning diseases caused b&
nutritional disorders she may take some work in hospital dieteties
and possibly in medicine. This is likely to be a growing field
of scientific research. Doctors are becoming more and more in-
terested in diet as 2 possible explanation of various diseases.
Every year at the medical conventions there are reports of new dig-
coveries regarding the relation of food and diet to the prevention
and cure of disease., In addition to the work with doctors and in
hospitals there are opportunities in health centers and sanitar-
iums. There are also some opportunities for research workers in

all state Agricultural Experiment Stations, conducted under the

direction of the Bureau of Home Bconomics and the State Agricul~
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tural College; in child-welfare research stations, nutrition clinies,
and in the Government laboratories, in which food products are test-
ed to see that they meet the legal tects as to purity, G

dnother type of work in foods is that conducted in commercial
food laboratories and by the educational departments of producers
of canned goods, breads, cakes, and other foods. Many of the food
producers maintain testing kitchens for working out recipes and pre-
paring exact directions for labels. Advertising agencies which
h#ndle the advertising accounts of food producers employ women fgr
this kind of work. Electriezl and gas companies and manufacturers
of stoves, kitchen equipment, and refrigerators also employ demon-
strators, or Home-Service workers, as they are usually ealled, to
show women how to use their products.

Women in any of the commercial food fields are almost without
exception required to have completed a four year university course
in home economics. In addition they usually have had at least three
years's experience in home-economics teaching, and preferably some
experience in one or more of the following; Journalism, advertis=-
ing, selling, business administration, social or community work,
Sometimes a college graduate who lacks experience can begin as an

assistant or as a secepetary and work up to one of these positions.

iDue to the current business depression Bdueational and Home~

(1) vVocational Bureau Pictorial Review Company, New York, Bulle~
tin Number X,
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Service work is being generally curtailed, and for the time being
few additions are being made to the staffs of these departments.
Here, as everywhere else, people who have Jobs are holding on to
them, which results in less"turnover" and less opportunity for
new-comers to the field,

Personal qualities required for Home-Service work include ex~
cellent health, ability to talk convineingly, good taste in dress,

a great deal of tact and patience, and the ability to make friends
easily. It is not easy work, for it usually involves a great deal
of traveling, which means practically living in trains and hotels
and little leisure for a life of one's own.

Girls who plan to go into any of the commereial fields connect-
ed with food's work are advised to inelude economics, physiology,
chemistry, nutrition, and public speaking dn their program of
studies., For teaching and laboratory work graduate work is frequent~
ly required.(l)

Radio, perhaps more than any of the other fields of industries
has opened up new and fertile fields to women. It has given them
opportunities not only in the most generally sought field of broad-
casting, but in marine and aviation radio, in facsimile radio trans-
mission, and in trans-oceanic radio. In all these it has offered
opportunities in pure research, in radio technology, science, art,
and industry.

(1) voeational Bureau, Pictorial Review Company, New York, Bulletin
Kumber X,
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According to the 1930 census, 46 of the 4,909 radio operators
in the field of radio communiecation were women; 1,819 were radio
announcers, directors, managers, and officials and 180 of these
were women,

lost people are interested in the department of broadcasting,
but there are vast opportunities behind the scenes. These oppor-
tunities usually begin with routine jobs suech as filing clerks,
statisticians, stenographers, auditors, mimeographers, draftsmen,
and general clerks, which have been the entering wedges for many
of the most suecessful women in radio.

Other routes to the big jobs are through allied fields of news
baper work, or publicity, or though a reputation made in some field

(1)

such as music, dramatics, or writing,

(1) Pictorial Review, January 1933, p 50.
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SOME UNUSUAL FIELDS WOMEN HAVE ENTERED

There are some rather unusual fields that women have entered
and if they have the preseverance to continue the work there are
great possibilities.

