Jere Hancock served as a Forester on the Armuchee
Ranger District from 1971-1977. 1Imn 1975, an additional
Forester slot was established on the District at which
time Jere became the Other Resources Assistant (ORA).
Photograph taken November 1972.
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Jim Kidd, Forester (TMA) on
District from 1980-1983.

the Armuchee Ranger




EARLY PHOTOGRAPHS OF
ARMUCHEE RANGER DISTRICT
WORK CENTER PERSONNEL
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Cecil F. Huggins first permanent U. S. Forest
Service employee (exclusive of H. 0. Mills -

the first District Ranger) hired on the Armuchee
Ranger District. Mr. Huggins began his career
with the U. S. Forest Service on September 25,
1942 as an "Under Forest Guard". His rate of

pay was $3.66 per day.
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Early Armuchee Ranger District employees - late 1940's.
Employees left to right; Avery Cantrell, Lebaron
Huggins, Joel Huggins, Cecil Huggins and Windom Neal.
Photograph taken at old work center located at Cecil

Huggins' house.
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Early Armuchee Ranger District timber stand improvement

crew. Left to right; Windom Neal, Jacob "Pink" Morrison,
James W. Morrison, L. B. Bailey, Clyde Sahan, Gene Jackson
(Forester) and Paul Robinson. Photograph taken in March 1961,
at Kartah Dell.
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Armuchee Ranger District employees - Year 1961. Left
to right: Gene S. Jackson (Forester Assistant to the
District Ranger), Vernon Hall, James W. Morrisonm,

Don L. Hammontree, Windom Neal, Grady J. Richardson,
Henry Smith, Paul M. Roberson, L. B. Bailey and Clyde
Shahan. (Photograph taken in July, 1961 at District

Work Center)
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ARMUCHEE RANGER DISTRICT
EARLY STRUCTURES AND
WORK ACTIVITIES




0ld U. S. Forest Service portal sign along Georgia
Highway 136 on west side of Maddox Gap. The stone
base of this sign is still intact. Photograph was
taken in 1940 when the highway was a dirt road.
When this road was later widened and paved, the
stone base was partially buried.
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Manning Mill Grist Mill Dam. This stone dam was used to provide water
power to the mill's grinding stones. The grist mill was dismantled in
1938. This grist mill located in East Armuchee Valley was built in 1875
and was operated by Mr. Peterson (first name unknown). The dam was
initially constructed with wooden logs. 1In 1915, a native stone dam
was constructed to replace the wooden structure. The mill was traded

to Mr. Manning (first name unknown) in 1916 for some land around
Waterville Church in Halls Valley. (Mr. Manning had originally
supervised the construction of the stone dam for Mr. Peterson in 1915.)
In 1963, the stone dam was blown up by Colonial Pipeline Company as the
dam caused flooding of their adjacent special use pipeline site. (photo-
graph circa 1945 - young girls in foreground unidentified)

Present view of the dam - photograph taken March 20, 1986.
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Entrance sign to the Narrows Picnic Area.
This entrance sign as well as the picnic
area were constructed by the Civilian
Conservation Corps in the early 1940's.
The area was closed in 1968 due to heavy
vandalism.
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New Oliver Tractor plow unit and transport. Photograph
taken in the late 1940's at Cecil Huggins' house - site
of first work center. Building to the extreme right is
the shop building. Small building to the left of the
shop is the oil hours. Cecil Huggins is operating the
tractor.
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Armuchee Ranger District employee Cecil Huggins and Oliver
Tractor plow unit at Smith Gap. Photograph taken in late

1940's.
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Armuchee Ranger District employee Cecil Huggins with
tractor plow unit. Photograph taken in the late 1940's
at Smith Gap.
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Mule skidding at Maddox Gap timber sale. J.R.
Wood was the timber operator. This mule was
one of two used on the sale.

2
i

Injection work being performed by Forestery
Technician Vernon Hall with a Jim-Gem brand

) L

injector. Photograph taken in June, 1975.
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EARLY JOB DESCRIPTION
AND EVALUATION CRITERIA FOR
FIRST ARMUCHEE RANGER DISTRICT
"FIELD" WORKER CECIL HUGGINS

~161~-



B :fw‘lr\& LMA -
- o
e ‘r’
Chattahooches

Form a2

(Sev. 9/10/42 :
. K _4;1 _{Cq 9 477{& Gc/

-2 S, Yl ™

Lace /

Forest Supervisoar:
-

This is to advise that lire o { e ___(/ | /L ] e 272 ’”‘

| / : Toirst uare ) p A (i clle, i dgedr or/pLast arns)
li*tle ./~./" M/f[“ /:'0 a1 Sf“—(t;/.?rrre/Rate of Fay_ 2,646 Rer ‘/Q}
/“-h/ff‘ff/ o DQJ/&L B
(Entered oz duty, transferred, tsrmintelicd, rg-igned, etc.)
A Froo Qs

Lffective CE€pfs 2S5 at
(Cate ) Hour)

_.ofroxma e numter of days *c he ompleyed in next 12 months days
(for employmeat of laborcrs snd straw tossss only). -

14

(Repsrting’OffTcer)

For THATCET O

Crererty fcenuntabi lity:

Tas he cfr;az'a-ed with any prove.ty at sour station

or Yo

\iss
Hes it heen checlad and cmploves relicved of charge
es or iiz)
I? aaswer to above is no attech  Form AD-112 with your rccommundatiuns.

+ am—— —

-rauel Loave  for Jerminutions Onlv: -

Sisncd leave application for 2ll carned anzuzl lhave should be submittc
ith *his form, unlcss previously suimitted.

Irepsry in duplicate for o2li cmployces exc\.pt fire fighters and

asircetio
e JI'L'.T.:/ N.E S8ruvhosses, send one copy ta Inpervisor's office
Ta¢ formomay o used for empleym.ut of scvural leborers Uy listing names of

Saoerers cn the back.



Scanner
Sticky Note
Pages 162-184 illegible on original copy.


Bt -

. -~
Standard Form No. 51 REGULAR( X ): INTERIM(
c. s* ¥ Depe cls. No 802 REP() KT OF PROBATIONARY— 15T ( Y™ ¢ ) Classifiesvon Sy

EFFICIENCY RATING  |wlh -why 38 qr $4-50

Asof . tarch 31, 1948  pased on performance during period from .. litipta 28, 19420 _darch 31, 1543
Tusenca, Ceell Fo Firn..,&‘-u‘;;.,..xr asgion “uard € Farcat Sorvige = R=§ i
b (Name of employes) (Title of Dosition) {Bursau) i
CupiteioniiGa e fe . Arsuchee Diateied rest Srouwshee Yulley  LaPuyedte, Gaarg
S ‘?Divido:)" (Se:ﬂon).‘ (Subsection or unit) y Zﬂa '('i%;%‘;gu) SH:;,‘I
ON LINES BELOW 1. Underline the elements which are especially important in the position, CHECK ONE: )

2. Rate Bnly on elementslpertinent to tlhe position.
a. Do not rate on elements in italics except for employees in admin- e .
istrative, supervisory, or planning positions. Administrative,

MARK EMPLOYEE

Vv if adequate b. Rate administrative, supervisory, and planning employees on all supervisory, or
— if weak elements pertinent to the position whether in italics or not. planning _____ O
) 3. Before rating, become thoroughly familiar with instructions in the
+ if outstanding rating manual. Allothers......._. 3|
- . . .
--.‘::, (1) Maintenance of equipment, tools, instruments. wanemn {21) Effectiveness in planning broad programs.
_.%"_ (2) Mechanical skill. -weeee (22) Effectiveness in adapting the work program to
¥ (3) Skill in the application of techniques and broader or related programs.
procedures. - (28) E(fectiveness in devising procedures.
N (4) Presentability of work (appropriateness of ar- ------ (23) Effectiveness in laying out work and establish-
) rangement and appearance of work). ing standards of performance for subordi-
_I77_ (5) Attention to broad phases of assignments. (25) E}wtte.s.  divect d check
= . . . P, ectiveness in directing, reviewing, and chec.
__i;. (6) Attention to pertmt.ant detail. ing the work of subordinates. 9
¥.. (7) Accuracy of operations. - (26) Effectiveness in instructing, training, and
__;?/__ (8) Accuracy of final results. developing subordinates in the work.
.7 (9) Accuracy of judgments or decisions. — (27) Effectiveness in promoting high working morale.
47 (10) Effectiveness in presenting ideas or facts. ------ (28) Effectiveness in determining space, personnel,

and equipment needs.

