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"Try thyself unweariedly till thou
findest the highesat thing thou art capable
of doing, faculties snd cirocumstances being
both duly conaidered, and then do 1t."

-==~John Stuart Mill



I.
II.
11X,
Iv.
v.
VI.

TABLE OF CONTENTS

Necesslity and Objective of the Study
Introduction

General Discussion _

Analysis of Questionnaire

Surmary

Suggested Work to Be Done in the Pileld



There ia

1.

2.

Se

4.

THE RECESSITY AND UBJECTIVE OF THE STUDY

& necessity for the study presented because:
There 1s no organized information avall-
able on the subject.

The trend of vocationel guldance in the
high schools of Oregon i1g not known.

The subjects through whiech vocational
guldence 1s most often given in Oregon
high schools 1s not ¥mown.

The consensus of oplinion of school
sdministrators with regard to the amount
of vocational guldance that should be

glven and its values 1s not known.

The objective of this study is:

To

guldance

make & survey of the fleld of vocationsl

in Oregon high schools to determine, if pos-

glble, the extent and type of vocatlional guldance glven,

the school subjects in whieh 1t is most often given, and

the velues which se¢hool administrators belleve guldance

to have.



INTRODUCTION

Guldance is not new. Liké the poor, it has
always been with us. Persons adviase with esch other
whether or not they conscloualy have guidence as the
aim.

In Proverbll we find a contrast of the upright
and the wicked saying:

"fhere no -wise guldasnce 18, the people falleth;

But in the multitude of counsellors there 1s

safety."

Ruskin sald that "no teacher can truly promote
the csuse of educetion untll he knows the mode of 1life
for which thst education 1s to prepsre his pupil.”™

"A11 who come in contact with students come to
have velusble information regarding them; they almost
always do some counseling -- whether we admit it; and
always they are aware of the appearance of many coun-

seling problema,“2 Dr. Helen Bragdon says.

1. Bible, Proverbs 11l:14

2. Bragdon, Helen M.: "An Analysis of the Process of
Counseling.™ Vocational Guidance Magazine, Volume VI,
Number 6, March 1928, p. 254.
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Dr. Robert Bruere, in the Vocationel Guidance
Magazine quotes John Dewey as saying that, "Our oc¢cupa=-
tions determine our fundemental modes of sctivity and
80 control the formation and use of habits."l

Certalnly =a lgrge share of our waking hours is
spent in our life's work; it 1s then of the utmost im~
portance that this work be one in which the individuasl
finds an outlet for his highest interests snd capaclties
and one in which he will realizce the greestest sstisfac-
tiona from having lived s full 1life.

Vocational education and vocetional guidance
cannot be divorced. Although the vocational educetion
movement was the first to get under way in Oregon, 1t
might be said to be putting the cart before the horse,
for In order that the fullest measure of success may be
attained in any line of work, it mst be an occupation
for which one 1a intellectually, temperamentally and
physlically fitted.

Vocationsl gulidence should precede or go hand in
hend with vocational education.

Undoubtedly some form of guidance or incldental

counseling has always been followed, for always there

1. Bruere, Robert W.: "The Social Significance of
Individual Guidance." Vocational Guidance Magazine,
volume VIII, Number 7, April 1930, p. 308.
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have been teachers who were interested in the vocational
future of young people; but no orgenized plan for such
guldence had been adopted in the high schools of the
state when vocatlional educsation received 1ts greatest
impetus with the passage of the Smith-Hughes Law 1in
Februsry, 1917.

Perhaps it was the Introductlion of vocatlional
educatlion courses thet made school men realize a greater
need for vocetlonal guldance than they had yet anticle
pated.

None of the high sachool princlpals asnswering the
queationnairel reported any organlzed plan of guldsnce

previous to this time.

GENERAL DISCUSSION

A few hligh schools in the atate lLiave hed & voca~
tionel guldance program in operation for several years;
others heve only Just started such a program.

0f those high schools answering the questlonnaire
the Sandy Unlon High School In Clackamas County has had
such a program longer than any other high school. The
principal, ¥r. G. D, Orr, stetes that the program 1ls in
its eighth year; and the classes through which guldance

18 given now are chiefly home economicsz, cormerce and

l. Appendix A
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shop, but the school plans to have a more axtensive
course for they feel vocatlionel guldsnce saves time and
money and mekes better students.

Another exanple of what 1s being done in a small
high school in vocational guldance 1s set by the Talent
Eigh School in Jackson County, Oregon. Talent 1s a towm
of about 300 people. It 1s located on the pasved State
Highway sbout six mlles from Ashland and about ten miles
from Medford. The majority of the wage earners are en-
gaged in agricultural pursults end the remalning few are
mainly engaged in the logging 1ndustriles.

The high school enrollment 1in 1930-31 was forty~
two.