ADVERTISING

Advertising is probably the most remunerative of the fields
of work for women interested in writing, and there is no other in
which her position is so established, so essential, so acknow-
ledged, nor in which there are more big Jjobs open to her. The
best paths into advertising are through newspaper work, retail-
store work, work in some specialized field suech as cosmetics,
food produets, or fashions, or as secretary in advertising office.

The usual progression, unless you enter the advertising field
after having established a reputation elsewhere, is from corres-
rondent to copy writer to advertising manager in a retail store
or manufacturing coneern, or into an advertising agency as con~-
tact woman, research worker or manager, copy writer, production
secretary, or advertising managar.(1)

4 college education, while not essential, is helpful, as
much for the experience it gives in human relations as for its
academic advantages. Courses in journalism or in advertising,
either in college, inextension work, or through one of the courses
given, by advertising organizations throughout the country all
help.

(1) Pictorial Review, September 1932,p 50,




AGRICULTURE

The 1930 census reports 262,645 women as farm owners and ten-
ants, while 963 are farm managers and foremane. They are represent-
ed, in all the branches, in general farming, stock raising, truck
gardening, fruit growing, as well as in teaching the various agri-
cultural specialties.(l)

Beekeeping, dairy farming, péultry raising, and canning and
breserving make a particular appeal to women as they require less
capital and less work and have fewer labor troubles than some
other lines.

If girls desire to prepare for farming they should take
courses in horticulture and landseape architecture for they in-
clude most of the phases of farming. Horticulture includes not
only the raising of fruits, vegetables, nursery stock, seeds,
and plants, but the operation of nurseries, supervising of school
gardens, pruning, spraying, and even forestry. All of the schools
and colleges of agriculture gives courses in these branches.

Forestry work may prove interesting to the person who is in-
terested in outside activities. Very few women have entered
this braneh of agriculture. Miss Margaret Stoughton, of Ashe~
ville. N. C. has theddistinction of being among the first women
to pass & civil service examination in forestry.(z)

(1) oOecupational Census, 1930.

(1) wWomen's Work and Bdueation, The Institute of Women's Profession~
al Relations, Greensboro, N. C. October, 1931, p 1.



ARCHITECTURE

Architecture requires a longer period of training and appren-
ticeship than landseape architecture, and the field is in general
a crowded one. There are very few women employed as architects
but it is believed that there is a fine outlet for women's special
talents as architects for homes, clubs, inns, and other small build-
ings, which need the feminine touch. Dean B. Raymond Bossange of
the New York University of Fine Arts says: "It is perfectly evi~
dent that women, because of their good taste, imagination and in~
genuity and intimate knowledge of home life certainly have some~
thing to contribute to architecture.” The New York University of
Fine Arts is now offering a new course of domestic architecture,
especially planned for women.

Miss M. S. Taylor has been appointed as assistant to the
School of Architecture of the Royal cbllege of Art. This is the
first time that a woman had been given official recognition in
this work. There has been a considerable increase during the
last few years of women students in those schools of architecture
which are recognized by the Royal Institute of British Architects.
It is conceded that there is a definite place for women as assis-
tants in architecture, but there has not been time for them to
be judged as independent worker. The success of Miss Elizabeth
Scott, who designed the Shakespeare Memorial Theatre at Stratford-

on=-Avon, has been a great encouragement to other women to take
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(1)

architecture as a profession.
ART--INTERIOR DECCRATING

It is easy to understand why so many girls want to be interior
decorators. The wish to create beautiful surroundings is natural
to almost every one. But Jjust because this desire is so general
the opportunities for a professional decorator are limited.

The first concern regarding the interior of any house is with
its architecture, then with its decoration. Interior decoration,
therefore, is inseparable from architecture. The professional dec~
orator of today must be more than an upholsterer. The person must
have training in interior architecture in order to plan harmonious
decorations and furnishings.