et (11) Industry. :
ceemew (29) Effectiveness in setting and obtaining adher-

P

Ve v e—

A § ¥ Rart:e:tfs.progress on or completion of assign- ence to time limits and deadlines.
.7 (13) Amount of acceptable work produced. _sIs mark --ene (30) '“"M{’ to make decisions.
. based on production records? '""f”{"""“—) —eeee (31) Eﬁect;:)ergess in delegating clearly defined
i (14) Ability to organize his work. (Yes or no) authority to act.
__?f"__ (15) Effectiveness in meeting and dealing with
. others. STATE ANY OTHER ELEMENTS CONSIDERED
_i7_(16) Cooperativeness. .
- (17) Initiative. — (&)
_.%_(18) Resourcefulness. (B)
-Ti-_. (19) Dependability. R
_7..(20) Physical fitness for thework. ... (o)
STANDARD . Adjective Numerical
Deviations must be explained on reverse side of this ferm rating roting
Alin al;!llg?iﬂx;xmi;dus elements marked plus, and no element E:S:;EEE. N:aﬂ.;ia; X Rating v J
A ‘majority of underlined elements marked pius, and no — official. CeLL.
element marked minus Very good..e—— 20r3
All underlined elements marked at least with a check, and
minus marks fully compensated by plus marks, or—
a majority of underlined elements marked at least with Reviewing
a check, and minus marks on underlined elements over- official
_compensated by plus marks on underlined elements.___ Good——— . 4,5,0ré - T
A majority of underlined elements marked at least with
a check, and minus marks not fully compensated by .
plus marks Fairo . 7Tor8
A majority of underlined elements marked minus. i Unsatisfactory- 9
On the whole, do you consider the conduct of this emplovzcn to be satisfactory ? ‘;/55 ; (See back of form)
. €3 Or NO
. & ‘»/ 4 o -~ i d
Rated by L 24 ;5 e LS S =L
(Signature of rating oficial) (Title) , (Dats)
Reviewed by .
(Signsture of reviewing official) (Title) {Date)
Rating approved by effciency rating committee ..o oeeeeeeen Report to employes

18—28177-1 (Date) (AdJective rating) (Numerteal rating)




FOFM %=i4 R~8 : . s
(REVisED MARCH 1942) ) =" March 31, 1943
¥ . (OATE)

Pericd Septemter 25, 1942 to darch 31, 194
ANRUAL PERSUNMIEL ACCOL PLIJ* JENT AND FROGRESS REPORf 3
{FCR 1nsTARLC

TICNT SEE R=8 LURPLEMENT TO GA-E4-10)

.*:'me Megins, Cecil F, TiTLe Fire Suppression Guard © Grese SP-4

Je ASSIGIMENTS AND ACCOMPLISHWIITS: .

Lo e O A, O A R i AP
. .. . — o ryg : '
(R . ,.",-'.f‘l-,'; T e ar e T .'; S U”"':i S of’as I S prpp ol DS s,

L~ —_ .. . ~ . ! - '74’ PR o

O R e ) SO ,,-',Z/ T R
4
i
’v

2. TUALITY OF COMPLETED ViR
P b o e WL e T aes Foseriissea TS 7 G
o L e CarE Fra
Pl b - > . " N — R .
IS A S - s St Ot esie A ij)//”&‘/ﬂ):;“.&'—"i 3 -
—/—;’ﬂe/»:,:' ]
. ‘ .o ST L K sn = =
R e VGO VN o ¥ iy,
e o o 2 Z : s o
Co. T S SOL 2 e 0y vy s EE Car s L /} LLTES
% :
o~ LT e e s ES,

&L Fooy zvom s e ALCFT S ook 9—’6/7.«/;;,’/;.:-,2,;‘—

FLCTSRS INFLUEHCING FPROOUCTISN AND GualiTy:

HON LONG PAS DNMFLIYES SIRVED IN KIS FRESTIT FISITION? /S vs.a;;s’ IN A SINILAR POSITION?
A 2T YEARS, NUMBER

OF ESPLOYZES SUPERVISED AT THE SEGINNING OF THE PERISD: ﬁx/w Cortu s e
JWRIBER ACOSD « NUMBER DROFPID: — . e




FACTORS | CONT{NUED)

s

R v .

- . 4

P ST e N NNyt LT Y

P P CERARV el VN A= VY Bl Gl

. ‘/’. ‘s :"-'-",’/ AT e ~/»'-‘-9-;.-"‘ < Tt e
: . . ’

POE
-2 ae d . ] e et - Pt S L
A A TRy S . VA e -3.1/5.1. s e pael, T e -4@ Lot R S i

/./ s P W4 r - /__ . e -t . . . )
’ - 7 T LA TG vl s “’// //J.:.‘,"-’ 7/ 7§.;'r///7, L s -
’ Ve - .
~

tes ///4//: AT e ,7/‘5/5

-~ 7/ - /‘4 Sl /‘,‘/ e L . —.
’ 4 ‘4 f [ e ] AT = i - v . — 4
VAN - £ ..4/,?” A~
Lt NS U S e i ,s
A PR LS & A . . O Ty
— ;Qr PR RN

[Safa

RO GUAL TRINING

=7 Py 72',?*/'&/&/4; o

- - =
SAE, fr:;-t";" o2 TS /C£?/> s

T
- 2 S P .

& Rz B I S /'6/-’/ / Ll o
, .

- - — . 7
s VA 'A//'L'; e ST e /”'/ A/

sl s

’/- e . - - ° .
P //07'7/ are /./72:“,«;",&-,9 T SAE T e 4Mf

. 7 —— . e
A vt AL L D A J’/’"/’ 7 > T = A7
iR - - N

RESULTS OF INTERVIEW Vi TH EMPLOYEE:

Y
. AT -
N '3 Ta
'- v = t .
3 - --
.
.
- >
by »
P y
T e e LA S "P//- R
§ - — i .
. (TiTLE)

(17186 UFFICER)




w LuFayatte, Cue.
QUNTI SR A : January 3, 1534
Jurging, Cecil ¥, - :

e Lanil F. Buzelns
ey &
Srieprarviiie, Uue

reer tu, huesinz:

Zoup wiliing r-spungifensss  in vicelviag the rapoet to pgo arnd
suppress ths lasrows flezic sied Tire 12-19-43 in thy ~iddls of the
aight aod poupr subascuent bandling 29 thiet only o3 af ' acre vas

burnad Gescrves speciul cormendsticn.