Principsl C. R. Bowman began the present system

1 chart

of guldance there in 1930-51. The self anslysis
i3 used together with a chart of directiona for the de-
talled investigation of an occupation.2 ifter this back-
ground of occuvational studles of one semester, the pupll
tries to formulate definite 1deas on the characteristics
of a good vocation for himself, what employers expect of

employees, why people sometimes fall in thelr work, what

to tell an employer when making an application, and how

l. Appendix
2. Appendlix C
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to write letters of application.l These ldeaa of hils
own &re expressed in theme~form or letter~form es the
nature of the meterisl indlicates.

In the January 1928 1ssue of the Vocatlonal
ttuldance Magezlne, Mpr. C. G. Bluett set forth an experl-
mental plan of guldance for a small high school.

Mr, Bluett was at the Gold H1ll Hlgh School in
Jackson County, Oregon. @Gold H1ll has about 400 inhab-
itanta; 1t 1s on a paved State Hlghway and is about 14
miles from the county seat, & clty of about 10,000
inhabitantas.

Othier than the few persons on outlying farms, the
teachers, the merchants and a few prospectors, the most
of the workers were employed at the cement mill.

Each Frldey the oblectlve of the elvics class
was the study of some occupatlon with the 1des of "orep-
aratlon for entering preparation for the work or upon the
work itself the followlng year." Whenever a good reason
was found for changlng, the students were encouraged to
do so0.

Each student mede e first, a second, and a thilrd

cholce of occupations. The occupations were dlscuassed

l. Appendix D
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according to thelir relative renk, "the long and stren-
uous selective quallitlies of the professions, and the
likelihood of fallure and average success attained as
compared with the increasing revenue and rank of other
occupations.” It was then shown how any occupstion
might be developed to a professional or near-profes-
slonal stege 1f the person showed a grezt enough
interest in hils work.

It was then thought that tlie puplls' cuoices
had probably been made from thelr own meager knowledge
of the occupetional fleld, and if they were better ac~
quainted with the occupations possibly they could make
cholces more suited to thelr needs and abilities. Books
were borrowed from libreries end series of booklets on
Industries and trades were recelved from other sources.

Since the school had a motion-plciure mechine
and a aslide machine, Mr. Bluett was able to make use of
them 1n depicting a number of the industries.

Two mental tesis were gilven at different times.

Catalogs were obteined from various schools and
became aids 1n the educatlonsl and vocational guidance
Program.

With one exception, each member of the clags hed
chosen for himself s voecstlon by the time school closed

in the spring.
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That interest or satisfaction 1s a large element
in vocational cholces 1s not doubted to be of utmost
importance. Mr. Bluett says, "Wwe found the choice waa
not en intellectual metter but & matter of 'feellng!'.
Eacli pupll was continuelly trying to project himself
into the 1life the occupation would provide and derive
the feeling of that life., Unknowlngly Le wue trylng to
dlscern whether that 1ife would yleld satisfaction to
his desire for luxury, esss, power, or whatever hils
domineting desire might be. He recogniged the desire
in 1ts purity or its complex combinations, as like or
dislike."

This experiment shows the beginning of an inter-
esting project in vocatlonel guidance, & beginning with
little meterisl equipment and under & geogrephical handl-
cap. Mr, Bluett feels thet the results were very gratify-
ing end asees no reason why equelly good resul.s mey not
be obtalned in any small high achool, and with more ex-
perlence the same general metliod, he belleves, might be

greatly refined end used to & better advantage.
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The Oregon State Agricultural College put out
"Life Career," a booklet, in 1914; end this was fol-
lowed 1in five years later by a number of other booklets
entitled "Training for the Vocatlions."” These booklets
aimed to glive unblased Information about the vocations
and were not propagenda material for any institution of
higher learning or for any vocational field.

Silnce 1925, the college hes hed the Educational
Exposition each Februery until this year, 1932, when 1t
was dlscontinued es e part of the policy of the Board of
Higher Educatlion. Delegates, upper~classmen and teachers
were invited from every high school in the state to at-
tend the two-day conference, see the educatlional and
vocationel exhibits in each department of the college,
hear lectures by some authority in the field of guldance
and avall themselves of the opportunity to take diagnoatic
tests and to ask questions about the work which they saw
being done and that which was being exhiblted.

School men of Oregon becems awere of the value
recelved by the students who attended the exposlition at
the college; and since only a limited number of students
from each school might attend, they sought some way of
securing for the remalning upper-classmen those benefits
which the few obtailned who had gone to Corvallls as dele-

gates. Requests for some solution to thelr needs for
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guldance were sent to the college. The result waos meny
one-day county conferences under direction of speecial-
1sts from the college.

It was in 1927 when Dean Jewell came to the col-
lege tast vocatlonel guidance ond related subjects were
first offered in the vocatlional educstion department.1
These courses are designed to assist the students in be-
coming femlllar with the problems which will arise in
the schools, a knowledge of vocatlonal flelds and a
knowledge of child nature so that thls information may
be correlated in such & way as to be of the greatest
value to the students of the high schools into which
they will later go ns teszchers.

In tze following zpring, 1928, speclzlists from
the collcge spent much time in Portland working wlith the
high school students on thelr counseling problems.

The work met wlth so much favor that it was re-
peated in the Portland zchsols sgaln the next spring.