For the practice of interior decoration & thorough course of
training is desirable. Such a course should cover two or three
years, and should include such subjects as drawing, both free~ hand
and mechanical; the principles of architecture; historiecal styles
and their adaptations and applications; a study of form and color
as they relate to the composition and decoration of a room; fab-
ries, woods, and furniture design and construction. Some of this
work can be taken by correspondance. A decorator should also be
well informed in other branches of art.

No eourse, however complete, will insure & position. Be-
ginners positions in interior-decorating establishments are few
and are much in demand. Very often they are filled through social

(1) Women's Work and Bducation, The Institute of Women's Profession=-
al Relations, Greensboro, N. C. October, 1931, p 7.
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connections. The salaries paid to beginners vary according to loeal-
ity and the qualifications of the candidate. Many girls are glad to
serve an apprenticeship at a very small salary, or even none at all,
for the sake of the training and experience acquired,

In times of economic depression interior decoration is one of
the first businesses affected. In normal times the successful dee-
orator makes a good living. It often takes several years to build
up & paying business, however, and in addition to art training the
successful decorator must have definite business ability,

The time spent in studying to become an interior decorator is
not time wasted even if it never be put to professional use, for
this training increases the capacity for appreciation and under=-
standing or art and culture. Training in interior decoration ean
also be utilized in other fields of work, such as the furniture
and drapery trades, the broad field of styling merchandise, as con~-
sultant or designer in many firms manufacturing articles for home
use.(l)

CHEMISTRY

4mong the sciences, Chemistry has attracted the largest num-
ber of women, because it is fundamental for practically every
science and because if offers the greatest variety of work for wo-
men,

(1) Yoecational Bureau, Pictorial Review Company, New York, Bulle-
tin Number XIX,

B
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The Federal Government employes a great many chemists in var-
lous bureaus. According to the 1930 census the number of chemists
employed in the United States are 1,905. The number of women chem-
istes is steadily increasing but the prejudice against them is fading
slowly.(l)

DENTISTRY

Women are well adapted to many types of dental work and have
achieved success as practicing dentists, instructors in dental col~
leges, dental assistants, oral hygienists, and dental mechanicsa
The last three are almost exclusively women's occupations.

The mechanical dentist (or dental technologist ) makes plates
and inlays, does porcelain work and other mechanieal work necessary
in dentistry. This work is usually done in a laboratory rather
than in a dentist's office, although some dentists prefer to have
their own laboratories,

Many mechanical dentists learn their trade through apprentice~
ship, and as a general thing learning while working in a commereial
laboratory is a good way to get started in this field. Recently,
however, some of the dental schools are developing courses for den-
tal mechanics; and there are several technieal schools in the large
cities that provide training. Among them ares the le Carry School
of Mechanical Dentistry in Chicago, Illinois; Sehool of Mechanieal

Dentistry, Los Angeles, California; Midwestern Sehool of Mechanical

(1) Oecupational Census, 1930.
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Dentistry, Cleveland, Chio; and New York School of Mechaniecal Dentig-
try, New York.

A high school edueation is usually required for entrance to train-
ing courses in mechanieal dentistry, although some schools require
only that the student be able to do the works

Apprenticeship has been the most common method of training for
this field of work, and many dentists prefer to train their own
assistants. Some of the dental schools, however, are beginning to
provide courses of training for dental assistants, and in the larg~
er cities there are short, inexpensive courses in which instruction
may be obtained,

In addition to dental training of a routine nature the dental
assistant needs to know simple bookkeeping, filing, and typing. The
dental assistant's duties usuvally ineclude making appointments, answer-
ing the telephone, sending out bills, keeping records, writing letters
to the dentist's patients, assisting him at the chair, and steriliz-
ing his instruments. High school edueation is desiravle for this
position and is required for entrance to the better schools.