Sinilorly. cour sudeld weticu in huncling: the Jordan tzimill fwa

15-15-42 oo thut caly L vluss o Jize o3 exparisnced svan thovich
tlhea vere £ set3 was ™t witd bDenrety avrroval in 30 for ac tha

Suuple aica cetiva vas citcerueid,

ter will plceed in your rargonsel folder for

féclzney rerorta are prevarad, i copy of this

A copy of this 1
H 4 2
8 mz2ilad to ths rorest nupervisor.

roview when
letter will also

very sincarely rours,

OHHIB W HAMNSCN,
District kangsr



< - 234 dege
Fare. Ju-Fng

SaeErhd RED DRT OF St ($59¢ ) omamasess
EFFICIENCY RATING  |¥&w —wly :iqvame
As of _M_— based on performance durir:g period from .igte 12, 1£33 ¢ " Noyanter S0, 1544

Lirsing Tire G repcinn Guard C»  Forest Service E-3

Ll F ol Be
(Name of employes) (Title of pomtion) (Bureau)
vhetiaio:ales “e Fy ir-uches Lisiriod LaPayetta, Goorzia
(Division) (Section) (Cuksection or uait) (Field office)
ON LINES BELOW 1. Underline the elements which are especiaily important in the position. CHECK ONE:

2. Rate only on elements pertinent to the position.

MARK EMPLOYEE 1. 10t
a. Do not rate on elements in italics except for employees in admin- Administrative
L]

VvV i adequata istrative, supervisory, or planning positions. ;
X = b. Rate administrative, supervisory, ard planning employees on all| Supervisory,or

—  if weak ciements pertinent to the position whether in <talics or not. planning a
+ it : . 3. Befere rating, become thoroughly familiar with instructions in the

outstanding rating manual, Allothers.._..__._ a4
—~2* (D Maintenzance of cquipment, togls, instraments. —w(2:) Effeciiveness in planning broad progrems.
v (@ Mechanical skill. ——(22) Effectiveness in adapting the work program to
¥ ¢® Skill in the =application of fechniques and broc.r.der ofrfelatod ?rograms.

procedures. —— (28) Effcctiveness in devising procedures.

-~ (4) Tresentability of work (appropriateness of ar- —— (24) Effectiveness in laying out work cnd establish-

ing standards of performance for subordi-
nates.

e (25) Efectiveness in directing, reviewing, and check-

rangement and appearance of work).
- (5) Attention to broad phases of assignwents,

‘,/ . . o
—— @ .ﬁttenhonm.pemm ing the work of subordinates.
..-7 (7) Accuracy of oporations. (26) Effectiveness in instructing, training, and
-5 (® Accuracy of final results. _ developing subordinates in the work.
e ® Accuracy of judgments or decisions. — (27) E[ectivencss in promoting high working morale.
--¥_(A0) Effectiveness in prescating ideas or facfs. —— (23) Efectiveness in determining space, personnel,

@ Industry. and equipment needs.
. : . . ——- (29) Effectiveness in setting and obtaining adher-

e (12) R“ﬁfe,ftg,pmm’ on or completion of assign- ence to time limitg and deadlines.

—— (30) Alility to make decisions.

(31) Effectiveness in deleyating clearly derined

v authority to acty

—-{Z2)afL *"gmﬂi in iollowirs atardard

STATE ANY O ELEMENTS CONSIDERED

I ol ¢ F) Amonnt_of_acmgmblnmr.k_pmdxfﬁ_ (Is mark
' based on production records? .40 . )

... (13) Ability to organize his work. (Zes or no)
= (1) Eﬁetciltiveness in meeting and dealing with
others.

.22 ((6) Cooperativeness.

+Z(T7) Initiative. — (A)
s Resourcefulness. @
_.22 (@9 _Dependability. __
.- (20) Physical fitnessforthework. - (Cy —
STANDARD Adjective  Numerical

Deriationd mush be explained on reverse side of this form rating rating

Adjective Numersoal

I TR Tm

All underlined elements gpilpd pluscand no cletenk rating roting | Rating
marked, mi Excellent 1 omia VG

Very good 20r3

AlLRn FET T Y
{

4@ majority ol underiined elements marked at Reviewing

a check, and minus marks on underlined elements over- official .

compensated by plus marks Goodeoeeeceeemee 4. B, 0r 6 —_—
A mojority of underlined elements mar: at least with

} inus marks not i}H@mpensated by
:lu‘;h xe::;kg.nd o ka P3N O Tor8
La underlined elcments marked minas. .. Unsatisfactory.. 9
- logot— =t .
On the whole, da you consider the conduct of this employce to be satisfactory? oo (See back of form)
Rated by S utereh fanger M- (TR
7 (Signature of rating offcial) (Tttle) (Dace)
Reviewad by (Sigooturs of reviewing oificial) (Totle) (Date)
i i i i Teport to employ
Rating apnroved by efficiency rating committee T ep employes T¥ T e —

1281771



-
>

A-14 R-3
WHEVISED lNERCH 1942)

-

ANNUAL PEFSQITIEL ACCOMPLISHVENT 250 FREGRCSS REFCRT
(FOR INSTRUCT IONS SEZ Rd SUMPLEMENT TO 13A-E4-10)

g7ty

. e . TiTLE _ LRACE
REMAREERNC R et : e B B MO AT o -"M
Lo ASSIGMENTE AND ACCONPLISWINTS: -

de F2re suprpreassion Cuard i .ea® armacheoas Vallay nnd vVieinity; Fire Rosa of
sxell and mediwen 3ized 0Iawa; FLLLPOS3As Pices, investimntos cousaen, u9vi?lus
Lispotovar of neads on i'lves. :

e nord , Trail, izprovowsnt , and T0ol ksinteaaneca.

2. fAM2_iTV OF COVBLETED ORK:

ry guod vork In initing o fireo erew 1a a hwrry eud hitting the firaz
ritaklys o220, Lay hily oraw w2l trofred Sz fiee lize con:truetion.
~e Very goud In pedting acruds Pire pravantion 50 ioowl residents.

vory gocd work ia maintensase of fire touls und hozsas. Lsos good job
- 02 »cad,tratd, and iuprovemsut muintou:ncs.

Je FACTIRE INLUTC G FRODUCTION AMD SULLITY:

Lim o
v

A4 e MG THELOYEE SERVED IN IS PRESENT POSITION, 2 1Y 7o YEARS, 1IN A SIMILAR PCSITIOMR
2 JLAE3. LUZET OF EMALCYESS SUFSRVISZO AT THE SEGINNING OF THE PERIOD; Hedl 2R .
AI3BER ADCTO) o ~_+ KUMBER CnoPrED: y! .

il




3. FACTORS (CONTINUED)

Ao .Has 4ood knowledge of entirs disirict snd gots ninng well with local Teopls.

B 20 In wmm and gecrerative znd.ic ;.o Mo help 1a vsoping up thz morale of
the organigation,

. Eo g Lonest ard taxan pr'i‘da.in hie job.

4. DIVIOUAL TRAINING MNEEDS AND PLAN OF ACTION:

s Zoeds wore trniuing such as Fire Tims slips ind Firoman hejport.
bome tenining clong this 2ino hes been plv:in this “ire noruon.

ne. wedg 'tors training om thy hapAllirg of ieomar Tiren
J. noeds nors tredniny ou ssouring 2ata £o> fire ronarta.

e Xrployes cttorded the Tive Traiundng seotlng =t .amp . ehsapre, uvet. 4,5,58,15404.

Se RESULTS IF INTERVIEW WITH EMPLOYEE:

recults were faveradle in that tle c=31lo732 exvrresssd w11 da3aire to
i=prove hitself tvthera ncsded.