The work in Portland had been well-recelved and
tiie technique used had been better develioped, so the work

was placed on a state-wlde plean. The services of MNr.

1, General Catalog: Oregon State College.
College Press, Corvallls, 1931, p. 383.
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Leston L, Love, /‘sszlatant Professor of Zducsastional and
Vocetionsl Guldance, were made avallaeble to any hlgh
school in the state upon request. The requests were so
numerous that all could not be met, and in order to al-
leviate mattera somewhat thiese services in 1930-31 were
limited to senlors, except when special or Aifficult
problems arose 1n connection wlth the guldsnce of an
underclassaan when the counsgelor would attempt to settle
it. Mr. Love began hiis program by showing the student
that he must know sbout vocations and know about himself
before he could make a wise vocatlonal cholce. His ger-
vices were to help then learn these two things.

In order to "debunk™ his guidance program, Mr.
Love ssid:

"{1) Not all students will be advlsed to go

to college.

(2) The work is for the purpose of helping
studenta and 1s above propagends for any
particulsr school.”

Intellipgence tests were given to those students
where no data was avallable in the principalts office.
Next, self-snalysis blanks were given, and the students
were requested to bring the completed blank with them

when they came for a conference.
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A genersl interview technique wes used but it
was flexible enocugh to be easlily adjusted to the needs
of the various individuals.

The reaponses to the counselorts offer of am-
aistance were purely voluntery, and they varied from
35% of the seniors in one high school to nearly 100%
in other schools.

Speclal aptitude tests were used often in
solving problems which rose. They often proved
valusble; but advice as to a vocation was never given
on the baals of & teat alone: other material always
substantiated 1t.

The next yeer, 1931-352, the field work in
guldance was held 1In abeyance; but 1t 1s hoped that it
may be resumed agaln as soon as conditlons will permit.
In the meantime, the requests which are recelved by the
college for such help can only be granted through cor-

respondence,
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ANALYSIS OF QUESTIONNAIRE

A questionnalre was sent to the 146 senlor high
schools and to the twenty-two junlor high schools in the
state which had four or more faeculty members. Of this
number 106 questlionnalres were returned from the senior
high schools and fifteen from the junlior high schools.
Three in the senior high school group were blsnka. The
findings on esch question will be glven.

I. Do you have an organlzed plan of vocational guldence
in your high school?

0f the 112 replies to this guestion, ninety-eight
ceme from the senior hLigh schools and fourteen from the
junior high schools, Thirty~two of the senlor high
schools answered "yes" and more than twice that number,
sixty~six, answered "no."™ The majority answer for junior

high achools was on the oppoasite slde: elght sanaswered

" "

yea" and six answered "no."
II. How long have you had such a plan?

Of the thirty~two senlor high schools answering
question number one, twenty-eight of these answered thie
question also. The time the plan was in operstion variled
from a half yesr to elght years. Seven of the eight an-
swering the first question from junlor high schools also

answered this question, but the range, one~half year to
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flve years, waes not so greet as in the senior high
schools.

Some 1dea of the growth of an orgaenized plan of
guidence may be galned by the tabulated replies to this
question glven below.

How long have you had such a plant

Years Senior H.S. Years Junior H.S.
8 1
5 1 5 3
4 4
3 v 3 2
2 1/2 1
2 6 2 1
1 7
1/2 1 1/2 1

III. WWhat system 18 usedt (Check one or more).
&. Each teacher a counselor.
b. A guldance speclalist 1s employed.
¢, Home-room plan.
d. Principsl as counselor.
. A combination of the above {a, b, ¢ and d).
f. Incldental vocatlonal counseling (no
organized plan}.

g+ No vocational counseling given.



14

The enawers were as follows:

Senlor High Schools Junior High Schools
a. 35 7
b. 7 5
C, 16 g
d. 58 6
8. 14 4
L. 34 3
g 2 1

IV. Do you have speclal classes designed to ald the
student 1n voeational guldence? What are they?

Thirty different subjects were listed as being
contributory to vocational guldence in the different
schools, snd 1t 1s iInteresting to note that occupations,
vocational clvies snd vocatlional guldance have the ssme
relatlve positions in both the junlor high schools and

the senlor high schools.

Senlor H.S. Junior H.S3.
Occupations 27 9
Vocatlional Clvice 13 7
Vocational Guldance 12 5
Clvics 10 1
Soclology 10

Agriculture 8



English

Home Economics
Sclence

Counseling
Economlcs

Commerce

Manual Arts
Geography

Shop

Junlor Bueinesas Training
Health Education
General Mathematlcs
Trade and Industry
Industrial Relstlons
General Business
Journaliam

Art

Arithmetic

Drawing

Musle

Electricity

futo Mechanics

Language

Senlor H.S.

el S I R R Y I I T O N e D I

15

Junlor H.S.
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V. Have you had vocetional guidanee and given it up?t
If so, whyt

Sixty=-four senior high schools end three junior
high schools answered "no"™; three senior high schools
and one junior high school answered "yes."

411 four schools which had discontinued guidance
replied to the second gquery. Their four replies are
given here:

1. Leck of trained person to handle 1it.

2. Insufficient funds and insufficient

teaching force.