The work of the dental hygienist is of two typess (1) practi-
cal treatment, usually in the office of a practicing dentist or in
& dental clinie in & school or welfare organization; (2) teaching
the care of the teeth and the begt methods of preserving them. The

Practical treatment involves the removing of stains and deposits of

tartar from the exposed surfaces of the teeth. PThis work must be




done under the direction of a licensed dentist,

Dental hygienists are employed for teaching and practieal work
by publie schools in many cities: towns, and rural distriets, and by
hospitals, welfare clinies, and industrial plants.

There are thirty-eight approved dental schools in tﬁe United
atates., Women are admitted to all except four--Georgetown Univer=-
sity in Washington, D. C.; Harverd University in Boston; Runsas
City-Western Dental College, Kansas City, Missouri; and St. Louis
University, St. Louis, Missouri.(l)

GOVERNVENT SERVICE

The government is constantly employing more women. In the fis~-
cal year 1931, 7,976 women were appointed to positions in the Feder-
al classified service. Of this number 1,041 were appointed as fourth-
class postmasters, there were 107 post office clerks and 16 rural
mail earriers.

Of particular interest to the educated women are the appoint-
ments of a woman as junior forester, associate commercial agent,
assistant park naturalist, and three women custom inspectors. In
the professional service there were appointed a woman biochemist,
associate biochemist, associate economic analyst, senior education-
ist, associate civil service examiner in edueation, associate in
historical research, senior librarian, expert in historical research,

(1) Voecational Bureau, Pictorizl Review Company, New York, Bulletin
Number XVI.
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and supervisors of home demonstration.

The bulk of the appointments of women are for stenographers,
typists, bookkeeping machine operators, calculating machine operators,
telephone operators, file clerks, statistical clerks, translaters,
dietitians, nurses, teachers, and librarians.(l)

GIRL SCOUT CRGANIZATION

The Girl Scout organization is a field of activity practical~-
ly untouched and offering an unusual opportunity to college women.
It is one of the few Jjobs for which men cannot compete,

The minimum training for an inexperienced persbn is two months,
requiring the general, troop management and tramping and trailing
gourses.

The director deals with five distinect groups, the Couneil, the
leader, the troops, the community and National Headquarters in New
York City. The Council makes the plans but their actual carrying
out is put in the hands of the director. They expect her to keep
them in touch with the needs of the leadefs, the community and
National Headquarters as wall as furnishing them training in the
handling of Council affairs.‘z)

CHIRCPODY
A Chiropodist is "one sho examines diagmoses, or treats med-

ieally, mechanically, or surgically the ailments 6f the human foot,

(1) Women's Work and Rdueation, The Institute of Women's Profession-
al Relations, Greensboro, N. C. February 1932, p 6.

(2) Women's Work and Bdueation, December, 1932, p l.
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and massage in conneection thercwith."

While there are many men in this brofession, the work isg equal~-
ly if not more appropriate for women. The personal qualities neces~-
sary for success are much the same as those demanded in the field of
medicine, namely, the ability %o win the confidence of patients and
to build up a good clientele.

ﬁecause of the growing interest in all Phases of health educa~
tion, "Foot Health" is receiving inereased consideration; and it
would seem that there is room for more well-trained people in this
field.

Most Staﬁes require two years of chiropody school training in
addition to high school graduation. But the National Association
of Chiropodists recommends that chiropody courses be three years
in length; and leaders in the national organization are working to-
ward an eventual standard of four years of professional training,
with one year of college as prerequisite.

Chiropody edueation as outlined by the national organization
includes some study of anatomy, physiology, histology, bacterio-

logy, pathology, pharmaey, chemistry, dermatology, surgery, foot
(1)

orthopedies, and shoe therapy, as well as actual clinie work,

INSURANCE

The best opportunities for women in the insurance business are

in the following types of work; selling, offige management and

(1) vVoeational Bureau, Pictorial Review Company, New York, Bulle~-
tin Number XVIII.
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statistical research. There are also some women medical examiners
and a few actuaries,

The selling of insurance is to a large extent an independent
occupation in which the individual agent is free to develop his
business to the extent of his ability. There are some companies and
some agencies with which one is not permitted to start selling with~-
out some preparation. Minimum training is usually six months, one
month of preliminary study followed by five months of supervised
Practice in selling, The prospect is that the selling of life in-
Surance will become less the pursuit of an unsuccessful business
men or woman and more a profession in itself.