- BRYRS %A »
(e OrFICER) CIOUTICE TOLeES amdner




Standard Form No. 51. Rev. .
Approved Dee. 1943
C. S. C. Dept. Cir No. 463

REPORT OF
EFFICIENCY RATING

Form approved

= Budget Bureau No. 50-R012,
Approval expires Mar, 30, 1345,
ADMINISTRATIVE-UNOFFICIAL ( )
OFFICIAL:
REGULAR ¢ M SPECIAL { )
PRCBATIONAL  or TRIAL PERIOD ( )

Asof _dAnpel 31, 1948 based on performance during period from 0241 1, 1944 to -gﬁlﬁh.ll;--l;__i_ﬁ

Coatd-Fu-Hagyl

e of employee)

Lize. Jilgizan, Sledy . 04450 par dey

(Title of position. service, and grade)

Torest rmim_'__. - | | B § _E'g_msﬁ,...m‘:l‘ mhaa..’li&i:iat..R.éﬁ.--&mnilli;
(Organizativa—~Indicate bureau, division. section. unit. field station) .
ON LINES BELOW 1. St%dy thesi:structions in the Rating Official’s Guide, C. S. C. Form CHECK ONE:
MARK EMPLOYEE . No. 3823A. . . . . .
] 2. Underline tne clements which are especially important in the position. | Administrative
V if adequate ' 3. Rate only on elements pertinent to the position. su 5o ’
i ¢. Do not rate on elements in itclics except for erployees in admin- pervisory, or
if weak 5 istrative, superviscry, or planuing pogiti:ins. c planning ... 4d
; s+andi . Rate adrainistrative, supervisory, and planning functions on
+ if outstonding clements in i‘alies. ’ All others......... [}
Jlaintenanco of equipmentatoglseiiciouronig. ... (21) Effectiveness in planning brond programs.
Mechanieal skill. e (22) Effectiveness in adapting the work program to
Skill in the application of technigues and pro- broader or related proyrams.
cedures. e (23) Effectiveness in devising procedures.
(4) Presentability of work (appropriateness of ar- ——wee (24) Effectivencss in laying out work and establish-

r——-

rangement and appearance of work).
(5) Attention to broad phases of assignments.
Accuracy of operations.
Accuracy of final results.
Accuracy of judgments or decisions.

" .

...... (10) Effectiveness in presenting idzas or facts.
I Industry.
....{12) Rate of progress on or completion of assign-
ments.
...... @ _A%;Q 1 (Is mark
ased on production records? oo .ceeoiiooienn
(Yea or no)

Ability to organiz: his work.

Effectiveness in mezeting and dealing
others.

Cucperativeness.

with

ing standards of performance for subordi-
nates.

Effectiveness in instructing, training, and

developing subordinates in the work.
Effectiveness in promoting high working morale.

Effectiveness in determining space, perconnel,
and equipment needs.

Effectivencss in setting and obtaining adher-
ence to time limits and deadlines.

Ability to make decisions.

in delegating clearly defined

\'-:ﬂ.

——- é@flﬂec%’eness
t i 197 c
L NS0 RO Gt 10 follzzirz stndard

sazfa%y nrucstices.
STATF ANY OTHER LLEMENTS CONSIDERED

...... 17) Initiative. —- () -
---.--£18) Resourcefulness. S ¢ Y
.-} Dupendabilits.
...(20) Physical fitness for thework. e (C)
STANDARD Adjertive
Deviations mast be explained on reverse side of *his form rating
Adjective
. rating Raﬁng L -
Plus marks on all underlined elements, and no minus marks. e oeeeeeeeee. Excellent officialL 4
Flus marks on at least half of the underlined elements, and no minus
marks - Very good
Check marks or better on a majority of underlined elements, and any Reviewing
minus marks overcompensated by plus marks. Good oficial.
Check marks or better on a majority of underlined elements, and minus .
marks not overcoinpensated by plus marks Fair
Ainus marks on at least half of the underlined elements....cimieemceceeens Unsatisfactory
I IcIoTIY teZust ciScUSBCed vl RWIFTSY TS Tl 28, 4d:tde
Disiriot Jatze® Rayeh 28, 1315
Rated by S et ook aa e e ——— -
(Zignature of rating o!ﬁnal) (Title) {Date)
Eeviewed b Toiast Qupervisor Mareh 31, 1343
seviewe 4 (Sign'n.t.':;.:;c;t tevi;;i.n;.&;'.:xg;i) (Title) (Date)
i > ¢Siel i 113 St R, Renort to employee . .ceoeeiiioiioiens
Rating approved by cSiciency rating committ ey ploy T v

16 -201T7-3



Standard ¥orm No 1. Rev.
Spit ved peel 243
2. 8. C. Dept. Cir. o, 435

REPORT OF
EFFICIENCY RATING

-._.-?_-i_mtc.h..lill..li* & .. based on perform-ar;cc durirg period Jromt &m11.1'45 to .QMR-QIQ--HG

b4
Y

R

a.mke_
{Narze of employee)

Thw e

ke Lisucizt,

nrization—Irlicate hureat.

diviiian, section,

Form approved
Sudret Byreas No. otz
QTY Aoproval expires Mar., 49, 1343,
ADM!N!STRATIVE—UNOFFICIAL ¢ )
OF;{FX','XAL:
EGULAR ¢ ) SPECIAL
PROBATIONAL ‘ov'l' TRIAL PERIOD g ;

. Foposs Pivs. Dlctsge.

{Title of pasition, service. aml gfude)

unit, field station)

ON LINES RELOW 1. Study the instructions in the Rating Official's (Guide, C. 5. C. Fo.r1 | CHECK ONE:

MARK IVPLOYEE R Ut:’{o. 13823:\. : - " 1 '

. 2. Underline the elerenis voiich are especially important in the position. inistrati
V  if adequat» '3, Rate only on elements nertinent ws the position. P P ) Ad"‘”?’sf,‘“t"f“
—~ if weuk ! a. Do not rate on -leicents ia italic; except for employees in aimin- j Supervisery.or

1 a2 | istrative, superviscry, ¢ planning prsitions. | plannng ... aJ
+ if outstanding | b. Rate acministrative, sunarviscry, and planning function: on !

i elements in itifics, v All sthers..... ... - 4

Ma:nteranes of equipnient, tools, irstruments.
Mechanical skill

Shill 3n tne application of techpiques and nres
cedares,
----. (4) Presertahility of work {appropriateness «f ar-
rungement and appearance of -vork).
...... - 43) atiention to broad phases of assignments.

Attention to pertinent detail.
Accumaey of cpesations.

Accuracy of £nal resalts.

Asuraey of fudgracnts or decisions.
Gffectiveness in prosenting ideas or facts.

..... indusisy.

L ATD Bare of propress an_or _completion _of asziom-
eants.

(iZ} Amcunt of uceegtasie work rraduced.
bazad » a nroduction records? ... ..

(Is mark
\

-.- (21) Ejfcetizeness in planning broad prugrams.

...... (22) Efectiveress in adapting the vork program ¢
broader v related progran:s.
...... (22) Effectiveness in devising procedures.
—eam {24) E]j’ec:ireness in lay.ng out work and establish-
- ing standards of performnance for subordi-
nates,

—l (25) EFectiveness in diresting, eviewing, and check-

ing the work cf subordinetss.

PUNY §:13 N E;}’ectiven_ees in  instructing, training, and
developing sibordinates i, the work:,

e (27) EfFectiveness in rromoting high working morgie.

...... 128) F.'_Jec-tiuen_ess i determining space, piroonse!,
and equipment needs.

...... t29) E(r’etrtircnqss in setting and o*rtuininy cuker.
ence lo dime limits and Jeadlines.