3. Lack of interest on the part of the

pupils,

4. Reason not known.

VI. Do you believe vocational guidance is, or would be,
worth while in your school?

Of the senior high schools eighty~-five answered
"ves," one ensawered "no" and six were "doubtful"; sand the
twelve replies from Junior high schools gave a unanimous
"yes."

VII. If you have vocational guidence, pleesse list spe-
cific values derived from it in your school. The

tabulated repliea showt
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Values derived Number of responses

8r. H.S3. Jr. H.S.
1, Perapective of economic lirfe 16 1l
2. Purposeful 15 4

S« Interest in selecting a

vocation 14
4. Glves better attitude 8 1
5. Alds regular school progrem 8 5
6. Elimination of problem students 6
7. Reveals interests and abilitles 6
8. Practicel for those who will
soon drop out 4 2
9. Objectives provided 4 2
10. Good cltlizenship training 3
11. Appreclistion 3 3
12. Self snelysls 2 5
13. Economical of time and money 2 1
14. Leern how to get datsa 1l
15. Exploratory 1l S
16. Arouses community interest l
17, Guidance | 1

VIII. VWhat improvements 1n guldsnce work do you con-
template In the near future?
There 1s quite a variety of improvements being

planned. Thls probably indicetes a varlety of different
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needs In the different schools. The one improvement
which was glven any significant number of times was
"some plan.™ Thia might Indicate either that there
was dlssatisfactlon with incidentel counseling as it
had been given or the reverse, that through incldentsal
counseling the velue of a counseling had been seen.

The replles are glven:

Improvements contemplated 3r. H.8.
1. Some plan 9

2. Better organization of guldance
staff

3. Depends on funds

4. Bulld reference library

5. Include guldance in social sclence

6. More extensive course

7. Correlate with the home

8. Establlishment of records

9., Indlvidual conference

10. Emphaslze educatlional guidance

11. Vocatlonal assembllies

12. More correlations

R R T = - N SR T N

15, Testing program

bt

14. Better developed plan
(Continued)



Improvements contemplated

1. Draft guldance 1in soclal science
work

2. A more extensive laboratory method

5. Better guldance

4, Full guldance program

5. Counselor room guldance

6. Talks by business men

19

dr. B.8.

T = I R R PR
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SUMMARY

Organlized vocatlonal guldance in Oregon high
schools 1s in 1ts infancy. The maejority of the schools
which have such programs have insugursted them within the
last three years. Although the totael number of high
schools with s guidance program, forty, 1s not great, 1t
shows a rapld growth of the vocational guldance movement
In our schools.

The plen most often used 1n our hlgh schools for
the glving of vocational guldsnce varies in the junior
and senior high schools. In the former the four most
often used methods sre the home-room plan, each teacher
a coungelor, the principel as a counselor, and a guidance
specielist as the counselor; while in the senior high
achool the princlpal 1= most often the counselor and the
other much-used plans are each tescher a& counselor and
incidental counseling.

Occupations, vocetlional civics and vocational
guldance, in thelr respective order, are the aschool sub-
jects through which vocational guldance ls most often
given in both the Junior and senlor high schools of this
atate. Twenty-nine subjects were used in different high

schools for the dlsseminstion of vocational guldence.
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0f the number which now have the plan, every
administrator reporting felt thet i1t was worth while;
and in both the junior end senior high schools only
four had ever discontinued vocational guidence safter
1ts acceptance In the system &and these had discontinued
1t for purely local reasons.

The questlonnalre repllies indicated that only
about one-third of these schools had vocstional guldsnce.
0f the forty whilch reported having an orgenlgzed plan, the
time since its escceptance varled from one semesater to
elght yeers. The greatest number organized in any one
ye&r were three years old, and one and two years tied for
second plece with seven each.

stxty-seven high schools had guldence programs
end intended to keep them while only four had ever given
up the plan once it had been started. MNany more than
hed a plan of guidance thought vocatlonal guldence would
be worth while in their high schools. Although only
forty had en orgenized plen, ninety-seven thought it
would be worth while in their schools.

They felt the valuss derived from 1t in the senior
high school which would be most valusdble were that 1t
glves a perspective of economic life, 1t mekes their work
more purposeful, 1t arouses an interest in selecting a

vocation, 1t gives a better attitude,and 1t aids the
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regular scheool progrem. Tne chief values seen in the
vocational guidence in the junlor high school were that
it alds in pupil self-analysis, it alids the ragulsar
school progrem, 1t makes the work more purposeful, and
it mey be used for exploratory work and general appre-
clation.

There was little agreement as to the improvements
contemplated in next year's guldance other than that
several expected to develop some plans The varietion
may be partly sccounted for by making a geographical
check of the schools answering thila guestion and noting
the differences in the individual situations.

It 1a entirely possible to have some plan of
vocetional guldance in the Oregon high schools, and
some Bchools have well worked out plans, consi@ering
the short time they have been in operation. It 1is pos-
sible for the small high schools to have & worth while
plan for the disaemination of oceupational informatlion
and vocational guldsnce as has been shown by the examples

given esrllier.
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wWork That Remsins to Be Done in the Fleld Includea:

1. the conatruction of a vocatlonel guldsnce
program wnich will be flexible enough in
cheracter that 1t can be adepted to any
Oregon high school.