In the management end, women are employed as cashiers, office
managers, personnel workers, and as managers of women's departments,
Women statistical workers are employed in the research and actuarial
departments,

Frogressive insurance companies are interested in eduecating
their policy holders in matters of health, budgeting, diet, housing,
safety measures for the protection of life and limb, and in short,
in all measures which tend to improve health and prolong life. This
phase of the insurance business presents opportunities for women
workers who have training in specizslized fields such as home eco~-
nomics, health education, social service, and publicity.

The acturial department establishes rates, evaluates the assets

T A
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and liabilities of the company; analyzes and distributes surpluses.
Acturial workers are employed not only in life insurance companies
and in mutual benefit societies, state insurance departments, and
workmen's compensation boards. They are a2lso employed for the cal-
culating of pension systems in industries, schools, and gévernment
offices. The profession is distinetly a scholarly one and yet there
is in it every opportunity for the exercise of business ability.

The work is especially suited to college women who have majored in
advanced mathematics. The University of Michigan at Ann Arbor offers
one of the few college courses in actuarial work.

Most of the large companies conduct training courses includ-
ing instruction and supervised work. College ecourses in economics,
psychology, sociology, and mathematics are also helpful.(l)

LAW

Women find it difficult to get started as lawyers either in
private practice or as clerks in law offices, unless they can be
assured of a start through comnnections or influence.

Some women lawyers as well as many men, do not practice, but
g0 into a business where legal training is of value. The standards
of the American Iaw Schools, require two years of academic college
education and three or four years®! work in the law school.

Requirements for admission to the bar vary with different

(1) Voeational Bureau, Pictorial Review Company, New York, Bulle-
tin Number XVI.
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States, and they as well as those for the different law schools.
Law is excellent training for any women entering the business world.

This study shows that women have taken their place beside men
in practically all industries with the exeeption of a few that re-
quire great physieal strength. Women are proving their abilities
which is indicated by the grest advance among them in profession-
al occupations.

among the women usually at work a gain of 2,202,605, or 25.8%
is in evidence, compared with an increase of 5,013,067, or 15.2%,
among the employed men. This pronounced expansion in the numb;f
of working women during the recent decade has lowered the ratio
of 387 employed men per 100 employed women in 1920 to 354 men per
100 women in 1930.(1)

Women are now in increasing numbers becoming an integral part

in industrial, economie, edueational and social work,

(1) Women's Bureau, United States Department of Labor, Washington,
D. C., Number 104,
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THE EFFECT CF THE DEPRESSION ON WOMEN'S OCCUPATIONS

Bvery depression which has occured in the history of the world
has been characterized by unemployment and it is one of the greatest
problems that confronts the business world today. The great produe-
tivity of owr country, as a result of the improved machinery, has
produced goods so abundantly that the people in the past few years
have had luxuries before unknown to any human race.

The perfection of certain types of machinery has resulted in
iliminating whole categories of heavy labor to which human beings
formerly were subjected. This has made it possible for women to
take their place beside the men in a2 great many factories. Iabor
saving machinery which is fatal to those who toss shovels, and push
wheelbarrows, is creating clerical and white collared ones which
can be filled by womene. Thus improvement in industrial processes,
division of labor, and specialization have brought millions of wo~-
men into competition with millions of men for the same wage-paying
and salary-paying position. Because women are willing to work for
less or dare not ask for more they are entering places formerly
held by men. Ien and women work together in fields which are more
and more being limited only by aptitude.

As far as unemployment figures are available, they indicate

that the present depression has affected women more extensively

than has any previous crisis., With the inereasing number in in-
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dustry and with somewhat more diversified fields of employment, this
wes to be expected.