______ (36) Ability to make decisions.

...... (31) Erfectiveness in delegating  clearly defined

y [ NIRRT authority to uct.
(L) Aty o orpanize ki work, S 3] [ L
- () ADTy @ orpaniae ki v - _ “@ Lflcstivaosas i follmring atrgingd
cewnfi3) Bifioivenies in imzeting  and decling  vAitnh 220 wotless
sthars, STATE ANY OTHER ELEMENTS CONSIDERED
...... {16y Coeraentiveness, R
_____ 17) Initiative. - (A) T e e e
eeee--t18) Resours-Tulneus. ——(B)
..... {I® Dependahility.
- (20) Physical fitness for the wark, 00 (O e
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- Adjective I .
. rating \ Rating . i
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Check riarks or b:tter on 3 mzjority of anderiired elements, and minus .
narks not gvercomy «nzatd by plus marks .- Fair
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nwittahoochze Form 42 Date Prepared 2 Junme 1948
JeTo 4=10-46 Place Prcpared
° ST atteny Ga,

NOTICE CF OR REQUEST FOR PERSONNEL ACTION

10= Forest Supervisor = Goinesville, Georgia

INFORMLTIGN FCR ALL AGCTTONS

Yme {Hre Mige o livss) it "
. Mress 4 "“vzt_pf_géfffng-' '
Iitle vip g vﬂﬂm31?$3§%ibﬁv°1u*d Katey | _ Por
LK OCKSuts givo 7Cr on vhich thoy wilil vierk) CEEEES ik',
INFORMATION FOR REQUEZTTHG 4LPFROVAL OF BMPLOYMENT
1« Deto to bo crmployed Tuca D 1ogn 2. Approximato doto scrvices will
oe terminnted . 13 T TUTTPRIE is asunlly June 30 for Armuchoo and Decerber 15
for other Distrtﬁté? Tor B0 day cmploycos it is £0 calendor days fram date of
cuploymente 3¢ Humber years cmployce hrs iived ot vrosent address
t, Hus employce worked for Foreost Scrvico tefere in any capacity -
35 Is propoccd a@ployse a vateran of World War 17 ., or 27 If cnsWd¥ is no
ths follewing questions should be answerede  Is thoP® ovailabls Tocally o veteran
or faracr jovornment cmployco who wents this joo? (If answor is ycs givo name,
rddrass ond ago of veteran or gvrernment enployce w&?\wants tho job on the back of
Tins form; nlso state whother or not ho is qualifiod %o £ill +ho Job, is physicelly
7it, bis formor nosition ond orgerizetion znd duto sorvices wero or will oo
“.raincted bty former orgmnizations

INTORVATION REC,RDING TERMINATION

%, Leas date cxpleoyee worked 13 » hour Mo

> Rocsuns £or formination:

3~ e cmzloyce vcen relioved of oll Guvernmont property in his possossion
(If cnswor ic “"no" thon Form 4D-112 in dupliccte should be submittod wilh this
Semy '

7. “es ensloyee issved Driver's permit, Ford AD-1o (If answer is "yos" attach

nernit fe this form or oxplain how it ims lost,)
% lnnual loave: Subtmit two copics signcd application if cmployee has not taken
%11 neerusd lcave.

Sigmaturas of reporting Officer

Prepera and submit forms specificd telow for all anployces oxcept
< soleiy to fight going forcst fircss, Rengors should forwerd necossery
femis crd got autnerisy for cmployment bofouwg putting employco on duty, (Excopt
unskilled laborcrs) Forms roquired for difforent kinds of cmployment and tormi=-
nctions arc lisicd tolow;

Imployment 1 5 €0 calendar days Employmoat for over 60 calondar
tram daso of employment deys frem dato of emnploymont
" eury Cnattaroocnce Form 22 1 copy Chattahooches Form 42
copics Form K~179 (a) 1 copy National Defonse fingor print

chart

WD e,

copics Form Vi-g

'
0o

" yeincotion .copics Form X=179 (a)
wcops Form =2

: . 2 copios Form ¥i-d
J ccpios Ferm 4iD--112, if proporty was missing
. ccpy Driver's pormit (AD-103) if one was issucd
2 copics loavo cppliceticn if erployece had =ny ucerved leave
() Theso forms ¢a not heve o b3 subritscd bub onco, iece if mibmittod wder
past cmployment thoy nced not te fuovnrded ozoing
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3. FACTORS a

STATE FA CTORS INFLUENCING PROOUCTION ANO OUAL:TY - CIACUMSTANCES WHICH MADE EMPLOYEE'S WORK
ESPECIALLY OIFFICULT OR EASY OURING RATING PERIODO.

Fmployeos intorest end enthusiusm for uork o definido factor In ~zline vorl ear.

Tracticel "knoa how" ~nd ability o tain 1" +4ativo in ~s*tin- §oh3 dona.
Gnod work hadbits o favorablo freotor.

Empleyee has meny friends end gteade vell in e~-romnity,

imowledse o2 firas bohrviour fr-voratln facter.

4. TRAINING NEEDS AND TRAINING FLAN

LiST MAJOR TRAINING NEEDEO 8Y EWPLOYEE 7O MEET OUTIES AND RESPONSIBILITIES CF CURRENT
POSITION, ~NO PLANNEO TRAINING “OR COMING YEAR. (SEC. 85.8).

: 1) heeds piditional treirins {n ro2-eratinn o fira =-ortg, TTeiztrs o
bo ~ivon cutrently by Lig¥riet T-near o0 ie prounl Tt gelcol 0 o
in £el11-1950,

be 111 ne-@ paditien~l trodinin- in w2 of shortwate Tazllc chet acel-r:itl 9
Aruelee Distuict. Treirin: --ill Lo rlven by last, “urorvistr and 2.0,
rerrosentative--rrobatly in oroing of 1230,

5. RESULTS OF INTERVIEW WITH EMPLCYEE

EMPLOYEE'S REACTION TO EVALUATION OF SERVICES. ANO OF TRAINING NEEDS. AL30., WIRK
PREFERENCES. CAREER ASPIRATIONS., OESIRE OR AVAILABILITY FCR TRANSFER., ETC.

Zatislactory,

Inployse deeires to contirue to weozv In toliy immid Fiete caotiol. oty I
coatinus to nrosrees in '.- SToroct Service. ould 11k opraviunity o
broedan cecore of uverk getivitice ¢o inelulc *{~Yaranle woul, aeqizition
2nd —clated activities.

yTEM #1 RePRESENTS MY ASSIGNWENTS OURING THE RATING
PER'00. | AM FAVIL'AR wiTH THE OESCRIPTION OF MY

JnB. AND THE OUT!ES :5TIGNEO CONFORM TO !T. INOTE:
IF TH.S STATEMENT {5 NoT 2PPLICABLE, ATTACM SUPPL EMEN-
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Forest Supervisor-Chattahoochee N F, Cotober 25, 1951

District Bangere-Armichee Distric

K-PERSONMEL-Hugzins, Cecil F.

Attachod is revised job desoription for Cecil F. Hugginae

Related papers are returned as requesteds
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PERSONNEL | S -

Huggins, Cecil F, .

POSITION DSSCRIPTION :

v,

1, NATURE AND PURPOSE OF WORKjs

Ae

3,

1.

Intreduction .
I live near Suttlos Kill iz West Armuchee Valley, Surmerville RFD 3 4,
Georgia, snd work on the Armuchee Fanger District of the Chattahoochee
baticnal Foreste I am cue of two men mssigned to heln protest and
adninister the Zanger Districte I perform a wvariety of takks in connection
with administraticn of the district following written work plans and
specific assignments made by the Listrict “angers :

Dutles:

I gserve as a smokeschaser and after beinz dispatched by the oeﬁtnl
dispatcher I locate,make initial attack on and mop up fires in accordance
with forest standardse I -ake the attack usuamlly with the 18P HG Cletrack

' traotor w/middlebtuster plow or with hand tools as the situation requires and

directly supervise from 3 to twelve men, serving as fire boss, at times on
largs firea, : B

4

¥hile on stand-by duty {4 recondition fire tools and fire:tcodl cachas,

train fire fighters, maintain the tractor plow, a 1% T Btake truck and

% T plokup, do telephone mainte.ance work, road maintenanse; main*terance ol
icokout towers and recrectlon lmprovemsents and police and supervize

use of reorsatisn ar.ase I also Jo personal contact work in the interest

¢f i'ire preventlon and assist in investigating cause of fires snd in
“uiiding up trespass cases when neocossarye

In periocda of lov hazard end when not ars igned to presuppression or

" suppression ! have primary responsibility for maintaining improvenénis

thraughout the distriot and do jJobs listed above on a project basis

" vsually supervising from tharee to six men, usually laborerse Safety is-

2.