2. the making of more occupational surveys of

a local charscter.
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Appendix A

Dear Friend:

Will you be go kind ss to f1l1l out the question~
nalre and return 1t to me in the enclosed envelopet

I em colleeting this informetion in connection
with the preparation of s thesis on "The Development and
Present Status of Vocationsl Guidence in the High Schools
of Oregon." This work is being done under the direction
and supervislon of Professor Sslser of the Department of
Vocational Education of the Oregon State College, and the
summarized findings will be made available to those in-
tereated.

Thanking you for your cooperation, I am

Sincerely yours,
Viinona L. Hood

Vocational Guidance Questionnaire
Name of school: Postoffice:

Name of person snswering questionnalre:
Posltion of person:

l. Do you have an organized plsn of vocational guidance
in your high school®?

2. How long have you hed such a plant

3. What aystem 18 used? (Check one or more).
a. Each teacher a counselor.
b. A guldence speclalist is employed.
¢, Home-room plan.
d. Principal as counselor.
e. A combination of the mbove (a,b,c, and d).
f. Incide?tal vocaetional counseling zno organized
plen).
- g+ No vocetlonal counseling given.

4, Do you have speclal classes deslgned to sild the student
in vocational guldancet Whet are theyt (Please check).
a. Vocational clvics.
b. Vocational guldance.
¢+ Counseling.
d. Occupations.
List other subjects in which vocationsl guidance
recelves some attention.
1.
2,
(Continued)
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7

B.
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Heve you had voeatlonal guldence and given 1t upt
If so, why?

Do you feel that vocetlionel guldance 1s or would be
worth while in your schoeol?

If you have vocatlonel guldsnce, please list spe-
cific velues derived from it in your school.

1.

2.

Se

4.

5

What improvements in guldance work do you contem-
plate in the near future?
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ANATLYSIS CHART
(High School Vocational Guidance)

Name

Date

26

Talent Schools

Class

This chart used for self-snelysis 3 Occupetion

analysis .
Quality
PHYSIGUE

l. Strength

2. Bealth

3. Vigor

4. Bodlly Defects

MENTAL TYPE

5. Xind of Work

6. Location of Work
7. Breadth of Horizon
8. Sense of Accuracy
9+ Orderliness

10. Activity

11. Hablits of Study
12. Originelity

TEMPERANENT

13, Security

14. Changeableness
15, Executive 2bllity
16. Kind of Motive
17. Degree of Control
18, Adaptabllity

Type

=trong
Well
Vigorous
Sound

Manual
Outdoor
Lerge Scope
Accurate
Orderly
Rapid
Studious
Original

Daring
Changing
Directive
Material
Delliberate
Adapteble

Degree Type

Yeak
Sickly
Feeble
Defective

Mentel
Indoor
Small Scope
Inaccurate
Unorderly
Slow
Non~studiocus
Imitative

Careful
Settled
Dependent
Idesliatic
Impulsive
Self-
centered

"This sbove all, to thine own self bs true.,"

~-Shekespeare
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Appendix C
Talent Schoola

QUTLINE
(For Detalled Investigation of an Occupation)

Classification - To which group does it belong?
l. Industriel
2, Commercial
3s Professional

The history of the occupation.
1., How ola%
2., With what occupations 1s it sssoclatedt
3« Has 1ts status increased or decreased?
4. How about its future outlook?
5. Is this occupation essentlal to socletyt

What things are actuslly done in thls occupation?
l. Describe a day's work.
2. 1Is employment spasmodic or steady?
3« Does one work under contract, alone, or
in groups?

Remuneration (Pay)
l, Steted salary
2. Commiesion
3. Does 1t pay on quality?
4. Does 1t pay on quantity?
5. What part of remunseration is intangible?

Qualifications snd requirements, both necessary
and dealrable.

1. Educational

2. Physical

3. Personality traits

4. Pinancial

5. Legal

How can one qualify?
1, Apprenticeshiy or work on the job.
2. Grade school tralning.
3. Bigh school training.
4. College training.
5. Speclal training.

(Continued)
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Talent Schoola

Page 2 - Vocational Guidance Outline.

VII. ¥hat s&re the hardships snd limitaetions?

VIII.

X

XX.

X1I.

1.
2,
Se
4.
D
6.

Physical.
Menteal.
Finenclal.
Soclel.
Civie.
Moral.

Opportunities to change to another occupation.

On account of 111 health.
Finenelsgl loss.
Disgetisfaction.

Decadence of the occupstion.

ocoupation orgenized?
Unions.
Federstions

- Clubs, socletles, aassocletions.

Number engeged in the occupatlon.

1.
2.
Qe
4.

In the past.

Present.

New materlial coming in.
Is 1t crowded now%

What are the legael requirements?

1.
2.
Se
4.

License.

Examination.

Franchlse.

Speclal leglslation or permit.