The hardships of unemployment fall heavily upon women in many
ways. No generalizations on the subject ean be made that will co-
ver the cases of all women, since different groups are affected var-~
iously. There are women who must share the effect on the family of
their husbands' loss of Jobs, women who must assume the burden of
support of themselves and sometimes of others also.

In a recent study of families known to settlement workers in
32 cities in all parts of the country, case after case is given
of women who had gone to work because the husband had lost his jéb.
None of these were in families in whiech unemployment was caused
by illness or incompetence, but in all cases the man had been an
effective--often a skilled~-worker, and he was willing and anxious
to take any kind of Job he could get.

While a larger proportion of men than of women are likely to
be placed by employment agencies, there are times when relatively
more women than men can get jobs. In new York & number of non~come-
mercial employment agencies exchange record sheets daily in order
to make available to others the Jobs they can not fill themselves.,
In January, 1929, and again in June, 1930, the proportion of the
bersons applying to these agencies that were placed was somewhat
higher for women than for men.

But where women can get jobs and men cannot, the reason for
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this is that women usually are paid less, and if they must assume
the family support it means a definitely lowered living standard
for the family, already likely to be existing on too low a wage
to permit saving for the emergencies of illness or unemployment.,

In a recent study the Women's Bureau made of the tobaceo in-
dustry many women were found permanently out of work because ma-
chines that required fewer operators than before had been install~
ed and factories had, in consequence, been closed in the smaller
pla.ces.(lJ

As to the full extent of unemployment, only estimates ecan be
made, based upon such information as has been collected in various
places. Of course, the number of unemployed changes from week to
week and from month to month and is never wholly stationary. It
is_estimated that even in the most prosperous times there are more
than a million unemployed, and the recent tendeney to displace
workers by installing improved machinery may greatly increase the
number that always will be found out of work.

The American Federation of Labor reported that about one-fifth
of the trade-union members in the country were out of work in the
first half of 1930. And the Secretary of Iabor estimated that the
new industrial workers on the market every year amount to about
2,500,000, the largest groups of these persons moving from farms

and small towns to cities and boys and girls coming to working

(1) Women in Industry, United States Department of Labor, Wash~-
ington, 1930, Bulletin Number 91,
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@gee In 2 number of cities in whieh surveys of the gituation were
made prior to the 1930 census about one-tenth of the working pop~-
ulation studied were employed.

The census of 1930 made an attempt to count the number unem~
Ployed on a day in April of that year. By about the middle of Sep-
tember, 1931, the results of this survey had been printed in pre-
liminary form for 42 States. In these States from about 1.5 to 11
ber cent of the womeh who ordinarily were wage earners were ill
or unable to work, and these form an additional large group of un-
employed, many of whom are especially destitute. Furthermore, in
23 out of 32 States reported that had cities of 50,000 or over, the
Proportions unemployed in these urban groups were higher than in
the State as a whole. 4 later count of certain cities made by
the Bureau of the Census reported about 25% of the wage earners
in 16 of these cities out of work or on lay off.

The largest proportions of women unemployed in the States as
a whole--&% or more--were in Rhode Island, Massachusetts, Oregon,
Florida, Michigan, and New Hampshire. 1In the cities the proportion
of men and of women unemployed differed by less than l% in 13 of
the 42 States and by only about 2% or less in 16 others(I)

In April, 1930, the census of unemployment showed 370,324 we~
men out of work. Their financial responsibilities are indiested by

the faet that nearly one~tenth of them were headdé of families; and
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another one~fifth were classed as lodgers and thus, no doubt, forced
to rely chiefly on their own resources.

About 10% of the entire number in ecertain of the food and tex-
tile industries were out of work, as were over 7% in elothing manu-
faeturing, and between 4% and 5% in certain iron and steel industries
and in printing, publishing, and engraving.