An impcrtant part of my Jobe I assissx in boundary mariing and trespass work.

I am responsible for the work of others both during firex seasocn anéd while
work is being done cn a project basis, I have the responsibility of
kecpinz time on ‘orms Adl€8, seeing that men are well trained for their
job 8nd follow safety requirementse, I have responsibility of planning
and directing the work in mocordance with written and verbal instructions
fras the “engere I usually am foreman over from three o six mems

The Tollcwing tahulatiun shows approximate distributica of my timed,



48

. . NO. &y. %
(1) Work as smakechaser and make first = —
attack on forest fires eto. T R 1 £
S Ioaw st
(2) Assist Ranger in loca.ing boundary lines, 10 4
serving as tallyman on timber cruises
and assist in trespass investizations
(3) Maintenance of Roads and trails, serving as 77 3
- forcman and plaming cooperation with
counties-foreman 3-8 men
(e"z) Kainternance of recreation improvements, 50 .. 20
lookout towers, tclephone lines eto, -
usually as forsman of from 3-8 men . -
(5)Reoreation use-Folice recreation a reas 20 8
foreman-usually two men, suparvise use
250 100

2+_SCOPE AND EFFECT OF WORKj

Sa

My Jjob requires careful following or writtenwork plans with much
necessity for independent action ir plarning how to acoomplish
assigned Jobs to reach desired objJectivess ¥ost of my work is done
without direot supervision but is inspected by the Yigtrist “nnger
for compliance with instruotions. A good job on my par+x adds to
efficeincy of the District and mistakes, particularly on fires may be
seriocus,

SUPERVISION AND GUIDANCE RECEIVED:

4

Ny lmmediate supervisor is the District R&ngur who assigns work, inspects
results and 1s responsible to ths Forest Supervisor for work + do, I
follow a written job plan gupp lemented by verbal instrustions 43 necessary,
I asually work on my own initiative and plan how to zet jobs done and
arrange for necessary labor and materials,

MENTAL DEMANDSs

5.

While I ordinarily work with written instructions awilable I usually
use my omn fudgement as to methods of acoamplishing & desired Jobe In
fire suppression situations change from ome fire to another and requird
sizing up the situation on the ground. have oconsiderable leeway for
independent planning insofar as detired results are obtained,

PERSONAL WORK CONTACTS:

Personal ccnftota are an important part of my Job. Fire prevention is
carried on by contactinz local residents on a cazual or projsct basis

telling thea how to prevent firld and sawmill fires from eseaping



‘Buggins
=d=

and making friends for the Forest Service. Assisting the “anger in trespass
‘Anvestigations on both fires and timber cases requires considerable contact

worke

8¢ OTHERs

I have had neerly ten years experience working with the Forest Ssrvice, .

and understand policies and obJjectives, I have lived for a: logg. number of years
et my present location and imow local peopls, their oustoms end. habits and

have wany frisnds throughout the ranger Districte I am ® ressonably.-good ...
carpentsr end mechenic and am a zood equipment operator and these.skills -

ca8ist ne in doing my Jjob,.




Fositica ~eseri Jor @J//F/%W

Cl05_Fan Fapcd ol lan. Jf-<
doss Pgapa, s
es Szl Loy, C LG

Peasent Torrr L1050 Ui
roasent rorm 7w

i = - - L. P e am -
1T ouiel e thie s Zonool tho TAchrils -3 cr §7-Z) amd/or
e . o I VR
onur, T, WoO=£,

& vensor of a crewr on road, or

of adrinls irative, U

L 1 eae PR Lt ante PR B
crantisel Soanoiriniiisy e ‘n tlnter LariTInge

o R T on fire suyovessi on, road, troil, edmizist trative, reereatisnal
T Ui Lo 0mne it 5o OVIGIL IRV TR LYY

i ot i1l T2 gsront cscisting mzelieaic im0 Sln sa e A Dol
ol y I3 core, Twnetors, reltrs and oiler vy etnin

T8
el o md Mrom Taticnal
f Jov ¢ scels io:zs -ni
soriroal ;cco:d on gsecnle Looks; zcrg form 202¢
cLimer sil? ernits; ocorate ._overz T cars and =rucks trga
“z%icn 0I5, »r Lernd Tse sregicns Uhsclr sneeial
ase oornih sremisss ond pro;a‘:c‘_.ﬁ orm 358 ro2outs ¢n {"ndings;
. or anuroval of vistrict .onmer borm S . eri ©02
gF sketoh maps; -scict iv moasiing ocod )
v end asberior bounlivisg o s e Je ___.22_;3,’
- Tiom Yse: T.eveaticn aicns;
roeor s ol Userenhi L tlhe nuklic;
srrg rad Seucks - Tazs




+ion T ., ;ildl;’ ise s Losist SOOCCRYDTRE . kv ]
Ezﬁgéffiin checkinyfernits ©f AaNTars ra1d fiscerpen; T
Fcmaend  in moling s 9 53 i ) ST

aigekins strecne with JOUnLT -
informesicn to visitors o
e abe JoTte orrs ond RTCHES
Panmtion esgiciz
I nraegiusressiin TROOTOLLLGL 5
ney tiums, tecls,
soints; shirsen, TY2LIs,
i-a gopson cejingg ceine-
colins visibllity
. Tey T e negorTesgion JoUce;
PR BTN e e P AT Rl (YO Lkl ¥ e whoin wateh av XIELKE:ZZZ' Lo

e beema e . ca e e e cemed - P . D - P et -

Sy Rome beon dalled Toomed mreviinanle on Jovoss firse; nave fleld
e .- L IR P T U - - L3 -

caTaed. IO sTnowys aned a9t nrgnarin; 107 Lreposs Pajor. s; GLSHLOUS

s emg L0 men so cxtnigiish rores L Tives; cou-“-o movern.arnt biucks
Y]

crd melSe J/";//a.-.’?,;‘?f:- a;t;ﬂ’l /’ /;‘(" : ""_’/"‘ jd{’:é“’-"f- %tj/"‘/&. < se
s=g3i . m 110, i-alntenmce LEL¥eX IrproTenntiz et a8
L;S'l’174 1~=~orev, fkilled lalorer or o ress inthe
~niricncce of Teoletlione lincs, ~osiiornucs, vecreaciol imnrovenents,
1ceol-out toworg md «21d1i%e irc outiwLC; —aintsin tire recaris;
o-_vate —ovsim 2nb 63 At Trae
aresion 1zl lainta Gy ek eriils and 107 ainge Yoot irails
r, 5l 1led luverer or s-raw Soss iz the =aine-
gruovry Toiny .
. S




== e g ¥
. T ‘*i".:.:.
e ; ‘£iret:d Zours

s . —plcrment
X . Por Year
Vunesicn 921-627 Loiosment lpsravicn W Uavadrs -
Assist in sruasing, onicisnin; cil snd weking .
X

-

nooTy 2onilornt, Irse

.t — - S St S -—- -
= et . e

—————n e e a WA ———

.
e eam e e e e s e e e e 2 e
. - - LI . apee e me s A DAY
read Tooel Anr cimeiad aourg Cev enl __irse




K VL ' | - L
?- ,ﬁ- Aeq, "ol . s
‘r’- /— V2 fhev=s ] L

/)wwf)wwvw—w e A
;@,./0%_ /”""7 , L S

"?'Af Dog ,,cm Lo

c.) K. > draro T ;wyy’/ \@@7 o

j)w g mbizy Lunt e

6. /V, /,v ryvz‘/.;v e e

R ’)’L&L _-_.Ff’:,b/'ylé-v}-z;"t— e
57 '/i‘vwﬂ( prc AT o o

7, hm* Tovdor. Toesharsv ﬂym«e@a@m, I
10 '}4 V/VY.-__M_..-_. e e e e

[N S-S e

/ n//w./,,aéwdewé— V‘Wté&//u/w 7.
R 'PIV& h . Lot /r/ S —_

L gpLe 4 W”‘”"#
? ha/m/\ﬁjl 7./ W/t!/; w‘rdf,y E T Lo = W L
e No. Ymene -sipcimnds, in b f,—,i L -