¥hat are the restricting influencea?

1.
2.

Se
4.
5.
6.

Sex.

Age - ¥inimumm end mexipmum limits of
employment.

Racial.

Physlcsl.

Financieal.

Tempermental.

{Continued)
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XIII. Opportunities for unremnsrative services to
society.
1. Sociel.
2. Civie.
S+ Educational.
4, Moral uplift.
5. Patriotic.

SUGGESTIONS

l, Use any reliadle source of information. Your own
knowledge and observation should help you. Census
raeports. \orld Almanac.

2. When possible, discuss this outline with people who
heve had experience in the occupation you are in-
veastigating.

3, Try to be &s nearly correct in your use of figures
and estimates as possible. Where 1920 census
figures are used, say 80; but use 1930 figures when
you can get them. Remember you are chesting your-
self 1f your information 1s not accursate.

4. Use the outline as & gulde so that your written re-
port will heve loglcel sequence. Investigate any
one of the thirteen divisions when it 1s most con-
venient., Xeep your findings clessified under the
proper divisions.

5. When you have gathered your materisl under the
thirteen heads, write your report just as though you
were golng to read it to & group of people inter-
ested in the oceupation you are inveatigating. Write
naturally. Don't copy the other fellow's words ex-
cept when neceasary to make en exact quotation.

6. Remember you will find out meny things you didn't
know, and some things you will wish were not true
about the occupetion you are investigating. Keep an
open mind. Accept the truth slways.

7. Be neat. VWrite your report with lnk using one side
of your paper only. Watech your spelling, punctuation,
paragraphing, and penmanship. Your report may be
read by others or published.
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Appendix D
VTalent Schools
VOCATIORAL GUIDANCE
(Second Semester)

I

Written Paper
Subjeet: "My 1dea of the characteristics of a good
vocation”

Note:

Write not less than 500 words. Remember
this 13 your ldea s0 you will discuss those

characterlstice thet appeal especlslly to
Jou.

IX
¥ritten Peper
{Choose either A or B)
Subiect: (A) "Ahat my employer will expect of me."

(B) "what the public will demand of me if I am
successful”

Note:

Write not leas than 50C words. If you are
going to work for somebody choose (A). If
you arse going to sell your products or sell
your professional services choose (B).

I11
Written Paper
Subject: "Hy 1deas as to why some people sre fallures in

their cholce of s 1ife work."
Note: Wrilte not less than 500 words.

Iv
¥ritten Paper
Subject: "Whaet I should tell a proapective employer when
applying for s position."

Note: Write not less than 400 words.

{Continued)
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(4)
(B}
()

Kote:

v
Written Papers
A letter epplying for a position.
An advertisement to sell your services.
An advertisement to sell your products.

Remember when writing for a position or
advertising to sell your products or your
services, you mist keep in mind what the
other fellow 1as interested in knowing
ebout you, or your services, or your
producta. Remember also that the other
fellow hires you or buys your products or
your servicee hecsuse he oen meke money or
cen profit in some other way by using them.
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Appendix ¥
Sample Sheet from the "Course of 8tudy" of the
New Orlesns Public Schools, New Orleans, Loulsiana.

COURSE OF 37TUDY FOR SEVIENTE GRADE
I. One hour per week for voecational guidance snd
counseling under direction of voecstlonal counaelor.

II. Seventh B Grade,

A, Read snd discuas with class: "Your Biggeat Job =«

Sehool or Business," by Henry L. Smith.
B. Why study occupationa?

l, Complexity of fisld.

2. Necessity of guldance.

3« Importsnce of preparsation.
€. Why people work.

l, To earn living.

2. For joy 1in thelr work.

3. To contribute to the welfare of soclety.
D. Flelds of occupstlions:

1, 411 flelds of work can be grouped sccording

to the U, S. Census Department.
("An Introduction to the Study of Oceupations,
Vocational Pamphlet No. 1 =-=- Cincinnati Publie

Schools").

{Continued)
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E. HBow to study an occupation.

("An Introduction to the Study of Occupations”).

1.

Vocationel opportunities in NRew Orleans.

F. Educational opportunitieas.

1.

2.

Se

Schools

a. Types.

b. Source of support.

c. Why this investment?

Objeocts of education.

6. Benefits recelved from an education.

b. ¥What 1s this school dolng to make your
education worth while?

Importance of securing all education possible.

G. Study of secondary school courses.,

1,
2,

Content.

Occupations to which courses lead.

A, hcademic: Chemist, Journalist, Librarian,
Pharmecist, Teacher, ete.

b. Cormerciel: Accountant, Bookkeeper, Sales-
person, Stenographer, Private Secretary,
ete.

¢. Industrisl.

{1) College: Engineer, etc.
{2) Non~College: Dressmeker, Milliner, etc.

{("A Guide to the Choice of a Secondary School®).