Surveys in varieus cities indicate the same tremds., In Balti=-
more a house-to-housé canvass in Pebruary or March in 1928, 1929,
and 1930 showed that the proportion of women unemployed hed increas-
ed at each date and in 1930 had reached 15.3%.

The federal figures for 1930 show 33,000 women in the profes~
sional and semi~-professional occupations unemployed. Women in the
fields of recreation and amusement were especially hard hit almost
8,000 of them or more than 6%, being unemployed.(l)

It is in the fields offering the greatest risk and demanding
the most adventuresome spirit that the bercentage of disaster has
been highest. Women who ventured into business connection whiech
paid from $7,000 to $10,000 annually have been the heaviest losers
from unemployment. It is, of course, no surprise that in the low=-
est salaried groups, earning from $1,000 to $%,000, there was
again a heavy unemployment peril (8.6%).(2)

(1) census, Unemployment Return by Industrial Groups, United
States Department of Iabor, Washington, D. CG. 1930,

(2) American Journal of Sociology, May 1932, p 956,
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The American Woman's Association in February, 1931, made a de~
tailed survey of unemployment among its members. This group repre-
sents the highly trained woman well placed in business and the pro-
fessions in and around New York. In February 1931, 6.2% were unem~
ployed. In manufacturing, commerce, transportation the proportion
of unemployed was between 11.5% and 14.3%, while in non-commercial
occupations it ranged from 0.0 to 4.2%. Those vocations serving
brimary needs, such as food and shelter, and those considered in-
dispensable to the community's welfare and for which public funds
are appropriated or endowments provided, offer security to the
trained woman in hard times.(l)

4According to census figures the largest number of unemploy-
ables were among those employed in domestie and personal service
which numbered 122,178, next in number were those employed in
manufacturing and mechanical industries which numbered 108,838, :
next in number were those employed in transportation and trade.(é)

The facts already point out the fact that there is need of
broper training among the unprofessional group as well as the
professional group in order that they may find reemployment in
other lines or train them to be more efficient in their own line,

The salvation of our country is through education--education for

(1) Women's Work and Bducation, Institute of Women's Profession~
al Relations, Greensboro, N. C., February, 1932.

(1) Census, Unemployment Return by Industrial Groups, United
States Department of Labor, Washington, 1930.




-1~

all the people of all ages and for all legitimate purposes. Every
society must expect to carry some of its members on its back. The
young, the insane, the criminal, the incompetent, and hordes of
other incompetents are being added because they have no opportun-
ity to become skilled in any occupation. The unskilled laborer
should be given the same opportunity to become skilled in something
that the physician, the engineer, and lawyer now have., Nost women
leave school or college with the convietion that the next year will
find them happily at work earning a fair salary and independent.
The majority of them are not prepared for any particular work. Many
drift from job to job for years, never seeming to advance beyond
the point where they began. Others strike an even stride of ad-
vancement, remaining in one position until a better opening occurs,
making each experience count for something in the next. A person
must settle down to one position with industry and determination.
To go from one position to another is a great waste of time. Tenure
in a position is an aid in holding a position. This is especially
true during the present depression.(l)

It is doubtful, however, whether all the serious phases of pre-
sent day depression can be remedied beczuse, even though a tide of

re-employment sets in, there will continue to be large numbers of

persons whose employment problems will present even greater diffi~-

(1) Journal of Adult Bducation, January, 1932.
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culties than at the present time. There will be, keener competition
for specific positions. It is because of this that the problems of
personality will play a larger part in the employment of women in
the future. This is demonstrated by the keen interest of personnel
departments throughout the country in the past few years. Person-
ality includes and involves the reaction of human beings in and
extending through all phases of life. Young people must be capable
of making adaptations to the stress and strain of life and not mere-
ly an industrial life in a machine age. High intelligence potentials
do not earry with them the assurance of industrial success because
our measures of intelligénce at the present time give no insight

as to industry, special ability, initiative, leadership, or other

habits.
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