5. )f/w&««;w W‘?‘"“"W:j/’w’” (—wq, ”;ﬂmJ

é 7 Lind W{f ?4?_&:_—._4,.7 - JW.’.J
O /o> ‘ﬁm‘/ ﬁ’fﬂfwy - = ,:-._




[ TR

.
VINTED STATES SEPATTMENT OF IRISULTUAS - Aoz 2ATIGN 50, -

ol [7 2= — . AL ..aCL....J
.J H R Ll FL—"l R‘l“x ./EL o AT

- : Axgust 23, 1653

'The persos tamed hercin (Item 4, below) is autherizad *) trovy! il Lo incur nee ussary travel cxpences a zecordance with jaw,

aartment rexalations, and Standardized Government Tiaval 2h; i ne, mishiect ts Himitations &5 set forth heraon,

3AGTLEY

Ve e Jcrest Service - Chattalivenios lNotional Torest Galnssvilly, Gecrgia

MOAUTHCRIZTO TO TRAVIL £ TITLE
AR Sy : : o1 Centrol Ald

-; 3. JHSING LI D2 ABCUT—
| Septeatcr £, 1957

LS I
A
R R
[ [ - . .
KN G
1 T :
e . wad e i i
FOLEI e i Ti PR i

vrrobils ‘3 amthorized; cuel
w@ent. Inlieu of all othar
s will o allywad:

u_r-.,._el ot

'le Yor boaeal whoalily
i g.-tun.

Loonndoln oot v

spnttgeiph 18 aboic, Fur travenertctin: of raveler and
~ s aer nile when o or nore Jersong
- e trevel together,
o e — —_— N
"-—-:\-G' L AV L e b e Te it
- = - v -y < Rygs inw . o -
ve he CrUlivliTel = LT d lamdle DUTETVLL0E 7
MR el TN P Liintea




Gainesville
Ay Just 2§,

. - ~
| SRR Rl LoV, Lhnttooga,
.- PP O
LTEGQ, 4 Loccoa
L. N - o s T . e T e XL e ke - - b i~ i
Jrs P "‘"‘5 SOrerEl E.;':J'-;.‘ Lot e Srnattehocshoo . Be -
W - - -
Dl tiie ey
,)‘J .
Gl LU eldu WO anr

SALITVLOnAL

Suarainh o Lunliz, oo 2 <tée Jsorest Officars
W Sneots, wise pllilsv ind pillew sases if thsy want )

3 al

L2

?asstan,

Lo

<

s

(¢

]
.a e

:\rs:v1sor s 0ffice,
sonmuchse, Cbattoo astoten,
Sioneral Forester

Togpar and [ouly ( 'irsuy,

N o
w
]




Fornm K-2 R-8
MARCH 1943

NOTICE CF CHZNGE IN SELECTIVE 3ERVICE CLASSIFICATION

I T T )
o <= “ 7 e , Lec BozrD ?40/W41/(/£‘Z o
{oaTe) (NUMEER 7ND <ORESS, CF S0:RD)

‘ AR y,s//é' G
? . y . -~
CHINGED THE CLASSIFICATION OF _/,@.f/[ //’,’:7,1/ /ﬁ/ y2ri //UGG'/A/_S

(Ma2E OF REGISTRINT)

) . R - 2 — g
CrogR 0. A A0 T4, FROM A T 25 l#‘/ .
(1114, 1V-H,ETC.) (11128, 11 1AH, €TC, ) .
SIS BN /‘ . o 4 =
THE RESISTRANT RESIDES AT Sy S ARt SU --»vu-f-f.’,ZA ZCIL D 1S

(POST OFFICE ATRESS) s

. . +
e a4 st e el My ’?.’;',"L:"_ I

[ " PN . . .o
IN THE COUNTY OF ; - CN THE et Al - RENGER UISTRICT

. 7 J’r’
oF THE (o A ;'/’.'-- - "/-A—"«-'*f;.:lon;a. FosEsT. HI3 aGE 15 _ 3 2 __YESRS,
ZND ME MiG THE FOLLOMING CEPENDENTS: W/ /2"" D f -y ///MC’A/

{LIST NUMCER /2D RELLTIONSHIP, ElG., SIFE ~NO ONE CHILD)

-

P
~SSIGNED TO THE POSITION OF st

P<EPAKED SND FORW.RCED ON

(S!oNATURE 37 1:£23DIATE SUPSRVISOR)

{HOTL0 +\\O FORWLROED ON

(oeTe)

(SIGUATURE OF WINIT SUPERVISOR)
’ e - Y e .




LISTING OF ALL
ARMUCHEE RANGER DISTRICT
EMPLOYEES



NAME
Beckum, Charles A.
Berry} Joe W.
Bishop, John
Biskey, George W.
Black, Ford
Black, Millard T.

Black, Nevin J.

Blankeship, William W.

Bohannon, Bill G.
Bomar, George S.
Bowers, Douglas K.
Bradley, Billy Joe
Bradley, J. B.

Bradley, Terry Ed.

Brewster, Dorothy Jean

Brooks, E. Lucille
Bruning, William C.
Buckles, Coy L.
Bullard, Paul

Bugg, Robert E.
Bunch, Robert P.
Bunch, William E. Jr.
Burris, Thomas Earl
Butler, Robert Eugene
Byler, Judson C.

Callahan, George Hoyt

FROM
12/19/77
1/25/65
4/29/75
1953
2/18/63
4/4/82
2/18/63
4/1/63
12/28/70
2/26/66
12/19/77
2/20/83
10/1/69
3/22/73
3/22/83
7/9/84
12/3/76
10/30/69
1975
12/17/62
1/31/63
1/31/63
11/5/62

8/61
6/3/7&'

5/9/74

TO

3/77
1/31/66
6/27/75
1957
3/6/63
3/9/83
3/6/63
6/30/63
6/27/71
2/15/67
8/14/80
8/16/83
10/3/69
5/31/73
4/13/85
Present
Present
10/31/69
1982
9/20/63
2/11/63
3/11/63
12/14/62
3/6/71
8/30/74

2/6/75



NAME

Compton, Paul M.
Corbin, Alan D.
Coulter, Chérles N.
Covington, James
Crabtree, Gilbert M.
Cross, Gregory E.
Cross, Lee Roy Jr.
Cureton, Woodrow
Davis, Johnie E.
Debord, Dolton G.
Decker, Charles R.
DeFriese, Jerry E.
Dempsey, Howard J.
Denson, Wafren J.
Denton, Lester Arnold
Dilbeck, James B.
Dillard, James D.
Durham, David L.
Durham, James H.
Durham, William M.
Eaker, Allen C.
Eaker, Allen R.
Edwards, Bobby R.
Ellenburg, William D.

Ellison, Allen P.

FROM
4/28/75
7/16/78
10/2/63
6/20/83
3/17/69
7/3/74
5/18/72
3/16/82
1952
11/5/62
9/26/69
2/3/75
8/26/68
9/16/63
11/5/62
11/5/62
4/16/63
12/9/76
9/18/63
9/18/63
3/7/63
11/4/70
10/3/63
10/1/63

11/26/69

T0
6/27/75
10/8/78
10/2/63
10/12/85
4/17/69
12/12/74
Present
8/30/85
1953
12/17/62
10/3/69
Present
9/10/68
6/30/67
12/31/62
5/1/63
6/30/63
12/22/76
11/25/63
11/25/63
6/8/65
1/25/71
11/25/63
11/14/63

1/16/70



NAME

Gilreath, Robert L.
Gilreath, Richard I.
Glass, Tommy D.
Goodgame, Harriet M.
Goodgame, Hoover H.
Goodwin, James R.
Gordy, Roger D.
Gravitt, Fred H.
Gray, Glenn S.
Grayson, Tommy D.
Green, Newell O.
Green, William G.
Greer, J. D.
Grigsby, Philip W.
Gunther, Stanley, R.
Guthrie, Randy R.
Hall, Charles L.
Hall, Roy

Hall, Vernon J.