Appendix F
Sample Sheets from the "Course of Study" of
New Orleans Public Schools, New Orleans, lLoulsiaena.
I. One hour per week under the direction of
voecational guldance counselor.
II. More definitely relating to choice.
III. Eighth B Grade

A. Project.
l. Wtorkers who make and protect our homes.
B. Success guallties.
1, Emphaslize soclel understanding.
C. Questionnaire.
1. For record in counseling in 8th A Grade.
D. Relation of employer and employee.
l. Capltel and labor.
E. Study of an industry.
F. 3tudy of such of followlng es are related to
the pupllst! objectlves.
l. Librarian.
2. Physicel Training Director.
3. Architect.
4. Porester.
5. Surveyor.

6. Factory Worker.

(Continued)
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7. Advertiser.

8. Telephone Operator.

9. Tescher.

10. Electriclan.

1l. Maehinist,

12. Printer.

13. Soclal Worker.

l14. Dressmaker.

15, Saleaperson.

16. Carpenter

17. Banker.

18, Draftsman.
1¢. Nurse.

G. Study of Bilograephisen.

l. Theodore Roosevelt.

2. Edison.

3. Jane Addems.

4, Steinmetsz.

5. Any local blography worth while or any

of interest on subjeets studied.
H. Measuring an occupation.

("An Introduction to the Study of Occupations,
Vocational Pamphlet ¥o. 1, the Voeation
Bureau, Cincinnati Publie Schools.")

{Pages 22-23).
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(Sample lesson units tasken from "A Seventh Grade Course
in School Opportunities” used in the Harrisburg,
Pennsylvania schools)

E. Qutline of Topics:

Unit 1
The Junior High School and Its Program of Studles
Lesson Page
1 The seventh grade course 1n achool
opportunitles ....ccccvevvcerrrnrcrrrrnonns 9
2=3 The Junlor high achoOl .vevececrerssssenses 10
4 The sims of education and of the Junilor
high 8¢ho0l .svevvevcrssssssncsscesnssssnsss 10
5=6 The seventh Zrade ....eeccssessssssncssssss 1l
Unit II
The Value of Education
7 The money value of education ...evvevsveess 12
8-9 The soclal values of educatlon ........e... 12
10-11 The cost and value of a junior high sechool. 13
Unit IIIX
Succeeding in the Junior High School
12~13 Success in the junlor high school sevevees. 14

14-15 My work“play proym L 2L BE N BN BN BN BN BN BN BN BN BN B R BE BN BN BN BN A J 14

(Continued)
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Unit III - Continued
Lesson Page
16-18 How to atudy ...cievevcervsvnseccoscceass 1B
19-20 Deslreble personal chersacteristics ...... 15
21l Cooperation in the junior high school ... 16
Unit IV
Educational Posslibilitles
22 The elghth grade ..civcevssevasccccssecess 16
23 The ninth £rade ccecesecsccsscocsssscssnss 17
24-25 The senlor high 8cho0l ..ceecevcsssssesce 18
26~-27 Colleges and professional schools ..eeees 18
28-29 Continustlon, part-time cooperative,
evening and correspondence schools ...... 18
Unit Vv
Preparation Determines Opportunity
30-31 Success in high school ss8 a measure of
ebllity to succesd In ¢0lleg® c..vceeeers 20
32~34 School levels and oceupational success .. 20

35«36 Reports on work-play pPrograms sceetseceses =21
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Appendix H
{cemple lesson unit teken from "An Eighth Grade Courae
in Occupstions” used in the Harrisburg, Pennsylvania

schools).

Lessons 34-36
Tople: My Voeational Plan
(Written analysis of vocational field in which each pupil
1s most interested, with plen for exploration and prepsara-
tion.)
4. For Development:
"My Vocation"
l. Neme of vocation, or vocational fleld.
2. Brief description of this work (what the worker
does) .
3. what this field offers.
4. “hat this occupation or fleld demands in
perasonel characteristics, education and
training.
S5« The qualities I possess, and those I need to
develop.
6. The courses of study I plan to teke in
preparation, and institutions selected.

7. Planz for other training.

(Continued)
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Lessons 34-36 - Continued

B+ References:
Previously used books on occupetions, fleld visits
to places of work and speciaelists in these flelds,
school end college catalogs, slumnl, parents,
prineiprl, temchers, and school counselor or sd-

viser.
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(1)
ORI EANS PARISH SCHOOL BOARD
Department Vocatlionel Guidance

PERSONAL HISTORY SCHOOL

Hame..l......"ll..I..I.'...'...........'................

AAAreBB . ccvivvsrtssvess e AZO ceeDAtE Of DArtheceesesscann
Place of birth.............Sexu..-.Nationality..........
SCHOOLS ATTENDED

Grades
Neme of School Dste Completed Prin. Counsgelor

B R N T S
R R mmNmEInmnmnmInmmmmnrrTr
R mnmmmnmnmImnmmmmnmnmTTmmn"
FA¥ILY HISTORY

Father's Nomé.ccesesesscccsavcecMother's neméeecsesceccces
bccupation......................Gccupation...............
R
PPALNANE e erecvessvsecccsorostoeeeTTRININGeeseenvoesrocnose
RomAarkS8..ceceosseescrcsesccsscesREMBEIrKBscososveessonvacas
BROTEHFR SISTER
NRm@osecsecsvsssrsososonssocoosoes NBMOsetosossscsnnssosans
OecocupatloNn,cesecetccnctsscccnns . J0CUPELELON e secscscscvase
Training..ccieeicaccsesncscoceesTraining.eeecesccesosecens

Remark..‘OlI,O..Ol.I...OO...IOOORem“k‘....OOOI.'.l.....'