Hammontree, Clay C.

Hammontree, Donovan L.

Hampton, Kenneth W.
Hancock, Jere
Hanson, Orie W.
Harris, James A.

Harris, Earl B.

Hartline, Harold

FROM
10/22/62
1/15/73
3/5/63
3/14/83
3/14/83
11/6/69
9/27/68
4/1/63
11/27/62
1/25/77
10/2/63
5/21/62
10/21/69
6/11/74
7/22/74
3/2/73
2/13/63
2/14/63
2/2/64
8/9/71
4/14/58
5/14/72
1971
1942
11/22/82
12/9/76

9/18/63

TO
4/19/63
7/20/73
6/30/63
4/2/83
2/19/84
11/14/69
10/8/68
5/7/63
3/18/63
3/11/77
11/22/63
6/29/62
11/28/69
12/26/74
1/14/75
5/3/174
6/30/63
3/6/63
Present
4/23/83
2/4/83
5/15/72
1977

1943
12/22/82

;12/9/76

11/14/63



NAME
Johns, Berry W.
John5on, Frank W. Jr.
Johnson, Henry Daniel
Johnson, Michael E.
Jones, Charles W.
Jones, Marvin W.
Jones, Tammy L.

Jones, Steve W.

Journey, Thomas W. Jr.

Keith, Annette P.
Kemp, Roy A.

Kéown, Louis

Keown, William L.
Keplinger, David J.
Ketner, Daleth L.
Ketner, James Lebron
Keys, Douglas A.
Kidd, James
Killian, Danny Joe
King, Jeffery H.
King, Joseph W.
King, Vernon O.
Koonce, Sherry P.
Langston, James G.
Lay, Willie V.

Layfield, William S.

FROM
2/18/63
1/20/76
11/5/62
1/28/74
6/12/80
3/5/63
5/3/81
1/5/77
6/13/79
5/7/78
12/14/76
9/28/81
3/27/78
6/17/79
12/9/76
1/3/77
3/15/63
1980
6/15/65
6/6/73
12/12/82
3/8/51
2/25/85
10/9/63
4/29/75

9/18/83

TO
6/30/63
11/8/76
11/5/62
1/30/74
9/30/81
5/2/63
6/23/84
3/11/77
8/21/80
1/26/85
12/29/76
3/5/82
2/9/79
5/30/80
9/15/81
10/13/81
4/26/63
1983
9/7/65
9/14/73
Present
9/26/69
Present
11/26/63
2/2/76

Present



NAME

McKnight, Ronald S.
McNeese, Dewey E.
McNeese, Grady F.
McSears, Vera
McSpadden, W. H.
Merrill, Dennis P.
Millican, Ronald T.
Mills, Joe A.

Mills, Horace 0.

Mitchell, Winston L.

Moore, 0dis D.
Morgan, Donald M.
Morrison, Jacob P.
Morrison, James W.
Morrison, Marvin A.
Morton, Sammy R.‘
Moses, George B.
Mullins, Charles E.
Murphy, Jerry D.
Murphy, Joseph D.
Muse, Grady L.
Naglich, Charles R.
Neal, John W.
Nelson, Grady L.

Noles, Bomar D.

Nicholson, Johnny L.

Nix, William M.

FROM
3/30/77
10/2/63
12/18/62
2/85
7/30/85
6/13/79
2/8/71
4/19/84
8/16/38
3/12/70
9/10/69
3/27/78
3/8/54
5/2/56
5/9/54
6/30/69
2/20/67
10/2/63
1/31/63
1/31/63
3/31/63
6/10/77
10/1/48
8/27/70
6/12/74
9/19/63

3/5/63

T0

4/18/77
2/23/65
12/18/62
6/85
Present
9/14/79
3/22/72
4/17/85
11/30/42
4/6/70
9/19/69
7/6/78
4/14/61
1/16/70
11/29/59
9/11/69
2/20/67
10/4/63
4/19/63
6/30/63
6/30/63
9/9/78
Present
12/4/70
12/11/74
9/19/63

6/30/63



NAME FROM TO

Price, Mamon 9/28/84 3/4/85
Pulliam, V. D. 1/21/63 6/30/63
Puryear, Jesse W. 12/12/66 6/30/67
Ramey, Jimmy L. ;/19/63 9/24/63
Reed, Mose 5/23/66 11/19/66
Reynolds, Rufus D. 9/16/63 5/29/69
Rhinehart, Dewey 9/9/63 9/18/63
Richards, David L. 2/1/77 3/11/77
Richardson, Grady J. 7/8/55 5/27/65
Richardson, James E. 4/15/63 11/29/63
Roberson, Paul M. 5/2/56 11/6/64
Robinson, Ulysses 1/5/77 2/25/77
Roper, Gordon L. 11/17/75 4/21/80
Roper, William R. 10/22/62 10/9/63
Rushing-Bell, Carol Jo 11/28/82 9/6/83
Scoggins, James A. 4/1/76 4/2/76
Searels, James D. 10/13/69 10/15/69
Sewell, Otis W. 2/18/63 9/1/63
Shahan, Clyde 2/2/55 2/6/69
Shaw, Carl C. 9/10/74 Present
Shaw, Carl W. 9/18/72 11/24/72
Shaw, Daniel A. 9/16/74 2/7/77
Shaw, David M. 9/24/73 2/4/75
Shelby, Earl F. 9/25/69 9/26/69
Shipp, Orville F. 3/3/67 4/18/67

-

Sholtz, Paul Edward 11/5/62 12/17/62



NAME

Thomas, Max S.

Tibbetts, Barbara Mayes

Tidwell, Gene V.
Timms, Aaron A.
Tomlin, Junior C.
Traugott, Timothy

Troutman, Joe Willie

Trundle, Sidney W. Jr.

Tucker, Tommy Franklin

Visage, Kenny M. Jr.
Walraven, Fain B.
Ware, Gary L.
Watkins, Homer
Watkins, Melvin
Watkins, Melvin
Watkins, Ronald E.
Waycasie, Harold C.
Weil, Richard O.
Wells, Cydney C.
West, Irby C.

White, Charlie B.
White, Jerry E.
White, Michael Scott
White, Terry L.

Wiley, Jerry.D.

FROM
2/18/63
10/3/82
4/27/75
1/21/63
4/2/76
1975
9/23/74
12/9/76
11/5/62
7/16/78
2/18/63
12/13/76
9/18/63
1/13/75
2/18/63
5/10/72
10/4/63
7/3/77
6/10/79
4/15/63
10/26/62
12/17/62
4/6/70
10/2/63

9/19/63

TO
3/6/63
12/25/82
3/26/76
3/11/63
1/7/77
1977
1/13/74
1/7/77
11/9/62
2/9/79
5/3/63
12/20/76
10/24/74
3/8/81
6/30/63
6/25/72
12/9/63
Present
9/4/79
6/30/63
11/31/64
12/31/62
11/14/72
11/25/63

10/22/63



NAME

Hill, Charley J.
Lanjer, Ruby L.
Pence, George L.

Price, Alfred

ADMENDMENT -~ NEW EMPLOYEES

FROM
3/2/86
3/2/86
3/2/86

3/2/86

TO

—

Present
Present
Present

4/22/86
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EARLY MAP OF ARMUCHEE PURCHASE
UNIT AND THE PROPOSED LOOKOUT
MOUNTAIN PURCHASE UNIT
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