(Continued)
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(2)

RECORDS REMARKS:
1. ACADEMIC

Tr. HEstimate Test Ratlng
Read.
writ.
Arith.
spell,
Hist.
Geog.
Eng.
2. MENTAL
3. FACULTY
Attendantc@ecccccevecscsersssconder or followar.iseeseeeoes
Reatness.cceeeeeoscencscesceeTImidececsnsccccocecscecrsonses
ACCUTrACYeveescossccssssssssslParalstentereccceccccsccences
Condutteeveeessvssseveseesselnitiotivececescevoceccocsces
ObOAIBNCE s csvossscsvesssssssosrsssasesscsssessssssssssessssss
Subjects PrePared :ccceescoecessssssosssrccsescssssvssonss
(3)
PHYSICAL (From Medical Report)
ByO8ccecevecscocverseBBrBeccovsveccecrseTEOtNecccosccnsses

(Heart)

Throgteeessecsscsecse e HOBEecsaossssessee (LUNZB) cvovcersvnns
Nervous systoMececeossssscvevessosssescssscsssosssssvsnnsans

(Counselor will check items needing sttention)

(Continued)
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Ch. Diaessecs:

L B N N I RN BN BN NN A NN N AN N N N N NN NN N N TR R )
S a4 s e des s st A *d e e deshenderen e se st

.l.".‘."il..'-l.'..-..CI.....’.'C......O.......l..-.l.'

Generel health condition
| Susceptibllity tO AiBEBBC.cceevevvvrserssvrsscravasvascosss
Physical strength and endurance..cseeseevcossvecssscassne
REMARK S e s ceresnonoccososssscsssensessoscnssrossnonncssosones
(4)
GUIDANCE
Personel Plans

Plens for further training
Plans for entrance into work
Plans for financing |
COUNSELCR'S RECOMMEKDATIONS
Relative to Education

Academlc Training

Try-out

Vocationel Education
Relative to Employment

Occupationsl History

Summer

Part time

Salary
{Continued)



Relative to Finances
Savings
Scholarship

Vocatlonal
Cholce of Vocation

Reason

43
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2.
Se
4.

6.
Te
8.
9.
10.
11.
12.
134
14.
15.
16.
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Appendix J
High Schools Visited by Mr. Love

1930-1931
Athens 17+ Lebanon
Baker 18, Lincoln, Portland
Bandon 19. Marshfield
Benaon, Portland 20, Mclinnville
Birkenfeld 2l. ¥yrtle Point
Clatskanie ' 22. North Bend
Coquille 2%8. Rainiler
Corvellis 24. Roosevelt, Portland
Elgin 25. Selem
Enterprise 26, Sendy
(resham 2%. Seappoose
Helix 28. St. Helens
Heppner 29. Vernonia
Hermiston 30. Wallowa
Imbler 3l. Went Linn

La Grende 32. Weston
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Appendix X
A liat of the high schools from which questionneires
were received.

Senior High Schools

Atmity Eagle Valley
Arlington Echo

Astoris Enterprise
Baker Estacads
Banks Eugene
Beaverton Fugene, University High
Bend Falls Clty
Burns Garibaldl
Canby Glendale
Carlton Grants Pasas
Central Point Gresham
Chiloquin Griswold
Coos River Halsey
Coquille Harrisburg
Corvallls Henley
Cottage Grove Hillsboro
Crane Hood River
Dalles Imbler
Dayton Independence
Dufur Ione

{Continued)



Jefferson

Klamath Falls

Lebanon
Lexington
Madras
Medford
Merrill
M11l City
Milwenkie
Mohawk
¥olalle
Monmouth
Monroe
Moro
Nyrtle Point
Nestuccea
Newberg
Newport
North Bend
Odell
Ontarlo
Parkrose
Pendleton

Philomath

{Continued)
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Pl1lot Rock
Plesnsent Hill
Portland
Benson Polytechnie
Commerce
Franklin
Girls® Polytechnic
Grant
Jefferason
Roosevelt
Powers
Prineville
Rainler
Reedsport
Richlend
Riverton
Rogue River
Salem
Sandy
Selo
Scappoose
Seaslde
Shedd
Sherldan



4%

Silverton Umapine
Springfield Weldport
Stayton Wallowa
Sweet Home %eat Linn
Talft Weston
Talent Westport
The Dalles ¥ 1llamine
Tigard Yamhill

Junior High Schools

Albany, Central High ¥llwaukie
Ashlsnd Rorth Bend, Roosevelt
Baker Junlor High
Dallas Oregon City
Eugene Salem
Roosevelt Leslle Junior High
Woodrow Wilaon Parrish Junior Hlgh

Marshfleld, Harding Junior High Sllverton
Medford Tillamook
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